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CRAPTER 	1-0.00 	cumul. PROVISIONS 

1-1.00 	DEFINITIONS 

11.01 	PRINCIPLE • 
• 

Unless the context indicates otherwise, for the purposes of 
applying this agreement, the words, terme and expressions which 
are defined hereinaf ter shah l have the meaning and the applica-
tion respectively assigned to them. 

\ 

1-1.02 • ASSIGNMENT 

Position to which a professional is appointed. 

1-1.03 	YEAR OF SERVICE 

Any period of - twelve (12) full monthi in the employ of the 
board made up of full-time or part-time employment. 

1-1.04 	YEAR OF EXPERIENGE 

A period of twelve (12) months of full-time . employment or its 
equivalent in the . service of an employer and recognized as such 
according to article 6-6.00. 

1-1.05 	SCHOOL TZAR AND WORK YEAR 

The period inciuded between July 1 of one year and June 30' cf 
the following year. 

1-1.06 
	

CENTRALE OR CEQ 

The Centrale de l'enseignementAu Quibec. 

1-1.07 	PLACEMENT 

Assignment of a step in e salary scale to a professional. 

1-1.08 	CLASSIFICATION 

The employment, group to vhich a professional belongs. 
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1-1.09 	KANAGEKENT CONNITTEE 

The management negotiating committee established by virtue of 
paragraph 1 °  of section 30 of the Act respecting the process .  of 
negotiation of the collective agreements in the public and para-
public sectors (R.S.Q., Chapter R-8.2). 

1-1.10 •.• BOARD _ 

The school board or regional board bound by this agreement. 

124PLOYNENT GROUP 

One of the employment groupe provIdeefor in the Classification 
Plan for,Professionals of SchOol Boards. 

1-1.12 . [UNION DRLEGATE 

A professional in the employment of the board appointed . in that 
capacity by the union to represent professionals covered by 
certification. 

	

1-1.13 	STEP 
• 

A division of the salary scale where a professional is placed 
according to the provisions of Chapter 6-0.00. 

	

1-1.14 	FÉDÉRATION OR FCSCQ 

The Fédération des commissions scolaires catholiques du Quibec. 

	

1-1.15 	FSPPCSQ 

The F‘diration des syndicats de professionnelles et profession-
nels de Commissions scolaires du Québec (CEQ). 

	

1-1.16 	DUTIES 

The collectivity of tees assigned to the professional and which 
are found within the general framework defined,for an employaient 
group. 
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1-1.17 	GRIEVANCE 

A disagreement related to the interpretration or application of 
this agreement. 

	

1-1.18 	WORKING DAYS 

For the purposes of computing time limite, the days from Monday 
to Friday inclusively with the exception of the paid legal holi-
days proclaimed by the civil authority and the deys mentioned in 
article 5-15.00. 

	

1-1.19 	DISAGREEMENT 

Any dissension between the parties, other than a grievance with-
in the meaning of the agreement and a dispute within the meaning 
of the Labour Code: 

	

1-1.20 	MINISTÈRE 

Le ministère de l'Éducation du Québec. 

	

1-1.21 	MINISTRE 

Le ministre de l'Éducation du Québec. 

	

" 1-1.22 	TRANSFER 

Passage of a professional to an employment group which. differs 
from that to which he belonged. 

	

1-1.23 	LOCAL PARTIES 

The board and union bound by this agreement. 

	

.1-1.24 	PARTIES AT THE NATIONAL LEVEL 

The Management Committee and the Centrale. 

	

1-1.25 	MANAGEMENT GROUP AT THE NATIONAL LEVEL 

The Management Committee. 
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1-1.26 	UNION CROUP AT YRS NATIONAL LEVEL 

The Centrale on behalf of the unions of professionals of school 
boards it represents, represented by its bargaining ageùt, the 
Fédération des syndicats de professionnelles et professionnels 
de commissions scolaires du Québec (CEQ). 

	

1-1.27 	CLASSIFICATION PLAN 

The document of the Ministère and the Fédération entitled 
"Classificaélon Plan for Professionals of School Boards" in 
effect on the date of the coming Int° force of this agreement. 

	

1-1.28 	POSITION 

A position is made up of the following three (3) elements: the 
duty assigned to the professional, hie place of work and the 
department to which he belongs. 

	

1-1.29 	VACANT POSITION 

A position flot occupied by anyone and which bas flot been abol-
ished by thè board. 

