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Entente conéluded |
between

on the one hand:
the Comité patronal de négocnatlon '

‘pour les commissions scolaires
~ pour catholiques, the Catholic
. Confessional School Boards

and the Corporations of School *
Trustees for Catholics (CPNCC) -

and on the other hand: _
the Centrale de I'enseignement -
du Québec (CEQ) on behalf

of the unions of professionals,
represented by its bargaining
agent, the Fédeération des
syndicats de professuonnelles :

-et professionnels .de commissions
- scolaires du Québec

Within the framework of the Act
representing the process of
negotiation of the collective
agreements in the public and

- parapublic sectors (R.S.Q.,

Chapter R-8. 2)
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1-0.00  GENERAL PEOVISIONS -
DEFINITIONS
PRINCIPLE

Unless the context indicates otherwise, for the purposes of
applying this agreement, the words, terms and expressions which
are defined hereinafter shall have the meaning and the applica-
tion respectively assigned to them.

\

ASSIGNMENT

Position to which a professional is appointed.

YEAR OF SERVICE

Any period of “twelve (12) full months in the employ of the
board made up of full-time or part-time employment,

YEAR OF EXPERIENCE

A period of twelve (12) months of full-time employment or its
equivalent in the ‘service of an employer and recognized as such
according to article 6-6.00.

SCROOL YEAR AND WORK YEAR 4
The period included between July 1 of one year and June 30 of

the following year.

\

CENTRALE OR CEQ

.. The Centrale de 1'enseignement du Québec.

' PLACEMENT
Assignment of a step in a salary scale to a professional.

CLASSIFICATION

The employment group to which a professional belongs.



1-1,09

1-1.10

1-1.11 -

1-1.12

1-1.13

1-1.14

1=1.15

1-1.16

NANAGEMERT COMMITTEE

The management negotiating committee established by virtue of
paragraph 1° of section 30 of the Act respecting the process of
negotiation of the collective agreements in the public and para—
publlc sectors (R.S.Q., Chapter R-8.2).

—

The school board or regional board bound by this agreement.‘

EMPLOYMENT GROUP

v

One of the employment groups ptovlded for in the CIasetfication\
Plan for Professionals of School Boards. A

/ UNION DELEGATE

A professional in tﬁe employment of the board appointed in that

capacity by the ‘union to represent professlonals covered by
certiflcation. '

STEP

A division of the salary scale where a professional is placed
according to the provisions of Chapter 6-0 00.

FEDERATION OR FCSCQ

The Fédération des commissions scolaires catholiques du Québecé

FSPPCSQ
The Pédération des syndicats de professionnelles et profession—
nels de commissions scolaires du Québec (CEQ).

.

DUTIES

The collecttvitf of tasks assigned to the professional and which
are found within the general framework defined for am employment
group. .
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1-1.18

1-1.19

1-1.20

1-1.21

1-1.22 -

1-1.23

J1-1.24

1-1.25

GRIEVANCE

A disagreement related to the 1nterpretation or application of
this agreement.

WORKING DAYS

For the purposes of computing time 1limits, the days from Monday
to Friday inclusively with the exception of the paid legal holi-

' days proclaimed by the civil. authority and the days mentioned in

article 5-15.00.

DISAGREEMENT

Any dissension between the partles, orher than a grievance with-
in the meaning of the agreement and a dispute within the meaning
of the Labour Code: .

MINISTERE

Le ministdre de 1'Education du Québec.
~ )
MINISTRE

Le ministre de 1'Education du QuEbec.

TRANSFER

Passage of a professional to an employment group which differs
from that to which he belonged.

LOCAL PARTIES

The board and union bound by this agreement,

PARTIES AT THE NATIONAL LEVEL

The Management Committee and the Centrale.

MANAGEMENT GROUP AT THE NATIONAL LEVEL

The Management Committee.



1-1,26

1-1.27

1-1,28

1-1.29

1-1.30

1-1.31

1-1.32

1-1.33

4=
UNION GROUP AT THE NATIONAL LEVEL

The Centrale on behalf of the unions of professionals of school
boards it represents, represented by its bargaining agent, the
Fédération des syndicats de professionnelles et professionnels
de commissions scolaires du Québec (CEQ).

/

./
CLASSIFICATION PLAN

The document of the Ministére and the Fé&dération éntitled
"Classification Plan for Professionals of School Boards® 1m
effect on the date of the coming into force of this agreement.

POSITION - .

A position is made up\of the following three (3) elements: the
duty assigned to the professional, his place of work and the
department to which he belongs. :

VACART POSITION

A positfon not occupied by anyone and which has not been abol-~

ished by the board.

PROFESSIONAL

Every person carrying out duties in an employment group provided
for in the Classification Plan,

REGULAR PROFESSIONAL

Professional engaged in a ﬁanner other than temporary.

{

SUBSTITUTE PROFESSIONAL

Every professional engaged as such in a temporary manner to
replace a professional on an authorized leave according to the
provisions of this agreement.

PROFESSIONAL COVERED BY A GRANT

Every professional engaged as such and who has .a contract for a
definite period within the framework of a specific project for
which the board has received a grant, subsidy or donation.



‘1-1.34

1-1.35

1-1.36

1-1 037

. 1-1,38

a5

SUPERNUMERARY PROFESSIONAL

Every professional engaged as ‘such 1a -a temporary manner im
addition to the professionals already in the employment of the
board:

a) either for a surfeit of work for a maximum period of six (6)
months unless there is an agreement between the local par—
ties before the expiry of the said period;.

b) or a specific project of a temporary nature  financed by the
board for a maximum period of nine (9) months, unless there
‘is an agreement between the local parties before the explry
of the said period.

FULL-TIME PROFESSIONAL

. The regular professional, the substitute prdfeésional, the
- professional covered by a grant or the supernumerary profession-

al whose regular workweek includes the number of hours provided
for in article 8-1,00.

As of July 1, 1987, this definition shall be replaced by the
following: . : '
!

The substitute professional, the proféssional covered by a grant
or the supernumerary professional whose regular workweek in-
cludes the number of hours provided for in article 8~1.00 and
the regular professional whose regular workweek includes
seventy-five per cent (75%) or more of the number of hours pro-
vided for in article 8-1.00.

PART-TIME PROFESSIONAL
The professional whose regular workweek has fewer hours than

that provided for the full-time professional who has the same
status.,

3

REASSIGNMENT

, A change of position within the same employment group. -

\

.

SCHOOL REGION

_ One of the school regions established by the Ministire in {its

map  of - school boards published under code 51-5120 C-2.
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1-1.40

‘1-1.41.

1-1.42
1-1,43

1-1.44

1-1 -45

1-1.46

UNXION REPRESENTATIVE

Any person designateg by the union to perform union duties.

EDUCATION SECTOR

The school boards and colleges within  the meaning of the Act
respecting the process of negotiation of the collective agree~
ments in the public and patapublic sectors (R.S.Q., Chapter
R-8.2). )

'

TRAINEE

A person taking'training courses which are imposed on certain

candidates in certain professions or undergoing a training

period in a department at the board and who is not engaged by

the board as a professional. !
: r

UNION

The apsociétion of employees certified by virtue of the Labour
Code and bound by this agreement,

HOURLY RATE

Salary divided by 1 820.

SALARY

The remuneration in legal currency to which a professional 1is
entitled according to his step in the salaty scale as provided
for in Chapter 6-0.00.

TOTAL SALARY _

The total remuneration in legal currency to be paid to the pro-
fesional by virtue of this agreement. s

’

BARGAINING UNIT

All the professionals in the service of the board covered by the

" certification held by the union.
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INTERPRETATION AND NULLITY OF A CiAﬂS;

v

The nuility of a clause of this agreement shall not entail the
nullity of'ady other clause or of the entire agreement,

.Each clause of the agreement shall be interpreted in relation to
the other clauses of the agreement by attributing to each the

meaning which arisés from the contract as a whole,

Unless expressly stipulated to the contrary or unless incompati-
ble with the context, whenever in this agreement the.masculine
gender 1is used with regard -to a professional, the feminine
gender shall be implied and whenever the feminine gender is used
with regard .to a professional, the masculine gender shall be
implied, \ '

APPENDICES

The appendices shall form an integral part of this agreement..

NONDISCRIHINATION

s/ ) .
No threat, constraint, discrimination or unjust distinction
which might eliminate or compromise a fundamental right or free-
dom expressly recognized urder the Charter of Human Rights and
Freedoms must -be exercised against a professional.’

ﬁo threat, constraint, discrimination or unjust distinction
shall be exercised against a board representative, a union dele-
gate or union representative duriag or following the performance

.of their duties in this respect.

There will be_  no intimiddtion, reprisals or discrimination
against a professional because of the fact that he exercises a
right or recourse provided for by law or this agreement.

SEXUAL HARASSMENT IN THE WORKPLACE

K

Sexual harassment in. the workplace is def!ned as 1mposed or
unwanted sexual advances thst compromise a right recognized by
this agreement. . ) #

"The professtonal shall be entltled to uork 1n an enviroument

free of sexual harassment. .
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The board shall take reasonable measures in order to ptomoée a
working .environment free of sexual harassment and to stop any
sexual harassment brought to its attention. .

. Every grievence concerning sexual harassment in the workplace

shall be submitted to the board by the plaintiff or the union,
with the plaintiff's consent, according to the procedure pro-
vided for in article 9-1.00. : ’

At the written request of the plaintiff, the local parties shall
set up, within ten (10) days of such request, a committee com
posed of one (1) member designated by the umnion and one (1)
member designated by the board.

The committee's mandate shall be to study the grievance, the
facts and. circumstances which gave rise to the grievance and to
recommend, where appllcable, the measures it deems appropriate.

The committee shall submit 1its report within thirty (30) deys
of the date of the request for its establishment.

The name of the plaintiff and the circumstances surrounding the
grievance must be treated in a confidential manner, particularly
by the board and the committee members, ‘except 1if such informe-
tion is required for the inquiry related to the grievance or for
the application of a measure taken by virtue of -this agreement.

"Should a solution be deemed unsatisfactory, the plaintiff or the

union, with the consent of the plaintiff, may refer the griev—
ance to arbitration in accordance with the procedure provided
for in article 9-2,00, If a committee was set up, the grievance
shall be referred to arbitration within forty-five (45) daye
after the committee submits a report.

A grievance concerning sexual harassment shall bé given heating
priority.

Notwithstandiné clause 4-1.04, a sexual harassment grievance in

the workplace shall not be submitted to the Labour Relations
Committee for consultation.

EQUAL OPPORTUNITY

" The board which decides to set up a voluntary equal opportunity

program shall consult the uriom, through the Labour Relations
Committee, on the contents of the program,
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2

Within the framework of the consulfation provided for in clause
1-6.01, the board shall forward to the union the infotmation
that it deems useful.

An equal opportunity program shall contain, 1in particular, the
following elements:

a) the objectives sought;

b) the corrective measures;

¢) the time frame;

d) the control mechanisms allowing the evaluation of the pro-
gress made and problems encountered.

In -order to be valid, any equal opportunity measure wh!ch has
the efféect of subtracting from, modifying or adding to a provi-
sion of the collective agreement must be . the subject of a
written agreement in accordance with clause 9-5.03.

PRINTING OF THE TEXT OF THE NATIONAL ENTENTE

" The cost of printing this entente shall be assumed by the

national management group; it shall forward copies to each union
in a quantity sufficient to permit a distribution to all the
profesaionals it represents, plus an additional 20Z. It shall

- gend six hundred (600) copies to the FSPPCSQ.

The text of this entente shall be translated into English at the
expense of the national management group. The English version
must be made available to ariglophone professionals and to the
union within sixty (60) days of the _publication of the French
version of this enten:e.

The French version shall constitute the official text of this

‘entente for interpretation purposes.

DURATION OF THE AGREEMENT

This ag:eement shall come into force on the date it:1s signed
and shall not have any retroactive effect except imn the case of
stipulations to the contrary -provided therein. .

This agreement shall expire on December 31, 1988. However, the
provisions of this agreement shall continue to apply until the
signing of a new agreement.
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2-0.00  JURISDICTION
- FIELD OF APPLICATION

, This agreement shall -apply to all professionals who ateromployed
directly by the board and who are employees within the meaning
of the Labour Code and covered by the certification issued to
the union, the foregoing subject to the following clauses.

This agreement shall not apply to ttatneeo.

This agreement shall apply to the regular professional whose
regular workweek "includes fewer hours than that provided for in
article 8-1,00. However, unless this agreement expressly stipu-
lates otherwise, the following benefits shall apply in propor-
tion to the regular hours provided for i{n his schedule:

" a) salary;

b) salary insurance plan;

c) wvacation.

The professional engaged for a duration equal to or greater than
six (6) months as a substitute professional, a professional
covered by a grant or a supernumerary professional shall be
covered by this agreement with the exception of the following
subjects:

a) leaves for union activities of long duration;

b) priority and security of employment;

¢) public office;

d) extension of maternity leave.

However, unless this agreement expressly stipulates otherwise,
for the substitute professional, the professional covered by a
grant or the supernumerary professional whose regular workweek
includes fewer hours than that provided for in article 8-1.00,

the following benefits shall apply in proportion to- the number
of regular hours provided for in his schedule:

a) salary;

J



2-1.04
(cont'd)

2-1.05

11~

b) salary insurance plan;

c) vacation.

The professional engaged for less than six (6) months as a sub-
stitute professional, a professional covered by a grant or a
supernumerary professional shall be entitled only to the appli-
cation of those clauses where he is expressly designated as well
as the clauses pertaining to the following subjects:

a) nondiscrimination;

b) salarﬁ 1ﬁ ptoporiioﬁ to the hours Qorkéd;

c) the duration of the workweék andonertime;

d) payment of salary;

e) - union dues;

f) parental rights according to the‘condittons_provided for in
article 5-13.00, if he 1is engaged for  three (3) months or
more; : .

g) the benefits for regional dispatities according ;6 the con-~
ditions provided for in article 6-3.09;

h) health and safety;
1) travel:expenses;
j) civil responsibility;

k) the procedure for settliﬁg grievances and arbitration as
regards the rights recognized by virtue of this clause,

The professional shall also be entitled to an increase of nine
per cent (9%Z) of the salary applicable to him to take into
account all the fringe benefits including the insurance plans,

~ The nine per cent (9%) increase shall be distributed over each

of his salary payments., He shall also be entitled to an samount
of eight per cent (8%) of the ‘salary received for vacation pur—
poses. upon the termination of his engagement.

The provisions of this agreement required for the application
and interpretation of the professional's rights provided for in
this clause shall apply for those purposes.
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RECOGNITION /

The . school board shall recognize the union as the exclusive
collective representative of the professionals governed by this
agreement for the purposge of 1its application.

This recognition shall apply in particular to the conclusion of
local arrangements.

The school board and the union shall recognize the parties at
the national level for the purpose of assuming in their name the
responsibilities specifically delegated to them by certain clau-
ses of the national entente,

.Cohsultation must be held with the Labour Relations Committee -

concerning any specfal agreement between a professional and the
school board before such agreement may come into force.

No individual agreement between a professional and the school
board may result in any additions, deletions or changes whatso~-

éver in this agreement.

If =a higher court (Superior Court, Court -of Appeal, Supreme
Court) finds a provision of this agreement discriminatory, the
parties at the national level shall agree to meet within the
framework of article 9-5.00,
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'UNION SYSTEM

Every professional who is a member of his union must so remain

_for the duratlon of this agreement.

Every ptofeastonal who 1s not a member of his union and later
becomes one must so remain for the duratfon of this agreement.

Every professional who 1s engaged after the date of the coming
into force of this agreement must sign the union membership
application form provided by the union.

The board shall forward to the union the form aigned by the
professional within tem '(10) days of the professional's entry

into service. . ’
If the union accepts. his application, he must remain a member of
his union for the duration of this agreement. . .

" The fact that the union does not accept a professional in its

ranks or expels him may in no way affect -his ‘employment tles
with the school board.

DEDUCTION OF UNION DUES

The board shall deduct from the total salary of each profes+
sional covered by certification and governed by this agreement
an amount equivalent to the regular iunion dues which the union
sets for its members.

Upon written notificatlon to this effect, the board shall also
deduct special union dues. :

Every notice of deduction shall come into force on the thirtieth )
(30th) day following 1its receipt by the board in the case of
regular dues or on the forty-fifth (45th) day following its
receipt by the board in the case of special dues.

The union shall indicate the following to the ‘board by means of

-8 written notice: .

a) the amount or rate of the regular or special union dues;
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date of the first deductlon, subject to clause 3-2.03;

number of consecutive pays over which the dues will be
tributed, '

name and addiess_of the collection agent.

Within fifteen (15) days of the collection, the board shall give -
the union or the collection agent a cheque for the deductions
made as union dues,

mation:
a) the
b) the
.¢) the
d) the
e) the

for

‘This cheque must inciude a stub containing the following infor—

month in question or pay period concerned;
total amount levied; |
«number of contrlbutofs;

deductfon rate applied;

’

list of professionals who have contributed indicating
each the following information:

his surname and given name;

his social insurance number;

- his annual salary;

the salary on which the deduction 1s based for the period
concerned;

the amount deducted;
the date on which he began in service as a professional

or the date of his departure, {f it 1s included in the
period contemplated by this list.

If the union has appointed- a collection agent, the board shall
forward a copy of the accompanying stub to the union delegete at
the same time as to the collection agent.

The board shall forward to the union or to the union's collec-
tion agent, 'if° applicable, before August 31, a ‘1ist covering
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the period of the preceding school year and, before January 31,

a 118t covering the period of the preceding calendar year, which

lists must contain the following information: .

a) the surname and given name of the conmtributor;

b) his social insurance number;

¢)  his employment status;

d) the date .on which. he began in service as a professional or
the date of his departure, 1f 1t 1s included in the period
contemplated by this list;

e) 'the salary earned on which dues may be collected durlng the
period contemplated by this 1list;

f) the amount deducted as dues;

g) the total amount for items e) and f) for the perlod con~
' templated by the 1list.

The board shall also fotwatd a copy of such 1lists to the union
delegate.

For eech contributor, the board shall indicate on the T4 slips
and on the Relevé 1 (for income tax purposes) the total amount
deducted- as union dues. . .

" When either one of the local parties requests the labour commis-

sioner-general to rule on whether a person cousidered as belong-

-ing to- a bargainirg unit must be excluded therefrom or on wheth-

er a person considered as not belonging to a bargaining unit
must be included therein, ,the date on which the labour commis-
sioner renders his decision shall represent either the end of
the period during which dues may be collected for the person who

- has been excluded ,or the beginning of the period during which

dues may be collected for the person who 1s included in the
bargaining unit,

For the professional who 1s excluded from the bargainlng'unit‘in
accordance with clause 3-2.10, the union shall undertake to pay
back directly to such professional the extra dues deducted,
where applicable, taking into account the proportion of his
total. salaty for which dues may be collected.

The union shall assume the case of the board for any claim con~
testing a deduction made and remitted in accordance with this
article and shall agree to pay the board any amount for which it
may be 1liable by virtue of a final judgnent. .
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" UNION DELEGATE

" The union shall appoint a professional employed by the board as

a union delegate to represent it. at the board for purposes of
applying this agreement.

Bis duties among others shall be:

a) to assist the professional in the preparation, presentation,
discussion and arbitration of his grievance,

‘b) to ensure the reepect of the professional's rights under

this agreement;

c) to investigate any alleged violation of this agreement and
any situation that a professional indicates as being inequi-
table;

d) to distribute throughout his board documentation issued by
the union, the FSPPCSQ or the CEQ;

&) to hold infornatich and consultation meetings.

The union may appoint an assistant union delegate to perform the
duties of the union delegate in his absence. Such assistant
union delegate must be a professional employed by the board.

The .union may also appoint an assistant union delegate for each
of the departments in which there are at least fifteen (15)
professionals.

The union may not, however, appoint more than four (4) assistant
union delegates as a result of the application of this clause.

For purposes'of this clause, department designates one of the
following four (4) sectors: administrative services, education-
al services, student services or adult education services.

The union shall inform the board in writing of the name of its
delegate and his assistant or assistants within thirty (30) days
following their appointment and shall inform the board of any
change without delay. The unfon shall designate among the

‘assistant union delegates the one who will act in the absence of

the union delegate.

) °
The union delegate or assistant union delegate shall perform his
duties outside of his working hours. .
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However, after having notified his immediate superior within a-
reasonable time period, the union delegate or, in his absence,
the assistant union delegate may be absent from his work without
loss of salary nor reimbursement by the union, to accompany a
professional upon the presentation and discussion of a grievance
with the board's representatlve. .

If it becomes necessary for the union delegate or, in hie ab~

_ sence, the assistant union delegate to leave his work in order

to perform his duties, he may do so after having given prior
vritten notification to his immediate superior. Barring uncom~
trollable circumstances or unless there is an agreement .to the
contrary, such written notiffcation must be given twenty-four
(24) hours in advance. Every absence shall be deducted from the
bank of days for union activities provided for in clause 3-4.12
and reimbursed according to the terms provided for in clause
34,15, ’ N

In his dealings with the board or its representatives, the union
delegate or, in his absence, the assistant union delegate may be
accompanied by & union representative, However, barring uncon-

_trollable circumstances, the board must be informed at 1least

twenty-four (24) hours prior to .the meeting whether the union
delegate or assistant union delegate will be accompanied, -

If the person who accompanies the union delegate 1s a profes—
sional in the same board es the latter, his absence- shall be
deducted from the bank of days for union activities provided for
in clause 3-4.12 and shdll be reimbursed eccording to the _terms
provided for in clause 3-4 15. )

LEAVES FOR UNION ACTIVITIES

LEAVES FOR HEGOTIATION PURPOSES AT THE NATIONAL LEVEL

The parties at the national level agree on the principle of
releasing on a full-time basis a certain’ number of professionals -
to be determined among themselves, without loss of salary and
with or without reimbursement by the union to perticipate in
such. negottationa.

LEAVES I’OR IINION AC'I'IVITIES 0!’ LONG DURATION o

The union or the FSPPCSQ ehall obtain, upon a written request to
this effect to the board at least thirty (30) days in advance,
the full-time leave of a professional who 1s an elected member
of the executive committee of the union, of the FSPPCSQ or of -
the CEQ. The professional shall return ‘'to the service of the .
board upon a written (30)-day notice to the board, .
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The union or the FSPPCSQ shall obtain from the board the full-
time leave of absence of the professional to whom it intends to
entrust certain union responsibilities.

"If the réquest is for ome (l)'school year, it must be submitted

to the board before May 1 preceding such school year. Such e
léave shall be renewed ‘automstically for another school year

. upon notification by the union or the FSPPCSQ to the board

before the preceding May 1.

If the request for a leave is for an uninterrupted period of -
less than twelve (12) months, it must be submitted to the bosrd

at least thirty (30) cdays in advance. However, in this case,

permission shall be granted only if the board succeeds in en-
gaging a substitute professional after having decided that such

a replacement would be necessary and after having notified the

union or the FSPPSCQ to this effect within ten (10) days of the -
request. If the board decides not to find a replacement or 1if
the request is submitted at least sixty (60) days in advance,
the absence shall be authorized.

The union or the FSPPCSQ may request, in writing, a part-time
leave of absence of a professional to whom it intends to entrust
certain union responsibilities. This leave shall require the
authorization of the board.

The professional on leave by virtue of this section shall con-
tinue to receive from the board his salary and all the benefits
and privileges he would receive if he were in service. The
unjon shall reimburse the board for the salary, the vacation in
proportion to the duration of the leave, the special allowances
and employer contributions paid by the board for the profession-

. al, including the sick-leave days provided for in clause 5-10.40

and this, within ninety (90) days of the forwarding of a de-
tailed statement to the union. Such a statement shall be sent
to the union at least twice per school year.

Upon his return, the professional on leave by virtue of this
section shall resume the position he had at the time of his
departure on leave or another position to which he 1s reassigned
or transferred by the board, the foregoing subject to the other
provisions of this agreement,

LEAVES TO PARTICIPATE IN THE FSPPCSQ CONVENTION

' The professional who is an official delegate of his union to the
-annual .FSPPCSQ convention shall obtain permission to be absent

without loss of salary or reimbursement when such convention is
held and this, for a maximum of two (2) working days per year.
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The abaences provided for in clause 3—6 07 shall be gtanted up
to the following number of professionals:

a) 1if the bargaining unit has fewer than ome hundred (100)
- professionals: one (1) ptofesslonal'

b) 1if the bargaining unit has one hundred (100) to four hun-
dred (400) professionals: two (2) professionals;

c) " 1f the bargaining unit has four hundred .and - one (601) pro-
fessionals or more: four (4) professionals.

Every absence provided for in this section shall be preceded by
.a written request which must contain the name of the profession-

a} or professionals for whom the absence is requested as well -as

the duration and location of the'union activity concerned.

The competent authority shall authorize the ebsence if . the
request 1s made at least: forty~eight (48) hours prior to the

- absence foreseen. If it is not, the absence must be authorized

by the competent- authority.

If the board replaces -a professional who is absent by virtue of
this section, the union shall reimburse the board for the salary.
paid to this effect.

LEAVES FOR OTHER UNION ACTIVITIES

.A member of a body provided for in the by-laws of the union,.of

the FSPPCSQ or of the CEQ may, with the written conmsent of the
union, be absent without loss of salary to perticipate in the
uork\of this body.

The union shall inform in due course the board of the 1list of
the bodies provided for in the by-laws of the union, the FSPPCSQ

or the CEQ and, where applicable, .of any change to this list..

A ‘unfon representative may, with the written consent of the
union, be sabsent without loss of salary to carry out a union
mandate other than those provided for in clause 3-6 11 or in the
preceding sections. . ;

These absences shall be granted by the board up to the number of
working days provided for hereinafter and this, for all the
professionals in a bargaining unit: : I

"8) 1f the bargaining unit has fewer than thirty-six (36)

professionals: fifteen (15) working days per school year;

N
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b) 1f the barbainlng unit has thirty-six/ (36) to seventy (70)
professionals: twenty (20) working days per school year;

¢) 1f the bargaining unit has seventy-one (71) to one hun~
. dred (100) professionals: twenty-five (25) working days per
school year; .

d) 4f the bargaining unit has one hundred and ome (101) to fvo
hundred (200) professionale: thirty (30) working days per
school year; .

e) 1f ‘the bargaining unit has two hundred and ome (201) to

three hundred (300) professionals: thirty-five (35) working
days per school yesr;

£)' 1f the bargaining unit has three hundred and ome (301) to
. four hundred (400) ptofesaionals- forty (40) working days
-~ per school year;

g) 1if the bargeining unit has more than four hundred {(400) ~
"  professionals:  forty-five (45) working days per school‘
year.

If in & school board there wes, during the 1984~1985 school
year, more than ome certification of professionals and the new
certification held by a union affiliated with the FSPPCSQ covers
more than twenty (20) professionals, five (5) working days per
year shall be added.

WVhen the number of days provided for in clause 3-4.12 {is
reached, a professional must obtain the permission of the board
to be absent to carry out a union mandate by virtue of this
clause.

Any absence provided for in this section shall be preceded by a
written request including the name of the professional or
professionals for whom the absence is requested as well as the
duration and location of the union activity concerned.

The competent authority shall authorize the absence if the re-
quest is made ‘at least forty-eight (48) hours prior to the

" ‘absence foreseen. If it 1s not, the absence must be authorized

by the competent authority.

REIMBURSEMENT OF ABSENCES PROVIDED FOR IN SECTION 4

‘The union shall reimburse to the board, for each day of absence

provided for in section 4, fifty per cent (50X) of the salary of
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ihe prdfessional who 1s absent,. up tb the number of days pro-’
vided hereinafter: . W

a) 1if the bargaining unit has fewer tﬁan-thirty-six (36) pro-
fessionals: fifteen (15) days per school year;

b) 1f the bargaining unit has thirty-six (36) to seventy (70)

professionals: twenty (20) days per school year; ~

¢) 1f the bargaining unit has seventy-one (71) to ome hﬂﬁf‘
dred (100) professionals° twenty-five (25) days per ‘school
year; .

d) 1f the bargaining unit has ome hundred and one (101) to two
hundred (200) professionala. thirty-five (35) days. per
\school year; .

e) 1f the bargaining unit has two hundred and ome (201) io
three hundred (300) professionals: forty (40) days per
school year; o '

f) "1f the bargaining -unit has three hundtéd and one (301) to
four hundred (400) professionals- forty-five (45) days per
school year;

g) 1f the .bargaining unit has more than four hundred (400)
. professionals: fifty (50) days per school year.

If in a school board there was, during the 1984-1985 school
year, more than one certification of professionals and the new
certification held by a union affiliated with the FSPPCSQ covers
more than twenty (20) ptofessionals, five (5) days per school
year shall be added.

When the number of days.is reached, the union’ shall reimburse
the board one hundred; per cent (1002) of the salary of the
professional who is absent..

LEAVES TO PARTICIPATE IN A JOINT COMMITTEE

-A unidn'representative officially appointed to a joint committee

provided for in this -agreement may be absent from work without
loss of salary or reimbursement by the union in order to attend
the meetings of such committee, A

The immediate superior of each authorized representative mmst be
informed in edvance by the latter of the name of the committee
concerned and of the anticipated duration of the meeting. 'If it
involves a provincial meeting, & seventy-two. (72)-hour notice
shall be required. -
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LEAVES RELATED TO THE GRIEVANCE AND ARBITRATION PROCEDURE

Two (2) authorlzed representatives of the union may be absent
from their work without loss of salary or reimbursement by the
union if their presence is.required to meet the authority desig-
nated by the board in order to implement the procedure for the
settlement of grievances or the application of-this agreement.

The immediate superior of each authorized representative must be.

‘- .informed in advance by the latter of the name of the authority

designated by the board with whom he is meeting.

If an arbitration session by virtue of Chaptér 9-0.00 is held
during working hours, the professional involved as a witness or

-plaintiff at the said hearing shall obtain permission to be

absent -without loss of salary or reimbursement by the union for
the period of time deemed necessary by the arbitrator.

'Every professional not released and whose presence is required

to act as an adviser during an arbitration session shall obtain
from the authority designated by the board permission to be ab-
sent without loss of salary or reimbursement by the union.

GROUP PROFESSIONAL ACTIVITIES AND UNION MEETINGS

Within the professional's timetable,' certain "periods may be
devoted to. group professional activities after agreement between
the board and the union. ;
Every union meetlng must be held outside of the regular working
hours. .

GENERAL PROVISIONS
The professional on leave by virtue of this article shall m§in-

tain his title of professional as well as all the rights and
privileges which he would have by virtue of this agreement if he

were In service.

The work schedule of the professional on leave for union activ-
ities cannot be modified solely because of the fact that he is
absent for union activities uriless there is an agreement between
the board and the union,

USE.OF SCHOOL BOARD PREMISES

At the request of the union delegate, the board'shali provide
free of charge to the union, in one of its buildings, a suitable
and available room for the holding of a union meeting.
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..

For .this purpose, the board must be notified in advance. The

. notice must be of at least forty-eight (48) hours ‘in the cdse of

a8 general meeting of all the members.

The union must take the necessaty ‘measures so that the room thus
used 1is left tidy.

Following an agreement between the local parties; the board
shall provide free of charge, .in one of . its buildings, a suit=’
able and available room for & permanent union secretariat.

POSTING AND DISTRIBUTION

The union may post on the bulletin boards instslled by the
board, in the appropriate places in the buildings that it occu-
ples, any document of 8 professlonal or union nature bearing the
name of the-union, the FSPCCSQ or the Centrale. .

The board shall recognize the union's right to ensure the dis-
tribution of documents and communiqués of the same nature to
each of the professionals even on the working premises, but out-
side of the time during which the professional is working.

As soon as the competent authority of the school receives any
informatlon, document or other communication 1issued by the
union, he shall forward it to the union delegate or assistant
union delegate immediately.

If .the board must post documents by virtue of this hgreeneut, it
shall post them in all the establishments where there is a pro-
fessional {n its employ.

The union may distribute any document to the professionalsiﬁy
placing it in their offices or in their mail boxes. . -

The union may use, without charge, the internal mail service
alteady established by the board within its territory.

To this end, the union shall reapect the deadlines and proce—
dures of such a service.

However,'folloaing an agreement between the'local parties on the
Labour Relations Committee concerning the terms and conditfons
of use in the case of a board which has four hundred (400)
professionals or more, the union could use without charge the
internal meil service already established by the board.
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The union shall release the board from any civil respomsibility

. for any problem {t might encounter in availing itself of the

internal mail service of the board, except the responsibility
arising from a serious error or gross negligence. .

‘

DOCUMENTATION

The board shall forward .to the unfon in two (2) copies before

October 31 of each year the list of professionals indicating for

each:

a) his name at birth and first name,

b) the date of birth; . .

c) sex; o ' .

d) . address;

e) social insurance number;

f) ‘telephone number; \

g) date of entry into service at the board; :

h) date on which he began his ‘services as a professional at the
board,

1) placement;

j) salary;

k) status of engagement;. )

1) the employment group to which he belongs and, where appllca—
ble, the sector of activities of his employment group;

m) his department;

n) the statement of sick-leave days to his credit on the pre—

ceding June 30;
o) 1identification of the pension plan.

Every month, the board shall inform the union in writing of the.
changes which have been made to the 1list provided for in clause
3-7.01,

The board shall forward to the union as well as to the union
delegate a copy of every document pertaining to this agreement
and any directive or document of a general nature that it for-
wards to professionals,

The board shall also forward to the union delegate a copy of the
agenda and minutes of the meeting of the Council of Commis~-
sioners or of the executive committee.

At the request of the union delegate to this effect, the board

.'shall send him a copy of the budgetary forecasts and the state-

ment of annual expenses and revenues approved as public docu-
menta by the board. .

The union shall be entitled to all the rights of a taxpayer as
regards the consultation of the Minute Book of the board.
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LABOUR RELATIONS COMMITTEE:

\

Within thirty (30) working days of the request of either one of
the local parties, they shall establish, for the duration of
this agreement, an advisory Labour Relations Committee.

The Labour Relations Committee shall be composed of a maximum of
three (3) professionals chosen by and from among the members of
the union in the employ of the board and of a maximum of three
(3) representatives of the board. These appointments shall be
on an annual basis.

At the reduest of either one of the ‘local parties, the Labour
Relations Committee shall meet to discuss any question con-
cerning labour relations or.a policy of the board ‘having a bear—-

- ing on professional activities.

The board must, before making a decision or taking action con-
cerning one of the subjects mentioned hereinafter, consult the

Labour Relations Committee; in order to do so, it must convene
the committee at least six (6) days ahead of time, umless there
is an agreement to the contrary between the parties, indicate in
the notice of meeting the subject. or subjects which must be
discussed, during the meeting and forwerd with the notice of
meeting the following information which {s relevant to the
consultation:

a) a grievance; .

b) the distribution.'of the non~working days with pay;

c¢) the arrival of trainees;

d) the problems resulting from the exercise of. a public
office;

~e) the granting of leaves without salary; s

-

o/

f) the consequences of a disruption or interruption of the
operation of the board; .

g) "any 1ssue ‘concerning the exclusivlty of services of a regu-
lar full-time professional during his regular "workweek;

h) 'a policy or directive of the board affecting the working

. conditions of professionals;

1) any other issue determined by an agreement between the board

and the union. .

Minutes -shall be drawn up after each meeting and shall be sent
to the appropriate decision-making authority. .

’
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.At a subsequent meeting of the Labour Relations Committee, the

representatives of the union may require from the representa~
tives of the board explanations about a decision of the board on
a question previously discussed by the Labour Relatlona Commit—
tee.

Each party to the Labbur Relations Committee shall make its
position known, regatdless of the number of 1its teptesentatives
on the committee. \

The professional whose case is on the hgenda of the Labour Rela-
tions Committee is so notififed in writing by the board. Such
professional may, at his request, present his case to the Labour

»Relations Committee,

The meetings of the Labour Relations Committee may ‘be held
during working houts. .

" This article shall not prevent the union or the profeaslonal”

from availing themselves of the grievance procedure when this
agreement grants this right.

Subject to the provisions of this articleﬂ the Labour Relations
Committee shall be responsible for its internal management.

Except for ome of the subjects provided for in paragraphs a) to
1) of clause 4~1.04, the time limits and procedures for con-
vening a meeting shall be determined in clause 4-1.11,

At any meeting of the Labour Relations Committee, each party may
call upon a resource person whose:presence is necessary to dis-

cuss & subject on the agenda, provided that it advise the other
perty of the name of the resource person at least two (2) work-
ing days in advance. If such & person is a professional of the
board called upon by the union and who must be absent from work,
his absence shall be deducted from the bank of leaves for union
activities provided for in clause 3-4,12 and shall be reimbursed
according to the terms and conditions provided for in clause
3-4.15.
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CHAPTER 5-0.00 EHPﬂbYHENT SYSTEM AND FRINGE BENEFITS

PART I

5-1.00

5-1.01

5-1,02

5-1.03

5-1.04

EMPLOYMENT SYSTEM

'ENGAGEMENT

The engagement of a regulér professional shall be for a period"
which expires at the end of the school year, subject to the
other provisions of this agreement.

