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Entente concluded
between

on the one hand:

the Comité patronal de négoc:atlon
pour les commissions scolaires
pour catholiques, the Catholic
Confessional School Boards

and the Corporations of School
Trustees for Catholics (CPNCC)

and on the other hand: -

. the Fédération des employés

. - municipaux et scolaires
du Québec (FEMSQ) on behalf
of the Support Staff of School
Boards and Regional School
. Boards for Catholics of Québec

it represents

Within the framework of the Act
representing the process of

: - negotiation. of the collective

: ‘ - agreements in the public and
parapublic sectors (R.S.Q.,
Chapter R-8.2) :
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CHAPTER  1-0.00 OBJECTIVE OF THE AGREEMENT, DEFINITIONS, RESPECT POR'
~ HUMAN RIGHTS AND FREEDOMS, SEXUAL RARASSMENT IN THE WORK
\ PLACE AND EQUAL OPPORTUNITY

1-1.00  OBJECTIVE OF THE ACREEMENT . . _— '

'
.

1-1.01 The objective of the agreement shall be to establish systematic
relations between the parties, to determine the working condi-
tions as well as to establish the appropriate procedures for the -
settlement of difficulties which may arise,

1-2.00 DEFINITIONS S o

In this agreement, unless the context indicates otherwise, the
following expressions and terms signify: '

1-2.01  SENIORITY ' : ' ~
Seniority as defined in article 8-1.00.
- 1-2.02 FISCAL YEAR

Period extending from July lst of one year to June 30th of the
'following year, "

1-2.03  NATIONAL PLACEMENT BUREAU - '

Placement bureau composed of the F&d€ration des co;nnilsslons sco-
laires catholiques du- Québec' and the minist2re de I'Educal:.lon.

1-2.04  REGIONAL PLACEMENT BUREAU
Bureau composed of all school boards for Catholics for eéach of
the school regions. The Minist&re shall by -right partlcipate in
the activities of the bureau. .

1-2.05. CLASS OF EHPLOYHEN‘_I‘ !

Any of the classes of employﬁent whose titles appear in the sala-
ry scales in Appendix A of this agreement and those which could
eventually be created in accordance with clause 6-1.13.

1-2.06 SCHOOL BOARD
The school board bound by this agreement.

1-2.07 AGREEMENT

The present agreement,



1-2.08

i-2.09

1-2:10

1-2.11

1-2.12

lf2.l3

1-2.14

EMPLOYEE -

The terms “employee™, “"the employees™, "any employee”, whether
masculine or feminine, singular or plural, shall signify end
include the employees defined hereinafter - and to whom one or
several provisions of this agreement apply in accordance with
article 2-1,00. <

PROBATIONARY .EMPLOYEE

The employee who has been hired and who has not ccmpleted the
probation period provided for in clause 1-2.19 in order to become
a regular employee. !

i

REGULAR EMPLOYEE

A) - The employee ‘who has completed the probation period provided
for in clause 1-2.19. '

‘B)‘ The - employee who, in the service of .the school board or

school boards: (institutions) 'to which this school board is
the successor, had acquired the status of regular employee.

TENURED EMPLOYEE

A regular employee who has obtained tenure.

TEMPORARY EMPLOYEE

A) The employee who is hired as such to perform particular work
in the event of a temporary increase in workload or an
unforeseen event for a maximum period of four (4) months,

unless there is a written agreement with the union to the
contrary. o

B) The employee hired as such to replace an absent employee for
" the duration of the absence.

FEDERATION

-The F€dération des commissions scolaires catholiques du Québec

(FCscq) .
GRIEVANCE

’

Any disagreement regarding the interpretation or the application'

- of this agreement.



1-2.15

1-2.16

1-2.17

1-2.18

1-2.19

DISAGREEMENT

Any dissension between the parties other than. a grievance as .
defined in this agreement and other than a dispute as defined in
the Labour Code.

MINISTERE ‘
The ministire de: 1'Education du Québec (MEQ).

TRANSFER

Movetient of an’ employee to, another position within the same class
of employment or to another class of employment, in which the
maximum of the .salary scale 1is identical or, if it concerns
classes of employment remunerated according to a single salary’

- rate, in which ‘the rate is identical “

NATIONAL IIEBOTIATIW PARTIES

A) Hanagement group' The Management Bargaining Committee for
Catholic School Boards, Confessional Catho-
lic School Boards and the Corporation of
School Trustees for Catholics (CPNCC)

B)_ Union é_roup: Fédération des employés mqniéipaux et sco- -
. " laires du Québec (FEMSQ)

PROBATION PERIOD

Period of employment which an employee, other than a temporary

employee, who is newly hired must undergo -in order to become a
regular employee. The duration of this period ‘shall be sixty
(60) days actually worked. However, the duration of this period

_shall be ninety (90) days actually.worked for the employees who

hold a position in the technician category.

The employee who holds'a part-time position must undergo\a proba-
tion period equal in duration to that provided above or, 1if
applicable, a probation period equal in duration to nine (9)
consecutive months, namely the lesser of these two. periods. -

* Any absence during the probation period shall be added to the

said period.

This clause shall apply subject to subparagraph e) of paragraph
B) of clause 2-1.01.



1-2.20

1-2.21

1-2.22

1-2.23

TENURE

Status acqulréd by the regular employee who has completed at
least two (2) years of activé setvice in a full—time position in
the employ of the board. .

3 N . -
In the event of an interruption of his active service, the acqui-
sition of tenure by an employee shall be .delayed proportionally,
as long as there has been no break in his employment ties.

.An absence for disability covered by salary insurance, an

absence for dlsabillty due to a work accident or an occupational
disease, shall conqtitute active service for purposes of
acquiring tenure as long as the employee concerned continues to
receive benefits for such disabilities by virtue of the agreement
and this notuithstanding clause 1—2 29.

By way of excep;ion to the rule for the acquisition of tenure,
the employee who acquired his tenure by virtue of previous provi-
sions or by virtue of a previous collective agreement and who has
a part-time position, shall maintain his tenured status as long
as there has not been a break in his employment ‘ties since he
acquired his tenure.

CLASSIPICATION PLAN

The classification plan prepared by the F&€d€ration and the Minis-
tére for the "categories of employment of technical support,
administrative support and trades, and labour support staff”,

April 10, 1987 edition, and any modification or new classes uhich
could be added during the life of this agreement.

POSITION

Specific assignment of an employee for the performance of duties
assigned to him by the school board, subject to the provisions of
article 7-3.00, each employee holds a position with ‘the exception
of a temporary employee and the employees covered by chaptet
10-0.00 who do not hold a position,

PART-TIME POSITION

Position whose.weékly-uorking hours are less than seventy-five
(75) percent of the duration of the regular workweek.

The school board may not divide a position, other than a part-
time position, into several part-time positions, except by writ-
ten agreement with the union.



1-2.24

1-2.25

1-2.26

1-2.27

1-2.28 -

1-2.29.

1-2.30

. ACTIVB SERVICE

PROHOTION

Hovement of an employee to another position in. another class of
employment in which the maximum of the salary scale is higher
than that of the class of -employment which he is leaving or, if
it concerns classes of employment remunerated according to- a’
single salary rate, in which the rate 1is higher than that of the
class of employment he is leaving.

SCHOOL REGIONS

_Any of the school reglons as established by the Hinistexe in {its

cartogram of school boards. ] N

DEMOTION

_ Movement of an employee to another position in another class of

employment in which ‘the maximum of ‘the salary scale is less then
that of the class of employment’he 48 leaving or, if it concerus

classes of employment remunerated according to 8 Eingle salary
‘rate, in which the rate is less than that of the class of .employ-
ment he is.leaving.

EDUCATION SECTOR o LT

- - t
The school boards and colleges as defined in the Act respecting
the process of negotiation of the collective agreements -in the

. public and parapublic sectors (R. S.Q., Chapter R-8 2).

PUBLIC OR PARAPUBLIC SECTORS

The school boatds, colleges, establishments and government. agen-
cies as defined in the Act respecting the process of negotiation
of the collective agreements in the' public or .parapublic sectors
(R.S.Q., Chapter R-8.2), as well as the ministries and other
agencies of the government referred to in the Public Service Act
(R.S.Q., Chapter F-3.1). =

K

Period of ‘time since his last hiring during which the employee 8

. salary was maintained or during which he actually worked in the

service of the school board or school boards (institutioms) to
which this school board is the successor.

won ' .

The assoclation bouno by this agreemeng;



1-2.31

1-3 «00
1-3.01

1-3.02

1-3.03

1-4.00
1~4.01

1-4.02

1-4.03

SALARY

The amount paid to an employee according to the provisions of
articles 6-1.00, 6-2.00, 6-3.00 excluding all lump sum amounts

except those provided for in clauses 6-2.13; 6-2.15 and 7-3.18.
: R A

RESPECT FOR HUMAN RIGHTS AND FREEDOMS

The school board and the union recognize every employee's tlght
to. exercise, in complete equality, the rights and freedoms
affirmed in the Charter of Human Rights and Freedoms (R.S.Q.,
Chapter C-12).

The school board expressly agrees to respect in its actions,
attitudes and decisions, the practice, in full equality, of all
employees' rights and freedoms. without distinction, exclusion or
preference which could lead to discriminatfon within the meaning
of the Chatter mentioned in the preceding paragraph.

It is agreed that ¢hete will be no threat, constraint or reprisal
on the part of the school board, the union or their respective

representatives against an employee because of the exercise of a
right that is granted to him under the agreement or by law,

No union representative or union délegate shall have the rights
conferred on him by the collective agreement infringed upon, nor
shall he be submitted to harassment, threats or intimidation, nor
become the subject of discrimination prohibited by law solely

- because of carrying out his dutiles.

SEXUAL HARASSMENT IN THE WORKPLACE

. Sexual harassment in the workplace 18 defined as imposed or
- unwanted gexual advances comptonising a right recognized by this

agreement.

The board and the union shall promote a working environment free
of sexual harassment and shall take reasonable measures to this
end.

The sollicited employee shall contact an authorized representa-
tive of the board so as to stop all sexual harassment of which
the employee perceives himself to be the object; 1if the employee
desires, he may be accorpanied by a union representative during
all meetings with the employer within the framework of this
clause.



1-4.04

1-4.05

1-4.06

1-4.07

1-4.08

1-4.09

1-5.00

1-5.01

1-5.02

1-5.03

-7 -
/

In the event of an unsatiéfacgory solution and 1f the employee
wishes to pursue the process, the board and the union shall form
an ad- hoc committee made: up of one member designated by each
party. .

This committee shall have as its mandate to investigate a com

plaint concerning sexual harassment in the workplace which it has
received and to recommend to the board, as'the case may be, the
steps the committee deems. appropriate.

The commlttee shall submit -its report within thirty (30) days
following the date of the committee's establishment.

The names of the persons involved and the circumstances surround-
ing the grievance of sexual harassment in the workplace must be
treated in a confidential -manner, subject to the proof required
for purposes of arbitration, if applicable.

P

_Failure on the part- of the board -to ‘adopt a solution deemed

acceptable following -the submission of the committee's report,
the employee concerned or the union, with.the employee s, permis-
sion, may file a -grievance; ' in -this case, the filing delay of
the grievance starts as of the date of the handing over of the
report provided for- in clause 1-4.05 or at the date this - report
should have been handed over.

- The arbitrator must proceed in a manner which respects the digni-

ty and the reputation of every person affected by the grievance.
The provisions of articles 9-1.00 and 9-2.00 shall apply to every
grievance submitted in the framework of this article to the
exteut that they are compatible. /

t

EQUAL OPPORTUNITY -

The board which decides to set up an equal opportunity program by
virtue of any act or regulation that shall apply, shall cousult
the union through the labour relations committee; the union may -
then make any appropriate recommendation to the board.

During the consultation with the union through the labour rela-
tions committee, the union representatives may be assisted by a
union advisor; in this case the union shall inform .the board
about the presence of the union advisor, within a reasonable time
period prior to the meeting. .

The board shall be résponsible for the implementation of equal
opportunity programs and shall 1inform K the 1labour relations
committee about their development.
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1-5.04 The union may recommend the implementation 6f an' equal opportu-
nity program to the board.
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GA;T—R ~ 2-0.00 . FIELD OF APPLICATION AND RECOGKITION

\ T

2-1.00 FIELD OF APPLICATION . .

2-1.01 This agreement shall apply to all the enployees, defined as such
. in the Labour Code, who are covered by the document of. certifica-
tion, subject to the following partial applicatioms:

'

A) FOR THE PROBATIONARY EMPLOYEE
The probationary employee shall be covered by the clauses of
. - the agreement, except those concerning the right to the pro-

cedure for the settlement of grievances and to arbitration in
the event of dismissal; in this case, the school board shall
give this employee a notice of a duration at least equal to
that of one pay period.

B) PDR THE TEMPORARY !HPLOYBE

a) The temporary employee ghall only be entttled to’ the
benefits of the ’ agteement as regards the folloving
clauses or articles- - ‘

1-1.00 Objective of the Agreement )
1-2.00 The following definitions shall apply to his
status:
1-2.02, 1-2.05, 1-2.06, 1-2.07, 1-2.08,
1-2.12,  1-2.13, 1<2.14, 1-2.15, 1-2.16,
1-2.18, 1-2.21, 1-2.22, 1-2.25, 1-2.27, -
1-2 28, 1-2.30, - 1-2.31 - .

1-3.00 Respect for Human Rights and Freedoms
> 1=4,00 Sexual Harassment' in the Workplace

2-2.00 Recognition

3-4,00 ., Posting and Distribution

3-5.00 Union Meetings -and Use of Premises

3-6.00 Union Dues

3-7.00 Union Security

3-8.00 Documentation

'4-1.00 Labour Relations Comnittee

$5-2500 Paid Legal Holidays (provided that he has worked
ten (10) days since his hiring and prior to the
paid legal holiday) i

5-8.00 Civil Responsibility

. 6=1.00 Classification Rules n .
6-2.00 Determination of Step : .



2-1.01 B) a)

(cont'd)

.

c)

da)

- 10 -

6-3.00 Salary Scales and Rates

.6=5.00 . Travel Expenses
.6~6.00. Premiums Lo )
"6-8.00. Rental of Raoms and Halls . (

6=9.00. Payment of Salary.

~7-1.04J) ‘Procedure for Filling a Position which 1s Defi-

N nitely Vacant, or Newly Created

. 8-2.00 Workweek and Working Hours
.8-3.00: .. Overtime Lt
. 8=5.00 Health. and Safety

8-6.00 Clothing and Uniforms
10-1.00 - Adult Education -

_11-2.00 Printing of -the Agreement
-11=3.00 Local Arrangements.; , )

11-4.00 Appendices and Letters of Agreement
11-5.00 Intetpretation of Texts )
11-6.00 Coming into Force of the Agreement

Appendix A Salary Scales and Rates

In addition, the temporary employee who has worked at
least six (6) months since his hiring.shall also be enti-

tled to the following clauses or articles:’

. X e

'.5-1.00 " special Leaves'

5-3.00 Life, Health and Salary Insurance Plans, with
the exception of paragraph B) of clause 5-3.32

5-4.00 Parental Rights (according to the terms and con-
ditions provided for 'In Letter of Agreement

. . No.6 of the agreement) ’

5-6.00 Vacation

5-9.00 Work Accidents and Occupational Diseases with

IS . the exception of paragraphs C) and D) of clause
5-9.03 and clauses 5-9.11 to 5-9.21 inclusively

‘Appendix D  Parental Rights . -

The temporary employee whose period of employment exceeds
the period determined in -paragraph A) of clause 1-2.12
or, where applicable, exceeds the period agreed to with
the union within the framework of this paragraph A) shall
obtain the status of regular employee. .

Within the framework of paragraph B) of .clause 1-2.12,

.the temporary .employee shall be dismissed when the

replaced employee resumes‘his'positiom‘or_if-the position
becomes permanently vacant -or is abolished, i
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e) In the case where the substitute employee obtains, within
the framework of article 7-1,00, the position of the
employee he replaced without any interruption between the
time of the replacement and the time when the position
became permanently vacant, the probation period to become
a regular employee shall be reduced by half 1f the time
worked during the repleceaent period for the position is
equal to at least fifty per ceant (50Z) of the probation
period refetred to in clause 1—2 19,

£) The temporary employee shall also be entltled to the
grievance and arbitration procedure if he feels wronged
with respect to the rlghta to which he 1s entitled under
the agreement.

FOR THE EHPLOYBE VHO HOLDS A PART-TIME POSITION

When an employee holds a part-time position, the relevant
provisions shall apply; however, whenever such provisions are
applied on a pro-rata basis, specific terms, if eny, shall be
provided for in each article. .

FOR THE DIPI.OYB! WORKING WITHIN THE MHBUORK OF IMAB OF
ROOMS OR BALLS -

The employee,ahall be entitled only to atticle 6-8 00 of the
agreement. .

FOR THE ENPLOYEE WORKING WITHIN THE l!AH!HOlK 0? ADULT EDUCA-
thN COURSES
The employee shall be entltled only to erticle 10-1.00 of the
agreement,

FOR ‘THE STUDENT SUPERVISOR AND CAFETERIA EMPLOYEE uonxm: TN
(10) HOURS OR LESS PER WEEX RESPECTIVELY g

The employee shall be entitled only to etticle 10~-2, 00 of the,

" agreement,

POR' THE EMPLOYEE WORKING:- IN A DAY CARE SlRVICl U!Dll 15!
AEGIS OF A SCHOOL BOARD

" The ‘employee shall be entitled cnly to article 10-3.00 o_f ‘the -

agreement .
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Subject to the use of services of an employee or person in sur-
plus from the support staff, a person who receives a salary from
the school board and to whom the agreement does not apply shall
not normally perform the work of an employee governed by the
agreement,

The use of the services of a person who does not receive any sal-
ary from the board must .not result in the laying-off of a regular
employee, his placement in surplus, or entail the reduction of

“'the number of hours of a regular employee.

\

RECOGNITION ' ,

The schooilboard shall recognize the union as the only represen-—

‘tative and agent of the employees covered by this agreement

regarding the application of matters relative to working condi-
tions, .

The school board and the union recognize the national negotiating
parties’ right to deal with questions relating to the interpreta-

tion and the-application of this agreement.

In the cdse where the same kind of grievance 1s filed in several
school boards, the national negotiating parties, at the request

" of either onme, must meet in order to deal with {t. within the

sixty (60) days following the request. Failing agreement, the
national union negotiating party may request at the time of the
preparation of the arbitration role, that one of these grievances
be heard on a priority basis to every other grievance except
those related to dismissals,

The national negotiating parties shall not be entltled to the

grievance or arbitration procedures unless othervise provided

for.

Following the coming into force of the agreement, any individual
agreement between an employee and the school board, regarding
working conditions different from those which are provided for in
the agreement, must receive the union's .approval in writlng in
order to be valid.

. The national negotiating parties shall agree to meet occasionally

in order to discuss any question relating to the employees' .work-
ing conditions and to adopt the appropriate solutions. Anmy solu-
tion accepted in writing bj the national negotiating parties .may
subtract from, add to, or alter any provision of the agreement.

{
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However, any solution thusly accepted shall apply only with the
written consent of the school board and the union. These provi-

.'sions must not be- interpreted as ‘constituting a revision of the
agreement which could lead to a dispute as defined in the Labour

Code. . .



" 3-1.00

3-1.01

3-1.03

3-1.04

3-1.05

- 14 -

.

3-0.00 UNION PREROGATIVES

4

UNION REPRESENTATION

Union Delqgate

‘The union may appoint one (1) employee ber'work establishment as

union delegate whose duties shall consist in hearing any employee
of the said establishment who has a problem regarding his working
conditions which may give r;se to a grievance.

To this end, the board shall authorize, for a valid reason, the
employee and the union delegate to temporarily interrupt their

work without loss of salary or reimbursement. The request for

thg absence must indicate the probable duration of their absence.

However, in the case where, in the same establishment, there are

. three (3) employess or less of a bargaining unit, the union may

appoint a delegate for a group. of employees included in its ter-

" ritory which must not exceed & ra@ius of 1,6 kilometres.

_Union kepreseétative

The union may . designate, among the employees, for ‘all the
employees who are members of the union, a maximum of five (5)
union representatives.

The duties of the syndical representative shall be:

A) to assist an employeé following the formulation of a griev~
ance in order to obtain, where applicable, the information
necessary for the meeting provided for in paragraph A) of
clause 9~1 .03- .

B), to represent an employee during the meeting provided for {in
paragraph A) of clause 9-1.03;

C) to teptesent the employeés at the Labour relatiomns committee-'

'_D) to represent an employee during the meeting provided for in

subparagraph a) of paragraph B) of clause 5-3 32.

_ Only one representative at a time may, in the exercise of his

duties, temporarily interrupt his work for a limited time, with-

" out loss of salary and without reimbirsement, after having

received the authorization of his immediate superior who cannot
refuse without a valid reason.
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However, a maximum of three.(3) representatives may be absent at
the same time, without loss of salary or reimbursement, to take
part in a meeting of the labour relations committee provided for
in article 4-1.00, the professional improvement .committee pro-
vided for in article 5-7.04 and during the meeting provided for -
in paragraph A) of clause 9-1.03. .

If the union representative is unable to .act, or during his
absence, a union delegate may,‘efter having obtajined authoriza-
tion . from his immediate superior, be absent from his work to
accompany an employee during the meeting provided for in. clause
9-1.01. This suthorization canmot be refused without a wvalid
reason, . . .

s

The union shall inform the school board of the name " and the area

" of activities. of each delegate and of the union representatives

within fifteen (15) days following their appointment and shall
also inform it of any change.

The employee who meets & union representative as provided for in-
clauses 3-1.05 and 9-1.01 shall be permitted to be absent without-
loss of salary or reimbursement.

.
s

_ MEETINGS OF JOINT COMMITTEES

Any union representative appointed to a joint committee provided

for in this agreement, may be absent from his work without loss
of salary or reimbursement, in order to attend this committee's
meetings or to carry out work required by the parties,

Any’ union representative appointed to a joint committee which is
not provided for in this agreement but the establishment of which
is accepted by the school board and the union or by the national

_hegotiating parties, may be .absent from his work, without loss of
salary or reimbursement, in’ order to attend this committee's
-meetings or to carry out work required by the parties.

The expenses incurred by the ‘union representative, appointed to a
joint committee, shall be reimbursed by the party he represents,
except if otherwise stipulated. Therefore, he shall not be enti--
tled. to any additional remuneration.

The union representative must ‘inform his immediate superior in

-advance of the name of the committee on which he is requested. to

sit and of. the anticipated duration of the meeting.‘~
The committee, 1f it considers it useful may hear any resource
person during its meetings.

~

A
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The union representative referred to in clauses 3-2.01 and 3-2.02

.may be absent without loss of salary.or reimbursement and ‘retains

all the rights conferred on him by the agreement.

The union,rédvf;ot may parficlpéte .in joint committee meetings
provided for -in the agreement. However, the board or its repre-

_sentatives must be advised of the . presence of such an advisor

uithin a reasonable period prior to the meeting.

_LEAVE OF ABSENCE FOR UNION ACTIVITIES

leléﬁsed for national negotiations

The national negotiating parties may establish a committee 8ix
(6) months prior to the date for the commencement of negotiations
as provided for by law. The parties must meet within thirty (30)
days of the establishment of the committee, if applicable, in

‘order to study and establish the terms and conditions for the

release, salary and reimbursement, if need be, of the union
representatives for- the prepatation and negotiation of the next

“collective agreement.

Full-Time Releases

At the union's written request, sent at least fifteen (15) days
in advance, the school board shall release an employee for full-
time union activities and for an uninterrupted period varying
from one (1) to twelve (12) months, renewable according to the .
same procedure.

"The enployee or the union must notify the school board at least
.fifteen (15) days before his return to work, Upon his return to
.work the employee resumes the position he held on his departure,

subject to the provisions of article 7-3.00.

-In the case where the position the employee held before his
. departure is affected by a personnel movement, the provisions of

article 7-3.00 shall apply to this employee at the time when his
position was affected.

Releases for Union Actlvitleﬁ

At the union's written request,.sent at least forty-eight (48)
hours before the date of the beginning of the absence, the school
board shall release an- employee for union activities for a maxi-
mum of thirty-five (35) workdays per fiscal year; these releases
are taken at a rate of no less than half-a-day at a time.
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Miscellaneous Provisioﬁs

‘In the case of absences authorized by virtue of this-article, the

salary and the fringe benefits of the employees shall be main-
tained, provided that the union reimburse the school board for

“‘the salary in all cases, and in the case of an employee released

according to the provisions of clause 3-3.02, for the salary and

. the costs incurred by the school board for the fringe benefits.

The reimbursement provided for in clauee 3-3.06 shall - be paid

within the thirty (30) .days after the school board forwards to

the union the quarterly statement indicating the names of the
employees absent, the length of their absences and the amounts
owing, \

" The employee thus released shall retain the rights and prlvilegea

granted to him by- this agreement.

The union representative and the accompanying plainttff shall be

released from work for arbitration sessions. As well, the wit-
nesses shall be released from their work for the time deemed’

necessary by the arbitrator. In the case of a collective griev—

' ancey only omne plaintiff shall be released. . . °

In these cases, the employees concerned shall be released without
loss of salary or.reimbursement.

POSTING AND DISTRIBUTION -

The school board shall place at the disposal of the uniom, bulle-
tin boards which are in evidence in its - buildings or schools,

* usually those or- near those used by the school board for its own

documents .or near the employees' entrance and exit areas.

The union may use these bulletin boards to post a notice | of
meeting or any other document related to union activity issued by
the union provided that ‘it be signed by a union representative
and that a certified true copy be given to the _person designated
by the school board.

The union may distribute-any document of a syndical nature to
each of the employees in the workplace but outside of the working
hours of these employees. s

'The unfon may place any document of a syndical nature in every
employee's mailbox:-

-
E



3-4.03
(cont'd)

- 3=5.00

\
‘3-5.01

3-5.02-

3-5 .03

3-5 -04

3-5.05

- 18 -

" The union may use the internal mail -service of the board as iong

as such service 1s already at the disposal of the union on the
date of signing of the -collective agreement. If this 1s not the
case, the board and the union may,. nevertheless, agree, in
writing, regarding the use of the internal mail service by the
union. ' ’

v

UNION MEETINGS AND USE OF BOARD PREMISES FOR UNION PURPOSES

" All union meetings must be held outside the regular uotking houra

of the group of employees concerned, unless there is a uritten
agreement to the contrary..

- . >
" After agreement with the school” board or its ‘designated represen—

tative, an employee who must usually work during a meeting of his
union may be absent from his work to attend the meeting on the’
condition that he make up the hours duriug which he was absent
and this, in addition to the number of hours of his regular work-

week or of his regular workday or outside the hours provided for
in his work schedule. This employee shall not be entitled to amy
additional remuneration on this account.

"'If a union meeting involving employees 1is held, durimg work

hours, at the request of the board, its authorized representative
or with its express permission, these employees may attend this
meeting without loss of salary or reimbursement for the duration
of the meeting. ’

At the union's written request, the school board shall provide
free of charge, insofar as it is available, suitable premises in
one of its buildings for the union meetings of the members of the
union. The school board must receive the request forty-eight
(48) hours in advance. It shall be the union's responsibility to
see that the premises used are left in the condition in which
they are found, 'The rental of such premises shall mot emtail the
payment of any additional remuneration nor additiomal costs.

The board that already does so shall continue to provide the
union, under the same' conditions, with premises for secretarial
purposes. Nevertheless, these conditions may be changed by the

. board following consultation with the union.

In the other cases, the board shall provide the union an avail-
able room, if any, for secretarial purposes, for the exclusive
use by the union, accessible at all times, .according to terms and
conditions to be agreed upon by the ‘board and the union,
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The use of these premises may be withdrawn because of administra-

tive or pedagogical needs, conditlonal-gn‘a forty-five (45) day
written notice by the board to the union. 1In this case the board

" shall ‘provide another room, if available, according to térms and

conditions to be agreed upon by the board and the union.

The board and the union may conclude a local arrangement coun- -

‘cerning the loan and use of office equipment.

_UNION DUES

An amount equal to the dues established by union regulation or
resolution shall be deducted for each employee at each pay
period. In the case of an employee. hired after the date of
signing of this agreement, the school board shall deduct the said
dues as well as the membetship fee 1f necessary .as of .the first
pay period. o '
. . . .
Any change 1in the union dues shall take effect, at the latest,
within the thirty (30) days following the school board's receipt
of a copy. of a regulation or resolution to this effect.

Each moath, the school board shall givé the union the dues col-
lected. during the preceding month as well as the 1list of the cou-
tributing employees' names and the amount paid by each. 1In the

' case where a school board provides the list of names in alpha-

betical order and/or returns the dues more. frequently, it shall

7 continué to do so.

" Within sixty (60) days of ‘the .end of the fiscal 'year the board

shall provide the union with the sum total of the earnings
subject to dues and the sum total of the dues.

The union shall undertake to assume the case of the school board

‘and to indemnify it against any claim that could be made by an

employee regarding the union dues deducted from his salary by
virtue of the provisifons of this article.

\

UNION SECURITY

The . employees who are "‘members of the union on the date. of the
signing of this agreement and those who become members thereafter
mu§t so remain, subject to the provisions Pf clause 3~7.03.
The.employee who is hired after the date of the signing of this
agreement must become a member of -the union, subject to the
provisions of clause 3-7.03. R .
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The fact that an employee is refused or expelled from the. union

-For the purposes of applying .this article, ‘the school board, shall
give to the employee who s, hired after the date of signing of

this agreement an application form for’ membership in the union
and for authorization for deduction of membership fees, in accor-
dance with the above union .security. provisions, . The employee
shall complete the forms and shall return them ‘to the union

,through the school board. The union .shall’ supply the school

board with the said forms.

N

In additfon to)the documentation that must be exchanged according
to the other provisions of this agreement, the school board and

the union shall exchange .the. documentation provided for in this -
article. e

" By November 30 of each year at the latest,-the school board shall

supply the union with the complete list of the employees to whom
this agreement applies and shall indicate for each: his name and
surname, his status (on probation, permanent regular, regular,
temporary), the position held, the class of employment and sala-
ry, his date of birth, the address of his domicile, his telephone

. number aund his social insurance number as brought to its atten—

tion as well as any other information previously furnished. The
school board shall continue to provide the list of the employees'
names in alphabetical order if it was doing so prior to the date
of signing of this agreement.

The school board shallyprovideAthe following information monthly:

A) the name of the new employee, the date on which he was hired

and the information stipulated in clause 3—8 02'

B) the name of the employee who has left the employ and the date
of his departure; . . .t

c) the name of the employee who changed pOsition; the title of
the new position and the date on which this change took
place; .

D) the changes of address and of telephone numbers of employees
.- brought to .its attention;

E) the names of the employees who worked on a'temporary basis
during the month, including the position held and the dura-
tion thereof., . ) ‘
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F) any other information agreed to by the board end the union.

At the same time, the school board shall forward to the union a

copy of all the directives sent to an employee, a group of
employees or to all the enployeeo.

Within fifteen (15) days ‘of their adoption, thé school board
shall forward to the union, a copy of all regulations or resolu-
tions concerning an employée, a group of enployees or all the

' -enployeea to whom this agreement applies.

As long as the board hes not transnitted the documents referred
to in clauses 3-8.04 and 3-8.05, these documentn shall not be
held against the employee /concetned.

Within fifteen (15) days of their appointment, the union shall A

provide the school board with the names of 1its representutives,
job titles, the name of the committee on which they sft, 1f
applicable, as well as the .address for all official correspon-
dence to the union eand shall advise it of any change.

The school board shall forward to the union the names of the
employees who obtain a leave of absence without salary for more
than one (1) month or a leave of absence in accordance with
article 5-4.00 (unless the employee is opposed) and shall indi-

- cate the duration anticipated for the absence. The union shall

be infotned of any extension.

\
'

In the case where the board’ already ptovldea the union with
copies of the minutes of its decision making bodies: council of
commissioners and executive committee, it shall continue to do

- 80

In the other ‘cases, the board shall recognize for the union all

the rights of a taxpayer as regards the obtaining of minutes and

_ the conaultatlon of the Minute Book of the board.

Upon request the board shall provide - the union uith coplee of

_ minutes dealing with the integration of school boatda.

i
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" 4=0.00 LABOUR RELATIONS COMMITTEE

LABOUR RELATIONS COMMITTEE

Within thlrty (30) days following the written request of the

.school board or union, the parties shall form an advisory commit-

tee called the "Labour Relations Committee”. i

This. committee shall have equal repreeentatlon and shall com—
prise, at the most, three (3) union representatives and three (3)
school board representatives, it being specified that the ‘union
reptesentatlves may be other than the employees teferted to in
clause 3-1.04

The Labour Relatioans Commictee shall be tesponsible for 1ts
lnternal management. . ,

The committee may submit recommendations to the school board on
matters of a professional nature and on any other subject that is

specifically referred to it by this agreement. A copy of "every
recommendation shall be forwarded to the union at the same time.

Any. problem concerning wotking conditions dealt with by the

agreement may be submitted to the Labour Relations Committee.

The committee can counsult any resource person regarding special
cases submitted to it. The salary.'of any employee who, at the
committee's request, acts as a resource person during his regular
working hours shall be maintained.

At a subsequent meeting of the Labour Relations Committee, the
union representatives may ask the school board representatives to
explain a decision of the school board regarding a subject which
was previously discussed by the Labour Relations Committee and
any other decision concerning or affecting ‘the employees covered
by the agreement, .
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5-0.00 SOCIAL SECURITY

SPECIAL LEAVES

The schooi board shall mermit an employee to be abseut from work '
without loss of salary on the following occasfions: .

a)

B)

C)

. D)

F)

G)

)

his marriage: a maximum of seven (7) consecutive days, uork-
days or not, including the day of the wedding;

the marriage of his father, wmother, brother, sister, child:
the day of the event; ) '

the death of "his spouse, of his child his spouse's _child
living with the employeé: a maximum - of seven (7) consecu=
tive days, workdays or not, including the day of the funeral;
for this purpose, the definition- of spouse is the one pro-
vided for in clause 5-3. 02 .

the death of his father, mother, brother, sister: a maximum
of five (5) consecutive days, workdays or not, including the
day of the funeral;: .

the death of his father—in—law, mother-in-law, brother-in-
law, sister~in-law, son-in-law, daughter-in-law, grandfather,
grandmother, granddaughter, grandson: a maximum of three (3)
consecutive days, workdays or not, including the day of the

funeral;

the death of his formet‘spouse*' the day of the funeral, if.
there were children of the union and they are still minors

" and_ the employee attends the “funeral; .’

moving. the moving day; however, an employee shall not be’
entitled to more than one (1) day off per year for this

purpose;,

a maximum of three (3) .workdays per yeaieto cover any other.

‘events considered as an act of God (disaster, fire or flood)

which obliges an employee to be absent from his work or any
other reason which obliges the employee to be absent from his

‘work  and the union agree to grant special permission for

absence without loss of salary.

For the purposeé of this article, ‘the definition of the word
"spouse” is that contained in paragraph A) of clause 5-3.02.
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If in the cases referred to in preceding. paragraphs C) and D),

there 13 a crematfon or burial service following the funeral, the
enployee may aveu himself of the follovlng optiow '

‘Paragraph c): “six (6) consecut!.ve ‘days, workdays or not, 1n-

cluding the day of the funeral, plus ome (1)
additional day to attéend the creutloh;

Paragraph D): " four (4) consecutive days, votkdays or not, in-
" . .7 . - cluding the day 'of the fumeral, plus ome (1)
additionsl day to attend the cremation.

The eniployee shall only be bemlt.f:ed to be absent, without loss
of salary, in the cases referred to in .subparagraphs C), D) and

“ E) of clause 5-1.01, 1if he .attends the funeral; if the funeral

takes place at a distance of more. than two hundred and forty
(240) kilometres from the employee's residence, the latter shall
be entitled to one (1) additional day and to two (2) additional
days 1if the funeral takes place at a distsnce of more than four
hundred' and eighty (480) kilometres from his residence.

In all cases, the employee must notify his {mmediate superior and
produce, -upon written request, the proof, whenever pou!ble, or
the attestatlon of these facts.

The employee who 1s called to act as a juror or a witness in a

‘case where he is not- s party shall benefit from a leave of

absence without loss of salary. However, he must give the school
board, when he receives it, the monetary compensation paid to hm
for services as a juror or a witness.

Purthemore, the school board shall, when requested, allow an
employee to be absent without losas of salary during the time
when:

A) he sits for official entrance or aschievement examinations in
an educational institution recognized by the Ministldre;

A Y
B) by order of the municipal or provincial health bureau, 1s .
placed in quarantine in his dwelling as & result of & conts—-
gious disease affecting a person living in the same dwelling;

C) at the specific request of the ecﬁwl board, undergoes a
medical examination in addition to that required in accor-
dance with the law.

The school board may slso allow an employee to be absent without
loes of salary for any other resson not provlded for in this
article but which it deems vnlld.

~
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*Within' sixty- (60) days-of the -date of the signing of the agree~

“ ‘ment., the school” ‘board ‘- shall establish, after consulting. .the
union, a policy applicable to all cstegories of personnel con-
Acerning rhe closing of buildings during inclenent weather.

© Within the framework “of the preceding provisions, the school
"board must ‘ensure’ that &1l groups of employees at the board are
rreated in an equiteble and comparsble manner.,
'Such a policy must- provide specific methods of compensation for
‘/ the ' employeé -required to report -to work when the group of
employees to which he belongs is not required to report.
Notwithstanding the foregoing, the school board- may continue to
’ ‘apply ‘the policy in effect on the date of -the signing of the
agreement providing it complies with the : provisions of this .
clause. . . ) Lo g . .

LECAL HOLIDAYS WITH ‘PAY

] 5.' The employees shall ‘benéfit from thirteen (13) guaranteed - legal

‘holidays, without: loss of' salary, during each fiscal year.
These are the following.

) January 1
" January 2’
“Good" Friday
Easter Monday C
Dollard des Ormeaux Day or Victoria Day
“June’ 24 (Féte nationale des Québécois)
: Canada Day - :
Labour Day 5
. Thanksgiving Day "
December 24 )
“December 25 T T i
December 26
o December‘31

*The employee who holds a perc-cime position’ shall benefit from
such legal holidays with pay proportionate .to his regular work-
week -in relation to’ the ‘duration of the regular workweek, as
provided in article 8-2.00. The school board and the union may
agree on the terms and conditions for the application of this
paragraph, ’

-
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However, before July 1 of each year, following an agreement with
the union or with the group of unions concerned (support person—

" .nel), the list contained in clause. 5-2.01 may be modified. Such

modification must take into account the school calendar and the
categories of personnel involved.

In the case where the former collective agreement or a regulation
or- resolution of .the school board in effect during the 1975-1976
year, provided for a paid legal holiday plan whose spplication

for any of the fiscal years of this agreement would have allowed
- a number of legal holidays with pay greater than that provided
" for annually in clause 5-2.01, the number of paid legal holidays

provided for in clause 5-2.01 is- iqs;eased for all the employees
covered by this collective agreement and to whom clause 5-2.01
applies, for the year concerned, by the difference between the
number, of paid legal holldays obtained by the application of the
former plan for the year doncerned and that provided for in
clause 5-2.01. '

The board shall attempt to reach an understanding with the union
’ concerning the scheduling of such additional paid legal holidays;

failing an agreement, these days shall be scheduled by the board
before July 1 of each year, The scheduling of such days must

" take  into account the restrictions imposed by the school

calendar.

The employee whose weekly day off coincides with a paid legal
holiday shall receive, as a replacement, a leave of absence of an
equal duration taken at a time which is suitable to both the
employee and the school board.

If a paid legal holiday falls on a Saturday or Sunday, the board
shall attempt to reach an agreement with the union or the group
of unions concerned, regarding the scheduling.of that day, the

. workday before or after the -holiday; failing to reach an agree-

ment, the legal holiday shall' be scheduled by the board the day
before or after the holiday.

: If there is a paid legal holiday during an employee's period of
disability, he shall be entitled, in addition to his disability
" benefit, to the difference between his full aalary and such bene-

fit for such paid 1ega1 holiday.

LIFE, HEALTH AND SALARY INSURANCE PLANS

The following shall be eligible to pérticipate in the 1life,

health and salary insurance. plans as of the prescribed date and
until the date of the beginning of his retirement:

-



5-3.01

(cont'd)'

5-3.02

-27 -

A) any employee who holds a full-time position, .and this, as of
the coming into force of the plans described hereinafter, if
he is in the employ of the school board on this date, if mot,
as of his entry into service;

""B) any employee who holds e part-time position, and this, as of

\

the coming into- force of the plans described hereinafter, if

he .is in the.service of the school board -on this date, if

not, as of ‘his-entry into service. In this case, the school

board shall pay half of the contribution which would be pay-

able for an employee as provided for in paragraph A) above,

the employee paying :the remainder of the school board's con~ .-
tribution in-addition to his own contribution;

c) ‘the temporary employee ‘who has worked for at least six (6)
months since -his last hiring.

For the purposes of this article, the word 'dependent shall

- mean the employee' s wholly dependent chlld ot spouse as det‘ined

as follows:

‘A) "spouse” meone a pereon who has4become en employee’s spouse

by virtue of a marriage legally contracted in the Province of
Québec or elsewhere and acknowledged as valid under Québec
law or for an unmarried person as a result of permanently
1living for over three (3)* years with an unmarried person of
the opposite. sex.whom he or she publicly represents as being
his or her spouse, it being.specified that the dissolution of
the matriage by divorce or. annulment shall entail the loss of
any person's rights as a "spouse” as well—-as any de facto
separation of over three (3) months in the case of a marriage
not legally contracted; .

+

B) ‘."dependent child” means a child of an employee, of his spouse

“or of. both, unmarried and living or domiciled in Canada, who

* -1s 'relying on the employee for. his financial support and is
under eighteen (18) years of age; . every such child under
twenty-five (25) .years of age who 1s a duly registered stu-

.- dent attending, on a full-time basis, & recognized institu-

. tion -of learning, as well as every child who has become
totally disabled prior to reaching his eighteenth (18) birth-
‘day or a student who has become totally disabled between
eighteen (18) and twenty-five (25) years of age. and has,
remained continuously disabled since this time.

* Read one (1) year instead of three (3) vhen a child 1s born /.

from the union. . P

’
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The word "“disability"” ‘means any ' state of incépacity resulting
"from-an illness, including an accident, 'but excluding an absence

provided for under article 5~9.00 subject to clause 5-9.08, which

. requires medical treatment ‘'as well -as a surgical procedure

directly related to family planning-or an absence provided for in
clause 5-4.18, such incapacity causing the employee to be totally

- unable to perform the usual duties of his position or of any
other similar position calling for comparable remuneration which

may be offered to him by the employer.