	

1-1.30 	PROFESSIONAL 

Every person carrying out duties in an employment group provided 
for in the Classification Plan. 

	

1-1.31 	REGULAR PROFESSIONAL 

Professional engaged in a manner other than temporary. 

	

1-1.32 	SUBSTITUTS PROFESSIONAL 

Every professional engaged as such in a temporary manner to 
replace a professional on an authorized leave according to the 
provisions of this agreement. 

	

1-1.33 	PROFESSIONAL COVERED BY A CHANT 

Every professional engaged as such and who has.a contract for a 
definite period within the framework of a specific project for 
which the board bas received a grant, subsidy or donation. 



	

1-1.34 	SUPERNUMERARY PROPESSIONAL 

Every professions' engaged as such in a temporary manner in 
addition to the professionals already in the employment of the 
board: 

either for a surfeit of *work for a . maximum period of six (6) 
months unIess there is an agreement between the local par-
ties before the expiiy of the said period:. 

or a specific project of a temporary nature•financed by the 
board for a maximum period of nine (9) months, unless there 

. is an agreement betweée the local parties before the expiry 
of the said period. • 

	

1-1.35 	FULL-TINE PROFESSIONAL 

The regular professions', the substitute professions', the 
professional covered by a grant or the supernumerary profession-
al whose regular workweek includes the nimber of hours /movided 
for in article 8-1.00. 

As of quly 1, 1987, this definition shah l be .tePlaced by the 
following: 

The substitute professional, the profèssional covered by a grant 
or the supernumerary professional whose regular workweek in-
cludes the number of hours provided for in article 8-1.00 and 
the regular professional whose regular workweek includes 
seventy-five per cent (75%) or more of the number of hours pro-
vided for in article 8-1.00. 

	

1-1.36 	PART-TIME PROFESSIONAL 

The professional whose regular workimek has fewer hours than 
that provided for the full-time professional who has the marne 
statue. 

	

1-1.37 	REASSIGNMENT 

, A change of position within the same employment group. 

	

1-1.38 	scaou RECION 

One of the school regions established by the Miniétère in its 
map of school boards published under code 51-5120 C-2. 
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1-1.39 	UNION REPRESENTATIVE 

Any person designated by the union te perform union duties. 

1-1.40 	UCATION SECTOR 

The school boards and colleges within the meaning of the Act 
respecting the process of negotiation of the collective agree-
ments in the public and parapublic sectors (R.S.Q., Chapter 
R-8.2). 

1-1.41. 	TRAINEE 

A person taking training courses whiéh are imposed On certain 
candidates in certain professions or undergoing a training 
period in a department at the board and who is flot engaged by 
the board as a professional. 

1-1.42 	UNION 

The association of employees certified by virtue of the Labour 
Code and bound by this agreement. 

1-1.43 	ROURLY RATE 

Salary divided by 1 820. 

1-1.44 	SALARY 

The remuneration in legal currency to which a professional Le 
entitled according to hie step in the salary scale as provided 
for in Chapter 6-0.00. 

1-1.45 	TOTAL SALARY 

The total remunerat ion in legal currency to be paid to the pro-
fesional by virtue of this agreement. 

1-1.46 	BARCAINING UNIT 

Ail the professidnals in the service of the board covered by the 
certification held by the union. 
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1-2.00 	INTERPRETATION AND NULLITY OF A CLAUSE 

	

1-2.01 	The nuility Of a clause of thia agreement shall flot entail the 
nullity of any other clause or of the entire agreement. . 

	

1-2.02 	•Each clause of the agreement shah l be interpreted in relation to 
the other clauses of the agreement by attributing to each the 
meaning which arisés from the contract as a whole. 

	

1-2.03 	Unies° expressly stipulated to the contrary or unless incompati- 
ble with the context, whenever in this agreement the.masculine 
gender is used with regard -to a professional, the feminine 
gender shah l be implied and whenever the feminine gender la used 
with regard •to a'professional, the masculine gender shah l be 
implied. 

	

1-3.00 	APPENDICES 

	

1-3.01 	The appendices shah l form an integral part of this agreement. 

	

1-4.00 	NONDISCRININATION 

	

1-4.01 	No threat, constraint, discrimination or unjust distinction 
which might eliminate or compromise a fundamental right or free-
dom eXpressly recognized under the Charter of Rumen Rights and 

. 	Freedoms must-be exercised against a professional.' 