Once the engaéement of the regular profes§10n31 terminates, 1{t
shall be renewed for the fol'lowing school year, subject to the
other.provisions of this agreement.

The engagement of a substitute professional, a professional
covered by a grant or a supernumerary professional shall be for
a specific period

The professional covered by a grant shall be thée subject of a
written evaluation by the board. A positive or negative evalua-~
tion shall be forwarded to him before the termination of his
first engagement in that capacity.

If the evaluation is positive, this professional shall benefit
from a priority of engagement to the position he held, if the
latter is renéwed by the board within the framework of the re-
newal of the grant, subsidy or donation.

Such‘priofity shall be exercised subject to the right- of the
board to use a professional on availability within the framework

. of clause 5-6,18.

A contract of supernumerary professional- concluded before the

- date of the signing of this agreement shall continue to be
.governed by clause 1-1.32 of the provisions comstituting the

1983-1985 collective agreements and this, until 1t expires.

The engagement of every professional shall be made by written
contract before the entry into service on the form provided for
in Appendix A. A copy of this contract im its entirety shall be
forwarded to the union and to the professional within five (5)
days after it is signed. ,
Within five (5) days of the signing of  the contract provided for
in clause 5-1.03 or of the date of the entry into service if the
latter is prior to the date on which the contract is signed, the

-
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board shall inform the professional, in writing, as well as the
union delegate, of the following subjects and, subsequently, of
any change which occurs in the subjects listed below:

a) the employment group to which he belongs and, where applica-‘
ble, the sector of activities of his employment group;

b) his department;

é) the nonexhaustive.;lst of his dutigs;

d) his pléce of work;

e) the ;dehtif!catiou of his immediate superior;
f)‘his placement;

g) an {ndication of whether he performs his duties during the
day, evening or day and evening.

In the case of a substitute professional, a professional covered
by a grant or a supernumerary professional, the board shall
inform the professional in writing of the approximate number of
hours,; days, weeks or months included in the term of his
engagement, )

Upon his engagement, the profeséional to whom the board offers a
position shall receive a copy of this agreement from the latter.

A professional must, upon his .engagement, produce an attestation
of his training (qualifications) and experience and any other
document required by the board at the time of his engagerment.
Failure to produce such attestations within thirty (30) days of
the signing of his contract of engagement may constitute cause
for the cancellation of his engagement within thirty (30) days
of this- time limit unless he is unable to do so due to circum=
stances beyond his control.

The professional shall be obliged to declare to the board any
severance pay which he received by virtue of an employment
security plan applicable in the education sector.

The board may cancel the said engagement at any time in the case
of fraud. The burden of proof shall lie with the board.
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NON-RE-ENGAGEMENT

Once the commissioners or school trustees have decided by a
resolution adopted at a regularly held meeting to .not engsge a
full-time regular professional for the following school: year,
they must, before June 1 preceding this school year, advise him
by registered letter of their intention but they -shall not be
required to state their reasons for the decision therein, How-
ever, they must, upon & personal written request of the profes-
sional sent before June 15 which precedes this school year, give
him in writing before the following  June 30 the reasons for
their ,decision, but he shall not be entitled to teke any action
as a result of the reasons thus given in good faith, .

The board, after having decided to not engage a part-time regu-
lar professional for the following school year must, before

June 1, advise him in writing of his non-re-engagement. This

notice must state the reasons for its decision.

If the reason that the board intends to invoke to support the:
non-re-engagement is the surplus of persomnel, the board shall
consult the Labour Relations Committee no later than May 1.
Such consultation shall not be subject to the provisions of the
regular procedure provided for in article 4-1.00.

The union or the full-time regular professional may, if it or he
believes that the procedure provided for in this .agreement has
not been followed for this non-re-engagement, submit a grievance

according to the atbltration procedure provided for in this
agreement, .

Moreover, the union or the said professional may contest the
validity of the reasons given for the non-re-engagement., How~
ever, the union or the professional may only do so if the latter
has completed two (2) pertods of service of eight (8) months or
more or three (3) periods of eight (8) months if there has been
a change of employer, each of which 1s included in a separate
year of engagement over a continuous five (5)-year period om
behalf of sch?ol boards, a school administered. by a government
ministry or another teaching institution designated by the
Hinlatére.

'rhe union or the part-time regular professional may, if it or he
believes that the procedure provided for in clause 5-2.02 has
not been followed for this non-re-engagement, submit a grievance
according to the arbltratipon procedure provided for {n this
agreement,
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Moreover, the union or the said professional may contest the
validity of the reasons. given for the non-re-engagement. How-
ever, the uniom or the professional may only do so if he has

" completed the following periods of service:

a) for the part-time regular professional who works thirty per

cent (30%) or more but less than seventy-five per cent (75%)
of the number of hours of the regular workweek provided for
. in article 8-1.00, three (3) periods of service of. eight (8)
months or more with his board and an additional period of
eight (8) months 1if there has been a change of ‘employer*;

b) for the part-time'regulat professional who works less than
thirty per cent (30%Z) of the number of hours of the regular.
workweek provided for in article 8-1,00, four (4) periods of -
service of eight (8) months or more with his board and an
additional -period of eight (8) months if there has been a’
change of employer.

Each of these periods must be included in & separate year of

engagement over a continuous five (5)-year period.

The grievance contesting the non-re-engagement of a regular
professional must be submitted directly to arbitration by the
union or the professional according to the procedure provided
for in this agreement and this, no later than July 31 following
the date of termination of employment; this grievance must be
glven hearing priority.

A professional who has not acquired his tenure according to
peragraph a) of clause 5-6.02 may be non-reengaged by the board
in accordance with clause 5-2,01 if his non-re-engagement allows
the assignment or relocation of a professional on availability
in that same board or referred by the Regional Placement Bureau.
The professional so assigned or relocated must meet the require~
ments of the position.

* For the purposes of applying this clause, for the period
included between the date of the signing of this agreement
and June 30, 1987, this provision shall also apply to the
part-time regular professional who works seventy-five per
cent (75%) or more but less than one hundred per ceant (100%)
.of the numer of hours of the regular uorkweek provided for
in article 8-1,00,
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The professional thus non-reengaged shall nmot. be subject to the
other provisions of article 5-6.00. However, he may be entitled
to priority of employment under the conditions stipulated there-
in. .

RESIGNATION AND BREACH OF CONTRACT

RESIGNATION

The professlonal shall be bound by his contract of engagement in
accordance with article 5-1.00 and may only be released from his
engagement before its termination according to the provisions of
this agreement.

The regular professional who wishes to resign must notify the
board in writing at least sixty (60) days before the date of his
departure, ,

The regular professional may resign without giving the notice
ptovided for in clause 5-3.02, but he must give a written notice
to the board, as soon as poasible, for one of the following
reasons: ) :

a) any change in the spouse's place of residence which obliges
" him to change locality; .

b) pregnancy; _
¢) following the death of the spouse;

d) other circumstances not provided for in this article, total-
ly beyond the control of the professional and‘ that require
him to resign;

e) obtaining a position with a higher salary scale in the edu-
cation sector; .

f) any other reason deemed valid by the board.

In these cases, ‘the board shall accept the professfonal's resig-
natlon and shall waive all recourse against him,

!l!ACH OF CONTRACT

Any one of the. following cases shall comstitute a breach of con-
tract: ’ .
1
a) a professionsl uho exercises an exclusive type of profession
and wvhose permit to practice is withdrawn or who is removed
according to the Ptofessional Code'

~
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b) a professional whose pastoral mandate 1s withdrawn by the
religious authority;

¢) a professional on leave by virtue of this agreement who

" fails tof report for work without a valid reason within the

ten (10) working days following the date on which he should
have reported for work.

Any breach of contract shall have the effect of permitting the
board to terminate the engagement of a professional at. any time.

A pastoral animator or christian education consultant whose
engagement is terminated as a result of the withdrawal or non=
renewal of his pastoral mandate shall benefit from the priority
of employment plan provided for 1in clause 5-6.06 of this agree-
ment. :

‘The termination of engagement fotlany one of the reasons pro-

vided for in clause 5-3.04 shall not constitute a disciplinary
measure as defined in article 5-5.00. '

" PROFESSIONAL'S FILE

Any written warning or written reprimand must originate from the
competent authority designated by the board in order to be in-
serted in the file. Normally, however, & written reprimand may
be inserted in the file only {f it has been preceded by a

written warning about an action of a similar nature to allow the
professional to correct such action.

If the board intends to insert 8 written warning or & written
reprimand in the file, it must send a copy thereof to the pro-
fessional and to the union by registered letter or certified
mail.

The professional to whom the board has given a written warning

or a written reprimand may request that his written reply con-

testing- the grounds for such warning or reprimand be inserted in
the file. This written reply shall be withdrawn from the file
at the same time as the.contested reprimand or warning.

Any written warning which has not been followed by a written
reprimand within six (6) months shall be withdrawn from the
file, ‘

" A written reprimand which the board has not had occasion to

renew as a result of a recurrence committed within twelve (12)-
months following 1ts insertion shall be withdrawn from the file.



5-4.05

5-4.06

5-4,07

. 3=5.00

- 5=5,01

~ 5-5.02

5-5.03

v 5=5.04

5-5.05

=33~ _

A written warning or written reprimand which has been withdrawn
from the file in accordance with this article cannot be sub-
sequently invoked against the. professional, and neither can the
facts which gave rise to such written warning or written
teprimand - . N

- .
Subject to laws to the contrary and to this agreement, the board
must respect the confidentiality of the professional's file. .

The professibnal may, upon requést, examine. his file and may
have any document that is not inserted in accordance with this
article withdrawn.

DISCIPLINARY MEASURES

When the. board or the competent authority decides to summon a
professional for a disciplinary reason, this professional ahall
have the right to be accompanied by the union delegate or by a
union representative.

The board may, by means. of a written notice sent to the. profes—
'sional by registered or certified mail, impose a disciplinary
measure;. this notice must state the reasons for the decision. A
copy of this notice must also .be forwarded to the union by
registered or certified mail, :

" A disciplinary measure is either a suspension or a dismissal.

A disciplinary measure must be based on a just and sufficient

cause for whlch the burden of proof lies uith the board.

Normally, a disciplinary measure shall be preceded by a written
reprimand in order to allow the professional 'to cortect ‘his
actions, . , .- .

If the boerd intends to dismiss a professional, it must give
him at least seventy-two (72)-hours' notice of the date, place
and time of the meeting of the Council of Commissioners or the
executive committee at which his dismissal shall be discussed.

.The professional who s0 desires may make any representation‘té

the Council of Commissioners or the executive committee before
the decision is taken,

A grievance contesting a disciplinary measure must be submitted
directly to arbitration by either the professional, the union or-
by both, within thirty (30) days of the receipt by the profes-
sional of the notice provided for in clause 5-5,02, . A copy of
this grievance must also be forwarded to the board.
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PRIORITY AND SECURITY OF EMPLOYMENT

GENERAL PROVISIONS

For the purposes of this article:

a)

b)

c)

d)

e)

£)

g)

if the board provides instruction to pupils whose principal
language of instruction is French and to pupils whose prim-
cipal language of instruction is English, all the profes-
sionals whose principal language of work 1s English shall bde
deemed as belonging to the English section, the other pro-
fessionals shall be deemed as belonging to the French sec-
tion. In this case, this clause shall apply to each of
these sections thus defined as 1f each one constituted a

- school board in itself., However, the board and the union

may agree in writing that this par_.-agtaph shall not~app1y;

the professional on a leave with or without salary shall be
deemed as belonging to the employment group and sector of
activities, where applicable, in which he was classified
before leaving on a leave;

the professional who carries out the duties dealing with
more -than one employment group shall be deemed ds classified
in the .employment group where he carries out duties during
the major portion of his time; .

vhen the board offers the professional a positiom, it must
inform him by registered letter. The date on the post
office receipt for the letter sent by registered mail shall
constitute prima facie proof for the calculation of the time
limits; ’ )

the board shall forward to the union before June 30 the 1list
of professionals non-reengaged or placed on availability;

the professional on availability at the time of the coming
into force of this agreement shall benefit from the provi-
sions of this article which concern the professional on
availability;

subject to clause 1-1.35, the provisions of this article
shall apply as of the date of the signing of this agreement,

For the purposes of this article:

a)

the tenured professional is a full-time regular professional
who has completed at least two (2) full years of continuous
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service with the board as a full-time regular professional
or as a full-time regular employee in, another position at

- the board and this, since the date on which he last entered
the service of the board. o

/

- However, for the full-time regular professional in service
on July 1, 1987 whose regular workweek includes a number of
hours equal to or greater than sevénty-five per cent (75%)
but less than one hundred per cent (100%) of the regular
workweek, continuous service with tle board as a regular
-professional in a position of which the regular workweek
included a number of hours equal to or greater than seventy-
five per cent (752) of the regular workweek shall be cal-
culated forlthe purposes of acquiring tenure;

_b)' the leave for union activities, the pateﬁtal leave, the dis-

ability leave -covered by the salary insurance plan, the
disability leave due to a work accident, the leave for edu-
. cational purposes as well as any other leave for which this
agreement provides the payment of salary shall constitute
service for the purposes of acquiring tenure;

- . s
¢) the non-re-engagement because of surplus followed by a re~
engagement by the same board during the following school
year shall proportionally delay the acquisition of tenure
during the period of interruption of his service;

this provision shall also apply to the part-time regular.
professfonal who is nonreengaged because of surplus on June

30, 1987 and who meets the requirements of the second (2nd)
subparagraph of paragraph a) of this clause,

d) insofar as there is no break in his employment ties, the
acquisition of tenure for a professional shall be delayed
proportiondlly in the case of an interruption of his service
‘.for reasons other than those provided for in paragraph b) of
this clause.

w

" REDUCTION OF PERSONNEL‘

[N

The board which intends to reduce its regular professional per—-
sonnel shall comsult the Labour Relations Committee no later
than Hay 1 preceding such reduction of personnel.

The boe:d may- reduce the number of regular ptofeasionals in 1its
employ due to a decrease in clientele, a substantial change in
the services to be .rendered or the termination of a special
project according to the priorities established by the board
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within - the framework of its staffing plan submitted to the
Labour Relations Committee for consultation within the time
1imit provided for 1in clause 5-6.03., The consultation of the

" Labour Relations Committee shall not be subject to the

provisions of the regular procedure provided for in article
4-1.00, However, at -least ome (1) meeting of the Labour
Relations Committee must take place within the framework of this
clause by Hay 1 at the latest.

The staffing plan of the board shall include in particular the
following elements:

a) the given name and surname of the regular professional,
indicating whether he is on a full-time or part-time basis;

b) the employment group to which .he belongsband, where appli-
. cable, the sector of -activities of his employmént group;

¢) the department to which he belongs;

d) the number of regular professionals affected by the reduc-
tion in persomnel in each employment group or, where appli-
cable, in each sector of activities; N

e) for information purposes, the reason or reasons which 1t
. intends to invoke within the framework of the reduction of
personnel;

f) the list of professionals on availability at the time of the
preparation of the staffing plan.

When the board must proceed with a reduction of its regular pro=-
fessional personnel within an employment group, it shall proceed
in the following manner and in the order indicated, within this
‘employment group or, where applicable, ‘within a sector of activ~
ities of this employment group:

a) by terminating the employment of part-time regular profes=—
sionals;

b) by non-reengaging full-time regular professionals who have
not acquired their .temure according to the 1nverse order of
seniority; . E

c) by placing on availability full-time regular professionals.
who have acquired their tenure according to the inverse
order of seniority.

For the purposes of applying this clause, when two (2) or more
professionals have equal seniority, the professional who has the
fewest years of experience shall be considered as having the
least seniority.
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RIGHTS AND OBLIGATIONS OF THE PROFESSIONAL WITHIN THE FRAMEWORK
OF PRIORITY OF- DlPLOYHENT

The non—tenured profeaalonal who has one (1) year but less than
two (2) years of continuous service as a full-time regular pro-

S

b)

c)

d)

.e)

fessional with the board shall benefit from the following:

he must be informed by registered letter of his non-re-
engagement due to surplus before June 1;

the board must forvatd his name to the Regional Placement
Bureau without delay as well as the pertinent information
which concerne him; .

his name shall remain entered on the lists of the Regional
Placement Bureaus for a period not exceeding two (2) years
from the end of his engagement and during this period, he
shall benefit from priority of employment' :

if he is offered a full—time posttion by a board, he must
accept it within ten (10) days of such writtenm offer. The

fact that the board attempts without success on two (2) -

occasions' to contact the professional by registered letter
to offer him a position shall constitute failure to accept;

as of the date of refusal or failure to accept within the

time allotted the position offered or failure to appear for
an interview to which the board convenes him by registered
letter, the name of the professional shall be removed from
the 1lists of the Regional Placement Bureau, : Such removal
shall entail the cancellation of all the rights which he
could have by virtue of this agreement.

RIGHTS AND OBLIGATIONS OF THE PROFESSIONAL WITHIN 'ﬂl!: FRAMEWORK
OF SECURITY OF EMPLOYMENT

The- placement on availability of a tenured professional shall be
carried out in the following manner:

a)

b)

he shall be informed by-registered letter before the pre-
ceding June 1 of his placement on availability whlch shall
begin on July 1 of a school year; . .

the board must forward to the Regional Placement Bureau,
without delay, his name as well as pertinent information
concerning him. . '

.
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"_As of the beginning of his placement on availability, the pro—

fessional on availability who 1is offered a full-time position
must accept it within ten (10) days after he receives the

_written offer*., However, this obligation shall exist omnly in

the case where the position offered is located within a .fifty
(50)=kilometre radius from his principal place of work at the
time of his placement on availability or within a fifty

"(50)-kilometre radius from his domicile.

For the purposes of this article, the fifty (50)-kilometre radi-
us shall be calculated by the shortest passable public road.

If the full-time position offered to the professional includes
at least the same number of hours as the position he held at the
time of his placement on availability, he must accept it. In
this case, his salary shall be adjusted in relation to the mnew
number of hours of his regular workweek.

If the full-time position offered to the ptéfessionél has fewer
hours than the position he held at the time of his placement on

‘availability, he must accept it. In this case, his salary as

well as the evolution of this salary shall be adjusted as if the

. ‘professional's new position included the same number of hours as
~ the position he held before his placement on availability.

" The board or the teaching institution in the education sector

which engages such & professional may use him for duties com
patible with his qualifications and experience for the differ—
ence In the number of hours between his new position and the
position he held before his placement on availability,

Refusal or failure to accept the offer of engagement within the
time allotted shall constitute a resignation on the part of the
professional on availability and shall cause him to lose all the
rights and privileges accorded to him by this sagreement and
shall automatically entail the removal of such professional's
name from the lists of the Regional Placement Bureau., Moreover,
in these -cases, he shall not be entitled to any severance pay.

* If such written offer is received between July 1 and
August 15, the professional must accept it before the fol-
lowing August 25, ‘
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xcept for the period from July 1 to August 15, the fact that a
oard or a teaching institution in the education sector attempts
without success on two (2) occasions to contact him by regis- .
tered letter. in order to offer him a position shall comstitute

failure to accept.

Except for the period from July 1 to August 15, the professional
on availability must appear for an interview with a board or a
teaching institution in the education sector when the Regional
Placement Bureau so requests by registered letter. In this
case, he shall be entitled to the reimbursement of his travel
and accommodation expenses, if need be, according to the norms
in force at his board.

To this end, he shall obtain the authorization to beé absent
without loss of salary upon presentation of the wnotice of
meeting to the board. i .- [
!

The professional who is at fault in accordance with clause
5-6.11 or 5-6.12 shall be' considered as having resigned from his .
board. Moreover, in these cases, he shall not be entitled to
any severance pay.’ L

If the professional accepts a full-time position offered within
the framework of this section, he shall then be considered as
having resigned from the board where he is on availability as of
his engagement in another board or teaching institution in the
education sector.  Moreover, in this case, he shall not be en-
titled to any severance pay. '

The professional on availability who has been relocated to
another board or teaching institution in the' education sector in
accordance with clause 5-6.08 shall be entitled to return to his
board of origin to a vacant position in the employment group in
which he held the position at the time of his placement on
availability if he meets the requirements of the position to be
filled and: this, until September 1 follouing the date of the
beginning of his placement on availability.

The boatd or the teaching institution in the education sector

vhich engages a ptofessional on availability within the frame-

work of this section shall recognize for him: ,

a) the seniority which was recognized at the board where he was
on availability;

b) the days accumulated in his bank of non-redeemable sick-
leave days;
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¢) his tenure;

d) 'his years of continuous service for the purposes of .calcu=-
lating the vacation period;

e) his step, if he remains within the same employment group;

f) the date on which he would have been entitled to an advance-
"ment in step. ‘

The~ptofessiona1 on abéilability who was relocated to amother

‘board or teaching institution in the education sector in accord-

ance with clause 5-6.08 shall be assigned to a position' in the
employment group in which he was classified if he meets the
requirements of the position to be filled or in another employ~
ment group for which he has the minimal qualifications required
mentioned in the Classification Plan and this, in the same sec-
tor within the meaning of paragraph a) of clause 5-6.01 as that
in which he worked in the board where he wvas on availability.

Utilization of the Professional on Availability.

For as long as the professional on availability is not assigned
to a full-time position in his board or 1is not relocated to
another board or teaching institution in the education sector,
he shall be required to carry out the duties compatible with his
qualifications or experience which are assigned to him by the
board. Priority shall be given to having the professional on
availability carry out duties of a position which is temporarily
vacant at the board.

With the consent of the professional on availability, the board
may loen his setvices to another employer.

As long as he is on availability, the profeseional shall remain

" covered by this agreement.

MEASURES TO REDUCE THE PLACEMENT ON AVAILABILITY

Pre-retirement

In order to reduce the number of professionals on availability,
the board shall grant to the professional who 8o requests or
accepts a pre-retirement leave under the following conditfons:

a) such pre-retirement 'leave shall be a leave of absence with
salary for a maximum duration of ome (1) .year;

’
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such pre-retirement leave shall count as a period of service
for the purposes of the pension plans currently in force
(RREGOP, RRE and RRF);

only those professionals who would be entitled to retire in
the year following the year of the leave and who would not be
'entitled to a full pension (70%) in the year of the leave
shall be eligible;

at the end of this leave with salary, the ptofessional shall
be considered as having resigned and shall be pensioned of f;

a professional on a pre-retirement leave shall be entitled
to the benefits provided for in the collective agreement
‘with the exception of salary insurance and vacation in par-
ticular, provided that these benefita are compatiblé with the
nature of such leave;.

this leave shall allow for a reduction in the numbét of pro-’
fessionals on availability; )

the salary of the professional on a pre-tetirement leave who!
works at the board or for another employer in the public and

parapublic sectors will be reduced in. propottion to 'the .

earnings resulting from such work.

Severance Pay

A)

B)

The board ahall grant severance pay in the folloving situa—
tions: ..

- when a tenured professional resigns if his tesignation
permits the sassignment of a professional om availability
to a full-time position-

=~ when ‘a professional on availability resigns provided that
he is not at fault according to clause 5-6.10, 5-6.11 or
5=6.12, .

Severance pay shall be calchléted in the following maﬁnet:

- one month of salary per year of service. completed at the
*  board up to & maximum of six (6) months of salary; .

- for the purposes of caléulating severance psy, theé salary
shall be that which the professional received on the last
day of work preceding his departure from the board.
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C) Acceptance of severance pay shall entail, for.the profes-
sional concerned, the loss of his tenure and the cancella-
tfon of all the rights and privileges provided for in this
agreement,

D) Severance pay shall be granted provided that the profession-
al does not occupy a position with an employer in the public
and parapublic sectors and that the professional does not
retire for a period of one (1) year as of the payment of
severance pay. If the professional occupies such a position
or if he retires during this period, the board can be reim-
bursed the amount paid as severance pay. ’

'Transfer of Tenure

In order to reduce the number of professionals on availabilfity,
the tenure of a professional shall be transferred to another
board or teaching institution in the education sector which
engages him {f this professional resigns. His resignation shall
be ‘accepted by the board if a professional on availability has
the qualifications required for the position that the profes-
sional who resigned held. This professional shall transfer to

"his new board or teaching inmstitution in the education sgector

his tenure, his senifority, his years of continuous service for
the purposes of calculating the vacation period, his bank of
non-redeemable sick-leave days, his placement 1f he remains in
the same employment group and his date of advancement in step.

Voluntafy Relocation Premium

The professional on availability who, following a request to the
Regional Placement Bureau, 1s relocated in one of the school
regions 1, 8 or 9, shall be entitled to a premium equal to four
(4) months of salary If such relocation is carried out outside
of the fifty (50)-kilometre radius from his last place of work
and outside of the fifty (50)-kilometre radius from his domi-
cile. If the professional 1s relocated to another school
region, he shall be entitled to a premium equal to two (2)
months of salary 1f such relocation 1is carried out outside of

" the fifty (50)-kilometre radius from his last place of work and

outside of the fifty (50)-kilometre redius from his domicile.

The relocation premium ahéll be equal to two (2) months of sala-
ry in all cases where the relocation according to this clause is
¢arried out within the same school region.

The  tenured professional may also be entitled to the relocation
premium according to this clause, 1f his relocation permits the
cancellation of a placement on availability.
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The professional relocated by virtue of this claugse shall trans-
fer to his new board or teaching institution in the education
sector his tenure, seniority, years of  continuous service for

purposes of calculating vacation, his bank of non-redeemable
sick-leave days, his placement if he remains within the same

, employment group and the date of his advancement in step.

MOVING EXPENSES

Unless he can benefit from the federal labour mobility plan, the
professional engaged by a board or a teaching imstitutiom in the
education sector within the framework of this article shall be
reimbursed by this board or  institution which engages him for
the moving expenses provided for -in Appendix B under the condi-
tions , provided therein if his employment entails his moving
according to this same appendix.’

Such professional shall also, from the board or institutiom that
engages him, be entitled to:

a) a maximum of.three (3) working days without loss of salary

for the sale of his residence which constitutes his domi-
cile; .

" b) a maximum of three (3) working days without loss of salary

to look for lodging. This three (3)-day maximum shall not
include the duration of the return trip; ’

¢) a maximum of three (3) working days without loss of salary
to cover moving and settling in,

JOB CONTRACT (CONTRACTING OUT) . . V .

_ Every contract between the board and a third party cannot have

the effect of reducing the number of full-time regular profes—
sional positions in the employment group concerned or causing
the placement on availability or the non-re-engagement because
of surplus, within the meaning of this article, of a full-time
regular professional in the employment group concerned.

" INTEGRATION OF SCHOOL BOARDS

At the time of an amiiganétion.zincluding the‘disappeatance of
one board to the benefit of one or more other boards), annexa-
tion or restructuring, -the rights and obligations of the parties

. concerned arising from this entente shall be maintained with the

new board.

-
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At the time of an amalgamation (including the disappearance of
one board to the benefit of ome or more other boards), annexa=
tion or restructuring, the problems resulting directly from the
integration and affecting the rights and obligations of the
parties comcerned shall be the subject of an agreement between
the union and the board concerned. The conclusion of such an
‘agreement by the union and the board shall be equivalent, in
conjunction: with the maintenance of the entente mentioned in
clause 5~6.25, to the conclusion of a labour agreement.

N

Notwithstanding clause 9-5.04, if the parties do not succeed in
concluding an agreement within the framework of clause 5-6.26
within the sixty (60) days of the notice of authorization issued
by the Ministdre to proceed with the integration, the foregoing
shall be referred to dispute arbitration in accordance with the
Labour Code. ‘The board shall inform the “union as soon as
possible after it receivés the notice of authorization from the
‘Minist@re., The arbitrator's mandate shall be to solve the pro-
blems resulting directly from the integration and affecting the

. rights and obligations of the parties 'mentioned in clause
5~6.26; the arbitrator's decision could also, if he deems it
necessary, have a retroactive effect to the date of integration
provided that it applies.

‘//

During the school year preceding an amalgamation (including the

" disappearance of one board to the benefit of one or more other
boards), annexation or restructuring, the board camnot proceed
with the reduction of its professional personnel if the cause of
such reduction results from such amalgamation, annexation or
restructuring.

The provisions of this section cannot in any way result in
delaying or preventing such amalgamation, annexation or restruc-
turing of boards.
PLACEMENT BUREAUS

Regional Placement Bureau

The boards of each school region shall collectively establish a
Regional Placement Bureau. The Ministére shall be a full parti-
cipant in the activities of this Bureau.

The Bureau shall send to the regional union of its territory on

a monthly basis a list of positions to be filled by means of

engagement in the school boards. within its territory as well as

a 1list of the professionals on avalilability or non-reengaged
' ‘because of surplus and entered on the lists ‘of the Bureau.
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National Placement Bureau . -
o : . \

The F&dération and the Ministdre agree to establish a National
Placement Bureau for professionals. The Bureau shall send on a
monthly basis to the Centrale a list of positions to be filled
by means of engagement in the boards as well as a 1list of pro-
fessionals on availability or non-reengaged because of surplus
and entered on the lists of the regional bureaus. ’

SENIORITY

The professional in the employ of the board on December 31, 1985
‘shall retain the seniority already acquired on that date accord-
ing to the method of calculation provided for in the 1983-1985
collective agreement. .

However, the seniority of tﬁe professional who has performed the

"duties of a senior staff member, school principal, vice-princi-

pal or support staff employee shall be reviewed and calculated
according to the terms provided for in Appendix E.

As of Januény 1,'1986, seniority shall be calculated according
vo the provisions provided for in this article.

Seniotity shall be the period'of employment in years, months and
days at the board and, where ‘epplicable, any other board ulthin
the jurisdictlonal terrltory of the regional board.

For the purposes of this article, the period of employment
signifies the period of employment in duties as a professional,

. teacher, support employee, the first five (5) years in a posi-

tion of principal or vice-principal or the first two (2) years
in a senfor staff position. However, the accumulation of the
years as a school principal, vice~principal or senior staff
member cannot exceed five (5) Yyears.

The resignation, dismissal or non-re-engagement shall entail the
loss of seniority. However, a full-time regular professional
who has been non-reengaged and who benefits from the priority of
employment provided for in clause 5-6.06 shall maintain the

-seniority acquired at the time of his non-re-engagement for' a

period not exceeding two (2) years.

Before October 31 of esch year, the board ehall establish the
seniority of professionals covered by this agreement, as accumu=
lated on the preceding June 30, and shall forward a list to the
union delegate. It shall post the said list or shall forward it
to the professional within the seme time limits.
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The union or the professional can contest by grievance a profes-
sional's seniority only within a time limit of thirty (30) days
from the posting of the seniority list or the receipt of such
list by the professional.

The alienation, the total or partial concession, the division,
amalgamation or change in the legal structure of the board shall
have no effect on the seniority of a professional in the employ
of a board or boards affected by such alienation, total or
partial concession, division, amalgamation or change 1in the
legal structure; the seniority of such professional shall be the

" same as that he would have had had the change not occurred.

The seniority of a professional whose workweek includes fewer
hours ‘than that provided for in article 8-1.00 shall be calcu-
lated in proportion to the number of regular hours provided for
in his schedule in relation to that of the regular workweek
provided for in article 8-1,00. .

Notwithstanding the provisions of clause 5~7.03, a female pro-
fessional who so requests the board in writing within one
hundred and eighty (180) days of her engagement, shall have the
seniority accumulated as a teacher prior to her obligation to
resign because of marriage or maternity or prior to her dis~-
missal by the board for the same reasons by virtue of a regula-
tion or written policy of the board to this effect.

Within thirty (30) days of the request, the board shall inform
the professional and the union of the seniority that it recog=-

nizes for her by virtue of the preceding para?ra h; the union
can contest the seniority only within thirty (30) days of the
receipt of the notice.

ASSIGNMENTS

ASSIGNMENT, REASSIGNMENT AﬁD'TRANSFER

The board shall decide on assignment and reassignment. To this
end, it shall take into account, among others, the needs of the
school system, of its school organizatiom, the type of clien~
tele, the characteristics of the positions to be filled, the
qualifications, competency and preferences of the professionals
in its employ and, if necessary, seniority.

Moreover, the assignment which results from a transfer must

"respect the rules provided for hereinafter.
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5-8.02 The professional in the employ of the board on the date of the

contng into force of this agreement shall maintain his assign-
. ment, subject to the provialona of this atticle.

5-8.03 A professional who has been reassigned wmay tequest and obtain in
' writing the reasons for his reassignment. .

5-8.04 - A professional may request a reassignment or transfer for a
. valid reason. The board shall give its ‘response in writing.

5-8.05 The professional concerned who, -following a reassignment or -
: transfer, feels that the board has abused its authority, parti-

cularly with respect to the criteria provided for in clause
5-8,01, may, in this case, submit a grievance in accordance with
Chapter 9-0.00. s

5-8.06 The board may transfer a professional after having consulted
him. The professional concerned shall be -advised in writing at
least thirty (30) days in advance. This notice shall. indicate
his placement and his salary in the new employment group.

5~8.07 ' Nothing in the preceding clauses can have the effect of autho-
. rizing a professional to mot comply with the board's decision.

However, a professional nay refuse a transfer if the maximum of
the salary scale of the employment group to which he would be
trensferred is less than that of his present salary scale or 1if
his salary as of July 1 would be less than the salary he would
receive on this same July 1 if he were not transferred.

5~8.08 The board cannoé loan the services of a.professional to another
employer without having first obtained the consent of the pro=-
fessional concerned.

5-8.09 A profeasiona} may refuse his reassignment if he does not have
‘ the minimal quelifications required in the Classification Plan
for the sector of ‘activities comncerned. . .

A professional may refuse his transfer if he does goi have the
minimal qualifications required in the Classification Plan for
this employment group. ,

5-8.10 The transferred professional shall be remunerated in conformity
with the provisions provided to that effect in article 6~10.00. .

5-8.11 If the board intends to'proceed.with changes' of an organization=-
al nature which could result in reassignments or transfers, the
group of professionals affected shall be consulted beforehand.
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This ‘consultation shall include the content of the. new positions
as well as the reassignments and transfers involved in accord-
ance with this agreement.
4 . \

A professional reassigned or transferred by virtue of this ar—
ticle shall be entitled to the moving expenses paid by the board
as outlined in Appendix B, under the conditions stipulated
therein, if such reassignment or transfer requires his moving
according to this same appendix.

If the reassignment or transfer involves a distance of more than
fifty (50) kilometres from his principal place of work and of
more than fifty (50) kilometres from his domicile by the short-
est passable public road, the board must obtain the consént of

. the professional concerned. ' ‘

The professional who benefits from moving expenses by virtué of
this clause shall be entitled from his board to:

&) a maximum of three (3) working days without loss of salary

for the sale of his residence. which constitutes his domi-
cile; ’

b) .a maximum of three (3) working days without loss of salary
to look for lodging. . This three (3)~day maximum shall not
include the duration of the return trip;

¢) a maximum of three (3) working days without loss of salary
to cover moving and settling in. The leave provided for in
paragraph g) of clause 5-14.01 shall be included in the
leave provided for in this clause.

The board shall inform the professional in writing of any change

‘which occurs to one of the following subjects:

a) the employment group to which he belongs as well - as the
sector of activities of his employment group, if need be;

b) the department to which he belongs;
c¢) the nonexhaustive 1list of his duties;
d) his place of work;

e) the identification of his immediate superior;

" £) his classification;
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g) the indication of whether he performs hls duties during the
day, evening or day and evening. .
A copy of this notice shell also be sent ﬁo the ‘union delegate.
TEMPORARY ASS;GNHENT TO A SENIOR STAFF. POSITION
The professional who has accepted t; be assigned oﬁ a temporary

basis to a. senior staff position shall receive during the time
he carries out these duties, the salary he would have received

- as the incumbent of such position.

The professional shall be reinstated in his position'upon the

' request of the board or at his own request no later than fifteen

(15) days after havlng received or made the request in writtng.

Subject to clauses 5-8,14 and 5-8.15, the professional assigned
temporarily to a senior staff position shall continue to pay his
union dues and to benefit from the provisions of this agreement,
with the exception of those concerning benefits resulting from
overtime, .

Exceptlin the case of a replacement of a senior staff'ﬁembet who
is absent temporarily, a temporary assignment to a senior staff

position cannot exceed twelve (12) months, unless there is am

- agreement with the union..

REGULAR PROFESSIONAL POSITION T0 BE FILLED

Nothing in this article shall have the effect of preventing the
board from first proceeding with transfers and reassignments in
accordance with article 5-8.00, *

When the board ‘decides to fill a vacant full-time regular- pro-
fessional position or a new full-time regular professional posi-
tion, it shall proceed according to the following order:

“a) 1t shall assign one of its professionals. on availability if

he meets the requirements of the position to be filled;

£alling‘to £111 the position according to the preceding para-
graph a), the board shall post the position and shall ‘then pro-

‘ceed in the follouing manner:

b) . it shall offer the position to the professional who benefits
from a right to return in accordance with clause 5-6.15, 1if
he meets the requirements of the position to be filled;
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it may essign a person already in 1t; employ: who has ac~
quired his tenure, if he meets the requirements of the posi-
tion to be filled;

it shall -offer the positfon to a part-time regular profes—
sional in service at the board or who has been non-reengaged
because of surplus of personnel during the two (2) years
preceding the date of the opening of the position and who
has accumulated in this cepacity since his last date of
entry into service with the boerd the equivalent of ome
hundred and. four (104) complete weeks of. continuous service
including the number of hours provided for in article
8-1,00, {f he meets the requirements of the position to be

" f11ied.

