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SUMMARY: The grievances of nine grievors who had been disciplined by their
employer were submitted to arbitration pursuant to a collective
agreement.  The collective agreement contained a provision that “a
final decision rendered by an arbitrator binds the Corporation, the
union and the employees in all cases involving identical and/or
substantially identical circumstances”.  Applying this Article, and relying
on three previous awards between the parties, the arbitrator held, in a
preliminary award, that four of the grievors could not be disciplined
because they were on full time leave for union business.  With respect
to the remaining five grievors, the arbitrator, in his final award, found
that there was no just cause for the imposition of discipline in one case
and substantially reduced the penalties imposed in the other cases. 
The employer applied to quash the awards and the application was
dismissed.  The employer appealed.  

ISSUE: Did the chambers judge err in refusing to quash the arbitrator’s
awards?

RESULT: Appeal dismissed.  The arbitrator did not commit reviewable error in
either his preliminary or final awards.
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