	

1-4.02 	No threat, constraint, discrimination or unjust distinction 
shah l be exercised.against a board representative, a union dele-
gate or 'union representative during or folloWing the performafice 
of their duties in this respect. 

	

14.03 	There will be„ no intimidOtion, reprisais or discrimination 
against a professional because of the fact that he exercises a 
right or recourse provided for by law or this agreement. 

	

1-5.00 	SEXUAL HARASSNENT IN THE VORKPLACE 

	

1-5.01 	Sexuel harassment in the workplace is defined as imposed or 
unwanted sexuel advances that compromise a right recognized by 
this agreement. 

	

1-5.02 	The professional shah l be entitled to work in an environnent 
free of sexuel harassaient. 
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1-5.03 	The board shah l take reasonable measires in order to promoée a 
working Aenvironment free of sexuel harasament and to stop any 
sexuel harassment broughi to its attention. 

1-5%04 • 	Every grievance concerning sexuel haraasment in the workplace 
shah l be submitted to the board by the plaintiff or the union, 
with the plaintiff's consent, according to the procedure pro-
vided for in article 9-1.00. 

15.05 	At the written request of the plaintif f, the local parties shahl 
set up, within ten (10) deys of such request, a cémmittee corn, 
posed of one (1) member designated by the union and one (1) 
member designated by the board. 

1-5.06 	The committee's mandate shah l be to study the grievance, the 
facts and circumstances which gave rise to the grievance and to 
recommend, where applicable, the measures it deems appropriate. 

The committee shall submit its report within thirty (30) deys 
of the date of the request for its establishment. 

1-5.07 	The name of the plaintiff and the circumstances surroundinethe 
grievance must be treated in a confidentiel manner, particularly 
by the board and the committee members, 'except if such informa-
tion is required for the inquiry related to the grievance or for 
the application of a Measure taken by virtue of .this agreement. 

1-5.08 	Should a solution be deemed unsatiefactory, the plaintiff or the 
union, with the consent of the plaintiff, may refér the griev-
ance to arbitration in accordance with the procedure provided 
for in article 9-.2.00. If a committee vas set up, the grievance 
ahall be referred to arbitration within forty-f ive (45) days 
after the committee submits a report. 

1-5.09 	A grievance concerning sexuel harassment shah l hé given hearing 
priority. 

1-5.10 	Notwithstanding clause 4-1.04, a sexuel harassment grievance in 
the workplace shah l flot be submitted to the Labour Relations 
Committee for consultation. 

1-6.00 	EQUAL OPPORTUNITT 

1-6.01 	The board which decides to set up a voluntary equal opportunity 
program shah l consult the union, through the Labour Relations 
Committee, on the contents of - the program. 



-9- 

1-6.02 	Within the framework of the consultation provided for in clause 
1-6.01, the board shah l forward te the union the information 
that it deems useful. 

1-6.03 	An equal opportunity program shall contain, in particular, the 
following elements; 

the objectives sought; 
the corrective measures; 
the time frame; 
the control mechanisms allowing the evaluat ion of the pro-
gress made and problems encOuntered. 

1-6.04 	In order te be valid, any equal .opportunity measure which bas 
the efféct of subtracting from, modIfying or adding to a provi-
sion of the collective agreement must be the subject of a 
written agreement in accordance with clause 9-5.03. 

1-7.00 	PRINTING OF THE TEXT OF THE NATIONAL ENTENTE 

1-7.01 	The cost of printing this entente shah l be assumed by the 
national management group; it shall gorward .copies te each union 
4n a quantity sufficient te permit a distribution to ail the 
professionals it represents, plus an additional 202. It shahl 
send six hundred (600) copies to the FSPPCSQ. 

1-7.02, 	The text of this entente shah l be translated into English et the 
expense of the national management. group. The English version 
must be made available to anglophone professionals end to the 
union within sixty (60) deys of the publicationof the French 
version of this entente: 

1-7.03 	The' French version shah l constitute the official text of thia 
entente for interpretation purposes. 

1-8.00 	DURATION OF THE AGREEMENT 
1-8.01 	This agreement shah l corne into force on the date it\is eigned 

and shah l not have any retroartive effect except in the case of 
stipulations to the Contrary:provided therein. 