The professional who obtains a full-time position within the
framework of this paragraph shall become a tenured profes-
sional within the meaning of the first subparagraph of para-
graph a) of clause 5-6 02,

If- the board hes not filled the position accotding to clause
5-9.02, it shall submit a request to the Regional Placement
Bureau sgerving its territory and shall indicate the pertiment
information and it shall proceed in the following order:

a)

b)

c)

d)

1t shall offer the position to a professional on availabili-
ty referred by the Regional Placement Bureau, if he meets
the requirements of the position to be filled;

it shall offer the position to a professional on availabili-
ty in the education sector, if he meets the requirements of

" the position to be filled;

it shall offer the position to & professional non~reengaged
by it and referred to in clause 5-6.06*%, 1f he meets the
requirements of the position to be filled;

it shall consult the 1list of professionals non-reengaged
because of surplus by the other boards or teaching institu-
tions in the education sector. '

This professional shall have recognized as of his engagement
the continuous service he. had accumulated as s full-time
regular professional in his board before his non-re-engage-
ment because  of surplus which immediately precedes his
engagement after havlng been offered a position by virtue of
this clauee.’
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When the board posts an offer of employment within the framework
of this article, such offer of employment must contain, among
others, a summary description of the position, the status of
engagement and the qualificatioms and tequiremente of the posi-
tion.

FRINGE BENEPiTS )

LIFE, HEALTH AND SALARY INSURANCE PLANS

GENERAL PROVISIONS . v .

The foilowing shall be eligible to patiicipate in the 1life,

health and ‘salary .insurance plans described hereinafter and the
complementary plans ‘as of the prescribed date. and until the

beginning of retirement: o . '

"a) The professional employed on a basis of seventy-five per

cent (75%) or more of the regulat workweek provided for in
article 8-1.00,

The boatd shall pay its full conttlbution for this profes-
sional.

. b) The professional employed on a basis of less than seventy-

five per cent (75%) of the number of hours of the regular
workweek provided for in article 8-1.00.

In this case, the board shall pay half of the contribution
payable for a full-time professional, the professional shall
pay the remainder of the board's contribution in additiom to
his own.

Subject {o' clause 5-10.12, the participation of ‘an eligible
professional shall begin as of the coming into force of theé plan
if he 1s in the service of the board on that date; if not, as of

" his entry into service.

For the purposes of this article, the word "dependent” means the
professional's spouse or dependent child def;ned as follows:

a) spouse: the man or woman who has become a spouse by virtue
of a marriage legally contracted in the Province of Québec
or elsewhere and acknowledged as valid under Québec law or
an unmarried person as a result of permanently living for
over three (3)* yeara with an unmarried person of the oppo-

* Read one (1) year instead of three (3) years if a child is
born from the union,,
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site sex whom he or she openly presents as being his or her
-spouse, it being specified that the dissolution of the
" marriage by virtue of a divorce or annulment shall entail
the loss of the status as a spouse as well as any de facto
separatidon of over three (3) months in the case of a mar-
riage not legally contracted; .

b) dependent child: a child of a professionél, of his spouse
or of both, or a child living with the professional for whom
adoption procedures have been undertaken, unmarried and
living or domiciled in Canada, who is relying on the profes-
'sional for his financial support and is under eighteen (18)
years of age; every such child under twenty-five (25) years
of age who is a duly registered student attending, on a
full-time basis, a recognized institution of learning as
well as every child who has become totally disabled prior to

" reaching his eighteenth (18th) birthday or a student who has
become totally disabled between eighteen (18) and twénty-
five (25) years of age and has remained continuously dis-
abled since this time. - :

The word "disability” means any state of {incapacity resulting
from illness, including a surgical procedure related directly to

family planning, an accident subject to clauses 5-10.47 to

5-10.67 or an absence provided for in clause 5-13.23, which
requires medical attention and which renders the professional
totally unable to perform the usual duties of his position or of
any other similar positfon calling for comparable remunerationm
which may be offered to him by the board.

A period of disability is any continuous period of disability or
any series of successive periods of disability separated by less
than twenty-two (22)* days of actual full-time work or of avail-
ability for full-time work, unless the professional establishes
in a satisfactory manner that a subsequent perfod of disability
is due to an illness or accident in no way related to the cause
of the preceding disability.

A period of disability resulting from self-inflicted illness or
injury, elcoholism or drug addictiom, active participation in
any riot, insurrection or criminal act, or service in the armed
forces, shall not be recognized as a period of disability for
the purpose of this article.

* Read "eight (8) days” instead of “twenty~two (22) days™ 1if
the period of continuous disability which precedes his
return to work is equal to or less than three (3) months.
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5-10.05 Notwithstanding the foregoing, in the case of alcoholism or drug

(cont'd) addiction, for the purposes of this article, the period during
which the professional receives treatment or medical care in
view of his rehabilitation shall be considered as a period of
disability.

5-10.06 The provisions of the 1life insurance plan provided for in the
o . 1983-1985 collective agreement shall remain in force under the
conditions provided therein until the coming into force of this .
entente, .

The provisions of the health insurance plan provided for in the
1983-1985 collective agreement shall remain in force, under the
conditions stipulated therein, until the date of the coming into
force of this entente, However, the policies for the health
insurance plans and.the complementary plans in effect at the
time of the coming into force of this entente shall continue to
apply without modification with the exception of the ‘annual
increase in premiums until the date foreseen by the parity com=
mittee or the Insurance Committeé of the Centrale in accordance
with clause 5-10.18.

The provisions of the salary insurance plan provided for in
. erticle 5-10.00 of the 1983-1985 collective agreement shall
continue to apply until the coming into force of this entente.

-5-10,07 The new life insufance plan shall come into. force on the date of
the coming into force offthis entente.

The new provisions of the basic health lnsurance plan and of the
complementary insurance plans shall take -effect on the date of

the coming into force of this entente. However, the new poli-
cies for the health insurance plans and the resulting complemen=—
tary plans shall come into force on the date set by the parity
committee or thé Insurance Committee of the Centrale in accord-
ance with clause 5~10.18.

The new salary insurance plan shall apply as of the date of the
coming into force of this entente, subject to clause 5-10.43.

5~10,08 As a counterpart to the board's contribution to the insurance
N benefits provided hereinafter, the full amount of ‘the rebate
allowed by Employment and Immigration Canada in the case of a

registered plan shall be the exclusive property of the board.

SECTION 2 BASIC HEALTH INSURANCE PLAN R

5-10.09 . The plan shall‘cbvet, as per the terms set down by the Insurance
Committee of the Centrale, all drugs sold by a licensed pharma-
cist or by a duly authorized physician, as prescribed by a°
physician or a dentist, ' .

¢
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Moreover, 1if the committee deems {t Sppropriate, the plan may

cover all other expenses related to the treatment of the 1ll-
ness.

. The health lnéurance benefits shell be reduced by the bénefité

payable by virtue of any other public or ptivate, individual or
group plan. . ) \ .

" A) Participation in the health insurance plan shall be compul—

sory, but a professional may, by giving prior written notice
to the board stating the name of the imsurer and the policy
number, refuse or cease to participate in the health insur-
ance plan provided that he establishes that he and his
- dependents sre insured under a group insurance plan afford-
ing similar benefits.
< 1
B) Notwithstanding clause 5-10.01, the professional on a leave
without salary or on a leave for educational purposes shall
-not be covered by the plan unless, at his request, he wishes
to continue to participate in the plan. In such a case, he
will have to pay the total amount of the premiums due in-
cluding the board's share.

N

C) The basic health insurance plan shall not apply to a profes-
' sional for whom the board contributes to an endowment fund;
however, this professional may, within sixty (60) days of
the coming into force of this entente, choose to participate
in the health insurance plan if he pays the board's contri- .
bution in addition to his own.

A professional who has refused or has ceased to be a participant
in the plan may again become eligible thereto subject to the
following conditions:

a) he must establish to the satisfaction of the insurer that:
- he was previously covered by virtue of the current group
insurance plan or of any other plan offering similar

coverage;

- that it is no longer possible for him to continue to be
covered due to ineligibility; : R

~ that’ his application is filed within thirty (30) days
following the termination of his coverage;.

b) subjéct to the preceding paragraph.a), coverage shall take

effect as of the first day of the period during which the
request is received by the insurer;
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c) 1in the case of any person who, prior to applying for insur-
ance, was not insured under the current group insurance
plan, the insurer is not responsible for any payment of
benefits which might be payable by a previous insurer by
virtue of an extension or converaion clause or for any other
reason. \

The board's contribution to the health imsurance plan on behalf"
of each ptofeaslonal cannot exceed the least of the following
amounts:

a) in the case of a participant insured for himself and his
dependents: fifty~four dollars ($54) per. year plus tax,
where appllcable,

b) 1n the case of an individually insured participant: twenty-
one dollars and sixty cents ($21 60) per year plus tax,
where applicable'

c) an amount equal to twice the contribution paid- by the ﬁhrti—

cipant himself for the benefits provided by the health
insurance plan,

In the event that the Québec Health Insurance Plan 1is extended
to cover drugs, the amounts provided for in clause 5-10.13 shall
be reduced by two thirds (2/3) of the yearly cost of the drug
benefits included in this plan. '

Every policy must include, among others, the following stipula-
tions: . .y

- a) a'specific provision with regard to the premium reduction

which shell be allowed in the event that drugs prescribed by.
a physician are no longer considered admissible expenses
under the health insurance plan;

b) a guarantee that neither the factors of the retention formu=
la nor the rate according to which the premiums are calcu-
lated may be increased prior to Jenuary 1 following the end
of the first full policy year, nor more oftem than every
January -1 thereafter;

¢) the excess of premfums over benefits or reimbursements paid
"to the insured persons must be reimbursed by the insurer as
dividends or rebates, after deduction of the agréed amounts
according to the predetermined retention formula;

d) the premium for a pay period shall be computed on the basis
of the rate applicable to the partlcipant on the first day
of this period,l
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"no premium shall be paysdble fof a pay period on the first

day of which the professiomal is not a participant; also,
the premium shall be payable in full for a pay period during
vhich the professional's participation terminates;

the insurer must forward at the same time tb the Ministére
and the FédEration, a copy of every communication of a gene=~
ral nature sent to the boards or the insured;

the insurer shall be respomsible for the keeping of files,
analyses and claim settlements; - '

the insurer shall provide the Insurance Committee of the
Centrale with a detailed statement of all operations carried
out under the policy as well as the reports, various statis=—
tics and eny and all information which may .be required to
test the accuracy of the retention calculation;

any modification to the coverage and the resulting deduction
at source for a professional ‘already in the employ of the

board, following the birth or adoption of a first child or a'

change in status, shall come into force within thirty (30).

days of the request if it is made within thirty (30) days of
the event;

1f it 1is accepted by the insurer, any other modification
concerning the coverage and the resulting deduction at
source for a professional already in the employ of the board
shall take effect on January 1 1f the insurer sent the
notice of acceptance to the board on or before the preceding
December 1;

the definitions of spouse and dependent child are identical
to those found in clause 5-10.02 of this entente.

COMPLEMENTARY INSURANCE PLANS TO WHICH THE BOARD DOES NOT CON-
TRIBUTE

A)

B)

The Insurance Committee of the Centrale shall determine the
provisions of no more than three (3) optional complementary
personal insurance plans., The cost of these plana shall be
borne entirely by the participants.

Every policy must 1nc1ude among others the following stipu-
lations:

a) the provisions provided for in paragraphs 'b) to j) of
clause 5-10,.15;
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b)' the participation of a new professional eligible for a
complementary ' plan shall take effect within thirty (30)
days of the request if it is made within thirty (30)

- days of the entry into service of the professional;
| ) A

¢) 1f the request is made thirty (30) days after his entry

’ into service, the participation of a new professional
who '1s eligible ' for a complementary plan shall take
effect on January 1 if the insurer sent the notice of
acceptance to the board on or before the preceding
December 1. !

In the case of boards which have, on the date of the coming into

force of this enterte, optional complementary personal insurance

plans other than those established by the Centrale, the follow-

ing provisions shall apply:

" a) the personal insurance policies and the resulting edminis-

trative measures for boards are maintained;

b) any modification to aﬁy one of the plans or policies must be
made in accordance with the provisions concerning the na-
tional complementary plans by adapting them accordingly,

¢) the union may choose to replace &ll the éxisting local plans '
by the national complementary plans. In this case, & notice

of modification must be forwarded to the board: at least
sixty (60) days before it comes into force.

INSURANCE COMMITTEE OF THE CENTRALE

The parity committee provided for in .the 1983-1985 agreement

" ghall continue to exist until it is replaced by the Insurance

Committee of the Centrale. The Centrale shall inform the parity
committee in writing of the members appointed to this committee.

The parity committee shall transfer,its assets and liabilities
to the Insurance Committee of the Centrale and shall cease to
exist on the date indicdted in the notice provided for in the
preceding paragraph.

The Insurance Committee of the Centrale must prepare a schedule
of conditions, 1f necessary, and obtain, for all the partici-
pants in the plans, a group insurance policy for the basic
health insurance plan and one or more group insurance policies
for ‘the other plans,

The Ineurance Committee of the Centrale may maintain from year
to year for the retirees, with appropriate amendments, the basic
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plan coverage without any coantribution on the part of the board
provided that:

L

- the professionals' contribution to the plan and the board's

"' corresponding contribution be determined while excluding any
cost resulting from the extension of coverage applying to
retirees; :

- all disbursements, contributions and rebates pertaining to
retirees be recorded separately and any additiomal contribu—
tion which may be payable by the professionals by virtue of
the extension to retirees be clearly identified as such. -

The insurer selected for all plans must have its head office in

.Québe¢ and must be a single insurer or a ggouﬁ of insurers

acting as a single insurer. FPor the purposes of selecting the
insurer, the Insurance Committee of the Centrale may request
bids or proceed according to any other method that it deter-

- mines,

. - \
The committee must carry out a comparative analysis of all bids
received, if applicable, and after making its choice, provide

the Fédération and the Ministdre with a report on such analysis
and a statement giving reasons for its choice.

Each plan shall have one premium calculation method only, wheth—-

er it be a predetermined amount or an invariable percentage of

salary.

Any change in premiums resulting from a modification to the plan
may take effect only on January 1 following a writtem notice to
the board sent at least sixty (60) days in advance.

\ -

The benefit of exemption from a plan must be the same for all
plans as regards its starting date and it must be total. More-
over, it cannot begin prior to the first complete pay period
following the fifty-second (52nd) consecutive week of total dis-
ability. . '
There can be no more than one update campaign per two (2) years
for all plans; this campaign shall be carried out by the insurer
directly with the participants in a manner to be determined and

‘the modifications shall come into force on January 1 following a

written notice sent to the board at least sixty (60) days 1n

-advance.

Dividends br rebates to be paid, as a résult‘ of favourable
experience with the plans, s@all constitute. funds entrusted to
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the management of the Insurance Committee' of the Centrale,
Fees, salaries, expenses or disbursements incurred for. the
implementation  and.’ application of the plans shall constitute
liens on these funds.

The balance of funds shall be.used by the committee to meet the
increases in the rates of premiums; to improve existing plans,
or to .be repaid directly to.the participants by the insurer
according to the formula determined by the committee or to grant
a waiver of premiums. In this latter case, the waiver must be
for at least four (4) months and it must either take effect as
of January 1 or end on December 31. The waiver must be pteceded
by a notice of at least sixty (60) days to the board.

For the purposes of this clause, the basic,plsn must be handled

‘Aaeparacely from the complementary plans.,

r
The Insurance Committee of the Centrale ghall provide the Minis=

tdre and the F&dération with a ‘copy of the schedule of condi-

tions, the group policy and a detailed statement of the opera~
tions carried out under the policy as well as a statement of.the -
payments received as dividends or rebates and how they were

‘used.

) \

The committee shall also provide, at a reasonable cost, any end.
all additional useful and relevant statements or statistics
which may be requested by the Fé&dération or the Ministére con-
cerning the basic health insurance plan,

INTERVENTION OF THE BOARD

.The board shall facilitate the implementation and application of

the plsns, in particulat by:

.a) informing new professionals;

b).. registering new professionais; ' L

e) ,forwarding to the insurer the application forms and the
pertinent information required by the insuret to maintein
the participant's. file. up-to-date;

~d) forwarding the deducted premiums to the insurer;
. 1

e) providing professionals with the forms required for partici-
pation in the plan, claims and benefits or other forms
supplied by the insurer;
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-

£) transmitting information normally required of- the employer
by the insurer for settllng certain compensations;

R g) forwarding to the insuret the names of,profesaionals' who

have indicated to the board that they intend to retire.

The Minist2re, the FEdération and the Centrale agree to set up a
committee to assess the administrative problems raised by the
application of insurance plans. Moreover, any modification
concerning: the administration of the plans must be the subject
of an agreement by the committee before it ‘comes into effect.
If such modification obliges the board to hire supernumersry
personnel or réequires overtime, the costs shall be assumed by
the union (Letter of Agreement no. 6).

STANDARD LIFE INSURANCE PLANS .

The full-time professional shall benefit, without contribution
on his part, from an amount of 1life 1insurance equal to a!.x
thousand four hundred dollars ($6 400).

This ahount ghall be three tﬁoﬁsand two hundred dollars ($3 200) i

§of0 the professional referred to in paragraph b) of clause

7/

SALARY INSURANCE PLAN ' '

A) Subject to the provisfons of this article and subject to
clauses 5-10.47 to 5-10.67, every professional shall be
entitled, for every period of disability during which he 1s
absent from work, to:

a) up to the lesser of the number of sick-leave days accu-
mulated to his credit or of five (5) working days: to
the payment of a benefit equal to the salary he would
have received had he been at work;

b) upon termination of the payment of the benefit provided
for in subparagraph a), if applicable, but in no event
before the expiry of a uaiting period of five (5) work-
ing days from the beginning of the perifod of disability
and for a period of up to fifty-two (52) weeks from the
beginning of the period of disability: to the payment
of a benefit equal to eighty-five per cent (852) of his
salary;

e¢) upon the expiry of the above~mentioned period of fifty-
two (52) weeks and for a further period of up to fifty-
two (52) weeks: to the payment of a benefit equal to
sixty-six -and two-thirds per cent (66 2/3%) of his
salary.



5-10.31
(cont'd)

5-10.32

B)

=61~

'Durlng a dls'ability periad, on the written recommendation of

the attending physician, the board and the regular profes~
sional who has been absent for at least twelve (12) weeks
may agree to a return to work on a gradual basis.  The
period of disability already begun shall continue during the

‘period of gradual return to work but the period during which

some or all of the benefits are payable shall not exceed ome
hundred and four (104) veeks. In this case:

a) the medical ceruficate must stipulate that the petl.od
of ‘gradual return to work must be immediately followed
by, the professional’s return to work on a full-time
bagls;

b) the board and the professional accompanied by his union
.delegate or representative, if he so desires, shall
establish the period during which the professional will
return to work on a gradual basis, which shall not ex-
ceed twelve (12) weeks and shall determine the time
during which the professional must work;

" ¢) while at work, the professional must be able to perform

- all of his d‘u'ties according to the proportion agreed to.

During the period of graduasl return to work, the profession—
al shall be entitled to his salary for the proportion of
time worked and to the benefit payable to him for the pro-
portion of time ' not “worked. These proportions shall be
calculated on the basis -of the number of hours worked in
relation to the regular wotkweek ptovided for in article

- 8-1,00,

Upon the termination of the period initially set for the.
gradual return, if the professional is imable to return to
work on a full-time. basis, the board and the professiomnal
may agree on. another period: of gradual return while re-
specting the other conditions provided for in this clause.

By virtue of clause’5-10.31, the professional's salary ‘for . the
purposes of calculating the benefit shall be the salary rate he
would receive if he were in service, subject to article 6-11,00,
including, where applicable, premiums for regional disparities.

. For the professionals who are eligible and whose workweek in~

cludes fewer hours than that provided for in article 8-1.00, the
amount of the benefit shall be calculated in proportion to the
time worked in relation to the regular workweek.

\
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As long as benefits remain payable, including the waiting peri-
od, 1f any, the disabled professional shall continue to partici-
pate, in the Government and Public Employees Retirement Plan
(RREGOP), the Teachers Pension Plan (RRE), or the Civil Service

. Superannuation Plan (RRF) and to avail himself of 'the insurance

plans. However, he must pay the required contributions, except
that, upon termination of the payment.of the benefit provided
for in subparagraph a) of paragraph A) of .clause 5-10.31, he
shall benefit from a waiver of his contributions to his pension
plan (RREGOP, RRE or RRF) without losing his rights. Provisions
relating to the waiver of contributions shall form an Iintegral

-part of the pension plan provisions and the resulting cost shall
be shared in the same manner as - that of any other bemefit.

"The board may not cancel or fail to renew the contract of the

professional for the sole reason .of his physical or mental
impairment as long as the- latter cah, receive salary insurance
or work accident benefits as a result of the application of
clauses 5-10.31 or' 5-10.47 . to 5~10.67 and then  of clause
5-10.44, However, the fact that a professional does not avail
himself of clause. 5~10.44 cannot prevent the board from can-
celling or not renewing the contract of .the aa)id professional.

A) The benefits paid by virtue of clause 5-10.31 are reduced by
the initial amount of all disability benefits paid to a
professional by virtue of a provincial or federal law,
except those paid under the Unemployment Insurance Act,
' regardless of subsequent increases in basic benefits arising .
from indexation, '

B) VWhen a disability benefit is paid by the .REgie de 1'assu-

*  rance-automobile du Québec (RAAQ), the professional's gross
taxable income shall be established“as follows: the board
shall deduct the equivalent of all amounts required by law
from the basic salary. insurance benefit; the net benefit
thus obtained shall be reduced by the amount of benefit
received from the RAAQ and the difference. is brought to the
professional's gross taxable income from which the board
shall deduct all the amounts, contributjoné and dues  re~
quired by law .end the collective agreement.

C)- The board shall deduct one tenth (1/10) of a day from the

. bank of sick-leave days per day used by virtue of subpara-
‘graph a)- of paragraph A) of clause 5-10.31 in the case of
the professional who receives benefits from the REgie de
1'assurance-automobile du Québec.
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D) No later than the sixty-first (61st) day from the beginning

. of a disability, the professional who is presumed- to be
entitled to a disability benefit under a provincial or
federal law, with the exception of the Unemployment Insur—
ance Act must, upon written request by the board, accom

" panied by the appropriate forms, request such a8 benefit and
‘respect - all .the obligations which may follow from such. a
-request. However, the reduction of the benefit provided for
in clause 5-10,31 is made only from the moment when the
professional 18 recognized as eligible and. effectively
begins to receive the benefit provided for under the law.
In the case where a benefit provided for under a law is’
granted retroactively to the first day of the disability,
the professional shall undertake to reimburse the board, as
the case may be, for the portion of the benefit provided for
under clause 5-10.31 as a result of the application of the
first paragraph of this clause.

‘E) Every- professional who recelvee a disabllity‘benéflt‘paid by

- virtue of a provincial or federal law, with the exception of
the Unemployment Insurance Act, must, in order to be en—
titled to his salary insurance benefits by virtue of clause
5-10.31, notify.the board of the amount of the weekly dis-
ability benefit' that is paid to him. Furthermore, he must

-~ give his writtem authorization to the board so that the
latter may obtain all the necessary information from the
organizations, in particular the RAAQ.or the RRQ,. which
administer a disability benefit plan from which he receives

-benefits., . .

~ -

The payment of this benefit shall terminate at the latest on the

. date the professiogal begine his retirement.

No benefit shall be paid during a strike or lockout except for a

period.of disability.that began before and for which the pro--
fessional has provided the board with a medical certificate. If

the disability began during a strike or lockout and still exists

at .the end of the strike or lockout, the period of disability

provided for in clause 5-10.31 shall begin on the date of the

proiess!onal's return to work,

Benefits payable as sickfleave days or under the salary insur-
ance plan shall be made directly by the board, subject, however,
to the professional. providing the supportlng documents as
required in clause 5-10.38, .

At any time,,the “authority designated by the board may require
that the professional who is absent because of disability pro-
vide a medical certificate attesting to the nature and duration
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of the disability. However, the cost of such a certificate
shall be borme by the board if the professional is absent for
less than four (4) days. - The authority designated by the board
may also require an examination of the professional concerned in
connection with any absence. The cost of the examination as
well as the professional's transportation costs when the exam
ination requires him to travel more than forty-five (45) kilo-

- metres from his place of work shall be borne by the board.

Upon the professional's return to work, the authority designated
by the board may require him to submit to a medical examination
in order to establish whether he 1s“sufficiently recovered to
resume his work., The cost of the examination as well as the
professional's transportation costs when the examination re-
quires him to travel more than forty-five (45) kilometres from
his place of work shall be borne by the board. TIf the profes-
sional's physician and the board's physician disagree, the board
and the .union shall’ choose a third physician, whose decision
cannot be appealed.

The board and 1ts designated authority must treat the medical
certificates and medical examination results in a confidential
manner. o : .

When payment of benefits is refused by reason of presumed non-
existence or termination of any disability, the professional may
appeal the decision according to the procedure for settling
grievances.

* SICK-LEAVE DAYS

A) Where applicable, on July 1 of every year, the board shall
credit each regular professional whose regular workweek
includes the number of hours provided for in article 8-1.00
and who 1s covered by this article with seven (7) sick-leave
days. The seven (7) days thus granted shall be noncumu-
lative but, when not used during the year, shall be redeem
able on June 30 of each year by virtue of subparagraph a) of
paragraph A) of clause 5-10.31 or another provision of the
collective agreement, at the rate of 1/260 of the salary
applicablé on that date per day not used, the proportion of
1/260 of the salary applying to the fraction of 'a day not
used,

However, the professional benefitting from a leave of ab-
sence without salary, a leave of absence with salary for
educational purposes, a pre-retirement leave, or the bene-
fits provided for in subparagraph c¢) of paragraph A) of
clause 5-10,31 shall be credited for a fraction of the seven
(7) days of sick leave equal to the fraction of time he is
in service. [

«7
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' However, if the professional continues to receive the bene-
fits provided for in subparagraph b) of paragraph A) of

. clause 5~10.31 on the first day of the work year, he shall,

- where applicable, be credited for a fraction of the seven
{(7) days of sick leave insofar as he resumes his service
with the board. :

B) Moreover, in the case of a first year of service of a
professional who is not relocated within the framework of
security of employment, the board shall add a credit of six
(6) non-redeemable sick-leave days.

If a professional was engaged in thé course of a year and
was granted fewer than six (6) non-redeemable sick-leave
days, he shall be entitled, on the first day of the follow-
ing work year, if he remains in the service of the same
board, to the difference between (6) days and the number of
non-redeemable sick-leave days granted to him on the effec~
tive date of his engagement.

C) The professional who has thirteen (13) ‘or fewer days of sick
leave accumulated to his credit on June 1 may, by a written
notice to the board prior to that date, choose not to redeem
on June 30 the balance of the seven (7) days granted * by
virtue of paragraph A) of this clause and not used under the
collective agreement. The professional, having made this

"choice, shall add on June 30 the balance of these seven (7)
days, which are now non-redeemable, to the sick-leave days
already accumulated. ’

If a professional becomes covered by this article in the course

of a school year or if he leaves his position “during the yesar,

the number of days credited for the year in question shall be
reduced in proportion to the numbér of complete months of serv-

ice, it being specified that "complete month of service” means a

month of service during which the professional is in service for

half or more of the wyrking days contained in that moath,

Nevertheless, if a professional has uséd;- in accordance with
the collective agreement, some or &ll of the sick~leave days
that the board credited to him on July 1 of one year, no claim
will be made: for- the days’ thus used.

In the case of a regular professional whose - regular workweek
includes fewer hours than that provided for in article 8-1.00,

the number of days credited shall be calculated in proportion to
the number of hours worked in relation to the number of hours
provided for in.article 8-1, 00.
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‘ The professional receiving, on the date of the coming imto

force of this entente, benefits by virtue of paragraph b) or
¢) of .clause 5-10.29*% of the 1983-1985 collective agreement
shall continue to be governed by these provisions for the
duration of the disability period already begum, it being
understood that the salary rate used to calculate his bene~
fits shall be that which is applicable to him by virtue of
this entente.

The effective date of the beglnning of a period of disabili-
ty shall not be modified by the coming into force of a new
plan.

The disabled professional who 1s not entitled to any benefit
on the date of the coming into force of the entente shall .be
covered by the new plan as of his return to work when he
begins a new period of disability.

Notwithstanding the foregoing, the dikabled~profesatonal, on ’
the date of the coming into force of the entente, may bene~
fit from the provisions concerning the gradual return pro~
vided for in paragraph B) of clause 5-10.31.

. FORMER BANKS OF SIG—LEAVE DAYS

The professionals** who benefitted from redeemable sick=-
leave days shall retain their right to be reimbursed for the
value of the redeemable days accumulated up to December 31,
1973 in conformity vith the provisions ofthe previously
applicable collective agreements or by virtue of a tegu1a~
tion of the board having the same effect, it being stipu~
lated that even if no new day is credited, the percentage of
redeemable days shall be determined by taking iato account
the years of service both before and after June 30, 1973.

*k

Read 5-10,31 for the professionals whose association was

- represented by the F&dération des professionnels des ser—

vices 8ducatifs du QuEbec in 1983-1985.

For the purposes of determining the beneffits dealing with

the former sick-leave banks, the professionals whose -asso-

ciation was represented by the Fé€dération des professionmnels

des services &ducatifs du Québec 1in 1983-1985 shall remain

governed by clause 5-10.43 of the said collective egreement.
1
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This value shall be determined on the basis of the salary on -
June 30, ‘1973 and shall bear interest at the rate .of five
per cent (5%) compounded yearly. However, the' interest re-
sulting from this annual rate of interest shall be effective
from January 1, 1974 to June 30, 1974 and, thereafter, from
July 1 to June 30 of each subsequent school year., These
provisions shall not, however, change the value already set
for the redeemable sick-leave days the value of which has
been determined by virtue of a former agreement or by virtue’
of a regulation of the board having the same effect.

The value of redeemable days to a professional's credit may
be used to pay for the cost of buying back previous years of
service as provided for in the provisions relating to the
pension plans (RRE, RREGOP and the- Act respecting pension
coverage for certain teachers)

Notuithstanding clause 5-10.45, the redeemable sick-leave

.days to a professional's credit on December 31, 1973 /may

also be used, at the rate of one (1) day per day, for pur—
poses other than illness, when the former collective agree-

‘.ments or a regulation of the board having the same effect

provided for such use. Similarly, the redeemable sick-leave

. days to a professional's credit on December, 31, 1973 may

also be used-at the rate of one (1) day per day for purposes '

- other ‘than illness, namely: the leave provided for in

article 5-13.00 or to extend the professional's disability
leave upon the termination of the benefits provided for in
subparagraph c) of paragraph A) of clause 5-10.31 or for a

pre~retirement ' leave. The professional may also’ use the
non-redeemable sick~leave days to his credit, at the rate of

one (1) day per day, to extend his disability leave upon the
termination of the benefits referred to in subparagreph c)

-of paragraph A) of clause 5-10.31 and also to extend , the

leave provided for in article 5-13,00 provided he haa al-
ready used up his redeemable sick-leave days (except those
provided for in. subparagraph a) of paragraph.A) of clause
5-10.31).

) .
The redeemable sick-leave days to the credit of a profes-.
sional on December 31, 1973 as well as the non-redeemable

- sick-leave days to his credit may also be used at a rate of

one (1) day per day up to a maximum of ten (10) days per °
year to be added to the vacation period of the professional

who has thirty (30) years or more of continuous service
.within the meaning of clause 8-5,01. The provisions of this -

paragraph shall also apply to the professional who is sixty
(60) years of .age even if he does not have the required
thirty (30) years of continuous service within the meaning
of clause 8-5. 01. - . .
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- C) The. redeemable sick-leave days to the credit of a profes~

sional on December' 31, 1973 shall be considered as having
been used at that date, when used by virtue of this clause
or any other clause of this article. :

:

The professional who, as a result of the application of clause

. 5=16.51* of the agreement in effect on June 30, 1975, chose not

to use his redeemable days shall be considered as retaining this
choice for the duration of this agreement. However, the profes-
sional may modify his choice by so advising the board in
writing. ‘ : ’

_The sick-leave days to a ptofeésional's credit on July 1, 1986,

shall remain to his credit and the days used shall be deducted

" ‘from the total accumulated. The sick-leave days shall be used
in the following order: S . :

a) the redeemable days credited either by virtue of the 1983-
1985 collective agreement and, as of July 1, 1987, those
credited by virtue of clause 5-10.40;

b) after having used up the days mentioned in a), the other
- * redeemable days to the professional's credit; -

‘¢) after having used up the days mentfoned in a) and b), the

non-redeemable days to the professional's credit,

SECTION 10 WORK ACCIDENTS AND OCCUPATIONAL DISEASES

- 5-10.47

The provisions under this section apply to the professional who
suffers a work accident or incurs an occupational disease cov—

ered by the Act respecting industrial accidents and occupational

- diseases (R.S.Q., Chapter A-3.001).

-

* Read "in accordence with the agreement in effect on June 30,
1975 or, the Administrative and Salary Policy for Profes~
sionals (document 27-10)" for the professionals whose asso-

ciation was represented by the Fédération des professionnels -

des services &ducatifs du Québec in 1983-1985.

\
.
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The professional who suffered a work accident before August 19,
1985 and who is still absent for this reason shall remain cov-
ered by the Workmen's Compensation Act (R.S.Q., Chapter A-3) as
well as by clauses 5-10.44 to 5-10.49% of the 1983-1985 collec~
tive agreement; moreover, the professional shall benefit mutatis
mutandis from clauses 5-10 60 to 5-10.66.

The provisions provided for in this section corresponding to
specific provisions of the Act respecting industrial accidents
and occupational diseases (R.S.Q., Chapter A-3.001) shall apply
insofar as these provisions of the Act apply to the board.

Definitions

For the purposes of this section, the following terms and ex-
pressions mean: . C .

a) work accident: a sudden and unforeseen event, attributable
to  any ‘cause, which happens to a professional, erising out
of or in the course:of his work and resulting in an employ-
-ment injury to him;

b) consolidation: the healing or stabilization of an employ-
ment injury following which no improvement of the state" of
health of the injured professional is foreseeable;

c) ~suitable eniploynient. an appropriate’ position that allows a

professional who has suffered an employment ifijury to use
his remaining ability to work and his qualifications, that
he has a reasonable chance of obtaining, and the working
‘conditions of which do not endanger the health, safety or
physical well-being of the professional considering  his
~'injury, ’ :

d) equivalent employment: a position of a simflar nature to
' that held by the professional when he suffered the employ-
ment injury, from the standpoint of the qualifications re-
quired, wages, fringe benefits, -duration and working condi=-
tions; ) / :

- " / ' .

e), health establishment: a public establishment within the

meaning of the Act respecting health services and social
services (R.S.Q., Chapter S-S), .

* Read 5-10.46" to 5-10.51 for the professionals whose associa=--

tion was represented by the F&d€ration des ptofessionnela
des services &ducatifs du QuEbec in 1983-1985,
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f) employment injury: an injury or a disease arising out of or
in the course of a work accident, or an occupational dis~
ease, including recurrence, relapse or aggravation, ,

An injury or a disease which is solely due to gross and
voluntary negligence on the part of the professional who
suffers or contracts such injury or disease shall not be an
employment injury unless it results in the professional's
death or it permanently and severely affects his physical or
mental well-being; ' ) '

‘¢) occupational disease: a disease arising out of or in the
course of his work and characteristic of that work or
d;rectly related to the risks peculiar to that work;

h) health professional: a professional in the field of health
within the meaning of the Health Insurance Act (R.S.Q.,
Chapter A-29).

' Miscellaneous: Provisions’

The professional must inform the‘béard of the details concétning
the work accident or employment injury before leaving the estab-

' - 1ishment ‘where he works, if he 1s able to do so, if not, as soon

as possible. Moreover, he shall provide .a medical certificate
to the board in conformity with the Act, if the employment in-
jury which he suffers renders him unable to perform his duties
after the day on which it manifested itself.

The board shall inform the union of every work accident or occu—
pational disease which a professional has suffered or contracted

- as soon as it is brought to its attention.

The/professional may be accompaniéd by the union delegate to any
meeting with the board concerning an employment injury which he
suffers; in this case, the unjon delegate may temporarily
interrupt his work, without loss of salary nor reimbursement,
after having obtained the authorization of his immediate supe-
rior; this authorization cannot be refused without a valid
reason. :

The board must immediately give first aid to-a professional who
has suffered an employment injury and, 1f need be, provide
transportation to a health establishment, to a health profes-
sional or to the\professional‘s residence. as required by his

. condition.