"Period of disability means any continuous period of disability
or any series of successive periods of disability separated by
less than twenty-two (22)* days of actual full-time work or’
availability for such full-time work, unless thé employee estab-
lishes to the satisfaction of the school board or of its repre-
sentative that a subsequent period of disability 1s due to an
illness or accident in no way related to the cause of the
preceding disability. : ’

Any period of disability resulting from self-inflicted illness or
injury on the part of the employee, alcoholism or drug addiction,,
active participation in any riot, insurrection or criminal act or
service in.the armed forces shall not be recognized as a period
of disability for the purposes’ of this article.

Notwithstanding the preceding, in the case of alcoholism or drug
addiction, for purposes of this article, the period of disability
during which the employee receives medical treatment or care for
rehabilitation, shall be considered as a period of disability.

A) The life Insurance provisions provided for in the 1983-1985

. collective agreement shall remain in effect under the condi-

tions provided therein until the date of signing of the
agreement. .

B) The health insurance provisions provided for in the 1983-1985
collective agreement shall continue to apply until the date
provided by the parity committee.

C) The salary insurance provisions described in article 5-3.00
. " of the 1983-1985 collective agreement shall continue to apply
until the date of signing of the agreement.

* Read "eight (8) days” instead of “twenty-two (22) days" 1if
the continuous period of disability which precedes his return
to work is equal to or less than three (3) calendar months.
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D). The new 1ife insurance plan shall come into effect on the
‘date of the signing of the agreement.

E) The new health  insurance plan shall come into effect on the
date provided for by the parity committee. *

- F) The new salary 1nsurance plan shall come 1nto effect on the

date of the signing of the agteement.

i)
Any other mdificetion to the health 1nsurence plan or to the
supplemental plans shall come into force on the date set by. the
parity committee. o . .

’

'~As a counterpart to the school board's contribution to the bene-

fits hereinafter provided for, the full amount of the rebate -
allowed by Employment and Immigration Canada (EIC) in the case of
a registered plan shall be the exclusive property. of the school
boatd. . .

PARITY COMMITTEE

The . national negotfating parties agree to form,. 1f this has not
already been done, a single parity committee consisting of six
(6) persons responsible for the ‘establishment and the application
of the basic health insurance plan and of the supplemental plans
provided for in this article.  The parity committee ‘shall be
operative as soon as it is set up. ° -

The committee shall choose a chairmsn from outside its members
within tuwenty (20) days following its creation ‘at the latest, but
no later than forty (40) days after the date of signing of the
agreement, failing which, this chairman shall be chosen within

" the following twenty.(20) days by the Chief Justice of the Labour

Court. This chairman should preferably be an actuary, living and
domiciled in the Province of Québec for at least three (3) years
or, failing which, a person having equivalent qualifications.

The national negotiating: parties shall be entitled to one vote
each, The chairman shall be entitled to one vote, to be used
solely when voting 1is equally divided. Subject to the other
recourses of each of  the parties, both parties shall expressly
renounce any contestation before the arbitration. tribunal of any
decision rendered by the committee or by its chairman before the
tribunal, .

The parity committee may establish one or more supplemental plans
and, subject to clause 5-3.12, the cost of these plans shall be
borne entirely by the participants. The school bosrd shall
nevertheless “take part in the setting up and the implementation

i
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’

" of these  plans as provided for hereinafter, eepecially‘ by.

deducting the required contributions. The number of supplemental
plans established shall not exceed four (4). Unless exempted by
virtue of clause 5-3.30, participation in a supplemental plan

. ' -shall presume ,participation in, the basic\health insurance plan,

but ‘a certain amount of life insurance may nevertheless be main-

i .tained for retired employees.

The parity committee may choose to merge with other parity com—
mittees provided for .in other collective agreements and operate

_ a8 a single parity committee.' It is thus agreed that the commit-

“tee's mandate shall be that defined. hereinafter, Moreover, sub-
ject to clause 5-3. 12, the employees, covered by these commit-
tees, shall constitute a single group. A paritj'committee, which
has chosen to merge may only withdraw from its group on a policy
anniversary subject to a-ninety (90) day written noticé previous—
ly given to the other parity committees.

Failing agreement on the part of the national negotiating partiee
as to whether or not a ‘merger should be carried out, the chairman
must not vote and the status quo ‘shall be maintaineq

The parity committee must see 'to the setting up of 'a long-term

_“salary insurance plan which must meet the following requirements:

A) the waiting period must not be less than six (6) months nor
be less than the period required to exhaust the employee's
bank of sick-days, as the case may be;

B) the basic benefit may not exceed eighty-five (85) percent of
the salary in effect at the beginning of the disability, in-
cluding the’ benefits the employee may receive from any other

source, in particular by virtue of the Quebec Pension Plan,

the Act respecting industrial accidents and occupational
diseases and the Retirement Plan; this maximum must not be
interpreted as imposing a limit on the benefits an employee
may receive from personal sources; g I .

. . C) the salary insurance benefits paid by virtue of the salary

5-3:15

insurance plan provided for hereinafter shall be sqbtracted
from the amount provided for by the complementary plan.

" The committee shall determine the provisions. of the basic health

insurance. plan and of the supplemental plans and, if applicable,
draw up specifications and obtain onme or more group insurance
policies covering all the participants in the plans, To this
end, the committee may request bids from all insurance companies
with head offices. located in the province of Québec or according
to any other method that it determines. The policy must contain

8
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a specific provision with. regard to the -premium reduction that
shall be allowed in the‘event that’ drugs prescribed by a physi-
cian shall no.longer be considered as covered expenses under, the
basic health insurance plan.

The committee must carry out a comparative analysis of all bids
received, 1f need be, and after having made its choice, provide
each party with a report on such analysis and a statement giving
reasons for its choice. The iInsurer selected may be a stngle

‘insurer or a group of insurers acting as a single insurer.

The specifications must provide that the committee may obtain
from the insurer a detailed statement of all operations carried

’ out under the policy, various statistics and any and all informa—

tion which may be tequired to test the accuracy of the retentlon

* calculation.

~

The committee.must also be able to obtain from the 1naurer, in
consideration of reasonable expenses which' are added to those
provided in the reteantion formula, any and all additional useful
and relevant statement, figures or statistics which may be
requested by a national negotiating party. The committee shall
provide each national negotiating party with a copy of the infor-
mation thus obtained.

Furthermore, if an insurer selected by the committee should at
any time modify the basis of the retention calculation, the com-
mittee may select a new Insurer; if the insurer should cease to
comply with the specifications or should substantially alter {ts
rates or the basis of the retention calculation, the committee
shall be obliged to select a new insurer. Any alteration which -
changes the selected insurer's position in relation to the bids
submitted by any other ‘insurer be deemed to be substantial,

’ The benefit ‘from exemption from a plan must be the same for all

plans as regards the starting date and must be total,

The committee may agreé to maintain from year to year for the

retirees, with appropriate.amendments, the basic health insurance

plan without any contribution on the part of the school board

provided that: ) ) ) o

- the employees' contribution to the plan and the corresponding
c¢ontribution of thé board be determined while excluding ‘any
cost resulting from. the extension of covetage applying to
retitees~
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- all disbursemente, contributions and rebatea pertainlng to

retirees be recorded separately and any -additional contribu-
tion which may be paysble by the employees by virtue of the
extension to retirees be clearly identified as such.

Every policy must be joihtly issued’ to the parties constitdting
the committee and include, . among others,  the following stipula~
tions:

'A) a guarantee to the effect that neither the factors of the

reténtion. formula  nor the rate-according to which the premi-
ums are calculated may be increased prior to January lst,
following the end of the first full policy .year, nor more
oftén than on-January lst thereafter; '

B) the excess_ of premiums over benefits 6} reimbursements paid

: to " the insured persons must Pe reimbursed snnually by the’
insurer as dividends or rebates, after deduction of the
agreed amount according to the predetermined retention formu-
. la allowing for contingency, ad-inistratlon, reserves,. taxes
and profit;

c) the premium for a period must be computed in accordance with
the rate applying to the participant on the first day of the
period;

D) no premium shall be payable for a period on the first day of
which the employee is not a participant; also, the premium
shall be payable in full for a period during which the
employee's participation terminates.

The parity committee shall entrust to, the F&dération and the
Minist@re the carrying out of the operations as may be required
for the implementation and the application of the basic health
insurance plan and of the supplemental plans; this work shall be
carried out according to the committee's instructions.

The Fédération and the Minist@re shall be entitled to teimburae—
ment for the costs incurred as provided hereinafter,

Dividends or rebates to. be paid as a result of favourable eiperi—
ence with the plans shall conmstitute funds entrusted to the man—

" agement of the committee., Fees, including those of the committee

chairman and expenses or disbursements incurred for the implemen—
tation and application of the plans shall‘ constitute primary
liens against such funds, it being speciffed that the reimburs-
able expenses shall not include the school board's regular. oper—
éting expenses. .

\



5-3.23

5-3.24

5-3.25

5-3.26
t

5-3.27

- 33 -

‘

The balance of a plan's funds shall be used by the parity commit-
tee either to grant a waiver of premium for a period or to meet
the increases in the rates of premiums or to improve the already
existing plans.

For purposes of this 'clause, the basic plan must be treated
separately from the supplemental plans.

The members of the parity committee shall not be entitled to any
reimbursement of expenses or to any remuneration for their ser—
vices on this committee but their employer shall, nevertheless,
pay their salaries.

II STANDARD LIFE INSURANCE PLAN

. . . >
Each employee shall benefit, without contribution on his part,
from an amount of 1life insurance equal to six thousand four
hundred dollars ($6,400). This amount shall be reduced by fifty -
(50) percent for the employees referred to in peragraph B) of
clause 5-3.01.
The provisions of clause .26 of Appendix "C" of the 1971-1975
collective agreement shall continue to apply to the employees who
benefited from it on the date of the signing of this agreement
and this, for the duration of this agreement.

II1 BASIC HEALTH INSURANCE PLAN

The basic plan shall cover, as per the terms set down by - the
parity committee, all drugs sold by a licenced druggist or by a
duly authorized physician, as prescribed by a physician or by a -
dentist, as well as, at the option of the parity committee, ambu-
lance service, hospitalization or medical expenses not otherwise
recoverable when the insured employee is temporarily outside of
Canada and his condition requires hospitalization outside of
Canada, the cost ‘of purchasing an artificial limb due to a loss
sustained while a participant or other supplies or services pre-
scribed by the attending physician and required for ‘the creatment
of an 111ness.

The 'school board's contr;bution to the basic héélth insurance
plan as regards each employee shall be limited to the lesser of:

A) in the case of a participant insured for himself and his
dependents: fifty-four dollars ($54) per year and the tax on
this amount, as the case may be;
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'B) in the case of an individually insured participant: twenty-

. one dollars and sixty cents ($21.60) per year and the tax on
- this amount, as the.case may be; .
C) an amount equal to twice the.coantribution paid by the partic-
ipant himself for the benefits -provided by the.basic plan. ’

. The board's contribution shall apply as of January 1, 1987.

In the event that the Québec Health Insurance Plan is extended to

cover drugs, ‘the amounts of twenty-one dollars and sixty cents
($21.60) and of fifty-four dollars ($54) shall be reduced by two
thirds (2/3) of the yearly costs of the drug benefits included in
the basic health insurance plan., The balance not required of the
premiums of the basic health insurance plan may be used until the
expiry of this agreement as an employer's contribution to the

- supplemenital plans provided for above on the condition that the

school board may not be-called upon to pay an amount greater than

that paid by the participant himself

It is understood that the supplemental plans in existence on the
date of the .extension may be modified accordingly and that, when
necessary, new supplemental plans may be put into effect, subject.
to the maximum provided for in clause 5-3.12 including or not
including the balance of the benefits of the basic plan.

The health insurance benefits shall be reduced by the benefits
payable by virtue of any other publlc or private, indlvidual or
group plan.

A) The participation in the basic health insurance plan shall be
compulsory but an employee may, by giving prior written
notice to his school board stating the name of the insurer
refyse or cease to participate in the health insurance plan
provided that he establishes that he and his dependents are

. insured as dependent under a group insurance plan affording
similar benefits in terms of clause 5-3.02. 1In no case may
the provisions of this paragraph require an employee to sub~
scribe to two (2) different plans affording similar benefits;
it is up to the employee to establish it with his school
board.

B) Notwithstanding the foregoing, the participation of an
_employee whose regular workweek is less than twenty-five (25)
percent of a full-tlme employee 1is not- compulsoty. '

c) The employee on a leave without salary who desires to con~
tinue to participate in this plan, must make the request in
writing and pay the entire applicable premiunms, includlng the
board's contribution as well' as the applicable tax, as the
case may be.
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An employee who has.refused or has ceased to be a participant.to
the plan may again become eligible thereto subject to the fol-
lowing conditions . .

A)

B)

Iv

he must bring proof . satiafactory to the insurer to ‘the effect
that: . .

. a), he was previously covered -as a dependent‘tunder clause .

5-3.02 or otherwise, by virtue of the current group bene-
fit plan or . of. any other plan offering similar protec—
tion; . s . . ;

b) that it is no 1onger possible for him to remain covered;

¢) _that his application is filed within thirty (30). days -

following the termination of his coverage; -

subject to paragraph A) above, coverage shall be effective as
of the first day of the period during which the application
is received by the insurer;

in the case of :a person who, prior.té his request, was not
insured under .this group planm, no liability rests with the’

‘insurer in respect of any payment of benefits which might be .

payable by a previous insurer by virtue of an extension or
conversion clause or for any other reason.
SALARY INSURANCE PLAN - B

Subject to the protisions herein and subject to article
5-9.00, an employee shall .be entitled for .every period of

: disability during which he is- absent from work, to:

a) up to the lesser: of the number of sick—leave days accumu- .
lated to his credit or of five (5) workdays: the payment
of a benefit equal to the salary he would have _received
had he been at work;

. &4

b) upon termination of the payment of -the benefit provided
for in paragraph a), 1if applicable but  in no event before
the expiry of a waiting period of five (5) workdays from
the  beginning of the period of disability and -for a
period of- up to fifty~two (52) weeks from the beginning
of the period of disability: to- the payment of a benefit
equal to eighty-five (85) percent of the aalary he uould
have been paid had he been:at work; )
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.c) upon the expiry of the above-mentioned period of fifty-

two (52) weeks and for a further period of up to fifty-
. two (52) weeks: to the payment of a benefit equal to
" sixty-six and two-thirds (66 2/3) percent of the. salary
he would have been pald had he  been at work.

For the employee who holds a part-time position, the waiting
period shall be calculated only on the basis of his working
days, without exceeding his workweek and without extending
the maximum period of onme hundred and four (104) weeks of
benefits; the salary of such an employee occupying a part-
time position, for purposes of determining the benefit, shall
be calculated in proportion  to the regular hours worked as
compared to the regular workweek provided for {n clause
8-2.01 or in clause 8-2.02 as the case may be.

Duriné a disability period, the board may authorize a regular
employee occupying a full time position absent for at least
twelve (12) weeks to return to work on a gradual basis. In

this case:’

a) the board and the employee accompanied by his union dele-
gate or representative, if he so desires, shall determine
the period of gradual return to work without exceeding
twelve (12) consecutive weeks and they shall determine.
the time to be worked;

b) during' the period of graduasl return to work, the employee
shall be considered on a disability leave and this even
if he is working;

.¢) while he 1is working, the employee must be able to perform

all of his usual duties and functions;-

d) the employee must provide asm attestation from his physi-
‘cian attesting that he may return on a gradual basis;

e) the. period of gradual te.tum\ must be followed by the
employee's return to work on a full-time basis;

f). at the expiration of the initial gradual return to work
" period, if the employee is unable to return to work on a
full-time basis, the board and the employee may agree to -
another  period of gradual return while respecting the
other conditions provided for in this clause; failing an
agreement, the employee shall definitely return to work
on a full-time basis or 'shall continue his disability

~- period. .

-~
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g) the preceding provisions shall not have the effect of
extending the maximum period of one hundred -and four
(104) weeks of benefits, - :

During the'period'of~gradu51 return to work, the employee shall

" be entitled to his salary for the proportion of time worked and

5-3.33

5-3.34

the employee's regular workweek

to the benefit payable to him for the proportion of time not
worked. These proportions shall be calculated on the basis of

As long as benefits remain payable, including the waiting period, .
if any, the disabled employee shall comtinue. to participate in

the Government and Public Employees Retirement Plan (RREGOP) or,

if applicable, in the Teachers Pension Plan (RRE), or the Civil

Servants Pension Plan (RRF) and to benefit from the insurance

plans.

-

'However, he . must pay the requireﬁl contributions, except 'that,:

upon termination of the payment of the benefit pravided for in
subparagraph a) of paragraph A) of clause 5-3.32, he shall bene-
fit from ‘a walver of his contributions to his retirement plan
(RREGOP, RRE and RRF) without losing any of his rights. Provi-
sions relating to such a waiver .of thesé contributions shall form
an Integral part of the retirement plan provisions and the,

. resulting cost shall be shared in the same manner as that: of any
other insurance. .

/
The board may not dismiss an employee for the sole reason of his
physical or mental incapacity as ‘long as the employee can benefit
from the application of clause 5-3.32 or of  article 5-9.00. How~

. ever, the fact that an employee does not avail himself of clause

5~3.45 -cannot prevent the board from dismissing such employee.

The salary insurance benefits paid by virtue of clause 5-3.32 are
reduced by the initial amount of any basic disability benefit
paid to an employee by virtue of a federal or provincial law,
except those paid under the Unemployment Insurance Act, regard-

less of subsequent -increases im basic benefits arising from

indexation. . ,

When a disability benefit is paid by the. Régie de 1'assurance-
automobile du Qué&bec .(RAAQ), .the employee's gross taxable income
is established as follows: the school board makes the equivalent
of all deductions required by law from the basic salary insur~
ance; the net income thus obtained is reduced by the amount .of
benefit received -from the RAAQ and the difference 1s the
employee's gross taxable income from which the school board makes
all the deductions, countributions and dues required by law and
the .collective agreement,
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The board shall deduct one tenth (1/10) of a day from the bank of
sick-days per day used by virtue of subparagraph a) of paragraph
A) of clause’ 5-3.32 1f the employee receives benefits from the
R€gie de 1'assurance-automobile du Québec,

At the latest sixty-one (61) days from the beginning of -a dis-
ability, the employee who 1is presumed to be entitled'to disabili-
ty benefits under a federal or. provincial law, with the exception
of the Unemployment Insurance Act must, upon written request by
the sc¢hool board, accompanied by the appropriate forms, request
such benefits and submit to all the obligations which may follow
from such a request.” However, the reduction of benefits provided
for in the first paragraph of clause 5-3.32 is made only from the
moment when the employee is recognizeéd as eligible ‘and effective-

-1y begins to receive such benefits as provided for under the law.

In the case where a benefit provided for under a law is granted
retroactively to the first day of the disability, the employee
undertakes to reimburse the school board, as the case may be, for
the portion of the benefits provided for under clause 5-3.32 and
this, by application of ‘the . first paragraph of the present
clause. ’ ' . .

Every employee who receives a.disability benefit paid by virtue
of a federal or provincial law, with the exception of the Unem—
ployment Insurance Act, must, in order to be entitled to his
income benefits by virtue of clause 5-3.32, notify the school
board of the amount of the weekly disability benefits that are
paid to him. Furthermore, he must give his written authorization
to the school board so that the latter may obtain all the neces-
sary Information as to the benefits which he receives from all
organizations, notably the RAAQ or the RRQ, which administer a
disability benefit plan from which he receives benefits.

The payment of this benefit shall terminate at the latest with
the payment due for the last week of the month during which the
employee begins his retirement. The amount of benefit payable
shall be divided as follows: for each workday of disability
during a regular working week, }/5 of the .amount of benefit pay-

* able for one complete week,

No benefit shall be paid during a strike or lockout except for a
period of disability that began before and for which the employee
has provided the school board with a medical certificate.

Benefits payable, as sick-leave days or under the salary insurance
plan shall be made directly by the school board, subject however
to the employee providing the supporting documents as required by
clause 5-3.38. '
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“ The school board may require that the employee who. is absent

because of disability provide a written certificate for sbsences
of less than four (4) days or ‘a medical certificate attesting to

the nature and duratifon of the disability. However, the cost of .

such a certificate shall be borne by ‘the school board 1if the
employee is absent for less than four (4) days. The school board
may also require an examination of the employee concermed in con~
nection with any absence. The cost of the examination as well as
the employee's transportation costs when the examination requires
him to travel more than fifty (50) kilometres from his uaual
working premises shall be borme by the -school board.

Upon the employee 8 return to work, the school boatd may require
him to submit to a medical examination in order to establish
whether he is sufficiently recovered to resume his work. The
cost of the examination as well as the employee's transportation
costs when the examination requires him to travel more than fifty
(50) kilometres from his usual working premises shall be borme by

‘the .school board. 1If the employee's physician and the school

board's physician disagree, the board and the union shall’ agree

on the choice of a third physician vhose conclusions shall be

final. /

_ The school board or its designated authority must treat the medi-
cal certificates and medical examination results in a confiden-

tial manner, , ~ o
When payment of benefits is refused by reason of presumed non-
existence or termimatfion of any disability, the employee may
appeal the deciaion according to the provisions of Chapter
9-0.00.
el

Beginning July 1, 1986, and every annivetsary thereof, the school
board shall credit each employee covered by this article, seven
(7) working days of sick leave except for an employee's first
year of service, in which case, the credit shall be thirteen (13)
days., This credit of six (6) additional days shall not apply

. when an employee 1is relocated by virtue of article 7-3.00 or of

paragraph I) of clause 7-1.04.

The seven (7) days thus granted shall be non-cunulative but shall

be redeemable on June 30th of each year at the rate of salary in
effect on this date, when mot used, during the year. The six (6)
additional days granted for the first year of service shall not

be redeemable and shall not be - reimburaable under any circum
" stances, .



5-3.40
(cont'd)

5-3.41

5-3.42

3-3.43

- 40 -

The employee who has thirteen (13) days or less of sick leave
accumulated to his credit on June lst may, by writtén notice to

" the school board prior to this date, choose not to cash the
' balance on June 30th of the seven (7) days granted by virtue of.
.the first paragraph of this clause.and not used under this date.

The employee, having made this choice, shall add the .balance on
June 30th of these seven (7) days which are now non-redeemable,

to the days of sick-leave already- accumulated.

) The school - board shall dispose of a period of fifteen (15) days

from June 30th in which to pay the balance of these seven (7)
days. ) /

If an employee becomes covered by this article in the course of a
fiscal year or i1f he leaves his position during the year, the
number. of days- credited for the year in question shall be reduced
in proportion to the 'number of complete months of service it

. being understood that “complete month of service” signifies a

month during which the employee is in the service for one-half or
more of the workdays in the month

§
Nevertheless, 1if an employee has: used, in accordance with the
agreement, part or all of the sick-days that the board credited
to him on July lst of the year, no claim shall be made following
the application of this clause.

Notwithstanding the preceding provisions, the number of days
credited by virtue of clause 5-3.39 shall not be reduced fol-
lowing a temporary layoff made by virtue of article 7-2.00.

In the case: - of an employee who holds a part-time position, the
value of each day credited shall be reduced in proportion to the
regular hours worked in relation to the regular workweek as
provided for in article 8-2.00.

A) Disabilities in course of paygent on June 30, 1986 shall
.become covered under the salary insurance plan provided for
in this article,

B) The effective date of the beginning of the disability period
shall not be modified by the coming into effect of the new
plan unless the employee satisfies the requirements of clause
5=3.04.

C) The disabled employee who is not entitled to any benefits on

the date of the coming into force of the agreement is covered
by the new plan upon his return to work and when commences a
new disabillty period.
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A) The employee who, on June 30, 1986 was covered by the provi-

B)

c)

sions of paragraph .36 b) of Appendix "C" of the 1971-1975"
agreement shall remain so. However, should he withdraw from
this plan he shall maintain his right to the reimbursement of
the value of redeemable days accumulated on June 30, 1986 in
accordance with the provisions of the agreements which were
applicable prior to the 1971-1975 agreement or a regulation
of the board having the same effect, it being specified that,
even if no new day 1s credited, the percentage of redeemable
days shall be determined by taking into account the years of
service prior to and following June 30, 1986.

This value 1is determined on:- the basis of the salary on
July 1, 1986 and 'shall bear interest at the rate of five (5)
percent compounded yearly as of July 1, 1986. These provi-
sions shall not, however, change the value already set for®
the redeemable sick-leave days, the value of which ‘has been

. determined by virtue of a former agreement or a -school board

N\

regulation having the same effect.

The employee who benefitted until June 30, 1983 from tedee-a-'
ble .sick-leave days shall maintain the right to the reim

' bursement of the value of the redeemable days accumulated’ on

June 30, 1983, in accordance with the provisions of agree-
ments which were applicable prior to the 1983-1985 agreement
or a school board regulation having the same effect, it being
specified that, even if no new day is credited, the percent-
age of redeemable days shall be determined by taking imto

‘account the years of service prior to and following Jume 30,

1983.

This value shall be determined on ;he basis of the salary om
June 30, 1983 and shall bear interest at the rate of five (5)
percent compounded yearly as of July 1, 1983. These provi-
sions shall not, however, change the value already set for
the redeemable sick-leave days the value of which -has been
determined by virtue of a former agreement or a school board .
regulation having the same effect. .
The employee who benefitted until June 30, 1979 from redeema-
ble sick-leave days shall maintain the right to the reim
bursement of the value of the redeemable days accumulated on
June -30, 1979, in accordance with the provisions of the
agreements which were applicable prior to the 1979-1982
agreement or - a school board regulation having the same
effect, 1t being specified that even 1if no new day {is
credited, the percentage of redeemable days shall be deter-
mined by taking into account the years of service prior to
and following June 30, 1979.
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This value shall be .determined on the basis of the salary on
June 30, 1979 and shall bear interest at the rate of five (5)

percent compounded yearly as of July 1, 1979. These provi-
sions shall not, however, changé the value already set for’

‘the redeemable sick-leave days the value of which has been

determined by virtue of a former agreement or a school board

‘regulation having the same effect.

The employee who benefitted until June 30, 1976 from redeem-
able sick-leave days shall maintain the right to the reim—_
bursement of the value of redeemable days accumulated on June
30, 1976, in accordance with the provisions of agreements
which were applicable prior to the 1975-1979 agreement or a
school board regulation' having the same effect, it being
specified that even if no new day is credited, the percentage

.of redeemable days shall be determined by taking ,into account
-the years of service prior to and following June 30, 1976.

This value shall be determined on the basis of the salary on
July 1, 1976 and shall bear interest at the rate of five (5)
percent compounded yearly as of July 1, 1976. These provi-
sions shall not, however, change the value already set for
the redeemable sick-leave days, the value of which has been
determined by virtue of & former agreement or a school board
regulation having the same effect.

The employee who benefitted until June 30, 1973 from redeem—
able sick-leave days, shall maintain the right to the reim-
bursement of the value of redeemable days accumulated on July -
1, 1973, in accordance with the provisions of formerly appli-
cable agreements or a school board regulation having the same
effect, it being specified that even if no new day is cred-
ited, the percentage of redeemable days shall be determined
by taking into account the years of service prior to and fol-

- lowing July 1, 1973.

This value shall be determined on the basis of the salary on
July 1, 1973 and shall bear interest at the rate of five (5)
percent compounded yearly as of that date. These provisions
shall not, however, change the value already set for the

.redeemable sick-leave days, the' value of which has been.

determined by virtue of a former agreement or a school board
regulation having the same effect.

The value of the redeemable days to am employee's'credlt may. be
used to pay for the cost of buying back previous years of service
as provided for in the provisions relating to retirement -plans.
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The redeemable sick-leave days to an employee's credit according
to clause 5~3.44 may also bu used at a rate of one (1) day per
day, for purposes other than those provided for in this article
when- the previous agreements allowed such use, Moreover, such
redeemable sick-leave days to an employee's credit may also be
used at a rate of one (1) day per day, for purposes other than
illness, that is: a leave provided for in article 5-4.00 or for
extending the employee's disability leave upon expiry of the
benefits provided for in subparagraph c) of paragraph A) of
clause 5~3.32 or fot pre-retirement leave at the end of which the
employee retires.

The employess may also use his non-redeemable sick-leave days to
his credit, at a rate of one (1) day per day, to extend his
disability leave upon expiry of the benefits provided for in sub~
paragraph c¢) of paragraph A) .of clause 5-3.32, 1In addition, such
days may also be used to extend a 1eave provided for in article
5-4. 00. L

The redeemable sick-leave days according to clause 5-3 44 as well -

as the non-redeemable sick-leave days, to the credit of an
employee who has thirty (30) years of. seniority may also be used

at a‘'rate of one (1) day per day, up to & maximum of tem (10)

- days per year, to be added to the vacation period of the employee

concerned. .The provisions of this paragraph shall also apply to
the employee who 1s fifty-five (55) years old even if he does not

) have the required thirty (30) years of seniority.

.

The redeemable sick-~leave days to an employee's credit on -
June 30, 1973, June 30, 1976, June 30, 1979, June 30, 1983 or on
June 30, 1986, as the case may_ be, shall be considered used at
this date, when used by virtue of this clause as well as by
virtue of the other provisions of this article.

The sick-leave days to an\employee‘s credit shall remain to his
credit and the days used shall be deducted from the total accumu=
lated. The sick-leave days shall be used in the following order:

" A) ‘the redeemable days credited either by virtue of clause

5-3.40 of the agreement; o

B) after having used up the days mentioned in the pfeceding
paragraph, the other redeemable days _to the employee's
credit; . L '

‘ C) after ha&ing used up the days mentioned in the two preceding

paragraphs, the non-redeemable days to the employee's credit.
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Every employee benefitting from the first paragraph of clause
5~3.40 may use, subject.to the provisions of the following para-
graph, up to a maximum of two (2) days per year for personal
reasons provided that the school board be given a minimun of
tuenty-tour (24) hours' notice. ) h

The days thus used shall be deducted from the credit of seven (7)
redeemable days obtained by the applying the first paragraph of
clause 5-3.40 and after these days have been used up, they shall
be- deducted from the othet redeemable days to the employee's
credit, : ’

‘The days provided for in the first paragraph- of this clause must

be taken by half-day or by full ‘days.

The school board.. shall prepare a statement of the employee's bank
of sick-leave. days on June 30th of each year and shall inform him

“of such within the sixty (60) calendar days which follow.

© ¥V MISCELLANEOUS PROVISIONS:

. For purposes of applying this article, the board shall be autho-

rized to retain from the pay, every employee 8 contributton to
the various insurance plans.

PARENTAL RIGHTS

SECTION I  GENERAL PROVISIONS

The maternitylleave compensation provided for in Section II shall
only be paid as supplements to the’ unemployment insurance bene-

fits or, in the cases stipulated hereinafter, as payments during -

a period of unemployment caused by a. pregnancy for which unem-
ployment insurance does not provide anything.

If the granting of a leave is restricted to only one spouse, such
restriction shall apply so long as the other spouse is also an
employee of the public or parapublic sector.

.The school board shall not reimburse the'employee for the amounts
- that the Employment and Immigration Canada (EIC) could require

her to pay under the Unemployment. Insurance Act, when the em
ployee's salary.exceeds the maximum insurable by one and a half
times.

‘
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Unless . stipulated otherwise, no provision of this -article wmay
accord an employee a benefit, monetary or non-monetary, which he
would not have had if he had remained at work.

SECTION I1  MATERNITY LEAVE - - ‘ ’ o - [

The pregnant employee shall be entitled to a maternity leave of
twenty - (20) weeks' duration which, subject to clause 5~4.07, must
be consecutive. .

The employee who becomes pregnant 'while she is benefitting from a
leave of absence without pay or a partial leave without pay pro-.
vided for in this article shall also be entitled to such materni-
ty .leave and to the. indemnities ptovided for in clauses 5-4 09
and 5«4, 10, as the case may be. .

The employee who gives birth to a stillborn child after the be-
ginning of the twentieth (20th) week preceding the due date shall
also be entitled to such maternity leave. o

The diatribution of the maternity leave, before and ‘after the
birth, shall be the employee 8 decision end shall include the day.
of the birth, : .

When she has sufficiently recovered from her delivery‘and her

child must remain in the hospital, the employee may suspend ‘her
maternity leave by returning to work. ' . .

The employee whose child is hospitalized within fifteen (15) days
of his birth shall also have this right. :

. The leave may only be suspended once., It im~completed when the

child enters the family residence. _ . e

_ To .obtain the maternity leave, the employee mnetigive written

notice to the school board at least two (2) weeks before the date

of departure. Such notice must be accompanied by a medical cer—
tificate confirming the pregnancy and the anticipated due date.

The time limit regarding the presentation of ‘the notice may be
less if a medical certificate confirms that the employee'must
leave her job sooner than expected. In. case of an unforeseen
event, the employee shall be exempted from the formality of the
notice provided that she give the school board a medical certifi-
cate confirming that she has to leave her job withou;,Qelay; ’

5
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Cacen'Bligible for Unemployment Insurance

The employee who has accumulated twenty (20) weeks of service*.

before the beginning of her maternity leave and who, following

the submission of the request for unemployment imnsurance benefits

{8 declared to be eligible for such benefits, shall be entitled,

during her maternity leave, subject to clause 5-4.12, to receive:

A) for each week of the waiting period stipulated by the unem-
ployment insurance plan, a compensation equal to ninety-three
(93) percent** of her basic weekly salary#*;

] .

B) for each week she 1s receiving or could, receive unemployment °
- 1iunsurance benefits, a complementary compensation equal to the
difference between ninety~three (93) percent of her basic
weekly salary and the unemployment fansurance benefits that
she is receiving or could receive; such additional compensa-
tion shall be calculated on the basis of the.unemployment

insurance benefits, that an employee 1is entitled to receive-
without taking into account the amounts deducted from such
benefits because of the reimbursement of benefits, interest,
penalties and other amounts recoverable under the unemploy-

ment insurance plan.

* The absent emploﬁee shall accumulate service if her absence
is authorized, particularly for disability and includes
benefits or remuneration. .

** 93 percent: This percentage was set to take into account
: the fact that the employee in this situation is
exempt from contributing to the pension or
unemployment insurance plans, Such contribu-
tion on an average is equal to seven (7) per-
cent of her salary.

*%* 'For the sole purposes of this article, "basic salary” means
the regular salary of the employee including the regular
salary supplement for a regularly adjusted workweek as well
as the premiums for  additional responsibilities to the
exclusion of others without any additional remuneration even
for overtime.
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However, in the.case of the employee who works for more than
one employer from among those provided for in paragraph C) of
clause 5-4.11, she shall receive 'an additional compensation
- from each of her employers. In this case, the additional
compensation shall be equal to the difference between ninety-
three (93) percent of the basic salary paid by the board and
the percentage of the unemployment insurance benefit corre-
sponding to the proportion of basic weekly salary it pays her
in relation to the total basic weekly salaries paid by all
the employers. To this end, the employee shall provide each
of her employers with a statement of the weekly salaries paid
by each of them and the amount of .the benefits paid by EIC.

Moreover, if EIC reduces the number of weeks of unemployment
insurance benefits to which the .employee would otherwise have
been entitled if she had, not benefitted from tnemployment
.insurance benefits before her maternity leave, the employee °
shall continue to! receive, for a period equivalent .to the
weeks deducked by the EIC, the additional compensation pro-
vided for in the first subparagraph of.this paragraph B) as
if she had, during this period, benefitted from unemployment
insurance benefits;

C) for each of the weeks following the period provided for in
paragraph B), a compensation equal to ninety-three (93) per-
cent of her basic weekly salary, and this until the end of
the twentieth (20th) week of the matemity leave.

When the employee resumes the maternity leave suspended by virtue

of clause 5-4.07, the school board shall pay the employee the

compensation to which she would have been entitled had she not

. avalled herself of such suspension.

. The: school board may not offset,. by the compensation that it pays

to the employee on maternity leave, the reduction in the unem~
ployment insurance benefits atttibutable to. the salary earned
from another employet.

Notwithstanding the provisions of the preceding paragraph, the
school board -shall provide such compensation 1if the employee
proves that the salary earned is a customary salary by means of a -
letter for this purpose from:the employer who pays it. If the -
employee proves that only a portion of this salary is" customary,

the compensation shall be limited to this portion. -

The employer who pays the customary salery provided for in the
preceding paragraph must, at the employee's request, produce such
a letter. :
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" The total amounts received by the employee during her maternity

leave, in unemployment insurance benefits, compensation and sala-
ry may not however exceed ninety-three (93) percent of the basic
salary - paid by her school board or, where applicable, by her
employers (including her board). '

- Cases not Eligible for Uneiploynent Insurance

The émployee who is excluded from unemployment insurance benefits
or who 1s declared 1ineligible shall also be excluded from any
other compensation. However:

-'A) The employee who holds a full-time position and who has accu~-

mulated twenty (20) weeks of _service* ‘shall also be entitled
to a compensation equal to ninety-three (93) percent of her
basic weekly salary for ten (10) weeks, if she is not eligi-
ble for unemployment insurance benefits for the following
. reason: '

. she did not hold an insurable_job for -at least twenty (20) °
weeks. during the period of reference provided for in the -
unemployment insurance plan. . . -

B) The employee who holds a part-time position and who has accu=-
mulated twenty (20) weeks of service* shall be entitled to a
compensation equal to ninety-five (95) percent of her basic
weekly salary for ten (10) weeks, if she 1s not eligible for
unemployment “insurance benefits for ome of the following

. reasons: . ’

a) she did not conétlbuté to the unemployment insurance
' plan; !

or

b) she did contribute but did not hold an insurable job for
at least twenty (20) weeks during her period of reference
provided for in the unemployment insurance plan.

I1f the employee who holds a part-time poéition is exempted from
contributing to the pension and unemployment insurance plans, the
percentage of the compensation shall be set at ninety-three (93)

‘percent.

* The absent employee shall accumulate service if her absence
is. authorized, particularly for. disability, and includes a
benefit or a remuneration,
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In the cases provided~for in clauses 5-4.09 and 5-4.10

A)

B)

c)

No compensation may be paid during the vacation period for
which the employee is paid. . /

The compensation due for the first two (2) weeks shall be

_paid by the 'school ‘board in the two (2) weeks following the

beginning of the leave. .Unless the applicable salary payment
system is on a weekly basis, the compensation due after this
date shall be-paid at two (2) week intervals. = In the case of
the employee who is eligible for unemployment insurance bene-

" fits, the first installment need only be paid fifteen (15)

days after the school board receives proof thet she 1is.
receiving unemployment insurance benefits. For purposes of
this paragraph, a statement of benefits, a stub or informe-
tion provided by EIC to the school board by means:- of a com-
puterized statetient shall be’ considered proof. ‘.

Service shall be calculatea on behalf of a;l'the employers‘ih
the public and parapublic sectors (Civil Service, Education,
Health and Social Se;vices) including the following:

- the Commission des droits de 'la personne
- the Commission des services juridiques-

" = the Consells de la santé et des services sociaux

- the Office de la construction du Québec

- the Corporations d'aide juridique )
- the Office franco-québEcois pour la jeunesse
- the Régie des installations olympiques |

- the Socibté des loteries et courses du Québec
-~ the Commissions de formation professionnelle

‘= the Société& des traversiers du Québec

- the Société immobilidre du Québec
- the Mus€e du Qu&bec

‘= the Musfe de la civilisation

- the Musée .d'art contemporain .

- the Société des Etablissements de plein air du Québec

~ the 'Société de gestion du réseau infotmatique des commis-
sions scolaires

- and any other agency whose name 1is found in Schedule C of

the Act respecting the process of negotiation' of .the col-
lective ‘agreements in the public and parapublic sectors-
(R.S.Q., 1985, Chapter 12).

Moreover, the requirement of twenty (20) weeks  of service
contained in clauses 5-4.09 and 5-4.10 shall be deemed- to
have been met, where applicable, when.the employee meets this

requirement with one or the other of the employers mentioned
in this. peragraph.
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D) The basic weekly salary of thé employee who holds a part-time
position 'shall be the basic 'average weekly salary that she
‘received during the last twenty (20) weeks preceding- her
maternity leave. ' If, - during this period, the employee
received benefits based on a certain percentage 'of her regu-

»

+#  -lar salary, it shall be understood that for calculation pur-

‘poses, ~her basic salary during her maternity- leave shall be
Ythe basic salary on' the basis. ‘of which the benefita were
escablished. o R

I1f the twenty (20) week period preceding the maternity leave
of the employee who holds a part-time position includes the
date of -the increase of the salary scales and.rates; the
basic weekly salary shall be calculated on the basis of the
salary rate in force on that date. " If, on the ‘other hand,
the maternity leave includes the date of the increase of the
salary scales and‘ rates, the "basic weekly salary changes as
“of that date according to the. adjustment formula ‘of the :
“applicable salary scale.

The provisions of this_ paragraph constitutes one or several
‘of the specific stipulations referred to in clause 5-4. 04.‘

‘ The maternity leave allowsnce* paid by :the Centres de- main-d'oeu-
-vre *duQuébec shall be deducted from the benefits to be paid

under clause 5-4. 09.

. : Vo )
"In the case where the provisions of the second subparagraph of

paragraph B) of clause 5-4.09 shall apply, the subtraction shall
be made by taking into account the, terms and conditions con-
cerning the ‘distribution of the amount to be subtracted set forth

oo therein.

5-4.13"

During such matetnity leave. and the extensions provided in

clause 5-4.14, the employee, insofar as she is normally entitled
to ic, shall benefit from the following:

- life insurance plan-

" = health insurané¢e plan, provided she pays her share'
<= accumulation of vacation or payment made in lieu thereof

- accumulation of sick-leave days;

-_.accumulation of seniority;

- accumulation of experience;

- accumulation of active setvice for the purposes of acquiring
tenure;

- right to apply for a position that is posted and to obtain it

v in accordance with the provisions of .the: agreement as 1f she

- were at work

* It is the allowance currently -set at ;wobhundred and forty
dollars ($240.00)
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The employee may defer a maximum of four (4) weeks' annusl vtée-
tion 1if it falls within her maternity leave and if she notifies
the school board in writing of the date.of such deferrsl no later
than two (2) weeks before the expiry of the said maternity leave,'

If the bdirth occurs after the anticipated due date, the exmployee
shall be entitled to extend her maternity leave for the length of
time the birth 1s overdue, except if she still has at least two
(2) weeks of maternity leave remaining after the birth.