1-8.02 	Thia agreement shah l expire on December 31, 1988. llowever; the 
provisions of this agreement shah l continue to apply until the 
signing of a bey agreement. 
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CRAMER 	2-0.00 	JURISDICTION 

2-1.00 	- FIELD OF APPLICATION 

2-1.01 	\ This, agreement shah l apply to ail professionals who are employed 
directly by the board and who are employees within the meaning 
of the Labour Code and covered by the certification issued to 
the union, the foregoing subject to the following clauses. 

2-1.02 - 	This agreement shah l flot apply to trainees. 

2-1.03 	This agreement shah l apply to the regular professional whose 
regular workweek'includes fewer hours thon that provided for in 
article 8-1.00. However, unless this agreement expressly stipu-
lates otherwise, the following benefits shah l apply in propor-
tion to the regular hours provided for in hie schedule: 

salary; 

salary insurance plan; 

vacation. 

The professional engaged for a duration equal to or greater than 
six (6) months as a substitute professional, a professional 
covered by a grant or a supernumerary professional shall be 
covered by this agreement with the exception of the follewing 
subjects: 

leaves for union activities of long duration; 

priority and security of employment; 

public office; 

extension of maternity leave. 

However, unless this agreement expressly stipulates otherwise, 
for the substitute professional, the professional covered by a 
grant or the supernumerary professional whose regular workweek 
includes fewer hours than that provided for in article 8-1.00, 
the following benefits shah l apply in proportion to.the number 
of regular hours provided for in bis schedule: 

a) salary; 



	

2-1.04 	h) salary inaurance plan; 
(cont'd) 

c) vacation. 

	

2-1.05 	The professional engeged for lésa than six (6) months as a euh- 
stitute professional, a professional. covered by a grant,or a 
supernumerary professional shah l be entitled only to the appli-
cation of those clauses where he ia expressly designated as well 
as the clauses pertaining to the following subjects: 

nondiscrimination; 

aalary in proportion to the hours workéd; 

c),  the duraèion of the workweek and overtime; 

d) payment of salary; 

e) union dues; 

f) parental rights accoiding to the conditions provided for in 
article 5-13.00, if he is engaged for . three (3) months or 
more; 

g) the benefits for regional disparities according tn the con-
ditions provided for in article 6-3.00; 

health and safety; 

travel'expenses; 

civil responsibility; 

the procedure for settling grievances and arbitration as 
regards the rights recognized by . virtue of this clause. 

The professional shah l also be entitlad to an . increase of mine 
per cent (9%) of the ,salary applicable to him to take into 
account all the fringe benefits including, the insurance plana. 
The nine per cent (9%) increase shah l be distributed over'each 
of his salary payments. Ha shah l also be entitled to an amount 
of eight per cent (8%) of the nalary received . for vacation pur-
poses. upon the termination of hie engagement. 

The provisions of this . agreeiént required for the application 
and interpretation of the professional i s rights provided for in 
this clause shall apply for Chose Purposes. 
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2-2.00 	RECOGNITION 

	

2-2.01 	The,school board shah l recognize the union as the exclusive 
collective representative of the professionals governed by this 
agreement for the purpose of its application. 

This recognitioh shah l apply in particular to the conclusion of 
local arrangements. 

	

2-2.02 	The school-  board and the union shah l recognize the parties at 
the national level for the purpOse of assuming in their name the 
reaponsibilities specifically delegated to them by certain clau-
ses of the national entente. 

	

2-2.03 	Consultation must be held with the Labour Relations Committee 
concerning any special agreement between a prefessional and the 
school board before such agreement may corne into force. 

No individuil agreement between a professional and the school 
board may result in any additions, deletions or changes whatso-
dver in this agreement. 

	

2-2.04 	If a higher court (Superior Court, Court of Appeal, Supreme 
Court) finds a provision of this agreement discriminatory, the 
parties at the national level shah l agree to meet within the 
framework of article 9-5.00. 

1 
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CRAPTER 3-0.00 	UNION PREROGATIVES 

3-1.00 	'UNION SYSTEM 

3-1.01 	Every professional who is a member of hie union must so remain 
for the duration of this agreement. 

3-1.02 	Every professional who is flot a member of bis union and later 
becomes one must so remain for the duration of this agreement. 

3-1.03 	Every professional who is engaged after the date of the coming 
into force of this agreement must sign .the union membership 
application fora provided by . the union. 

The board shah l forward to the union the fora signed by .  the 
professional within ten '(10) days of the professional's entry 
into service. 