The cost of transportationiof the professional shall be assumed
by the board, which shall reimburse it, if such is the case, to
the person who incurred {it.
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The professional shall have the choice of the health establish-
ment where possible. If the- professional is unable to express
his choice, he must accept the health establishment chosen by
the board.

The professionel shall be entitled to receive care from the
health professional of his choice.

The board may require that a professional who has suffered an
employment injury undergo an examination by a health profession—
al that it designatés in accordance with the Act.

Group Plans

The professional who suffers an employment injury entitling him
to an income replacement indemnity shall remain covered by the
life insurance plan provided for in clause 5-10.30 and by the
health insurance plan provided for in clause 5-10.09. .

The profeéssional shall benefit, without losing any rights, from
the waiver of his contributions to the pension plan (RRE, RRF,
RREGOP). The provisions concerning the waiver of such contribu-
tions shall form an integral part of the provisions of the pen=
sion plans and the resulting costs shall be shared as s’ the
case with any other benefit.

The waiver shall no longer apply when the employment injury has
consolidated or the professional 1is assigned temporarily as

‘provided for in clause 5-10.61.

In the case where the date of consolidation of the ‘employment
injury is prior to the 104th week following the date of the
beginning of the continuous period of absence due to an employ-
ment injury, the salary insurance plan provided for iIn clause
5~10.31 shall apply, subject to the second paragraph of° this
clause, if the professional is still disabled within the meaning
of clause 5-10.03 and, in this case, the date of the beginning’
of such absence shall be considered as the date of the beginning
of the disability for the purposes of applying the salary insur—
ance plan, patticularly clauses 5-10.31 and 5-10.44,

On the other hand, for the professional who would receive from

the Commission de la santé et de la sfcurité du travail ‘an

income replacement indemnity which 1s less than the benefit

‘which he would have received as a result of the application of

clause 5-10.31, the salary insurance plan proyided for in this -
clause shall apply to make up the difference if the professional
is "still disabled within the meaning of clause 5-10.03 and, in
such a case, the date of. the beginning of such an absence shall
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be considered as the date of the beginning of the disability for
the purposes of applying the salary insurance plan, particularly
clauses 5-10.31 and 5~10.44.

The bank of sick-leave days- of a professional shall not be
reduced for the days for which the Commission de la sant€é et de
la sécurité du travail has paid an income replacement indemnity
and this, until the date of consolidation of the employment
injury as well. as for the absences provided for 1in clause
5-10.67. :

Salary

For as long as a professional 1s entitled to the income replace-
ment indemnity but no later than the date of consolidation of
the employment injury he has suffered, he shall be entitled to
his salary as if he were at work subject to the following provi-

.sdons. His gross taxable salary shall be determined in the

following manner: the board .shall deduct the equivalent of all
amounts required by law and the agreement, if need be; the net
salary thus obtained shall be reduced by the income replacement
indemnity and the difference shall be brought to a gross taxable
salary on the basis of which the board shall deduct all amounts,
contributions and benefits required by law and the.agreement,

For the purposes of this clause, the salary to which the profes-
sional is entitled shall include, where applicable, premiums for
regional disparities.

Subject to clause 5~10.58, the Commission de la santé et de la
sécurité du travail shall reimburse the board the amount cdrre-

sponding to the income replacement indemnity paid by the Commis-
sion de la sant€ et de la sécurité du travail,

The professional must sign the forms required for such reim-
bursement. - Such a waiver shall be valid only for the period
during which the board has agreed to pay the benefits.

Right to Return to Work .

A professional who 1is informed by his physician of the date of
consolidation of the employment injury he has suffered and of
the fact that he will retain a certain degree of functional
disability, or that he will retain no such disability, shall
pass on the information to the board without delay.

The board may temporarily assign work to a professional while
awaiting the professional to again become able to resume his

. position or a suitable or equivalent position even if his em

ployment injury 1is not comsolidated, the foregoing as® provided
for in the Act, :

1
'



5-10.62

5-10.63

5-10.64

5-10.65

5-10.66 -

5-10.67

-73-

Once his employment. injury has consolidated, the professional
shall. resume his position or another position to which he 1is
reassigned or tranferred by the board in dccordance. with the
other provisions of this agreement. If the position has been
abolished, the professional shall be entitled to the benefits he
would have had had he been at work. . .

A professional who, although unable to resume his‘'duties because
of an. employment injury but who may be able to use his remaining
ability and his. qualifications to work, shall .be entitled, to
hold, in accordance with clause 5-10,64, an equivalent position
or a suitable available position that the board intends to £111, -

-provided that he is able to do so.

3
The exercise of the right mentioned in clause 5-10.63 shall be
subject to the terms and conditions which follow: .

‘a) 1f it involves'a‘professionalvposition ‘or another position:|”

P

~ the professional shall submit his application/in writing;

" = the professional has the required qualifications and
meets the other requirements determined by the board;

: . ~
.= the applicable collective agreement so-permits;

b) the right of the professional can be exercised only during
the ‘two (2) years immediately following the beginning of his
absence or in the year following the date of consolidation
according to whichever date is later.

-The profesaional who obtains a position referred to in clause

5-10.63 shdll benefit from an adaptation period of thirty (30)

“working days; at the end of this period, this professional

cannot keep .the position if the board deems he 1s unable to.
perform his duties adequately. In such-'a case, the professional

" shall be considered as not having exercised the right provided

for in clause 5-10,63.

Notwitnstanding any provieion to the contrary, the professional

who obtains. s position referred- to .in clause 5-10.63 shall

receive the salary related to his new position.

Once the professional who has suffered an employment injnry
returns to work, the board shall pay him his salary within the
meaning of the Act respecting industrial accidents and occupa-
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tional .diseases (R.S.Q., Chapter A=3.001), including the pre-
miums for regional ‘disparities to which he is entitled, where
applicable, for each day or part of day during which he must be
absent from work to receive treatment or undergo medical exam—
inations related to the employment injury or to carry out an
activity within the framewotk of his personal rehabilitation
program.

PENSION PLAN

: . ’ .

The Act respecting the Government and Public Employees Retire-
ment Plan (R.S.Q., Chapter R-10) shall apply to the profession-
als covered by the said Act and this agreement-who do not con—
tribute to the Teachers Pension Plan. .

a) The appointment of representatives of unionized employees
-within the committee meritioned in section 164 of the Act
respecting the Government end Public. Employees Retirement’
Plan (R.S.Q., Chapter R-10) shall be carried out in the
manner prescribed in the said section. ‘

b) Any vacancy which arises during the mandate shall be filled
_according to the appointment procedure used for the member

to be replaced.
CIVIL RESPONSIBILITY

The board shall undertake to assume the case of every profes~
sional whose civil responsibility might be at issue by the
actual performance of his duties during the working day (or out-
side of the working day when the professional is carrying out
activities expressly authorized by the competent suthority) and
shall agree to make no claim against the professional in this
respect except in the case of serious fault or gross negligence
on the part of the sald professional when he has been found
guilty of such by a tribunal.

As soon as the legal responsibility of' the boerd has been recog-
nized by the latter or has been established by a tribumal, the
board shall indemnify every professional for the total or par=
tial loss, theft or destruction of personal belongings which by

‘their nature are normally used in or brought to work, unless the

professional has shown gross negligence; in the event that such
loss, theft or destruction is already covered by insurance held
by the professional, the compensation paid shall be equal to the

loss actuelly incurred by the professional.
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The professional shall have the right to engage an attorney, at .

 his own expense, and to have him assist the attorney chosen by
- the board.

PARENTAL RIGHTS

GENERAL PROVISIONS

The maternity leave allowances provided in section -2 shall only
be paid as supplements to the unemployment insurance benefits
or, in the cases stipulated hereinafter, as payments during a
period of unemployment caused by a pregnancy for which unemploy—
ment insurance does not provide anything.

If the granting of leave is restricted to one spouse only,. such
restriction shall apply so long as the other spouse is also an
employee of the public and parapublic sectors. =

The board shall not reimburse the female professional for the
amounts that Employment and Immigration Canada - (EIC) " could
require her —to pay under the Unemployment Insurance Act, when

* the professional's salary exceeds the maximum insurable by one.

and a half times.

Unless there 1s a specific provision to thé/'contrary,, this
article cannot result in granting a professional a benefit,

. monetary or not, which he would not have had .if he had remained

at work

_MATERNITY LEAVE

A pregnant professlonal shall be entitled to a maternity leave
of twenty (ZQ) weeks' duration which, subject _to clause 5-13.08,
must be consecutive.

The professional who becomes pregnent while she is benefitting
from a leave without salary or a part-time leave.without salary
provided for in this article shall -also be entitled to such
maternity leave and to. the allowances provided for in clause
5~13.10 or 5-13.13, as the case may be.

The professional who gives birth to e stillborn &hild after the
beginning of the twentieth (20th) week preceding the due date

-ghall also be entitled to such maternity leave.

The distributlon of’ “the maternity leave, before and after the
birth, shall be decided by the professional and shall include
dthe day of the birth.



’

5-13.08

5-13.09°

5-~13.10

=76~

A professional who ﬁés sufficiently recovered from-delivery but
whose child must remain in the health establishment may inter-
rupt her maternity leave by returning to work. . .
The female professional whose child is hospitalized within Fif~
teen (15) days of his birth shall also have this right.

’ ) '
The leave may be interrupted only once. It 1is completed when
the child 1is brought home. 4
To obtain the maternity leave, a professional musf give written
notice to the board at least two (2) weeks before the date of
departure. Such notice must be accompanied by a medical certif-

" -icate attesting to the pregnancy and the due date.

The time limit regarding the presentation of ‘the notice may_ be-
less if a medical certificate attests that the professional must

leave her job sooner than expected. In the case of an unfore-

seen -event, the professional shall be exempted from the formali-

ty of the notice provided that she . give the board a medical

certificate stating that she had to leave her job immediately.

Cases Eligible for Unemployment .Insurance

The . professional who has accumulated twenty (20) weeks of
service* before the beginning of her maternity leave and who,
following the submission of a request for unemployment insurance
benefits in accordance with the unemployment insurance plan, 1is
declared eligible for such benefits, shall be entitled, during
her maternity leave, subject to clause 5~13.15, to receive:

*  The absent professional shall accumulate service 1if her

absence 1is authorized, particularly for disability, and
. includes benefits or remuneration.
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for each week of the waiting period stipulated in the unem~
ployment insurance plan, an allowance equal to ninety-three
per cent (93%)* of her basic weekly salary*¥;

for each week she is receiving or could receive unemployment
insurance benefits, an additional allowance equal to the
difference between ninety-three per cent (93%) of her basic
weekly salary and the unemployment insurance benefit which
she is receiving or could receive.

Such additional allowance shall be calculated on the basis

. of the unemployment insurance benefits that & professional

is ‘entitled to receive without taking into account the

amounts deducted from such benefits because of the reim-

bursement of benefits, interest, penalties and other amounts
recoverable under the unemployment insurance plan,
However, in the case of the professional who works for more
than one employer, she shall receive an additional -allowance
which shall be equal to the difference between ninety-three
per cent (93%) of the basic salary paid by the board and the
percentage of unemployment insurance benefit corresponding

‘to the proportion -of basic weekly salary. it' pays her {u

relation to the total basic weekly salaries paid by all the
employers. To this end, the professional shall provide each
of her employers with a statement’ of the weekly salaries
paid by each of them and the amount of the benefits paid ‘to
her by Employment and Immigration Canada.

*%

'Ninety-three per cent (93%): this percentage was set to

take into account the fact that the professional {n this
situation is exonerated from contributing to the pension and
unemployment insurance plans, which contributions are, on an
average, equivalent to seven per cent (7Z) of her salary.

Basic weekly salary” means the regular salary of the profes=-
sional including the regular salary supplement for a regu~ °
larly increased workweek as well as the premiums for re-

‘gsponsibility to the eéxclusion of the others without any

additional remuneration even for overtime.
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Moreover), 1flEmploymént "and Immigration Canada reduces the
number of weeks of unemployment insurance benefits to.which
the professional would otherwise have been entitled if she
had not availed herself of the unemployment insurance bene-
fits before her maternity leave, the professional shall
continue to receive, for a period equivalent to the weeks
deducted by Employment and Immigration Canada, the addition-
al allowance provided for in .the first subparagraph of this
paragtaph b) as if she had, during.this period, availed her-
self of the unemployment insutance benefits;

‘¢) for each week that follows the period providéd for in para-

graph b), an allowance equal .to ninety-three per cent (93%)
of her basic weekly salary, up to the end of the twentieth
(20th) week of the maternity leave. .

When the professional resumes the maternity leave interrupted by
virtue of clause 5-13.08, the board shall pay the professional

.‘che allowance to which she would have been entitled had she not

availed herself of such 1nterruption.

The boatd may not offset, by the allowance that 1: pays to -the
professional on maternity leave, the reduction in the unemploy~
ment insurance benefits attributable to the salary earned from

.A another employer.

5-13,13 .

N _ .
Notwithstanding the provisions of the preceding paragréph, the
board shall pay this compensation if the professional proves
that the salary earned from another employer constitutes usual

salary by means of a letter to this effect from the employer who
pays this usual salary. If the professional proves that only &

portion of this salary 1is usual, the compensation shall be lim-
ited to that portion.

"The employer who pays -the usual salary provided for in the

preceding paragraph must, at the professional's request, produce
such a letter.

The total amounts received by the professional during her mater—
nity leave, in unemployment insurance benefits, allowances and
salary may not however exceed ninety-three per cent (93%) of the
basic weekly salary paid by her board or, where applicable, by
her employers.

Cases Not Eligible for Unemployment Insurance

The professional excluded from unemployment insurance benefits

~or who is ‘declared ineligible shall alsoc be excluded. from any

other allowance.
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However, the professifonal whose workweek includes the number of
hours provided for in article 8~1,00 and who has accumulated
twenty (20) weeks of service before the beginning of her mater—
nity leave shall also be entitled to an allowance -equal to
ninety-three per cent (932) of her basic weekly salary for ten
(10) weeks, 1f she - 1s not eligible for unemployment insurance
benefits because she did not hold an insurable job for at least
tventy .(20) weeks during her period of reference provided for in
the unemployment insurance plau.

The professional whose workweek includes fewer hours than that
provided for in article 8-1.00 and who has accumulated twenty
(20) weeks of service before the beginning of her maternity
leave shall be entitled to an allowance equal to ninety-five per

" cent (952) of her basic weekly salary for ten (10) weeks, if she
‘18 not eligible for unemployment insurance heneflts for one of

the following two (2) reasons: -

-a) she did not contribute to the unemployment insursnce plan;

b)  she did contribute but did not hold an insurable job for at
© least twenty (20) weeks during her period. of reference.

If the ptofessional whose workweek includes fewer hours than

‘that provided for in atticle 8-1.00 1s exonerated from contri-
.buting to the pension and unemployment fasurance plans, the

percentage of the allowance shall be set at ninety-three per
cent (932).

In the c-cen Provided for in Clauses 5-13.10 and 5-13,13

A) No allowance may be paid during the vacatlon period for
which a professional {s paid.

"B) The allowance due for the first Euo (2) weeks shall be paid

by the board in the two (2) weeks following the beginning of
the leave. Unless the applicable salary payment system is
on a weekly basis, the allowance due after that date shall
be paid at two (2)-week intervals.’ In the case of the
professional who 18 eligible ‘for unemployment insurance
benefits, the first installment need only be paid fifteen
(15) . days after the board receives proof that she s re-
ceiving unemployment insurance benefits. For purposes of
this paragraph, a statement of benefits, a stud or informa-
tion provided by Employment and Immigration Canada to the
board by means of a conputetlzed atntenent shall be consid-
ered proof. .
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C) Service with all employers in the public "and parapublic .

sectors (Civil. Service, Education, Health and Social Ser—
vices) shall be-included in the calculation as well as' ser-
vice with the following:

= the Commispion des droits de la personne;

- the Commissions de formation professionnelle;

- =. the Commission des services juridiques;

- the Conseils de la sant€ et des services soc!aux;

- the Corporations d'aide jurldique"

- the Office franco~québEcois pour la jeunesse;

- the R€gie des installations olympiques;

= the Société des loteries et courses du Québec;

- the Société des traversiers du Québec;

- the Société immobilidre du Québec,

- the Musfe du Québec; .

~ the Musée de la Civillsetion;

- the Mus8e d'Art contemporain;

- the SociBté des &tablissements de plein air du Québec;

= the Société de gestion du réseau informatique des commis~
sions scolaires;

- any other government agency referred to in schedule C of
the Act respecting the process of negotiation of the
collective agreements in the public and parapublic sectors
(R.S.Q., Chapter R-8.2).

Moreover, the requirement of twenty (20) weeks of service
contained in clauses 5-13.10 and 5-13.13 shall be deemed to
have been met, where applicable, when the professional meets
this requirement with one or the other of the employers men=
tioned in this paragraph.

D) The basic weekly salary of the professional whose workweek

includes fewer , hours than that provided for in article
8-1.00 shall be the average basic weekly salary that she
received during the last twenty (20) weeks preceding her
maternity leave. If, during that period, the professional
received benefits based on a certain percentage of her regu-
lar salary, it shall be understood that, for calculation
purposes, her basic ealary during her maternity leave shall
be the basic salary on the basis of which the benefits were
established.

If the twenty (20)-week period preceding the maternity leave
~of the professional whose workweek has fewer hours than that
provided for in article 8-1.00 includes the date of the
increase of the salary rates and scales, the basic weekly
salary shall be calculated on the basis of the salary rate
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in force on that date. If, on the other hand, the maternity
leave includes this date, the basic weekly salary changes as
"of this date according to the adjustment formula of "the
applicable salary scale, :

Ihe msternlty leave allowance* paid by the Centres de Main-
d'oeuvre du Québec shall be deducted from the benefits to be
paid under clause 5-13.10.

In the case where the provisions of the third (3rd) subparagraph
of paragraph b) of clause 5-13.10 shall apply, the subtraction
shall be made by taking into account the terms concerning the-.
distribution of the amount to be subtracted set forth therein.

During such maternity leave and the extensions provided for in
clause 5-13,18, the professional, insofar as she is normally
_ entitled to it, shall benefﬁt from the following:

life insurance plan;

health insurance plamn, provided she pay her share;
accumulation of vacation or payment made in lieu thereof;
accumulation of sick-leave days;

‘accumulation of seniority;

accumulation of experience; D

accumulation of continuous wservice for, the purposes of .
security of employment;

right to apply for a position that is posted and to obtsin it
in accordance with the provisions.of the collective agreement
as if- she were at work. '

The professional may defer a maximum of four (4) weeks annual
vacation if it falls within her maternity leave and if she noti-
fies the board in writing of the date of such deferral no later
than two (2) weeks before the terminstion of the said msternity
leave.

If the birth occurs after the due date, the professional shall
be entitled to extend her maternity leave for the length of time
the birth is overdue, except if she still has at least two (2)
weeks of maternity leave left after the birth.

'

The allowance in question: is currently set at two hundred
and forty dollars ($ 240). :
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?urthérmore,'the profeaalonal may extend her maternity leave by
six (6) weeks if her child's health requires that she do so.

During these’ extensions, the professional shall not receive any

’ allouance or salsry.

The maternity leave may last for less than twenty (20) weeks.
1f the professional returns to work within the two (2) weeks
following the birth, she must, -at the board's request, produce a
medical certificate conflrming that she is suffictently recov-

- ered to resume work.

- During the fourth (4th) week preceding the termination of the

maternity leave, the board must send the professional a notice
indicating the antlclpated date of the termination of the said
leave. . -

The professional,to whom the board has sent such a notice must
report to work upon the' termination of the maternity leave,
unless such leave is extended as provided for in clause 5913.36:

The professional who does not comply with the preceding para-
graph shall be considered as being on a leave of absence without
salary for a maximum period of four (4) weeks. At the end of
this perfod, the professional who has not reported back to work
shall be considered as having resigned.

When she returns from her maternity leave, the professional
shall return to her position. Should' the position have been

abolished, the profess!onal shall be entitled to the benettta
she would have had had she'been at work at that time.

SPECIAL LEAVES REGARDING PR!GNANCY AND BRtAST-FEBDING

Tesporary Assignment and Specisl Leave

The professional may request to be temporarily assigned to
another positfon, whether vacant or temporarily vacant, in the
same employment group or, if she agrees and subject to the

- provisions of the agreement, another employment group, in the

following cases: ) ¢

a) she is pregnant and her working conditions expose her or her
unborn child to infectious diseases or to physical dangers;

b) her working conditions involve dangers for her child whom
_ she "8 breast-feeding;

c¢) she works tegulhrly/at a cathode~ray tube terminal.
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The professional must present a medical certificate to this
effect as soon as possible.

The professional so assigned to another position shall retain
the rights and privileges. of her. regular position.

If the'assignment is not carried out immediately, the profes-
sional shall be entitled to a special leave to begin immediate-
ly. VUnless a temporary assignment arises afterward to cancel
this special leave, the special leave shall terminate, for the
pregnant professional, on the date of the birth and, for,the
professional who 1is breast-feeding, at the end of the period .
during which the child is breast-fed.

During the special leave provided for in this .clause, the pro-
fessional shall be governed, with regard to her allowance, by
the provisions of the Act respecting occupational health and
safety concerning the preventive withdrawal of the employee who
is pregnant or who is breast-feeding.

However, following a written request to this effect, the board
shall pay the professional -an advance on the benefit to be
received on the basis of the anticipated. benefits. If the
Commission de la santé et de la scurité du travail (CSST) pays
the anticipated payment, the reimbursement shall be deducted

from that amount. If not, the reimbursement shall be made {in

accordance with. clause 6-12.,09,

\

: In addition to the preceding provisions, at the professional's

request, the board must study the possibility of temporarily
changing the duties, without loss of rights, of the professional
assigned to a cathode-ray tube terminal so as to reduce her
working time at the terminal to.a maximum of two (2) hours per.
half~-day and assign her to other duties which she 1s reasonably

capable of petfprming for the remainde; of her.thk;ng time,

Other Special Leaves

The professional shall also be entitled to a ‘special leave in
the. following circumstances‘

a) when a complication in the pregnancy or a risk of miscar-
riage requires a-work stoppage for a period prescribed by a
medical certificate; such a leave cannot be extended beyond
the beginning of the eighth (8th) week preceding the due
date.at which time the maternity leave shall begin;
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b) upon presentation of a medical certificate prescribing -the
duration, when a natural or legally, induced miscarriage
occurs before the beginning of the -twentieth (20th) week

~preceding the due date; '

c) for visits related to the pregnancy which are with a health
care professional and which are attested to by a medical
certificate; as regards these visits, the professional shall
benefit from a special leave without loss of salary for a
maximum of four (4) days which may be taken in half-days.

During the special leaves granted under this sectién,_a profes~
"sional shall be entitled to the benefits provided .-for in clause

5-13.16, 1insofar as she 1is normally entitled to them and in
clause 5~13.21. The professional covered by clause 5-13.23 may
also avail herself of the benefits of the sick-leave plan or the
salary insurance plan. In the case of paragraph c) of clausge
5-13.23, the professional must first have used the four (4) days

.provided for therein. . -

OTHER PARENTAL LEAVES
PATERNITY LEAVE

The professional whose spouse gives birth shall be entitled to a
leave with salary for a maximum period of five (5) working days.
This leave may be discontinuous but must be taken between the
beginning of the delivery and the fifteenth (15th) day following
the mother's or child's return home.

One of the five (5) days may be used for the child's baptism or
registration.

LEAVES FOR ADOPTION AND LEAVES OF ABSENCE WITHOUT SALARY WITH A
VIEW TO ADOPT

The professional who legally adopts a child other than the
spouse's child shall be entitled to a leave of absence for a
maximum period of ten (10) consecutive weeks provided that the
spouse does not also benefit from such a leave. This leave must
be taken following the child's placement order in accordance
with the adoption system or at anothet date agreed to with the
board. .

The ptofessional who legally adopts a child and who does not
benefft from the ten (10)-week leave for adoption shall be en-
titled to a leave with salary for a maximum period of two (2)

" working days, unless it involves the spouse's child,

i
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' For every week of the leave provided for in clause 5-=13.26, the:

professional shall receive a. compensation equal to her or his
basic weekly salary, paid at two (2)-week intervals, or at week-
1y intervals if the salary payment system is on a weekly basis.

The professional shall benefit with regard to the adoption of a
child from a leave of absence without salary of a maximum dura-
tion of ten (10) weeks as of the date on which the professional
assumes charge of the child, unless it involves the spouse'’s
child. If an adoption tesults, the professional may convert the
leave without salary into a leave with salary.

The professional. ‘who travels outside Québec with a view to
adopt, unless it involves the spouse's child, shall for that
purpose and upon written request to the board two (2) weeks in
advance if possible, obtain a leave ‘of absence without salary
for the time necessary for such travel. 1If, as a result, the
professional "assumes charge of the child, the maximum duration
of such leave of absence without salary shall be ten (10) weeks
in accordance with the preceding paragraph

The leave for adoption provided for 1n clause 5-13.26 may take.
effect on the date of the .beginning of the leave of. absence
without salary with a view to adopt, 1f the duration of the
latter is ten (10) weeks. and if the professional so decides
after the placement order.

During the leave of absence without salary, the professional
shall be entitled to the same benefits as those pertaining to
full-time leaves of absence without salary and part-time leaves

- of absence without salary provided for in this article.

When the leave for adoption takes effect on the date of the
beginning of the leave of absence without salary, . the profes~
sional shall be entitled exclusively to the- benefits provided
for in.the leave for adoption. '

LEAVE OF ABSENCE WITHOUT SALARY AND PART-TIME LEAVE OF ABSENCE
WITHOUT SALARY

A leave of absence without salary for .a maximum period of two
(2) years shall be granted to the professional to extend her
maternity leave or to the professional to extend his paternity
leave or to either a female or male professional to extend her
or his ten (10)-week leave for adoption.

The - professional whose workweek includes the number of hours
provided for in article 8-1,00 and who does not avail herself or
himself of this leave of absence without salary shall be en—
titled to a part-time leave of absence without salary estab~-
lished over a maximum period of two (2) years. . ’
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For the duration of a leave, the professional shall be autho-
rized, following a written request submitted to the board at
least thirty (30) days in advance, to avall herself or himself
once of one or the other of the following changes:

a) from a leave without salary to & part-time leave .without
salary or the inverse, as the case may be;

‘b) from a part-time leave without salary to a different part-"

time leave without salary.

Tﬁe professional and the board shall agree on the date on which
the change shall take effect.

The professional whose workweek includes fewer hours than ‘the
regular workweek provided for in article 8-1.00 shall also be
entitled to this part-time leave without salary.

The professional.who does not avail herself or himself of the
leave without salary or the part-time leave without salary may,
for the portion of the leave which her or. his spouse has not
taken, benefit at her or his choice from a .leave without salary
or part-time leave without salary by following the formalities
prescribed.

If the spouse of the professional is not an employee of the
public sector, the professional may avail himself of a leave
provided for above at the time he chooses within the two (2)
years following the birth or adoption without however exceeding
the two (2)-year time limit following the birth or adoption.

During a leave of absence without salary, the professional shall
accumulate her or his seniority, shall retain her or his experi-
ence and shall continue to participate in the insurance plans
which are applicable to her or him, if she or he so requests at
the beginning of the said leave and pays the entire amount of
the premiums,

During the part-time leave without salary, ,the ' professional
shall accumulate her or his seniority on the same basis as prior
to the leave and for the proportion of hours workgd she or he
shall be governed by the provisions applicable to the profes-
sional whose workweek includes fewer hours than :the regular
workweek provided for in article 8-1.00.

The professional may take her or his deferred annual vacation
period immediately prior to her or his leave without salary or
part-time leave without salary provided that there be no dis-
continuity with his paternity leave, her maternity leave or her
or his leave for adoption, as the case may be.
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On returning to the board ‘from a leave without salary or a part-

.time leave without salary, the professional shall be reinstated

in her or his position. If the position has been abolished, the
professional shall«be entitled to the benefits she or he would
have had had she or he been at work at that time.

Ledves for Parental Responsibilities

A part-time leave without salary for a maximum of one (1) year
shall be granted to & professional whose minor child experiences
socio-emotional problems or whose minor child is handicapped or
111 and who requires her .or his care. The board and the profes-
sional shall agree on when the leave may be taken. Failing
agreement, the board shall determine the terms and conditions of
the leave. If the professional 1is not satisfied with the terms
and conditions determlned by the board she or he may renounce
such a leave. :

Subject to the other provisions of the agreement, the profes=~
sional may be' absent from work for a maximum of six (6) days per
school year, when she or he is required to look after her or his
child for reasons of health or safety.

The days thus used- shall be deducted from the professional's
annual bank of sick-leave days or, failing that, these absences’
shall be taken without salary.

In all cases, the professional must provide proof justifying
such an absence. .

MISCELLANEOUS rxovxs:oﬁs

¢
_ The leaves of  absence referred to in clause 5-13.26, in the

first paragraph of clause 5-13.29 and in the first: paragraph of
clause 5-13.31 shall be granted- ‘following .2 utitten requeat
submitted at least two (2) weeks in advance. .

The part-time leave of absence without salary shall be granté&
following a writtén request submitted at least thlrty (30) days
in advance.

In the case of the leave without salary or part-time leave with-
out salary, the request must specify the date of return to work.
The request must also specify the schedule of the leave.

In the case of_i professional whose regular workweek includes
the number of hours provided for in article 8~1.00 and who takes
a part-time leave without salary, should the board disagree on
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the number of days off per week, the professional shall be en~
titled to a maximum of two and a half (2,5) days off per week or
the equivalent up to two (2) years. The board and the profes—
sional shall agree on the terms of this leave. Failing agree-
ment on the distribution of the .days, the board shall effect the
distribution., 1f the professional is not satisfied with the
distribution carried out by the board, she or he may renounce
such a leave.

“In the case of a professional whose regular workweek includes

fewer hours than that provided for in article 8-1.00 and who
takes a part-time leave without salary, the board and the pro-
fessional shall agree on the schedule of such a leave. Failing
agreement, the board shall proceed with the scheduling of the
leave. If the professional is not satisfiéd with the board's

_ schedule, she or he may renounce .such a leave.

~
During the fourth (4th) week preceding the termination of the
ten (10)~week leave .for adoption, the board must send the pro-
fessional a notice indicating the anticipated date of the ter—
mination of the said leave.

Thefprofessienal to whom the board has sent such a notice must
report to work upon the termination of her or his leave for
adoption, unless the leave 1is extended as provided for in clause
-13 36. .

The professional who does not comply with the preceding para-
graph shall be considered as being on a leave of absence without
salary for a maximum period of four (4) weeks. At the end of
this period, the professional who has not reported back to work
shall be considered as having resigned.

The professional to whom the board has sent a four (4)-week
notice indicating the termination date of the leave of absence
without salary must submit a notice of her or his return at

" least two (2) weeks before the termination of  the said leave,

failing which, she or he shall be considered as having resigned.

The profeasionéi who wishes to terminate her or his leave of
absence without salary before the anticipsted date must submit a
written notice to this effect at least thirty (30) days prior to
her or his return, ,

The professional who takes the paternity leave provided for im
clause 5-13.25 or the professional who tekes the leave for adop~
tion provided for in clause 5-13.26 or 5~13.27 shall receive the
benefits provided for in clause 5-13.16 insofar as she or he is
normally entitled to theﬁ’and in clause 5-13,21,
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.The professional who benefits from a premium for regional dis-

parities by virtue of this agreement shall receive such a premi-
um during her maternity leave provided for in section 2.
Notwithstanding the foregoing, the total amount received by the
professional in unemployment insurance benefits, allowances and
premiums cannot exceed ninety-five per cent (95%) of the amount
that constitutes her basic salery and the premjum for. regional
disparities.

The professional who benefits from the leave for adoption pro-
vided for in clause 5-13.26 shall be entitled to one hundred per
cent (100Z) of the premium for regional disparities during her
or his leave for adoption.

‘Any allowance or bemefit referred to in this article for which
payment began before a strike or lockout shall continue to be

paid during such strike or lockout.

If it 1is established before an arbitrator that a professional
who has not completed the probation period provided 'for in
article” 5-2.00 benefitted from a maternity leave or a leave
without salary or part-time leave without salary to extend a
maternity leave and that the board non-reengaged her, the latter
must prove that it terminated her employment for reasons other
than her having benefitted from the maternity leave or the leave
without salary or part-time leave without salary.

SPECIAL LEAVES

The profeésionhl in service shall be entitled to special leaves
for the events listed below, during which he may be absent with-
out loss of salary or of premiums for regional disparities:

a) his marriage: a maximum of seven (7) consecutive days,

wotking days or not, .including the day of the. wedding,

b) the marriage of his father, mother, son, daughtqr,‘brothér
or sister: the day of the wedding provided that-he attend;

c) the death of his spouse*, of his child or of his spouse's*
child if the child lives with the professional: a maximum
of seven (7) consecutive days, working days or not, includ-
ing the day of the fumeral; . \

* Within the meaning of clause 5-10.02.
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d) the death of his father, mother, father—in-law, mother—in-
law, brother or sister: three (3) consecutive days, work-
ing days .or not, including the day of the funeral;

e) the death of his brother~in-law, sister-in-law, son-in-law,
daughter—in-law, grandfather, grandmother, grandson or
granddaughter: one (1) day, that 1s, the day of the funer—
al; however, 1f the grandfather or the grandmother lived
with the professional: three (3) consecutive days, working
days or not, including the day of the funeral;

f) his ordination, the taking of perpetual vows: three (3)

- _consecutive days, working days or not, including .the day of
the event; ’ . .

g) ~ the change of domicile: the moving day (once per calendar
year);

h) an annual maximum of three (3) working days to cover the .
following acts of God (disaster, fire, flood, etc.) which
oblige a professional to be absent from work; any other
reason agreed upon between the school board and the union
which obliges a professional to be absent from work without
loss of salary. :

The professional shall benefit from one (1) additional day
above the number indicated in clause 5-14.01 if he attends the
funeral and if the funeral takes place at more than two hun-
dred (200) kilometres from his place of residence, . and of
two (2) additional days 1f he attends the funeral and if the
distance to be covered is more than four hundred (400) kilo—
metres from his place of residence.

Furthermore, in the case of the the regions for which premiums
for regional disparities are payable as well as the territory
between Tadoussac and the Moisie River if one must cross the
St.Lawrence River, the union and the school board may agree to a
number of additional days for the leaves provided for in para-
graphs ¢), d) and e) of clause 5-14.01. .

Any regular professional in service at the school board whose
workweek includes the number of hours provided for in article
8-1.00 may use, subject to the following paragraph, two (2) days
for personal business per school year provided that he give the
board a twenty-four (24)-hour notice. In the case of a regular
professional whose regular workweek has fewer hours than that
provided for in article 8-1.00, the number of days shall be
established in proportion to the time he works in relation to
the hours provided for in article 8-1.00,
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The days thus used shall be deducted from the ' credit - of
seven (7) redeemable sick-leave days or from the other redeem—
able days credited to the professional, at the choice of the
professional, or shall be taken without salary if he has no more
redeemable sick-leave days to his credit.

N

The leave for personal business must be taken in half-days or
full days.

The school board upon request, shall permit a professional to
be absent without loss of salary during the time when:

,a)

b)

c)

d)

he sits for official admission or achievement examinations
in an educational institution recognized by the Ministdre;

he acts in a court of law as a juror or witness in a case
to which he 1s not a.party;

upon the order of the provinciai or municipal health
bureau, he 1s placed under .quarantine in his dwelling‘
because of a contagious disease affecting a person living

. -in the same dwelling;

at. the specific requést of the boérd; he ~undergoes 8
medical examination in addition to that required by law.

. If a professional is unable to notify’the board in advance in

-accordance with' this article, he must do so as soon as possible
according to the provisions of clause 8-4,01.

" The board must, after'oonsultation Qith the Labour Relations

Committee, establish a policy for all its personnel concerning
its operation in case of inclement weather. St

x
o

NON-WORKING DAYS WITH PAY

’Evety professional in service shall be entitled to thirteen (13)
non-working days with pay per school year and this, in accord-
ance with the stipulations of this article..

Only the non-working days with pay during which the professional
in service would have been entitled to his salary for such days
shall be payable by virtue of this article. However, the pro-

_-fessional who works fewer hours than that provided for in

article 8-1,00 shall be entitled to & minimum number of non=-
working days with pay in proportion to the number of hours pro-
-vided for in his schedule in. relation to that provided for in
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aréicie 8-1.00 and on the basis of the number of non-working.
days with pay specified in this clause, Where applicable, ‘the

. mninimum determined in this paragraph shall be made up by a com

pensatory leave prior to the expiry of his contract or before
the end of the school year.