The employee may also benefit from an extension to her maternity
leave of six (6) weeks if her child's ' health so tequites.'

During these extensions, the employee shall not tecelve any com~
pensation or salary.

. The maternity leave may be for a duration of less than twenty

(20) weeks. 1I1f the employee returns to work within the two (2)
veeks following .the birth, she must, at the school board's
request, produce a medical certificate confirming that she 1is

sufficiently recovered to resume work,

During the fourth (4th) week preceding the expiry of the materni-
ty léave, the school board must send the employee & notice indi-
cating the anticipated date of the expiry of the said leave, C
The employee to whom the school board has sent such notice must
report to work upon the expiry of the maternity léave, unless
such leave be extended as provided for in clause 5-4.25.

The: employee who .does not comply with the preceding pa:egraph
shall be considered as being on a leave of absence without pay
for a maximum period of four (4) weeks. At the end of this

. period, the employee who has not reported back to work ahall be

considered as having resigned. .

Upon her return from maternity leave;, the enployee nhnll be
reintegrated in her position or as the case may be, into a posi-
tion obtained by virtue of clause 5—4 13. In the case where a

_ position has been abolished or fn ‘the event of a transfer in

accordance with article 7-3 00, the employee shall be entitled to
the advantages she would have had had she been at uotk.

Similarly, upon her return from maternity leave, the employee who
does not have a position shall retake the assignment she held at
the time of her departure if the period of this appointment con-
tinues following the termination of the maternity leave. If the
assignment 1is terminated, the employee shall benefit from the
provisions of the agreement that may then apply, as the case may

‘be.
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SECTION III SPECIAL LEAVES REGARDING- PREGNANCY AND BREAST-
FEEDING

A) Temporary Assignment and Special Leave

The employee may request to be temporarily assigned to anoth—
er position, permanently vacant or temporarily vacant, of the
same class of employment or, 1f she agrees and aubject to the

~ provisions of the agreement, to another class of employment
in'the following cases:

a) she 1is ptegnant and her working conditions entall riLks
of infectious disease or physical dangers for herself or
her unborn child;

b) her working conditions entail dangers for- the child whom
she 1s breast-feeding,-

¢) she works regularly at a cathode-ray terminal.
/

" The employee must submit. a medical certificate to this effect as

soon as possible.

The employee so assigned to another position shall retain the
rights and privileges of her regular position. °

1f this assignment is not carried out immediately, the employee
shall be entitled to a special leave which begins immediately.
Unless a temporary assignment arises afterward to cancel this
special leave, the special leave shall terminate for the pregnant
employee, on the date. of the birth, and for the employee who 1is
breast-feeding, at the end of the breast-feeding period.

During the special leave provided for ‘in this clause, the em
ployee shall be governed, as regards her compensation, by the
provisions of the Act respecting occupational health and safety
concerning the reassignment of the pregnant employee or the
employee who is breast-feeding.

However, following a written request to this effect, the board
shall pay the employee an advance on the -benefit to be received
on the basis of the anticipated benefits. If the Commission de
la.sant€ et de la sécurité du travail (CSST) pays the anticipated
benefit, the reimbursement shall be deducted from that amount.
If not, the reimbursement shall be made in accordance with the
provisions of the agreement concerning the reimbursement of
amounts that have been overpaid.
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The employee who works regularly at a cathode-ray terminal can
request that her time at the terminal be reduced. The board mist
study the possibility of temporatily changing the duties, without
loss of rights, of the employee assigned to a cathode-ray tube

terminal so as to reduce her working time on the terminal to a
maximum of two (2) hours per half-day., If modifications are

- possible, the board shall assign her to other duties which she is™ -

reasonably capable of performing for the remainder of her working

. time.

B) Other Special Leaves

The employee shall also be entitled to a special leave in the
following cases:
a) when a complication in the pregnancy or a risk of miscar—,‘
" riage requires a work stoppage . for a -definite period
prescribed by a medical certificate; this special leave
cannot be extended beyond  the beginning of the eighth
(8th) week precéding the anticipated due date at which
time the maternity leave shall begin;

b) dudpon presentation of a medical certificate prescribing
the duration, when a natural or legally induced miscar-

- riage occurs before the beginning of the twentieth (20th)
week preceding the due date; . ’

c) for visits related to the pregnancy which are with a
health care professional and which are supported by a
medical certificste,

As regards the visits referred to in subparagraph c) of paragraph
B) of clause 5-4.18, the employee shall benefit from a special
leave with salary for & maximum of four (4) days. These special

\leaves may be taken in half-days.

-During the special - leaves granted under . this section, the em-
-ployee may avail herself of the bemefits provided for in ¢laude
. 5=4,13,  insofar ,as she is normally entitled to ‘them, and in

clause 5-4.17 of section II. ‘The- employee referred to. in para-
graph B) of clause 5-4,18 may also avail herself of the benefits
of the sick—leove plan or the salary insurance plan, ) -

' However, in the case of subparagraph c) of paragraph B) of clause

5-4.18, the employee must first have used up the four (b) days
mentioned in the first paragraph of this clause.,
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SECTION IV OTHER PARENTAL LEAVES -
PATERNITY LEAVE - - .

The employee whose 'spouse gives birth shall be entitled to a
leave with salary for a maximum period of five (5) working days.
This leave may be discontinuous and .must be taken between the
beginning of the delivery and the f;fteenth (15th) day following

.the mother's or ‘the child's return home, One of the five (5)
days may be used for the child's baptism or registration.

'flbufing the paternity leave, -the employee shall be entitled to the
benefits provided for .in the second paragraph of clause 5-4.13 as -
- long as he is entitled to them,

'Upoh'hia return from paternity leave the employee reassumes his

position. In the event the position would have been abolished
the employee shall be entitled to the benefits as if he had been
at work.

* LEAVES FOR ADOPTION AND LEAVES OP ABSENCE WITHOUT SALARY IN VIEW

OF ADOPTION

A) The employee who legally adopts a child, other than his
spouse's child, shall be entitled to a leave of absence for a
maximum period of ten (10) consecutive weeks provided his
spouse does not also benefit from such leave., This leave
must be taken following the child's placement order {in
accordance with the adoption system or at another date agreed
to with the board. In order to obtain such a leave, the
employee must submit a written request to the board at least
two (2) weeks in advance. .

During the leave for adoption, the employee shall be entitled
to the benefits provided for in clause 5-4.13, insofar as he
is normally entfitled to such benefits and, at the end of .
this leave, he shall be. reinstated in his position; in the®
case where the position was abolished, the employee shall be
entitled to the benefits he would have had had he been at
work.

. For every week of the(leéve,~the employee shall receive an
indemnity equal to his basic weekly -salary paid at two
(2) week intervals or at one (1) week intervals if ‘the
method of payment system is by the week. If the premium for

. regional disparities applies by virtue of the agreement, the

. employee shall also receive this premium during his leave for

adoption. i : oo .



5~4.21 A)
.(cont'd)

5-4.22

-5 -

However, the baaie'ueekly”salary of the employee’ occupying a
.part-time position shall be established in accordance with
. paragraph D) of- clause 5-4.11. . . -

B) The employee-shall obtain, in view of adopting a child,"

- leave of absence without salary of a maximum duretion of ten
(10) weeks as. of the date on which the employee assumes full
responsibility for the child.

If an adoption results, the employee may "convert the leave
without salary into a leave with salary. To obtain such a
leave, the employee must preseat & written request to the
- board at least two (2) weeks in advance. -
The employee\uho travels outside Québec in order to adopt,
shall for that\purpose ‘and upon a written request submitted
to the board two‘(2) weeks in advance if possible, obtain.a
leave of absence without salary for the time necessary for
such travel. 1f,  as a result, .the employee assumes full
responsibility for the child, the maximum duration of such
leave of absence without salary shall be ten. (10) weeks in
accordance with’' the preceding paragraph.

The leave for adoption provided for in paragraph A) of clause"
5-4.21 may take effect on the date of the beginning of the
leave of absence without salary in view of an adoption pro-
vided for in this clause, 1f the duration of the latter 1is
ten (10) weeks and {f the employee so decides after the
placement order. ‘

During the leave of absence without salary in view,K of an
‘ adoption, the employee shall be entitled to the same benefits
as those pertaining t¢ leaves of absence - without salary
provided for ia article 5-10 00. :

- When the leave for adoptiou takes effect ' on*the date- of the
beginning'of the.leave of ‘absence without ‘salary, the employ-
‘ee shall only have- the benefits provided for the -.leave for
adoption. i ~ . .
During the fourth (4th) week preceding the termination of the‘ten‘
(10)-week adoption leave, the board must send the employee a .
notice indicating the anticipated date of’ the terminetion of the

""said leave.” - - ’ ‘

'The' employee to" uhom the board has sent such notice must report
to his place ‘of uork upon the términation of his leave for
" adoption, “unless such’ leave’ Jhas been extended in the manner

provided for in clause 5-4.25.
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The " employee who does not comply with the preceding paragraph
shall be considered on a leave. of absence without salary for a
maximum period of four (4) weeks. At the end of this period, the
~employee who has not reported back to work shall be consldeted as
having- resigned. . .

" The employee who ‘legally adopts  a child and.who does not benefit
. from the ten (10) week leave for. adoption shall be entitled to a

leave ﬁf}h salary for a maximum period of two (2) working days.

. However, the provisions in clause 5~4.21 to 5-4.23 shall not

applx«to the.employee who adopts the child of his spouse.

PULL-TIHE OR PART-TIHE LEAVES WITHOUT SALARY FOR HATERNITY.‘
PATERNITY OR ADOPTION .

Fpllouing a written request-submitted to the board at least .two
(2) weeks in advance in the case of a full-time leave of absence,
and at least thirty (30) days in advance in the case of a part-
time leave of absence, a leave without salary of a duration not
exceeding two (2) years shall. be granted to an employee to extead
a maternity leave, a paternity leave or to either a male or
female employee to extend a ten (10) week leave for adoption.

The employee referred to in the preceding paragraph who occupies
a full-time position may choose to take this leave without salary
either as full-time or part-time. The employee may, however,
_change his choice for the period beyond the twelfth (12th) wmonth
Tof his 1eave of absence providing he has notified the board in
writing thirty (30) days prior to the énd of his first year of
leave.

The employee occupying a part-time position shall also be en-
titled to a part-time leave of absence without salary. However,
the ‘other provisions of- the agreement regarding the setting of
a number of work remain in effect,

The employee who does not avail himself of his leave without

. salary, full-time or part-time, may, for the part -of the leave '

not used by his spouse, .clioose "to benefit.from a full-time or
part-time leave of absence without salary by following the
formalities provided hetein. R

The request for leave of absence without salary must specify how
the leave is to be arranged. Should the school board disagree on
the number of days off per week, the employee 'shall be entitled
to -a maximum of two and ‘a half (24) days off per week or the
equivalent for-up to two (2) years. Should the board disagree on
the distribution of such days, it shall effect the disttibution.
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1f the spouse.of the employee is not.an employee of the- public

sector, the employee may avail ‘himself/herself of a leave . pro-
vided for above at the time he/she chooses within two (2) years
following the birth or adoption without exceeding the. two (2)

-~

In the case of a full-time leave without salary or a part-time
leave without salary, the - requeet must specify the’ date of return
t'o work, - s A

During the leave of absence without pay, the employee. sha'll accu-
mulate his seniority and shall retain his -expérience ‘and may
continue to contribute to the insurance plans that are applicable
to him, if he so requests at the beginning of the said leave and
pays the:entire amount of . the premfums and the tax on this amount
if applicable. :

The employee who benefits from a part-time leave without pay
shall also accumulate his seniority and, for the proportion of
hours worked, shall be governed by the provisions applicable to a
part—t:lme employee.

The employee may take his deferred annual vacation immediately.
prior to his leave of absence without pay or part-time leave of .
absence without pay provided that there be no discontinuity in
his paternity leave, her maternity leave or his/her leave for

. adoption, as the case may" be.

The employee to whom the board has given a four (4) week notice
indicating the date on which one of one of the leaves provided
for in- clause 5-4.25 terminates must give an advance notice of
his return at. least two (2) weeks before the termination of the
leave. Failing this, the employee shall be consideted as having

-resigned. -

The employee who wlshee .to 'terminate “his leave without salary
beforée the anticipated date must give a written notice to this
effect at. least thirty (30) days prior to his return.

On returning to the board from a full-time leave uithout salary

or a part-t:lme leave without salary, the employee shall be
assigned to ‘the. position he held prior to - his departure subject
to article 7-3.00. v . T

LEAVES FOR PARENTAL.RESPONSIBILITIES

. A.pa'rt-time‘ leav_e witﬁout _salary for a maximu;n '.of ‘one (1) year -

shall be granted to- an employee whose minor c}'lild‘ experiences
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socio-emotional problems or whose minor child is handicapped or
111 and who requires his care. In this ccase, the fifth paragraph
of clause 5-4.25 shall apply except as. regards the maximum dura-

,tion of the leave without salary, . which cannot exceed one (1)

year,

Subject to the othet provislona of the agreement, the employee
may be absent from work for a maximum of six (6) days.per year,
when he is required to look.after his child fot reasons of. health -
or safety.

The days thus used shall be deducted from the credit of seven (7)
days obtained as a result of the application of clause 5-3.40.

In all cases, the employee must provide the proof or attestation

. of these facts justifying such an absence.

SECTION V  MISCELLANEOUS PROVISIONS

The employee who benefits from a regional disparities premium by
virtue of the agreement shall receive such premium during her
maternity leave provided for in section II;

Notwithstanding the foregoing, the total amounts received by the
employee in unemployment insurance benefits, compensation and
premiums cannot exceed uninety-five per cent (95%) of her basic
salary and the regional disparities premium.

Any benefit or compensation referred to in this article the pay-
ment of which began before a strike or lockout shall coutinue to
be paid during this strike or lockout,

If 1t 1is established before an arbitrator that & probat ionary
employee availed herself of a maternity leave or a leave without
salary or a part-time leave without salary to extend a maternity

., leave and that the board terminated her employment, the latter

must prove that it terminated her employment "for reasons ‘other
than for having used the maternity leave or the leave without
salary or part-time leave without salary, .

" PARTICIPATION IN PUBLIC AFP%IKS

The school .board shall recognize the same rights for an employee
to participate in public affairs as those which are recognized
for all citizens,
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The regular employee, who is a candidate in a municipal, school,
provincial or federal electiom, obtains upon request a leave of -
absence without salary which extends from the declaration of the
elections to the tenth (10th) day which follows the election day.

A regular employee, who does mot report to work within: 'the time-_
set, is considered as having resigned.

‘The regular employee, elected in a munfcipal or school election

or to the board of directors of a hospital, a local community
service center or a readaptation center, may benefit from a leave
of absence without pay in order to carry out the duties of his
position with the authorization of the board and in\accordance
with the terms the board provides.

The regular employee elected in a provincial or federal electiom, , -
shall remain on leave without salary for the duration of his man-
date,

Within the twenty-one (21) days following the .expiry of his man~
date, he must inform the school board of his ‘decision to return
to work; failing this, he is considered as having resigned.

;Upon his return, he shall return to his position, if it is avail-

able, the foregoing subject to the provisions of article 7-3.00.

-

During each school year, an employee shall, according to the
duration of his active service for the preceding school year, be
entitled to an annual vacation whose duration is determined 1in
clauses 5-6.11 and 5-6.12.

All leaves with salary are included as active service for the
calculation of vacation, However, this leave must not have the
effect of carrying over 'the taking of vacation to another fiscal
year unless authorized by the board or by a provision in the

" agreement, mnor to yield a higher annual salary than the em-

ployee's annual _salary. .

The length of the vacation period is not reduced in the ‘event of'
a work accident or occupational disease, leave of absence without
salary which does not exceed ome (1) month nor in the case of

one or more periods of disability not exceeding two, hundred and
‘forty-two (242) workdays per fiscal year; for purposes of -the

calculation of vacation, a maximum of . two hundred ‘and forty~two
(242) days leave of absence due to disability .during onme fiscal
year constitute active service. -
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" In the ‘event the total length of absence due - “to disability

-exceeds two hundred &nd forty-two -(242) workdays per fiscal year,
the days exceeding the two hundred and forty—two (242) days do

- not constitute active service. e i

Notwithstanding the provisions contained in the first and second f
paragraphs of this clause, no more“than‘two hundred and forty-two

" (242) days of active service per "disability period can be counted
‘even if: the disability period extends beyond a single ‘fiscal
. year.

For a new employee as well.as for;enwemployee who leaves his em—
ployment permanently, the month during which he was hired and the

. month.during which he leaves shall be counted &s.a complete month

of active service provided-that half. or more of the uorkdays in
the month have been worked. - wooLs e

_Vscation must usually be taken during the fiscal yesr following

that in which it was acquired. .

‘ The vscation period shall be determined in the following manner:

A) Following consultstion with the ‘union: or all the unions con~

- .cerned, prior to April 1 of each year, the board may estab—
lish one (1) period of total or partial shutdown of {ts
activities for a duration not to exceed ten (10) workdays,
unless there is an agreement with the union to extend this
period. During this period of total or partial shutdown the
.employee shall take all the vacation to which he is entitled
or that part of his vacation which is equal to the period of
shutdown; ' the employee, who is entitled to a number of vaca-
tion days in excess. of the period of shutdown, shall take the
excess of days according to the terms described hereafter,

B) Prior to April 15, thé employees shall choose the dates of

their vacation period which are allocated taking into account
the seniority among the ‘employees in the same office, depart-
' ment or school, as the case may be,

‘C) In every case, the'choice of the employees vacation period

shall be submitted for approval to the board which takes iInto

- account the requirements of the office, department or school
in question; the board shall 'rendér 1its- 'decision within
thirty (30) days following the date mentioned in paragraph B) '
above and, 1f the employee's choice of date .18 refused, he
must make another choice.- ‘e
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D) Once the vacation period has been approved by the board, a
thange is possible when requested by an employee, if the~
requirements of the office, department or school so allows
and if this change does not affect the vacation periods of
other enployees. .

The enployee nust normally take his vacation 1in . periods of at

least five (5) consecutive days at a time, unless .there is a

written agreement to the contrary; remaining periods of less

than five (5) days may be taken as separate days subject to the
approval of the board which takes into account the tequirements
of the offlce, department or school in question.

vSubject to the foregolng, an employee who has been temporaty laid

off in accordance with article 7-2.00 may not be required-to take
his vacation during his period of lay-off.

If a paid legal holiday coincides with the employee's vacation
period, the vacation perfod is extended by an equivalent period.

The employee on vacation shall continue to receive the salary
that is regularly paid to him according to the ptovisions of ar-
ticle 6-9.00. However, the salary shall be paid to him before
his departure for the duration of his vacation perlod.

In the case of a permanent cessation of uork, the employee shall
be entitled, in accordance with the provisions of this article,
to an indemnity equal to the duration of vacation acquired and
not used. ’

Subject. to clause 5-6 10, an employee shall receive:

- '20 vorkdaya of vacation if - he has’ 1ess than 17 years of

senjority on June 30th of the year of acqulsitlon-

of vacation if he has 17 years or more of senior-
30th-of;the year of acqulsition-

= 21 workdays
ity on June

22 workdays
ity on June

23 vorkdaya
ity on June

- 24 uorkdsys
‘ lty ‘on June

25 uorkdays
ity on June

of vacation
30th of the

of vecation
30th of the

of vacation'

30th of- the

of vacation
30th of the

if he has 19 years or ‘more of senior- .
year of acquisition; IR

if he hag 21 years or ‘more of senior-

‘year of acquisition;

1f he has 23 years or more of senior-

year of acquisition;

~

1f he has 25 years or more of senior-

year of acquisition,
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Subject to clause 5-6.03 the employee, whose duration of active

service, during the year of acquisition of vacation, was less

than one year, shall be entitled to the number of vacation days

,as determined by the following table:

k)
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-

NORMAL DURATION OF VACATION TAKING INTO ACCOUNT
 THE EMPLOYEE'S SENIORITY - N
o 0 21 22 23 - 25
. - ) Days Days Days ‘Days *_Days Days
TOTAL NUMBER OF DAYS OF - .
ACTIVE SERVICE DURING YEAR
OF_ACQUISITION
5 0 10 0,5 0,5 0,5 0,5 0,5 0,5 .
a1 10 - 32 2,0 2,0 2,0 - 2,0 2,0 2,0
33 0 54 3,5 4,0 4,0 4,0 4,0 4,0
' 55 10 75 ‘ 5,0 5,5 - 6,0 6,0 6,0 6,5
o - -1 .
o : . . :
. 76 0 97 7,0 70 75080 . 8,0 8,5
- 98 T0 119 8,5 9,0 9,0 10,0 10,0 10,5
120 10 140 10,0 11,0 . 11,0 12,0 12,0 13,0
141 T0 162 12,0 12,5 - 13,0 13,5 14,0 15,0
163 10 184 13,5 14,0 14,5 15,5 16,0 17,0
185 . T0 205 15,0 16,0 17,0 17,5 18,0 19,0
| 208 . T0 227 17,0 17,5 ° 18,5 19,0 20,0 21,0
228 0 241 18,5, . 19,0 20,0 21,0 22,0 23,0
242 - AND'MORE - £20,00 21,0 - 22,0 23,0 2,0 . 25,0
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However, all the employees in the board's employ on "the date of
signing of the provincial agreement ou September 8, 1976 and
already benefitting from a number of vacation days exceeding that
provided for in clauses 5-6.11 and 5~6.12 of the.dgreement, shall
retain that number of days provided for in such plan for the -
duration of the agreement.

The employee who' is absent, from work following an illness or work

" accident at tle time when he must take hls\quatlon,'can carry

over such vacation to another period of the same fiscal year or,
if he has not retuined at the end of the fiscal year, to another

.period of the following fiscal year, established following agree-

ment with' the board.

ﬁhe; an employee leaves the school board at the time of his -re-
tirement, he shall be entitled to the entlte vacation for the
year of his retirement,

norzssxbun IMPROVEMENT

The school .board and the union recognize the importance of ensur-
ing the professional improvement of employees.

Professional improvement shall be the responsibility of the board
and, the professional improvement programs shall be conceived and
elaborated by the board i{n relatiom to the needs of the board and
those of the employees, in consultation with the Ptofeastonal
Imptovement Committee,

Professional improvement shall denote all activities des!gned to
increase knowledge, enhance the skills and change the habits of
vork of an employee, leading or not leading to a diploma, all in
order to. improve the performance of the employee in carrying out
his duties or to prepare him for dutfes which he might be called
upon to carry out at the boatd. :

For purposes of this article, the following shall be considered
as professional improvement: courses or studies offered in educe-
tional institutions, recognized by the Ministdre with the excep-
tion of popular education programs. )

The Professional Improvenenf Committee shall be made up of three
(3) representatives of the board and three (3) representatives of
the union. The committee establishes its own rules of procedure
and determlnes the ftequency of its weetings.

o, }
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5-7.05: The duties of the Professional Improvement Conmittee shall be:-

" A)- to collaborate 'in. the setting up of professional improvement
S programs° .
B) to collaborate in the planning of professional improvement
activities;
C) to study the requests for improvement. presented by the
: employees or required by the board;: )

C

D) to make a11 recommendatione deemed advisable to the board.

5-7.06 When a school board requests an employee to take profeasional
' improvement courses, it must reimburse him for the costs, accord-
ing to the rates established by the school board, upon presenting
an attestation to the effect that he has participated in the
activities, In the case where an employee receives, to' this
effect, an allowance or any other amount of money from another
source, he must give the school board any amount thus received.,

- 5-7.07 - 'The employee who, at the. request of the.board, participates‘ in
- professional improvement activities during his regular working

hours, shall be comsidered at work during this period.

5-7.08 The courses offered by the school board, with the exception'of
’ ’ - popular ‘education courses, shall be free for the employees who
wish to take them provided that: .

A) these courses offer to those who take them an opportunity for
R ‘professional improvement or an increase in their educational
T ide vff. qualifications" ¢ .
- Lol .o '. ’iv . - e .
";h;“B)‘ enrollment from the generaltpublic has priority,
C)‘ such a benefit shall not oblige the school board ‘to organize
courses;
- )

D) -these courses be tsken outside the employee 8 working hours.

5=-7.09 For the purpose of applying this article, - the school board shall
have available, for each fiscal year of this agreement, as of
"July-1, 1986, an amount equal. to thirty-six.(36) .dollars’ per
. . ‘support employee on a‘full-time basis or the equivalent. Such
St ~amount 'shall -be calculated at the beginning of each-.fiscal year.

[ EEE
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"The board shall decide on the use of these sums following consul-

tation with the Professional Improvement Committee.

. The amounts not used or committed for ome school yeer shall be
" added to those provided for the follouing year.

The 'amounts for profeasional lmprovement required by the board
following the implementation of a technological change shall not

~_ 'be taken from the amounts mentioned in the previous clause.

I3

"The board may, at the request of an employee and following con-
sultation of the Professional Improvement Committee, authorize
‘such employee to participate in professional improvement activi-

ties provided for im this article and, to this end, agree with
the union on.the terms for the leave, if applicable.

.Notwithstanding the preceding, the school board shall sllow an

employee to complete the professional improvement activities
already begun and this, on the same conditiomns.

_ CIVIL RESPONSIBILITY

The school board shall undertake to assume the case of every em
ployee whose responsibility might be at issue because of actfons
committed in the performance and the limits of his duties as an
employee.

The school board shall agree' to indemnify the employee against
sny liability imposed by a judgement or an out-of-court settle-
ment imposed on this employee for loss or damage resulting from
actions, other than those involving serious fault or gross negli-
gence, committed by the employee in the performance and the
limits of his duties as an employee, but only to the amount for
which the employee is not already indemnified by enother source,
provided that::

A) the employee has given as soon as it is reasonable possible,
the school board a written account of the facts surrounding
any claim made against him;

B) he has not adnitted responsibility with regard to such a
claim;

- . .

C) he surrenders to the school board, up to an amount equal to
the loss or damage assumed by it, his rights to recourse
against the third party and that he sign all the documents
required by the school board for this purpose. ’
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. The employee shall have the right to engage an attorney, at his

own expense, and .to have. him assist the attormey chosen by the

school board.

As soon as the civil responsibility of the school board is admit-
ted or established by a court of law, the school board shall
indemnify the employee for the total or partial loss, theft or
destruction of his personal belongings which are normally used

" for the performance of his duties as an employee and at the

request of the school -board except in the case of serious fault

. or gross negligence on.the employee's part. In the case where an

employee holds an {nsurance policy which covers the total or -
partial loss, theft or destruction .of such belongings, the school
board, shall only pay the' employee the excess of the actual loss
incurred after the compensatlon is paid by the insurer.

Clause 5-8.01 shall apply in all .cases 'where an employee may be
called upon to give first aid to a student or to any other
employee.

WORK ACCIDENTS AND OCCUPAIIOiAL DISEASES

The following provisions apply to the employee who suffers a work
accident or incurs an occupational disease covered by the Act’
respecting 'industrial accidents and occupational diseases
(R.5.Q., Chapter A-3.001). .

The employee who suffered a work accident: before August 19, 1985
and who 1s still absent for this reason shall remain covered by

the Workmen's Compensation Act (R.S. Q.,! Chapter A-3) as well as
" by the- article concerning - work accidents in the provisions con-
stituting the -1983-1985 collective agreement; moreover, the
, 'employee shall benefit mutatis mutandis from clauses 5-9.11 to

5-9.20 inclusively of this,atticle.'

The provisions provided for '1n this article corresponding to
specific provisions -of the Act respecting industrial accidents

~and occupational diseases (R.S.Q., Chapter A-3.001) shall apply

insofar as these provisions of the Act ppply to the boa;d.

Definitions
For the purposes of this article, the foilowing terms ahd expres—
sions mean:

A) work accident: a sudden and unforeseen event, attributable

" to any cause, which happens to an employee, arising out of or

in the course of his work and resulting in an employment
injury to him;-
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consolidation: the healing or stabilization of an employment
injury following which no improvement of the state of health
of the 1njured employee is foreseeable; -

suitable employment: approprlate. position that allows an
employee who has suffered an employment injury to use his
remaining ability to work and -his vocational qualifications,
that he has a reasonable chance.of obtaining, and the working

. conditions of which do not endanger the health, safety or

physical well-being of the. employee, considering. his injury;

equivalent employment: a position of a similar nature to the

employment held by the employee when' he suffered the employ-
ment injuty, from the standpoint of vocational qualificationd
required, wages, fringe benmefits, duration and working condi— -
tions; . ,

health establishment: a public establishment .within the
meaning of the Act respecting health services and social
services (R.S.Q., Chapter $-5);

employment injury: an injury or a disease arising out of or
in the course of a work accident, or an occupational disease,
including recurrence, relapse or aggravation, all subject to
every provision contained in the Act mentioned in the first
paragraph of clause 5-9,01;

bccupatlonaf disease: a disease arising out of or 1in the
course of his work and characteristic of that work or direct-
ly related to the risks peculiar to that work;

health professional: a professional in the field of health
within the meaning' of the Health Insurance Act (R.S.Q., Chap-
ter A-29).

\Miscellaneous Provisions

The employee must inform the board of the details concerning the
work accident or employment injury as soon as possible; he shall
provide a medical certificate to the board in confotmity with the
Act.

\

The board must immediately give first aid to an employee who has
suffered an employment. injury and, if need be, provide transpor-
tation to a health establishment, a8 health professional or to the
employee's residence as required by his conditionm.

/
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The cost of tfansportatlon of the employee shall be assumed. by
the . board, which shall reimburse it, if such is the caee, to the,~
person who incurred- it, :

The employee shall if posslble have a choice of his health estab~
lishment; 1f the employee is unable to express hie choice, he

- must accept the health egtablishment chosen by the board. .

.'l'he employee ehell be entitled to receive care from the health

professional of his. choice. ’

o\
Group Plans -

The employee who euffers an employment injury entitllng him to an
income replacement indemnity shell remain covered -by the life
insurance plan provided for in clauses 5-3.25 and by the health

insurance plan provided for in clause 5-3.26.
. {

The ‘employee shall benef!t, without ‘losing any rights, from the :
waiver of his contributions to the pension plan (RRE, RREGOP,
RRF). The provisions concerning the waiver of such,contributions
shall form an integral part of 'the provisions of the pension

- .plans and the reeultiug costs shall be shared as is the case with; .

eny other benefit,

2

. The vaiver mentioned in the pteceding petagraph shall no lomger

apply when the employment injury has consolidated or the employee

.18 assigned temporarily as provided for in clause 5-9.20.

In the case where'the date of consolidation of the employment
injury 1s prior to the 104th week following the date of the
beginning of :the continuous period of absence due. to an employ-
ment injury, the salary insurance plan provided  for in clause

5-3.32 shall apply, subject to the second paragraph of this - '

clause, .1f the employee is still disabled within the meaning of

" clause 5-3.03 and, in this case, the date of the beginning of

such -absence shall be considered as the date of the beginning of
the disability for the purposes of applying the salery insurance-
plan, particularly clauees 5-3.32 and 5-3.65.

On the other hand, for -the employee who would receive from the

" Commission de la santé et de la sbcurité du travail an income

replacement indemnity which 1s less than the benefit which he
would have received as a result of the application of clause
5=3.32, the salary insurance plan‘\prov!.degl for™ in .this clause
shall apply to make up the difference if the employee is still
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disabled within the meaning of clause 5-3.03. and, in such a case,
the date of the beginning of such an absence shall be considered
as-the date.of the beginning of .the .disability for the purposes

:A,of applying the  salary insuraance . plan, particularly clauses
“ ,5+=3.32-and 5-3.45. :

‘The bank of s!ck—leave days of -an employee shall not be reduced

for the days for which the Commission de la sant€ et de la sécu-

w.. rité du travail has paid an-income replacement igdemnity until

the employment  injury has. consolidated and for the absences -

»bprovided for in clause 5-9.21.

Salary . ) o : . ‘n' '

For as long as an employee is entitled to the income replacement
indemnity but no later than the date of consolidation of the
employment injury he has suffered, he shall be entitled to his
salary as if he were at work subject to the following provisions:

His gross taxable salary shall be determined in the following
manner: the school board shall -deduct the equivalent of all
amounts required by the Act and the agreement, if reed be; the
net salary thus obtained shall be reduced by the income replace-
ment indemnity and the difference shall be brought to a gross
taxable salary on the basis of which the school board shall
deduct all amounts, contributions and benefits required by the
Act and the agreement,

The employée must.sign the forms required for such reimbursement.
Such a waiver shall only be valid for the period during which the
board has agreed to pay the benefits.

Right to Return to Work .

An employee who is informed by his‘physician of the dafe of con-

‘solidation of the employment -injury he has suffered and of the

fact that he will retain a certain degree of functional disabili-
ty, or that he will retain no such disability, shall pass on the
information to the school board without delay.

' The employee who is agaiﬁ able to carry out the duties assigned
- to him by the board shall be entitled to resume his position; he

shall advise the board in writing at least fifteen (15) days in
advance, unless unable to do due to a major - impediment, of the

., date of his reintegration. . .
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/
The employee referred to in the preceding clause who is unable to
return to his position either because it was abolished or the
employee was displaced as, a result of the application of the
agreement, shall be entitled to resume an ‘available equivslent

" position that the board intends to fill, insofar as he {s enti-
‘tled to obtain such a position as a result of the appllcltion of

article 7-3.00 of the agreement,

An employee who, although unable to resume his duties because of
an employment injury but who may be able to use .his remaining
ability aend his- qualifications to work, shall be entitled to
hold, in accordance with clause 5-9.16, a suitable available
position that the board intends to fill, ‘

The rights mentioned in clauses 5-9.12, 5-9. 13 .and 5~9.14 shall
apply subject to article 7-3.00.

- When the board does not allow an employee to exercise the righto

mentioned in clauses 5-9.12, 5-9.13 and 5-9.14 because this
employee would have been displaced, placed imn surplus, laid off,
dismissed, fired or would have otherwise lost his employment had
hé been at work, the relevant provisions of the agreement shall
apply as if this employee had been at work at the time of such
events; moreover, the exercise of these rights cannot have the
effect of cancelling or deferring any suspensfon imposed by
virtue of article 8—4 00 of the agreement.

The exercise of the right mentioned in clauses 5-9.13 and 5-9,14
shall be subject to the terms and conditions which follow: ’

‘A) the position to be filled must be so in accordsnce with'

~ clause 7-1.04 of the sagreement, subject to any provision
contained in this clause; - '

B) the employee shall submit his application in writimg;

c)' as of the first step provided for in clause 7-1.,04, the
employee shall obtain the position if he has more senjority
than the other employees or persons concerned;

D) the employee must poasess the required qualifications on,dA
. meet the other requirements determined by the board;

E) access to this position by the employee cannot comstitute a
promotion, except in step C) of clause 7-1.04;

F) the right of the employee can only be exercised during the
two (2) years immediately following the beginning of his
absence or in the year following the date of comsolidation
according to whichever date is later.

D



- 72 -

5-9.16 However, the board and the union may agree on terms and condi-
(cont*d) tions for the exercise of the right méntioned in clauses 5-9.13
: and 5-9.14 other than those provided for in this clause, provided
that this does not have the effect of modifying the provisions
concerning security of employment; particularly, the board and
the union may agree on a special ‘movement of peraonnel concerning

priority of employment.

/

5-9.17 The employee who obtains a position referred to in.clause 5-9.16
shall benefit from an adaptation period of three (3) months; at
the end of this period, he shall assume the position subject to
the following'

- 1f the board deems he is unable to perform his duties adequately,
it advises the employee in writing and he again becomes eligible
for a position in accordance with clauses 5-9.13 and 5-9.14;
copy of the notice is also forwarded to the union.

5-9.18  The employee who obtains aAbosition referred to in clause 5-9.13
shall receive the salary he had before suffering an employment
injury.

5-9.19 -The employee who obtains a position referred to im clause 5-9.14

shall receive the salary related to his new position and this
notwithstanding any provision to the contrary. .

5-9.20 The board ﬁiy temporarily assign ‘work. to an employee while
wvaiting for the employee to again become able to resume his posi-
tion or a suitable or equivalent position, even if his employment
tnjury has not consolidated, the foregoing as- provided for in the

ct. .

5=9,21 ‘Once the employee who has suffered an employment injury returns
to work, the board shall pay him his salary, for each day or part

of day during which he must be absent from work to receive treat-

ment or undergo medical examinations related to the employment

. injury or to carry out an activity within the framework of his

petrsonal rehabilitation program.

¥
$-10.00  LEAVES OF ABSENCE WITHOUT SALARY

5<10.01 The school board shall grant a regular employee a full-time or
part-time leave of absence without salary for reasons which it
deens, valid for a maximum duration of twelve (12) consecutive
months; this leave of absence may be remewed for a period not to
exceed twelve (12) months, ) ,

The leave mentionmed above may be part-time or full-time.
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In the case of a part-timé leave of absence without salary, the -

employee concerned shall only be entitled to the bemefits of the

agreement which are applicsble to him in proportion to his. work-
days in relation to_the regular workweek provided for in article

8-2 .00 .

The board 'shall grant en employee a leave of absence‘ without
salary if the board can use an employee in surplus in the posi-
tion of the employee on leave of absence without salary, pro- °
viding the leave 18 for at least one (1) wmonth and does not
excede twelve (12) months; such leave is renewable.

The board and the union may agree on the 'possibility to grant a
tenured employee a full-time or part-time leave of absence for
studies. . , )

Subject to the requirements of the school or department, . tlie
‘board shall grant a regular employee a full-time or part-time

leave of absence without salary of at least one (1) month and not
to exceed twelve (12) comsecutive months in duration. The regu-
lar employee may benefit from such a leave every time he has

accumulated at least seven (7) years of seniority. '

The request to obtain or extend every leave of absence without
salary must be made in writing and state the reasons therefor;
the request for a leave of absence without salary made {n accor-
dance with clause 5-10.04 must-be made at least thirty (30) days
prior to the start of said leave. °

In the case of a 'part-time leave of absence without salary, the
board may refuse the request for the leave If there has been no

egreement on the planning of such leave.

During. his absence, the employee shall retain but not: accululate
the seniority he had when he left, subject to article 8-1.00. He
may participate in the group insurance plans provided in article

'5-3.00 and in supplemental Plans in accordance with the provi-

sions of paragraph C) of clause 5-3.30.

The employee may, for valid reason, terminate his leave of
absence without salary and return to the board prior to the date
foreseen by giving the board a written notice of at least thirty
(30) days. ‘ .

Notwithstanding the foreg'oirig, the notice shall be ninety (90),
days in the cage of a leave granted by virtue of clause 5~10.04.
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Upon his return the employee shall be reinstated in the position

he held when he left, subject to the provisions of article -
7=3.00. o ’ ’ SR

In case of resignation during or at the end of this leaGe of
absence, the employee shall reimburse the school board for any

'anqunt paid for and in the name of the said employee.

" The employee who uses his leave of absence for purposes other

than those for which he obtained it, shall be considered as
having resigned as of the beginning of his absence.

SABIA?fCAL LEAVE WITH DEFERRED SALARY

The sabbatical leave with deferred salary plan allows an employee
to have his salary spread over a determined period in order to
benefit from a sabbatical leave with salary; such a plan can only
be applicable in-accordance with the law or the regulations,

: /
For the purposes of this article, the word "contract” means the
contract mentioned in Appendix C of the agreement,

Only the regular employee shall be eligible for the sabbatical
leave with deferred salary plan.

The employee receiving salary insurance benefits or on a leave
without salary at the time of the coming into force of the com-
tract shall not be eligible for the plan. Subsequently, the
pro:laions provided for in the coantract for such situations shall
apply. . .

Following the employee's written request, the board may grant a

.~ sabbatical leave with- deferred salary.

The sabbatical leave shall only apply for the period of the coan-
tract and duration of the leave as determined in the following
table and according to the percentages of salary paid during the
contract:

Duration of leave Duration of participation in plan (contract)

2 years 3 years 4 years 5 years

months 75,002 83,342 87,502 90,002

6

7 months . 70,802 80,53% 85,402 88,322

8 -months i 77,76%Z 83,322 . 86,602

9 months 75,00% 81,252 85,002
10 months 72,202 79,152 83,322
‘11 months . . ) 77,072 81,66%

12 months . : 75,002 . 80,00%

N
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AThe employee must return. to work, ‘following hls leave for a
. period at least equal to. that of the leave. He may return ‘to
. work during or at the expiry of the contract according to the

date of the leave.

- The amounts of deferred salary nay not be paid to an employee at

the. time of his recitement.,
~

:The board and the enployee shall sign, where applicsable, the'conr
-tract stipulating the terms and conditions of the leave.

{

¢

o
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6-0.00 REMUNERATION

CLASSIFICATION RULES ' .

Determination of the Class of Employment on the Date of the

Signing of this Agreement

Within sixty (60) days of the date‘of-signing of this agreement,
the school board shall confirm for every ‘employee in 1its employ

- at. the date of the signing of this agreement the' classification

he held on January 1, 1986, !

Such coufirmation shall conform  w1th the class of employment
titles appearing in Appendix A of this agreement.

Determination of a Class of Employment During the Agreement

As of his hitlng, the employee shall be classified accordins to

the classification_plan.

In all cases, the assignment of a class . of employment provided

“for 1in the classification plan shall be based on the nature of

the work and on the characteristic functions that the employee {s
principally and customarily required to performo

At the time of his hiring, the employee shall be informed in
writing of his status (on probation, regular temporary), class of
employment, salary, step and date of advancement of step in
accordance with article 6-2.00 and his job descriptionm.

Subsequently, he shall be informed of any change in his duties.

The employee who obtains a new position as a result of the appli-

cation of article 7-1,00 or 7-3.00 and who claims that the new ..

duties which he must perform principally and customarily corre-
spond to a class of employment which differs from that obtained,
shall be entitled to file a grievance according to the usual
procedure within ninety (90) days after he obtains the poeition.
In the case of arbitration, clause 6-1.15 shall apply.

Change in the Duties

The employee who claims that the duties which must be performed
principally and customarily as required by the school board cor-
respond to a class of employment which differs from his own shall
be entitled to file a grievance in accordance with the grievance
settlement procedure provided for in article 9-1.00 of the agree-
ment, As long as the employee carries out such duties, he can
file a grievance and this notwithstanding the delay provided for
in the first subparagraph of paragraph A) of clause 9-1.03.
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In the -event of arbitration, the .decision which is rendered can-

fot have retroactive effect prior to thirty (30) days preceding.

the filing of grievance with the board,

The fact that,éuch changes occurred during the life of the 1983-
1985 agreement cannot invalidate such grievance providing it was
filed within thirty - (30) workdays of the signing of the agree-

ment,

+

The arbitrator, who deals vith a grievance ffied by virtue of

clauses 6~1.06 and 6-1.07, shall only have the power to gramt ‘a

monetary .compensation equal to the difference between: the em—
ployee's salary and the higher salary. which corresponds to the.
class of employment which the ‘employee proved that he performed.
the duties principally and customarily as required by the school
board.