If the union accepta his application, he must remain a member Of 
hie union for the duration of this agreement. 

3-1.04 	The fact that the union does flot accept a professional in its 
ranks or expels him may in no way affect-his .employment tics 
with the school board. 

3-2.00 	DEDUCTION OF UNION DUES 

3-2.01 	The board shah l deduct from the total salary of each proffs 
sional covered by certification and governed by this agreement 
an amount equivalent to the regular union dues which the union 
sets for its members. 

3-2.02 	Upon written notification to this effect, the board shah l also 
deduct special union dues. 

3-2.03 	Every notice of deduction shah l corne into force on the thirtieth 
(30th) day following its receipt by the board in the case of 
regular dues or on -  the forty—fifth (45th) day following its 
receipt by the board in the case of speciai dues. 

3-2.04 	The union shah l indicate the following to the board by means of 
ayritten notice: 

a) the amount or rate of the regular or special union dues; 
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3-2.04 	b) the date of the first deduction, subject to clause 3-2.03; 
(cont'd) 

the number of consecutive pays over which the dues will be 
distributed; 

the naine and address of the collection agent. 

	

3-2.05 	Within fifteen (15) deys of the collection, the board shah l give 
the union or the collection agent a cheque for the deductions 
made as union dues. 

	

3-2;06 	.This cheque must include a etub containing the following infor- 
mation: 

the month in question or pay period concerned; 

the total amount levied; 

the number of contributors; 

the deduction'rate applied; 

the list of professionals who have contributed indicating 
for each the following information: 

his surname and given naine; 

his social ineurance number; 

hie annuel salary; 

the salary on which the deduction is based for the period 
concerned; 

the amount deducted; 

the date on which he began in service as a professional 
or the date of hie departure, if it is included in the 
period contemplated by this list. . 

	

3-2.07 	If the union has appoinied a collection agent, the board shahl 
forward a copy of the accompanying stub to the union delegate at 
the same time as to the collection agent. 

	

3-2.08 	Thé board shall forward to the union or to the union's collec- 
tion agent, If° applicable, before August 31, a list covering 
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3-2.08 	the period of the preceding school year and, before January 31, 
(cont'd) 	a list covering the period of the preceding calendar year, which 

liste must contain the following information: 

the surname and given name of the contributor; 

his social ineurance number; 

hie employment statua; 

the date.on'which.he began in service as a professional or 
the date of bis departure, if il is included in the, period 
contemplated by this liste 

the salary earned on which.dues may be collected during the 
period contemplated by this list; 

the amount deducted as dues; 

the total imount for items e) and f) for the period con-
templated by the list. . 

The board shall also forward a copy of such liste to the union .  
delegate. 

3-2.09 	For each contributor, the board shall indicate on the T4 slips 
and on the Releva 1 (for ince« tax purposes) the total amount 
deducted-as union dues. 

3-2.10 	When either one of the local parties requests the labour commis- 
sioner-general to rule on whether a person considered as belong-
:in& to a bargainifig unit must be excluded therefrom or on whetle 
er a person considered as not belonging to a bargaining unit 
must be included therein, ! the date on which the labour commis-
sioner tenders bis decision shall represent either the end of 
the period during which dues may be collected for the person who 
bas been excluded or the beginning of the period during which 
dues may be colleCted for the person who is included in the 
bargaining unit. 

3-2.11 For the professional who is'excluded from the bargainini unit in 
accordance with clause 3-2.10, the union shah l undertake to 'pay 
back directly to such professional the extra dues deducted, 
where applicable, taking int& account thé proportion Of hie 
total.salary for which dues may be collected. 

3-2.12 	The union shall assume the case of the board for any claim con, 
testing a deduction made and remitted in accordaàce with this 
article and shah l agree to pay the board any amount for which it 
may be liable by virtue of a final judgment. 

 

g, )  
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3-3.00 	UNION DELEGATE 

3-3.01 	The union shah l appoint a profeesional employed by the board' as 
a union delegate to represent it , at the board for purpdses of 
applying this agreement. 

Ris duties among.others shah l be: 

a) to assist the professional in the preparation, presentation, 
discussion and arbitration of hie grievance; 

-b) to enéure the respect of the'professional's rights under 
this agreement; 

to investigate any alleged violation of this agreement and 
any situation that a professional indicates as being inequi-
table; 

to distribute throughout hie board documentation issued by 
the union, the FSPPCSQ or the CEQ; 

_e) to hold information and consultation meetings. 