For eachlschool-year, the professiona} who 1s eliglﬁle according
to the conditions determined in clause 5-15.01 shall benefit
from the following non-working days with pay: -

a) the working &ays inciuded during the period from December 24
to January 3 inclusively; .

b) the remaining non-working days with pay shall be determined
yearly following an agreement between ‘the local parties.
Failing agreement, the board shall determine the 1list of
these non-working days with pay in conformity with the.
school calendar from among the following dates: July 1, the

" first Monday in September (Labour Day), the second Monday in
October- (Thanksgiving Day), Good Friday, Easter Monday, Fete
de Dollatd and June 24, ~

The list of non-wotking days with pay shall be bosted or commu~
nicated to' the profesaionals at the beginning of each school
year,

If the collective agreement applicable on June 30, 1975, or a
regulation or resolution of the board in force on the date of
the signing of the 1975-1979 collective agreement or on the date
of the signing of the 1979-1982 collective agreement or on the
date of the coming into force of the 1983-1985 collective agree-
ment or on the date of the signing of this agreement 1if it
involved a first collective agreement, provided for a plan of

_ non-working days with pay the application of which, for one of

the school years of this agreement, would have allowed a number
of non-working days with pay greater than that determined yearly
in clause 5-15.01, the number of non-working days with pay
determined in clauae 5~15.01 shall be increased for all the
professionals covered by this agreement and to which clause
5-15.01 applies,’ according to the school year in question, by
the difference between the number of non~working days with pay
obtained by applying the former plan for the school year in
question and that determined im clause 5-15.01. . :

Such additional non-working days with ﬁay shall Be defermlned'by
the board while teking fnto account the school calendar and

this, after consulting the Labour Relations Committee,
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"~ LEAVES OF ABSENCE WITHOUT SALARY

The board may grant a professional a leave without salary for
reassons it deems valid. The duration of such a leave shall be
agreed to by the professional and the board.

~ However, the board may not refuse a leave without salary if it

allows the utilization of the services of a professional on
avaflability in accordance with clause 5-6.18,

The board may also grant a professional who has acquired his’
tenure under article 5-6.00 a part-time leave of sbsence without
salary for a specific period for reasons it deems valid. The
provisions of this article shall apply mutatis mutendis to the
professional who benefits from such a leave.

Notwithstanding the first patagrabh of clause 5-16.01, the

‘regular professional shall be entitled, after having completed

at least seven (7) years of continuous service, to a leave with=-
out salary for the total number of hours of his regular workweek
for one school year or for any other additional period of twelve
(12) months agreed to between the professional and the board.

- The professional concerned must give the board a written notice

of at least sixty (60) days before the beginning of the school

year or the twelve (12)-month period during which he intends to
- benef!t from such -a’ leave.

.

The profesaional who is on. a leave without salatykshallnmaln-
tain, during his absence, his tenure and the years of.experience

"which were recognized for him upon his depatture.

<Horeovet, the professional on a leave without salary shall be

entitled-

A

"d) to participate in the group insurance plan provided for in

this agreement  provided that he pay in advance the total
;premlums including the board 8 share,

"In the case of teslgnution during or at the end of the leave

vithout salary, the professional shall reimburse any amount paid
'by the board for and in the name of the professional.

The board may cancel the engagement of the professional who does
not use his leave without salary for the purposes for which he
obtained {it.
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A leave of absence without salary shall be subject to the terms
and conditions. of departure' and return to work agreed upon in
writing between the board and the professional.

Upon. his return, the professlonal concerned shall be reinstated
in the position he had at the time of his departure or another
position to which he is reassigned or transferred by the board, -
the foregoing subject to the other provisions of this agreement,

LEAVE FOR EDUCATION-RELATED ACTIVITIES f

'A professional who is -invited to give a lecture on an education-

al subject or to take part in study sessions (seminars, commit-
tees, conferences, pedagogical information days) may také a
leave of absence with salary if he receives prior approval from

. the board.

If he receivés the prior written authorizntioniof the board, the
professional who wishes to practise his profession in an academ
ic or governmental (Québec, Canadian or foreign) organization
may benefit from a leave without salary in accordance with\
article 5~16.00 for & maximum period of two (2) years.

" PUBLIC OFFICE

The tenured professional who intends to run for public office
may, upon fifteen (15) days' notice, be absent from work during
the period of time required, In such a case, the school board
shall grant a leave without salary for the period of the elec-

toral campaign and, if applicable, for_the term of office.

The yearé during'which a professionel benefits from a leave of

- absence without salary by virtue of this article shall be con-

sidered as years of experience for the purposes of this agree-
ment,

The professional who benefits from a leave without salary to
£11]1 a public office must give the school board a written notice
of at least twenty (20) days of his return to the service of the
school board.

Upon his return, the brofessioual concerned shall resume the
position he held at the time of his departure on leave or anoth-
er position to which the board has reassigned or transferred
him, the. foregoing subject to the other provisions of this

. agreement.

The board may cancel‘the engagement of the profesaional who does
not use his leave for public office for the reason for which he
obtained it.
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" CHAPTER 6-0.,00 REMUNERATION

6-1,00 SALARY RATES AND SCALES
/ .
6-1,01 - The board shall pay the professional the salary provided for in
) Appendix I for his classlflcstlon and placement for the periods
from:

- Januafy 1, i986 to December 31, 1986; .

- January 1, 1987 to Decpmbér 31, 1987;_.

- ’ianuarx 1, 1988 to December 31, 1988.

Retroactivity resulting from the application of these scales for
the period from January 1, 1986 to the date of the signing of

the agreement shall be paid within sixty (60) days of the
signing of this agreement. .

6-2,00 ' PROVISIONS CONCERNING REMUNERATION

6-2.01 Increase in salary rates and. ccnlec in force on Decesber 31,
1987

‘ The salary rates and scales in force on December 31, 1987 shall
’ be increased, 1f need be, effective on January 1, 1988, by a
maximum of one per cent (ll)(l) established on the basis of
the consumer price index (CPI) for Canada for the twelve
(12)=-month period preceding January 1, 1988 and thls, according
to the tollovtng formula: R
- - { cpP1 - 4,257 ), vhere:’ .
. . : 2)

’ ) )
CPl= CPI for December 1987 - CPI  for December 1986 X 100
CPI for December 1986

(1) The parties at the national level agree that they may dis-
cuss any increase if the CPI exceeds 5,25X%.

(2) when; in the quotlent obtatned, the decimal poiut is fol-
lowed by five (5) numbers, the fifth (5th) —number f{s
dropped 1f 1t is less than five (5), or if the fifth (5th)
number is equal to or gréater than five (5), the fourth
(4th) number 1s brought to the next higher number and the
fifeh (5th) number s dropped. .
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The data used for this purpose shall be those published by
Statistics Canada, . ; o

The salary rates and scales thus obtained shall be increased by
4,15% 'to which one hundred and eighty two dollars and sixty-
three cents ($182.63) will be added in order to obtain the_sala-
ry rates and scales applicable on January 1, 1988, These rates
and scales shall replace, where applicable, those provided for
in Appendix I.

Time of Increase -

The increase in the salary rates and scales shall be paid within.
the three (3) months following the publication of the CPI for .
the month of December 1987.

Over—-scale Professionals

A) As of January 1, 1986, the professional whose salary rate on
the day preceding the date on. which the salary scales are
increased, is higher than the maximum of the salary scale in
effect for his employment group shall benefit, on the date
on which the salary scales "are increased, from a minimum
‘rate of increase which is equal to half of the percentage of .
increase applicable on January 1 of the period concerned in
relation to the preceding December 31, at the step situated
at the maximum of the salary scale on the preceding December
31 corresponding to his employment group.

B) If the application of the minimum rate of increase deter—

mined in the preceding paragraph A) has the effect of
.placing on January 1 a professional who was over—scale on
December 31 of the preceding year at a salary lower than the
maximum step of the salary scale corresponding to his em-
ployment group, this minimum rate of Increase shall be
brought to the percentage necessary to permit the profes—
sional to obtain this step.

C) The difference between on the one hand, the percentage of
increase of the maximum step of the salary scale corre-
sponding to the employment group of the professional and, on
the other hand, the minimum rate of increase determined in
the preceding paragraphs A) and B), shall be paid to the
‘professional as a lump sum calculated on the basis of his
salary rate on December 31.

D) The lump sum shéll-be spread and péid over each pay period
in proportion to the regular hours paid for the pay period.
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Premium for Ptofessio&hl Coordination

I'd

-A) The professional who, at the specific request of the board,

assumes responsibility to coordinate and supervise a team of
at least  four (4) professionals, shall receive a premium
equal to, five per cent (5%) of his salary rate.

This responsibility shall include, in particular, the.dis-
- tribution of the work and control over the quality of - the
uork of the professionals on his team.

B) This premium shall be calculated on the salary rate appli-
.cable to him and shall be paid to him for the period during
which he assumes such responsibility.

Modification of the Salary Structure on December 3l, 1988.

.On December 31, 1988, a step shall be added to the maxiﬁnm of

the salary scales applicable in 1988. This step shall be deter—
mined in relation to the following proviaions.

a) for the salary scales the maximum of which applicable in

. 1988 has . not reached the salary -(excluding any -lump sum
amount) of the over-scale professional who, on December 31,
1986, was situated at the maximum of class I, the new step
shall be equal to the salary of this over-scale professional
(excluding any lump sum) to which an amount of two hundred
and fifty dollars ($250) is added on an annual basis;

b) for the salary scales the maximum of which applicable in
1988 has reached the salary (exluding any lump sum) of the
over-scale professional who, on December 31, 1986, was situ-
ated at the maximum of class I, the new step shall be equal
to the maximum of the salary scale increased by 0,75%.

The .rates resulting from theAapplication of this clause shall be
those applicable on December 31, 1988 which are found in Appen—
dix I and, on that date, the over-scale professionals who, on

" December 31, 1986, were situated at the maximum of class I shall

be integrated into the .step corresponding.té these rates. .
The professionals who, during 1988, benefitted ‘from a lump sum
calculated by virtue of clause 6-2,03, shall be guaranteed until
the signing of the next collective agreemént maintenance of a
lump sum calculated in the following manner: |

= salary on the scale and lump sum calculated on January 1,
1988 minus the salary on the scale applicable on Decembet
31, 1988
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The increase in salary for 1989 must take into account the main-
tenance of such lump sum subject to the collective agreement to
be concluded. .

special Provisions Co ~

On January 1, 1987, prlér to the increase in the 1986 scales,
the salary scales are modified by the additfon- of a-ninth (9th) .
and tenth (10th) step in class II and by the abolition of
class I. .

 REGIONAL DISPARITIES

o

DEFINITIORS

For the purposes of . thia article, the following definitions
shall apply:

a) Dependent:

the spouse and dependent child as defined in clause 5-10.02
and any other dependent as defined in the Taxatfonm Act,
provided that the latter resides with the professional.
However, for the purposes of this article, the income earned
from a job by the professional's spouse shall not nullify
the latter's status as a dependent. The fact that a child
attends a8 secondary school declared to be of public interest
situated elsewhere than in the professional's place of
residence shall not nullify his status as dependent 1if no
public secondary school is accessible where such profession-
al lives,

b) Point of Departure:

domicile in the legal sense of the word at the time of en-
gagement insofar as the domicile 1s situated in Québec. The
said point of departure may be modified by an agreement
between the board and the professional, subject to it being
situated in Québec.

The fact that a professional already éovered by this article
changes employer in the public and.parapublic sectors shall
not modify his point of departure.
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Sectors:
Sector 1

The localities of Chibougamau; Chapais, Hatagémi; Joutel and
Lebel-sur-Quévillon and the school: municipality of Lac

‘Témiscamingue.

Sector Il - - .

= The school municipality of Fermont; \ )

- the territory of the C8te~Nord located east of the Moisie
River and stretching to Havre Saint—Pierre inclusively,

= the school municipality of des Iles.

Sector 1II

- The territory located north of the 51° of 'latitudé in-
cluding Mistassini, Kuujjuak, Umiujaq, Kuujjuarapik,
Poste-de-la~Baleine (Whapmagoostoo), Chisasibi Radisson,
Schefferville, Kawawachikamach and ‘Waswanipi \exclnding

~ Fermont and the localities specified in sectors IV and v;

< the 1oca11t1es of Parent, Sanmaur and Clova;

- the territory of the Céte-Nord," stretching east of Havre
Saint-Pierre to the limit of Labrador including the -

“Island of Antlcosti. .
/
Sector IV ‘ - Ce , -

P

¢

" The localities of wemindjis Eastmain, Fort Rupert.(Waskaghe-

ganish) Nemiscau (Nemaska), Inukjuak, Povungnituk.

Y

_ Sector V ) . - c \ -

The localities of Tasivjak, Ivujivik, kangiqsualujjuaq,'
Aupaluk, Quaqtagq, Akulivik, Kangiqsujuaq, . Kangirsuk,

"Salluit, Tarpangsjuk.
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. SECTION 2  LEVEL OF PREMIUMS
6-3.02 The professionsal working in one of the sectors mentioned in
. clguse 6-3.01 shall receive an annual isolation and remoteness
N premium of: . :
From January From January | From January
Sectors . 1, 1986 to .1, 1987 to |1, 1988 to
‘ . December 31, December 31, | December 31,
1986 1987 1988% '
With depen - Sector I $ 4 704 $ 4892 $5 126
dent(s) Sector II $ 5 815 $ 6 048 $ 6 338
- Sector III $ 7 318 $ 7 611 $ 7 976
Sector IV $ 9 517 $ 9 898 $10 372
Sector V $11 229 $11 678 $12 237
No Sector I $ 3 290 $ 3 422 $ 3 586
dependents | Sector II $ 3 877 $ 4 032 $ 4 225
Sector III $ 4 575 $ 4 758 $ 4 986
Sector IV $ 5 399 $ 5615 $ 5 884
Sector V $ 6 369 $ 6 624 $ 6 941
6-3.03 For the professional whose regular workweek includes fewer hours

than that provided for in article 8~1.00, the amount of the
isolation and remoteness premium applicable to him shall be
adjusted in proportion to the hours worked in relation to the
regular workweek provided for in article 8-1.00. ’

* The level of premiums shall be increased on January, 1,
1988, where applicable, according to the same indexation
mechanism as that provided for the ‘salary rates and scales
in effect on December 31, 1987, - Subsequently, the isola-
tion and remoteness premium shall be increased by 4,79 in
order to obtain the premiums applicable on January 1, 1988.
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The amount of the isolation and.remoteness premium shall be ad~
justed in proportion to the duration of the -assignment of such

- professional in the territory of the board within one of the

sectors described in clause 6-3. 01

The professional on maternity leave or the professional on leave
for adoption who remains in the territory during the leave shall
_benefit from the provisions ‘of this article.

If both’ members of a couple work for the same board, or if each
works for a different employer in the public and parapublic
sectors, only one (1) of the two (2) may receive the premium
applicable to a. professional .with dependent(s), 1f he has one or
more dependents other than his spouse. If-he has no dependent
other than his spouse, each shall be entitled to the premium for
those with no dependents and this, notwithstanding the defini~'
tion of the term "dependent” found in clause 6-3.01.

Subject to clause 6-3.04, the board ahall cease to pay the

isolation and remoteness. premium established under this article
1f the professional - and his dependents deliberately leave the
territory during a leave or a paid absence for more than thirty

. (30) days except if it involves annual vacation, non-working

days with pay, sick leave, maternity leave or leave for adoption

.or leave due to a work accident.

 OTHER BENEFITS

The board shall assume the following expenses Iincurred by every

' professional recruited in Québec at a distance of more than

fifty (50) kilometres from the locality where he is required to
perform his duties, provided it fis situated in one of the sec-
- tors described in clause 6-3.01:

i

- a) the transportation expenses of the transferted professional

and his dependents;

b) the cost of transporting his personal belongings and thoge
" of his dependents up to a maximum of:
= 228 kg* for each adult or each child twelve (12) years of
- age or over; . .

{

S

* . The weight of 228 kg shall be increased by 45 kg up to a
nmaximum of 90 kg per year of service -in the territory in the
employ of the-board. This provision shall cover the profes-
sional only. ’ '
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- 137 kg for each child under twelve (12) years of age; - :

i “ch. the cost of transporting his furniture (inoluding household

- utensils), 1f need be, other than those provided by the
~ board; ‘ . . .

d) the cost of transporting his motorized vehicle, if need be,
: by road boat or train,

e) ‘the cost of storing his furniture, if need be.

.The professional shall not be entitled to be reimbursed for

these expenses if he is 1in breach of contract to go work for
another employer before the sixty-first (6lst) calendar day of

his stay in the territory unless the union and the board agree
~otherwise.

If the professional eligible for the provisions of paragraphs
b), ¢) and d) of clause 6-3.08 decides not to avail himself of
some or of all of them immediately, he shall remain eligible for

Vthe said provisions during the year following the first dey of

the beginning of his assignment.

S

.These expenses shall be payable provided that the professional

is not reimbursed for these expenses by another plan, such as
the federal labour mobility plan or that his spouse has not
received an equivalent benefit from his employer or another
source and solely in the following cases:

a) the professional's first assignment;

b) the cancellation or nonrenewal of the fontrect by the-board;

c) the re-engagement by the board of the professional who has
been non-reengaged because of surplus of personnel;

d) a subsequent assignment or, transfer at the request ofaihe
board or of the professional from the place of assignment
to another,

e) the breach of contract, resignation or death of thé profes-
sional; in the cases of sectors I and II, the reimbursement
“ghall only be made in proportion -to the time worked in
relation to a. period of reference established at 260 working
days except in the case of death;
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.

f) a professional obtains a leave of absence for educational
purposes; in this case, the expenses referred to in clause
6-3,08 shall also be payable to the professional whose point
of departure is fifty (50) kilometres or less from l:he place
where he performs his dutlea.

'These expenses shall be assumed by the board from the point of
,departure to the place of assignment or shall be reimburaed upon
presentation of supporting vouchers.v

If the professional 1s recruited from outside QuEbec, these
expenses shall be assumed by the board without exceeding the
equivalent costs between Montr&al arid the 1locality where the
professional is required to perform his duties.

" If both spouses, within the meaning of clause 5-10.02, work ' for
~the same board, only one (1) may avail himself of the benefits

granted un@er this section.
OUTINGS

The board shall assume the expenses directly or shall reiamburse
the professional recruited at more than fifty (50) kilometres
from the locality where he performs his duties for the expenses

inherent to the folloaing'outings/for him and his dependents:

a) for the localities of sector I1I, except those listed in the
following paragraph, for the localities of sectors IV and V
and Fermont: four (4) outings per year for the professional

- without dependents and three (3) outings per year for the
professional with dependent(s);

b) - for the localities of Clova, Havre St-fiette,AParent, San~
-maur and Iles~de-la-Madeleine: one (1) outing per year.

Thé initial plice of recruitment shall not be modiffed due to
- the fact that. the professiomal non-reengaged because of a sur~

plus of personnel, who 1is subsequently reengaged, chose to stay
there during the period of unemployment.

" These expenses shall be paid directly or réimbursed upon pfeaen-

tation of supporting wvouchers for the professional and his
dependents up to, for each, the equivalent ' of the price of a
return flight from the locality of assignment to the point of
departure situated in Québec or to Hontréal.

" The fact that the profesaionnl's spouse works for the board or

another employer in the public and parapublic sectors must not
cause the professional to benefit from a greater number of paid
outings than that provided for in the collective agreement.
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In the cases provided for in paragraphs a) and b) of clause
6~3.13, an outing may be used by the spouse not residing in the

territory to visit the professional who lives in one of the
localities mentioned in clause 6-3.01.

In the case of a professional or one of her or his dependente
who must immediately leave, for reasons of emergency, her or his
place of work situated in one of the localities provided for in

‘clause 6-3.13 because of 1llness, accident or complication

related to pregnancy, the board shall pay for the cost of the
return flight. The professional must prove that it was neces-
sary for her or him to be evacuated. 'An attestation from the

_nurse or physician in the locality or, if the attestation cannot

be obtained locally, a medical certificate from the attending
phyeieian.shell be accepted as proof.

The board shall also pay for the return flight of the person who
accompanies the person evacuated! from his place of work.

The board shall authorize a professional to take a leave of

- absence without salary 1f one of his dependents must be eva-

cuated for reasons of emergency within the framework of clause
6-3.17 in order to allow him to accompany his dependent, subject
to the rights acquired under special leaves.

REIHBURSEHENT OF TRANSIT EXPENSES
The board shall reimburse a professional, upon presentatloﬁ of

supporting vouchers, for the expenses Incurred in transit
(meals, taxis and lodgings, if need be), for himself and his

" dependents when he 1s engaged and on.any authorized outing on

condition that these expenses not be assumed by a carrier.

These expenses shall be limited to the amounts provided for in
the norms established by the board within the framework of
article 8-~6,00,

DEATH -
In the event of the death of the professional or of one of his

dependents, the board shall pay the transportation for the repa~
triation of the mortal remains. Moreover, the board shall reim-

burse the dependents for the expenses inherent to the return

trip from the place of assignment to the burial place situated
in Québec im the event of the death of the professional.
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FOOD TRANSPORTATION

The professional who is unable to provide for his own food pro=-
visions in sectors IV and V as well as in the locallties of
Kuujjuak, Kuujjuaraapik, Poste-de-la-Baleine (Whapmagoostoo),
Radisson, Mistassini, Waswanipi and Chisasibi because there is
no food supplier in this locality, shall benefit from the pay-
ment of the food ttansportation. expenses up to .the . following

" weights:

- 727 kg per year per adult end pet/child of twelve (12) years
of age and over; -~

- 364 kg per year pet child under/twelve (12) years of age.

This benefit shall .be granted according to one or the other of
the following formulas: .

a) the board will take charge of the transbottation from the
source which is the most accessible or economical -with
regard to transportation and will bear the cost directly;

b) the board gives the professional an allowance equivalent to
the cost which ‘would have been incurred according to the
first formula.

VERICLE AT THE PROFESSIONALS' DISPOSAL -

Wherever private vehidles are prohibited, the placement of
vehicles at the professionals' disposasl could be the subject of
a local arrangement by virtue of article 9-6.00.

LODGING

The obligations and practices of the board to provide lodging
for a professional at the time of engagement shall be maintained
only where they already exist,

The rent charged to professionals for whom housing 1s provided
in sectors III, IV, V and the localities of Fermont and.Joutel-
Hatagami shall. be malntained at the level on December 31, 1985.
PROVISIONS OF FORMER AGREEHENTS

In the event of benefits gteatet than the current plan for
tegional disparities resulting from the application of the for-

.mer collective agreement or of recognized administrative

practices, they shall be renewed except for the following ele- '
ments of this collective agreement:

N

_a) the retention ptemlumf o
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S

. b) the definition of “point of departure” provided for In

clause 6-3.01; te

¢) the level of premiums and the calculation of the premium
provided for in section 2 for the professional whose work-
week includes fewer hours than that provided for in article
8-1.00;
d) the reimbursement of expenses related to moving and outings
" of the professional recruited from outside of Québec pro=-
vided for /in sections 3 and 4; '

‘e) the number of outings when the professional's spouse works
for the board or an employer in the publlc and parapublic
- sectors provided for in section 4;

f) food sranspottation provided-for in section 7,

The board shall accept to renew for each professional who so
benefits on December 31, 1985 the agreements concerning the
compensation for lodging for the territories of the school
boards of Port-Cartier, Sept-Iles, Moyenne C8te-Nord, Fermont,.
‘Bersimis, Manicouagan and Tadoussac.

The retention prem}um equivalent to eight per cent (8%) of the
annual salary shell be maintained for professionals engaged
before July 1, 1988 and working in the school municipalities of
Sept-1les (including Clarke City) and Port-Cartier.

The maintenance of the retention premiums plan for the profes—
sionals engaged after July 1, 1988 must be the subject of a

special agreement to this effect at the level of the committee
provided for in Letter of Agreement no.l or, failing thet, be-
-tween the natiomal negotiating parties. ‘ '

ADDITION OF NEW EMPLOYMENT CROUPS TO THE CLASSIFICATION PLAN
DURING THIS AGREEMENT ' ’

Subject to the other clauses of this article, the Classification
Plan may be changed only following an agreement between the -
parties at the national level and this, for the duration of this
agreement,

The management group at the natfonal level ﬁay.add an enploynedt
group to the Classification Plan but it must first consult the
union group at the national level.
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The parties at the national level shall agree to discuss, within
thirty (30) days of the request of either onme of the parties,
the salary scales of the employment groups which will be added
to the Classification Plan during this agreement.

Should the parties at the national level disagree on the deter-
mination of salary scales at the end of the thirty (30) days
provided for in the preceding clause, either ome of the parties
may, within forty-five (45) days of such disagreement, submit it
directly to arbitration as provided for in article 9-2,.00. The
arbitrator to whom such disagreement is referred shall determine

" the said salary scales on the basis of those provided for in

this agreement or in the public sector for those employment
groups of a similar nature. This disagreement shall be given
priority when preparing the arbitration roll.

CLASSIFICATION

T

The professional shall remain classified in the employment group
where he was on the date of the coming into force of this agree-
ment. . ’ :

The professional who 1is engaged after the date of the coming
into force of this agreement shall be classified in one of the

.employment groups provided for in the Classification Plan,

taking into account the duties which the board assigns to him,
)

The professional may contest by grievance the employment . group
to which the board has assigned him. The arbitrator to. whom
such a grievance has been referred shall be responsible for
deciding in which employment group the professional must be
classified, taking into account the duties which have been
assigned to him, - ) :

-Notwithstanding clause 6-5.01, the professional whose dutiesvv

have been changed may lodge a grievance if he believes that such
a change involves a transfer to another employment’group with a
higher salary scale. Such a grievance shall be comparable to a
continuous grievance and shall have no .retroactive effect prior
to the date on which the. grievance was filed.

The arbitrator to whom such a grievance ‘is téfertéd.shall have
the power to rule on the classification and on the monetary com~
pensation to be paid. ’ .
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If thetarbittator decides that the duties normally assigned to
this professional belong to an employment group other than -the
one in which the board has placed the professional, the board
may:

~ a) reclassify the professional in the employment group' decided

by the arbitrator

or \

b) maintain the professional 'in the employment gtoup which he
has contested and change the description of the position to
make it conform to the employment group.

The board may assign to a professional the duties of two (2) em—
ployment groups. In such a case, the professional shall be
classified in the employment _group wherein he 1is aasigned for
more than half of his time.

If the time is equally divided between the two (2) employment
groups, the professional shall be classified in the employment
group with the high?r salary scale.

\
s’

RECOGNITION OF EXPERIENCE UPON ENGAGEMENT ’

The professional who has one or more years of experience deemed
directly relevant to the performance of his duties shall be

placed 1in the step corresponding to his years of experience,
taking into account the time spent in a step established in

article 6-~11.00.

Moreover, the professional may not accumulate more than one (1)
year of experience during a twelve (12)~month period.

For the purposes of this article only, the employment group of
guidance counsellors or counsellors in academic training eand
that of psychologists or re-education consultants shall have the
following in particular recognized as one year of directly
pertinent experience: each year of experience as a guidance
counsellor or counsellor in academic training or as a psycholo-
gist or re-education consultant; each year of teaching in a
recognized institution; each year spent in a senior staff posi~-
tion of a pedagogical nature.

When a given employment group requires specific pedagogical

experience at the time of posting or during selectiom, the years

of teaching complying with this requirement shall be automati-
cally recognized as directly pertinent experience for placement
purposes.
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For the purposes of this article, one year of experience shall
be comprised of twelve (12) months of work on a full-time basis
or the equivalent, including the annual vacation periods, except
for the years of experience in teaching or each year (or the
equivalent) of teaching, regardless of the level, shall be
equivalent to twelve (12) months of work.

If the division of the number of months, of work by twelve (12)
results in a remainder equal to or greater than nine (9) months,
this remainder shall correspond to. one (1) year of experience.

. If this division results in a remainder equal to or greater than

four (4) months but less than nine (9) months, this remainder
shall correspond to one half year of experience for the profes-
sional in steps 1 to 8. .

The professional in service on the date of the coming into force
of this agreement as well as the professional who will subse-
quently be engaged who does not meet the minimum academic quali-
fications prescribed in the Classification Plan shall be deesied
to meet the qualifications for the purposes of applying this
agreement, with the exception of article 6-7.00.

"~ RECOGNITION OF SCHOOLING

One - (1) year of university studies at the Master's or Doctoral
level according to the system actually in effect in_the

. universities of Québec or, 1if the studies were pursued in a

Québec university, according to the system in effect at .that
university at that time, successfully completed in a discipline
deemed ditectly relevant to the performance of the duties of the
professional shall be equivalent to two (2) years of pertinent
experience. ’ . :

However, the final year in thé obtaining of a Master's or Doc-
torate degree shall only be equivalent to one (1) year of perti-
nent experience for as long as the professional has not obtained
the Master's or the Doctoraté.

A maximum of three (3) years of schooling may be counted for the
purposes of experience in conformity with the provisions of this
clause. :

‘One (1) year of university studies at the ‘bachelor's’ level

successfully completed in a discipline deemed directly relevant
to the performance of the duties of the professional shall be
equivalent to one (1) year of pertinent .experience.
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In order to benefit from the provisions of this clause, a pro-
fessional must already have a bachelor's degree according to the
system actually iIn effect in the universities of Québec or, if

. this degree was obtained in-a Québec university, according to
- the system in effect at that’ university when the degree was ob-

tained.

Only the number of years normally required by the university
avarding the diploma ‘to complete' the studies on a full—time
basis shall be counted. ; . .

_ PLACEMENT ON THE DATE OF THE COMING INTO FORCE OF THIS AGREEHENT

s

‘ " The professional placed on December 31, 1986 at step 8 of class

I1 or at a step inpclass I shall be integrated effective .on
January 1, 1987 into the néw salary scale in force for his em
ployment group, according to the terms provided for in Appendix
I1 at an equal step or, failing this, at the step immediately

‘higher and this, notwithstanding the provisions concerning the
recognition of former years of expetience.

Subsequently, there is an_advancement in step in the new salary

‘scale according to the terms provided for in article 6-11.00.

The professional whose salary rate on December 31, 1986 is high~
er on that date than the salary rate of step 8 in class II in~
creased by five per cent (5%) shall become over-scale and clause
6-2.03 shall apply to him as of January 1, 1987.

For the purposes of applying clause 6-2.03, the maximum rate of
the salary scale in force for his employment group applicable on

'-December 31, 1986.éhall be equivalent to step 8 in class II1.
increased by five per cent (5%), : :

As-of the date of the signing of this collective agreement, the

" applicable salary scales shall be modified by the merger of

classes III and II. The integration of the professional into-
his new salary scale shall be carried out according to the terms
provided for in Appendix III. -

Subséquently, there is an advancement iﬁrstep41n the new salary

> ."scale according to the terms provided for in article 6-11.00.

6-9.00

6-9.01

PLACEMENT OF THE PROPfSSIONAL UPON ENGAGEHEFT

The step in which a professional 'is placed shall be deternined
by the board on the date of his engagement by taking into
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account both his qualifications. and expetience, aubject to the

.provlsions of articles 6-6.00 and 6-7 00.

The profeaeional without experience deemed dlrectly relevant to
the performance of his duties shall dbe placed at the first (lst)
step, subject to the provisions of article 6=7.00.

_PLACENENT OF THE PROFESSIONAL IN rmx,;vm'or‘ A TRANSFER

‘.

.The transferred pfofeusional shall be placed in hia new salary

scale as if he were newly engaged according to the rules pro-
vided in erticle 6~9.00,

However, 'if a. transfer occurs pft§f Januury 1 of one ieer‘and
involves a decrease in salary, he shall wmaintain the salary
appllcable on January 1 until December 31. -

ADVANCEMENT IN STEP

~ .

The normal duration in one step ahall be one year but it shall
be only six (6) months in the case of the fitst eight (8) steps.

The advancement 1in atep shall be granted on July 1 or January 1, -
provided that the professional has completed, in this capacity,
a continuous period of at least nine (9) full months in the case

of an annual advancement or of at least four (4) full months im
the case of a semi~annual -advancement, since his last advance~

. ment in step or since his entry into service as a professional,

For the purposes of applying this clause, any period during
vhich the professional receives his: salaty, any period during .
vhich he 1s on leave for educational purposes, any period during
vhich he is on parental leave as provided for in clauses .
5-13.05, 5~13.06, 5-13.18, 5-13,22 and 5-13.26 es. ‘well as ab~
sences for disability, for which the total duration does not

‘exceed three (3) months per school year ahall be considered as a
.work period. 7 .

In addition to these reqhtrenénic,_th;.udv-ncenentlin step can-
' not be refused except in the case of unsatisfactory perforsance.

In this case, the. board shall’ inform the profealional in uritlng
of 1ts ‘reagons for such refuenl. .
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6-11,03 Following such a refusal, a grievance may be lodged against the
(cont'd) . board.

6-11,04 The board may.grant an accelerated advancement of one (1) step
on the date of the regular advancement in step to a professional
for exceptional performance during the period of reference pre-
ceding the date of advancement in step.

No grievance may be lodged against the board as a result of the
application of this clause.

6-11.05 At his date of regular advancement’ in step, the professional
shall benefit, where applicable, from an additional advancement
in step in accordance with article 6-7.00 of this agreement,

6-11.06 -No -advancement in step is granted in 1983, ‘except if it results
‘ .from an advancement in class according to article 6-12,00 or if
"1t results from an advancement in step according to article
6-7.00. The step thus lost may in no way be recovered and the
experience acquired - during 1983 may -in no way be taken into
7 account in granting a step. . This clause shall not modify the

date of the professional's advancement in step.

6-12,00 TERMS OF PAYMENT OF SALARYVV

6-12,01 The'total salary of a professibnal shall be paid by cheque sent
to his place of work, under individual cover, every second (2nd)
Thursday.

K The last payment of salary must include the number of working
days of the period ending June 30; notwithstanding the preceding
paragraph, it may constitute a twenty-seventh -(27th) payment.

6-12.02 Should Thursdays not be .working days, the payment shall be
remitted to the professional on the last working day which
precedes such Thursdays.

6-12,03 The payments which would be made to the professional during his
vacation shall be remitted before his departure on vacation. .

. 6=12,04  The professional who leaves the service of the board before the
" end of the school year for whatever reason, shall receive, upon

- his departure, the amounts which are owing to him and the accu-

"mulated days of vacation due. ' ,

6-12.05 ~ The following information must appear on -the cheque‘stub:

"a) the surname and given neme-of the professional;
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b) the date and pay period;
c). the salary for regular hours of work;

d) the overtime;

&3

e) the details of the deductioms;
f) the net pay;

g) tﬁe cumulative total of each of the bréﬁeding>e1emen;s if
the pay system of the board perm;ts.

Follbwing an aéreement between the local pétties, the board
shall deduct from the salary of the professional who so autho-

.rizes in writing a regular amount to be deposited in a fingnciql

institution.

The board shall give the professional, on the day of his depar—
ture, a signed statement indicating the amounts of salary due to
him, provided that the professional has given the board prior
notice of his departure.

The board shall give or send the professional his pay cheque on
the pay period following his departure. The fringe benefits
that are redeemable under this agreement shall be paid to the
professional no later than forty—five (45) days after his depar-
ture. .

" .Upon prior request, the board.shall, on the last day of his

employment, give the professional a written attestation of the
duration of service with the board.

" If the board overpays a profeséional, the latter shall be con-

’

sulted before any decision is taken regarding the method of
reimbursement. Failing agreement, the board shall determine the
terms of reimbursement. . The professional must not reimburse
more than ten per cent (10%) of his gross salary per pay period.
However, such maximum per pay period may be exceeded so as to
ensure that the total amount owed be reimbursed over a twelve
(12)-month perfod as of the first payment. The same terms shall
also apply to benefits or indemnities overpaid to a professional
by the board by virtue of the agreement. .

A professional who leaves the employment of - the board ‘shall
retain, after his departure, the right to contest by means of a
grievance, according to the procedure provided for in Chapter
9-0.00, the application by the board of clauses 6-12.04 and

- 6-12,07. ' o .

o~
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CHAPTIR 7-0.00.. - PROFESSIONAL IMPROVEMENT

*7+=1.,00

7-1.01

7-1.02

7-1.03

7-1.04

7-2,00 .

7-2.01

GENERAL FPROVISIONS

The develépmént ‘of humen resources shall be- the responsibility
of the board and ahall be conceived to meet the needs of the

- milieu...

The professional lnprovenent sctivities shall include:

a) organizational tulning, that 1is, professional improvement
activities with a beatlng on the acquisition of techniques
and abilities to improve the operation of the department or
of the instftution;

b) occupational’ trélning. that {is, professional . i{mprovement
activities with a bearing on the acquisition of techniques
and abilities specific to one's professional occupation;

c) retraining, that is, the complemertary vocational training
‘dispensed to the professional in view of his adaptation to
.the technological changes of his sector of activities or
vocational training in view of redirecting his orlentation
towards a new sector of sctivities,

The professional who is authorized by the board to follow any
professional {mprovement activity during his regular schedule
shall receive the salary he would receive if he were at work,
The regular schedule of such professional shall not be modified
by this fact, except by agreement between the professional and
the board,

The board shall respect the commitments undertaken prior to the
date of the signing of this agreement with regard to the profes~
sional in its employ in order to permit the completion of such
professional improvement activities already begun,

The amounts incurred as'a result of the commitments mentioned in
this clause shall be deducted from the amount provlded for im

‘eclause 7-2.02.