For the purposes of determining such monetary - compeusatfon, the
arbitrator's decision must conform with the classification ‘plan
and he must establish similarity between the employee's charac~
teristic functions and those provided for in the plan. The terms

. and conditions for determining such monetary compensation shall
be those provided for in clause 6-2.13. :

.If the arbitrator cannot establish the similarity referred to in

clause 6-1.08, the following provisions shall apply:

A) within twenty (20) wqudays of  the arbitrator' s.decision, the
. national negotiating parties shall meet in order to determine

a '‘monetary compensation within the salary scales provided for
in this agreement and shall agree, if need be, on the class

of employment of the said compensation for the purposes of
_the application of clauses 6-1.06 and 6-1.07; !

B) failing an agreement, the union concerned by the arbitral de-
cision may request that the arbitrator determine the monetary
compensation; the arbitrator must search in this agreement
for a salary which is closest to a salary attached to.the
duties comparable -to those of the’ employee concerned, and
this, in the public and parapublic sectors.

In the case of a grievance filed by vittue of clauses 6-1.06 and
6-1,07, 1f, within thirty (30) .days. following the arbitrator's
declsion by virtue of clauses 6-1.08 or 6-1.09, the board has not
reestablished the duties of the employee to what they were prior
to the filing of the. grievance, the employee shall automatically
obtain the class of employment and the position corresponding to
the duties which he proved he performed principally and custom—
arily. An employee cannot be laid off for the sole reason that
his poaition was thus transformed. N

N -

\
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1f the board should decide to maintain a position for, which the
arbitrator by virtue of clause 6-1.09, was not able to establish
similarity, it shall address the national negotiating management

group in order to obtain the creation of a new class of employ-

ment which shall include ‘at least the characteristic functions of
this position. The procedures provided for in clauses 6-1.13 and
6-1.14 shall then apply.

- For as loné as this class has not been created and the éalary has

not been determined in accordance with clauses 6-1.13 and 6-1.14,
the employeé concerned shall continue to receive the monetary
compensation provided for in clause 6-1. 08 or 6-1.09 for as long
as he occupies the position,

Creation of New Classes of Employment or changeo in Duties or
Qualificat!ons

if, duting the life of this agreemént and after consulting the
national mnegotiating union group, new classes are created by the
national negotiating employer group or if the duties or qualifi-
cations of a class of employment are changed, the national nego~ .
tiating parties shall determine the salary rate on the basis. of
the rates provided  for comparable positions in the public and
parapublic sectors.,

1f, during the forty (40) working Jays following the notice of
the creation of the new class or the notification of a change
made by the national negotiating management group, there is no
agreement with the national negotiating union group on the salary

rate proposed by the national negotiating management group, the
national negotiating union group may then, within the twenty (20)

workdays which follow, submit a grievance directly to arbitra-
tion, according to the procedure provided for in clause 6-1.15.
The arbitrator must make a decision on the new rate by taking
into account the rates in effect in the public and parapublic
sectors for comparable positioms,

Atblttation

For the purposes ‘of clauses 6-1,06, 6-1.07, 6-1.08, 6-1.09,
6-1.14_and 7-1.03, the grievances submitted to arbitration shall
be decided upon, for the duration of the agreement, by one of the
following arbitrators: .

1- Marcel Guilbert;

2~ Jean~Paul Deschéne;

3- Piétre-N. bufresne;
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4 4 - or any person appointed by the national negotlating parties

to act as arbitrator, in accordance with this clause.

- The chief arbitrator, whose name appears in clause 9-2.02 shall
- distribute these grievances among the arbitrators appointed by

virtue of this clause. The procedure provlded for in article
9-2.00 shall apply mutatis mutandis. :

N : . -
The time limits mentioned in this article shall be compulsory un-
less there is a written agreement to the contrary. Failure to
conmply with the time 1limits shall render the grievance null and
void.

S~ ’

DETERMINATION OF STEP

At the Time of Hiring

The salary step of each new employee shall be determined ac-
cording to the -class of employment that has been assigned to him,

,taking into account his schooling and experience, in accordance

with the terms and conditions provided for im this article.

The step shall usually correspond to one (1) complete year of re~
cognized experience. It shall denote the salary levels uith!n
the scsle provided for each class of Appendix A..

‘The employee who possesses only the minimum qualifications

required to enter a class of employment shall be entitled to the
first step of the class.

The employee who possesses more years of experience .than the
minimum required for the class of employment, shall be entitled
to one step per additional year of experience, provided that this
experience be deemed valid and dfrectly relevant to the dutles
outlined in the class_ of employment.

" In order to be recognized for the purposes of detérmining the

step in a class of employment, the experience must be relevant
and must have been acquired with the school board or with another
employer, in a class of _employment of an equivalent or higher
level than this class of employment, taking into account the
qualifications required by the class of employment.

The relevant experience aéqutred in a class of employment of a
level lower than the employee's class of employment, may be used
solely to meet the qualifications \required by the class of

employment. )
4
- . ¢
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An employee who has successfully completed more years of
schooling than the minimum required in an officially recognized
institution shall be graanted two (2) steps for each year of
schooling in addition to the . minimum required, provided that

- these studies are deemed directly relevant by the’ school board
and that they be greater than the. qualifications required in

terms of the schooling for the class of employment to which the °
employee belongs.

Advancement in Step

‘The first. advancement in step shall be granted on January 1 or on

July 1 which follows by at least nine (9) months the effective
date of entry into service. ) ,

.

The . subsequent advancement in step shall notmally take place on

the anniversary- date of - the first advancement.

This clause shall-epply subject ‘to clause 6-2.08.

t ' . .
The employee who 1is temporarily laid off in conformity with -the
provisions of article 7-2.00 shall be considered as being in the

.service of the school board during this period for the purposes

of determining the date of his.advancement in step as well as for
the purposes of advancement in step.

The period of time spent in a step shall usually be one (1) year
and each step shall correspond to one (1) year of experience,

Notulthstandlng any provision to the coantrary, no advancement in
step is granted during the period from January 1, to December 31,

1983. The step thus lost camnot be recuperated.

In addition, the experience acqulren during the period from
January 1 to December 31, 1983 may not be considered in all

future determinations of step on scale.

The preceding provisions shall not modify the date of advancement
in step for an employee for any period subsequent to December 31,
1983, - ' !

The advancement in etep shall not be ‘granted 1f, during the
twelve (12) months prior to the date when the advancement in step
should have been granted, the employee benefitted from a leave of

" . absence without pay by virtue of articles 5-4.00, 5.00 or

5-10.00 for a period exceeding six (6) ‘months or if the employee
was disabled ‘for a period exceeding six (6) months.,

Fd
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If the advancement in step is not grantéd, the school ,board shall
notify the employee and the union at least fifteen (15) days
before the date provided for the said advancement., In the event
of a grievance, the burden of proof shall rest with the school
board.

The advancement of two (2) additional steps shall be granted on
the advancement daste when the employee has successfully completed -
professional improvement studies equivalent to one (1) year of
full-time  studies, provided that these studies be deemed directly
relevant by the school. board and that they .be higher than the

‘qualifications required in terms of schooling for the class of

employment to.which the employee belongs.

A chenge in class, a promotion, a transfet or a demotion ahau
not affect the date of the advancement in step.

Deteramination of the Step .t the Time of & Pro-ottong Transfer or
Demotion : )

At the Tise of a Promotion . o ’ -

.\ . . 7
Vhen an employee receives a promotion or a temporary assignment
vhich constitutes a promotion, his step in the new class shall be
determined according to the most advantageous of the folloning

formulas: .
A) a) Technical Suppott and Administrative Support Personnel

The employee shall be placed in the step in which the
salary is immediately above that which he was receiving;
the resulting increase must at least be equal to the dif-
ference between the first two (2) steps of the new class;
failing this, he shall be assigned the step ismediately
above, If the .increase would have the effect of giving
the promoted employee a rate higher than that of the last
step in the scale, the salary rate of the eaployee shall
be that of the last step of the scale and the difference
..between the rate of the last step and this higher rate
shall be paid to him in a lump sum distributed over each ' -
" of his pays. . - .

" b) Trades and Labour Support Persomnel

* The transition of the employee's salary rate to the rate
) of the new class must assure & minimum {increase of
$0.10/hour; failing this, the employee shall receive the
rate of the new class and a lump sum to make up the dif-

. ference up to the $0.10 minimum/hour,
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B) The employee shall be placed in the step in his new class of
‘employment which corresponds to his years of experience
recognized as being valid and directly relevant to the per- .
formance, of the duties of this new class.

C) 1In the case of an employee who is over-scale and who remains
over-gcale:

a) . Technical Support and Administrative Support Personnel
Categories -

The employee shall receive 'an facrease determined as
follows: .

- his over-scale salary increased by one-third (1/3) of
‘the difference between the maximum salary provided for
in the scale of the class of employment that he is

- leaving and the maximum salary provided for in the
scale of ‘the class of employment to which he is pro-
moted; such an increase must ensure an increase at
least equal to the difference -between the first two

~(2) steps of his new class of employment; such in-
crease shall be paid as a lump sum spread over each of
the employee's pays.

b) Trades and Labour Support Personnel

The employee shall receive an increase determined as
follows:

- his over-scale salary rate {ncreased by one-third
(1/3) of the difference between the rate provided for
the class of employment that he 1s leaving and the
rate provided for the class of employment to which he

-is promoted. This salary rate shall ensure an in-
crease of at least $0.10/ hour; such increase shall be
pald as & lump sum spread over each of the employee's

pays.

. At the.Time of a Transfer

When an employee is transferred, he shgll be placed in the step
of the new class which corresponds to his years of experience
recognized as being valid and directly relevant to the perfor-
mance of the duties of this new class or he shall retain his
curreat salary rate if the latter is more advantageous.
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At the Time of a Desotion

A) Vhen an employee 15 demoted voluntarily, he shall receive the
salary which corresponds to the’' more advantageous of the fol-~
lowing formulas:

" “a) he shall be placed in the step of the new class of em-
ploymént whose salary rate is 1mmediate1y below that
_ which he receives;

b) he shall be placed in the step of the new class corre-
sponding to his years of experience recognized. as being
valid and directly relevant to the performance of the
duties of this new class.

B) When an employee 1s demoted involuntarily shall obtain .the
salary which corresponds to the more advantageous of the for-
mulas provided for im A), on the condition that the differ-
ence between the salary in his new class of employment and
the salary he' received before his demotion be wade up by a
lump -sum amount spread over each of the employee's pays and

"paid over a maximum period of two (2) years after the demo-
tion. This lump sum amount shall be reduced as the em-
ployee's salary rate progresses,

vatﬁe employee returns, within a two (2)-year period after demo-
tion, to a position in the same class of employment or to a posi-
tion in an equivalent class of employment, he shall then receive

the same salary that he would have received if he had not been

affected by a demotion;

SALARY

- Salary Scales snd Rates

The employee shall be entitled to the salary rate applicable to -

him according to his class’ of employment as determined according
to article 6-1.00 and according to his step, 1f any, as deter-
nined according to article 6-2.00.

4
The salary scales and rates in effect for the periods January 1
to December 31, 1986, January 1 to December 31, 1987 and January
1 to December 31, 1988 are those found in Appendix A.

Is

o
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_Increase in Sa.‘laty Scales and Rates in Effect on Decenber 3,

1987

The salary: scales and rates in effect on December 31, 1987 shall
be increased, 1f' applicable, effective on January 1, 1988, by a
maximum percentage of one per ceat (1%) (1), established on the
basis of the Consumer Price Index (CPI) during the twelve (12)
nonth period preceding January 1, 1988 accotding to the tonouing ’
formula: ' [CPI - 4 251], _ :

where
' (2)
CPI for December 1986

The data used for -this purpose shall be those:published by Sta-

tlattcs Canada. S BN

The hourly salary scales and rates thus obtained shall be in-
creased by 4,15%, to which ten (10) cents per hour will be added,
in order to obtain the applicable salary scales and rates on
January 1, 1988. These rates and scales shall replace those pro-
vided for in Appendix A, as the case may be. .

The salary scales and rates shall be increased within three (3)

months following the publication of the CPI for the month of
December 1987.

* . The parties agree that they may discuss any increase in the
CP1 exceedlng 5 252.

#%* When, in the quotient obtained, the decimal point is fol~

' lowed by five (5) numbers, the fifth (Sth) number is dropped
if 1t 1s less than five, or if the fifth number is equal to
or greater than five, the fourth number is brought to the
next higher number and the fifth number is dropped.
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OVER-RATE AND. OVER-SCALE EMPLOYEES AND PARTICULAR INTEGRATION

RULES FOR EMPLOYEES UORKING IN A DAY-CARE SERVICE UNDER THE AEGIS
OF A SCEOOL BOARD

Ove:-rate or Over-acale Employees

As of January 1, 1986, the employee whose salaty rate ‘on the day

preceding the date on which the salary scales and rates are in— -

creased, 1s higher than the single rate or the maximum of the
salary eéale in effect for his class of employment shall benefit,
on the date on which the salary scales and rates are increased,
~from a minimum rate of increase which is equal to half of the
percentage of increase applicable on January 1 of the period con~
cefned” in relation to the preceding December 31, from the single
.s8lary rate or step situated at the maximum ofvthe scale on the
preceding December 31 corresponding to his class of employment.

1
If the application of the minimum rate of increase determined in

clause 6-4.01 has the effect of placing an employee who was over—
scale or over—rate on December ‘31 of the preceding year at a sal-
ary which is lower than the maximum step 'of the scale or single

- galary .rate corresponding to his class of employment, this mini-~
mum rate of increase is brought to. the percentage necessary to
permit the employee to reach this -step or the single salary rate.

The difference between, on ‘the one hend, the petcentage Increase

of the maximum salary step or the single salary rate corre-
sponding to the class of employment of the employee and, on the

other hand, the minimum rate of increase established in accor—

dance with clauses 6-4.01 and 6-4,02, is paid to him as a lump

sum calculated on the basis of his salary rate on December 31,

The ludp sum is spread'and;paid over each pay period in propor—
tion to the regular hours remunerated for the period concerned.

SPECIAL INTEBRATION RULES ON JANUARY 1, 1987 AND ON JULY 1, 1987

For the employees in the classes of employment of - "préposé au
service de garde en.milieu scolaire” and “"responsable d'um servi-
ce de garde en milfeu scolaire”™ in the new salary scales

A) Integration on January 1, 1987

a) The employee whose class’ of employment 1is; "préposé au
service de garde en milieu scolaire”™ shall. be integrated
into step 1 of the new salary scale of this class of
employment, -
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The employee whose class of employment 1s “responsable

d'un service de garde en milieu scolaire” shall be inte-
grated into the new salary scale as follows:

86/12/31 87/01/01"
(scale in force) (new scale)
steps-1, 2 and 3 " integrated into first step
step 4 integrated into second "
step 5 integrated into third "
step 6 integrated into fourth ™.

The step of every employee who reaches the employment
class of "préposé au service de garde en milieu scolaire”
or "responsable d'un service de garde en milieu scolaire
between January 1, 1987 and June 30, 1987 shall be deter-
mined by taking into account the aforementioned integra-
tion rules, which are applicable on January 1, 1987 for
experience acquired befote that date."

Integration and Updating of Experience Credit on iuly i, 1987

a)

b)

The salary step of the employee shall be determined by
taking into account his schooling and his experience, in
accordance with the terms and conditions provided for in
clauses 6-2.01 to 6-2.05.

However, no experience credit for additional experience
acquired during the period from January 1, 1983 to Decem~
ber 31, 1983 may be recognized for integration purposes.

The integration including the updating of the experience
credit shall come into force on July 1, 1987. The employee
shall be informed in writing of the step applicable on that
date within ninety (90) days after the signing of the agree-~
ment. :

. The employee who 1is required to travel 'within or outside the

school board's territory in order to perform his duties must be
reimbursed for the expenses actually incurred for this purpose,
upon presentation of the supporting documents, and this, in
accordance with the norms established by the school board and at
the most advantageous rate applying.to unionized employees of the
boerd.

.
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" In order to justify reimbursement, any travelling must be autho-

rized by the competent authority.

The employee who uses his car shall be entitled to a reimburse-
ment at the rate set by the school board and’ which shall take

‘into account the extra premium required in clause 6-5.05.

Other expenses (public tramsportation, taxis, parking, accommoda-
tions, meals) shall be reimbursed upon presentation of supporting
documents in accordance with the norms of the school board.
S, _ |
The employee who uses his car must provide proof that his insur-
ance policy category is "pleasure and occasional business” or
"pleasure and business” and that his public 1iability coverage is-
at least one hundred thousand dollars ($100,000) for damages to
another's property. N
: !
The possession of a vehicle may bé a requirement to obtain a
position in which an employée is required to travel regularly 1n
order to perform his duties.

‘However, 1f no such requirement existed at the time the employee

was assigned to the position, the possession of @ vehicle as a
subséquent requirement may not result in the loss of the position
or employment for the employee concerned.

Travelling time in the service of the board must be counsidered as
time worked if the employee travels, the same day, with the

_board's authorization from onme workplace to another within the

territory of the school board. Travel by the employee outside
the board's territory shall be governed by the board's policies.

PREMIUMS
Responsibility Premiums
A) Lead Hand Premium

The employee who, at the request of the school board, acts as
lead hand for a group of five (5) or more employees, shall
benefit from an hourly premium for each hour of work when he
acts as such:

From January 1, 1986 to December 31, 1986: $0,54/hour.
- From January 1, 1987 to December 31, 1987: $0,56/hour.
From January 1, 1988 to December 31, 1988: $0,59/hour.

This premium shall not apply to the employee whose class of
. employment involves the supervision of a group of employees.

t
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"B) Premium for Additional Responsibility

4

a) The employee who 1s a stationary engineer and who princi-
pally and customarily supervises a combination of bollers
“and refrigeration equipment located in the same area and
who possesses the two required certificates: the heating/
steam engine certificate and the refrigeration equipment
certificate, shall receive, 1in addition to the salary
rate provided for in his class of employment, a salary

supplement determined hereinafter:

From-January 1, 1986 to December 31, 1986: $6,31/week.
From January 1, 1987 to December 31, 1987: $6,56/week.
From January 1, 1988 to December 31, 1988: $6,86/week.

b) The driver of heavy vehicles or of light vehicles trans-

porting only handicapped students, recognized as such by .

the school board and where the driver assists them in
their transportation shall receive, in addition to the
salary rate provided for in~ his class, an hourly premium
equal to

From, January 1, 1986 to December 31, 1986: $0,52/hour.
From January 1, 1987 to December 31, 1987: $0,54/hour.
From January 1, 1988 to December 31, 1988: $0,56/hour. .

Pipe Welder Premium A

The welder who possesses the "higﬁ pressure welder certifi-

cate" issued by the Minist2re du Travail shall receive, when
he 1s required to work im this capacity, in addition to the

salary rate provided for in his class of employment, and for
each hour thus worked, an hourly premium equal to:

From January 1, 1986 to December 31, 1986: $0,91/hour,
From January 1, 1987 to December 31, 1987: $0,95/hour,
From January 1, 1988 to December 31, 1988: $0,99/hour.

Premium for a Caretaker Assigned to a School Equipped With a
Steam Heating System

The caretaker assigned to a school (building) equippéd with a
steam heating system regulated by the "Loi de machines fixes”
shall be entitled, in addition to the salary rate provided
for his class, to a weekly premium, as long as he 1is in
charge of operating and surveilling the system and that he
possesses the necessary certificate of competence. The
amount of this premium is:

From January 1, 1987 to December 31, 1987: $6,66/week
From January 1, 1988 to December 31, 1988: $6,96/week

4
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A

OTHER PREMIUNS = . “ :
Evening and Night sﬁift Premiums
A) Evening Premium

The employee for .whom half or more of the regular workhours
are between 16:00 hours and midnight, .shall benefit from amn
_ hourly premium of $0,47 and this for the périod January 1,
" 1986 to December. 31, 1986 and a premium of $0,49 for the
period from January 1, 1987 to December 31, 1988 for every
hour of his regular day. . . .

B) Night Shift Premium

The employee for whom half or more of the. regular workhours
are between midnight and 08:00 hours, shall benefit from an

. hourly premium of $0,47, and this for the period January 1,
1986 to December 31, 1986, and a premium of $0,49 for the
period from January 1, 1987 to December 31, 1988 for every
hour of his regular day. : ’

C) This ptemium shall not apply for overtime.

\

Living Quarters

When, on the date of the signing of the former agreement, living
quarters were occupied by an employee, in a building belonging to
the board, he shall be entitled to the same benefits as in the
past for as long as he continues to occupy the same position.

Verification of Furnaces -

The school board may require, subject to clause 8-3.04, that an
employee o6ther than the one méntioned to in clause 6-6.03 proceed
with the verification of furnaces on Saturdays, Sundays and paid
legal holidays. This employee shall receive twelve (12) dollars
for the period January .1, 1986 to December 31, 1986 and the sum
of sixteen (16) dollars for the period January 1, 1987 to Decem- -
ber 31, 1988 each time he 1is thus required to proceed with the
verification of furnaces in a school. .

Notwithstanding the preceding, the indemnity provided in 6-6.04
shall not be paid if an employee is at the school for any activi-
ties 1involving remuneration as provided. for in. this agreement
(rental of halls, overtime). Such remuneration may under no cir- '
cumstances be less than that provided for in clause 6-6.04.

H
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Lo,

The employee shall not be required to proceed with the verifice-
tion of furnaces if he was absent on the preceding workday; how-

' . ever, ‘when an employee is- absent because of illness or is on a

leave of absence with salary on the preceding workday, he may do

the verification if he advises his imediate superior before noon -

on the preceding workday;

-

The school board and the union may agree on different modalities

‘.

' m:mm. nxsmum:s RN

SBCI‘IOI I. ‘DBPINI‘!’IONS
For the purposes of this article, the f.ollowing expressions mean:
A) Dependent:

The ' spousé and dependent child as defined im article 5~3.00
"and any ‘other dependent as defimed in the Taxation Act pro-
> vided that the latter . resides with the employee. However,
for the piurposes of this article, the income earned from a
job by the employee's spouse shall not nullify the latter's
status as dependent,

The fact that a child attends a secondary school declared to
be of public interest situated elsewhere than in the em-
ployee's place of residemce shall not nullify his status as

dependent 1if no public secondaty school 1is accessible where
such employee lives.

Point of Departnre:

‘Domicile in- the legal sense of the word at the time of
engagement insofar as the domicile is situated in onme. of the
localities of QuEbec. The said point of departure .may be
modified by an agreement between the board and the employee
subject to it being situated 'in one of the localitles of
Québec.

The fact that an employee already covered by this article
changes school board shall not modify his point of departure.

\

Sectorv S .o e
The localities of Tasiujak, Ivujivik, Kangiqeualujjuaq, Aupa~
luk, Quaqtaq, Akulivik, Kangiqsujuaq, Kangirsuk, Salluit,
Tarpangajuk. : . :
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Sector IV

The localities of Wemindji, Eastmain, Fort Rupert (Waskaghe-
ganish), Nemiscau (Nemaska), Inukjuak, Povungnituk,

Sector III

- The territory located north of 51° latitude 1including
Mistagsini, Kuujjuak, Umiujaq, Kuujjuarapik, Poste-de-la~ °
Baleine (Whapmagoostoo), Chisasibi, Radisson, Scheffervil-

_le, Kawawachikamach et Waswanipi, except Fermont and the
localities specified in sectors V and 1V;

= The localities of Parent, Sanmaur and Clova- .

= The territory of the Cdte-Nord, stretching east of HEvre-
Saint-Pierre to the limit of Labrador including the Island ~

. of Anticosti, '

Sector 11

- The school municipality of Fernont'
= The -territory of the Cote~Nord located east of the Moisie
River and stretching to Klvre-Satnt—Pietre inclusively; '

- The school municipality of des Iles.
Sectot 1 )
The municipalitiea of Chibougamau, Chapais, Hatagani, JOutel.

Lebel-sur-Quévillon and the school municipality of Lac Témis~
. camingue, . . . —_

" SECTION II: LEVEL OF PREMIUMS

The'employee working in one ofAthé sectors mentioned in clause

-6~7.01 shall receive an annual isolation and remoteness premium

of: . :
N\ . .

From 01/01/1986 From 01/01/1987. From 01/01/1988

to 31/12/1986 to  31/12/1987  to  31/12/1988%

¥ .. . .
* The premiums shall be adjusted on January 1, 1988, if need
be, in accordance with the same indexation mechanism as that
provided for the salary ratec and scales.in effect on Decem-
- ber 31, 1987. . .
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-With dependent(s)

Sector V $11 229 $11 678 $12 237
Sector 1V $ 9 517 $ 9 898 $10 372
Sector III $7 318 $ 7 611 $ 7.976
Sector II $ 5 815 .$ 6 048 $ 6 338
Sector I° $ 4 704 $ 4 892 ' $ 5 126
No dependents

Sector' V $ 6,369 $ 6,624 $ 6,941°
Sector IV $ 5,399 ' $ 5,615 $ 5,884
Sector III $ 4,575 $ 4,758 : ‘$ 4,986
Sector 1II "$ 3,877 ° . $ 4,032 $ 4,225
Sector I $ 3,290 $ 3,422 $ 3,586

The employee occupying a part-time position and working in one of
the sectors mentioned above shall receive this premium in propor-
tion to the hours worked as compared to the regular workweek pro-
vided for in clause 8-2.01 or clause 8-2.02 as the case may be.

The amount of the ‘isolation and remoteness premium shall be ad-
justed 4n proportion to the duration of the employee's assignment
‘in the board's territory ‘included in one of the sectors described
in clauae 6-7.01.

The employee on materniiy leave or the employee on leave for
adoption, who remains in the territory during the leave shall
continue to benefit from the provisions of this article.

Subject to the first paragraph. of this clause, the board shall
cease to pay the premium provided for in clause 6-7.02 if the
employee and his dependents deliberately leave the territory
during a leave or paid leave of absence for more than thirty (30)
days, except. if it involves annual vacation, holidays, sick
leave, maternity leave, leave for adoption or leave due to a work
accident. .

If both members of a couple work for the same school board or if
both work for two (2) different employers in the public and para~
public sectors, only one (1) of the two (2) may avail himself of
the premium applicable to the employee with dependeant(s), if he
has one or :'more dependents other than his spouse, If he has no
dependent other than his spouse, each shall be entitled to the
premium appearing in the scale "no dependents” notwithstanding

‘the definition of the term "dependent” found in clause 6-7.01.
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SECTION III: OTHER BENEFITS.

The school board shell assume the ‘following expenses incurred by
every employee recruited - 4in Québec at a distance of more than
fifty (50) kilometres from the -locality where he is required to

'perform his duties, ‘provided that it is situated in one of the

sectors described in clauge 6-7.01°

A) the tronsportotion expenses .of such employee and his depen-
. dents;

B)'the cost of tramsporting his personal . belongings and those of
his dependents up to .a maximum of:

- 228 kg for.each adult or each child 12 years old and over;
-~ 137 kg for each child under 12 years old;

C) the cost of transporting his furniture (including .household
utensils), 1f need be, other than thoge provided by the school
board;

D) the cost of transporting his motorized vehicle, if need be, on -
land by boat or train-

E) the cost of storing his furniture, if peed be.

The weight of 228 kg provided for in parsgrsph B) of this clause
shall be increased by 45 kg up to a maximum of 90 kg per year of
active service in ‘the territory of the school board. This provi-
sion shall cover the employee only.

These expenses shall be borme bj the school board from the point
of departure to the place of assignment or shall -be reimbursed
upon ‘presentation of supporting vouchers.

1f an employee 1s recruited from outside Québec, these expenses

shall be agsumed by the school board without exceeding the equiv-
alent costs between Montr8al and the locality wheére the employee
1is called to perform his duties. : ' .
1f both spouses, within the°meening of clause 5-3,02, uork for
the same school ‘board, only one may avail. himeelf of the benefits
granted under this section. . .

The employee shall not be entitied to be reimbursed for the ex~
penses mentioned in this clause 1f he is in breach of contract to

" go work for another board before the 61st calendar day of his
-gtay in the territory unless the union and board agree otherwise.
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~

If the employee eligible for the provisions of paragraphs B), C)

and D) of clause 6-7.05 decides. not to avail himself of some or
of all of them immediately, he shall remain eligible for the said

;provleions during the year folloslng the date on which his

assignment began, i . s

These expenses shall be payable provided that the employee -is not
reimbursed for these expenses by anmother plan, such as the fede-
ral labour mobility plam or his spouse has not received an equiv-
alent benefit from his board or another source and solely in the
following cases:

.A) the employee's flrst_essignmen;: from the point of departure

to the place of assignment;

B) a subsequent assignment or transfet at the request .of the
board or the employee: from one place of assignment to an-
other; .

C) breach of contract, resignation or death of the employee: in
the case of sectors II and I, reimbursement shall ‘only be
made in proportion to the time worked in relation to a period
of reference established at one (1) year, except in the event
of death: from the place of assignment to the point of depar- .
ture;

‘D) when an employee obtains a leave of absence for educational

purposes: 1in this case, the expenses referred to in clause
6-7.05 shall also be payable to the employee whose point of

departure is situated at fifty (50) kilometres or less from
the locality where he performs his duties: from the place of

assignment to the point of departure.

These expenses shall be Eorne by the school board from the point
of departure to the place of assignment or shall be reimbursed
upon presentation of supporting vouchers.

If an employee'ls recruited from outside Québec, these expenses
shall be assumed by the . school board without exceeding the
equivalent costs between Montreal and the locality where the
employee is called to perform his duties.

SECTION IV: OUTINGS

The board shall directly assume or reimburse the employee
recruited more than fifty (50) kilometres from the locality where
he performs his duties for the expenses inherent to the tolloving
outings for the employee and his dependents:
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A) for the localities 'in sector III, except those listed in the:
following paragraph, for thé localities in sectors V and IV
and Fermont: four ' (4) "trips per ‘year fot the employee
without ' dependents and three (3) trips per’ year for the
employee with dependents- . ,

" -B) ' for the 1localities of Clova, Bavte-Saint-Pierte, Pdrent,’

' Sanmaur and the school nunicipality of des Iles- one (1) trip
per year, .

Thé initial place of recruitment shall is not chhngeu'by the fact

that the employee who was laid off within the framework of arti-
cle 7-3.00 ‘and recalled subsequently, chose to remain in the area
during the period he was not working. ’

In the cases provided for in’ paragraphe A) and B) of thia clause,
one outing may be used by the spouse not residing in the territo~
ry to visit the employee who lives in 'one of the tegions men—
tioned in clause 6-7.01.

In the case of an employee or one of his dependents who must be
evacuated from his place gf work situated in one of the locali-
ties provided for 1n'thls/clause because of illmess, accident or
complication related to pregnancy, the school board shall pay for
the cost of the return flight, The employee must prove the
necessity for this evacuation. An attestation from the nurse or
physician in the 1locality or, if the attestation cannot be
obtained locally, a medical certificate from the attending physi- -
cian shall be accepted as proof. The board shall also pay for
the return flight of the person who accompanies the evacuated

" person,

The bosrd shall authorize an employee: to take a leave of absence

‘without salary if one of his. dependents must be evdcuated due to
' an emergency, within the framework of the previous paragraph in

order to- allow him’ to :accompany his dependént subject to the

Arlghts acquired by virtue of special leaves.

The fact that - the employee's’ spouse 1is employed by the’ school
* board or-an employer in the public and parapublic sectors must
_not grant the employee a number of outings paid by the school -

board which is greater than that provided for in the agreement.
. - \

These expenses shall be paid directly or reimbursed ‘upon presen-
tation of supporting vouchers for the employee and his dependents
up to, for each, the equivalent of the price of ‘a return flight’

- ‘from-the locality ‘of assignment to the point of departure situ-

ated in Québec or ‘to Hontréal o Lo

T R L P P
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SECTION V:  REIMBURSEMENT OF TRANSIT EXPENSES

The school board shall reimburse the employee, upon presentation

wof supporting vouchers, for the expenses incurred in tramsit

(meals, taxis and hotels, if need be) for himself and for his
dependents when he is hired and on any authorized trip provided
for in clause 6-7.08 on the condition that these expenses not be

. assumed by a carrier.

These expenses shall be limited to the amounts provided for im
“the norms established. by. the school board appllceble to all fits
employees. -

~

SECTION VI: DEATH OF AN EMPLOYEE

In the event of the death of the employee or of one of his depen-
dents, the board shall pay for the repatriation of the mortal
remains. Moreover, in the event of the employee's death, the
board shall reimburse the -dependents for the expenses {inherent .to
the return trip from the place of assignment to the burial place
situated in Québec.

SECTION VII: FOOD TRANSPORTATION

The employee who cannot provide for his own food provisions in
sectors V and 1V and in the localities of Kuujjuak, Kuujjuaras-
pik, Poste-de-la-Baleine (Whapmagoostoo), Radisson, Mistassin{i,
Waswanipi and Chisasibi because there is no food supplier in his

. locality, shall benefit from the payment of the food transporta~

tion expenses up to the following weights:

- 727 kg per year per adult and per child of 12 years of age and
over;

«~ 364 kg per year per child under 12 years of age.

This benefit shall be granted according to ome or the other of
the following formulas: N

-A) the school board shall take charge of the transportation from

the source which is the most accessible or economical with
regard to tramsportation and will bear the cost directly;

B) the school board shall give the employee an allowance equiva-
lent to the cost which uould have been 1ncurred according to
the first formula,



. R -97 - .-

SECTION VIII: VEHICLE AT THE EMPLOYEES' DISPOSAL

6~7.13 - Wherever private vehicles are prohibited, the placement of vehi-
’ cles at the employees' disposal may be the subject of an agree-
- ment between .the school board and the‘union. ) .

SECTION IX: LODGING ' )

6<7.14 .. The obligations and practices of the ‘school board to provide -
. lodging for the employee, at the time of his engagement, shall be
maintained only for the locations where they already existed.

The rents charged to the ' employees who benefit from lodging in
sectors V, IV,.III and the school municipality of Fermont ahnll
be maintained at- their December 31, 1985 level. .

\

SECTION X: - PROVISIONS OF FORMER COLLECTIVE AGREEMENTS

6-7.15 In the event of' bénefits greater than the current plans for
,regional disparities resulting from the application of the provi-
° sions comstituting the 1983-1985 collective agreements or of
© recognized administrative practices, they shall be renewed unless
they refer to one of the following elements of the agreements:

L

the retention premium;

the definition of "point of depatture provided for in clause
6-7.01;

the 1eve1 of premiums and the calculation of .the ptemium for
the part-tiime employee provided for in clause 6-~7.02; ’
the reimbursement of expenses related to moving and outings of

" the employee recruited from outside - Québec ‘provided for in’

clauses 6-7.05 and .6-2.08;

the number of outings when the employee's spouse works for the '
school board or an employer in the public and parapublic sec-
tors provided for in-clause 6~7.08; .

food transportation provided for in clause 6-7.12,

6-7.16 The retention premimm equal to eight (8) percent.of‘the annual
vsalary .shall be maintained for employees hired prior to December

31,

1988 and working in- the school municipalitiea of Seven

Islands (including Clarke City) and Port-Cartiet.

- 6~8,00 ° " LOAN AND RENTAL OF ROOMS OR HALLS

N

\

6-3.01 The: clauses of this article and those to which this article spe-
- cifically refers, shall apply to all work required by the board
regarding the loan and rental of rooms or halls:

.
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. A) to‘the ehployee who works there in.additiom to on.outside of

his hours of work;

\

B) to the person who, while noe an employee’of the board, is
hired by the board to work there exclusively.

The remuneration of the employee and the person referred to in

- the preceding clause shall be esteblished. in the following

manner:

A) for the ooening of the school and the rooms to be used, sur—
velllance during the activity and the closing of the school
and the rooms used:

from January 1, 1986 to December 31, 1986: $'9,76/hour
from January 1, 1987 to December 31,-1987: $10,20/hour
from January 1, 1988 to December 31, 1988: $10,72/hour

B) for the preparation of rooms, of. the equipment and the furni-

~ \ ture required as well as for cleaning:

from January 1, 1986 to.December 31, 1986: $11,54/hour
from January 1, 1987 to December 31, 1987: $12,00/hour
from January 1, 1988 to December 31, 1988: $12,59/hour

The salary rate applicable to the employee referred to im sub-
paragraph A) of clause 6~8.01 shall be increased by fifteen (15)
percent if he already benefits from article 5-6.00 of the agree-
ment and this to take into account all the social benefits such
as paid legal holldays, sick-leave days, salary insurance and
vacation, N ’

If, - however, this employee is not affected.by article 5-6.00 of
the agreement, he shall be entitled to a salary rate which is
4ncreased by eleven (11) percent to take into account all the
social benefits such as paid legal holidays and salary insurance;.:
as for vacation, he shall benefit from the applicable laws.

The salary rate applicable to the person referred to in subpara-
graph B) of clause 6-8.01 shall be increased by eleven (11) per-
cent to take into account all the social advantages, such as paid
legal holidays, salary Iinsurance and sick-leave days; as for
vacation, the person shall benefit from the applicable laws.

For- purposes of applying clause- 6~8.01, -if the school board
-decides to assign work related to loan and rental of rooms or

halls to an employee, the board shall do so in the following
order:
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~

A) the caretsker, night caretaker and maintenance worker class
11, working as caretaker's helper, assigned in- the building
or echool concerned; -

B) the caretaker, night caretaker .and maintenance worker class
11, working as catetaket 8 helper asaigned to the board;

C) other employees in the category of trades and labour support
positions assigned 1n the building or school concerned-

D) other employees in the. category of trades and labour support
positions assigned to the board;

1
N
E) other employees of the board. )

T

Seniority shall prevail in each of the steps mentioned above.

A claim made by virtue of this urtlole, duly sigued by the
employee, shall -be paid within & maximum period of ome month.
The board ahall provide the claim forms.

The employee referred to in this article shall have the right to
article 3-6.00 as well as to the settlement. of grievances and
arbitration procedures provided for in the agreement concetning
rights uhich are recognized in this article.

_ The caretaker referred - to 1in clause 6~8.05 uho does the wotk
required, shall be remunerated on the basis of his basic hourly

rate and this notwithstanding clause 6~8.02. 1In such a case the
minimum remuneration paid to the caretaket shall be equal to:one
‘hour of work.

v

Notuithstandins clause 6-8.05; the priority assigned in the

- context of this clause shall' cease when the total number of hours

effected for the loan and rental of rooms or halls plus the
number of regular hours of work of the employee in question
excedes forty-four (44) hours during the sane week,

]
The board and the union can agree to. different terms. and
conditions than those mentioned in clauses 6-8.02, 6-8.03,
6-8.04, 6-8. 05, 6-8.09. ] ' 4
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_* PAYMENT OF SALARY IR

::Ipe pay slip must indicate the gollowing.'_: 3

~ =100 - 0

-

_Employees shall be paid by cheque in a sealed envelope at his

place of work every second (an) Thursdey.- In addltion, a’ pay

‘shall be given to employees to cover the period ending June 30.

I1f a Thursday coincides with a paid legal holidey, employees

e shall ‘be paid on the pteceding vorkday.‘

s

A) ehe'employer s name;
B) employee's surname and given name;

_C) the gross salary and net salary;
D) the nature, the amount and if possible, the cumulatlve of the

deductions;
E) the nature and amount of premiums, lndemnitiee or ellocetlonex
paid;

F)+ the date of payment and period concerned;

G) -the number of hours paid at the regular rate;

H) the number of hours paid at the overtime rate and, if eppll-
cable, the applicable rate;

I) the class of employment;

J) the hourly rate, if applicable.

In the event where, on the date of signing of the agreement, the
school board operates a different system, the school board and
the union agree to maintain or to alter it, or to adopt the
system provided for in clauses 6-9.01 and 6-9.02., Failing an
agreement, the system then in force is maintained. ,

:Befote claimlng'the amounts paid in excess to an employee, the

school board shall reach an agreement 'with the employee and the
union regarding the method of reimbursement. Failing an agree~
ment, the school board shall determine the terms and conditions
of reimbursement. Such terms and conditions must not cause an
employee to reimburse more than ten (10) percent of his gross

salary per pay.

The board shall give an employee, within fifteen (15) days of his
departure, a signed statement of the amounts ouing in salary and
in fringe benefits.

~

The boerd~ shall give or forward -the, employee his pay cheque,
including his fringe benefits, as soon as possible but at the
latest during the sécond (2nd) pay period following his depar—
ture.

. W\ . -
The board shall give or forward the employee any notice of stop-
page of work in accordance with the Act.
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The school board shall inform the exployee in writing of tbc
amount collected in his name from the Coumission de la santé: et
de la sécurité du travail (cssT). - -

. The board shall indicate on T-4 and TP-4 aupa the totsl amount
. deducted for union dues durlng the corresponding calendar year.

" In the eveat where, through an error on the part of the board, 1t

omits to pay an employee on the date provided, or pays him
amounts which are less than what are due, the board shall, fol-

. lowing a request from the employee concerned, take the nccuury

interia steps, without delay, to pay the amounts due.



7-1.00 |

7-1.01

7-1.02 v

7-1.03

7-1.04

- 102 -

l7-'0.00 MOVEMENT OF PERSONNREL AND SECURITY OF EMPLOYMENT

MOVEMENT OF PERSONNEL - P
N ‘ . X BN

When a position becomes deflnitely vacant, the board shall have a

thirty (30) day period to decide whether to fill, abolish or to

modify the position. Once the board has made 1its decision, 1t

shall communicate it to the union within fifteen (15) days. - o

" Should the board not abolish or modify & position, mor to put

into motion the process to fill a position as provided. for in
clause 7-1.04, in accordance with its decision and this within a
delay of thirty (30) days of taking this decision, the board must

" f1l1 every position which has become definitely vacant, except 1t

it 18 & position of a temporary nature, in accordance glth the
procedure provided for in clause 7-1.04. :

When the abolition of a pbaition has'the effect of. causing an
employee to carry out duties which principally and customarily -
correspond. to a class of employment different from his own, this

- must be the subject of a written agreement between the board and

the union and, in this case, clauses 6-1.03 and 6-1.04 shall
apply. .

Failing agreement, the employee shall be entitled to the right of
grievance according to the procedure provided for in clause
6-1.07. However, in case of arbitration, clause 6-1.15 shall
apply and the arbitrator shall carry out ‘the mandate granted by
clauses 6-1.03, 6-1.08 and 6-1.09. ) .