3-3.02 	The union may appoint an assistant union delegate to perform the 
duties of the union delegate in hie absence. Such assistant 
union delegate must be a professional employed by the board. 

The union may also appoint an assistant union delegate for each 
of the departments in which there are at least fifteen (15) 
professionals. 

The union may mot, however, appoint more than four (4) assistant 
union delegatee as a result of the application of this clause. 

For purposes of this clause, department designates one of the 
following four (4) sectors: administrative services, education-
al services, student services or adult education services. 

3-3.03 	The union aboli inform the board in writing of the nase of its 
delegate and hie assistant or assistants within thirty (30) deys 
following their appointment and shah l inform the board of any 
change without delay. 	The union shah l designate among the 
«agiotant union delegatee the one who will act in the absence of 
the union delegate. 

3-3.04 - 	The union delegate or assistant union delegate shah l perforai hie 
duties outeide of hie working hours. 
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3-3.04 	However, after having notified hie immediate euperior within 
(cont'd) 	teasonable time period, the union delegate or, in hie absence, • 

the assistant union delegate may be absent from his work without 
loss of salary nor reimbuisement - by the union, to accompany a 
professional upon the presentation and discussion of a grievance 
with the board's representative. 

• 
If it becomes necessary for the union. delegàte or, in hie ab 
sence, the assistant union delegate to leave bis work in order 
to perform hie duties, hé may do • so after haviég given prior 
written notification to hie immediate auperior. Barring uncou-
troliable circumstances or unless there is an agreement .to the 
contrary, such written notification must be given twenty-four 
(24) hours in advance. Every absence shah l be deducted from the 
bank of days for union activities provided for in clause 3-4.12 
and reimbursed according to the terms provided for in clause 

3-3.05 	In hiS déalings with the board or its representatives, the union 
delegate or, in bis absence, the assistant union delegate may be 
accompanied by a union repreaentative. However, barring uncou-
trollable circumstancee, the board must be informed at least 
twenty-four (24) hours prior to the Meeting whether the union 
delegate or assistant union delegate will be accompanied. 

If the person who accompanies the union delegate is a protes-
sional in the same board as the latter, bis absence shah l be 
deducted from the bank of deys for union activities provided for 
in clause 3-4.12 and ellen be reimbursed according té the terme 
provided for in clause 3-4.15. 

3-4.00 • 	LEAVES FOR UNION ACTIVITIES 

SECTION I LEAVES FOR NEGOTIATION PURPOSES AT TUE NATIONAL LEVEL 

3-4.01 	The parties at the national level agree on the principle of 
releasing on a full-time baste a certain'number of prôfessionals -
to be determined among themselves, without loss of aalary and 
with or without reimbursement by the union to participate in 
such.negotiations. 

SECTION 2 LEAVES FOR 'UNION ACTIVITIES OF LONG DURATION 

3-4.02 The union or the FSFPCSQ alun obtain, nein a written'requeit to 
this effect to the board at leaat thitty (30) days in advance, 
the full-time leave of a professional who is an elected member 
of the executive coMmittee of the union, of the FSPPCSQ or of 
the CEQ. > The professional shah l return'to the service of the 
board upon a written (30)-day notice to the board.. 
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3-4.03 	The union or the FSPPCSQ shah l obtain from the board the full- 
time leave of absence of the proiessional to whom it intends to 
entruat certain union résponsibilities. 

If the request is for one (1). school year, it must be subditted 
to the board before May 1 preceding sue schoà1 year. Such a 
leave shah l be renewed-smtomatically •or another school year 
upon notification by the union or the FSPPCSQ to the board 
before the preceding May 1..• 

If the request for a leave is for an uninterrupted 'period of • 
less than twelve (12) months, it must be submitted to the board 
et least thirty* (30) deys in advance. However, in this case, 
permission shah l be granted only if the board succeeds in en- • 
gaging a eubstitute profeasional after having decided that such 
a replacement would be necessary and after having ,notified the 
union or the FSPPSCQ to this effect within ten (10) days of the 
request. If the board decides flot to.find a replacement or if 
the request is submitted at least sixty (60) deys in advance, 
the absence shah l be authorized. 

	

3-4.04 	The union or the FSPPCSQ may request, in writing, a part-time 
leave of absence of a profeesional to whom it intends to entrust 
certain union responsibilities. This leave shah l require the 
authoiization of the board. 