ORGANIZATION OF PROFESSIONAL IMPROVEMENT

A

The board shsll consult the union within thé framevork of -the
Labour Relations Committee or of a parity committee set up for

- this purpose on the following subjects:

a) the local professional improvement policy appllcable to
professionals; :
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the rules applicable ;o the presentation and . acceptance of
professional improvement projects; .

the proposed and actual utilization of the funds allocated
under clause 7-2.,02 and, where applicable, clause 7-2,03;

the professional improvement projects subhitted according to
the rules established within the framework of parsgraphvb);‘

any other question 'pettaining to ptofessionalf improvement
determined after agreement between the local parties.

amount . allocated to professional improvement shall be one.
red and five dollars ($105) per school yeer per regular
essional 1in service at the board whose regular workweek
udes the number of hours provided for in article 8-1.00.
every other regular professional in.service at- the board,
amount allocated shall .be adjusted in proportion to the
lar hours provided for in his workweek.

IS

‘amount allocated to professional improvement must be used

solely for the professional improvement activities of profes-—
sionals. .

This

’
1

annual amount shall be available as of the 1987-1988 school

year and must include all the expenses for professional improve-

ment
ment
1985
ment

The

paid either by virtue of the present professional i{mprove-
system or by virtue of the extension, after December . 31,
of the local,_tegional or provincial professional improve-
systen provided for in the 1983-1985 collective agreement.

amounts not used for ‘a given yeer shall be added to those

provided for the following school year.

7-2,03 An amount of fifty thousand dollars ($50 000f per schooleyear
' shall be provided to facilitate as a priority access to profes=.
sional improvement activities for . professionals . of the school

boards 'in school regions 1, 8 and 9 and of the commission

"scolaire Chapais—-Chibougamau in particular to defray the travel

and
shal

" Thes

accommodation expenses of these professionals. This amount
1 be available as of the 1987~1988 school year.

e amounts shall be distributed among the aforementioned

school boards in relation to the number of regular professionals
in service calculated in terms of full-time professionals whose
workweek includes thé number of hours ptovided for in article

8-1.

00 and as indicated on the 1ist, sent to the union before“

. October 31 by virtue of clause’ 3-7 or,” . , \

~
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The amounts not used for ope' (1) year shall be added to those
for the fol_loving school year. .

- Within sixty (60) days of the Qigning of this agreement, a pari~

ty professional improvement committee shall be set up. = This
committee shall be comprised of one (1) representative of the
Minist3re, one (1) representative of the FCSCQ and two (2)
representatives of the national union group. Its mandate shall
be:

‘a) to distribute the amount’ of fifty thousand dollars ($50 000)

‘

+ according to the terms provided for in clause 7-2.03 and, to

© < pay the amounts thus distributed to the school boards con— -
cerned, It must meet to this effect no later than No~
vember 30 of each yeat; /

B) ~1nfom in writing the school boards and unions concerned and
the FSPPCSQ of the amounts thus distributed.

The patity p;ofeasional improvement committee provided for in

clause 7-4.05 of the 1983-1985 collective agreements applicable

to the professionals of the schoocl boards for Catholics shall

‘maintain its mandate for the purposes of authorizing the payment
‘of the requests for professional improvement received and this,

up to a meximum smount of one hundred and sixty thousand "three
hundred and nine dollars ($160 309) that 1s, all the amounts
available for the 1986-1987 school year by vitue of clauses
7-4.03 and 7-4.04 of the 1983-1985 collective agreements. .
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CHAPTER 8-0.00  WORK SYSTEM

8-1.00

8-1.01

8-1.02

8-2.00

8-2.01

8-2.02

8-2.03

' 8~2.04

8-2.05

8-2.06

WORKING TIME

The work year of a professional shall be from July 1 to ‘the
following June 30.

The regular workweek shall be thirty-five (35) hours. -
WORK SCHEDULE

The work schedule shall be established so as to minimize work in
the everings or on weekends, without affecting the services to
be rendered, especially with reference to adult education and
meetings with parents. '

The work schedule may be changed for reasons of a pedagogical or
adninistrative nature or for reasons related to .services to the
clientele after consultation with the Labour Relations Com-

mittee.

The'professional shall benefit from a fifteen-(ls)-mlnuté rest

‘period to be taken towards the middle of each half-day of work

and from an uninterrupted meal period of at least sixty (60)
minutes. These periods shall be noncumulative and cannot be
deferred. ,

Travelling time in the service of the board must be comsidered
as work time if the professfonal is authorized to travel from
one place of work to another within the territory of the board.
If the professional is required to travel outside of the terri-
tory of: the board, such travel shall be governed by the policies
of the board: Such a policy shall be submitted to the Labour
Relations Committee for prior consultation.

. AY

In the case of a professional whose workweek includes split
workdays on a regular basis which oblige him to work in the
evening within his regular schedile, the board shall assure this
professional a rest period of twelve. (12) consecutive hours
between the end of his workday and the beginning of the mext,

" unless a different agreement .is made with the professional,

Notwithstanding clause 8-2.02, the board end the union may égree
on a summer schedule which differs from the regular work
schedule.
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OVERTIME .

At the request ‘of or with the authorization of the competent
authority of the board, work carried out outside of the work
schedule of the professional concerned or during a non~working
day with pay shall be considered as overtime. Only the excess

.of his regular workweek shall be counted.

" ‘The benefits-inherent to overtime shall not apply to the profes-
.8ilonal who, within the framework of this agreement, obtained an
‘authorization to be absent or was on a leave, even if the work

that he. carries out during the absence extends beyond the work-
ing day.

The professional who' works overtime shall obtain a compensatory
leave for the number of hours worked.

The board and the professional shall agree on the terms of
application of the preceding clause by taking into account the
requirements of the department; failing an agreement between the

. board and the professional within sixty (60) days of the date on

which the overtime was carried out on the -time when the leave
may be taken, the overtime shall be remunerated at the regular
rate.

When the board and the professional agreed on the time when the
leave may be taken but it cennot in effect be taken at the time
agreed to due to the needs of the department or uncontrollable
circumstances, overtime shall then, at the professional's

. choosing, be remunerated at the regular rate or taken in time;

in this latter case, the board and the professional shall agree
on -the time when the leave may be taken.

The payment of overtime carried out shall be made to the profes-
sional within thirty (30) days of the date as”of which the work
may be remunerated by the application of the preceding clause.

REGULATIONS CONCERNING ABSENCES

The professional shall advise the authority designated by - the
board as soon as possible of any absence and, if so requested,
shall provide the reasons for such absence in writing.

The board shall deduct 1/260 of the total annual salary for eaih
day of absence not remunerated,
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VACATION - o .

Subject tolthe other provisions of this article, the profession-.

al shall be entitled, for the twelve (12) months following June
30 of each year, to annual vacation the duration of which-shall

. be calculated according to the following table:

Continuous Service* Accumulation .of vacation credits

as of June 30 from July 1 to June 30 (working days)
Less than one year 1 2/3 days per month of. continuous
- service S
1 year and less than
17 years 20 days
17 and 18 years : 21 days
19 and 20 'years . 22 days
- 21 and 22 years " 23 days
23 and 24 years ’ 24 days
25 years or more 25 days

The professional may, with the comsent of the board, obtain a

leave of absence without salary to conplete a period of annual
vacation of twenty (20) working days. ' The professional who is

entitled to fewer than ten (10) working days of annual vacation
shall obtain, upon a.written request, a leave without salary to

" complete his annual vacation period of tem (10) working days.

An absence for which the payment of aalaty'ls provided ‘for in
this agreement shall not interrupt a period ’ of continuous ser—
vice.

' Credlt for vacation shall not be reduced by one or more absences

for disability, providing such absences not exceed six (6)
months per school year or per dlsabllity period.

Absences other than those for disability for which' the payment
of salary is not provided for in this agreement shall not reduce
the vacation credits provided that such absences not exceed

sixty (60) working days per school year and the total of such.

absences and absences for disability not exceed six (6) months
per school yesr. : ) -

[ '

* . Continuous service refers to the period during which the
professional was employed by the board in a continuous
manner, in whatever capacity, the foregoing subject “to
clauses 8-5.02 and 8-5,03,

~

R
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Credit for vacation shall not be affected by the maternity leave
provided for in clauses 5-13.05 and 5-13.06 nor by the' 1eave for
,adoption provided for in clause 5-13.22,

The usual vacation period shall be between July 1 and August 31.

At least thirty (30) days before his departure on vacation, the
professional shall submit his vacation plan in writing.

The vacation dates chosen by the professional shall be approved
by the board. It may refuse a vacation plan when the require-
ments of the department so justify.

1f several vecation'plans fall within the same period, seniority
shall be the determining factor, if need be.

Any vacation plan approved by the board shall be considered as
"final.

A ‘disability; as defined in this agreement, which develops
before the beginning of the vacation period shall allow the
professional concerned to postpone his vacation period. .In such

g ;agg, his choice shall be exercised in accordance with clause

Notwithstanding the preceding clauses of this article, the board
may, after consulting with the Labour Relations Committee, de-
termine a period of total or partial shutdown of its activities
during the usual vacation period for the purposes of vacation;
the duration of such period may not exceed ten (10) uotking
days.

TRAVEL EXPENSES

Travel expenses as well as any other expense incurred during
travel by a professional in the performance of his duties shall
be reimbursed according to the norms in effect at the board for
all its personnel.

However, if the board establishes lower norms during this agree-
ment, the norms in effect on the date of the coming into force
of this agreement shall continue to apply.

EXTENT OF RESPONSIBILITY

The board shall recognize that the professional activities
performed’by the professional shall not include any responsibil-

—ities entrusted exclusively to management or senior staff within
the meaning of the Labour Code.

B
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EVALUATION OF PROFESSIONAL ACTIVITIES
\

The evaluation of professional activities of a professional must
respect the provisions of this article.

‘The evaluation of professional activities mist be based princi-

pally on the objectives of the department where the professional
works as defined by the board, after comsulting with the profes-
sionals of the department concerned. .

Such an evaluation of professional activitiés of the profession—"

al must be communicated to him in writing - and placed . in his
f’.ie.

4 . ) .
The professional whose activities have been evaluated as provid-

ed for in  this article may send his written comments on the
evaluation to the board within the forty-five (45) days follow-

ing the date on which he was informed of his evaluation. Such -

comments shall be inserted into the professional's file.
PROFESSIONAL RESPONSIBILITY . ' . -
? .

A professional may sign a document prepared by him in the per-
formance of his duties and of which he is the sole author. How-
‘ever, the use of the contents of such document shall remain—the
responsibility of the board. Should the contents of a document

signed by the professional be used, his signature shall either
appear on the document or he shall ﬁe credited as its author.

>Notw1thatand1ng the pteceding~ciause, no professional shall be
bound to sign a document that, in all professional conscience,

he cannot endorse, nor shall he be compelled to make changes to

a document which he has signed and which he believes to be cor—

rect from the professional point of view.

If the board publishes in any form whatsoever either all or part
of a document which is not signed by -the professional, the board
shall not add the name of the professional to this document.

No disciplinary measures may be taken against a professional who
has refused to sign a document which, in all professional con~
science, he cannot approve.

+
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PRACTICE OF THE PROFESSION

The board must, to the extent possible, assure the professional
the working premises  and material and technical conditions
adapted to the characteristics of his duties and the require-
ments of confidentislity and, in particular, provide him with an
adequate secretarial service.

The board and the professional shall respect within the frame-.
work of the exercise of their respective duties and responsibil-
ities, the rules generally recognized in the discipline con—

. cerned and the applicable ethical norms.

The board shall recognize for the professional the cholice of

.means, methods and procedures of intervention subjéct to the

objectives, policies, practices and procedures defined by the

. board.

The board and the professional shall respect the confidentiality
of information provided or obtained under the seal of profes—
sional secrecy within the framework of the performance of his
duties and responsibilities, unless the disclosure of the infor—
mation is required or authorized by law.
; . N

The board cannot oblige a professional to identify the individu-
als who have provided information confidentially on the basis of
which this professional prepared a report,

When a professional 1s. called as a witness in a civil or crimi-
nal court regarding facts brought to his attention in the course
of the performance of his duties and that he thus foresees
having to invoke professional secrecy, he may be accompanied by
an attorney chosen and paid by the board.

The mail addressed to a professional within the framework of the
performance of his duties cannot be opened by anyone else if it
is marked "confidential”,

HEALTH AND SAFETY

The board and the union shall collaborate through the Labour
Relations Committee to maintain working conditions that respect
the health, safety and physical well-being of professionals.

The board and the union may agree to set up a specific he;lth
and safety committee.

The professional must:

a) take the necessary measures to protect his health, safety or
physical well-being; - .
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8Ffi.03 b) see that he does not endanger the health, safety or physical.

(cont'd) well-being of other persons who are on the work premises or
ke ' near the work premises, . -

h). undergo health examinations required for the application of
* the Act and the regulations applicable to the board.

8-11.04 . Insofer as it 1is provided for by the Act and the. regulations
- .which are applicable to it, the board must take the measures
‘necessary to protect the health and ensure the safety and well-
being of ptofessionals' it must, in particular:

a) see that the buildings under its jurisdiction are equipped
and laid out in such a way as to protect the professionals;
Lo o i _
b) ensure that the organjzation of the work and the methods and .
~techniques used to carry out the work are safe and do not
endanger the health of professionals;

c) . ‘provide suitable lighting, ventilation.and heating;

d) provide safety material and ensure that it is4kept in good-.
condition; . ’

e)  allow a professional while in the employ of the board to .
undergo health examinations required for the application of
the Act and ;he regulations applying to the board.

8-11.05 Placing individual or group safety means - and ‘equipment at -the’
o disposal of professionals in order to meet their specific needs, . ~
when it becomes necessary by virtue of the. Act and regulations
applicable to the board, must not reduce in any way the efforts
requited by the board, the union and the professionals to elimi-
nate at the source dangers to their health, safety and physical
well-being. S,
8-11.06 = When a professional exercises the right of refusal provided for
~ in the Act respecting occupational health and safety, he must
notify his immediate superior or an authorized representative of
the board 1mmediate1y. '

- As soon as he is notified, the immediate superior or, where.
applicable, the authorized representative of the 'board shall
convene the union representative mentioned in clause'8-11,10, 1f
he 1s available or in the case of an emergency, the union dele-
gate; the purpose of this summons shall be to assess the situa—
tion and the corrective measures that the immediate superior or
the authorized representative of the board intends to apply.

'
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. For the purposes of the meeting following the summone, the union .

representative mentioned in clause 8-11.10 or, where applicable,
the” union delegate, may temporarily interrupt his work without
loss of salary or reimbursement. .

The right'of a professional mentiomed in clause 8-11.06 shall be
exercised subject to the relevant provisions provided for in the
Act and the regulations concerning occupational health and safe-

_ ty applicable to the board and subject to the terms specified

therein, where applicable.

The board cannot impose a non—re-engagement,.e disciplinary or
discriminatory measure due to the. fact that the professional
exercised in good faith the right provided for in clause
8-11,06.

Nothing in the agreement shall prevent the union representative
referred to in clause 8-11.10 or, where applicable, the union
delegate from being accompanied by a union adviser at the

‘meeting provided for in clause 8~11.06; however, the board or

its representatives must be informed of the presence of this
adviser before the meeting is held.

The union may expressly designate one of its representatives to
the Labour Relations Committee or, where applicable, to the
specific health and .safety committee provided for in clause
8-11.02, where applicable, to deal with health and safety
matters; this represeantative may be absent temporarily from his
work, after having informed his immediate superior, without loss
of salary or reimbursement in the following cases:

a) to attend a meeting provided for in the third (3rd) para-
graph of clause 8+«11.06;

b) to accompany an inspector of the Commission de la sant@ et
de la sécurité du travail during an inspection visgit to the
board in connection with a matter dealing with the health,
safety or physical well-being of a professional.

TECHNOLOGICAL CHANGES

For the purposes of this article, the expression “technological
changes" means the changes resulting from the introduction of
new equipment which is used to produce goods or services and
which either modifies the duties entrusted to a professional or
causes a reduction in the number of professionals.
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The board shall fnform the union in writing of its decision to

introduce a8 technological change at least nimety .(90) days
before the date foreseen for the- Mplementation of such a

. change.

The. notice mentioned in the preceding clause shall concalu the
following information: .

§

" a) the nature of the change;

b) the school or department concerned;
c) the date foreseen for the implementation;

d) the professional or group of'ptofeesiondis concerned,

" At the union s request, the board shall inform the union of the

effects of the technological changes foreseen on the working
conditions or the security of . employment, where‘ appllcable, of
the professionals concerned; moreover, at the -union's request,
the board shall transmit the technical sheet of the new equip-

ment, 1if it is avallable. - ) N

The board_ and union . shall agree to meet within forty-five (45)
days of the sending of the notice mentioned in clause 8-12,02;
on this occasion, the board shall ' consult the union on the
effects of the technologlcal chenzes foreseen on the organiza-
tion’ of work. "~ .

The profeaalonal whose duties are modiﬁed as a result of the-
implementation of a technological change, shall benefit, if

necessary, from the appropriate training or professional {im-
provement, taking into account his skills, The costs of the

training or professional improvement shall be borne by the board"

and shall usually be dispensed during working hours.

" "The parties may, by a local arrangement, agree on other terms

concerning -the implementation of a technological change.

The provisions of this article shall not have the effect of
preventing the application of other provisions of . this agree-
ment,’ patticulerly those in articles 5-6.00 and 5-8. 00.
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'CHAPTER 9-0.00 GRIEVANCES = LOCAL ARRANGEMENTS = DISAGREEMENTS B

9-1.00 PROCEDURE FOR SETTLING GRIEVANCES
9-1.01 Any professional, whether or not he is accompanied by the union

delegate may, if he so desires, attempt to solve his problem
-~with the competent authority before the notice of grievance.

9-1,02 In order to settle as quickly as .possible every grievance which

" may arise during the life of this agreement, the board and the

union shall agree to comply with the procedure provided for
hereinaftet. .

9-1.03 A grievance may be submitted to the board by a professional or
by the union acting for the said professional.

The notice of grievance must be sent by registered mail, certi-
fied mail, or otherwise delivered to the authority designated by
"the board within ninety (90) days of the ‘event which gave rise
to the grievance.

N The notice of grievance submitted to the board must contain &
summary of the facts which gave rise to the said grievance, the
name of the professional or professionals immediately involved,
if applicable, For information purposes, the notice of griev-
ance must include mention of the clauses of the agreement on
which it is based and, without prejudice, the required correc-
tive measure(s).

In the case of a classification grievance or a grievance con-
cerning the placement of a professional, the notice of grievance
must include, without prejudice, mention of the employment
group and step sought, as the case may be.

The formulation of the grievance may be amended after it has
been submitted but on the condition that such amendment not
change the subject of the grievance.

For the purposes of submitting a grievance in writing, the pro=- .
fessional or the union may use the form annexed to this agree=-
ment.

9-1.04 Within fifteen (15) days of the receipt of the notice of griev—
ance, the union representative shall meet, accompanied or not by
the plaintiff concerned, if the latter so desires, the authority
designated by the board and tries with the latter to find a
_solution.

S
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Within twenty-five (25) days of the mailing or delivery of the

notice of grievance, the authority designated by the board shall
provide a written decision to the union and shall forward a copy
to the professional concerned.

If the meeting mentioned in clause 9-1.04 has not takenm place
within the time 1limits prescribed, or if the decision mentioned
in clause 9-1.05 is deemed inadequate, or 1f such decision is
not received within the prescribed time, the union may submit
the said grievance to arbitration in conformity with the
procedure described in. article 9-2,00,

ARBITRATION ’ ’

Any grievance may be referred to arbltration by the union
accordlng to the following procedure,

The union wishing to submit a grievance to arbitration must,
within forty-five (45) days of the expiry of the time 1limit
prescribed in clause 9-1.05, give a written notice to this
effect to the board and to the chief arbitrator* whose name
appears in clause 9-2.03, Such notice must contain a copy of
the grievance and must be forwarded by registered or certified
mail.

However, nbtuithgtanding clause-9~1,06 and the preceding para-
graph, the union may submit its grievance to arbitration as soon

as, it mails or delivers otherwise ‘the notice of arbitration to

the authority designated by the board.

3

* Address of the chief arbitrator: Records Office
: ‘ of the Arbitration Tribunals
Education Sector
Palais de Justice
300 Jean Lesage Blvd.
‘ ’ 5th floor, room 512
. Québec (Québec)

G1K 8K6

-
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For the 1life of this agreement,.evety grievance submitted to
arbitration shall be decided by an arbitrator chosen” from among
the following:

a) Jean-Guy Ménard, chief arbitthtor; )

b) Bergevin Michel; ‘ Ladouceur André;

Blouin Rodrigue; Larouche Angers;
Boisvert Marc; Lussier Jean-Plerre;
Coté André C.; . : . Morency Jean=M.;
‘Cot€ Martin; . . Morin Fernend;
Dufresne Pierre N,; . Morin Marcel;
Ferlagd Gilles;. - Rondeau Claude;
Fortier Frangois G.; " Sabourin Diane;

" Frumkin Harvey; Turcotte Jean-Jacques;
Gauvin Jean; . Tremblay Denis;

" Hemelin Frangois; Veilleux Diane; ,

+ N .
¢) any other person appointed by the Centrale, the FE€dération
. and the Minist@re to act in this capacity.’

However, a grievance submitted to arbitration must be dgcided
upon by an arbitrator whose name sappears above, assisted by
two (2) assessors if, at the time of the preparation of - the
monthly arbitration roll or within the fifteen (15)-clear days
that follow, the representative of the Centrale, the Fédération
or the Ministére informs the chief arbitrator and the other
perties of his intention to this effect.

Any arbitrator appointed by virtue of this clause shall be deem
ed competent to act as single arbitrator or chairman of an arbi-
tration tribunal who shall decide, in conformity with the provi-
sions of the 1975-1979, 1979-1982 and 1983-1985 collective
agreements, on any legal grievance arising from the provisions
of these collective agreements. The preceding provisions shall
not remove from the jurisdiction of other single arbitrators or
chairmen of an arbitration tribunal any grievance referred to
them by the first chairman before the date of the coming into
force of this agreement.

For the purposes of applying the preceding paragraph, any griev-

ance which legally arose before the expiry of the 1983-1985
collective agreement, and which was .submitted to arbitration
after its expiry within the time limits prescribed in ,the 1983~
1985 collective agreement shall be held as validly submitted to
arbitration. To this end, the board, the FE&dération and the

_ Minist2re shall not raise the objection of nonarbitrability on

the grounds of the nonexistence of working conditions after the
expiry of the sald agreement. -
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The arbitrator to whom a grievance has been referred by virtue
_of the second paragraph of clause 9-2.03 shall be assisted by an .
assessor designated by the Centrale and an assessor designated
. jointly by the Fé&dération and the Ministdre.

Every management or union assessor thus appointed . shall be
deemed competent to sit, whatever his past or present activi-
ties, his interests in the litigation or his functions in the
union, the board or elseuhere.

As of hia appointment, the chief arbitrator, before acting,
shall take an oath or shall plédge on his honour before a judge
of the Superior Court, to perform his duties in conformity with
the law, the provisions of this agreement and according to equi-
ty and good conscience.’ N

As of his appointment, every atbitrator shall take an oath or
shall pledge on his honour.before the chief arbitrator, for the
~1ife of this agreement, to render his decisions in conformity
with the law, the provisions of the collective agreement and
according to equity and good comnscience, Subsequently, the
arbitrator shall recéive, at the beginning of each arbitration,

the same oaths or pledges on their honour from the two (2)
assessors appointed to essist him and to carry out their duties

-in conformity with the law, the provisions of the agreement,
equity and good conscience. e ’

After recording the notice of arbitration. mentioned in clause
9-2.02, the records office shall immediately acknowledge receipt
of the notice to the union. 'A copy of this acknowledgement, the,
notice of grievance and the notice of arbitration shall be sent
without delay to the board, the Pédération, the Hinistére, the
FSPPCSQ and the Centrale. . ' c

\

The chief arbitrator or, in” hie absence, the chief records
clerk, under the authority of the chief arbitrator, shall:

a)

b)f

c)

N

'd)'

_prepare the monthly arbitration roll in the presence of

representatives of the psrties at the national level;

appoint ean arbitrator from -the 1ist mentionmed in. clause
9-2.03; : ' . -

set the time. ‘date and place of the first arbitration ses~
sion, to

refer any grievance to either one of the procedures provided
for in this article or in article 9-3.00, while respecting
the criteria nentioneq in Appendix D.

v
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The records office shall notify the arbitrators, the assessors,
the - parties concerned, the Fédération, the Ministére, the
FSPPCSQ and the Centrale. The arbitrator appointed to hear a
grievance according to the summary arbitration procedure pro-
vided for in article 9-3.00 shall be so informed. by the records -
office. .

-If the case arises, the Centrale shall inform the records office

of the name of a union assessor .of its choice and the F&dération
and the Ministdre shall inform it of| the name of a management
assessor of their choice within thirty (30) clear days of the
entering of the sald case on the arbitration roll., .

Subsequently, the arbitrator shall set the time, date and place
of the subsequent sessions, where applicable,- and shall so in- -

. form the records office; the records office shall notify. the

assessors, the parties concerned, the F&dération, the Ministire,
the FSPPCSQ and the Centrale. The arbitrator shall also set the
time, date and place of the deliberatiou sessions ‘and shall 80
inform the assessors, if need be. .

The arbitrator or the assessor shall be replaced according to
the procedure establxshgd for the original appointment.

If an assessor has not been designated in conformity with the
original appointment procedure or if the position of assessor is
vacant and is not filled before the date set for the hearing,
the arbitrator shall appoint him, ex officio, on the day of the
hearing.

The arbitrator shall proceed with diligence in the investigation
of the grievance according to the procedure and evidence that he
may deem. appropriate.

At any time, before the first deliberation session or within
fifteen (15) days after the end of the hearing 1f it involves a
grievance heard by ‘a single arbitrator, the F&dération, the
Ministdre and the Centrale may individually or collectively
intervene and make any representation that they deem appropriate
or -pertinent to the arbitrator,

However, 1if one of the aforementioned paities wishes to inter—
vene, it shall so inform the other pattigs of its intention and -
of the subject of such lntetvention. N

The arbitration sessions shall‘be public. The arbitrator may,

however, on his own initiative or at the request of one of the
parties, order the session to be held in camera.

} : R v
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The arbitrator may deliberate in the absence of an assessor
provided he has notified him in .accordance with clause 9-2. 09 at

least ‘seven (7) days in advance.

_Except in the case of the production of written arguments_where

the board and the union may agree to exceed the time limit, the
arbitrator must render his decision within forty-five (45) days
following the end of the hearing. -However, the decision shall
not be null for the sole reason that it was rendered after the
expiry of the said time limit,

The chief. arbitrator may not assign another grievance to ‘an
arbitrator who has not rendered a decision within the time limit
allotted as long as the decision has not been rendered. .

- The preceding paragraph snall’not apply to an arbitrator who has

filed the draft decision within this same time limit and 1f no

other-additional deliberation has been requested by an assessor,
L

The arbitretion decision shall state the reasons therefor and

shall be signed by the arbitrator.

Any assessor may file a’ separate report and attach it to the
decision. .

The arbitrator shall file the original signed arbitration deci-
sfon at the records office and, at “the same time, shall also
send copiles to the two (2) assessors, if need be, : ’

The records office, under the responsibility of the chief arbi-
trator shall forward a copy of the said decision to the parties

concerned, the Fédération, the Ministdre, the FSPPCSQ.and the

.Centrale and shall also file two (2) certified copies at the

records office of the labour commissioner—general's office.

At eny time. prior to his final decision, an. arbitrator may:
- render any - temporary or interlocutory decision that he deems

just and useful,

The arbltration decision shall be - final. executory and shell

" If the decision grants a time ‘1imit in which to fulfill an. obli-

gation, such time limit shall begin as of the date on which the
decision was sent by the records office unless the arbitrator
decides otherwise within -the framework of the decision.

An arbitretor may not, by his decision regarding a grievance,_
modify, subtract from, or add to this agreement.
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9-2.20 The arbitrator, eventually called upon to decide whether or not
a grievance is well-founded, shall have the authority to uphold
it or to reject it, in whole or in part, and ‘to determine the
compensation that he deems equitable for the loss suffered by
the professional because of the board's error in interpreting or
applying the collective agreement.

The arbitrator to whom a grievance has been referred to contest
the dismissal of a professional may annul the decisfion of the
board if the procedure has not been followed or if the reasons
for the | dismissal are not well-founded or do not constitute
sufficient grounds, order that the professional concerned be .
reinstated in his duties and determine, if. need be, the amount. .
-of the compensation to which he is entitled. He may also change
the decision for one which he feels 1s fair and reasonable,
taking into account all the circumstances surrounding the event.

The arbitrator to whom a grievance has. been referred to contest
the non-re-engagement of a regular professional may annul‘ the
decision of the board if the procedure prescribed was not fol=
lowed, order that the professional. concerned be reinstated in
his duties and determine, if need be, the compensation to which

he 1s entitled. Furthermore, fh the case of the regular profes-
sional who meets the conditions defined in the second (2nd)

paragraph of clause 5-2.03 or in paragraph a) or b) of clause
5-2.04 respectively, the arbitrator shall have the same powers
if the reasons for the non~re-engagement were not well~founded™
or did not constitute sufficent grounds.

Notwithstanding the second (2nd) paragraph of clause 5-2.03, the
first paragraph of this clause shall apply to the grievance for
non-re-engagement because of surplus of a full-time regular
professional 1if the procedure prescribed in article 5-2.00 has
been followed in its entirety and if the sole reason invoked by
the board in support of the non-re-engagement is the surplus of
personnel. This provision shell also apply to the part-time
regular professional who meets the conditions provided for in
paragraph a) or b) of clause 5-2.04. In such cases, the juris-
diction of the arbitrator shall include the power to order that
the professional be reinstated in his duties.

However, the part-time regular professional who does not meet
the conditions provided for in paragraph a) or in paragraph b)
of clause 5-2,04 and who is non~reengaged because of surplus of
personnel shall only be entitled to contest the procedure pro-
vided for in clause 5~2.02. .

9-2.21 The chief arbitrator shall choose the chief records clerk.
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iThe chief records clerk shall assign the hearingrcletk to an

arbitration session. ) \

The expenses and fees of the arbitrators and the costs of the
records office shall be borne. by ‘the Minist2re..

The hearings and the deliberations shall be held in rooms sup~
plied free of rental charge.

The assessors shall be . remunerated ' and teimbursed for their
expenses by the party they repteaent.

. 1f omne party requeate the services of an official étenographer.a.

the expenses and fees shall .be the responsibil!ty of the pnrty
which requested them.

If the official stenographig notes are transcribed, one copy
shall be forwarded free of charge by the stenographer to the
arbitrator and.to the assessors, where applicable; before the
beginning of the deliberatioms.. : - o

The arbitrator shall convey.'or "otherwise serve any order or
document issued- by him of - by the parties involved. At the
request of a party, the arbitrator mey assign a witness in
accordance with section 100.6 of the Labour Code.

; . / ~ .

SUMMARY ARBITRATION .

Any grievance referred according ‘to clause 9-2,07 d) to the -

‘procedure provided for in this article shall be heard by an

arbitrator without an assessor.

The arbitrator to whom a grievance is referred according to the
procedure provided for in this article must-hear  the grievance
immediately and render his decision Hithin fifteen (15) days of
the end of the hearing.

The arbitrator must hear the grievance on 1ite merits bdefore
rendering a decision on a preliminary objection unless he can
settle it immediately; in such a case, he must subsequently base
his decision on the objection.

The decision of the arbitrator must contain a brief description

' of the litigation and a short description of the reasons for its

conclusion.
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Such decision may not be cited or used by anyone in conjunction

_.with the arbitration of any other grievance unless this griev-

ance is related to identical 1litigation between the same school
board and the same union and 1involves the same facts and
clauses. ’ : ’

~The provisions of articles 9 1, 00 9-2,00 and 9-4.00 shall apply

mutatis mutandis to the summary atbitration procedure provided
for in this article except for clauses 9-2.04, 9-2 08, 9-2.11,
9-2.13, 9-2.15, 9-2.16, 9-2.23 and 9-2,24.

GENERAL PROVISIONS - : ¢

The time limits provided for 'in this chapter in which to lodge a
grievance and to submit it to arbitration shall be compulsory
unless there is a written agreement for their extension between
the board and the union. ,

- The date on the post office receipt for documents sent by regis-

tered mail or the date on the post office receipt for documents
received by certified mail shall constitute prima facie proof
for 'the calculation of the time limits- prescribed in articles
9-1,00 and 9-2.00. .

A technical error in the formulation of a grievance shall have
no effect upon the validity of the said grievance. Similarly,
an error of form in the written response to a grievance cannot
be invoked against the board.

The board and the union may agree in writing to waive the time
limits prescribed in article 9-1.00 when a grievance. has already
been the subject of discussion between the parties.

DISAGREEMENTS
The board and the union agree to meet from time to time at the
request of either party tO‘find solutions to disagreements.

In this respect, either one of the parties may request a meeting
between them, which meeting must take place within fifteen (15)

. days qf the receipt of the request.

‘The solutions adopted by the local parties cannot at any time

~ have ‘the effect of subtracting from or modifying a provision of

this agreement. The solutions adopted cannot allow the addition
of one or more provisions to the text of this agreement.
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The Management Committee and the Centrale agree to meet from
time to time to discuss any question dealing with the working
conditions of professionals of boards in order to find the
appropriate solutions. Any solution accepted by all the afore-
mentioned parties may subtract from or modify a provision of
this agreement or add one or more provisions to .this agteement.

Houever, any , solution thus accepted shall apply only vith the

written consent of the board and the union.

In this respect, the parties at the national level may request
that a meeting.take place between them within fifteen -(15) days
of the receipt of the request. .

The provisions of ‘this article must .not be interpreted as con-
stituting & dispute as defined in the Labour Code. o

LOCAL ARRANGEMENTS

No local arrangement may modify directly or indirectly & provi-
sion of this agreement uhich could be the subject of a local
arrangement. .

As ldng as the local partieé have not negotiated and. approved
such arrangements in accordance with these p;ovfsions, all the
clauses of this agreement shall apply. .

One of the local parties may give the other a written notice of
its intention to negotiate and agree on local arrangements and -
this, within the time limit provided for in paragraph a) of

_ clause 9-6.04.

In order to be valid, any agreement regarding local artangements
must meet the follouing requlrements‘ .

a) 1t must be concluded within sixty (60) days of the notice
' provided for in clause 9-6.03 and, unless- otherwise stipu-

lated, it shall be concluded for the duration of this agree—
ment; )

b)' it must be in writing;

c) Vit must be signed by the authorized tepreaentativee of the
local parties;

d) ' every article thus modified must appear in the agteedént§
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\
9-6.04 €) 1t must be filed by virtue of the provisions of section 72
(cont'd) of the Labour Code;

‘f) the date of the coming into force of such agreement hust be
. clearly and precisely specified therein.

9-6.05 No provision of this article may give rise to the right to
strike or lockout.

9-6.06 Any local arrangement may bé cancelied or replaced only with the
written consent of the local parties; this consent must respect
the requirements of paragraphs b), c), .d); e) and f) of clause
9-6.04 of this article. -

9-6.07 Any local arrangemént concluded within the framework of this
article shall form an integral pgt% of this agreement.
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IN WITNESS HHEREOF, the patties to this agreement have signed in Québec on

this 15th day of May 1987.