Subject to article 7-3.00, when the board decides to fill a posi-
tion definitely vacant or newly created, other than a position of
a temporary nature, it shall proceed in the following ordet-

A) 4t shall fill the position by choosing from among its support
" staff employees placed in surplus in the same class of
employaent, -covered or not by the agreement, and from among
the tenuréd regular employees having a ‘right to teturn by
virtue of paragraph L) of clause 7-3.21;

B) 1t shall choose, tegardleaa of the class of employment, with-
in the same category, from among the employees in surplus and
the persons from support personnel in its employ in surplus,
covered. or not by the agreement; 9

C¢) it shall address all the employees covered by the agmeenent
through a posting 1n accordance with clause 7-1.09;
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{

.1t shall choose from among ihe regular employees laid off. for.

less than two (2) years, who filled a part-time position

immediately prior to their layoff and who have completed two

(2) years of active service with the board;
Y

it shall contact the Regional Placement Bureau which can
refer a support staff person in surplus from another board;

it shall choose from among its management personnel in sur-

that apply to them;

it shall choose from among the regular employees laid off for

less than two (2) years, other than those referred to 1n
paragraph D) above; .
it shall choose from among the émployees referred to in arti-
cles 10-2.00 and 10-3.00 who have completed their probatiom
period provided for in clauses 10-2.07 and 10-3.05, as the
case may be and who have indicated to the board that they.
desire to become ptobationary employees and this when the
board proceeds to posting as provided for in paragraph C) of
this clause; such priority shall only apply for a period of
eighteen (18) months following the layoff;

it shall choose from among the employees who' requested a

" voluntary transfer and whose request was accepted, in accor-

datce with clauses 7-3.26 and 7-3.27;

it shall choose from among the employees referred to in arti-
cle 10-1.00 who have completed their period of probation
provided for in clause 10-1.10 and from among the temporary
employees who have completed six (6) months. of service with
the board inside of twelve  (12) consecutive months, either

. within the framewok of article 10-1.00 or as temporary

employees, and who have indicated their desire to the board
to become probationary employees at the time when the board
went to posting, as provided for in paragraph C) of this

clause; such priority shall apply only for a period of twelve -

(12) months following the layoff of employees referred to in

. article 10-1.00 and at the termination of employment for
'temporaty employees-

the board may assign the position to any other petson of its
choice. ] \

- .plus, or those who have an equivalent status which gives them
security. of employment by ‘virtue of the working conditions
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"rhe enployee or person denoted through the applicatlon of paras-

graph B) of -the ptecedlng clause shall benefit, as the case may
be, from the provisions of paragraph B) of clause 6~2.15 or the’

_compensation provided for in clause 7-3.18, in accordance with
" the terms and the time petlod provlded for, - : '

If the employee benefltting from a right ot retum through the -
application of paragraph A) of clause 7-1,04 refuses the position

‘offered, them _the ptov!s(ons of paragraph L) of clauae 7-3.21
~shall apply.’

In the caae 'provlded for in clause 7?1 .04, the employee or the
person referred to must possess the necessary quanficnttona and
Ieet the other requirements determined by the’ board. '

" ‘1f more than one’ cqndldate possess the requlted quan’ﬁc'dtions

' and meet the. other requirements determined by the board, the

board shall proceed according to seanfority, in.the case of para-
graphs A), B), C), D), E) and G) or according to the length of.
employment in the case of employees referred to in- paragraph H)

" of clause 7-1.04, it being specified that, only for the purposes

/

of applying this peragraph and notwithstanding any provisiom to
the contrary, the senfority of ‘a ‘salaried person not covered by .
the agreement shall be determined by the board in accordance with
article 8-1.00 as if this would have applied to the salaried per—- -
son concerned from the start of his employment. The case aris~
ing, if he has acquired tenure, the employee or the salaried
person concerned shall benefit from the compensation provided for
in clause 7-3.18 in accotdance with the tem and for the length
of time provided.

In the event where an employee obtains a bos!tlon by virtue of
the application of psragraph E) of clause 7-1.04, paragraph E) of
clause 7-3.21 shall apply.

Every move resulting from the appltc‘tton of pangnphs A), B),
D), E) and F) of clause 7-1.04 cannot constitute a promotion or
have the effect of assigning to the person chosen a pay scale
which includes a higher maximum salary than that provided by his

" salary scale prior to being placed in surplus or before benefit-

ting from a status equal to that of surplus employee.’

The posting provided in subparagraph C) of clause 7-1.04 shall be
of at least ten (10) working days duration and shall include,
among others, & summary description of the position, a resumé of
the work schedule, the name of the employment class, the salary
scale or salary rate, the required qualifications and other

.requlrementc determined by ‘the board, the duration of the regular

workweek, the name of the department or school, the deadline for
applications as well as the name of the person to whom the appli-
cation must be forwarded; a copy of the. poottng shall b. for-
warded to the union. .
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The employee interested by the posting may spply for the position

sccordins to, the method prescribed by the .school board, whether
At concerns a promotion, a trsnsfer ora demotion. i

-

" In every csse vhere the board determines requirements other then

7"-1';1o C

those provided for in the classification plan, those requirements
-must ‘be related to the position to be filled,

By way of. particular exception, 1f ' the framework -of paragraph
C) of clause 7-1.04 an employée, holding a part-time positionm,.
obtains a full-time position, the period of time considered as
.active service during which this employee occupled a part-time
position with the board . shnll be recognized for purposes of

" aéquiring renure."‘

7-1411.

!

7-1.12

771.13'

.The same thing shall spply for purposes of epplyins psregrephs D)
and G) of clause 7-1.04 for a laid-off regular employee who had
filled 8 “part-time position’ prior to being laid-off ‘and who
obtsins a full-time position.

This pnrsgrsph cannot’ spply umtil sfter the three (3) month trial
period provided for in clause 7-l 15, . .

" Within the twenty (20) workdays of 1ts choice, the board shsll’

transmit the name of the chosen candidate, the case arising, the
names of. the. candidates who applied for the position or who were
.referred by the Regional. Placement Bureau " as . well ag their

. seniority. .

The hosrd msy continue to dravw up 11sts of eligibility to certain
classes of employment according to the conditions provided for in

previous collective. agreements.

' By vey of exception to the" provisions of the first psrsgrsph of -

clause 7-1.07, fsiling sufficient schooling, ‘relevant experience
ghall compensate at a ratio of two (2) years of relevant experi-

" ence for each’ year of insufficient schooling, it being understood

thet, sfter deduction, the bslsnce of the relevant years of expe-.

", riénce to a candidate's credit must . remein ‘sufficient ' in order.to

. meet the qualificstions required for the class of employment with

74'1;.‘"14.

regsrd to experience. "This rule of exception shall spply for the

positions in the category’ "0f administrative’ support personnel,

- However, the employees who already belong to the technical sup-

. port personnel cstegory oii the date of signing of the sgreement'
.s8hall be considered as possessing the required quslificstions for

the clsss of employment vhich they hold. : .

The employee “who is regularly sssigned to s position shsll .

'. receive the. title ‘and the sslsry stipulated for the ssid position

as of his essignment. e

. N . -
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‘

. At any time during the probation period of three (3) months fol-

lowing any promotion, if the school board determines that the

- employee does not petform his duties adequately, it shall notify
~ the union and shall return the employee to his former position.

‘In the case of arbitration, the burden of proof shall rest with
-the school board.

* A promoted employee may deécide to return ‘to "his former position

within thirty (30) days following his promotion.

The application of this clause shall ‘entail’ the cancellation of
all personnel movements and. all engagelenta which resulted from,
this promotion: -

In cases where an employee returns. to his former position by the

* application of the provisions of the 'preceding paragraph, he
" shall not be ent{itled to income protection granted as for a demo-

tion provided for in subparagraph B) of clause 6~2.15. The-same
shall apply to other employees returned to their tormer posi-

- tious.

Hhén the school board decides to.fill a position temporarily
vacant for a period of five (5) months or more, it shall proceed
as follows: .

A) Subject to clause 7-3.18 , the board shall assign an employee
in surplus or a perdon in surplus in the board's employ, to -
the position providing he 1is capable of carrying out the
tasks of the position concerned.

. B) Failing this, the board shall offer the 'positiop to an '

employee in the same office, department or school, as the
case may be, for whom such an assignment would constitute a
promotion;

C) If no employee accepts the offer mentioned in paragraph B)
above, the school board shall offer the position to the other
employees in the same office, department or schoél, as the
case may be, for whom such an assignment would constitute a
transfer or a demotion;

D) I1f no employee accepts the offer mentioned 1n‘pategtaph c)

above, -the board shall offer the position to the other em-
ployees of the board for whom such assigoment uould consti-
tute a promotion.

: E) AFailjng this, the board shall offer the position to a regular

employee who was laid-off for less than two (2) years and who
has indicated to the board his desire to be assigned to a
position which is temporarily vacant.
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E) Failing this, the board can appoint "the employee of its
" choice who accepts to: temporarily fill the position; if no
employee ‘accepts, the board can designate the employee capa~-
ble.of filling the position and having less seniority, with
the exception of the employee mentioned -in the paragraph. E)
above. Such an assignment must not have the effect of having
the employee filling two (2) positions simultaneously.

G) Failing this, the board may engage a temporary employee.

Notwithstanding the foregoing, if the board decides to fill the
position of an employee who obtained a temporarily vacant posi-
tion by application of this clause, the board shall: proceed in
accordance with paragraphs A), E), F), G) above.

‘When the board decides- to £111 a positfon which is temporarily

vacant for a period.of ten (10) workdays or more, the board shall

. proceed; in order,' following paragraphs A), B), C), E), F) and G)

of clause 7-1.16.

Notwithstanding the foregoing, if the board decides~to fill the
position of an employee who obtained a temporarily vacant posi- °
tion by the application of this clause, the last paragraph of
clause 7-1.16 shall apply.

When the board decides to temporarily £111 a position which {is
vacant for a perfod less than ten (10) -workdays, the board shall
proceed, in order,  in accordance with paragraphs A), F) and G) of
clause 7-1.16.

'In all cases referred to in clauses 7-1.16, 7~1.17 and 7-1.18 the
- employee cannot obtain the position unless he possesses the

necessary qualifications and meets the -other conditions deter-
siined by the board.

-

" Within the framework of paragraphs B), C), and D) of clause

7-1. 16 the board shall take seniority into account.

Within ‘the framework of paragraph E) of clause 7-1.16 the laid-

‘off regular employee filling -a position .which is temporarily

vacant shall not accumulate active service for the purposes of
acquiring tenure any provision to the contrary notwithstanding.

Pollowing the application of clauses 7-1.16, 7-1.17 and 7-1.18

~-the regular employee who temporarily fills a position which for

him would comstitute a promotion were he to be assigned to it
regularly, shall be-paid in thé same manner as he would be 1f he -
were promoted to this position and this from the beginning of his
assignment.

‘
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771.20. - When the assignment ends, the employee shall return to his regu-
(cont'd) lar position under the conditions and with the rights he benefit-
: ted from the before his assignment, subject to articlev7-3 00.

7-1;21 . An employee's sslaty shall not be decreased as a result of a tem-
: porary assignment requested by the board.- S

7-1.22 - Before proceeding with an administrative reorganization, the
+  school board must submit its project to the Labour Relations Com-
. mittee. Within this framework the school board and the union may
N agree on particular rules for the movement of personnel involved
in the reorgsnization. :
. ~
Peiling an agreement, the provisiouns provided for in thie chspter
shall apply.
7-1.23 ?he procedure provided for in clause 7-1.04_notwithstanding, the
. 8chool board may proceed with a reassignment or transfer of an
employee for adminitrative reasons with the agreement of the
union and the employee concerned.

The same applies 1f two employees should voluntariry obtain a
transfer in their respective positions.
The movement provided for in the first paragraph of this clause
must take place within a distance of fifty (50) kilometres from
_ the place of work or from the employee's domicile,

7-2.00  TEMPORARY LAYOFF

7-2.01 The employee whose work 1s of such nature that he must be tempo-

. ’ rarily laid off because of the periodic slowdown or seasonal sus-
pension of the activities in his sector, shall not benefit from
the provisions of article 7-3.00.

" However, if he is laid off or is placed in surplus following the
permanent abolishment of this position during the year or when
normal activities.are resumed, he shall benefit from the employ-
ment security provisions in article 7-3.00.

. Moreover, when a position which is not of a periodic or seasonal
ndture so becomes, the employee concerned shall benefit from the
provisions of article 7-3.00. .

7-2.02 After consulting the union before May 1st of each year, the board
- shall establish the approximate duration of each  temporary layoff
~and the order in which they shall occur. It shall inform each .
employee concerned of the date and approximate duration of such .
layoff and shall inform him of the provisions provided for in
clause 7-2.03, A copy of the notice shall be forwarded to the
union at the same time, .
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The duration of a temporary layoff must not exceed the period
between Junme 23 and the day following Labour Day, except for
cafeteria personnel,

Notwithatanding the foregoing, in the case of cafeteria personnel\
working more' than ten. (10) hours per week and.those mentioned in

clause 10-2.03, the' temporary layoff period cannot exceed the

period between May 15 of one fiscal year and September 15 of the.

following. fiscal year and the period between December 15 and

January 15 of the same fiscal year.

During the period between December 15 and January 15 the cafete-
ria employee working tem (10) hours per week and those mentioned
in clause 10-2.03 shall nonetheless benefit from legal holidays
with pay to which they are entitled by virtue of article 5-2.00
of the agreement; as well, so as to enable the employee to bene-
fit from a salary during this perfod, the employee concerned may
use the vacation to which he {s entitled by virtue of the agree--
ment; if the use of .such vacation days is insufficient to assure
him of a salary for the whole layoff period, he may use antici-
pated vacation days to which he would be entitled under the
agreement the following fiscal year; in such a case, the antici-
‘pated days used are automatically deducted from the vacation days
to which the employee is erntitled the following fiscal year.

1f tne vacation days are used inlanticipation and the employment
of the employee ends without him having earned the vacation days

"already used, in accordance with clauses 5-6.11 and 5-6.12 of the

agreement, the employee - concerned\ must remit to the board an

amount of money which 1is equal to the vacation days taken in
anticipation and ‘not earne and the board may hold back any

-.amount. due on this account from the employeée' 's last pay.

The temporarily laid off employee shall have priority to fill any
position of a temporary nature during this period. :To take
advantage of this priority, the employeé must inform the board inm
writing of his intention to accept any position which might be
offered to him; this must be done within five (5) workdays fol-
lowing the receipt of the notice réferred to in clause 7-2.02.
He must as well possess the required qualifications. He shall
‘receive the. rate of pey of the temporarily filled position.

Notviths;anding the 'preceding clause, 1if the »board .decides to
£111 a position of 8 temporary nature, it may assign its employee
in surplus or a person in surplus in its employ.

Subject to the position being definitely ebolished, it is agreed
that the employee shall reassume his position at the end of the

- temporary layoff period.
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In addition, the employee  whose .temporary layoff does not exceed
three (3) months, shall be covered by the following provisions:

A) _during this period, he 'shall benefit from life insurance and
health insurance providing he pays his share of the annual
premium and the applicable .tax on this amount during his
period of active service;

B) for the purposes of detetmlning the vacation to which he s

‘ -entitled as provided. for in clauses 5-6.11 and 5-6.12, he
shall be considered- in the ‘service of the board during this
temporary layoff period.

'SECURITY OF EMPLOYMENT

When the board decides to abolish a position other than a vacant
position it shall consult the union on the grounds for the aboli-
tion at least forty-five (45) days prior to the abolition coming

- into effect.

Subject to clause 7-1 .01, the board may not abolish position
other than on July 1 of a fiscal year.

Notwithstanding the preceding paragraph, the board which on the

‘date of signing the agreement, for fiscal year 1986-1987 and by

the application of the first paragraph of clause 7-3.02 of the
1983-1985 collective agreement has not proceeded or has proceeded
on a date other than July 1, 1986 to reduce personnel or to abol-
ish positions for fiscal year 1986-1987, may continue to benefit
from the first paragraph of clause 7-3.02 of thé 1983-1985 col-

.lective agreement until July 1 of fiscal year 1988-1989.

However; the board may on exceptional basis prdceed'to abolish
positions held by regular employees on:- other dates during the
year for reasons which could not reasonably be foreseen at the

‘time when the board proceeded or could have proceeded to abolish

a position in accordance with the preceding paragraph.

This clause shall apply -subject to Letter: of Agreement no, S con~-
cetning transfer and 1ntegration norms.

* The- employee whose positiou 1s abolished shall either be reas-

signed to another position, laid off, placed in surplus or his
employment shall be terminated according to the following provi-
eions. ) e e . .

i The reuglar employee uhose position 1s abolished shall receive a

thirty (30) day writtea notice prior to his position being abol-
ished.
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THE FOLLOWING PROVISIONS SHALL APPLY TO THE EHPLOYEE VHOSE POSI-
TION IS ABOLISHED: .

A),

_B)

c)

if he 18 @ probationgry.employee. " .

. his employment shall be terminated;

if he is a non-tenured regular employee-

a)_

b)

c)

d)

he shall be reasaigned to a vacant position 'in his class
of employment indicated by the board and which it has
decided to fill, the foregoing subject to clause 7-1.01
and paragraphs A) and B) of clause 7-1.04 and .notwith-
standing the other paragraphs of this last clause;

failing this, he displaces the employee in his locality
or, at his choice, of another locality within the terri-
tory of the bogrd who has. the least senfority in Bhis
class of ezployment ;

fqillng this, he displaces the employee in his locality
or, at his choice,  of another locality within the terri-
tory of the board who has the least sen!orlty in another
class of employment in his category;

failing this, he shall be laid off on the date his posi-
tion is abolished;

if he is a regular tenured employee:

a)

b)

he must choose among: . o

1- either be reassigned to a vacant position in his class
of employment, designated by the board, and which it
decides to f111, the foregoing subject to clause
7-1.01 and notwithstanding clause 7-1.04;

2- or displace an employee in his class of employment who
‘has less seniority, in the building of his choice;

3- or, 1if it involves an employee who benefits from a
right of return to his former class of eamployment, to
displace the employee having the least senfority in
his former class of enploylant, in the building of hta
choice.

If unable to exerclae one or other of the choices pro-

.vided for 1in subparagraph a) above, he must choose

between:



7-3.04 C) b):

(cont'd)

7-3.05

- 112 -

1- either displace the ‘employee in his locality, or at
his choice, in another locality, who has the least
senfority in another class of employment in his cate-
gory; .

2- or, be reassigned, in another class of employment, to
a vacant position, Iin the same category, which the
board. designates and decideés to fill, the foregoing
subject to clause 7—1 01 and notwithstanding clause
7-1.04. :

c) 1If the employee i{s unable to benefit from subparagraph b)
~above, he 1s placed in surplus.

THE FOLLOWING PROVISIONS SHALL APPLY TO THE EHPLOYEE DISPLACED BY
VIRTUE OF CLAUSE 7-3.04: .

A)

B)

c)

if he is an employee on probafion,

his employment shall be terminated-

if he 15 a non—tenured regular - employee‘.

a) he shall benefit from subparagraph a), b) and c) of para-
graph B) of clause 7-3.04;

b) failing this he shall be laid off.
if he is a tenured employee:

a) he must choose:

1- either to be reassigned to & vacant position in his
" class of ‘employment indicated by the board and which
the, board has decided to f1ll, the foregoing subject

to clause 7-1.01 and notwithstanding clause 7-1.04;

2- or, he displaces the employee in his locality or at
his choice, in another locality who has the 1least
seniority in his class of employment. )

3~ or, if it involves an employee who benéfits from a
" right of return to his former class of employment,
displaces the employee in his locality or im another
locality who has the least seniority in his former
class of employment, '

b) If unable to exercise ome or other of the choices pro-

~vided for in subparagraph a) above, the employee shall

benefit from the provisions continued in subparagraph b)
and c) of paragraph c) of clause 7-3.04.
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' Notwithstanding the foregoing, 1if it iavolves a tenured
employee who has at least ten (10) years of seniority, he
shall, in addition to benefitting from the provisions pro-
vided for in this paragraph C). also have the choice of dis-
placing an employee with less seniority in his class of em—
ployment, providing that he has at least double the seniority
of the employee whom he displaces.

If, by .applying the provisions of this article, a tenured em-
ployee must or has the choice to displace, as the case may be,
the employee with the least seniority of his class or of’ another
class of employment, and camnot meet the qualificatioms or other
requirements of the position concerned, he must nevertheless dis-
place or has the choice to displace,  as the case may be, the em-
ployee with the least seniority of his class or of another class
of employment as the case may be, who holds a position for which
he has the qualifications and meets the requirementc determined
by the board.

Notwithstanding any provision to the contrary, for purposes of
applying clauses 7-3.04 and 7-3.05, if a position includes, in
addition to requirements or qualifications required by the clas-
sification plan, ‘other requirements determined by the board,
these requirements shall be taken into account first, folloued by
seniority.
\

The employee who, .through the application of this article, has
‘the choice to displace another employee, must communicate his
decision to the board in writing within three (3) days of.

receivi the notice from the board indicating the identity of
the employee or employees whom he nay displace and thelr,

poeit ion.

Only an employee holding a position within the meaning of clause
1-2.22 may-be displaced through the application of clauses 7-3.04
and 7-3.05.

In applying the clauses contained in this article, the employee
who displaces another employee must always have more seniority
than the employee he displaces.

When as 8 result of applyi'ng clauses 7-3.04 and_7—3.05 an em~
ployee who holds a part-time position 1s reassigned to a full-
time position or. displaces an employee who ,holds a full-time
position, by way of specific exception,  the period of time con-
‘stituting active service during which this employee held a part-
time position-with the board shall be recognized for him for the
purposes of acquiring tenure.
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7-3.11 The provisions contained in this article shall apply to the ab-
e sent employee as if he were at work and the absence of such an

- employee cannot have the effect of suspending, delaying or inval-
DN . idating asny personnel movement. '

In-the case of an absent employee referred to'in clauses 7-3.04
or.7-3.05 as the case may be, and who does not exercise a choice
offered .by virtue of these clauses due to his absence, physical
incapacity or other, shall have the board exercise this choice on
his behalf in the order indicated. ' .

7-3.12 In no case shall the eppllcation of the provisions of this arti-
cle :eault in a promotion. However, the exercise on the part of
a tenured employee of a right to ,return shall not comstitute a
pronot!on.

-However, the salary of the employee who displaces another by the
application of clauses 7-3.04 and 7-3.05 shall be established in
accordance with the provisions of clause 6-2.14 or clause 6~2.15
as the case may be in accordance with the terms -and for the
duration mentioned therein, ~

7-3.13 Vhen, by the application of provisions of this article, a tenured

: employee holding a full-time position has no other choice but to
be reassigned to a vacent part-time position or to displace an
employee holding a part-time position, he must displace the
employee of his employment class who holds a full-time position
and wvho has less seniority., If this displacement cannot take
place, he may choose to be placed in surplus.

When, ss a result of the application of this article, a tenured
employee holding a full-time position must, or has the choice to,
displace, as the case may be, the employee with the least senior-
ity in his cless or another class of employment, and that such
displacement results in him being assigned a full-time position
with fewer working hours than the position he holds, this employ-
ee must nevertheless displace or have the choice to displace, as
the case may be, the employee with the least seniority in his
class of employment or another class of employment, as the case
may be,” who holds a position with & number of regular working
hours equal to the number of regular wotking hours of his posi-
. tionm, ,
When, as a result of applying this article, the employee referred
to in the previous paragraph has no other choice than to be reas-
signed or displaced to another full-time position with fewer
working hours than the position he holds prior to such reassign-
ment or displacement, the employee shall benefit, if that is the -
case, from the compensation provided for in clause 7-~3.18 accord-
ing to the terms and for the duration mentioned therein.
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A tenured employee cannot be required to accept by virtue of ‘the
application of the provisions of this article, a position located

at a distance of more than .fifty (50) kilometres from. his place
of work or from his domicile, by the shortest public route. :

In the csse where the. employee referred to in claise 7-3.14

refuses such a position, he can, .at his request, and if no other
possibility exists by virtue of the application of . the provisions

of this article, be placed in surplus.

Meagures to keduce the Number of Employees Plaeed in Sutplus V
A) Pre-retiresent '

For the purposes of reducing the number of employees placed.
in surplus, the school board shall grant a pre-tetirement
leave of absence to an employee on the following ‘conditions:

a) this leave of absence is a leave of absence with pay for

" a maximum duration of ome (1) year. During his leave of

absence the employee shall not be entitled to any bene-

" fits of this agreement except as regards health and life.

insurance plans and the supplemental plans, provided that

he pays at the beginning of his leave of absence the full
amount.and the applicable tax on thie smount-f\

b) this period of pre-retirement shall count as service for
putpeses of the pension plan coveting the employee con~
cerned;

“¢) only the employee who would be entitled to tetire follow-

ing the leave of absence and who would not be’ entitled to

a full retirement during the’ ‘leave of absence is eligi-

ble; notwithstanding the foregoing, the board may grant a

preretirement leave of absence to an employee who would

be entitled to a full retirement at the beginning or

during the leave of absence, ,

d) at the end of the leave of absence with 'salary, the

employee shall be .considered as having tesigned and he
shall be put on retirement;

‘e) this leave allows for the reduction of the _number " of
tenured employees in surplus.

f) the eligible employee and beneficiaty of this leave of
. absence shall give his consent in writing.

Thé board may grant a pre-retitement leave of absence to an
employee for reasoms other than those provided for above, -.
according to the rules established in paragraph- A) above. '
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B) Severance Pay

The school board shall grant severance pay to a tenured
employee' if his resignation allows the reassignment of an
employee placed in surplus. Acceptance of severance pay
. shall entail the employee 8 loss of tenute.

The severance pay granted to an employee by virtue of the
preceding paragraph nust _be immediately reimbursed to the
board if the employee is hired in the education sector withim
twelve '(12) months following his departure from the board.

The severance pay shall equal one month of salary per com-
" plete year of service calculated on the last day of work by
the tenured employee. The premium shall be limited to six
(6) months salary. For the purposes of calculating this pre~’
mium, the salary is. that which the tenured employee receives
on the day he leaves the board.

An employee can only benefit once from severance pay duttug
~all his working years in the education sector.:

The board . cannot grant severance pay to an employee who
refuses a position which he 1s offered within the framework
of clause 7-3.17. o

C) Transfer of Rights

When an employee who 1s not in surplus is hired by another
board and his resignation permits the, reassignment of an
employee in surplus, his status of employee, his tenure, his
senjority, his bank of non~redeemable sick-leave days, his
salary and his date of advancement in step shall be trans-
ferred to his new employer.

: \
RIGHTS AND OBLIGATIONS OF THE EMPLOYEE

The employee in surplus to whom the board or. another board offers
a full-time position located at a distance equal or less than
fifty (50) kilometres from either his place of work when he was

. placed in surplus; or from his domicile and this via the shortest

public road, must accept the position if he has the required
qualifications and meets the other requirements determined by the
board and this irrespective of ' the number of hours or the work
schedule of the position concerned,
, -

He must also accept the position thus of.feted even if it is in
another class.of employment as long as the class of employment is
in his category. .
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}ailiné acceptance of such a written offer shall constitute for
all purposes a resignation on his part. The employee shall have

seven (7*) days to ‘accept such offers made by the boatd or
another board.

If, by applying the preceding clause, an employee must accept &
position comprising fewer working hours than his regular workweek
prior to being placed in surplus, such employee shall benefit
from the following provisions: ! :

He shall benefit from the salary rate which applies to his new
position for all regular hours worked. .

"In addition, so as to compepsate for his lack of earnings caused

by the reduction in his regular work hours, he shall receive in
the form of a -lump sum spread over each of his pays, an amount
equal to the difference between the salary which he derives from

‘his new position ‘for & regular workweek and that which he
" recefved immediately prior to assuming his new position.

The compensation mnntionedlin the preceding paragraph shall be
reduced as the employee 8 salary progresses.

The employee concermed shall no longer be entitled to the compen~
sation provided for in this clause as soon as the salary which
applies ‘to his new position for a regular workweek reaches the
salary for a regular workweek which he received immediately prior
to assuming his new position. ~

The employee in surplus, 'relocated in the framework of clause
7-3.17 and the regular employee who displaces within the frame-

work of clauses 7-3.04 and 7-3.05 and whose displacement or relo-
cation has the effect of assigning him to a position of a season-
al or periodic nature, such employee shall benefit from the fol-
lowing: .

To compensate this employee for the reduced income due to a re-
duction in his regular working hours for the months involved, he
shall receive a lump sum at the end of each fiscal year made up
of the difference between the salary of his new position and the
salary he received prior to assuming his mew position; if appli-
cable, the unemployment insurance benefits received by such an
employee shall be deducted from the lump sum referred to above.
The compensation shall be reduced as the employee's salary pro—
gresses. .

* Read twelve (12) aays instead of seven (7) 1f such offer of
employment involves‘the moving of the employee concerned.

1
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If, by the application of clause 7-3.17, an employee must accept
a position which for him would constitute a demotion, he shall

benefit from paragraph B) of clause 6-2.15 according to the
terms and for the period mentioned.

However, if the position which the employee must aécept consti-
tutes a demotion for the employee and carries with it a lower
number of working hours per week than the hnumber of working
hours the employee had prior to being placed in surplus, such
employee shall benefit from the following provislons-

A)

B)

oY

B)

c)

D)

in the case. of demotion, the employee shall benefit -from
paragraph B) of clause 6-2.15 according to the terms and

" length of time there provided, for every hour worked;

he shall also benefit from the compensation provided for in
clause 7-3.18 according to the terms and length of time
provided for in said clause, for the difference in remunera-
tion resulting from the lower number of working hours as
compared to the number of working "hours prior to the
employee being placed in surplus. ’
The employee in surplus who voluntarily accepts to be relo-
cated when such relocation involves a move on his part, and
if his future workplace is more than fifty (50) kilometres
from his place of work where he was prior to being placed in
surplus and his place of residence by the shortest public
road, he shall receive a voluntary mobility premium equal to
two (2) wmonths salary. This premium shall equal four (4)
months salary 1f his relocation takes place in school
regions 1, 8 or 9 from another school region than that of
his new place of work.

A
These provisions shall also apply to the tenured employee
who is not in surplus Iif his relocation in another school
‘board beyond fifty (50) kilometres, as provided for im the
paragraph above, permits the reintegration of an employee
alfeady in surplus with the board. ,
The employee in surplus must provide all infotmation per-
taining to his security of employment on request.

For as long as the employee remains in surplus, his' salary
shall progress normally in accordance.with the provisions of
the agreement. .

1f aﬁ'employee in surplus accepts a pesition with another
board in accordance with this clause, he shall not be sub~
mitted to a probation period.
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I1f an employee, or a person. in surplus from the support
staff, is relocated or reassigned in %ccordance with the
provisions of this chapter, he shall transfer his status of
employee and, if applicable, his tenure and his bank of non-

.redeemable sick-leave days to this new employer.

He shall also tténafet his seniority for the purposes pro-
vided for in the agreement and this notwlthstanding any pro-

vision to the contrary.

The board hiring such an employee shall tecognize the bene-
fits transferred by the employee by virtue of this para~-
graph. -

For as long as the employee remains in surplus, the employee
shall be required to carry out the tasks which the board
assigns to him and which must .be in relation to his qualifi-
cation and to one or other task of the classes of employment
of his category.

The regula} employee who has not acquired his tenure, who
has completed at least ome (1) year of active service as s

‘regular employee and who is laid off following the applice~-

tion of the provisions of this srticle, shall remain listed
with the Regional. Placement Bureaus for a period of two (2)
years. During this period he shall be required, to accept a
wvritten offer of engagement from his board or amother board
in the same school region and this within seven (7) days of
such written offer. Failure to accept such a written offer

shall result in his name being removed from the lists of the
Regionai Placement Bureau.

The date of the signature of %he'post office receipt shall

constitute & prima facle proof used to calculate the time .

1£m1ts provtded for in this clause.

The employee who 1s relocated following the application of
this clause and who must move, shall benefit from his board,
or as the case may be, from another board which hired him,
from the provisions of Appendix B under the conditions stip-
ulated therein, insofar as the allowances provided for in
the Federal Labour Mobility Plan program - do not apply.
Moreover, in the event of an employee's relocation in accor-
dance with provisions of clause 7-3.17 and paragraph A) of
this clause, that employee who must move ahall be emntitled
to: .

a) a maximum of three (3) workdays without loss of salary to
cover the search for a dwelling. This maximum of three
(3) days does not include travelling time there and back;

-
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b) a maximum of three workdays without loss of salary to
cover the moving and settling into a mew dwelling.

For purposes of applying article 7-3.00, place of work shall
signify the place of work where an employee normally carries
out his duties;  hdwever, where an employee carries out his
duties in more than one place, the place where he generally
receives his directives or where he accounts : for his activi-
ties shall be considered as the place of work, )

The employee in surplus must present himself for a selection
interview with an employer in the public or parapublic sec-
tor if the National Placement Bureau or Regional Placement
Bureau makes this request of him., The employee who does mot
present himself or neglects to conform,K to the obligation
provided for in this patagraph shall be consldered as having
resigned.

‘The tegularlenﬁloyee who was demoted following the'applica-

tion of paragraph B) of clause 7-1.04 or, if applicable,
clauses 7-3.04 or 7-3.05 shall benefit from a right of
return to his former class of employment, in accordance with

' paragraph A) of clause 7-1.04 or subparagraph a) of para-

graph C) of clause 7-3.04 or subparagraph a) of paragraph C)
of clause 7-3.05; this right -of return does not apply
unless the employee remains with the same board.

" Should the employee refuse to accept the position offered by

the board within the framework of the right of return, the
employee shall lose his right of return and the benefits of
clause 7-3.19; he shall, however, benefit from the provi-
sions in the case of a voluntary demotiom.

For purposes of applying this article, the term locality
shall signify efither the municipal territory or the board's
territory as chosen by the union for the duration of the
agreement, The union must inform the board, in writing, of
its choice within sixty (60) days of the date of signing of
this agreement, Failing such notice, locality shall refer
to the board's territory.

The union and the board may nevertheless agree in writing to
another definition.

In the case of the City of Laval, the word locality must be
interpreted as signifying one or other of the minicipalities
which existed prior to the fusion vhtch created the City of
Laval. .
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7-3.21 . N) For the purposes of applying this chapter, category signi-
fies one or other of the following categories: Technical
Support, Administrative Support and Txades and Labour Sup~-
pott.

-

OBLIGATIONS OF THE SCHOOL BOARD

7=3.22 When the board decides to proceeds to hire in order to fill a
vacant full-time position, other than a position temporarily
vacant, the board shall send .a request to the Regional Placement .
‘Bureau serving its territory, specifying in- its request the
class of employment and the requtrenents of the posltion to be
fllled. p
7-3.23 i After another school board - assumes the! responsibility for
instruction to children with learning or emotional problems
within the framework of the application of‘section 450 of the
Education Act, the regular employee or the tenured employee who
is affected by a reduction in personnel as regards the major
portion of his work, shall be required to go iato _the employ of
this other school board.

However, with the agreement of the school board which no longer
offers such instruction, this regular employee or tenured
employee may ‘remain in the employ of such school board providing
that this not lead to one or more layoffs for regular employees
nor placing tenured employees in surplus hecause of this agree- .
ﬂent . . ¢

INTEGRATION OF SCHOOL BOARDS

7-3.24 A) During a fusion (including the disappearance of one school /
board to the benefit of one or more other school boards), an’
annexation or a restructuring, the rights and obligations of
the parties concerned arising out of this agreement shall be.
maintained by the new board.

‘B) During a fusion (including the disappearance of ome school
board to the benefit of one or more other school boards), am
annexation or a restructuring, the difficulties arising
directly from the integration and affecting the rights and
obligations of the parties concerned and arising out of the
agreement shall be the subject of an agreement between the
union and the board involved.  The conclusion of such an
agreement between the union and the board, together with the
remaining in effect of the agreement mentioned in paragraph
A) above shall be deemed the same as havlng concluded a nevw

_collective agreement.
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notice of authorization issued by the Ministlre to proceed to.
integration, it shall all be referred to arbitration in

,~accordance with the Labour Code. The arbitrator shall have

D)

E)

A

as mandate to resolve the problems which are directly related
to the integration and which affect the rights and oblige-
tions of the parties mentioned in paragraph B); the arbitra-
tor may also backdate his decision to the day of the integra-
tion, providing the decision is applicable.

During the fiscal year\preceding an amalgamation (including
‘the disappearance of one school board to the benefit-of ome
or more other school boards), an annexation or a restruc-
turing, the board may not proceed with the reduction of per-
sonnel which would result !in laying off or placing in sur-
plus, as the case may be, of a regular employee or a tenured
\employee if the cause of this reduction arises from such
‘fustion, annexation or restructuring.

However, as of the fiscal year of the amalgamation, annex-
ation or restructuring, such new school board, such annexing

- school board or such ‘restructured school board may proceed

'with the reduction of personnel resulting in layoffs or
placing in surplus, as the case may be, of regular or tenured:
employees.

The provisions of this clause cannot have the effect of
delaying or preventing any fusion, annexation or restruc-
turing of school boards. -

‘(PROTOCOL) NATIONAL PLACEMENT BUREAU

The bureau shall forward monthly to the body designated by the
union group megotiating at the national level a statement of
positions to be filled through hiring in the school boards as
well as 8 statement of employees in surplus or laid off as sur-
plus and listed with the regional bureaus.

Upon request the statements mentioned in the preceding paragraph
shall be forwarded to the union.

B)

(PROTOCOL) REGIONAL PLACEMENT BUREAU

Upon request the Regional Placement Bureau shall forward to the
unfon a statement of positions to be filled through hiring as
vell as a statement showing the employees in surplus and regular
employees laid off which are listed; these lists are forwarded
only if they are available.
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VOLURTARY TRANSFER

A person who {s not in surplus, represented by am accredited as-
sociation which negotiates through the union group negotiatidg at
the national level and who wishes a voluntary transfer from one.
board to another, may submit such a request to his board; the
board shall direct such request to the Regional Placement Bureau
and to the board where the person wishes to be transferred. -

The transfer mentioned in the clause above must satisfy the fol-
lowing conditions: .

A) the person making the request for a transfer must be ;énuted;

B) 'the board and the bosrd to which the person wishes to be
transferred'to nust agree in writing to such a transfer; '

C) the request for a transfer to another board can 'only be com~
plied with 1if there 1s a position available that the latter
board intends to fill;

] ..
D) the person requesting the transfer cen obtatn the position
"within the framework of paragraph I) of clause 7-1.04;

_E) the transfer cannot be a promotion;

F) the transferred person shall benefit from the' salary related’
to his new position for the hours actually worked-

G) no moving expenses are payable to the person transfetred-

H) during such a transfet, the employee concetned shall take the
rights mentioned in paragraph C) of clause 7-3. 16 to his new
employer;

1) the accredited association representing the person requesting

" the transfer in the new board which shall hire him, ghall,
following his request for transfer, negotiate through the
union group negotiating at the national level, .

PARTIAL DISABILITY

A tenured employee who must be laid off due to his physical io-
ability to meet the requirements of his position, may, within the
framework of article 7-1.00 bde transferred or demoted provided
that he possesses the required qualifications, that he meets the
other requirements for the position desired and that the position
be available. He shall then receive the salary provided for his
new position. . : :
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The right mentioned in the .preceding . clause may be exercised
during the period during which this tenured employee benefits
from the salary insurance plan provided for imn clause 5-3.32.

This right may also be exercised within twenty-four (24) months
following the date on which this tenured employee is laid off by
the board, where applicable, as a result of his physical disabil-
ity to meet the requirements of his former position. During the
layoff, this tenured employee shall not receive any salary.

At the expiry of the twenty~four (24) month period mentioned in
" the preceding paragraph, the board may terminate the employee's
employment.

As of the date omn which the employee referred to in clause 7-4.01
becomes unable to meet on.a ‘permanent basis the requirements of '
his position, it shall then be considered definitely vacant
unless it was abolished within the framework of article 7-3.00.

The board and the union may agtee on other terms and couditions
in order to modify or assign a position to an employee who {is
_affected by a permanent partial physical disability, provided:

“that this not have the effect of modifying the provisions con-
.cerning security of employment. R

With the exceptfon of the first paragraph of clause 7-4.02, this
article shall apply to the tenured employee referred to in clause
5-9.14 of the agreement who was unable to resume a suitable
position in accordance with clause 5-9.16.

CONTRACTING OUT [

Contracting out must not cause layoffs, placements in surplus or
demotions involving a decrease in salary among the regular em-
ployees of the board nor a reduction in the hours of a regular
employee, and this for a period of two (2) years following the
awarding of a coatract.
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8-0.00 . OTHER WORKING CONDITIOES
SENTORITY

The board shall recognize for the employee in its employ on the
date of the signing of this agreement, the seniority acquired on
December 31, 1985 by the epplication of article 8-1.00 of the
1983~1985 collective agreements.

" Seniority shall correspond to the regular employee's period of

employment, counted as of the beginning of his employment in one .

_or other of the positions of the classes of employment provided

for in the classification plan, for the board or school boards
(institutions) to which this school board is. the successor and .it

" shall be expressed in years, months and days.

.The seniority of an employee, who belongs to a group of employees

different from that mentioned above and who is integrated into a
position belonging to one of the classes of employment for sup~
port ‘personnel shall correspond to his ‘period of employment with
the school board. .

However, this seniority cannot be used to inteérate an employee’

_into one of the classes of employment provided for in the classi-
" fication plan nor for the purposes of movement of peraonnel or
'reduction of personnel.

This clause shall apply subject to cheptet 7-0 00.

The regular employee shall retain and accumulete hie seniority in
the follouing cases:

A) when he 1s in active eervice,

T

- B) when he is on a leave of absence with salary es provided for

'in the agreement-

f

- C) when he is absent from work because of a work accident or an

occupational disease;

" D) when he is absent from work because of an aecident or illness

other than an occupational disease or work accident for a
period not exceeding twenty-four (24) monthe-

E) in the other cases where a provision of the agreement specifi-r
cally stipulates;
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F) vhen he 15 on a leave of absence without salary for union
"activities or studies; however, if he applies for a vacant
position during his leave and obtains 1it, he must return to
work and his leave without saslary shall be cancelled, if it is
for a period of four (4) months or more;

G) when he 1s temporarily laid off as provided for in article

H) when he is on leave in accordance with article 5-4.00;

-I) when he is on leave of absence without salary for a pertod of .

one (1) month or less.

