
RECEIVED 
By PERC at 8:15 am, Jul 01, 2014 

BEFORE THE ARBITRATOR 

In tbe Matter of the Arbitration of a 
Dispute Between 

FRATERNAL ORDER OF POLICE 

And 

MASON COUNTY 

Appearances: 
Bill Kenny. Suppo11 Services Director. appeared on behalf of the Employer. 

Michael Coviello. Attorney at Lm. and Deborah Lippincott. Labor Specialist. 
appeared on behalf of the Guild. 

INTEREST ARBITRATION A WARD 

Fraternal Order of Police. herein referred to as the "'Guild:· and Mason County. 
herein refen-ed to as the "Employee·· jointly selected the undersigned from a panel of 
arbitrators from a list provided by the Washington Public Employment Relations Board. 
to serve as the impartial arbitrator to hear and decidei under RCW. Section 41.56. et seq. 
the dispute over the successor to their collectiw bargaining agreement expiring 
December 3l. 2012. The undersigned held a hearing on \fay 29. 2014 in Shelton. 
\Vashington. 

?\OW. THEREFORE. it is awarded as fol!O\\S: 

A\VARD 

The parties· calendar 20D-'.:'.O15 collective bargaining agreement shall contain all 
te>rms and conditions previous!) agreed to b; the pa11ies. plus the following terms and 
conditions. 

Section J. ·wages 

Salaries for all uniformed employees of the \Jason County Sheriffs Office from 
Januarv l. 2013 throuQh December 3 l. 2015 shall be established as listed in the wal!e scale as . ~ ~ 

set forth in Attachment "A" and adjusted as fol lo\\ s: 

'This includes consenting 10 the issuam.:e llfthis m\ard. 



Effective upon the signing of this Agrc:emem through December 31. 2015. 
employees shall be compensated in accordance \\ ith Appendix A and as adjusted by 
sections A. B. and C: 

COLA 
l 11/2013 1.36°0 

l .36qo 
11112014 JA.+% 

U1!2015 TBD 
· TBD 

!>!CREASE 
l.0% 
1.5% 

l.0% 
J.5%, 
l.0% 

1.0°/() 

A. Effective January l. 2013 the \\Hgc scale l be increased to reflect 
the cost ofliYing increase that is eight; percent (80°/o) of the CPI-L. US 
All Items (June to June). which r;.;sults in a l o increase. 

B. Effective January l. 20 J-1. the\\ age scale shall be increased to reflect 
the cost of living increase that is eighty percent (80°'o) of the CPI-L. L'S 
All Items (Jw1e to June J. which results in a l A-tq(, increase. 

C. Effective January 1. 2015 the \\age scale shall be increased to reflect 
the cost ofliving increase that is eighty percent (80%) the CPJ-l.'. CS 
All Items (June to June). The rate shall be no IO\\er than zero perci:nt <0%l 
and no higher than three percent ( ). 

The salary of the Corporal \\ill be fifty pl.'.'rce111 ( J of the diff'erencc bt.:twecn 
the top step of the Deputy scale and the top step of the Sergeant's salary 

ACCREDITATI01\iCERTlFJCXrI01\ PREIV1ll.':Vl 

Effective July l. 2014 an Accreditation Certification premium (Three 
percent) will be added to the monthly rate of pay of each Deput) and 3.YVi, (Three and 
one/half percent) of each Sergeant's classification and shall he paid during the expressed 
term of this Agreemem. Upon written notice [(1 the County. the Guild may direct that up 
to the total amount of this premium be directed to a h:rn ful Health Reimbursement 
Arrangement for the whole Unit. 

Section 13. Longevit~ Pay 

MASON COl'>!TY 



11 through 14 years S9U.00 

l 5 through 1 9 years s 130.00 

:w through 24 years S150.00 

· 25 years and over Sl 65.00 

Section 14. Health Care !nsuranc.: (Contribution .-\mount) 
The County shall contribute as beli.m each month during the term this Agreement for 
each eligible employee for medical. denial.\ ision. Ji fr insurance CO\ erage. 

A. Effective January l. 2013 the co!llrihution 
hundred and fifty-fin; dollars (S955 l per rnnnth 
Agreement for each eligible employ e'-' 

insurance coverage. 

l be increased 10 nine 
term this 

B. Effectin: January L 2014 thc contribution increas1;:'d to nine 
hundred and ninety dollars iS990) per month during the term l1f this 
Agreement for each eligible ernplo~ ee for medical. dental.\ ision. life 
insurance coverage. 

C. Effecti\e Januar;. L 2015 the contribmion shall increased to one 
lhousand and ti fty clol lars (S l 050) per month during the term (if this 
Agreement fbr each eligible emplll) cc r,ir . dental. \ and l 
insurance CO\ erage. 

Eligible employee::-: are lhose \\ ,H'l\.ing eight) ( 80 J lwurs or nwre per mu nth during 
the calendar year. Any monthly premium comribution 1-..:quired aho\e the Coum)'::; 
contribution shall be paid by a reduc1ion of the necessary amoum from each employee's 
salary. Time missed from \\Ork due to J \\Orker's compensation claim ! be considered 
as time \\Orked fnr employee group insurance and \ acaiion purp,ises lix a maximum of 
mehe i 12) months. 

The Coumy shall prO\·ick an Employee Assismnce Program ( FAP) benefit all 
bargaining unit members. 

Section 15 A. Lniform Allcmance 

A. Uniform Allowance: :\ll Deputies l n.:cci\..: a cleaning ~llhnrnncc of 
$75.00 per month. All Detec1iws. Detccti\ e - Sergeants and any other 
authorized officers as authorized by comma!1d-staff - whu \\ear plain 



clothes regular!: shall recein: rrescntmion rcceipi an annual 
clothing reimbursement of up to S-l-00. 

Section ! 6. Any Deput) \\ h•J recei\ d a college degree 
compensation at the fi.1] lo\\ ingrates: 

Tv\O (2) year Associate Degree 
Four (4) )Car Baccalaureate Degree·\Jasters Degree 

l recei\ e an additional 

S60.(]0 per month 
S85 per m1.rnth 

Jn order to qualil~. individuals must recei\ e their degrei: in an area of swd~ c related to 
Jav.. enforcement as apprO\ed by the Sheriff This secti11n shail apply onl:- to full: 
commissioned deputies. 

Dated at Seattle. Washingwn. this June . .='.01-l-. 

. t 

Stanley H. \lichelsteth:r lL :\rbitrmor 