	

3-4.05 	The profeasional on leave by virtue of this section shah l con- 
tinue to receive from the board bis ealary and ail the benefite 
and privileges ha would receive 'if ha were in service. The 
union Otan reimburse the board for the salary, the vacation in 
proportion to the duration of the leave, the special idiotismes 
and employer contributions paid by the board for the profession-
al, including the sick-leave days provided for in clause 5-10.40 
and this, within ninety (90) deys of the forwarding of a de- 
tailed statement to the union. Such a statement shah l be sent 
to 'the union et least twice per school. year. 

	

3-4.06 	Upon hie return, the profeesional on leave by virtue of thie 
section ehall resume the position ha had et the time of hie 
departure on leave or another position to which ha is reaseigned 
or transferred by the board, the foregoing subject to the other 
provisions of this agreement. 

SECTION 3 LUXES TO PARTICIPATE /N THE'ESPPCSQ CONVENTION 

	

3-4.07 	The professional who le an officiai delegate of hie union to the 
FSPPCSQ convention shah l obtain permission to be absent 

without lose of aalary or reimbursement when such convention le 
held and this, for e maximum of two (2) working clays per year. 
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3-4.08 	The absences provided for in clause 3-4.07 shah l be granted up 
ta the following number of professionals: 

a) if the bargaining unit bas fewer than one hundred (100) 
profeseionals: one (1) professional; 

if the bargaining unit bas one hundred (110) to four hun-
dred (400) professionals: two (2) professionels; 

• if the bargaining unit bas four huncired nnd , one (401)_pro-
fessionals or more: four (4) professionels. 

	

3-4.09 	Every absence provided for in this section shah]. be preCeded by 
a written request which must contein the naine of the profession-
al or professionals for whom the absence is requested as well . as 

. the duratiOn and'location of the' union activity concerned. 

The competent authority shah l authorize the absence if . the 
request is made at least . forty-eight (48) hours prior to the 
absence foreseen. If it is mot, the absence must be authorized 
by the competent.authority. 

	

3-4.10 	If the board replaces a professional who is absent by virtue of 
this section, the union shah l reimburse the board for the salaiy. 
paid tà this effect. 

SECTION 4 LEAVES FOR OTHER UNION ACTIVITIES . 

	

3-4.11 	: A member of a body provided for in the by-laws of the union, of 
the FSPPCSQ or of the CEQ may, with the written consent of the 
union, be absent without loss of salary to participate in the 
work\of this body. 

The union shah l inform in due course the board Of the list of 
the bodies provided for in the by-laws of the union, the FSPPCSQ 
or the CEQ and, where applicable, of any change to this hist. 

	

,3-4.12 	A'union representative may, with the written consent of the 
union, be absent without loss of salary ta carry out a union 
mandate other than those provided for in clause 3-4.11 or in the 
preceding sections. 

These absences shall be granted by the board up to . the number of 
working deys provided for hereinafier and thie, for dl the 
professionals in a bargaining unit: 

a) if the bargaining unit has fewer than thirty-six (36) 
professionals: fifteen (15) working deys per school year; 



f)' if the largaining unit hai three 
four hundred (400) profeesionale: 
per school year; 

) 
if the bargaining unit has - more 
professionals: forty-flve (45) 
year. 

hundred and one (301) to 
forty (40) working deys 

than four hundred (400) - 
working deys Per schoolH  
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3-4.12 
(cont'd) 

if the bargaining unit hes thirty-six , (36) to seventy (70) 
professionals: twenty (20) working deys per school yeari 

if the bargaining unit has seventy-one (71) to one hun-
dred (100) professionals: twenty-f ive (25) working deys per 
school year; 

if the bargaining unit has *ne hundred and one (101) to two 
hundred (200) professionals: thirty (30) working deys per 
school year; 

if 'the bargaining unit has two hundred and one (201) to 
three hundred (300) professionals: thirty-f ive (35) working 
deys pet school year; 

If in a school board there vas, during the 1984-1985 school 
year, more than one certification of professionals and the new 
certification held by a union affiliateewith the FSPECSQ covers 
more than twenty (20) professionals, five (5) working deys per 
year shah l be added. 

	

3-4.13 	When the number of deys provided for in clause 3-4.12 le 
reached, a professional must obtain the permission of the board . 
to be absent to carry out a union mandate by virtue of this 
clause. 