The regular employee shall retain his seniot!ty, but withou:
accumulating it, in the following cases:

_A) when he 1s on a leave of absence without salary for more than

one (1) wonth unless there 1s a specific provision to the
contrary in the agreement; .

\

'B) vhen he 1s laid off for a petiod not exceedtng tuenty-fouxj

(24) months;

H

C) when he is absent from work because of aii illness or 'accldent
other than an occupational disease or work accident for more
than twenty-four (24) months,

A regular employee shall lose his seniority under the following
circumstances:

A) when his employment is permanently terminated;

B) when he is laid off for a duration in excess of twenty-four
(24) months;

C) when he refuses or fails to return to work without a valid
reason within the seven (7) days which follow a recall to work
by registered letter sent to his last known address.

No later than August 31 of each year, the school board shall
updateé the seniority list. The 1ist shall be calculated on the
preceding June 30 and a copy shall be sent to the union.

The school board shall post this list ‘l.n its buildings or schools
or shall forward a copy to each employee. At the union's request
the 1ist shall be prepared according to seniority.

~ . \
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The posted seniority list shall become official forty-five (45)
days after its receipt by the union, subject to, the modifications
resulting from a gtievance submitted prior to the list becoming
official,

Any- alleged error in the seniority list may be the subject of a
grievance prior. to the list becoming official

When an employee acquires the status of a regular employee, the
school board shall inform the employee and the union in writing
of the seniority he has accumulated on thap/date.

The seniority of a regular employee who holds a part-time posi-
tion shall be calculated on a pro-rata basis on the basis of the
hours actually worked in one week as compared with the hours of a
regular workweek of an employee in his class of employment pro-
vided for in article 8-2.00.

WORKVEEK Ann WORKING FOURS
Technical and-Adninietrative'Suppott employment categories

The regular workweek shall be comprised of thirty-five (35)
hours, divided from Monday to Friday followed by two (2) comsecu-
tive days off. The duration of the regular .workday shall be
seven (7) hours, .

Trades and Labour Support enployneht,categoriea'

The regular workweek shall be comprised of thirty:eight hours and
forty-five minutes (38,75h), divided from Monday to Friday, fol-
lowed by two.(2) comsecutive days off. The duration of the regu-
lar workday shall be seven hours and forty-five minutes (7,75h).

Notwithstanding clauses .8-2.01 or 8-2.02, for certain classes of
employment, for example stationary engineer or guard, the regular
workweek may be divided in another way according to the needs or
the department or school and this subject to clauses 8-2.07 and
8-2.08. It is agreed that any. schedule involving work on Satur-
day or Sunday shall include two (2) comsecutive days off.

In the case where the former collective agreement provided for a
different number of work hours per week, the board and the union

'can agree to maintain this number of hours or to. adopt the number

of hours provided for in clause 8-2.01 or in clause 8-2.02, as
the case may. be, and the work schedule 1s adapted accordingly.

If no agreement is reached, the number of work hours in effect
shall be maintained.
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Notwithstanding any provision to the coantrary, in no case shall
the regular workweek exceed forty-four (44) hours per week or a
weekly number higher than that provided for the normal workweek
of certain employees by virtue of. ‘any Act or regulation 1in
effect. ' ) '

In the event where the employee benefits from a different number
of weekly work hours, the salary scales shall be applied on a
prorata basis.compared to the regular hours worked to those pro-
vided for in clause 8-2.01 or those in clause 8~2.02 as the case
may be. ’

The employee 1is entitled' to,a fifteén (15)-minute ‘rest pefiod‘
with salary, taken towards the middle of each half-day of work.

The school board shall maintain the work hours in<effect on the’
Qate of the signing of the agreement, :

-The board and the union may agree to a flexible schedule for tﬁg

employees in an office, department or school while respecting the
number of weekly working hours provided for in the provisions of

.this article.

The work schedules may be ‘altered after written agréement between
the unfon and the school board. However, the school board may
exceptionally modify the existing schedules if administrative or
pedagogical needs make such changes necessary. The school board
shall give the union and the employee concerned a written notice
at least thirty (30) days before implementing a new schedule.
The employee.or the union may, within thirty (30) workdays of the
sending of the notice, resort to the procedure for. settling
grievances and for arbitration. .

.When the roll is prepared such griévance shall be given hearing

priority. <

At the time of arbitration, the burden of proof shall rest with
the board. The tribunal's mandate shall be to decide whether the
changes were unecessary; if they were not, the school board must
return to the former schedules and the hours which the employees
worked outside their regular schedule shall be counsidered as

_ overtime.

Unless there is a written agreement between the union and the
board, no modification can impose split shifts on employees..

In the case where a previous collective agreement or a regulation
or a board resolution in effect for the .year 1975-1976 would have
permitted employees to have a réegular workweek with fewer working
hours during the summer, such provision shall be maintained under
the same conditions for the duration of the agreement,
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OVERTIME : .

Any work specifically required by the immediate superior and per-
formed by an employee in ‘addition to the hours of his regular
workweek or regular workday or outside the hours provided by his
schedule, shall be considered as overtime,

Overtime shall be?eeslgned to the employee who has started the

‘work., If the work is not started during the regular work hours,.

it shall be given to an employee whose class of employment corre~
sponds to the work to be performed.

If the overtime work can be performed by more than one employee

in a class of employment, the school board shall attempt to dis-
tribute it as equitably as possible samong the employees in the

An employee may be - exempted from working overtime when such work
is required 1if the school board finds another employee in the

same class of employment .who_accepts to perform this overtime
vwork without this hindering the proper progress of the work.,

1f no other employee in the same class of employment, capable of

_carrying out the work without interrupting the smooth. operation

of the work, accepts, the board shall designate an employee who
{8 able to perform the work by taking the inverse order of
seniority into account.

_Por the overtime carried out, the employee shall benefit from:

A) for all the hours worked in addition to the number of hours
"of his regular workday or outside of -the hours provided for
in his schedule and during a weekly day off: from a _leave of
8 duration equal to ome and ‘a half (11) the time actuelly
- worked as overtime;
3y

B) for 311 the hours worked durlng a paid legal holiday provided

- for in the agreement in addition to his salary for the paid

legal holiday: from a leave of a duration equal to onme énd a
half (1}) the time actually worked as overtime;

'C) for all the hours worked on Sunday or during the second veek-
“ly day off: from a leave -of a duration equal to double the
time actually worked as overtime.

for the application of the- preceding clause by taking 1into

‘account the réquirements of the “department; failing an agreement

between the board and the employee, within sixty (60) days of the

kS

i

The board and the employee shall agree on terms and conditions’

e
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date on which the overtime work was carried out, on the time when
" the leave provided for in clause 8-3.05 may be taken, the over-

" time’ shall be remunerated according to the rates ptovided for in
clause 8-3.07. -

When “the board and the.employee have agreed on the time when the -
‘leave 1s' to be taken but it canmnot be taken at- ‘that time either
\due to the needs of the department or due to circumstances beyond
the employee's control, the employee shall then.choose to either
" have the overtime remunerated according to the ‘rates provided for
in clause 8-3.07 or take it in time off in accordance with clause
.8=3.05; 1in this latter case, the board and the employee ghall
agree on the time when the lenve may be taken. -

Notwithstanding the  foregoing, the board and the employee may
agree that the overtime be remunerated according to the following R
rates:

"A) at the 'basic hourly rate increased by one half (150 Z) in the
" .- cases provided for in paragraphs A) and B) of clause 8-3.05;

B) at double the .hourly rate (200 %) in the cases provided ﬁor»
. da paragraph C) of clause 8-3.05.

" Yhen an employee is recalled from his home to perform emergency

work, he shall benefit from a leave of a maximum duration of four
(4) hours taken in accordance with clause 8-3.06 if this is more

'advhntageous than the application of clause 8-3.05 of the agree-
T ment, where applicable. .

Notwithstanding the foregoing, the board and the employee may
agree that these four (4) hours be remunerated at the regular

B rate,

When. overtime is paid in accordance with the foregoing, it must
be within a maximum period of ome - (1) month after the presenta=-
‘tion of the claim duly signed by the ‘employee and approved by the
board. The board shall provide the forms.

DISCIPLINARY MEASURES

“Every disciplinary measure .and the reasons therefor must be set

forth in a written notice addressed to the employee concerned., A
copy of such notice must be forwarded to the union.

Except in the case of an indefinite suspension or a dismissal
based on a moral or criminal issue, any final decision to dismiss
or suspend indefinitely an employee must be preceded, subject to

°
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the fourth paragraph of this clause,” by a meeting between the

"school bdard, the uniou and the employee concerned. - During this

meeting, the school board shall inform the union and the eaployee
of the reagons for such measure. To this end, the employee must
receive a written notice of at least forty-eight (48) hours
before the meeting specifying the hour -and the place where ‘he
must report and indicating the reason for the susmons as well as
the fact that he must be acconpanled by 8 union representative.
A copy of such notice shall also be forwarded to the union at the .
same time, .

In the case of an indefinite suspension or dismissal bdased on a
moral or criminal issue, the meeting between the board, the e~
ployee and the union shall be convened within forty-eight (48)
hours of the board's initial decision.

Following any meeting held by virtue of this clause, the board
must inform the employee of its final decision, by writtem notice
within the time limit mentioned in.clause 8-4.12, A copy of the
notice shall also be sent to. the union -within the same time
11m1t0 \ ’
The fact that the union or the employee does not attend the meet-
ing duly summoned shall not prevent the school board from insti-
tuting procedurea or imposing a disciplinary measure, L -

Unless there are circumstances which prevent {it. and subject to
clause 8-4.02, the board shall advise the. employee who must be
suspended or dismissed in writing at least tweaty-four (24) hours
prior to such measure coming into effeét.

Subject to clause 8-4.02, the board shall convene an employee who
is - suspended; in this case and in the case where the bdoard
decides to convene an employee regarding every other disciplinary
meagure which concerns him, the employee must receive a written
notice of at least forty-eight (48) hours, specifying the hour
and place where he must .report and indicating the reason for the
summons as well as the - fact that he shall be entitled to: be
accompanied by a union representative. A copy of this notice
shall be transmitted to the union at the same time.

A disciplinary measure handed directly to an émplqyee shall not
constitute a summons as defined in the breceding provisions.

'l‘he employee may, after having made an appointaent, counsult his
Tofficial file twice (2) a year, accompanied if he so desires by
"his _union representauve. . .
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The employee who 1is subject to a disciplinary measure may submit
a grievance. ' v
A suspension shall 'mot interrupt the _employeg'a' seniority.
During this suspension, he shall maintain his contribution to the

various contributory plans provided for in the agreemént,

In the event of arbitration, the board must establish that the

disciplinary measure was imposed for just and sufficient reasonm.

The school board may only invoke an infraction that has been
placed in the official file and for which a disciplinary measure

" has been issued within twelve (12) months of such infraction.

_However, if more than one infraction of the same nature Qas com=

mitted within these twelve (12) months, €ach of these infractions
including the first one mentfioned in the preceding paragraph may
only be invoked within the twenty-four (24) months of each of
them. Any disciplinary measure that is void shall be withdrawn
from the file on written requést from the ‘employee.

No disciplinary measure rescinded by the school board or declared
unfounded by a tribunal méx be invoked against an employee.

The national negotiating parties agree to giant priority to dis-
missal cases when preparing the arbitration roll.

Any disciplinary measure imposed more than thirty (30) days fol-
lowing the incident resulting in such a measure or after the
school board's cognizance of such incident shall be null, void
and illegal for the purposes of the agreement, However, in the
case of modifications to an indefinite suspension, the thirty -
(30) day 1limit shall not apply at the time of the modification.

In the case of dismissal, if there 1s ah appeal through the
grievance procedure, the school board shall not pay the employee
concerned the amounts accumulated in the pension fund nor those
accumulated in the bank of sick-leave days for as long as the
grievance has not been settled. The employee shall continue to
benefit from the health and 1ife insurance plamns, provided that
the amounts accumulated to his credit cover both his contribution
and that of the school board. Failing this;, the employee must
pay the full premiums in advance and the tax on -this amount, if
applicable. ' . )

HEALTH AND SAFETY

The board shall maintain Health and safety conditions im accor—
dance with the Act and the regulations applicable to the board.

\ .
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The board end the . union shall collaborate through the Labour
Relations Committee to maintain working conditions which reéspect
the health, safety and physical well-being of employees.

The board and the union may agrée to set up a specific health and
saféty committee, .

1f e employee exerciseés his right of refusal provided for in the
Act respecting occupational health and safety, he must notify his
immediate superior or the authorized board repreaentatlve immedi=
ately.

As soon as he is notified, the immediate superior;. or 'vhete
applicable, the authorized representative of the board, shall
convene the union delegate of the building concerned if he is

.available or, if not, the union representative; the purpose of

this summons is to assess the situation and the corrective mea-
sures which the immediate superior.or authorized répresentative

‘of the board intends to apply..

For the purposes of the heetlng following the summons, the union
delegate or, if applicable, the union representative, may tempo-

rarily interrupt his work without loss of salary or reimburse--
ment, . .

The right of an employee mentioned in clause 8-5.04 shall be
exercised subject to the relevant provisions provided for in the
Act and regulations concerning occupational health and safety

(R.S.Q., Chapter S-2.1) ‘applicable to the board and subject to

the terms and conditions specified theréin, where applicable.

The board cannot lmpoae;a layoff, a displacemeat, a disciplinary
or discriminatory measure due to the fact that the employee
exercised the right provided for in clause 8-5.04 in good faith,

The union delegate for the establishment concerned'or if he 1s

‘not available, a union .representative, may be temporarily absent

from his work, after . having -informed his immediate superior, -
without loss of salary or reimbursement in the following cases:

a) to attend a meeting provided for in the third paragraph of
clause 8<5.04; "'

b) to accompany an inspector of the Commission de la sant€é et de -
la sfcurit€ du travail during an inspection visit to the board
in connection with the matter dealing with the health, aafety
or phyaical well-heing of an ‘employee, .
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CLOTHING AND UNIFORMS

- The board shall provide 1ta'employeés; free of charge with any

uniform or special clothing which it requires them to wear as
well as any special clothing required by the Act and the regula-
tlons. -~

3

The unlforms or special clothing futnished by the board - ahall

remain its property and may only be replaced upon the return of
the o0ld uniform or garment, except 1if the employee -1s prevented
from doing so due to circumstances beyond his control. The board
shall. declde ‘if a uniform or garment must be replaced.

+ . The upkeep of unlforms and apecial clothing provided by the board

shall - be the employee's responsibility except for special
clothing such as overalls, smocks and other similar items which
are used exclusively on the premises and for working purposes.

In the case where the former collective agreement so provided,
the school board shall continue to provide the apparel and uni~

‘forms according to the conditions specified therein,

TECHNOLOGICAL CHANGES

For the purposes of this article, the expression "technological
changes” means the changes resulting from the introduction of new
equipment which is used to produce goods or services and which
either modifies the dutles entrusted to an employee or causes the
abolltlon of ome ot more positions,

The board shall inform the union iIn writing of its decision to
introduce a technological change at least sixty (60) days before
the date foreseen for the implementation of such a change.

The notice mentioned in the préceding clause contains the fol-
lowing information:

a)_naturévof the change;
b) school or department concerned;
c) date foreseen for the' implementation;

d) employée or group of employees councerned. \
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The board and union shall agree to meet within thirty (30) days.
of the sending of the notice mentioned in clause 8-7.02; on this
occasion, the board shall consult the union on the effects of the
technological changes foreseen on the organization of work. Y

Pn the board's request, the employee whose duties are-modified as
a result of the. implementation of a technological change, shall
benefit from the training or development that the board decides
is necessary. v . -1
The- parties may, by a ‘local arrangement, agree on other terms -
concerning the implementation of a technological chaunge, in par-
ticular concerning the movement of personnel, excluding any move-
ment. which could affect the security of employment or the acqui—
sition of. tenure. . . ST

“The provisions of this article shall not have the effect of pre-
« venting the application of other provisions of the agreement, ’
particularly those in Chapter 7-0.00.
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CH)\PTER  9-0.00 SETTLEMENT OF GRIEVANCES, ARBITRATION AND DISAGREEMENT

9-1,00 PROCEDURE FOR SETTLING GRIEVANCES

9-1.,01 An employee who has a problem concerning his working conditions
B which may give rise to a grievance, must discuss it with his

immediate superior in order to attempt to solve it, He may be -
accompanied, if he wishes, by his union representative. However,
the, fact that the employee has not -followed this procedure shall
not cause him to lose any rights. -
If the meeting with the immediate superior provided for in the
above paragraph does not lead ‘to.a resolution of the problem
raised or has not taken place for reasons which are attributable
to the immediate superior, the union representative may, for the
purposes of paragraph A) of clause 3-1.05 meet with the employee -
concerned during the formulation of; the grievance; in such a
case, the union representative shall not be given leave following
the formulation of the grievance for the purposes of paragraph“A) -
cof clause 3~1,05. .

9-1.02 It is the express intent of the parties to settle all grievances
regarding the application and interpretation of the agreement
within the shortest possible time.

9-1.03 In the case of all grievances, the board and the union shall
agree to comply with the following procedure:

A) First Step

The employee shall submit the grievance imn writing to the
authority designated by the school board or- to the school
board 1if there ' has been no such designation, within thirty
(30) days of the date of the event that gave rise to the
grievance,

At the written request of the board or the union, the union
representative(s) accompanied by the plaintiff if the latter
so desires, and the representative(s) of the board must meet
" to study the grievance within ten (10) workdays of fits
receipt.

. However, 'the fact that this procedure has mot been followed
shall not cause the employee nor the uniou to lose any

rights. \
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The .board shall give its written reply to the union within
the twenty (20) workdays following the receipt of the griev—
- ance and shall forward a copy to the employee.

In the event of an unsatisfactory reply or lack .of response,
‘the union may submit the grievance to arbitration within 'a
“maximum .of thirty (30) workdays following the expiry of the

time limit provided for in the last subparagraph of paragraph

A) of this clause |, . ’

Notwithstanding the above paragraph, the union may send its
grievance to- arbitration as soon as it has received the
board's response as provided for in this clause, )

The union may file a grievance on behalf of, an employee, a group’
of -employees or all employees. - In this, case, the union must
comply with the procedure provided for in clause 9-1.03.

The time 1limité referred to in this article shall be compulsory
unless there is a written agreement to.the contrary.,  Failure to
comply with the time 1limits provided for in this article shall
render the grievance null, void and illegal for the purposes of

the agreement. -

However, the rejection of a grievance cannot as -such be con-,
“sidered as an acknowledgement by the union ‘of the school board'

allegations and may.not be invoked as a precedent.

The grievance notice shall contain a summary account of the facts
which . gave rise to 1its origin so as to identify the- problem

. raised. The notice shall also ‘contain, for information purposes,
. the corrective measure required, and this without prejudice.

No grievance shall be rejected‘because of faulty drafting. The
grievance may be amended provided that the amendment does not

_alter 'the nature of the grievance. If the amendment is submitted

within five (5) workdays prior to the grievance being heard at
the arbitration, the board shall obtain, upon. request, a post-
ponement of the hearing. ’

An employee must in no. way be penalized, harassed or disturbed

‘due to his involvement in a grievance.

.. ! . ¢~
ARBITRATION PROCEDURE: .

The union that wishes to submit a grievance to arbitration must

" submit’ a written notice to this éffect to the chief ‘arbitrator®
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whose name appears in clause 9-2.02, within the time limit. pro-
vided for im patagraph B) of clause 9-1.03. This notice must

.include a copy of the grievance and be sent by registered mail.

A copy of this notice ‘must at the same time be sent to the board.

In the event of a disruption of postal services, the arbitration

notice shall be sent Dby -telegram, telefacts or teletype and at

the ‘end of this disruption the union shall forward the aforemen—
tioned documents as quickly as possible.

All grievances submitted to arbitration shall be decided upon by
an arbitrator chosen from among “‘the following- o

MENARD, Jean-Guy, Chief Arbitrator*

" Blouin, Rodrigue S Laflamme Gilles
Cot€é, André C. - Lussier, Jean-Pierre
Courtemanche, Louis-B. Morency, Jean o
Ferland, Gilles Morin, Fernand - ,
Gauvin, Jean . Sylvestre, André

Hamelin, Frangois G. Tousignant, Lysé
Ladouceur,’' André . )

or any other person appointed by the negotiating parties to act
as arbitrator. ,

However, the arbittatot shall proceed with the arbitration as-

‘'sisted by assessors 1if, when the grievance is entered omn the

monthly arbitration role or within fifteen (15) days that follow,
there is a request to this effect by the representative of the
union group negotiating at the national level, the Fédération or

the Ministére.

"In the event of an arbitratfon with assessors, an asseéssor shall

be designated by the union group negotiating at--the. national.
level and the other jointly by the F&dération and the Ministdre,
within the time 1limit provided for in the last paragraph of
clause 9-2.02 to assist the arbitrator and to represent each

party during the hearing of ‘the grievance and the deliberation.

‘G1K 8K6

*  Address of the chief arbitrator:

Records Office of Arbitration Tribunals, S
Education Sector, .
Palais de Justice,

300 boul. Jean Lesage,

-5th Floor, Room 512,

Québec, Québec

"
N
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The assessor thus appointed shall be deemed competent to sit
whatever his past or present activities, his interests in the
dispute or his duties in the union, board or elsewhere,

Upon his .appointment, the chief arbitrator, before acting, shall

‘take an oath or shall pledge on his honour, before a Superior
. Court judge, to perform his duties according to the law and to

the agreement, ;

. Upon their appointment, each of the arbitrators’ shall take an

oath or shall pledge on their honour, before the chief arbitra-
tor, for the life of the agreement, to render their decisions in
conformity with the law and the agreement.

Following the recording of the notice of arbitration mentioned in
clause 9-2.01, the records office shall acknowledge receipt with-

.out delay to the union. A copy of this acknowledgement, of the

grievance notice and of the notice of arbitration shall be sent,
without delay, to the union group negotiating at the national’
level, to the F&dératfon and to the Ministire.,

‘The chief arbitrator or, in his absence, the chief records.clerk

under the authority of the chief arbitrator shall:

’

A) prepare the monthly arbitration roll; =

A

: -

B)  appoint an arbitrator from the 1ist mentioned in clause
9-2,02; 4 . , .

C) set the time, date and place of the first arbitration .ses-
sion keeping-in mind whence the grievance emanated.

The records office shall notify the arbitrators, the assessors,
the parties concerned, the union group negotiating at the nation~

- al level the Fédérstion and the Ministére,

Subsequently, the arbitrator shall set the time, date ‘and place

.of the subsequent sessions and shall so inform the records of-
. fice;  the records -offfce shall notify the assessors, the parties

concerned, the union group negotiating at the national level, the
F€dération and the Ministdre. The arbitrator shall also set the
time, date and place of the deliberation sessions and shall 80
inform the assessors.

If the arbitrator is unable to act because he resigns, refuses to
act or for other reasons, he shall be replaced according to the
procedure, established for the original appointment. -

If the assesaor is unable to act because he resigns, refuses to
act or for other reasoms, the party which designated him shall

appoint a replacement.
-0
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The arbitrator may proceed, with the atbitration if the party that

the assessor represents doés not designate & replacement within
the time limits he prescribes.

The arbitrator shall proceed with all. dispatch with the. preli-

: minary investigation of the griévance according to the procedure

and evidence he deems appropriate.

" At any time, before " the "end of the hearings, the ‘national nego~ -

tiating union group, the Fédération and the Minist2re may indivi-

~ dually or collectively intervene and may make any representation
o to the arbitrator that they deem appropriate or relevant.

The ‘arbitration sessions shall bé ‘public.’ The arbitrator may,
however, order the sessions to “be held in camera.

' The arbitrator may deliberate in the absence of an asséssor who

“does .not attend™ after having ‘been convened ‘in "accordance with

clause 9-2 07 at least seven (7) days in advance.

The arbitrator must render his decision within ‘the sixty (60)
days that follow the end of the hearing except, in the case of the °

presentation of written notes in which “case 'the board and the‘\‘

union may agree ,to extend the time limit; however, the decision

‘shall not be null for the sole reasonhthat it was rendered after

the expiry of the time limits. .
The chief arbitrator may refuse to assign a grievance to an arbi-
trator who has not  rendered a decision within the time limit

allotted as long as the decision has not been rendered

" The preceding paragraph shall not apply <in the case of an arbi<
trator who has deposited the proposed decision within these same
time limits. .

The arbitration decision shall state the reasons therefor and
shall be signed by the arbitrator. .

The assessor may draft a separate report.

\

The arbitrator shall file the original signed copy of the deci—v

T sion at the records office.”

\ K . v .
The records office, under the responsibility”of ‘the arbitrator
or the chief arbitrator, shall forward a copy of the said deci-
sion to the assessors,' the parties involved, the union ‘group’
negotiating at the national- level, the Fédération and the Minis-
‘tare and shall file two (2) certified coples at’ the records

’

-
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At any time before his final decision, an arbitrator may render
any provigional or interlocutory decision which he deems just -and
u-eful. .

The arbitration declsion shall be final, executory and shall bind
the parties. ,

" An arbitrator way not, by his decision, amend in any manner what--

soever the clauaes of the agreement.

The arbttrator may prescribe the payment. of interest at_the legal.
level, as provided. for in the Labour Code, as of the date of the

filing of the grievance, on the samounts -due by virtue of the

decision, . .

As regards & disciplinary measure, the arbitrator may uphold,
modify or annul the decision of the board. All compensation must

take into account the amounts earned by the said employee during

* the period tn ‘which he should not have been auapended or -dis~

nissed. ) . S I

The chief arbitrator- shall chooee the chief tecords cletk.

t

~ The chief records clerk nay aesign the hearing clerks to the
.varlgus arbitrations.

The fees and the expenses of the arbitrator and the records
office shall be the responsibility of the Minist2re.-

The arbitration heatinss and deliberations of the arbitration
tribunals shall  be held on prenises provided free of tental
charge. . ) .

The aésessors shall be :enunerated and their expenses reinbursed
by the party they reptelent.

The atenography costu shall be assumed by the patty which re-

'qulrel ic.

If there is a -transcript of the official atenographic notes, a
copy thereof ‘shall be forwarded by the .stenographer to the arbi-
trator and assessors without cost before . the heglnnlng of the
dellberatton. .

At the tequeat of a party or on his own lnitiative, the arbitra-

“tor shall transmit or otherwise serve, sny order or document and

may summon a witness as provided for in the Labour COde.
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Subject to articles 2-1.00, 9-1.00, 9-2.00 and 9-3.00, a griev-
ance filed by an employee who is no longer in the employ of the
board or by the union on behalf of an employee who is no longer
in the employ of the board, shall be considered as properly sub-
mitted to arbitration, providing that the facts which gave rise
to the grievance took place during the period of employment or
are-due to his departure and that they may lead to monetary com—
pensation. .

~ [
‘

The board snd the union may come to an explisit understanding to

‘refer a grievance to accelerated arbitratiom.

In this’case; a notice jointly signed by the representatives of-
the parties that have reached the understanding, shall be for-

_warded to .records office at the same time as the notice of arbi-

tration provided for in clause 9-2.01. -If the notice cannot be
attached to the notice of arbitration, this notice must never-

. theless be sent to the records office seven (7) days before

entering the grievance on the arbitration roll.

When the grievance is entered on the arbitratfon list, notwith-

" standing the foregoing, the union group negotiating at the

national level, the F&dération or the Ministdre shall have the
right to veto; if such a right 1is exercised by one of the
parties, the grievance shall be required to be heard before a
single arbitrator or an arbitrator assisted by two (2) assessors,

"in accotdance with clause 9-2.02.

The chief arbitrator or in his absence the chief records clerk,

under the authority of the- chief arbitrator, shall:

A) prepare the accelerated. arbitration role according to the
order in which the grievances were received at the records
office;

B) assign without delay one of the arbitrators mentioned in
clause 9~2.,02 who is readily available;

C) set the time, date and place of the arbitration session,
taking into account the location from whence the grievance is
filed. .

The arbitrator must hear the grievance in all haste and render
his ‘decision within fifteen (15) days following the hearings.
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The arbitrator’ must hear the grievance on its merits prior to’
rendering a decision on a preliminary objection unless he can
settle it from the bench. In such a case he must subsequently’
give the reasons for his decision. : ’

The decision must include a summary description of the 1itigation
and a brief summary of the reasons supporting his decision. This
decision may not be referred to or used during the arbitration of

-any other grievance unless it bears on the same facts and clauses
between the same board and the same union.

The provisions of article 9-2.00 of the agreement shall apply
mutatis mutandis within the framework of the accelerated arbitra-
tion with the exception of the provisions of clauses 9~2.03,
9-2.10, 9-2.14, the first paragraph of clause 9-2.15, the first "’

paragraph of clause 9-2.16 and clause’ 9-2.23,
. . Lo

DISAGREEMENT

Any disagreement, as defined’ in clause 1-2.15, shall be referred
to the Labour Relations Committee.



. /

10-1.00

10-1.01

10-1.02

- 144 -

. CHAPTER 10-0,00 SPECIAL PROVISIONS CONCERNING CERTAIN nm.o!ns

FOR m me!! WRKIW U’l’l’llll Tﬂ! m oF AWL'I' DUCA‘I'IOﬂ
COURSES .-

. The clauses of this article and those to which this. article spe- .
. cifically’ tefers shall apply within the framéiwork of adult educn-
tion coutses under the jurisdic:ton of the school bootd- :

A) to the employee votking therein in addition to or outside of
his regular working hours; .

B) to the person who, although not a regular employee of the
- school board, is hired by the school board to work exclusive-
1y thereln. . . .

The tenuneration shall be eetabluhed as follows:

A) The employee refetred to. in psraguph A) of clluse 10-1.01
. shall receive for every hour worked an amount equal to the
average hourly rate (nininum salary scale rate plus maximum
salary scale rate, the total divided by two (2)), provided
for in the salary scale corresponding to the class of employ-
. ment attributed to him, In the event where the. salary scale
only provides a single rate, such employee shall be remuner-
ated at this rate,

The ‘salary rate which applies to this employee is increased -
by fifteen (15) percent if he already benefits from article
$=6,00 and this in lieu of all the fringe benefits, in par—
. ticular paid legal holidays, sick-leave days, salary insur-
ance and vacation,. °

I1f, however, this employee s not referred to in article
5-6.00 he shall be entitled to the salary scale rate which
applies to him, increassed by eleven (11) percent in lieu of
all fringe benefits, in 'particular, paid legal holidays,
sick~leave days and salary insursnce; as regards vacationm,
such employee shall beneﬁ.t fron the provisions of the appli-
cable laws.

B) The person referred to in paragrsph B). of clsuse 10-1.01
shall receive for each hour worked, an amount equal to the
average hourly rate (minimum salary scale rate plus maximum
salary scale rate, the total divided by two (2)), provided
for in the salary scale according to the class of employment
attributed to him. In the event where .the salary scale rate
only provides a single rate, such employee shall be remuner-
ated at this rate.
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10-1.02 B) The ‘salary rate which-applies to this employee is increased

(cont'd) . by eleven (11) percent in lieu of all fringe benefits, in

.. particular, paid. legal holidays, salary insurance and sick-.

" leave days; 'as for vacation, this person shall benefit from
.the provisions of the applicable laws.

”

c) “However, the employee who 1s called upon to carry out, within’
' the framework of adult education coursés, work which corre-
sponds to his class of employment, shall receive his hourly -
‘rate plus fifteen (15) percent in lieu of fringe benefits
and, in particular, for vacation if this rate is higher than
the one provided for in paragraph B) above.

n D) Notvithatanding ‘the. provisions of the preceding patagraphs,

: if an employee receives a higher remuneration than the one
provided for above by virtue of an agreement between the
union and the board, the amount of his remuneration shall be

- that which was paid on the date of signing the agreement and -’
this for as long as this remuneration remains higher.

E) The vacation benefits to which the employee is entitled shall °

"~ be paid to him in each of his pays providing this 1s iIn
accordance with the law and the- applicable regulatioms; this
subparagraph shall apply starting on July 1, 1987.

10-1.03 "This article shall not apply to an employee working in the adult
education service who 1s required by the board to carry out, in’
addition or outside his regular working hours, work started

"~ during his regular work period. " -

'1o;f:94' uTﬁé employee fwho' works in ’ﬁhe framework of adult -education
courses shall ‘benefit from the following clauses or articles of
,the agreement:

1-1.01 Objective of the Agreement ’ ‘ -
> 1-2.00 _The following definitions relevant to his status'
o 1-2.02, '1-2.05, 1-2.06, 1-2,07," 1-2.08, 1-2.13,
N . 1-2,14, 1-2.15, 1-2,16, 1-2.18, 1-2:21, 1-2,22,
o T 1-2.25, 1-2.27, 1~2,28, 1-2.30,:1-2,31 -

1-3,00 Respect for Human Righta and Freedoms
'_1-4.00 Sexual Harassment
©.2=1.01E) Field of Application
' 2-2,00 Recognition

3-4.00 Posting and Distribution

35,00 Union Meetlngs and Use ‘of Board Ptemises
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3-6.00 . Union Dues

"3-7.00 Union Security L ’ ~

3-8.00 Documentation

4-1,00 Labour Relations Committee ‘ _ )

5-4,00 Parental Rights (in the case of the -employee who 1is
" hired for six (6) months or more according to the -terms

and conditions mentioned in Letter of Agreement No.6 of

| the agreement) : :

5-8,00° Civil Responsibility .

6-1.00 Classification Rules o ' '

6-2.00 Determination of Step (subject to .any irreconcilable

. provision)

6-3.00 Salary Scales*and Rates

6-5.00 Travel Expenses

6-9,00 Payment of Salary

7-1.04J) Procedure for Filling a Position which 1s definitely
/ _ Vacant or Newly Created’

- 8-5.00 Health and Safety

8-6.00 . Clothing and Uniforms o
11-2.00 Printing of the Agreement

11-3.00 Local Arrangements

11-4,00 Appendices and Letters of Agreement
11-5.,00 Interpretation of Texts

11-6.00 Coming into Force of the Agreement:

Appendix A Salary Scales and Rates
Appendix D Parental Rights (in the case of an employee whose
period of hiring is for six (6) months or more)

The payment of amounts due by virtue of clause 10-1.,02 shall be
made within a maximum of fifteen (15) days following the presen—
tation of the claim duly signed by the employee. The school
board shall provide the forms. .

- within the framework of adult education courses, the board shall,

prior to each course session, proceed with a posting of at least
five (5) workdays inviting employees to apply to the designated
authority according to the prescribed method. The school board
shall prepare a list of applicants and forward a copy thereof to

_the union.

The employee who submits his application shall be obliged to
accept to work for the entire session unless he is prevented from

_ doing so for a valid reason and for short perfods. The employee

who refuses such obligation shall lose his right for the current
session. .

Following the posting provided for in the preceding clause, the
board shall choose from among the employees who have submitted
their application in the following order:

<
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A) 1t shall recall to work the employees referred to in article
10-1.01 who worked the preceding session and who have a right -
to recall by wvirtue of clause 10-1.11; this recall shall be
made by place of work, class of employment and according to
the duration of employment; '

_B) 1t shall choose from;among the employees who, during their

regular workday, do work similar to that which is required
within the framework of adult education courses;

C) . it shall choose among the employees who belong to the same
class of employment than that required in the framework of
" ’adult education courses; | : : '

D) it shall choose among the other employees.

: Notwithstanding clause 10-1 07, the board cannot be required to

assign work to an employee if this has the effect of bringing his
total number of weekly workhours\to more than forty-four , (64)
hours. .

The employee must have the required qualifications and meet the
other requirements determined by the board.

The employee hired within the framework of this article shall be
subject to a sixty (60) day probation period during which the

board may terminate his employment.

The employee who is laid off and who has completed the probation
period mentioned in clause 10-1.10 shall have a right of recall
to. work for e period of eighteen (18) months following his

layoff. .

-1
For the purposes of this article, the duration of employment cor-
responds to the period of employment of an employee as of the
beginning of his employment within the framework of adult educa-
tion courses; this period of employment cannot -be retroactive
prior to the date of signing the collective agreement.
The employee shall be entitled to the procedure for settling
grievances and arbitration provided in the agreement concerning
rights. which are recognized: under this article.

Notuithstanding the provisions of this article, the board may use
the services of an employee or a person on availability in its:
employ to work in the framework of adult education courses.

"
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\

FOR THE STUDENT SUPERVISOR AND THE CAFETERIA EHPLOYEE WORKING TEN
(10) HOURS PER WEEK OR LESS RESPECTIVELY

"The clauses of this article and those to which this article

refers specifically, shall -apply,. as the case may be, to  the

student supervisor and the cafeteria employee working ten (10)

hours or less per week. : . R

N\

A) The employee referred to in this article shall be'entitled to
the salary rate which applies to him In accordance with
articles 6-1,00, 6-2.00 and 6-3.00.

B) This salary rate shall be increased by eleven (11) percent in
lieu of all fringe benefits; as for vacation, the employee
shall be entitled to an amount equalling eight (8) percent of
his sslary.

C) The vacation benefif to which the eﬁployee is entitled shall
be distributed over each of his pays providing this 1is 1in
accotdance with the law and the applicable regulatioms.

Notwlthstanding the above, the provisions of the first patagraph
of clause 10-2.02 of the 1983-85 collective agreement shall’ con-
tinue to apply until June 30, 1987, .

Effective July 1, 1987, paragraphs A), B) and C) of this clause
shall apply; however, the student supervisor referred to in this
article shall be entitled to the salary rate calculated in accor—
dance with clause 10-2,02 of the 1983-85 collective agreement {1f

-that rate is higher.

The cafeteria employee and the student supervisor employed by the

board on the date the collective agreement was signed and who,

eventhough he works ten (10) hours or less per week, held, on the

day the collective agreement was signed, a position within the"
meaning of the 1975-79 collective agreement, shall retain the

status of part-time employee held on the date the 1979-82 collec-

tive agreement was signed, and this to the extent that there was

no bresk in his employment link.

Notwithstanding any provision to the contrary, the student super—
visor required to work within the framework of a day-care service
under the aegis of the school board shall be remunerated as if he
was employed exclusively in the day-care service under the aegis
of the school board, this in accordance with clause 10-3.02.
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10-2.05 The employee referred to in this article shall benefit from the
tollowing clauses or articles in the sgreement: ’ . :

l-l.Ol
1-2.00

1-3.00
1-4.00
2-1,01F)
2~2.00
3-4.00
 3-5.00
? 3-6.00
3-7.00
3-8.00
4-1,00
5-4,00

5-8.00
6-1.00
6-2,00

. 6+-3,00
6-5.00
6~9.00
7~1,04H)

8-4.00
8-5.00
8-6.00
11-2.00
11-3,00
11-4.00
11-5,00
11-6.00

Objective of the Agreement
The following definitions relevant to his status°

1-2,02, 1-2.05, 1-2.06, 1-2.07, 1-2,08,

- 1-2,13, 1-2.14, 1-2.15, 1-2.16, 1-2.18,

- 1-2.21, 1-2,22, 1-2.25, 1-2. 27, 1-2.28,
1-2.30, 1-2.31

Respect for Human Rights and Freedoms

Sexual Harassment

Field of Application o

Recognition )

Posting and Distribution

Union Meetings and Use of School Board Premises

Union Dues

Union Security

Documentation

Labour Relations Committee

Parental Rights (in the case of the employee who 1is
hired for six (6) months or more according to the terms
and conditions mentioned in Letter of- Agreement no.6 of
the agreement) .

Civil Responsibility

Classification Rules . '

Detérmination of Step

Salary Scales and Rates

Travel Expenses’

Payment of Salary

Procedure for\ Filling a Position which is Definitely
Vacant or Néwly Created :

Disciplinary Measures . i e
Health and Safety *

Clothing and Uniforms

Printing of the Agreement .

Local ‘Arrangements

Appendices and Letters of Agreement
Interpretation of Texts

. Coming into Force of the Agreement

Appendix A Salary Scales and Rates
Appendix D Parental Rights (in the case of an employee. whose

period of hiring is for six (6) months or more)



10-2.06

10-2.07 .

10-2.08

10-2.09
7

10-2.10 -

10-2.11

10~3.00

!

10-3.01

10-3.02
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. The payment of amounts due .by .virtue ‘of this article \shall be

made within a maximum of fifteen (15) days following the presen-

~tation of a claim duly signed by the .employee. . The school board .
" shall provide the forms. . .

The employee hired within the framework of this article shall he

_subject to” & sixty (60) day probation period during which the
<board may terminate his employment.

~During a layoff including the temporary laybff‘ of an empleyee

covered by this article, the board shall proceed by place of

" work, by class of employment and by inverse order of duration of‘

employment.

In case of recall, the board shall proceed firstly by place of
work, by class of employment and in order of duration of employ-

‘ment among employees laid off for less than eighteen (18) months

and secondly, by class of employment and by duration of employ-
ment from a board list containing the names of employees having
been laid off for less than eighteen (18) months and who have
tequested in writing’ to be included in such a list.

For purposes of this atticle, the duration of employment .refers
to the employee's period of employment as of the beginning of his
employment within the framework of this article.

The employee referred to in this article who 1is a victim of a
work accident or industrial disease, shall benefit from the laws

" or regulations which apply to him.

However, ‘the employee who has uorked more than six (6) months
within the framework of this article shall also benefit from the
provisions contained in Appendix F.

The employee shall be entitled to the grievance and arbitration
procedure for rights which are 'recognized for him in this
article.

’

)

FOR THE EMPLOYEE IN A DAY CARE SERVICE UNDER THE AEIS OF A
SCHOOL BOARD '

’

.The clauses of this article and those to which this article

specifically refers shall apply to the employee who works in a
day care service under the aegis of 'a school board.

The employee referred to in this etticle'shall receive the aaIAty.
rate /related to his class of employment in accordance with Appen-
dix A of the agreement.



\<

10-3.02
(cont'd)

10-3.03
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The salary rate which applies to this employee shall be increeased
by eleven (11) percent to .take into account all the fringe bene=
fits such as paid legal holidays, sick-leave days and salary
insurance; as for vacation, this employee shall be entitled to
an amount equalling eight (8) percent of his salary. o .