POR THE MANAGEMENT GROUP - " FOR THE UNION GROUP ,
(signed) Claude- -Ryan Lo (étﬁned) Yvon Charbonneau

Ciaude Ryan : L Yvon Charbonneau, PRESIDENT
MINISTRE DE L' EDUCATION CEQ

(signed) Gabriel LEgaré . {signed) Robert Gaulin '
Gabriel LEgar&, PRESIDENT Robert Gaulin, CDERDINATOR

FCSCQ , CEQ -
(signed) Roger Carette ' (signed) Pierre Tellier

Roger Carette, PRESIDENT -Pierre Tellier, PRESIDENT

CPNCC : FSPPCSQ

(signed) Michel Bergerom
Michel Bergeron, VICE-PRESIDENT

CPNCC
#

(signed) Jean-Guy Villeneitve . . . (8ighed) Jean-Pierre Auger
Jean=Guy Villeneuve, SPOKESMAN . - Jean-Pierre Auger, SPOKESMAN
(signed) Mich2le Garifpy-Gaucher (signed Suzanne Guillaume
Michele Gariépy-Gaucher Suzanne Guillaume, COORDINATOR
NEGOTIATOR PCSCQ FSPPCSQ L
(signed) Roger Lacasse ' ' : (signed) Colette Castgggygy:.
Roger' Lacasse, NEGOTIATOR Colette Castonguay, NEGOTIATOR
MEQ . . ) ] ' .

il
3

(signed) Frangoise Grenonm .
' . . Frangoise Grenon, NEGOTIATOR -

(signed) Francois Ferland
Frangois Ferland, NEGOTIATOR . .
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APPENDIX I

ANNUAL SALARY RATES AND SCALES

- \

For the periods from: January 1, 1986 to December 31 1986
o January 1, 1987 to December 31 1987
January 1, 1988 to December 31 1988
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ANNUAL SALARY RATES AND SCALES -
(35 hours)

Analyst

Guidance Counsellor or Counsellor in Academic Tta!ning

Consultant in Christian Educatfion

Education Consultant '

Engineer

Speech Therapist, Audiologist or Officer for the Correction of Speech
and Hearing Difficulties

- Psychologist or Re-education Consultant

CLASS STEPS RATES RATES STEPS AS OF - - RATES

1986-01-01 1987-01-01 THE DATE OF THE = 1988-01-01
to to . SIGNATURE © 'to
1986-12-31 1987-12-31 1988-12-31
($) (%) ) (s)
I1I 1 23 706 - 24 654 1 T 25 860
: 2 24 585. 25 568 2 ~ 26 812
3 25 503 26 523 3 27 806
4 26 477 27 536 4 .28 861
5 27 469 28 568 -5 ‘ 29 936
6 28 494 29 634 6 31 046
7 29 594 30 778 7 .32 238
11 1 " 31 261 32 511 8 . . 34 043
.2 32 459 - 33 757 9 .35 341
3 33 711 35 059 10 36 697
4 35 014 36 415 11 - 38 109
5 36 363 37 818 12 - 39 570
6 . 37 775 39 286 13 41 099
7 39 250 40 820 14 - 42 697
8 -40 808 42 440 15 44 384
9 ' © 43 489 16 45 476
10 44 562 17 - 46 594
. 18 46 943%
I 1 40 565
2 40 808
3. 40 808
4 41 730
5 - 43 150
6

44 610

* Step in effect as of December 31, 1988,
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ANNUAL SALARY RATES AND SCALES
(35 hours)

- Finance Officer

Administration Officer ' ’

Measurement and Evaluation Consultant
Specialist in Teaching Methods and Techniques

CLASS " STEPS RATES . RATES STEPS AS OF 'RATES

1986-01~01  1987-01-01  THE DATE OF THE - 1988%01-01-
to . to SIGNATURE to
1986~12~31 1987-12-31 1988-12-31
€)) () ’ )
I1I 1 22 895 23 811 1 24 982
. 2 23 664 24 611 -2 25 815
3 24 490 - 25 470, 3 '26 710
4 25 346 26 360 4 27 637
5 26 234 27 283 5 28 598
6 " 27150 28 236 6 29 590
7 28 097" 29 221 7 R 30 616
II 1 29 597 30 781 8 32 241.
2 30 660 31 886 9 ' 33 392
3 31 779 33 050 _ 10 34 604
4 32 922 34 239 1 35 843
5 . 34 132 35 497 12 37 153
6 35 393 36 809 13 38 519
7 36 699 38 167 14 : 39 934
8 38 056 39 578 15 41 403
9 40 556 16 42 422
10 41 557 17~ 43 464
18 45 317%
I 1 37 997
2 ~38 056
3 38 900
4 39 821
5 41 471
6 - 43 192

) N .
T
* Step in effect as of December 31, 1988,
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ARNUAL SALARY RATES AND SCALES

{35 hours)

Information Officer
Pastoral Animator

Translator

Studenit Affeirs Animator

CLASS STEPS RATES
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; —-

Rehabilitation Officer (paycho-educatoi or orthopedagogue)

Vocatfonal and Academic Information Consultant

" Social Worker or Social Service Officer

: RATES STEPS AS OF RATES .
1986-01-01  1987-01-01 THE DATE OF THE  1988-01-01
to ~ to SIGNATURE to .
1986-12-31 = 1987-12-31 1988-12-31
($) ($) (s)
, ‘ { . .
I11 1 22 623 23 528 - 1 24 687
2 23 389 24 325 2 25 517
"3 24 181 25 148 3 26 374
4 24 972 25 971 4 27 231
5. 25 821 26 854 5 28 151 -
6 26 698 27 766 6 29 '101
7 27 600 28 704 7 30 078
I 1 29 005 30 165 8 31 599
2 29 935 31 132 * 9 32 607
3 30 924 32 161 10 33 678
4 31 920 33 197 11 - 34 757
5 32 952 - 34 270 ’ 12 35 875
6 © 34 045 35 .407 13 37 059
7 '35 151 36 557 . 14! 38 257
8 36 326 37 779 15 39 529
-9 ‘38 712 , 16 40 501
10 39 668 17 41 497
e ‘ 18 -42 330%
I 1 36 290
2 36 326
3 36 888 _
L4 38 185
5 39 041 - '
6 40 325

% Step in effect as of

:

December 31,

1988,
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B

ANNUAL SALARY RATES AND SCALES . ;
(35 hours) . N

- letatian

- Dietician or Nutrition Consultant
- Occupational Therapist, Physiotherapist or Rehabilitation Officer:

CLASS STEPS RATES RATES STEPS AS OF RATES

1986-01-01  1987-01-01 THE DATE OF THE ,1988-01-01
ito to : SIGNATURE ' to
1986-12-31  1987-12-31 1988-12-31
(s) (s) ' . - ($)
/ y . .
I1I 1 21 976 22 855 1 23 986
2 22 723 .23 632 2 24 795
.3 . 23 511. 24, 451, 3 25 648
4 24 332 . 25 305 4 26 538
S 25 183 26 190 5 27. 460
6 .26 052 27 094 6 - 28 401
7 26 962 28 040 7 29 386
11 1 27 909 29 025 .8 30 412
. 2 28 885 30 040 . 9 ‘31 469
3 29 906 31 102 - 10 32 575
4 ‘30 975 32 214 11 33 734
5 . 32 072 33 355 12 34 922
6 33 231 34 560 13 36 177
7 34 441 35 819 .14 37 488
8 35 664 37 091 15 38 813
9 38 007. 16 39 767
10 -38 945 17 40 744
18 41 050%
1 1 35 041
2 35 664
3 35 664 N
4 36 268
5 37 351

* Step in effect as of December 31, 1988.



ANNUAL SALARY RATES AND SCALES

(35 hours)

=  Legal Adviser{1)(MCSC) (former @lwu)
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.

RATES

- STEPS AS OF

RATES

CLASS STEPS RATES ‘ ,
: 1986-01-01  1987-01-01 ' THE DATE OF THE  1988-01-01
to to SIGNATURE to
~ A 1986-12-31  1987-12-31 - 1988-12-31
' ($) ) )

111 1 .25 473 26 492 1 27 774

2 27 349 28 443 2 29 806

.3 29 190 30 358 3 31 800

4 31 029 32 270 4 33 792

5 32 865 34 180 5 35 781

11 1 33 373 34 708 6 36 331

2 '35 318 36 731 7 38 438

3 37 240 38 730 8 40 520

4 39 165 40 732. 9 42 605

5 41 120 42 765 10 44 722

6 42 414 44 111 n 46 124

7 44 416 < 46 193 12 48 293,

8 46" 440 48 298 13 50 485

9 - 48 503 50 443 14 52 719

10 50 585 - 52 608 15 54 974

A1 53 907 16 56 327

12 55 239 17 57. 714

18 58 147%
S

I 1 50 585
2 52 831

(1), Professionals classified as legai

prior to June 10, 198

'*  Step in effect as of December 31,

0.

ad§iser; in the edpiqy of the MCSC

1988.
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ANNUAL SALARY RATES AND SCALES ’
(35 hours)

- Legal Adviser(1)(MCSC) (new employee) :

CLASS ' STEPS RATES . RATES STEPS AS OF RATES " *

1986-01-01  1987-01-01 - THE DATE OF THE 1988-01-01
to ‘ to SIGNATURE . to
1986-12-31 - 1987-12-31 1988-12-31
% - (s) ‘ : ($)
111 1 24 385 ' 25 360 1 26 595
, 2 25 356 26 370 2 27 647
3 26 376 © 27431 3 28752
4 ~ 27 460 .28 558 4 29 926
5° 28 567 * 29 710 5 .31 126
6 29 744 30.934 6 32 400 .
7 30 970 32 209 7 33.728
II 1 32 849 34 163 . 8 . 35 763
2 34 091 « - 35455 - 9 37 109
3 '35 383 36 798 - 10 i 38 508
4 36 723 38 192 11 .39 960
'5 38 128 ‘39 653 12 41 481
6 39 588 41 172 13 43 063
7 41 128 42 773 14 44 731
8 42 066 43 749 15 45 747
9 447829 16 ° 46 872
10 45 936 17 - 48 025
' 18 50 478%
1 0 T 41 981
2 42 066
3 42 910 : : .
4 44 558
5 46 319
6

. ¢ 48 148

- (1) Professionals engaged or assigned as legal advisers since Jume 10,
1980. - i :

* Step in effect as of December 31, 1988,

(&3
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ANNUAL SALARY RATES AND SCALES
(35 hours) - . .
- Project Head (MCSC)
2
CLASS STEPS RATES i RATES STEPS AS OF RATES
1986-01-01  1987-01-01 THE-DATE OF THE  1988-01-01
to ’ to SIGNATURE to )
1986-12-31 1987-12-31 . 1988-12-31
($) (s) (s)
111 1 23 706 24 654 ' 1 25 860
2 24 585 .25 568 2 + 26 812
3 25 503 26 523 3 27 806
4 26 477 27 536 4 28 861
5 27 469 28 568 5 29 936
6 28 494 .29 634 6 31 046
7 29 594 .30 778 ) P 7 32 238
11 1 31261 ~ 32'511 8 . . 34043
2 32 459 33 757 9 35 341
3 33 711 35 059 ! 10 36 697.
4 35 014 36 415 11 . 38 109
5 36 363 37 818 12 39 570
6 37 775 . 39 286 13 : 41 099
7 39 250 40 820 14 . 42 697
8 40 808 42 440 15 . © .. 44 384
9" ‘ 43 489 i .16 45 476
10 44 562 17 46 594
18 . 46 943%
I 1 40 565 -
2 40. 808
3 40 808 . .
4 41 730 . ) ) . !
5 43 150 ) ) ’
6 44 610

* Step in effect as of December 31, 1988,



,ANNUAL SALARY RATES AND SCALES

(35 hours)

Protection Officer (MCSC)
Adainistration Officer (NCSC)
Planning Officer (MCSC)
Personnel Officer (MCSC)

-1

‘

46~

RATES

CLASS STEPS RATES STEPS AS OF RATES
' 1986-01-01  1987-01~01 THE DATE OF THE -1988-01-01
to to -SIGNATURE to i
- 1986-12-31 = 1987-12-31 1988~-12-31
(%) (%) (s)
k4
IIr - 1 22 786 23 697 1 24 863
2 23 439 <26 3717 2 25 571
3 24 087 .25 050 3 26 272
4 24 777 25 768 4 27 020
5 25 464 . 26 483 5 27 765
6 26 197 27 245 6 28 558
7 26 949 28 027 7 29 373
II 1 28 093 - 29 217 8. 30 612
2 29 193 30 361 9 31 804
3 30 322 31 535 10 33 026
4 31 510 32 770 11 34 313
5 32 752 .34 062 12 35 658
6 34 054 35 416 13 37 068
7 35 397 36 813 14 38 523
8 36 807 38 279 15 -40 050
9 39 225 16 41 035
10 40 193 17 42 044
18 42 359+
I 1 36 679
2 36 807
3 37 012
4 187

38

* Step in effect as of

December 51, 1988,
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"APPENDIX II

INTEGRATION ON JANUARY 1, 1987
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Analyst

Guidance Counsellor or Counsellor in Academic 'tralning\

Consultant in Christian Education

Education Cwaultlut

Engineer

Speech Therapist, Audiologist or Officer for the Correctlon of Speech
and Hearing Difficulties .

Peychologist or Re—education Consultant

CLASS STEPS ' RATES - ' THEORETICAL STEP FOR

1986-01-01 INTEGRATION. PURPOSES
to , (s) :
1986-12-31 .
($) |
¥
111 1 23 706 ‘ 23 706
, . 2 24 585 . . 24 585
0 3 25 503 B ) 25 503
4 26 477 26 477 -
5 27 469 . 27 469
6 28 494 28 494
7 29 594 29 594
11 1 31 261 31 261
2 32 459 32 459
3 33 711 3371
4 35 014 35 014
5 36 363 36 363
6 37 775 . 37 775
N 7 39 250 39 250
8 .
4 ) ,
10

AU S WN =
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Finance Officer
Administration Officer oo

. Meagurement and Evaluation Consultant .
Specialist in Teaching Methods and Techniques

CLASS STEPS ' RATES  THEORETICAL STEP FOR

1986-01-01 " INTEGRATION PURPOSES
to : ' (%)
1986-12-31 . SO
($) -
——— AN
111 J1 22 895 - 22 895
2 23 664 23 664
3 24 490 24 490
4 25 346 25 346
5 26 234 26 234
6 27 150 - 27 150
7 28 097 , - 28 097
11 1.
2 -\
3.
4
5
6
7
8 .
.9
10 -

AWV WN -
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Rehabilttation Officer (p-ycho-educator or orthopedagosue)

. Information Officer 4 o
Student Affairs An!nator

* Pastoral Animator :
Vocationsl and Academic’ Inforlatlon Consultant )
Translator . ! ) o
Social Worker or Soctal Setvice Offlcer :

CLASS §g§gs///</f o RATES . THEORETICAL STEP FOR
- S 1986-01-01 - INTEGRATION PURPOSES
» ' i T to : . ($)
1986-12~31 - : ) N
®) | |

I, 1 22 623 .. 22 623
2 23 389 : ‘ 23 389
3 24 181 ‘., 24181
4 24 972 24 972
5 25 821 25 821
6 26 698 26 698
7 27 600 . 27 600

1T\ 1 29 005 _ - 29 005
2 29 935 29 935 .
3 30 924 30 924
4 31 920 31 920
5 32 952 , 32 952
6 34 045 34 045
7 35 151 : 35 151
8 36 326
9 ; 223
10 142

I 36

AP WN =
w
o
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- Librarisn
Dieticisn or Nutrition Consultant ’
- Occupstional ‘rhcupnt. Physiotherspist or Rehabuttauon Ofticer

.

CLASS - STEPS : o RATES . THEORETICAL STEP FOR
. 1986-01-01 INTEGRATION PURPOSES
. te R € ) '
1986-12-31
(s) :
111 1 21 976 : 21 976
-2 22 723 : 22 723
.3 23 511 : } .. 23 511
4 24 332 . : 24 332
5 : 25 183 - 25183
6 . . 26 052 26 052
7 26 962 : © . 26 962
1I 1. 27 909 27 909
. 2- . 28 885 _ 28 885
3 29 906 _ .29 906
4 30 975 30 975
5 32.072 ‘32 072
6 33231 . _ 33 231
7 . 34 441 34 441
8 . o 35 664 . 35 664
9 36 545
10 A 37 447
. oL s
1 1
2 \
3
4
5
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- - ‘Legal adviser (MCSC) (former employee)

CLASS - STEPS ’ ' RATES

1986-01-01
to
1986-12~31
(%)
111 1 25 473
T2 27 349
3 29 190
4 - 31 029
5 ' ‘ 32 865
11 1 33 373
. 2 \
' 3"
4.
5
6
7
8
9
10
1
12
I 1

THEORETICAL STEP FOR
INTEGRATION PURPOSES
($)

25 473
27 349
29 190
31 029
32 865 .
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- . Legal Adviser (MCSC) (new employee)

L3

CLASS STEPS ' RATES . THEORETICAL STEP FOR

+1986-01-01 . INTEGRATION PURPOSES -
to . (%)
. 1986-~12-31 :
- ' voo($) ) .

111, 1 24 385 24 385
2 25 356 ) : 25 356
3 26 376 : .26 376
4 27 460 ' 27 -460

5 - 28 567 L 28 567 -
6 29 744 - 29 744
-7 30 970 30 970
11 1 32 849 32 849
2 34 091 : - 34 091
3 35 383 ’ 35 383
. 4 36 723 36 723
S 38 128 - 38 128
6 39 588 39 588
7 41 128 : 41 128

8 . 42 066 ) 066
9 105
.10 169

[- NV I Y X
&S
o
ww
N
w o



CLASS

Project Head (MCSC)

STEPS

111

II

NV WN -

CVENOUVHWN -

i

AV WN =
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RATES
1986-01-01
to,

S

11986-12-31 .

%)

23 706
24 585
25 503
26 477
27 469
28 494
29 594 /

31 261
32°459
33 711
35 014
36 363
37 775
39 250
40 808

40 565
40 808
40 808
41 730
43 150
44 610

”y

[

THEORETICAL STEP FOR
INTEGRATION PURPOSES
($)

. 23 706
.. 24 585
25 503

26 477

27 469

28 494

29 594

31 261
32 459
33 711
35 014
36 363
37 775
39 250
0 808
1 816
42 848



A
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Protection Officer (MCSC).

Admingstration Officer (MCSC) oo SRR
Planning Officer (MCSC) e ’ o
_'Personnel Officer (MCSC) ' : T %
CLASS STEPS " RATES , THEORETICAL STEP FOR
1986-01-01 ~ INTEGRATION PURPOSES
to ’ _ ()
1986~12-31 ’ -
(%)
11 1 22 786 , 22 786
-2 23 439 23 439 ¢
3 24 087 - . 24 087
4 26 717 : 2
5 25 466 - T 250464
6 26 197 - 26 197 .
7 26 949 - C 26 949
S ¢ 1 . 28 093 28 093
» 2 29193 . . , 29 193
3 30 322 - 30 322
4 ~ 31 510 .. 31510
5 32 752 , 32752
6 . 36 054 ‘ 34 054
7 35 397 : .. 35 397 -
\ 8 . 36 807 36 807
- 9 . : 716
10 647
1

B W N
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APPENDIX ITI

INTEGRATION INTO THE NEW SALARY'SIRUCTURE

b

ON THE DATE OF THE SIGNING OF THE COLLECTIVE AGREEMENT
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All employment groups except Legal Adviser (MCSC) (former employee)

CLASS : : STEPS INTEGRATION STEPS
- ON THE DATE OF THE
SIGNATURE

III

II

VENOUVDWN —

-
(=]

-
[

-
N

[
w

—
r'S

-
w

A}

et
-}

b
~

QUOONAWVNBWNN I E WN
R R A 24222 T2 IR A4

-

3
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- Legal Adviser (MCSC) (former employee)

CLASS : '~ STEPS . INTEGRATION STEPS
: o ON THE DATE OF THE
SIGNATURE

III

1 + 1
2 y 2
3 e 3 3
_ 4 . > 4
. 5 . 3 5
11 1. > 6
- 2 3y 7
.3 3 8
4 4 -3 9.
5 5 10
6 3 1
7 9 12
8 9 13
9 3> 14
10 3 15
11 5 16
12 > 17
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APPENDIX A

. CONTRACT OF ENGAGEMENT - i

with 1its

The :
(name of school board)

head office -at : ~ engages the services of:
NAME: '
ADDRESS:
SOCIAL INSURANCE NUMBER: ' R
1. Status of professional: K . v

a) ;egular _ . [:] - )

" covered by a grant [JA . " : '

.  .supernumerary - . D .

. subst{tute [:] ) peréon teplacéd: !

b) full-time [ : paft-t;me O
2, For iheAregular profeséional, indtcafe the number of ho;ts of the work=-

3‘

4!

5.

Date of;éntry into service at the board as a professional: -

week:

For a substitute professional, a supernumerary prdféssional or a profes-
sional covered by a grant, indicate the duration of the contract:

)

ibate of entry into service at the board:

~

—————————



Step: " L ‘ " Annual salary:

~
.
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APPENDIX A (cont'd)
, et &

. -
[N 3

Classification, placement and salary upon engagement:

Employment groﬁp :

'+ Group contract: -

' The professional acknowledges having received a copy of'the collective

8.

agreement in effect concluded between the board and the union and has
read 1t. The contracting parties declare to submit the provisions of
this contract to the provisions of the said collective agreement.

Special provisions:

SIGNED AT - . son’ - . 19__

‘

For the board : Pro_fesslonal



I

Article 1.

Article 2.

Article 3.

. Article 4.

Article 5.
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APPENDIX B
MOVING' EXPENSES

1

The .provisions of this appendix aim to determine that to which
the professional, who can benefit.from a reimburaement of his

‘moving coets, 18 entitled as moving expenses.

- Moving expenses shall not be applicable to the profeesional‘

unless the Regional Placement Bureau accepts that the relocation
of the, said: professional necessitates his moviug.

' However, moving shall be deemed necessary 1f 1: takes place and

if the distance between the professional's new place of work and
his former domicile ls greater than sixty-five (65) kilometres.-

f
TRANSPORTATION COSTS OF FURNITURE AND PERSONAL EFFECTS

The board sﬁali teilburse, upon ‘presentation of euppbrting
vouchers, ‘the costs incurred for the transportation of the

furniture and personal effects of the professional concerned, .

including the packing, unpacking and the cost of the insurance
premium, or the costs of towing a mobile home on the condition
that he provide, in advance, at least two (2) detailed quota-
tions of the costs to be lncurred.

However, the board shall not pay the cost of trausportlng ‘the

.professional’s personal vehicle unless the location of his new

domicile is inaccessible by road. Moreover, the cost of trans-
porting a boat, canoce, etc. shall not be reimbursed by’ the
board. .

STORAGE

Hhen the move from one domicile to. another cannot take place
directly because of uncontrollable reasons, other than the
construction of -a new domicile, rthe board shall reimburse: the
costs of storing the professional's furniture and personal
effects and those of his depeudente, for a period not exceeding
two (2) months.



Article 6.

-4

Article 7.

°

Article 8,

-

Article 9.
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APPENDIX n‘(cone'd)

o

. ooucourrm MOVING EXPENSES

2

-The board shall pay/a moving allouance of seven hundred and.

fifty dollars ($750) to any transferred professional with a

.dependent* or of two hundred dollars -($200) to a ‘transferred

professional who is 8 single in compensation for the concomitant
moving expenses (carpets,.draperies; disconnectfon and installa-

. tion of :electrical appliances, cleeaning, babysitting fees,

etc.), unless .the satd professional is assigned to a location
where . complete . facilities are placed at his d!spoaal by the
board. . . . ‘

Nevertheless, the seven hundred and fifty dollar ($750) moving
allowance payable to the transferred professional with a depen-
dent* ghall also be payable to the single professional who main-
tains a dwelling.

\

.. COMPENSATION. FOR I.EASE .-

1

The - professional referred to in article 1’ shall - also be en-
.titled, 1f need be, to the, following compensation: for the

abandonment of a 'dwelling without a- written lease, the board
shall pay the equivalent of one month's rent. 1f there is a
lease, the board shall indemnify the professional who must
terminate his lease and for which the landlord demands compensa=-
tion to a maximum period of three (3) months' remt. In both
cases, the professional must attest that the landlord's request
is well*founded and muist present supporting vouchers.

1f the professional choosee .to sublet his dwell!ng himself,
reasonable costs for advertising the sublease shall be assumed

by the .board.

nnmnsmm oF EXPENSES INHERENT - 10 THE SALE OR PURCHASE OF A
HOUSE

v ~ ’

The board shall reimburse, relative t:o the sale of the principal

"house-resldence of .the relocated professional the following

expenses:

e

*  As defiped in chleuse.S-i(-).OZ.
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APPENDIX B (cont'd)

a) the real estate agent's fees, upon presentation of:
- the contract with the real estate agent 1mmed1ate1y after
e its passlng, . .

- the eales contract, v

Vet the blll of the agent s fees;

" b)” the cost of notarized deeds ™ chatgeable to the ‘professional

: for the purchase of a house ‘for the ‘purpose of residence at

his posting on the condition that the professional 1is al-

ready the proprietor of his house at the tlme of his trans-
fer and that the said house is sold;

¢) thé penalty for breach of mortgage, tf need'he;

d) the propr!etor 8 transfer, if need be.

Article 10, When the house of the relocated professional, although it has
been put up for sale at 8 reasonable price, is not sold at the
time when the professional must -enter a new agreement for lodg-
ing, the board shall not reimburse the costs -for looking after.
the unscdld house. However, in this case, upon presentation of

' supporting vouchers, the board shall reimburse, for a period not
ciceeding three (3) months, the following expenses:

a) the municlpal and school taxes, o

P : Lo

b) ‘the interest on the mortgage;

c) the cost of the insurance premium. "

Article 11. In the case where a relocated professional “chooses not to sell
his principal house-residence, he may benefit from the provi-
~sions of this article in order to avoid a double' financial
" burden t6 the profea%ional-owner due to thé fact that his prin-
cipal residence is mnot- rented at the time when he must assume
‘new obligations to dwell in the area of his posting. The board
shall ‘pay him,' for the’ berlod during which his 'house 18 not
rented, ‘the amount 6f his new renmt,’ up to a period of three (3)
months, upon presentation of the lease. Horeover, the board
shall reimburse him for the reasonable costs of advertisement
and the cost of no more than two (2) trips incurred for the
renting of his house, upon presentation of supporting vouchers. -
and in accordance with the regulatlon concern!ng travel expenses
: in effect at the board. { -



Article 12,

Article 13.

T

Article ‘14,
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APPENDIX B (cont'd)

'ACCOMMODATION EXPENSES

When ,‘th_e move from one domicile to another- cannot take place
directly because of uncontrollable reasons other than the con~

'struction of a new residence, the ‘board shall reimburse the

professional for the accommodacion expensea for him and his
family, in accordance with the regulation concerning travel
expenses in effect at the boeard, usqa;ly for a period not ex-

_ceeding two (2) weeks.

If the move is delayed, with the authorization of the boé_td or
if the family of the married professional is tnot' relocated im=

.'mediately, the board shall assume the professional's transporta~

tion costs up to five hundred (500) kilometres to visit his
family every two (2) weeks if the distance -to be covered 1s.
equal to or less than five hundred (500) kilometres, return
trip, and once a month 4f the distance to be covered exceeds
five hundred (500) kilometres, return trip, up to & maximum of
sixteen hundred (1600) kilometres. /

‘The ‘reimbursement of moving expenses provided for in this appen-

dix shall be made within sixty (60) days of the professional's
presentation of the supporting vouchers to the board that enm—
gages him.
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APPENDIX C ,
GRIEVANCE FORM

" Grievance no:

.

Date of submission of

g;ievance:
i *
_UNION _ - _BOARD
Name: : . : Name:
Address: - R ] | Address:
Telephonex _ - Telephone:

TYPE OF GRIEVANCE

Individual - - l i Profeqsional(s)'concerned
Collective 1 R ) =
' Lodged by: Profesaional:t:j~

\ .

Union:

Clasgsification
(employment -group)

1!

Interpretation

Article(s) and clhuée(e)
involved . .

4 Corrective measure "sought:

‘Facts giving rise to the‘grigvangg:

v

Compensation requested (where applicablie):
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APPENDIX D

SUMMARY ARBITRATION

.

For the purposes of applying paragraph d) of . clause 9-2,07, the parties
agree as follows: :

-shall be referred to summary arbitration within the framework of article

9-3.00:

a)

b)

c)

N

any grievance concerning one of the folloﬁing articles or chaﬁtérs:f

chapter: 3-0,00;

articles: 5-16.00, 5-17,00, 5-18.00, 8-4.00 and 8-6.00;

“any individual grievance concerning a salary cut the amount of uhich is

equivalent to four (4) days of salary or less;

any grievance which the parties (board and union) explicitly agree to
refer to summary arbitration within the framework of article 9-3.00. Imn
such case, a notice signed jointly by the authorized representatives of
the parties, attesting such agreement, shall be sent to the records
office along with the arbitration notice provided for .in clause 9-2.02.



/
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APPENDIX B

4
REVISION OF SENIORITY

’

- N

For the professionals in the. employ of a school board on the date of the

coming into force of this agreement, the parties at t.he national level agree
to the following terms:

a)

b)

c)

no later than June 1, 1987, the union shall fnform the board of the
surneme and first name of the professional(s) who, before their appoint-
ment in this cepacity, were a member of the senior staff, a school
principal, a vice-principal or a support staff employee with the board
and, where applicable, with any other board within the juttsdictlonal '
territory of the regfonal board; \

the board shall recalculate before October 31, 1987.the seniority of the

professionals whose names were submitted under the tpteceding ara-
graph a) according to the definition of eenfority found in clause

15-7.02; A . .

this revision shall be subjeét to the provisions of clause 5-7.04.

-



Article 1

Article 2

Article 3

Article 4

Article 5
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APPENDIX F

LEAVE WITH DEFERRED SALARY

"The tenured professional not on availability who 80 requests may

benefit from a leave with deferred salary for a duration of six -
(6) months or of twelve (12) months,

H
The granting of such a leave shall be the exclusive responsibil-
ity of the board; however, in the case of refusal, if the pro-

- fessional so requests, the board shall provide him with the

reasons for its refusal.
Notwithstanding the foregoing, the board cannot refusé a request

if the leave permits the utilization of a. proféssional on avail—
ability.

This leave -shall be subject to the provisiont provided for here-

.inafter in this appendix.

The board and the professional may sgree in writing on a con-
tract for a duration of two (2), three (3), four (4) or five (5)
years.

The leave with deferred salary for a duration of twelve (12)
months must coincide with a school-year and that of a duration’
of six (6) months must coincide with a period beginning on July -
1- and ending on December 31 or a period beginning on January 1
and ending on June 30. However, the board and the professional
may stipulate in the contract a leave of a duration of 'six (6)
or twelve (12) continuous months taken at a period other than
that provided for in this paragraph.

For the duration of the conttact. except during the period of

the leave with deferred salary, the workload of the professional

"shall remain the same as that required before the beginning of

the contract.



Article 6

Article 7

Article 8

A

Article 9
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APPENDIX F (cont'd)

Upon his return, the professional shall be reinstated in the
position he held at the time of his departure on a leave or
another position to which he {s reassigned or transferred, the
foregoing subject to the other provisions of this agreement.

1

The contract concludéd between the professional and the board

shall remain in force for the duration stipulated therein and
shall remain subject to the arbitration procedure in accordance

with the provisions of Chapter 9-0.00, notwithstanding the .

expiry of this agreement.

The contract must comply with the form ptovi&ed for herefnafter,
which shall be part of this appendix. .

" Should the provisions be incompatible with the other provisious

of the agreement, the provisions of this appendix shall prevail.
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APPENDIX F (cont'd)

LEAVE WITH DEFERRED SALARY _

CONTRACT CONCLUDED

" BETWEEN

. 0 - SCHOOL BOARD

-hereinafter called the board

\ _

SURNANME : : GIVEN NAME:

ADDRESS : L

hereinafter called the professional



I1

I -
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APPENDIX F (comt'd)

'SUBJECT: LEAVE WITH DEFERRED SALARY

Duration of Contract

This contract shall come into force on'
and ehall'expire on . .

Duration of Leave with Deferred Salety

The duration of the leave shall be for six (6) or one (l) year,
that is, ‘from _ : to . .

Salary

During each of the years referred to -in this contract, the
professional shall receive X of the salary he would have
received by virtue of the applicable collective agreement.

The percentage of salary applicable according to the duration of
the contract shall be determined accotding to one or the other of
the following provisions:

L ‘

a) A six (6)-month leave
- 1n‘the‘caee of a tﬁo (2)-year contract: 75% of the selery;
-v~1n the - case of a three (3)-year conttect. 83,34%, of the salary,
- in the case of a four (4)-yeer contract: 87,5% of the ealery"
- in the‘case of a five (S)-yeat contgec;: 90%~of4the salary;

b) A twelve (12)-month leave "

- in the case of a two .(2)-year eontrect: 50% ‘of the salary;
-A,ln the case of a three (3)-year contract:‘66,332 of the salary;
- 1nAthe case of a four (A)-year contract: 75X of the salary;

- 1n_the case of a five (5)-yeer contract: 802 of the salary;
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APPENDIX F (comt'd) -

: Benafltl

Dur!ng each of the years of the present contract, the profes—

sional shall benefit, lnsofar\as he is normally entitled to 1it,

to the following: .

- 1life insurance plan,'

- health insurance plan, provided that he pay his share,

- sick-leave. days according to paragraph A) of clause 5-10.40

redeemed, where applicable, according to the percentage of

. the salary to which he is entitled’ ‘under section III;

- accumulation of seniority;

= accumulation of experience.

. \
During the leave with deferred salary, the professional shall
not be entitled to any of the premiums provided for in his
collective agreement, . During each of the “other years of the
present contract, he shall be  entitled, where ‘applicable, to
all of these premjums, without taking 1nto ‘account the decrease
in his salary by virtue of section III. .

For the purposes of vacation, each of the years of the contract
shall comstitute continuous service.

For each year of the contract during which the professional is
at work, vacation shall be remunerated at the percentage of
salary provided for in section III.

The year of the leave shall include the annual vacation to
which the professional 1is entitled, it being understood that
the annual vacation to which he is entitled after the contract
has expired shall be remunerated at the salary rate applicable
by virtue of the collective agreement.

Each of the yeais referred to in the presemt contract éhall
count as a period of service for the putposes of the penslon
plans presently in fotce.'

During each of the years referred to in this contract, the
professional shall be entitled to all the other benefits of his
collective agreement which are compatible with the provisions

of this contract and which be_would have had if he. had not

signed thts contract.
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Retirement, Hlthdravai or Resignation of the Profesaional.

s

In the event .of the retirement, withdrawal or resignation of the
professional, the present contract shall expire on the date of such
retirement, withdrawal or resignation under the conditions de-
scribed hereinafter: ’

a) the ptofessional has already henefitted from the leave (salary

b)

oo

c)

paid in excess):

the professional shall reimburse* the board the amount teceived
during the leave according to the percentages provided for in.
section XIII herein and this, without interest. - These percent=-
ages must, however, be adjusted to take into account,. where
appliceble. the exact period of the execution of the contrnct,

the ptofesaional has not benefitted from the leave (salary not
paid): . .

the board shall reimburse the professional, for the term of
execution of the contract, '‘en amount equal to the difference
between the salary to which he would have been entitled under
the applicable agreement had he not signed the said contract
and the salary received by virtue of the present ‘contract and
this, without interest;

the leave 1is in progress:

¢

the amount owing by one perty or the other shall be calculated

" 1in the following manner: ' ) .

the amount réceived by the professional during the leave minus

" the amounts already deducted from the professional’s salary by

the application of this contract (section III). "If the result
obtained is negative, the board shall reimburse the amount to
the professional; {f the 'result obtained is positive, the

Jprofesstional shall reimburse* the amount to the board.

\

" The board and the professional may agree on the terms of reim

bursement.
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APPENDIX F (cont'd)

Disntssal of the Professional .

In the event of ‘the dismissal of the ptofessional or the cancella-
tion of the professional's engagement following a breach of con~
tract, the present contract shall expire on the effective date of
such dismissal’ or cancellation of engagement. The conditions
provided for in paragraphs a), b) or ¢) of section V shall then

apply.

! Leave without Salsry X

During the term of this contract, the professional shall not be
_entitled to any leave without salary except those granted obligato-
.rily by virtue of the applicable collective agreement. In ‘this
case, the present contract shall expire on the date of the begin-
nlng of the leave without salary. .

The conditions provided for in paragraphs a), b) or ¢) of section V

- shall then apply.

The board and the profeésional may agree that. the provisions of
this section shall not apply in the case of a leave without salary .
the duration of which is five (5) working days or less.

Nor~re-engagement of the Professional

In the event that the professional {s non-reengaged during the
present contract, the latter shall expire on the date of the non=
re-engagement. The conditions provided for in paragtaphs a), b) or
‘c) of section V shall then apply. -

Placement . on Availability of the Professionsl

In the case of the professional who 1s placed on availability, the
present contract shall expire on the effective date of his place-
ment on availability. The conditions provided for in paragraphs
a), b) or ¢) of section V shall then apply. However, the board
shall not make any monetary claim, if the professional is required

" to reimburse the boerd as a result of the application of the said

section V. -
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APPENDIX F (cont’d)

The brovisions of this section shall not apply in the case where

the effective date of the placement on availability coincides with
. the beginning of the year of the leave, but .only in the case where
the leave is taken during the last year of the contract.

X’ . Death of the Pfoteusioaal

In the event of the professional's death during the term of the
present contract, the contract shall expire on the date of the
professional’s death and the ‘conditions provided for in paragraphs
a), b) or. ¢) of section V shall then apply. However, the board
shall not make any monetary claim, if the professional -is required
to reimburse the board as a result of the application of section V.

’

! -

XI - Disability

A)

B)

c)

The préfessional shall receive a percentage of the salary
insurance benefit to which he is entitled by virtue of the

applicable collective agreement equal to the percentage of
salary he receives by virtue of section III of this contract.

Disability develops before the leave is taken and still exists "’
at the time when the leave begins.

In this case, the professional shall choose:

a) to defer the leave to the school year which immediately
follows that during which the disabiPFity ended or to amoth-
er period agreed to between him and the board; -

b) to terminate this contréét and thus receive the salary that
has not been paid (paragraph b) of sectiom V).

The disability lasts for more -than two (2) years.