The vacation bemefits to which the employee ‘is entitled shall be
spread out over each of.his.pays providing this is in accordance
with the law and applicable regulations; this paragraph shall
apply as of July 1, 1987, - . . o -

The employee refetred.to in this article shall bemefit from the
following clauses or articles of the agreement: \
1-1,01 Objective of the Agreement ’
1-2.00 The following definitions relevant to hls status:

. 1-2,02,1-2,05, 1-2.06, 1-2,07, 1-2.08,
o 1-2.13, 1-2,14, 1-2.15, 1-2.16, 1-2.18,
1-2.21, 1-2. 22, 1-2, 25 1-2, 27, 1-2.28,

“1-2.30, 1-2, 31 . :

1-3.00 Respect for Human Rights and Fteedoms -
1-4,00 Sexual Harassment .
2-1.01G) Field of Application

2-2,00 Recognition

3-4,00 Posting and Distribution

3-5.00 Union Meetings and Use of School Boatd Ptemlses

3-6.00 Union Dues . .

3-7.00 Union Security

3-8.00 Documentation

4-1,00 Labour Relations Committee - o

5-4,00 Parental Rights (in ‘the case ‘of the employee who is-

' hired for six (6) months or more according to the terms

and conditions mentioned in Letter of Agreement no.6 of
the agreement)

5-8.00. Civil Responsibility

~ 6-1.00 Classification Rules

6-2.00 Determination of Step

6-3,00 Salary Scales and Rates . .

6-4.05 Specific Integration Rules ' . ¢

6=-5.00 Travel Expenses -

6-9.00 Payment of Salary . )

7-1.04H) Procedure for Filling a Position which is Definitely
Vacant or Newly Created

8-4,00 Disciplinary Measures -~

8-5.00 Health and Safety

8-6.00 Clothing and Uniforms o

A

N
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10-3.03 .

(cont'd)

-10-3.04

10-3.05

10-3.06

10-3.07

10-3.08

10-3.09
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\

11-2.00 Printing ‘of the Agreement

11-3.00 Local Arrangements

11-4.00 Appendices and Letters of Agreement .
11-5.00 . Coming into Force of the Agreement

Appendix A Salary Scales and Rates
Appendix D Parental Rights (in the case of an employee hired for

six (6) months or more)
r

The payment of amounts due by virtue of this article shall be
made within' a maximum period of fifteen (15) days following the
presentation of a duly signed claim. The board shall provide the
forms. ) R

The employee hired within the framework of this article shall-be
subject to a probation period of sixty (60) days during which the

school board can terminate his employment.

For the purpoéés of this _article, the duration of employment
refers to the employee's period of employment as of the beginning
of his employment in the day care service concermued.

" During” a layoff, including the tempotary.layoff of an employee
.covered by this article, the board shall proceed by place of

work, by class of employment and by inverse order of duration of
employment. . .

In case of recall the board shall proceed firstly by place of
work, by class of employment and in order of duration of employ-
ment among employees laid off for less than eighteen (18) months
and secondly, by class of employment and by duration of employ-
ment from a board list containing the names of employees having
been laid off for less than eighteen (18) months and who have
requested in writing to be included in such a list,

To benefit from this right of recall, the employee must have
completed the probation period referred to in clause 10-3.05,

The employee referred to in this article who is a victim of a
work’ accident or industrial disease, shall benefit from the laws
or regulations which apply to him.

However, the employee who hes worked more than six (6) months in
the framework of this article shall also benmefit . from the provi- -
sions contained in Appendix F.

1f there are at least two (2) employees in the day care service
coucerned, clause 8-2.06 shall apply with the employees taking

’; their break period provided for in this clause, in turm.
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10-3.09 If there is only one employee, such employee shall benefit from
(cont'd) clause 8-2.06 only following agreement with the board. ’

10-3.10 - The employee shall be entitled to the grievance‘and arbitration
procedure for rights which ‘are recognized for him in this arti-

cle.



CHAPTER

11-1,00

"11-1.01
11-1.02

11-1.03

11-1.04

11-1.05

11-1.06.

11-2,00

11-2.02

11-2.03
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11-0.00 MISCELLANEOUS PROV_ISIONS

3

CONTRIBUTIONS TO A SAVINGS IN-S‘I.‘IITUTIOBV OB @bl't UNION

The unlon ‘shall notlfy the school board of its choice of a single
savings institution or credit union for its members. It shall
forward to the school board s standard form authorizing deduc-
tions,; . .

"

The school board shall collaborate in facilitating the actual

‘realizauon of such an initiative.

Thirty (30) deys after this savings institutfon or credit uniom
has forwarded the authorizations for deductions to the school
board, the latter shall deduct, from each salary payment of the
employee who has signed such an authorization, the amount that he
hes indicated as a deduction for deposit with the said savings
institution or credit union.

The amounts thus deducted at source shall be forwarded to the
savings institution or credit union concerned within eight (8)
days of their deduction.

The 1ist of changes to be made in deductions shall be accepted
only between October 1 and 31 and between February 1 and 28 of
each year.

Thirty (30) days after a written notice to this effect by the em-
ployee, the school board shall cease the deductions nentioned in
clause '11-1.03. .

\ 1

\
PRINTING OF THE AGREEMENT '

The management mnegotiating party shall print the text of the

agreement in a single format, as soon as possible  following the
date of signing and shall make a copy available for every
employee as well as a sufficient number for the union. The man-
agement negotiating party shall do the same with the classifica-
tion plan. '

An English version of the agreement shsll also be available for
the employees and unions concerned. .

The delays provided for in the grievance procedure shall be
extended until the negotiating party st the national level shall
have received aufﬂclent copies of the agreement for its members.



11-2.04

11-3.00

11-3.01

11-3.02

© 11-3.03

11-3.04

11-3,05

<Moteover, the board and the union may agree to arrangements on
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)" -

For the purposes of applying clauses 11 -2,01 and 11-2. 03, *the:’

" union negotiating party at the national level shall inform .-the

management negotiating party at the national level regarding the

precise numberof - ‘copies of the. agreement’ it requires for {its-
members, and this uithin thirty (30) days following the signing

of the agreement.

LOCAL ARRANGEMENTS

The school board and.the union may agree on local arrangements so
as to apply or replace a provision in thé agreement on a subject
provided for in Appendix B of the Act respecting the process of
negotiation of the collective agreements in the public and para-
public .sectors (R.S.Q., 1985, Chapter 12; 'this Appendix B 1is
attached to this agreement as Appendix E.

.

other subjects to the extent that the agreement provides for the
possibility of concluding such arrangements. '

Failing a local arrangement on a subject for which the agreement
so provides, the. provisions of the agreement shall apply.

" As long as the board and the union have not -replaced them by new

provisions established in accordance with this article,. every
corresponding clause of the agreement shall continue to apply.

The school board or the union may give an eight (8)-day. written

-notice of its intention .to meet the other party for the purposes

of discqssing the replacement of ome or more provisions of the
agreement which could be the subject of local arrangements.

“\ . . ) .
To be cohsidered valid, any agreement constituting a local ar-
rangement . under this article must meet the"following require-

- ments-

. A) it must be in writing,

B) the school board and the union must sign it through their
authorized representatives-

C) any article thus modified must eppear in the agreement-
D) it must be filed in accordance with the ptovisions of the
Labour COGe- . > - » A .



11-3.05
(cpnt'd)

11-3.06
11-3.07

11-3.08

" 11-4.00
11-4.01

11-5.00

11-5.01

.11-5.02

11-6.00

11-6.01-

his absence.

z
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E) the date of the appllcatiou of the agreement must be stipu~

lated therein and may in no case be prior to the signing of
the agreement and, unless otherwise indicated, shall be valid .
for the life of the agreement unleee‘othe:wise‘stipulateq.

-No provision of this article may-give rise to the right to strike’

or lockout not may it lead to a dispute as defined 1n the Labout

' ‘Code.

Any locai’artangemeut may be cancelled ‘or teplaeedbby a written
agreement between .the school board and the union. Such agreement
must fulfill the requirements of clauseé 11-3.05. ’

At the union's request, the school board shall: release without'
loss of salary or reimbursement, a maximum of three (3) employees

. designated by the union in order to participate in the joint

meetings required to discuss the provisions -arising from this
article. The employee must notify his immediate superior before

‘.

APPENDICES AND LETTERS OF AGREEMENT

The appendices and letterl of agreement are an integral part of
the agreement. -

INTERPRETATION OF TEXTS

The French text shall constitute the ‘official text of the agree~
ment. o - .

All'clauses of the agreement to which the word "Protocol” was
added are included in the text of the agreement for the sole pur-
pose of indicating to the board and the union the objectives of
the national negotiating parties in the negotiation and the
reaching of understandings on provisions in the agreements in the
education sector. These clauses do not in any way commit ‘the
board's or the union's responsibility and are not subject to the
grievance procedure in the agreement,

COMING INTO FORCE OF THE AGREEMENT

The agreement shall come into force on the date of signing and
shall have no retroactive effect unless specified in the fol~
lowing clauses: 5-3.27, 5-7.09, 6-3. 01, 6~4.01, 6-4. 05, 6-6.01,
6-6.02, 6~6.04, 6-7. 02 6-8.02.

4

t



11-6.01
(cont'd)

11-6.02
11-6.03

11-6.04

11-6.05
11-6.06

1156.07
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It -shall be understood that the amounts already paid by the board -
shall reduce those due for the same reasons by virtue’ of the
agreement. ) .

The agreement shall expire on December 31, 1988.

However, the'vopking‘conditlons préﬁided for in the agreement
shall remain in effect until the signing of a new agreement.,

For the employees of the board on the datevof ‘signing the agree-
ment the amounts to be paid by virtue of clause 11-6.01 shall bde
paid within sixty (60) deys of this date.,

For the employees who were in the employ of the board between
January 1, 1986 and the date of signing of the agreement and who
are no longer in the bosrd's employ, the board shall provide the
union with a list of ‘such employees along with the last known
address within ninety (90) days of the signing of. the agreement.

The employee concerned must make a written request to this effect
to the board within sixty (60) days of the preparation of such a

list. 1In the event of the employee's death, the request may be
made by his beneficiaries. . .

- The amounts to be paid by vixtué of clause 11-6.01 shall be pay-

able within ninety (90) days of the preparation of the list of
employees for the union, :

)

The board shall provide the employees with a statement of the

calculations of their retroactivity at the same time as the pay-
ment of retroactivity and shall forward a copy to the uniom.

Unless stipulated ofhetwlse, the agteement ﬁeplacee 8ll other

. former collectlye agreement concluded between the board and the

union, . N

Sttikes and lockouts shall be forbiddem to every person as of the

date of the coming into force of ‘the agreement and for as long as

the right to strike and lockout has not been acquired in accor- .
dance with the provisions of the Labour Code.

”~



N

' (sigsed) Claude Ryan
Claude Ryan

'
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IN WITNESS WHEREOF, the parties to this agreement have signed in Montreal on -

this 15th day of April 1987.

L
FOR THE MANAGEMENT BARGAINING
COMMITTEE FOR CATHOLIC SCHOOL BOARDS,
CATHOLIC CONFESSIONAL BOARDS AND
CORPORATIONS OF SCHOOL TRUSTEES
FOR CATHOLICS (CPNCC)

\

(signed) Roger Carette
Roger Carette, President

(sigped)hhichél Bergeron
Michel Bergeron
Vice-President

(signed) Gabriel L€garé
Gabriel Légaré

President, F€dération des commissions
scolaires catholiques du Québec

Ministre de 1'fducation

(signed) Yves Delamarre
Yves Delamarre ~. Negotiator

‘(signed) Michel Letendre

Michel Letendre - Negotiator

(signed) Claude Sauvageau
Claude Sauvageau -~ Spokesman
for the Management Group o

)

LA FEDERATION DES EMPLOYES MUNICIPAUX .
ET SCOLAIRES DU QUEBEC

v(sigged) Gaston Verreault

Caston Verreault, President

(signed) Paul Talbot
Paul Talbot

Secretary /

- (sisned) Hilda Hobbs

@ Hobbs ~ Negotlator

(signed) Suzanne Lavoie
Suzanne Lavoie - Negotiator

(signed) Gilles St-Hilaire

Gilles St-Hilaire - Negotiator

(sigged) Claude Mailhot
Claude Mailhot - Spokesman *
for the Union Group
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"APPENDIX A

SUPPORT PERSONNEL

HOURLY SALARY SCALES AND RATES

* FOR THE PERIODS

~

° from 1986-01-01 to 1986-12-31
' and
° from - 1987-01-01 to 1987-12-31

and
\

° from 1988-01-01 to 1988-12-31



I-1

1-2

Y~ACATEGORY'OP TECHNICAL SUPPORT POSITIONS © - )

- Subcategory of Technical Support Positions — PAGE
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HOURLY SALARY SCALES AND RATES

~ INDEX

'

.

Nurse -c‘--ootoo-o-'ooo-ooono.aocooo‘on-.--na-oo..;-o.o.-o.oocolGa
Audiovisual Techniclan ...seveessesesseicnsossssossesnnsscessslbl
Documentation Technicfa8n ...cecosessssscsssscscacsssscscsssessl6l
Braille Technician P T |
Recreational Activities Technicfan ..vccececsscsccsccsssscesssl63

" Peychometry TechniclaR secescccinsscesncscassscsscanssscassseslbl

Adeinistration Technicilh ..ccccececcsccscessososcccsaccaceesslbl
Social Aid Technician u0..oool.Oo.00000.-...Oo.o.o..oo.o.lo...l6b
Graphic Arts Technician ..ceeecscescosscossasscscssscssssccsseclbd
Electtonlcs Technician ..'..0‘00o..0-.o.o...00-00-00000000000016“
Vocational Training Technicflfi .cccecceccscecccrccsssenscnssaslbsd’
Civil m‘neerin& Techn!vcian seesececasesssssessacsccsesssseselbd
School Organization Techniciam "t.eeececcscoscveccsssccsseccscsl6d
School Transportation Techniclan .ececscccseccoccccccsscensssslbd
Laboratory Technician 0tlO0...0...l...o..c-....‘o.ooouolo‘00.-.164
Specfal Education Technician ...cccccecccsccscscscrssscaiccssslbd
Food Management Techniclan ..cscceseescescsvcsccscsscscsscssselbl
Data Processing Technician ..ccovecocccoccteccncscecssescaseeslbl
Data Processing Technician, principal €la88 " sceevcsccsrsscsecssl6b

Subcategory of Para~technical Support Positions

L‘bot‘toty Attendant .ucocouo\ooo-coo‘oacooooo.-onooooocloo--o.col67
Dr‘ftemn ........"....................'......................167
Nurse's Aid aouooco-cooo-n-oooo-ooo-ao-oo.o--o--ou-oooooog..c-l68
School Ttanspottatlon Ingpector AP 1.3
Offset Dupllcator Opetatot esseesssescsesessnscssssionssssosesl69
Offset Duplicator Operator, principal Class <.ecevescccscsscsslb9
Data Processing. Operator, ¢1ass II ' s..eeecescccccsssoccsscssesl69
Data Processing Operator, class I .ecceececcccsssccescscesesssl?0
Data Processing Operator, principal €1888 .c.ceccecesscccccesssl?0
Photogtapher ......‘...'..........'....'....‘.....'...........170
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I-2 ,’Subcatgsggy of Para—teéhnicai Suﬁport Positions (cont'd)

“Préposé au service de garde en milieu scolaire” ....eeeeeess.l7l
Binder ..cseevvecccecsocssarcscsccssscaiocsosconssencssncesealll
"Responsable d'un service de garde en milieu scolaire” .Je....171
Student SUPEIrVISOr ..cecesesseevssvrscacsasnssansssasscssccnecseell2
Swimming Pool Supervisor seesescsessscesecsscsssessevscscssensl?2

’

1I- CATEGORY OF ADMINISTRATIVE SUPPORT POSITIGNS

v

BUYEE  veeeseeoooasoesosnsecnsencsossasosiosesssmensoseseasenssl?3
Office Agent, class Il " siceeetesecccssscscscscascossaasconsasesl?3
Office Agent, class 1 ;n-.ooo..obo-ootooogoooucc00000'00005000173
Office Agent, principal class ceevecoscccencsscsscsvssnssasenceal?3
'Office Assistant o.on.-oo-owo-..o-ooo.oooao-oooorooocuc,0-..}.174
Data Processing ASSISLANL seeeeesseseesccassssssasssnsssecseesl?d
Data Processing Assistant, principal Clas8 ...civeecccccccsveel?éd’
Storekeeper, €1ass IT .cceceescvcscscocssscsssccccsnassscsesasl?d
Storekeeper, class 1 "--"--~-----~--°~°"'-'-~"'-°""'--'-175,
Storekeeper, 'principal Cclas88 .evseecccssssssccsscscscsacsssnseesl?d
Secretary s ¥4
School Secretary ..............................................176
Executive SeCreLATY .eeesesssssecscsoscssessacscsssascosssssesl?b
Telephone OPEratOr .eeecsscessecsscsvasscasacvosssecssssasecsel??

. III- . CATEGORY OF TRADES AND LABOUR SUPPORT POSITIONS

III-1 Subgatgggry of Skilled Workman Positions

Trade ApPrentiCe ..cececessesscessssossscssvoccssssassssscscesl?8
Bricklayer=Mason: cccececscesseacsocssccsascsansacssasssnsncssal?8
CabinetmaKEr .ceecesecescccsvsessccsssssssscscsoscscsssncascssael/8
- Electricfan .eseeecessssocsessesscssascscosesesssscsssscsssnessl?8
Master Electrician ..ciceeecrccsccecaiececsnvsscscossvosssosssl?8
‘ Metal Worker—ROOfer .eceesvesccccrressrccnrsccecsciosancesnssssl?8
Mechanic, €1888 IT .eeeeeocscncocscocacsocsassscscsssansosscesl?B
Mechanic, €188 I ..cccvcocsocrccscsoscossssscscssssnssscsneesl?8
Office Equipment Mechanic ....seeeeeescssssssoenciasasssacsnessl?8
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III-1 Subcategory of Skilled Workmsn Positions (cont'd)

II1-2

-

Stationary Engineer, class IV ........;..5;15;...;.L..........179
Stationary Engineer, class III .cecesncescecscevsscncosccessesl?9

" Stationary Engineer, class II .ccecesccecessssscacsccssssccneel?d
.Stationary Engineer, c1a88 I .ecseescecocscanrsecscscsvscsencesl?d

Pipe Mecha8niC . cicececccosncacncsnsscscsansaessssnsssosscsscsselld
Master Pipe MechaniC ..cceescccccscvccacsascsrsevssonscssssssoal?9

"CATPENLET +veeesvcoserossssnscarsssssassssessisnnnssanssscsssall9”
© Certified Maintenance WOrkman ...cceeececoccccssvesscscssc’seeel?9

PAINtEr +uiveecececcessseioansscsnsscasonsssvesnsssacsscsscsssssell9d

PlaBterer ‘veseicecscscscocscssccasssassssscasssvcsosossascsssel/9

LoCKSMIth  tuiuigesesecsssesssssscncosesasaccncrcssscscsssesseseal80
Welder et eosesesssnsestassescsassecsssnsascsscrecssssccsssscesel80
Specialized Shop Mechanic 000000ooco..oooccccoocooooooo.cocco.lso
Glaziet-Installer—ﬂechanic 'o‘l.O.‘OOOCCCC..0.0"000‘...0..'..180

5.

Subcatégory of Maintenance and Service Positions '

Trades Helper .......;;.........................}..,..........181

General Kitchen HElPer ...cececceccccacscssscscssesssescscssseesl8l
BULCRET teveeececcasesseacsscasecsscsscssscosssasssessesssseesl8l
LaunNdrymln .ceececescecsccscccccsescsscsssscevacsscsssssssnscsel8l
Heavy Vehicle Driver's AssiSt8Nt .ccecssesscsscssssscscescssasl8l

Light Vehicle DIiVEr .ceescecsccccccscccssccccsssscssansssssoslBl

Heavy Vehicle DIiVEI .ecseesvscscsscsccscasesssssssscnnsssscsel8l
Cook, €1a88 III icceeescessncscccasossassossansoscascscsscasssselBl

" Cook, €1la88 II .eeecesesccncocsoososavesoscsscsssassssosnscssesl8l

Cook, class I aoot.os-o..oonoo-ooo-c.a-o.--.oo-oooo(‘o-ouooo.-lsl

GUBEA cvsvevessccssacssccssscscncsossassosncsssscsctsccascsesal82

. GArdener ,cceccecccccssosccsssesnssssssscscnsscsscassssssscsesl82

Boiler and Refrigeration Equipment Operator ..c.cccescesccssscesl82
Caretaker ..cceecsccsccsccossossanscscscsscsscssossacsscsssscnsel82
Night Careta8Ker sicecessosessescessecdesssscassocscosscsssesesl82
Maintenance Workman, class8 III ..ceececscescscsccccsccscscnsaal82
Maintenance Workman, c1a88 Il .ceccesccocsovsccancssconssccssnsel82
Mainteriance Workman, c1888 I +uceececcccsccccsscsccsecsssssaeal82
Pastrycook .....--....-..................................-...,182

-
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CATECORY OF TECHNICAL SUhPonr 'POSITIONS
Subeategory of Technicel Support Positions

ce

CLASS
Heek:‘

STEPS

?'_Heek:

STEPS -

Nurse . -

.

35 hours
86—01-01

86-12‘31

15,84

Audiovisual Technician

. Documentation Technician
. Braille Technician
Recreational Activities Technician

Psychometry Technician

‘35 hours’

86-01-~01
: to
86-12-31

li

4
10,16

© 87-01-01

to

87-12-31

$

12,03
12,39
12,73
13,1} .
13:37 ,

14,27

87-01-01
to -

87-12-31

$

10;59
11,00
11,39
11,79
12,24 -
12,67
13,64
14,15
14,67

15,20 -

15,77

88-01-01 -
to
88-12-31

$

12,63
13,00
13,36
13,75

44

14,96

88-01~-01
to

‘88=-12-31

$

11, 13
‘11,56
11,96
12,38
12,85
13,30



CLASSES

CLASS.

Veek:

STEPS
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Administration Technician .

. Social Aid Technician

Graphic Arts Technician
Electronic Technician
Vocational Training Technician
Civil Engineering Techmician
School ‘Organization Technician
School Tramsportation Technician
Laboratory Technician

35 hours
86-01-01 87-01~01
to - ’ to
86~-12-31 87-12-31
$ : $
10,34 . 10,77 7
10,72 11,15
11,14 11,59
11,56 12,02
12,00 - 12,48
12,44 12,94
12,94 - © 13,46
13,43 13,97
13,94 14,50
14,45 15,03
15,00 15,60
15,59 16,21

Special Education Technician

35 hours

86-01-01 ~  87-01-01
to . to
86-12-31 87-12-31
$ ) $
11,21 © 11,66
11,54 12,00
11,85 12,32
12,18 12,67
12,58 13,08
12,94 13,46
13,28 13,81
13,67 14,22
14,06 . 14,62
14,46 .. 15,04
14,89 15,49

15,32 15,93

88-01-01

X to

88-12-31
$

11,32
11,71,
12,17
12,62
. 13,10
13,58
14,12
14,65
15,20
15,75
16,35
16,98

88-01-01
to

- 88-12-31
$

12,24
12,60
12,93
13,30
13,72
14,12
14,48
14,91
15,33
15,76
16,23
16,69
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CLASS Food Management Technician
Week: ' 35 hours _
86-01-01 87-01-01 : 88-01-01
STEPS ©to : to to
: 86-12-31 87-12-31 88-12-31
‘ $ -8 $
01 11,46 11,92 12,51
02 : 11,82 12,29 12,90
03 v 12,16 12,65 13,27
04 12,50 . 13,00 13,64
05 ’ . 12,87 . 13,38 . 14,04
06 . 13,27 13,80 14,47
07 ' 13,62 14,16 ‘- 14,85
08 14,00 ‘14,56 . 15,26
09 14,40 14,98 15,70
" 10 14,82 . 15,41 . 16,15
11 - 15,30 15,91 . 16,67
12 15,72 16,35 17,13-
CLASS Data Processing Techniclan
Week: 35 hours )
: : , 86-01-01 - 87-01-01 88-01-01
STEPS to . ' to to
86-12-31 . 87~12~31 . 88-12-31
$ R | $
01 » ) 11,35 11,80 | 12,39
02 11,77 - 12,24 . 12,85
03 : 12,17 12,66 13,29
04 . 12,61 o 13,11 . 13,75
05 13,04. 13,56 14,22
06 13,54 14,08 ) .14,76
07 S 14,00 14,56 . 15,26
08 - 14,53 15,11 15,84
09 ©-15,03 15,63 16,38
10 15,58 16,20 16,97
11 . 16,15 16,80 .. 17,60

12 - © 16,75 17,42 18,24
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Date Processing Technicien, principal

35 hours
86~01-01
. to
‘86=12=31

L

87-01-01
to .
87-12-31

’

class

Ve

88-01-01
to
_88=12-31
sv

15,31
15,84
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Subcategory of Para-technical Support Positions

CLASS Laboratory Atte‘ndant
Week: 35 hours' .
. : : *86-01-01 ‘- 87-01-01 88-01-01
STEPS e to to
: 86-12-311 : 87-12-31 88-12-31
T S s
01 . 8,89 . - 9,36 9,85
02 : 9,11 9,57 10,07
03 ) 9,34 . 9,79 10,30
04 : 9,59 10,03 10,55
05 . . 9,85 . . 10,28 10,81
06 10,10 10,53 11,07
07 10,34 . 10;77 . 11,32
CLASS Draftsman
Week: 35 .hours , )
' 86-01-01 87-01-01 ' 88—01-01
STEPS to : to ,
86-12-31 87-12-31 88-12-31
, $ $ ' $.
01l © . 8,89 9,36 © 9,85
02 ' 9,18 9,63 10,13
03 - 9,50 8,94 10,45
04 ' 9,77 10,20 10,72
05 10,11 10,54 11,08
06 . 10,43 | 10,86 11,41
07 _ 10,78 11,21 11,78
08 - " 11,13 11,58 12,16
09 11,50 11,96 .12,56

10 ' 11,85 : 12,32 12,93
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CLASS Nurse's Afd -

Week: 35 hours .
' 86~01-01 87-01~01 88-01~01
STEPS to Tt to
: 86-12-31 -0 87#12-31 88-12-31
‘ s T8 ’ $
01 ' . 8,97 9,43 9,92
02 ; 9,27 : . 9,72 10,22
03 9,56 - 10,00 10,52
04 9,87 10,30 10,83
05 .- o < 10,21 - 10,64 11,18 .
06 10,58 11,01 11,57
07 ' - 10,89 11,33 11,90
08 11,25 11,70 12,29
09 11,64 12,11 T 12,1
10 © 12,01, 12,49 13,11
11 . 12,44 12,94 ) 13,58
12 12,90  ° 13,42 - 14,08
CLASS School Transportation Inspector
Week: 35 hours
86-01~01 87-01-01 88-01-01
STEPS to to to
86-12-31 87-12-31 88~-12-31
$ $ $
01 9,50 9,94 10,45
02 . 9,81 10,24 10,76
03 10,12 10,55 11,09
04 10,45 10,88 11,43
05 : 10,82 11,25 . 11,82
06 11,17 - © 11,62 12,20
07 11,55 12,01 12,61
08 - 11,92 12,40 13,01
09 ) 12,33 12,82 13,45

10 ) 12,77 13,28 13,93
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CLASS’ Offset Duplicator dperator

Veek: 35 hours R . \ .
. . 86-01-01 . 87-01-01 88-01-01
STEPS . "to . to to o
’ :7386-12-31 ’ . 87-12=31 88-12-31
P i $ $ ' S

o1 ‘ © 8,99 9,45 . 9,94 |

02 - . \ 9"28 . . 9.73 . 10,23 X

03 |, - 7 9,56 . 10,00 10,52

04 9,87 . 10,30 10,83

05 . ) 10,18 - 10,61 11,15

06 : 10,55 10,98 . 11,54

07 . 10,86 - 11,29 11,86
- 08 11,21 11,66 - 12,24

09 ) 11,56 12,02 ) 12,62
CLASS offset Duplicator. Operator, principal class
Week: 35 hours o ‘

_ 86-01-01 - 87-01-01 " 88-01-01
STEPS to to : to

86-12-31 87-12-31 88=-12-31
$ . $ $

01 . . 10,55 . 10,98 . . - 11,54

02 ; - 10,88 11,32 11,89

03 11,21 11,66/ . 12,24

04 . 11,57 - 12,03 12,63
.05 s S 11,920 , 12,40 13,01

06 . 12,30 . 12,79 13,42

07 - _ 12,71 13,22 13,87

. . )

. i . . ’ 3
'CLASS Data Processing Operator, class II =~ , .
Week: 35 hours- ' :

Lo ©7 | 86-01-01 °  87-01-01 . 88-01-01
STEPS .- to to to
86-12-31 87-12-31 _ 88-12-~31

' $ . $ - $

01 8,99 9,45 ' 9,9

02 9,26 9,71 10,21

03 9,51 9,95 ‘10,46

04 9,76 10,20 10,72

05 10,04 10,47 11,00

06 10,30 10,73 11,28
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CLASS '  Data Processing Operstor, class I = -
Week: ~ 35 hours . .
86-01-01 87-01-01"° .88-01-01
STEPS to . to’ to .
: . 86=-12-31 87-12-31 . 88-12-31
$ s s
01 9,90 10,33 10,86
02 g 10,30 ‘10,73 ' 11,28
03 10,64 .- 11,07 : 11,63
04 11,04 11,48 12,06
05. : 11,43 . 11,89 12,48
06 - 11,88 12,36 12,97
07 12,31 12,80 13,43
08 12,79 13,30 - 13,95
‘CLAss Dafa Processing Operator, ptincipai class
Week: 35 hours N :
. 86~01-01 87-01-01 88-01-01
STEPS . ’ - to - to ., to
86-12-31 87-12-31 88-12-31
$ $ $
01 12,79 : 13,30 - 13,95
02 13,21 13,74 14,41
03 13,67 14,22 . 14,91
04 . 14,12 14,68 . 15,39°
05 . - 14,61 . 15,19 15,92
06 . 15,10 15,70 16,45
07 15,62 16,24 17,01
CLASS Photographer
Week: 35 hours
A 86-01-01 87-01-01 88-01-01
STEPS . to T to to
86=-12-31 , 87-12-31 ] 88-12-31
$ S s
01’ - 8,89 f 9,36 9,85 .
02 ¢ 9,18 9,63 10,13
03 . ‘ 9,50 9,94 10,45
04 - 9,81 10,24 " 10,76
05 . -10,12 © 10,55 - - 11,09
06 10,45 : 10,88 . 11,43
- 07 10,83 11,26 11,83
.08 11,16 11,61 . 12,19

09 11,55 '12,01 12,61
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_ CLASS ‘"ﬁréposé au service de garde en miiieu scolaire™
Week: 35 hours . 0 .
. 1 C : -
. 1y 186-01-01 : 87-01-01 88-01-01
STEPS - e to to to
- 86-12-31 87-12-31 88-12-31
| R $ s
01 © .7 8,78 9,43 9,92
02 -\ 9,69 10,19
03 o 9,95 . 10,46
04 . . 10,20 . 10,72
05 o 10,48 - 11,01
06 10,77 11,32
CLASS. - Binder.
Week: 35 hours -
: 86-01-01 - 87-p1-01 88-01-01
STEP to to | - to
- 86=12-31 . 87-12-31 . 88-12-31
} $ S -8
0 : . 12,00 12,48 13,10
CLASS "Responsable d'un service de gardeven milieu scolaire”
Veek: 35 hours ‘
T . /
- 86-01-01 87-01-01 = . 88-01-01 ' .
STEPS to © to .- to -
86-12-31 87-12-31 88-12-31
v $ s $
Lol .. v T 8,97 9,95 110,46
02 S co 19,24 -+ 10,20 10,72
03 . 9,51 . 10,48 - 11,01
04 \ - 9,76 10,77 11,32
05 . 10,05 11,08 11,64

06" . ., 10,34 11,41 , 11,98
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~

CLASSES = Student Supervisor

) Swimming Pool Supervisor ' - B,
Week: *35 hours / - e T ) ]
B 86-01-01 ‘87-01-01 . 88-01-01
STEPS to to '~ . to -’
S .7 86=12-31 . 87-12-31 . 88-12-31
! v -: . . .' v s P ‘ q, " ' s . . ‘
01 . 8,97 9,43 9,92
02" 9,26 9,69 10,19.
03 9,51 '9,95 10,46
04 . 9,76 . 10,20 ) 10,72
05 . 10,05 10,48 11,01

06 B 10,34 10,77 S 1L,32
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CATEGORY OF ADMINISTRATIVE SU?POhT POSITIONS
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\

CLASS

Week:

.STEPS

01
02 ..
03-

CLASS

Week:V
STEPS.

01
02
03
.04
05
06
07

CLASSES

Veék;

STEPS

V.

Office Agent, class II

. 35 hours |

7. . 8€-01-01 - . 87-01-01

. to _to
86-12-31 87-12-31
—_ ——

’ s :

8,86 9,33

9,07 . 9,53

9,32 9,77

Office Agent, class I

35 hours ’

" .~ 86-01-01 . 87-01~01

to to
86-12-31 87-12-31

$ . $

T 9,43 . © 9,87

9,76 .. 10,20
10,11 10,54

10,43 10,86

10,82 11,25

11,20 | 11,65

/ \ 11,63 12,10

i

Office Agent, brincipal class
Buyer )

35 hours

86-01-01 87-01-01
to . to
86-12-31 87-12-31
'$ ' $
12,00 " 12,48
12,37 12,86
12,78 13,29
13,19 13,72
13,61 \ 14,15

14,00 . 14,56

88-01-01
to ‘
88-12-31
"‘;‘f“

9,82

10,03
10,28

88-01-01
to °

88-12-31

$

10,38
10,72
11,08
11,41 -
11,82
12,23
12,70

88-01-01
to

88-12-31

$- .

13,10
13,49
13,9
14,39
14,84
15,26



CLASS

Week:

STEP

CLASS

Week:

. STEPS

01 -

03
04

CLASS

Week:

STEPS
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Office Assistant

35’hodrb . BRI
86-01-01 187-01—01 88-01-01
o to to
86-12-31 87-12-31 88-12-31
X
L8 s $
8,78 " 9,25 9,73
Data Ptocessiqg Assistaqt
35 hours _
© 86-01-01  87-01-01 88-01-01 ~
to to to .
© 86=12=31 87~12-31 88-12-31"
s $ $
8,86 9,33 9,82
9,08 9,54 10,04
9,34 9,79 10,30
9,63 10,07 10,59

Data Processing Assistant, principal class

35 hours ~
" 86-01-01 87-01-01 88-01-01
to to to
86-12-31 87-12-31 88-12-31
$ $ $ ’
10,18 10,61 11,15 -
10,57 11,00 11,56
10,89 11,33 11,90
11,25 11,70 12,29
12,71

11,64 _ 12,11



CLASS

Ueei:

STEPS

01
- 02
03
04
03

CLASS
Heek:

STEPS

01
02
03 -
04
05
06
07

CLASS

Heekx‘

STEPS

01
02
03
04
03

07

e
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~ ?

Storekeeper, class II

35 hours
86~01~01
T to
T 86=12-31

. 8,86
" 9,08
9,33
9,56
9,84

Storekeeper, class I
35 hours

86-01-01
) to :
86-12-31

8

9,77
10,11
10,44

. 10,82
11,17
11,56
11,93

Storekeeper, principal class

35 hﬁura

. 86~01-01
. to
. 86=12=31

$
11,92
12,35
12,78
13,19
13,62
14,08
14,55

87-01-01 . 88-01-01
to . to
87-12-31 88-12-31
$ $

9,33 9,82
9,54 10,04
9,78 10,29

10,00 10,52

10,27 10,80.

87-01-01 . 88-01-01
. to to

87-12-31 88-12-31

s $
10,20 10,72

10,54 11,08

© 10,87 11,42

11,25 11,82

11,62 12,20
12,02 12,62
12,61 " 13,03

87-01-01 * 88~01-01

to to

87-12-31 88-12-31 -

$ .
12,40 13,01

12,84 13,47
13,29 13,94

13,72 14,39

14,16 14,85
14,64 15,35
15,13 15,86

-
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‘Secretary
35 hours
86-01-01 87-01-01 .
to ’ - to
86-12-31 87-12-31
$ $
8,86 . 9,33
- 9,08 9,54
9,34 9,79
9,63 : 10,07
9,87 10,30
10,13 : 10,56
10,40 - 10,83
10,70 - 11,13

‘School Secretary

. 35 hours
86-01-01 87-01-01
to T to
86-12-31 87-12-31
$ $
9,63 10,07
9,90 10,33
10,21 10,64
10,49 10,92
10,80 11,23
11,11 . 11,55
11,43 ~ 11,89

Executive Secretary

35 hours
86-01-01 87-01-01
to to
86-12-31 87-12-31
$ $
10,30 -+ 10,73
10,66 . 11,09
11,03 11,47
11,41 - 11,87

11,82 ’ 12,29

88-01-01
to

88~-12-31

$
9,82
10,04

88-01-01
01-01

o
88-12-31

88-01~01
to

88-12-31

$
11,28
11,65
12,05
12 ;46
12,90



CLASS

WVeek:

STEPS .

’
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Telephone Operator

35 hours

86-01-01

to
86-12-31

$

. '8,89
9,17
9,48
9,74

87-01-01

to,
87-12-31

$

9,36
9,62
9,92
10,18

88-01-01
to

88-12-31

$

9,85
10,12
10,43
10,70
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CATEGORY OF TRADES AND LABOUR SUPPORT STAFF POSITIONS -

Subcategory of Skilled Workman Positions

"Week: 38,75 hours

-CLASSES

Yoo
‘Trade Apprentice:
: b
.

1st year 01
2nd year . 02
3rd yesr 03

- 4th year’ o 04
Bricklsyer-Mason:
Cabinetmaker:
Electriciang -

>

Mester Electrician:
Metal Worker-Roofer:
Mechanic, ‘class II:
Hechaﬁlc, class 1:

Offiée Equipment Mechanic:

- 178 ~

88-01-01

13,51

86-01-01 87-01-01
to to to
. 86=12-31 87-12-31 88-12-31
$ $ $
)
9,47 9,91 10,42
9,80 10,23 10.75
10,17 10,60 1114
10,51 10,94 11,49
12,16 12,65 13,27
12,87 13,38 14,06
13,38 13,92 ‘14,60
14,24 14,81 15,52
12,16 12,65 13,27
12,44 12,94 13,58
12,97 13,49 14,15
14,05 14,73



- - 179 -

CLASSES

.

'Stationary Engineer, class. IV:

Stationary Engineer, class III:

1

Stationary Engineer} class II:
Stationary Engineer, class I:
Pipe Mechanic:
Master Pipe Mechanic: =
Carpenter:
. R t . .
Certified Maintenance Workman:
/.
Painter:

AN

Plasterer:

T L g6e01=01 - '87-01%01

[

12,16
13,51
13,98
/

1,

13,38

14,24

12,16

12,66

11,86

12,16

to to
86-12-31  87-12-31
T X
11,07 11,51

12,65
14,65'
14,54
13,92
14,81
12,65
13,17
12,33

12,65

88-01-01""'
to :

88-12-31

7

15,24
14,60

15,52.

13,27

‘13,82
12,94

13,27
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86<01-01' -  87-01-01 - 88-01-01

.- CLASSES ‘ - to to to .

E— N 86-12-31 87-12-31 88-12-31
. ' ' ’ 8 s s
Lockemi th: | 12,16 12,65, 13,27
Velder: - 12,66 13,17 13,82
Specialized Shop Mechanic: 12,87 - 13,38 14,04
Glazier-Installer-Mechanic: 12,16 . 12,65 13,27
A

o
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'

1I1-2' . Subcategory of Maintensnce and Service Positions

t

s

VS

ﬁeek: 2 38,75 hou;s
" 86=~01-01 87-01-01 88-61-0;,
CLASSES . ’ to \ to to
- 86-12-31 87-12-31 88-12-31
$ T $
. .Trades Helper: - - 10,51 10;?1 ' ':11,49 :
lGeneral Kitchen Helpét{ - 9,47 A '9,91 16,42
Butcher: : o 11,86 12,33 12,94
Laundryman: ’ " 9,80 " 10,23 10,75
Heavy Vehicle Driver's Assistant: 10,26 10,69 11,23
. \ .
Light Vehicle Driver: 10,26 10,69 11,23 .
Heavy Vehicle Driver: | » . ) // 11,41 . 11,87 . 12,46
. Cook, class III: ' 1,11 11,55 £2,13
Cook, clase 11 - 11,86 12,33 12,94 -
Cook, class I: ) : 12,34" 12,83 13,46
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CLASSES

Guard: ‘

Gardener:

-

‘Boiler and Refrigeration
Equipment Operator:

‘Caretaker
(less than 9 275 m?):

éaretaker
(9 275 o2 or .more):

Night.Caretsker
(less than 9 275 m?):

Night Caretaker
(9 275 m2 or more):

Maintenance Workman,
class III (domestic helper):

Maintenance Workman,
class II (assistant caretaker,
labourer):

Maintenance Workman, .

class I (window installer,
tile setter, sander):

Pastrycook: . Ty

'

,

!
o

86-01-01 87-01-01 88-01-01
to ' to to
86-12-31 87~12-31 88-12-31
4 $ $
9,76 . 10,20 10,72

11,02 ., 11,46 12,04
10,51 10,9 11,49
10,97 11,41 11,98
12,10 12,58 13,20
10,69 11,12 11,68
11,65 12,12 12,72

9,47 9,91 10,42
10,01 10,44 . 10,97
10,97 11,41 11,98
11,86 12,33 12,94
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3.

3.

etc., shall not be reimbursed by the school board.

_'Storage - . . o
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- APPENDIX B

MOVING EXPENSES

. . -
The provisions of this appendix aim to determine that to which the em
ployee, who can benefit from a reimbursement of his moving costs, is en~
titled as movlng expenses within the framework of relocation as provided
for in article 7-3.00,

Hoving expenses shall not be appllcable to the employee unless the
Regional Placement Bureau accepts that the relocation of the said emr
ployee necessitates his moving.

\

Vo

- Moving shall be deemed necessary if it takes place and if the distance

between the employee's new place of work and his former domicile is

-greater than sixty-five (65) kilometres,

'
/

Transportation Costs of Furniture and of Personal Effects

The school boardy.shall assume, upon presentation of supporting vouchers,
the costs incurred for the transportation of the furniture and personal
éffeqts of the employee concerned, including the packing, unpacking and
the costs of - the insurance premium, or the costs of towing 8 mobile
home, on the condition that he supply, in advance, at least two (2)
detailed quotations of the costs to be incurred. "

However, thé school board shall not pay the cost of tréhspo}tlng the emr-

ployee's personal vehicle unless the location of .his new domicile is
inaccesgible by road. - Moreover, the cost of transporting a boat, canoe,

When the move from.one domicile to another cannot take place directly

because of uncontrollable reasons, other than the comnstruction of a new .

domicile,.the school board shall pay the costs of storing the employee’'s
furniture and personal effects and those of his dependents, for a period
not exceeding two (2) months. ,

-,



APPENDIX B
(cont'd)

Concomitant Moving Expeeaes

The school board shall pay a moving allowance of seven hundred and fifty
dollars ($750) to any married employee who is transferred or of two
hundred dollars ($200) if he 1s single, in compensation for the conco-
mitant moving expenses (carpets, draperies, discomnection and installa-

- tion of electrical appliances, cleaning, babysitting fees, etc.), unless

the said employee is assigned to & location where complete facilities
are placed at _his disposal by the school. board.

Nevertheless, the seven hundred and fifty. dollar ($750) moving allowance
payable to the transferred married employee shall also be. payable to the
single employee who maintains a domicile., )

Compensation for Lease

The employee_teferred to in paragraph 1 shall also be entitled, where
applicable, to the following compensation: for the abandonment of a

‘dwelling without a written lease, "the school board shall pay the
. equivalent of one month's rent. If there is a lease, the school board

shall indemnify the employee who must terminate his lease and for which
the landlord demands compensation to a maximum period of three (3)
months' rent. In both cases, the employee must attest that the
landlord’'s request is well-founded and present supporting vouchers.

1f the employee chooses to sublet his dwelling himself, reasonable costs
for advertising the sublet shall be assumed by the school board.

Reimbursement og Expenses Inherent to the Sale of a House

The school board shall reimburse, relative to the sale of the principal
house-residence of the relocated employee, the following expenses:

1

a) the real estate agent's fees upon presentation of the contract with
the real estate agent immediately after its passing, of the sales
contract and the account ~ofthe agent 8 fees-

b) thé cost of notarized deeds chargeable to the employee for the pur-
chase of a house for the purpose of residence at his assignment on
the condition that the employee is already the proprietor of his
house at the time of his tramsfer and that the said house is sold;
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APPENDIX B
(cont*d)

10.

11.

12,

c) the penalty for breach of mortgage, if need be;

d) the proprietor's transfet tax payable to_the municipallty, if need
be.

When the house of the relocated employee, although it -has been put up
for sale at a reasonable price, 18 not sold at the time when the em-
ployee must enter a new agreement for lodging, the school board shall
not' reimburse the costs for looking after the unsold house. However,
in this.case, upon presentation of supporting vouchers, the school
board shall reimburse, for a period not exceeding three (3)_months,

-the following expenses:

8) municipal and school taxes;

b) the interest on the mortgage;

. ¢) the cost of the insurance premium,

In the case where a relocated employee chooses mnot to eell his princi-
- pal house-residence, he may benefit from the provisions of this.para-
- graph in order to avoid a double financial burden to the employee-owner

due to the fact that his. principal residence is not rented at the time

‘when he must assume new obligations to live in the area of his assign-

ment, The school board shall pay him, for the period in which his
house 1is (not rented, the amount of "his new. rent, up to a period of
three (3) months, upon presentation of the leases. Moreover, the
school board shall reimburse him for the reasonable costs of advertise-

ment and the costs of no more than two (2) trips incurred for the rent-

ing of his house, upon presentation of supporting vouchers and in ac-
cordance with the regulation concerning travel expenses in effect at
the school board.

Travel amd.Accog-odation Expenses

When the move from one domicile to amother cannot tske place directly-
because of uncontrollable reasons, other than the comstruction of a new
residence, the school board shall reimburse the employee for his accom=
modation expenses for himself and his family in accordance with the
regulation concerning the travel expenses in effect at the school
boerd, for a period not exceeding two (2) weeks.
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13..

14.

1f the move 1s delayed with the authorization of the school board, or
if the married employee's family is not relocated immediately, the
school board shall assume ‘the employee's tramsportation costs to visit
his family every two (2) weeks, up to five hundred (500) kilometres, 1f
the-distance to be covered is equal to or less than five hundred (500)
kilometres return trip, and, once a month if the return trip to be
covered exceeds five hundred (500) kilometres, up to & maximum of

- sixteen hundred (1600) kilometree.

The reimbursement. of moving expenses provided in this appendix shall be
nade within eixty (60) days of the employee's presentation of the sup-
porting vouchers to the school board that hires him, :
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ADDRESS:
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Sabbatical. leave with deferred salary
: N

Duration of Contract

This contract shall come into force on
and shall expire on .

It may expire on a,different date under the circumstances and
according to the terms and conditions provided for in Sections V

" to XI herein.

' Duration of Sabbatical Leave . . .

The' duration of the sabbatical leave shall be »

- that is, gtom to .

11I-

On returning to the board, the employee shall be reinstated {n
his position., If his position was abolished or 1f the employee
was transferred in accordance with the agreement, the employee
shall be entitled to the benefits he would have received had he
been at work, '

In the case of the employee in surplus who is relocated to anoth-
er employer during the term of the present contract, the said
contract shall be transferred to the new employer unless the
latter refuses, in which case the provisions of Section V herein
shall apply; however, the board, in applying Section V, shall
not claim any monmey from the employee who must reimburse the
board with which he signed the present comtract.

Salary

During each of the years referred to in this contract, the |
employee shall receive Z of the salary he would have re-
ceived under the agreement.

{The percentage applicable is indlcated in clause 5-11.02 of the
agreement).
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Benefits

During each of the years of the present contract, the employee’
shall benefit, insofar as he is normally entitled to it, to
the following:

- 1life insurance plan; .

= health insurance plan, provided that he pays his share;

= accumulation of redeemable sick-leave days, where applica-
ble, according to the percentage of the salary to which he
is entitled under Section III herein;

- accumulation of seniority;

- accumulation of experience.

During the sabbatical leave the employee shall not be entitled

to any of the premiums provided for in the agreement. During

each of the other months of the ‘present contract, he shall be

entitled, where applicable, to all of these premiums, without

taking into account the decrease in his aalary by virtue of

Section III. -

For the. purposes of vacation, the sabbatical leave shall con-
stitute active service. It shall be understood that, during
the term of the contract, including the sabbatical 1leave,
vacation shall be remunerated at the salary rate provided for

~in Section III herein.

Each of the years referred to in' the present contract shall’

"apply as:a period..of service for. the purposes.of the pension

plans presently in force and thée average salary shall be
determined on the basis of the salary that the employee would
have received had he not taken part in the sabbatical leave
with deferred salary. .

During each of the years contempldted by this contract, the
employee shall be entitled to all the other benefits ~of his
agreement which are not incompatible:with the provisions of
this contract. . ' \

£). The board shall ‘maintain 1its contribution to the Québec

Pension Plan, Unemployment Insurance, Québec Health Insurance
Plan and. the Occupational Health and Safety Plan for the dura-
tion of the leave.
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A
g

Retirement, Withdrawal or Resignation of the Employee

In the event of the retirement, withdrawal or resignation of the
employee, the present contract shall expire on the date of such
retirement, withdrawal or resignation under the conditions
described hereinafter: _ - . - e

A)

. ,B)

c)

The employee has already benefitted from a sabbatical leave
(salary paid in excess).

'l'he employee shall reimburse* the board an amount equal to
the difference between the salary received during the con-
tract and the salary to which he would be entitled for the
same period had his leave not been remunerated.

A reimbutsement shall not include any interest.
The employee has not benefitted from. a sabbatical leave
(salary not paid).

The board shall reimburse the employee, for the term of the
contract, an amount equal to the difference between the sala-
ry to which he would have been entitled under the agreement
had he not signed the said contract and the salary received,
without interest, by virtue of the present contract.

The sabbatical leave is in progress.

The amount owing by one party or the other shall be calcu-
lated in the following manner:

Salary received by the employee during the term of the con-
tract minus the salary to which he would have been entitled
for the same pe:iod if his leave (elapsed period) had not
been remunerated. If the result obtained is positive, the
employee shall reimburse the amount to the board; 1f the
result obtained is negative, the board shall reimburse the
amount. to the employee.

A reimbursement shall not include _anj interest.

*

The board and the employee may agtee' on the terms and condi-
tions of reimbursement.’
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Layoff or Dismissal of Employee

In the event of the layoff or dismissal of the employee, the
present contract shall expire on the -effective date' of such lay~- .
off or dismissal. The conditions provided for in paragraphs A),
B) or C) of Section V shall then apply.

Leave without Salary . . /

During the term of the contract, the total of one or more leaves
‘without salary authorized in accordance with the agreement camnot
exceed twelve (12) months. 1In this case, the duration of the
present contract shall be extended accordingly.

However, if the total of one or mbre leaves 'without salary
exceeds twelve (12) months, the 'agreement shall expire on the
twelfth (12th) month and the . provisions of Section v of the

. present contract shall apply.

VIII-

IX

Placement in Surplus'of Employee

In the case of the employee who is placed in surplus during the
contract, he shall continue to participate in the plan.

In the case of the employee who 1s relocated to another employer
in the education sector, the provisions of the last: patagraph of
Section II hetein shall apply.

Death of the Employee

In the event of the employee's .death during the term of the.pres-
ent contract, the contract shall expire on the date of the em—
ployee's death and the conditions provided for in Section.V shall
apply mutatis mutandis. However, the board shall not make any
monetary claim, 1if the employee 1is required to reimburse the
board as a result of the application'of Sectiom V.

'

Disability
A) Disability develops duting the sabbatical leave:

For the ‘purposes of applying the provisions of clause 5-3.31,
disability shall be considered as beginning on the date the
employee returns to work and not during the sabbatical
leave.
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However, he shall be entitled,-during his sabbatical leave,
to the salary according to the percentage determined 1in the
present contract,

At the end of\the leave, if he is st1ll disabled, he would be
entitled to the salary insurance bemefit resulting from the
application of clause 5-3.31 based on the salary determined
in this contract. -Should the employee still be disabled at
the expiry of the present contract, he shall receive a sala-
ry insurance benefit based on his regular salary. '

\
Disability develops after the employee has benefitted from
his sabbatical leave: -

The employee shall continue to participate in the present
contract and the salary insurance benefit resulting from the

* application of clause 5-3.31 shall be based on the salary

determined in the present contract. Should he still be dis-
abled at the exXpiry of the present contract, he shall then
receive a salary insurance benefit based on his regular
salary. - '

Disability develops before the "leave is taken and still
exists at the time when the leave is supposed to take place:

In this case, the employee concerned may avail himself of one
of the following choices:

1° He may continue to participate in this contract and defer
the. leave until such time as he 1s no longer disabled.
The employee shall then receive his salary insurance bene-
fit resulting from the application of clause 5-3.31 on the
basis of the salary determined in this contract.

In the event that the disability still exists during the
last year of the contract, the said contract may then be
interrupted as of the beginning of the last year until the
end of the disability. - During this period of interrup-
tion, the employee shall be entitled to the salary insur-
ance benefit resulting from ‘the -application of clause
5-3.31 based on his regular salary.

2° He may terminate the contract and thus receive the salary

that. has not been paid (paragraph B) of Section V). The

" salary insurance benefit resulting from the application of
clause 5-3.31 shall be based on his regular salary.
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D) The disability lasts for more than two (2) years:

XI-

X11-

\

At the end of the two (2) year period, ' the present comtract
shall expire and the conditions provided for in Section V
shall then apply mutatis mutandis. However, the board shall
not make any monetary claim, i{f the employeé 1s required to
reimburse the board as a result ot the application of Section

\ L
e
*

Employment Injury or Work Accldené

In the case of an employment injury or work accident, article
5-9.00 shall apply on the date of such employment injury or work
accident; the employee may avail himself of one of the folloulns

choices: .

1° ‘Interrupt the contract until he returns to work;  however,
the contract shall expire after a. two (2) year interruption
period and Section V herein shall then apply.

2° Terminate the contract on the 'date of the employment injury
or work accident; section V herein shall then apply.

Maternity Leave (20 veeks) and Leave for Adoption (10 weeks) :

1° 1f the maternity~ leave or leave for 'adoption takes place
. before, during or after the leave is taken, the employee
shall interrupt his/her participation for a meximum period of
twenty (20) weeks or-ten (10) weeks, as the case may be; the
contract - shall then be extended accordingly, the provisions

-of article 5-4.00 shall apply, and the benefits provided for

in the said article, ahall be- established on the basis of the

regular salary..

2° uowever, lf'the maternity leave or leave for adoption takes
place before the leave is taken, the employee may terminate
this contract and thus receive the salary that has not been
_paid (paragraph B) of Section-V). The benefits provided for
in article 5-4.00 shall be based on his regular salary.
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IN VITNESS WHEREOF, the parties signed in . , this day
 of the month of - .. 19 ..,
FOR THE SCHOOL BOARD : — - EMPLOYEE'S SIGNATURE

cc.:_Union !
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APPENDIX D

Subject: Parental Rights

The government shall undertake to guarantee that, as of the date
of the coming into force of the agreement, the employee may.receive, during
her maternity leave, the full or partial compensation payable by the board
by virtue of Section II of article 5-4.00 regardless of the modifications
made to the. eligibility criteria for unemployment insurance which could
arise after the signature date but.on ‘the condition that the foregoing is
admissible under the Supplementary Unemployment Benefits Plan.

.

. Hoteove}, the national negotiating parties shall .meet to discuss
any problem which could arise 8s a result of the following:

]

1) 1f EIC were to have additional requifements with respect to °
the final written authorizetion allowing the plan to be
registered as.a supplementary unemployment benefit; s

'11) 1f, thereafter, EIC were to modify its requirements during
the life of the collective agreement.

It shall be understood that such discussions shall not constitute
a reopening of the agreement.

t
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APPENDIX E

Subject: Local Arrangements

s

The 1list of subjects which, by virtue of the Act respecting the process of
negotiation of - the collective agreements in the public and parapublic 'sec-
tors (R.S.Q., 1985, Chapter 12) may be the subject of local arrangements
. agreed to at the local or regional level in the school board sector, regard<
ing support personnel and which 1s reproduced here for information putposes.

<1 Posting :
2° Union Meeting and use of Premises : : :

- 3° . Documentation
4°.  Union Security '
5° Union Representation
6° Union Dues

7° . Labour Relations Committee (Participat!on)

8° Disciplinary Measures

9° Leave Without Pay

10° VWork Schedule

11° Hygiene and Safety

12° Payment of Salary

-13° Travel Expenses

14° Movement of Personnel (subject to security of employment,
: priorities of employment and tenure acquisition)

15°  Distribution of Paid Leaves /

16° Professional Training (except quantum)

17°  Civil Reésponsibility

18° Grievance and Arbitration (only as to matters négotiated locally)

19° Contracting Out

20° vacation (except quantum) !

21° Credit Union:

22° Clothing and Uniforms

-23° Overtime (except quantum)
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APPENDIX F -

Subject: Work Accident and 0ccupa— .
‘tional Disease

i )
As long as the ehployeé who has worked more than six (6) months in the

framework of articles 10-2.00 and 10-3.00 shall be entitled to an
income . replacement indemnity as per the Act respecting industrial

. accidents and occupational diseases (R.S.Q., Chapter A-3.001) but at

the latest until the date of his consolidatiom, he shall be entitled to

_receive from the board in. his locality, for each pay in accordance with

clauses 10-2.06 or 10-3.04, as the case may be, an amount equal to the
income replacement indemnity which la Commigsion de Sant€ et de Sécuri-
té du Travail must pay him, as the case may be, i{n accordance with the
Act. .

The board shall take all deductlons, contributfons and dues as required
by law or the agreement from this amount.

1f the board advances whatever amount through the application of the
preceding paragraph, the employee must sign the required forms autho-
rizing la Commission de Santé et de S&curité du Travail to reimburse
the board for any amount thus paid. In no case can the board be
required to pay an amount higher than the salary which the employee
would have received had he remained at work, mor an amount higher then
the income replacement indemnity paid by la Commission de Sant€ et

Sécurité du Travail to the employee.

For purposes of applying paragraphs A) and B) above, paragraphs A), B)y
F) ,and G)' of ‘clause 5-9.03 shall apply.

‘The employee concerned may not ~benefit from more rights by \applying
this appendix than he would have had he remained at uork.

If the board advances an employee an amount which cannot be rélmbursed
by la Commission de Sant€é et SEcurité du Travail, the board may then:
recuperate any amount .paid from the employee.in sccordance with clause
6-9.04.
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APPENDIX G ,

7
Subject: Letter concerning the Govern-
’ ment's Intention regarding the
Government and Public Employees
Retirement Plan (RREGOP)

1.00 '~ LETTER CONCERNING GOVERNMENT'S INTENTION REGARDING RREGOP

v A ; . . '
1.01 The government shall undertake to adopt the necessary decrees and

" to' propose to the National Assembly the adoption of the necessary
" legislative provisions in order to make the modifications provided
for in Sections 2.00, 3.00 and 4.00 of this appendix to the Act
_ respecting the Government and Public Employees Retirement Plan,
? . N .

2.00 AMENDMENTS
2.01 A) The Act respecting the Government and Public Employees

B)

Retirement Plan should be amended so that any person’ excluded

from this pension plan because of his status, becomes eligi- - -

ble to contribute to a pension plan as of January 1, 1988,
with the exception of the persons who, the parties agree, are
excluded by regulation and the following:

" 1) students;

2) trainees;

3) persons on contract;

4) persons paid on a sessional basis or paid a fee for
' service;

‘5)’ saléried students;

6) interns or residents. C

"The Act respecting the Teachers Pension Plan (RRE) and the

Act respecting the Civil Service Superannuation Plan (RRF)
should also be amended in order to allow a participant to
such plans to continue to participate thereto in the event of
a change in his employee status without interrupting sexvice

for more than one hundred and eighty (180) days.

-
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C) The provisions.of Sections 115.1 to 115.3 of the Act respecr-
ing the Government and Public Employees Retirement Plan shall
‘apply to the persons referred to in paragraphs A) -and B)

The Act respecting the Government and Public Employees Retirement

Plan and the Act respecting the Civil Service Superannuation Plan

should be ‘amended in order to allow amy person to retire.if .he

. contributes to one of the aforementioned. plans, has reached the

‘The actuarial reduction provided for in section 38 of the Act

°

2.03

age of sixty-two (62) years and has at least tenm (10) years of
service for purposes of qualifying for a pension. :

The annuity. payable shall be the full amount credited by the plan-

at that time without applying amy factor or actuarial reduction.

respecting the Government and Public Employees Retirement Plan and
in Sections 2 and -56 of the Act respecting the Civil Service
Superannuation Plan should be adjusted to- take into account this
new critéria in order to qualify for a pension.

However, the normal retirement age remaing at -sixty-five (65)
years of age. . ’

. The 'Act respecting the Government snd Public Employees Retirement
Plan, 'should be amended . in order to set up a temporary early

""" retirement program applicable to’ eny person who is at least sixty-

two (62) yedrs of agé énd who has'at least two (2) years 'of serv-
ice credited for purposes of qualifying for a pension. This pro-
gram would include the following eleménts: .

'a) _ a life annuity equal to an amount corresponding to the number

of years and/or parts of a year of service, recognized for
the purposes of, computing pension, between the .person's age
on retirement and sixty-five (65) years of age. These years
and/or parts of a year of service shall be coordinated by the
Québec Pension Board (RRQ); . . '

. L

" moreover,

~
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a life annuit;\equal to an amount corresponding -to the actu-
arial reduction applicable to the annuity payable. by the
Québec Pension Plan as long as this annuity is paid at the
time- when a request for such life annuity 'is made to the
Commission administrative des r€gimes de retraite et
d'assurance (CARRA). Moreover, the payment of the annuity by
the RRQ must begin no later than July 1989;

a life annuity equal to an amount corresponding to the. actua— .
rial reduction applicable to the pension acquired under the
" Government and Public Employees Retirement Plan (RREGOP) {if

. the person has less than ten (10) years of service credited

for purposes of qualifying for a pension including those
refetred to in patagraph a);

the.life annuities provided for in paragraphs a) and c) shell
be indexed annually by the amount in excess of the consumer

‘price index over three per cent (3%). Fifty per cent (50%)

of the life annuities shall be: transferable to the surviving
spouse; '

the life annuity provided for in paragraph b) shall be in-
dexed annually according to the consumer price index. Fifty
per cent (50%) of the life sannuity shall be transferable to
the surviving spouse.

The terms and conditions concerning the payment of the life
annuity shall be determined by the Pension Committee of the

" CARRA;

the pension credits repurchased by a person under the provi-
sions of the Act respecting the Government and Public Employ-
ees Retirement Plan shall be paid without actuarial reduc-
tion;

in no case may ‘the total life annuity of the RREGOP including
that provided for in paragraph a) exceed seventy per cent
(70%) of the average salary of the five (5) highest remu-
nerated years of the person benefiting from the early retire-
ment program;

the Act respecting the -Government and .Public Employees
‘Retirement Plan should also be amended so as-to make Sectioms
203 to 209 of the Act applicable .to every person benefitting
from the early retirement  progrem as regards the old age
security pension;
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{

only .the participants in the RREGOP on December "31', 1986 and
on the date on which they applied for a pension (as long as
the latter becomes payable before June 30, 1989) may benefit
from the early retirement program provided for in this appen-
dix. The persons who are absent because of disability, work
accidents, pre-retirement or 'leaves uithout salary shall be
eligible under the same conditions.

However, the persons: who ‘are absent _because of disability,
work aécidents or pfe-retirement between April 1, 1987 and
the coming into force of the early retirement program and who
retire during this period shall also be eligible under the
same conditions, as of the coming into force of the early .
retirement program;

" the administration of the eari& retirement program shall be

entrusted to the Commission administrative des régimes de
retraite et d'assurance (CARRA) under the ‘supervision of the

Pension Committee.

It shall also be the responsibility of the CARRA to inform
the persons who are 'eligible for the program. .»To this end,
it must inform the participants in the plan of the existence
of the early retirement program &s soon as it is imple-
mented. .

'Moreover, the CARRA must ptovide upon request any information -

indicating the pension amounts that the person will receive
under the program; N

’

‘the person benefiting from the program may, upon request,

continue to-participate -in the basic health insurance plan
provided “for in the -collective agreement until he teaches

" sixty-five (65) years of age.

The employer's contribution provided for in the collective
agreement shall be- computed in the .financing of the early
retirement' program and the person shall pay his. share of the
requited premium- : . -

3

' the provisions of Section 201 of the Act ‘respecting the
- Goverament "and Public Employees Retirement Plan shall apply

in their entirety to every person who 1s eligible for 'this
early retirement program- v .
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‘"m) a participant in RREGOP “can only benefit once. from the

. provisiong provided for in the ently'ret;rement program,

Duration of the Program

Subject to clause- l.bl, ‘the early retirement progran shall be
implemented no later than April 1, 1987 and shall end on June 30,

The Act teéﬁecting the Government and Public Employees Retirement
Plan should be amended in order to allow a person to retire
without an actuarial reduction 1if he has at least thirty-five (35)

. years of service credited for the purposes of qualifying for a

2.06

pension during the period begueen July 1, 1987 and December 31,
1989.

The actuarial reduction provided for in section 38 of the Act '
respecting the Government and Public Employees Retirement Plan
should be adjusted to take into account this new eligibility
criteria but solely for the perfod between July 1, 1987 and
December 31, 1989. '

The costs related to this benefit shall be computed with those
related to the early retirement program as provided for in clause
2.06.

Paragraphs 1) and m) of clause 2.03 shall apply in their entirety
to this paragraph.

Financing of the RREGOP Program

The parties shall undertake to. maintain their contribution at the

present level (4,9% - 4,92) for the period from January 1, 1987 to
December 31, 1989.

- The amounts thus released shall be used first to finance the cost

of the new criteria for retirement at sixty-two (62) years of age
and with at least ten (10) years of service provided for in clause
2.02- .

Secondly, the excess of the amounts released shall be used to
finance the costs of the early retirement program (excluding the
cost of the pension credits in paragraph f) of clause 2.03) and
the cost of the criteria to.qualify for & -pemsion with at least
thirty-five (35) years of service.
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* The CARRA shall iaintain a separate up-to-date statement of -the
costs resulting from the application of clauses 2,03 and 2,05 in

relation to the amounts available. The CARRA shall submit a
report. to the parties concerned in the manner determined by the
Pension Committee. '

The*parties agree to terminate the application of the provisions
of clausé 2.03 in the event that the amounts. released are used in
their entirety to finance this program as of June 30, 1989.

As regarﬁs.the provisions'provided for in clause 2.05,»fhey\shai1

“apply 'in their entirety until December 31, 1989.

. However, the‘perties shall agree to discuss, as of April 1, 1989,
. whether the early retirement program provided for in -clause 2.03

uill continue to exist after June 30, 1989.

Implementation Committee .

The parties herein agree to set up an ad hoc . committee to imple-
ment the early retirement program. The committee will be com—
prised of representatives of the union group and of .the employer
group. . ) v /_ .

B

In order to rectify any problems, the Act respecting the Govern-

- ment and Public Employees Retirement Plan, the Act respecting the

Teachers Pension Plan and the Act respecting the Civil Service
Superannuation Plan should also be ‘amended in .the . following
mannér: :

.

~a)  Amendments shall be made to these Acts in order to .allow a

. person who was' a teacher; within the meaning of .the’ Teachers
.Pension Plan, to buy -back. years and parts thereof .on January
-1, 1968 which were reimbursed following a ‘termination of

employment by reason of marriage, maternity or adoption

# - during the year preceding or. uithin the two. (2) years follow-

ing the termination of'employment.

The costs of buying back years of service for a person who
was a - teacher, within the meaning of the- Teachers Pemnsion
"Plan, - shall 'be. set-at one thousand dollars ($1,000) for each
‘year of. .service .repurchased. The repurchase.may be made in
whole or in part ‘and the person who was a teacher, within the
méaning of the ‘Teachers” Pension Plan, must be a‘participant -

7 1in the RRE-RRF-RREGOP ‘on the date of the repurchase.
' &
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.

For the purposes of actuarial valun;ion, these years shall be
considered ‘as service prior. to July 1, 1973. but shall be’
indexed according to the amount in excess of the consumer
price index over three per cent (3%).

.There is no time limit in which to submit a request to repur~

chase.

Anendments will be ‘made to these Acts in order to allow a
person who was a teacher, within the meaning of the Teachers

" Pension Plan, and who was on & maternity leave, to be cre-

dited with the time spent on a maternity leave since July 1,
1965. ..

. For each maternity leave, the number of days credited shall

be .as follows:

"= from July 1, 1965 to June 30,'1970: the number of days

required to complete a year of service which would other-
_wise be incompléte. Maximum of ninety (90) days;’

~ from July 1, 1970 to June 30, 1976: the number of days
required to complete a year of service which would other-
wise be incomplete. Maximum of ninety (90) days (status
quo); .

- from July 1, 1976 to June 30, 1983: maximum of one hundred
and twenty (120) days (status quo and elimination of time
limit in which to request recognition of credit);

- since July I, 1983- maximum of one hundred and thirty
(130) days (status quo).

In order to qualify for a credit, the person who was a teach-
er, within the. meaning.of the Teachers, Pension Plan, must
have worked during the year preceding her maternity leave and
must return to work within the two (2) years following the . .
maternity leave. . .

‘: Such person shell not be required to disburse .any. amount.

.t

The person who was a Qeaeher, within the meaning of the

Teachers Pension Plan, must be a participsnt in the RREGOP=-
RRE-RRF at the time of the request for repurchase. There is
no time limit in which to submit a request.
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. The' conditiotnis required for the recognition of the credit for

each of the periods concerned shall remain unchanged except
for the time limit. " For the period from July 1, 1965 to Jume
30, 1970, the conditions provided for the period from July 1,
1970 to June 30, 1976 shall apply.

_ -Flnanclgg. .
»l)'As a group contribution to the cost of the ‘benefits pro-

vided for in clause 2,08, the CEQ, FTQ and CSN shall main~
tain the contribution rate to the RRE at its present rate

(7,151 ‘net rate) for the period from January 1, 1987 to

Decenber 31, 1989,

For the pereon who was a teacher, within the meaning of
the Teachers Pension Plan, and who contributes to the
Government and Public Employees Retirement Plan or the
Civil Service Superannuation Plan, the repurchase cost as
determined above is increased by an amount corresponding
to (0,55) per cent of her salary on the date of the
repurchase multiplied by three (3).

The pension credits ‘acquired under the Government and

 Public Employees Retirement Plan by a person- who was &

teacher, within the meaning of the Teachers Pension Plan,
for one (1) or more paid out years following a termination
of employment by reason of marriage, maternity or adoption
shall be cancelled and the amounts paid may be used to

"cover the repurchase cost according to these provisiona.

‘The amounts thus released (difference between actual rate

g (7,15) per cent and the rate proposed (6,6) per cent)

2)

could be used by the Government. The same shall apply to
the amounts paid by persons, who were teachers within the
meaning of the Teachers Pension Plan, for the various
repurchase requests. .’ -

No later than Jul’y 1, 1989, the parties shall, undertake to
analyze the: actuarial valuations produced by the CARRA
concerning commitments related to the granting of benefits
provided for in clause 2.08 in relation to the amounts
released between January 1, 1987 and December 31, 1989.

.. ) PR .
-\
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It shall be understood that the commitments related to the
granting of benefits provided for in clause 2.08 will be
considered as commitments of the Teachers Pension Plan .
after July 1, 1982 for the purposes of the actuarial

valuations of the Teachers Pension Plan. .

‘The parties agree to mandate the Pension Committee of the CARRA to

study the possibility of setting & minimal walting period before a
person eligible for the Government and Public Employees Retirement
Plan could obtain a reimbursement of his contributions following a

.termination of employment. . ) -

3.00

3.01

_RRF EARLY RETIREMENT PROGRAM v

The Act concerning the Civil Service 8uperannuation Plan should be
modified in order to set up a temporary early retirement program

‘applicable to any person who is at least sixty-two (62) years of

age and who has at least ,ten (10) years of service in order to
qualify for a pension or, as the case may be, any person who 1is
less than sixty-two (62) years of age, regardless of his age, and
who has at least thirty-two (32) years of service for purposes of
qualifying for a pension. This program would include the follow=-
ing elfments:

a) "a life annuity equal to an amount corresponding to the number
.of years and/or parts of a year recognized for the purposes
of computing pension between:

- sixty—five (65) years of age less the age of the person at
the date of retirement

or, as the. case may be,

-~ -thirty-five (35) years of service less the years of serv- -
ice credited to this person at the date of retirement;

b) in no case may the total number, of years of service recog-~
nized for the purposes of computing pension. of a person
eligible for the program exceed thirty-five (35) years;

.¢) the life annuity provided for 1in pafsgraph a) shall be in-

dexed annually by the amount. in excess of the consumer price’
index over three per cent (3%). Fifty per. cent (50%) of the
annuity shall be transferable to the surviving spouse;
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y

d) paragraphs b), h), j), k), 1) and m) of clause 2.03 shall

- apply to this’ early retirement program. However, the

employer's contribution referred to in paragraph k) may in no
_case be maintained for a period exceeding three (3) years.

Duration of the Program : R -
Subject to article 1.00, the early retirement. program provided for

in section 3.00 shall be implemented no later than April 1, 1987
and shall end on June 30. 1989. \

’ Financing of the RRF Program

The parties shall undertake to maintain their conttibutlon at the
present level (6,15% - 6,15% for RRF) for the period from January
1, 1987 to December 31, 1989.

The sums thus released will be used first to finance the cost of

the new criteria for retirement at sixty-two (62) years of age and

with at least ten (10) years of service provided for in clause
2.02. : . .

Secondly, the excess of the amounts released will be used to
finance the costs of the early retirement program provided for in .

'clause 3.01.

)
The CARRA should maintain an up-to-date statement of the costs
involved as a result of the application of clauses 2.02 and 3.01

- in relation to the amounts available for its financing. The CARRA

shall submit a report to the parties concerned in the manner
determined by the Pension Committee.

The parties shall terminate the application of the provisibns of
clause: 3.01 in the event that the amounts released are totally
used to finance this program as of Juhe 30, 1989.

-However, the parties shall undertake to discuss whether .this early

retirement program will continue to exist as of April I, 1989.
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- implementation Committee

The parties agree to set up an ad hoc committee responsible for

" the implementation of the RRF early retirement program as provided

for in clause 3.01. A representative of the SFPQ will sit on this
committee. ’

REPURCHASE

The date provided for 1in Section 87 of the Act respecting the

Government and Public Enployees Retirement Plan will be changed to
July 1, 1989, ¥

NON-DISCRIHINATIO“ OF THE FRINGE BENEFITS OF THE RRE-RRF

‘ The government, the CBQ, the PTQ end the CSN agree to mandate the

7 Pension Committee of the CARRA to study the necessary legislative

6.00

‘modifications in order to eliminate certain discriminatory clauses

in the Teachers Pension Plan -and the Civil Service Superannuation
Plan.

To this effect, the Pengsion Committee must set up an ad hoc 'com-
mittee comprised of representatives of the government and of
persons designated by the unions representing employees eligible
for these two (2) plams,

The Pension Committee's mandate shall take effect as of the-dnte
of the coming into force of the 1legal provisions designed to

- eliminate discrimination in the fringe benefits,

The parties shall also agree that the amendments which. will be
made to the Acts may not increase the cost of the plans.

The Pension Committee shall submit a report to the Minister .

responsible for the CARRA within six (6) months of the effective
date of its mandate.

APPLICATION OF THE PRINCIPLES PUT PORWARD IN THE PROPOSED REFORM
OF THE SUPPLEMENTAL PENSION PLAN (RSR) ° ’

The Government, the CEQ, the FIQ and the CSN agree to mandate the
Pension Committee of the CARRA to study the necessary legislative

3 ' S i ,
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provisions so as to make the principles put. forward in the reform
of the RSR applicable to RREGOP, RRE and RRF, nsmely-

’

1) - vesting and locking in after two (2) years of participation
. 1in the- plan, d :

2) minimum interest on every reimbursement'

3)  bemefit to the surviving spouse of sixty per cent -(60Z): of
. the beneficiary 8 pension-

4) . the minimal employer's contribution. (50% of the value of the

acquired ‘benefits).

_The_patties agree that the amendments which will be made to
the Acts may not increase the cost. of the plans for the par-
. ties concerned. ,

The Pension COmmittee 8 mandate shall take  effect as of the
* date of the coming into force of the Act to update the reform
of the RSR..

The Pension Committee shall submit a report to the Minister
- responsible for the CARRA uithin six (6) months following the
.‘effective date of its mandate.

) RSR NOT TRANSFERRED TO RREGOP

The parties agree to mandate the CARRA . to carry out a comparstlve

study of certain supplemental pension plans currently under the ’
supervision of the CARRA according to the provisions, of ‘the
RREGOP. ~ A copy' of the report will also be forwarded to the

- parties within twelve (12) months of the date on which the collec~

tive agreement is signed.

" s

HODIFICATIONS TO THE PLAN

Subject . to the amendments provided for herein, during, the life of
this agreement, no modification to the Government and Public -Em—
ployees Retirement Plan may meke the provisions of the plan less
favourable for employees unless there' is an ag:eement to this

“effect. : . . }
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Sub;']é'ct:‘ . Premjums excluding premiums related to regional dis-
parities

-

A}

The. premiums for reaponsibllity which are found in clauses 6~6.01 and 6-8.02
in" force on December 31, 1987, will be increased, if need be, with effect on
Janusty 1, 1988, by a maximum percentage of one per cent (1X), established
on the basis of the consumer price index (CPI) for Canada during the period
of  the twelve:(12) months preceding January l), 1988 according to the fol-
lowing formula: [CPI ~ 4,25%], or )

(*)

CPI = CPI of December 1987 - CPI of December 1986 X 100
CPT- of December 1986 o

\
N—

. s .
The data used for this purpose shall be those.published by Statistics Cana—
da.

The premiums for responsibility thus obtained shall be increased by 4,562 in
order to obtain the rates applicable on January 1, 1988. This rate shall
replace, where applicable, that provided for in clauses 6-6.01 and 6-8.02

Afor the cotrespouding period.

* ° Vhen, in the quotient obtained, the decimal point is followed by 5
numbers, the fifth number is dropped if it is less than 5, or if the -
- fifth number 'is equal to or. greater than S5, .the fourth- number is..
brought to the next higher number and the fifth number is dropped. - -
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LETTER OF AGREEMENT NO 1 S .

Subject: . Settlement of Disagreements

.

Notwithstanding article 9-3.00 of the agreement, the provisions- concetning .

the settlement of disagreements . contained in the agreements 1in exlstence
prior to October 15, 1972 shall be maintained for the duration of the agree-~,

, ment.

IN WITNESS WHEREOF, the parties have signed in Québec, this ISth day of the
month of April 1987. )

(signed) Claude Sauvageau - ‘(signed) Claude Mailhot

Claude Sauvageau ) o : Claude Mailhot

For the Management Group / For the Union Group

EaN
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LETTER OF AGREEMENT NO-2

Subject: Grievances and Arbitrations prior to the
Date of Signing of the Agreement

Every grievance which arose prior to the date of signing of the agreement
shall be heard by one of the persons appointed by virtue of article 9-2,00
of the provisions of the 1983-1985 collective agreement and ‘in such a case
article 9-2.00 of this agreement shall apply.

IN WITNESS WHEREOF, the parties have signed in Québec, this 15th day of the
month of April 1987.

(signed) Claude Sauvageau (signed) Claude Mailhot

Claude Sauvageau i Claude Mailhot

For the Management Group ’ ) For the Union Group.
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LETTER OF AGREEMENT NO 3

’

Subject: Relocation of an employee
beyond fifty (50) kilome-
ters :

The parties to the present entente may set up a parity committee within six-
ty (60) days of the coming into force of the agreement.

Thé'committee's mandate shall be:

1~ to study the cases of employees who would be reiocated obligatorily for
a second (2nd) time following ;he-applicagion of article 7-3.00;

2= to make recommendations to the Rggional Placement Bureau concerning the
aforementioned cases. ) - !

[

The committee shall be comprised of six (6) members:

= three (3) representatives appointed by the national negotiating manage-
ment perty; v :

- three (3) representatives -appointed by the national negotiating dnion
party. - ' :

The Regional Placement “Bureau must apply the unanimous recommendations that
have been submitted in writing by the committee members.

.

IN WITNESS WHEREOF, thé perties have siéned in Québec on this 15th day of
the month of April 1987,

i

~

(ai;ned) Claude SBuvaggah - (signed) Claude Mailhot

Claude Sauvageau Claude Mailhot

For the Management Group For the Union Group ™~
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LETTER OF AGREEMENT NO' 4

ASubject: Classification of Cértain Employees

) This IEtter of agreement shall apply solely to the employees for whom this
‘agreement constitutes the first agreement and to the employees who' receive a

first certification before Decembet 3, 1988. :

In these cases, the school board shall send the employee, within sixty (60)

days of the date of the sigring of the agreement, a notice confirming the

class of employment and the step he holds and shall also send a copy to the

union. . .

The emp}oyee whose classification (class of .employment and step) has been
confirmed and who claims that the duties which he 1is required to perform
principally and customarily by the school board correspond to ‘a class of
employment which differs from the- one he was assigned, or who claims that
the step assigned to him does not correspond to that to which he is entitled
may submit a classification grievance within ninety (90) days of the ‘receipt
of his classification grievance.

In the case of an unsatisfactory reply or failing a reply within the thirty
" workdays following receipt of the classification grievance, the employee or
union may, within twenty (20) workdays following the expiry of the time
limit prescribed for the reply, submit the grievance directly to arbitration
according to the procedure provided for in clause 6-1.15.

In no case may the decision be made retroactive to a date prior to the date
.of signing the agreement for the employees accredited .before this date, nor
beyond the date of accreditation 1f this date is after the date of signing
the collective agreement,

IN WITNESS WHEREOF, the parties have'sikned in Qnébec, this 15th day of
April, 1987, .

" {signed) Claude Sanvnsean . . (signed) Claude Mailhot

Claude Sauvageau Claude Mailhot

For the Management Group . For the Union Group .

’
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LETTER OF AGREEMENT NO 5

Subject: Transfer and Integratioﬁ Norms

The agreements concluded between the negotiating parties at the national
level on March 22, 1985, December 19, 1985 and February 26, 1987 and signed
locally by the school boards and the unions concerned, relative to tramsfer
and integration norms of support personnel for July 1, 1985, July 1, 1986
and July 1, 1987 respectively, by virtue of clause 2-2.04 of the 1983-1985
collective agreement, shall continue to apply for the residusl effects and
“this, notwithstanding any provision to the conttaty. :

Without being restrictive, the first paragraph of clause 7~3.02 of this -
agreement ' shall not apply to any new board as a result of amalgamation,

- integration or restructuring.on July 1, 1986. Such school board shall bene-
fit from the provisions of clause 7-3.02 of the 1983-1985 agreement.

\
¢

-

IN WITNESS WVHEREOF, the parties have signed in Québec, this 15th day of
April, 1987. ' .

(signed) Claude Sauvageau (signed) Claude Mailhot
Claude Sauvageau Claude Mailhot

For the Management Group For the Union Group
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- LETTER OF-AGREEMENT NO 6

Subject: Parental Rights

This letter of Agreement shall apply to the temporary employee referred to

" in subparagraph b) of paragraph B) of clause 2-1.01, to. the .employees
covered by articles 10-1.00, 10-2.00 and 10-3.00 whose' period of engagement
in the framework of these articles is for six (6) months or more.

The employeea referred to in this Letter of  Agreement shall beneftt from
article 54,00 of the agreement subject to the following conditions and
terms: ' .

A) To be eligible for parehtai rights, the employee mustbhave vorked at the
school’ board for at least twenty (20) weeks during the twelve (12)-
months precedlng the leave;

B) The employee shall only benefit from parental rights for the petiod
during which he would have actually worked;

C) The employee shall not be entitled to clause 5~4.13, the ptovistone<of'
article 5-4.00 concerning extensions of maternity leave, paternity leave
or leave for adoption;

D) For these employees, the special leave provided for in clause 5~4.18 B)

shall be without salary, subject to salary maintenance for the four (4)
days to which the employee may be entitled by virtue of clause 5~4.19.,

IN WITNESS HHEREOF, the parties have signed in Qué€bec, this 15th day of
April, 1987.

'{signed) Claude Sauvageau . (signed) Claude Mailhot
Claude Sauvageau : Claude Mailhot

For the Management Group _ For the Union Group



patrenal

RelgleslcommiSSIOns

poligeatholigues?
Corperations

Tiustess fer Cetiwelies

()
©eL

iclConfessionalkSchool

M
BElat

(=
=
LT
5 &
5
as
5
cm
o & ©)
TS BSem

58

et
iGES

OdUcE
[l

8D
@2 (2%,
B8E

69:0/725