_ At the end of the two (2)-year period, the present contract

shall expire and the conditions provided for in paragraphs a),
b) or c¢) of section V shall then apply. However, the board
shall not make any monetary claim, 4if the professional 1is
required to reimburse the board as a result of the application
of section V, .
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XII = Maternity Leave (20 weeks) and Leave for Adoption (10 weeks)’
' " A). The leave takes place dufiﬁg the leave with deferred salary.

The leave shall be interrupted for the duration of the materni-
ty leave or leave for adoption provided for in the applicable
collective agreement and shall be extended accordingly. During
the interruptiom, the provisions of the collective agreement
applicable to the maternity leave or leave for adoption shall

apply.

B) The leave takes place before and ends before the leave ulth
: deferred salary or takes place after the latter.

\

The contract shall be interrupted for the duration of ‘the
maternity leave-or leave for adoption and shall be extended
accordingly after its completion. During the interruption, the
‘provisions of the collective agreement applicable to the
maternity leave or leave for adoption shall apply.

C) The leave takes place before the leave with' deferred salary and
continues at the time when the latter begims.:

In this case, the professional shall choose:

a). either to defer the leave with deferred salary to another
school year or another period agreed to with the board;

‘b)  either to terminate this contract and thus receive the
salary not paid (paragraph b) of section V).

.A) A Bix (6)-m6nth'1§ave

s) For a tvo (2)-year contract:

- after 8ix (6) months of implementatlon of the contract:
100Z of the amount received;

- atter one'(l) year of implementation of the contract:
66,662 of the amount received.
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b) For a three (3)-year contract:

after six (6) months of implementation of
100% of the amount received;

after one (1) year of implementation of
80% of the amount received;

after two (2) years of implementation of
40% of the amount received.

¢) 'For a four (4)-year contract:

’
-

after six (6) months of implementation of
100% of the amount received;

after one (1) year of implementation of.
85,71% of the amount received;

after  two (2) &ears of implementation of

57,14% of the amount received;

aftet three (3) years of implementation of
28,57% of the amount received.

d) For a five (5)-~year contract:

after six (6) months of implementation of

. 100% of the amount .received;

after one (1) year of implementation of
88,88% of the amount received;

after two (2) years of implementation of
66,66% of the amount received;

. !
after three (3) years 'of implementation of
44,447 of the amount received; ”
after four (4) years of implementation of
22 22% of the amount received.

the
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B) A twelve (12)-month leave

a) For a two (2)-year contract:

after one (1) year of implementation of .the contract: 1002
of the amount received.

b) For a three (3)-year contract:

-~ after one (1) year of {implementation of the contract:
100Z of the amount received; ’

- after two (2) ‘years of implementation of the contract:
! 50% of the amount recelved.

¢) For a four (4)-year contract:

- nftet one (1) year of lmplementation of the conttnct-
100X of the amount received;

- after two (2) years of implementation of the contract:
66, 662 of the amount received;

- after three (3) years of implementation of the contract:
33,33% of the amount received.

d) Por a five (5)-year contract: -

- after one (1) year of implementation of the contract:’
1002 of the amount received;

- after two (2) yeats of implementation of the comtract:
75% of the amount received;

- = aftet three (3) years of implementation.of the contract:
50X of the amount received;

- after four (4) years of 1mpiénentetlon of the comtract:
25% of the amount received.

~

-
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0

Xiv This contract shall remain in force for the duration specified at

the- time of its conclusion, subject to the other provisions of this
contract, . ’
IN WITNESS WHEREOF, thé parties signed in ° , this day
of the month of 19___ . .
A
{ r
FOR THE SCHOOL BOARD : ' PROFESS IONAL

- N ,

cc.: Union C,
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SUPPLEMENTARY UNEMPLOYMENT BENEFITS PLAN

- bl

The government shall undertake to guarantee that, as of the date of the
coming into force of this collective agreement, the professional : may
receive, during her maternity leave, the full or partial compensation pay-
able by the board by virtue of Section 2 regardless of the modificationms
made to 'the eligibility criteria for 'unemployment insurance which could
arise after that date but on the condition that the foregoing 18 adnissible
under the Supplementary Unemployment Benefits Plan, . N

Moreover, the parties shall meet to discuss any problem which could atise as
a tesult of the following- .
. ;-
a) 1if Employment and Immigration Canada were to have additional require-
ments with respect to the final written authorization allowing the plan
to be registered as a supplementary unemployment benefit;

b) 1f, . thereafter, Employment and Immigration Canada were to modlfy its
requirements during the life of the collective agreement.

It shall be understood that such discussions shall not comstitute a re~
opening of the agreement.
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\

FENINIZATION OF TEXTS

The parties agree to the folloving regarding the temlnization of the text of
the 1986~1988 collective agreement. .

i

LAY

B)

-C)-

D)

\follows.

The official text within the meaning of the Labour Code 1s ur!tten in

. accordance with the current rules governing usage (masculine gender).

For purposes of the interpretation and application of the collective
agteement, this text shall be the only offlcial one,

Within thirty (30) days of the signing of the agreement, the parties at
the national level shall meet to agree on a feminized administrative
version of the text, : . ' N

For the putposes of drafting th!s version, the parties agree to use . the
rules governing usage provided for in paragraph E) as a basis for dis~

.cussion.

The number of coples specified in clause 1-7.01 ghall be dlstributed as

—

- (flfteen per cent (152) of the total number of - copiea shall be printed.

in the official version (mesculine gender);
/
- elghty-flve per cent (852) of the total number of copies shall be
- printed in the femlnized administrative version.

Within (6) months preceding the expiry of the collective agreement, the

*'_ parties at the natfonal level shall meet to examine. the usage rules

E)

regarding the feminization of the texts which could apply to. the next
collective agreement to be negotiated by the partiea.

Régles d'écriture sur la féminisatlon des textes:

a). lorsqu'il est,questlon d'appellations d'emploi, de tltres de fonc-

tion, de d€signation de personne; on utilise la forme fEminine
d'abord et la forme masculine ensuite Scrites en toutes lettres et
ce, quelle que soit la place dans la phrase (sujet ou complément);

~

/
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’

lorsque . de telles apﬁellations sont des Epicénes (double genre
grammatical), on &crit le mot précédé des déterminants féminin et
masculin; .

parfois, pour afrer le texte, on utilise.le .terme générique pour
nommer la catégorie de salarifs; .

substituer au mot. employeur (fonction), 1'institution pout laquelle
11 agit;

accorder les adjectifs, épithétes, attributs selon la rdgle gramma=
ticale usuelle; :

quand, dans 1'appellation d'emploi ou du titre de fonction, on a le
néme article, adjectif démonstratif, adjectif possessif bref, le
méme déterminant, on ne le rép&te pas. sauf pour l'emploi de 1'ar—
ticle €11d§;

quand le déterminant est différent, on l'€crit en le faisant suivre

‘de la forme féminine et de la forme-masculine;

génétalemenf, si on s'adresse 3 1l'ensemble du groupe concerné (fem
mes et hommes) on sépare les deux (2) groupes par la conjonction
"et";

s{ on s'adresse indifféremment aux femmes et aux hommes, on sépare
les deux (2) formes par la conjonction "ou";

poutr parer 3 toutes &ventualit€s, recourir 3 une note explicative,
en début de ‘texte, pour signifier clairement que la forme masculine
ou féminine non marqufe précisfment dEsigne aussi bien les femmes
que les hommes.
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DEFINITIONS

Unless the. context indicates otherwise, for the purposes of
applying this appendix, the words, terms and expressioms which

. are defined hereinafter shall have the meaning and the applica-

tion which are respectively assigned to thenm.
- 1

Head Office

A biilding or part of a building other than a school or an adult
education centre. .

" Adult Education Centre

A building or part of a building where services are dispensed to
adults. '

Exlnt!engchool'Board o

An actual schoolAboard existing en June 30, 1987,

New_School Board

{
A school board which, om July 1, 1987, results from an amalgama-
tion, annexation or restructuring.

- School

A building or patt of a building where instructional services
are dispensed to pupilsh

Integration

The assignment of a position to a professional in & new school
board to which this professional shall be tranaferred.

Regionalized Service

A service dispensed in more than one school board but adminis=
tered by one of them. A regionalized service existing on June
30, 1987 and which is maintained in its entirety shall, for the
purposes of integration, be considered as a school situated in
the territory of the new school board which assumes responsi-
bility therefor, it being understood that, in this case, the
place of work of the professional may be modified by the trans-
fer and integration committee.
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Transfer
Passage of a professional from an existing school board to a new
school board.

x

' FIELD OF APPLICATION )

This appendix shall epply to érofessionals who are employees
within the meaning of the Labour Code and covered by the

~certification issued to the union.-

Notwithstanding any provision to the contrary, this eappendix
shall not apply ‘to a profesaional engaged as of July 1, 1987,

Only the provisions in which they .are expressly referred to

shall apply to substitute professionals, supernumerary  profes=~

sionals and professionals covered by a grant,

COMMITTEE ON THE TRANSFER AND INTEGRATION OF PERSONNEL

No later then Harch‘l, 1987, a committee shall be formed of
representatives, appointed by resolution, of each of the
existing school. boards which will be part of a new school
board.

©

A copy of the resolutions shall be sent to the unions concerned .

- as soon as possible.

The committee's mandate shall be to ensure that the operations
related to the transfer and integration of personnel of the
school boards concerned on July 1, 1987 are carried out.

-The decisions of the committee shall bind the existing school

boards and the new school board.

INFORMATION

No later than March -1, 1987, . the existing school board shall
complete an information card for each professional (regular,
supernumerary or substitute) who was in its employ during the
1986-1987 school year.

Such individual card shall be forwarded to the professional and
to the union and shall include the following information:

a) the surname and given name;
b) the home address and telephone number;
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¢) the social insurance number; .

d) the employment group and, where applicable, the sector of
activities;

e) the department to which the professlonal belongs‘

f) the classification (class and step);

g) the salary;

h) the date of entry into service at the board-

1) the date of entry into servlce as a profescional at the

boerd- .

j) the seniority according to the 1fst fn effect;

k) the status of engagement; 1f it involves a substitute pro~
fessional, the duration of the substitution and the name of
the professional replaced;

1) whether the professional 1s on availability or not;

m) 4f he 15 on an authorized leave or mot as well .as the nature
of the leave, where applicable; i

n) the name, address and code of the building where his princ!-
pal place of work is situated;

o) the name, address and code of the other locations where he
performs his duties and the percentage of time spent there~
in;

p) the number of hours in his regular workweek ;

q) the6statement of sick-leave days to his credit om June 30
1986.

Except for paragraph q), any modification to the individual
cards shall be transmitted in the same manner as soon as possi~
ble.

No later than March 15, 1987, the cxiattng school board shall

forward to the union concerned the following informatfon:

a) the number of non—working days with pay to which a profes-
- sional 1is entitled in the existing school board by virtue of
the collective agreement;
b) the travel expense policy in effect in the existing school
board.

No later than May 30, 1987, the transfer and integration commit-
tee .shall forward to the new school board concerned the files of
the professionals referred to in clause 4.01.

The seniority 1ist shall be drawn up by employment group,
certification and, where applicable, by sector of activities.
It shall include the names of all professionals in the terri-
tories concerned and their seniority expressed in yeérs, 'months
and days. .

No later than March 1, 1987, 8 copy of this 1list shall be for—

~ warded to the unlonlin the territory concerned.
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No later than May 30, 1987, the transfer and integration commit-
tee shall inform in writing each professional of his employer on

‘July 1, 1987. At the same time, it shall forward the following

1ufotmation°

a) - the employment group to which he belongs and the sector of
activities, where applicable;

b) his principal place of work, as well as the other locations

‘  where he performs his duties and the percentage of time
spent therein, where applicable;

c¢) the department to which he belongs; s

d) the identification of his immediate superior;

e) the number of hours in his regular workweek;

f) the nonexhaustive list of His. duties,. if there is°a change.

A copy of this information shall also be sent to the union. .

No later thsn March 31, 1987 the union group at the national
level shall receive from the management group at the national
level, for each territory affected by an amalgamation, annexa-
tion or restructuring, effective on July 1, 1987, the following

-information:

- the name of the existing school boards;

- the name of the certified unions;
= the name of the professionals covered by each certification.

No later thaen March 31, 1987, the union group at the national
level s8hall also receive from the management group at ' the
national level, for each territory affected by an amalgamationm,
annexation 'or restructuring, the union map according to the new
boundaries foreseen on the basis of the following information:

. .= the identification (name or number) of the new school board;
" = the name of the existing school boards affected by the new

~

boundaries;

-= the name of esch union affected by the new boundaries.

Moreovet, any change to these three (3) elements shall also be
transmitted in the same manner as soon as possible,

No later than March 1, 1987, each union in an existing school
board shall obtain from the latter the name of the regionalized-

-services as well as the regionalized services . that are to be

maintained or established for the 1987-1988 school year.
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No later than March 1, -1987, each union in an ‘existing school
board shall obtain from the 1latter a notice indicating the
intention of amalgamation, annexation or restructuring on July
1, 1987, the territory foreseen and the distribution of the
existing school clientele according to this territory.

STAFFING PLAN

No later than March 15, 1987, for thé purposes of consultation,
the transfer and integration committee shall submit to the
unions in 1its territory a proposed staffing plan for each new
school board. .

The staffing plan shall also include for each of the profession-
al positions the following information:

- the title of the employment group;

- the sector of activities, where applicable;*

~ the department to which.he belongs;

- "~ the principal place of work; :

= the other locations where he performs his duties and the
. percentage of time spent: therein;

- the number of regular weekly working hours.\

No later than April 15, 1987, the transfer and integration com=~
mittee shall adopt and forward the appllcable staffing plans to

- the unioms in the territory.

The staffing plans shall be prepared according to the following
criteria:

a) the determlnatién of a number of positions such that a
regular. professional who holds a position on Jume 30, 1987
shall be granted a poeltion'ln his employment group;

b) each professional on availability ghall be asslgned duties
compatible with his qualifications or experience.

* If the position of education consultant includes more than
one .sector of activities, the staffing plan shall indlcate,
if need be, the ptlncipal sector of activities.
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"If the new school board intends to modify between July 1, 1987

and December 31, 1987 a position .provided for in the staffing
plan, it shall consult the union beforehand. Such consultation
cannot take place during theé months of July and August following
the integration unless there -1s an agreement  to the contrary
between the parties. ~:

N

Should a position fall vacant following the adoption of the
staffing plans, the transfer and integration committee shall

inform the union of any change.

At the time of the consultation provided for the staffing plans,
the union may meke representations on whether it would be oppor-
tune to open positions which meet the needs of the. new school
board for the professionals on availability.

INTEGRATION

The professional on an authorized leave shall be integrated in
the same manner as if he were in service. .

l'or the ochools, adult education centres and regionalized ger—
vicec’ ) .

A) The professional who performs his duties in the territory of
one new school board only. shall be integrated into his
former 'position with the new school board.

B) The professional who works in the territory of more than one
new school board and for whom sixty per cent (602) or more
of his regular working hours are carried out in the terri-
tory of a new school board shall be {integrated into his
former position with this new school board. For the differ—
ence in hours, his position shall be completed in his em
ployment group in one or more places of work situated withinm -
the territory of this board. The transfer and integration
- committee shall. try .to limit  the travelling between the
various places of work. .

C) The professional who worka in the territory of more than one
new school board and who carries out less than sixty per .
cent (60%) of his regular working hours in the territory of
a new school board -shall be integrated according to the
rules provided for in clause 6.03 for the head offices.

i3
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For the head offices -

A) The transfer and integration committee shall draw up a

B)

c)

D)

The
June 30, 1987 shall be transferred to the position- assigned to

the professional he replaces and this, for the duration of his
contract.

single seniority list by employment group of professionals
of all existing school. boards in  its territory.

‘Between April 15 and April 30, 1987, the professionale

registered on this list shall choose, in order of seniority,
a position to be filled in their employment group with the
same number of working hours as their former position from
among the positions in the staffing plans concerned and for
which they meet the requirements. . This ‘choice shall be
exercised first in the same sector of activities in which
the professional worked, if such 1is the case. For the
purposes of integration, the professional shall be deemed
qualified for the positions of his employment group; if the
employment group includes several sectors of activities, the
professional shall be deemed -qualified for the positions of
his employment group only of the sector of activities in
which he works.

However, for a position of education comsultant including

more than one sector of activities, the professional shall

be deemed qualified for this position if he meets one or the

other of the following requirements:

= he has completed at least one (1) year of experience as a
teacher ‘or professional in each sector of activities
‘concerned and this, during the last five (5) years;

- ‘he has an undergraduate degree in-each of ‘the sectors of
activities concerned.

Failure on the part of the professional to exercise his
choice 1in accordence with the preceding paragraph, the
transfer and integration committee, after having informed
the union which represents him, shall proceed with the
integration of the professional into a position in his
employment group included in the staffing plen.

If the transfer and ‘integration committee feels that the
professional does not meet the requirements of the position,

it shall indicate its reason in writing to the professional

and to the union. In such a case, the professional shall
choose another position in accordance with paragraph B) of
this clause.

substitute professional whose contract exbites after
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The supernumerary professional or the professional covered by a

" grant whose contract of engagement in an existing school board

expires at a date which is after the integration shall be inte-
grated into a new school board situated in the territory until
the expiry of his contract.

In the case vhere the integration takes place at more than fifty
(50) kilometres from his domicile and at more than fifty (50)
kilometres. from his principal place of work, by the shortest
passable public road, the new school board must obtain the con~
sent of the professional.

The professional who comsents by virtue of clause 6.06 shall be
entitled, under® the conditions mentioned therein, to the bene-
fits provided for in clause 5-8.12 of the collective agreement.

TRANSFER
The transfer plan of the professionals covered by this appendix
shall come into effect on July 1, 1987, '

The transfer and integration committee shall forward to the
union a copy of the transfer plans including the following

information.

a) the name of each professional (including those on availabil-
ity) for each school, adult education centre and any other
establishment of the new ‘school board; this information
shall be established .by employment group and by department;

b) the seniority of the professional according to the 1ist in
effect;

c) the name of the school board of originm;

d) the name of the union ‘to which he belongs;

‘e) the name of the new school board.

The professional shall receive a cdpy of the transfer plan which

- concerns him,

The ptofeeeional shall be transferred to the new scheol board
where the position to which he has been assigned 1s located.

The transfer and integration committee shall determine with
each new school board the duties to be assigned to the profes—
sionals on availability.

~.

A~
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Between April 15 and April 30, 1987, the professionals on avail-

_ability shall choose in otder of seniority the new schocl board

where theéy wish to perform their duties according to the duties
identifiéd by the transfer and. integration committee.

Failure on the part of the professional to exercise his choice,
the transfer and {ntegration committee shall, after having
informed the union which répresents him, proceed with his trans=
fer.

Vith the consent of the .new -school boards concerned, two (2)

professionals in the employ of two (2) new school boards may,

bétween July 1 end August 31, 1987, substitite one another

provided ‘that these new school boards be situated in whole or in-
part in the territory of the school board from where they

originate. - .

This clause shall also apply between July 1, 1988 and’ Auguet 31,
1988,

The professional on availabllity who, by virtue of this article,
accepts & transfer at a distance of more. than fifty (50) kilo-
metres from his domicile and of more than fifty (50) kilometres
from his principal place of work by the shortest passable public
road shall be entitled, under the conditions mentioned therein,
to the benefits provided for in clause 5-8.12 of the collective

agreement.

In such a case, the professional on availability who 1is offered
an amount equivalent to the relocation premium provided for In
clause 5-6.22 of the collective agreement and who accepts f{it,

. shall no longer be entitled to this premium in the event of a

subsequent relocation. If he accepts this amount, the principal
place of work provided in clause 5-6.08 of the collective agree-
ment becomes that where the professional will perform his duties
principally and customarily unless the board, the union and the

. professional agree othetrwise in writing.

" The professional on availability who is not offered the amount

provided for in the second paragraph of clause 7.06 or who has
refused it as well as the professional on availability who, by
virtue of this article, is transferred at a distance which 1s
less than fifty (50) kilometres by the shortest passable public
road shall maintain his principal place of work for the purposes
of Eelocation, unless the board; the union and the professional
agrée otherwise in writing.
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m'nssxom. IMPROVEMENT SYSTEM

The obligations contracted by the existing school board vithin
the framework of Chaptet 7-0.00 of the collective .agreement and
which apply after June 30, 1987 shall be maintained 1n the nevw
school board. . .

Each existing school board shall also distribute among the full~

time regular professionals the residual amounts not used and

which are found in its professlonal improvement budget.

On June 30, 1987, this amount shall be transferred to the pro-
fessional improvement budget of the new school board where he 1is
integrated.

SETTLEMENT OF GRIEVANCES OF THE EXISTING SCHOOL BOARD -

Any grievance submitted in an/ existing school board already
referred to arbitration before July 1, 1987 and whose outcome
has not been settled permanently shall be transferred, for all
legal purposes, to the new school board designated by the trans-

fer and integration committee. The same shall - sgglg to any
agbitration decisfon to- be concluded after June 30,

In the event of disagreement on the designation of the school
board, the union may meet with the members of the transfer and

integration committee and make the necessary representatioms.’

The transfer and integration commlttee shall inform the union of
its decision.

Any grievance which legally arose before Jhly 1, 1987 and which
has not yet been submitted or referred to arbitration before

-this date may be validly submitted to the new ‘school board.

Once the grievance is referred to arbitration, the transfer and
integration comniittee may designate another new school board
boiind by this grievance, in which case clause 9.02 shall apply.
The time limits prescribed in which to submit the grievance and
to refer it to &arbitration shall be computed regardless of the
amalgemation, annexation or restructuring.. ’

As regards the hearing of the grievance, the proféssidnél and
the union shall have the same rights as if the arbitration in-
volved the existing school board.

v

SPECIAL RECOURSES

In order to settle as sooh as poasible any problem regardins the -

1nterptetation or application of this appendix, the school board
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"~ and the uniom agree to comply vith the following procedure:

a) any problem shall be zefetted by the school board or the
unfon to a parity committee comprised of one (1) represen-
tative appointed by the ministire de 1' fducation, one (1)
representative appointed by the FEdération des commissions
scolaires catholiques du Québec and two (2) representatives
appointed by the Centrale.

This committee's mandate shall be to facilitate the setttle~
ment of any disagreement;

'b) the fact that the procedure provided for in paragraph a) has

not been followed cannot have the effect of prevemting the
creation or rejection of a grievance.

Every grievance dealing with the application of this entente
must be entered on the arbitration roll as a priority over amy .
other - case. The .arbitrator assisted, where applicable, by
assessors must hear {t and render a decision as a priority over
any other. However, the decision may be limited to a brief
description of the dispute and to a summary description of the
reasons for its conclusion.

LOCAL ARRANGEMENTS
No later than April 1, 1987, by means of a local arrangemeat

within the meaning of article 9-4.00 of the 1983-1985 collective
agreement or, where applicable, of article 9-6.00 of the collec~

. tive agreement, the following may be the subject of 1local

arrangements between the board and the union:

‘a) the terms and conditions of . integration ptovided for in

clauses 6.02 and 6.03;

b) the criteria according to which profeaelonals could exetclse
their choice by virtue of clause 6.03;

¢) the distribution of the residual professional 1mptovement
amounts provided for in clause 8.02;

d) the regrouping and operatlon of the consultation committees
provided for in the applicable collective agreement;

e) the nature and transmission of infornation and data ptovided

for in this sgreement;
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"-*f) the harmonization of norms provided for in the chapter on

travel expenses;
g) the harmbnization of the process to fill vacant positions.

The parties, may agree in writing. to modify the time 1limit pro-
vided for in clause 11,01.

CENERAL PROVISIONS -

The name of the professional who is non-reengaged because of
surplus and who benefits from a priority of employment beyond
July 1, 1987 to his existing school board shall be referred .to
the new school boards situated in whole or in part in the terri-
tory of the existing school board. )

An authorized leave by virtue of the collective agreement and
the conclusion of which is after June 30, 1987 shall bind, under
the same conditions, the new school board.

The rights and benefits pfoyided for in the collective agreement
shall apply, unless they are incompatible with those of this
appendix. ) o ' Co -

After consulting the union on the designation of . the school
board, the transfer and integration .committee shall forward, no
later than June 30, 1987, to the new school'poard concerned, the
existing files of substitute proféssionals and supernumerary
professionals who were in the, employ of an. existing. school board

‘during the 1985~-1986 school year.

'

Moreover, on this same date. a list of such professionals along
with-their name, address and employment group shall be forwarded

‘to the new school boards situated in the. tetritory of the
regionel school 'board. ’

For the substitute professionalé, the supernumetary-ﬁrofession-
als or the professionals covered by a grant referred to in this

- appendix, the new school board and the union may agree in
~writing on norms concerning work opportunities comparable to

those which it would have had had the emalgamation, annexation
or restructuring not. taken place. .

The new school board ahd the union shall agree /to take the

.necessary measures with the appropriate authorities to promote

the issue of & pastoral mandate to the regular professional who
has one and whose pastoral mandate would be without effect
taking into account his tramsfer to the mew territory.
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: Horeover, the: professional . shall . cooperate when required im
order to facilitate such a measure.,

y "The new school board shall consult the unfon before any decision

to grant a subcomtract or to modify the nature of a subcontract.

In the event of ‘the dissolution of a service which' remained
regionalized on-July 1, 1987, the new:school board shall consult
the union on the transfer procedures which shall apply to the
professional affected by such dissolution.
]

A placement on availability or a non-re—engagement because of
surplus of a regular professional cannot come _1into effect be-
tween July 1, 1987 and June 30, 1989. However, this guarantee
cannot prevent the new school board from making any decisionm,

. during this period, with regard to the placement on availability

or non-re-engagement of regular professionals because of .surplus
as-of July 1, 1989. ’

As of July 1, 1987, once the amalgamation, annexation or re—-
structuring and the transfer are carried out, the professional
who was required to change municipal territory shall benefit -
from the right to reintegrate his municipal territory of origin
in a vacant position in his employment group if he meets the
requirements of the position to be filled even if his returm to
his municipal territory of origin involves a change of & new
school board. In this case, he shall be deemed as never having
left his school board of origin.

For the purposes of applying clause 5-9.02, the right granted in
the preceding paragraph shall be exercised following the

.application of paragraph a) of this clause. In order to benefit

from a right to return to his municipal territory of origin, the
employee must have submitted a written request to-the school
board before September 30, 1987, This right to return shall be
valid until December 31, 1989.

Partial Integration

In the event of a partial integration, the- special agreement
containing the transfer and integration norms applicable to this
casge shalllbe negotiated between the Centrale and the CPNCC;
however, the parties may agree to refer the negotiation of thése
norms to the local parties.

As a result of the application of the preceding paragraph in
the case of - the withdrewal of the Commission scolaire du Haut-
St-Maurice from the r€gionale de la Mauricie, the CEQ and the
CPNCC shall negotiate the norms applicable to these two (2)
school boards and to the professionals concerned; the agreement

-concluded by virtue of this paragraph shall be annexed hereto.
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This appendix shall .be deemed in effect as of December 17, 1985
and shall be part of the collective agreement in the same
manner and under ‘the same couditions as an amendment provided
for in clause 9-5.03 of the applicable collective agreement,
except that it remains in effect until December 31, 1989,
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IN WITNESS WHEREQF, the parties have signed in guébec on this 5th day of the
month of March 1987,

FOR THE MANAGEMENT NEGOTIATING JFOR THE CENTRALE DE L'ENSEIGNEMENT

COMMITTEE FOR THE SCHOOL BOARDS DU QUEBEC
FOR CATHOLICS
{signed) Roger Carette ‘(sigpedz Pierre Tellier
Roger Carette, President : Pierre Tellier, President
‘ . FSPPCSQ : N
, : r.
(signed) Michel Bergeron ~ (signed) Yves LanctSt
Michel Bergeron, Vice-president Yves Lanct8t, Vice-president
FSPPCSQ
(signed) Michdle Gariépy-Gaucher (signed) Jean Bouliane
Michéle Gariépy-Gaucher - ‘ Jean Bouliane, Coordinator
(signed) Gilles Pouliot - (signed) Disne BErubé
Gilles Pouliot Diane B&rub&, Spokesperson
IN WITNESS WHEREOF, the patties have signed in . tﬁis day of

the month of 198,

FOR THE SCHOOL BOARD : FOR THE ﬁNION .

N.B. Tﬁé union group at the national level shallvbe responsible for filing
the agreement with the Labour Commissioner—general's office.
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LETTER OF AGREEMENT KO.1
(NONARBITRABLE)

, The parties agree to form a working committee comprised of four (4) members
(two (2) onanagement representatives and two (2) union representatives)
mandated to study the following dossiers as a priority and in the order
prescribed: - L s

1)

2)

3).

4)

v

Study the problem cases submitted by the union group to the committee,
as regards the application of the former collective agreements con-
cerning the definition of “point of departure” for Fermont and du
Littoral, - o o S

Study the situation of employees of the lower North Shore and Fermont
concerning the provision of food, lodging and outings.

Report to the parties on points 1, 2 and S. . !

13

a) Agree on an analytical grid which permits the evaluation of each of

*  the localitiks presently referred to in the article onm regional
disparities. This evaluation shall determine which localities
belong to one of the five (5) existing sectors: it shall take ele-
ments such as the following into account:

= mnature of setvtces available on location;
- remoteness;
accessibility; .
local food sources;
" ‘weather conditions;
. quality of services;
services not available - cost of aervices.

b) Proceed first with the evaluation of NEMASKA and UHIUJAK.

¢) The union and management groups agree to make the tesulte of the
evaluation of the localities of NEMASKA and UMIUJAK retroactive to
the date of the coming into force of the agreement. ’

2
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Letter of Agreement no.l (cont'd)

5) Study the relevance of maintaining the retention premiums for the
school municipslities of Sept-Iles (including Clarke City) and - Port~
Cartiér for the professionals engaged after December 31, 1988.

6{ Insofar as there is aﬁ agreement within the committee, to follow up
this agreement concerning section 1 of this letter of agreement. ’

The government shall aséume the committee's secretarial costs as well as the
costs of the union releases . including the remoteness and isolation, premiums
of thg union representatives who are members of the committee.

I

IN WITNESS WHEREOF, theAésrties have signed in Québec, this 15th day of Héz
1987, s

Ve

(signed) Jean=Guy Villeneuve (signed) Jean-Pierre Auger
Management group Uniqn group

r
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LETTER OF AGREEMENT NO.2

" (NONARBITRABLE)

TAX SYSTEM REGARDING BENEFITS RELATED TO .
b REGIONAL DISPARITIES -

The parties agree to meet and discuss amendments which could be made to the
benefits under the article on régional disparities if the rules governing
the taxation of these benefits were changed substantially by the cémpetent
-authorities. ' S ’ :

IN WITNESS WHEREOF, the parties have signed in QuEbec, this 15th day of May
1987,

'

(signed) Jean-Guy Villeneuve . (signed) Jean-Pierre Auger
Management group . ' Union group
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. LETTER OF AGREEMENT NO.3 A
' (NONARBITRABLE)

.P‘Am OF- SALARY OF PROFESSIONALS

’ ~ ’ ) \
The parties at the national level agree to form, as quickly as possible, a
‘working committee composed of the Hinistére, the PCSCQ and the F€dération
des cégeps on one hand, and the Centrale, on the other -hand. This commit-
tee's mandate shall be to study the problems which may arise comcerning the
application of the 1/260 and 1/1820 1in the payment of the salary of the -
professionals and to communicate to the negotiating sectorial parties the
appropriate solutlone to be integrated into the appropriate collective
agreements. . .

v

-

\
‘rhe committee shall be composed of three (3) tepresentativea of the union
' group and of" three (3) representatives of the mnagement group.

IN WITNESS WHEREOF, the parties have slgned in Québec, this lSth day of ay
1987. .

~

(signed) Jean-Guy Villeneuve (signed) Jean-Pierre Auger
Management group Union group

\
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LETTER OF AGREEMENT NO.4
(NORARBITRABLE)

STUDY OF THE COMPARABILITY OF SALARIES OF THE EMPLOYMENT GROUPS
OF THE CATEGORY OF PROFESSIONALS OF SCHOOL BOARDS AND COLLEGES

/

- The parties agree EO form at the national level within thitij (30) days

of the signing of the collective agreement & working committee composed
of the Minist2re, the FCSCQ and the Fédération des cégeps on one hand,
and the Centrale, on' the other hand. - This committee shall be composed

_of six (6) members, three (3) of whom are designated by the management
‘group and three (3) by the Centrale. .

The parties agree to designate an outside person to act as chairman.
The latter shall ensure that the committee carries out its mandate.

In particular,'he shall convene and chair the meetings, promote ex—
changes between the members and shall advise the latter, if need be, in
carrying out theit mandate, . .

’

The fees and expenses of the chairman shall be assumed in equal parts by
each of the parties.

.Two (2) of the professionals who are members of the committee shall be

Treleased "from their work until such time as the committee submits its
report. These releases shall be the responsibility of the employer.

In order to verify 1if the salaries of certain employmentv groups are
equal for equal work, the committee's mandate shall be:

-~ to study the existing salary compaflsons between the employment

groups of  professionals of school boards or .of colleges;

- ¢to establish the relative value of positions which are useful for

. this study. To this effect, the committee shall agree on a method of

comparisofi, of the sampling of positions and of all other elements
necessary for the determination of the relative value of positions;

- to-present to the parties its findinga concerning the relative'vdlhe
of the positions selected and, where applicable, the different posai-
. ble solutions for the problems observed.
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- Letter of Agresment mo.4 (eont;dL

To this end, the committee may decide to resort to experts from the out-
side and to have the research carried out which it deemed useful in {its
work., . N

5) The committee shall meet whemever required at the request of one of the
members or of the chairman. It shall adopt the rules of procedure that
it ‘deems useful for its smooth operation. Any notice of meeting shall
include an agenda, and a report of each neetlng shall be forwarded to
the members. .

6) The committee shall have twelve (12) months 'after it 1s formed in which
to-submit its report to the parties at the national level. The report
of ‘the committee must contsin a summary of the position of the members
on the elemeants of the mandate as well' as their conclusions and recom-

" . mendationms, 4

7) Vithin sixty (60) days that follow,. the parties shall meet to study the
conclusions of the committee's report. They may begin negotistions as

" regards measures which could be taken during the life of the agreement.

IN WITNESS immaop, the pa‘rues have signed in guébec, this 15th day of May
1987.

’ g.aimd) JeanGuy Villeneuve _ ' (signed) Jean-Pierre Auger

Management group : - Union group




=-205-

H

LETTER OF AGREEMENT NO.5

(Nommmnnz)

MAINTENAKCE OF PARITY INSURANCE COMMITTEE
. OF. THE FEDERATION DES PROFESSIONNELS
DES SERVICES EDUCATIFS DU QUEBEC
PRESENTLY MANDATED BY THE FEDERATION DES SYNDICATS
DE PROFESSIONNELLES ET PROFESSIONNELS
DE COMMISSIONS SCOLAIRES DU QUEBEC (CEQ)

‘ /
The parties at the national level agree to maintain the mandate of the
members who represent them on ‘the parity committee referred to herein, the
foregoing subject to a resolution of the members of the said’ committee
..adopted at a meetlng held on May 19, 1986. .

Por the purposes of this letter of agreement, the mandate shall deal only
with the application of the provisions of the insurance contracts E-9000 and
of the inherent clauses provided for in the collective agreements of profes=
sionals (1983-1985) which each of the associations negotiated through the
Fé€dération des professionnels des services &ducatifs du Québec,

~

IN WITNESS WHEREOF, the parties have signed in Québec, this 15th day of M z
1987. . >

(signed) JeanGuy Villeneuve ) (signed) Jean-Plerre Auger
Management group Union group
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LETTER OF AGREEMENT NO.6

" (NONARBITRABLE) :

' . . . r

TECHNICAL COMMITTEE ON INSURANCE

The Minist2re, the F&dération and the Centrale agree that the mandate of the
committee provided for in clause 5-10.29 shall also be to ensure the
completion’ of the study and, where applicable, the implementation of a
system for the computerized billing and remittance of personal insurance
premiums and for the deduction at source of genmeral property insurance
premiums (fire, accidents, other risks) in the same manner. .

IN WITNESS WHEREOF, the parties have signed in Québec, this 15th day of May
1987. R

(signed) Jean—Guy Villeneuve ) (signed) Jean-Pierre Auger
Management group ) Union group
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LETTER OF AGREEMENT NO.7
(NONARBITRABLE)

REORGANIZATION OF THE TEXT OF THE COLLECTIVE AGREEMENT

The parties at the national level agree to form a parity committee composed
of one (1) “representative of .the Ministdre, one (1) representative of the
FCSCQ and two (2) representatives of the FSPPCSQ, whose mandate shall be to
recommend to the parties at the national level a draft reorganization of the:
collective agreement.

The parties at the natfonal level shall take the work of this committee into
/account during the next negotiation round.

" IN WITNESS WHEREOF, the parties have signed in Qufbec, this 15th day of May
19 . —

(signed) Jean-Guy Villeneuve (signed) Jean-Pierre Auggi
Management group . i Union group - o

\