	

3-4.14 	Any absence provided for in this section shah l be preceded by a 
written request including the marne of the professional or 
professionals for whom the absence is requested as well as the 
duration and location of the union activity concerned. 

The competent authority shall . authorize the absence if the re-
quést is made 'et least forty-eight (48) hours prior to the 

"absence foreseen. If it is not, the absence must be authorized 
by the competent authority. 

SECTION 5 REINBURSENENT OF ABSENCES EROVIDED FOR IN SECTION 4 

	

3-4.15 	The union shah l reimburse to the board, for each dey of absence 
provided for in section 4, fifty per cent (50I) of the salary of 
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3-4.15 
	

the professional who is absent, up to the number of deys pro- 
(cont'd) 
	

vided hereinafter: 	 e. 

if the bargaining unit bas fewer than thirty-six (36) pro-
fessionals: fifteen (15) days per school year; 

if the bargaining unit bas thirty-six (36) to sèventy (70) 
professionals: twenty (20) days per school year; 

if the bargaining unit bas seventy-one (71) to one hun-
dred (100) professionals: twenty-five (25) days per school 
year; 

if the bargaining unit bas one hundred and oae (101) to two 
hundred (200) professionals: 	thirty-five (35) deys per 

\school year; 

if the bargaining unit bas two hundred and one (201) to 
three hundred (300) profeasionals: 	forty (40) days per 
school year; 

 if the bargaining unit bas three hundred and one (301) to 
four hundred (400) professionals: forty-five (45) days per 
school year; 

g ) if the ,bargaining unit bas more than four hundred (400) 
professionals: fifty (50) deys per school year. 

If in a school board there was, during the 1984-1985 school 
year, more than one certification of professionals and the new 
certification held by a union affiliated with the FSPPCSQ covers 
more than twenty (20) professiOnals, five (5) deys per school 
ear shah l be added. 

When the number of deys is reached, the union shall reimburse 
the board one hundred;per cent (100%) of the salary of the 
professional who is absent, 

SECTION 6 LEAVES TO PARTICIPATE IN.A JOINT CONNITTEE 

3-4.16 	-A union representative officially appointed to a joint committee 
provided for in thisagreament may be absent from work without 
loss'of salary or reimbursement by the union in order to attend 
the meetings of such committee. 

The immediate superior of each authorized representative must be 
informed in advance by the latter of the name of the committee 
concerned and of the antic/pated durition of the meeting. 'If it 
involves a provincial meeting, a seventy-two. (72)-hour notice 
shah be required. 
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SECTION 7 LEAVES RELATED TO THE GRIEVANCE AND ARBITRATION PROCEDURE 

3-4.17 	Two . (2) authorized representatives of the union may be absent 
from their work without boss of salat=y or reimbursement by the 
union if their presence is.required to meet the authority desig- 

, nated by the board in order to implement the procedure for the 
settlement of grievances or the application of.this agreement. 

The immediate superior of" each authorized representative must be. 
• informed in advance bithe latter of the naine of the authority 
designated by the board with whom he in meeting. 

3-4.18 If an arbitration session by virtue of Chapter 9-0.00 in held 
during working hours, the professional involved as a witness or 
plaintiff at the said hearing shah l obtain permission to be 
absent.without ions of ealary or reimbursement by the union for 
the period of time deemed necessary by the arbitrator. 

Every professional not released and Whose presence in required 
to act as an adviser during an arbitration session shah l obtain 
from the authority designated by the board permission to be ab-
sent without ions of salary or reimbursement by the union. 

SECTION 8 CROUP PROFESSIONAL ACTIVITIES AND UNION MEETINGS 

	

3-4.19 	Within the profeisional's timetable, certain 'periods may be 
devoted to.group professional activities after agreement between 
the board and the union. 	 ; 

	

3-4.20 	Every union meeting must be held outside of the regular working 
hours. 

SECTION 9 GENERAL PROVISIONS 

	

3-4.21 	The professional on leave by virtue of this article shah l main- 
tain bis title of professional as well as ail the rights and 
privileges which he wotild have by virtue ofthis agreement if he 
were in service. 

	

3-4.22 	The work schedule of the professional on leave for union activ- 
ities cannot be modified solely because of the fact that ha in 
absent for union activities ufiless there is an agreement between 
the board and the union. . 

	

3-5.00 	USE 0F SCHOOL BOARD PREMIERS 

	

3-5.01 	At the request of the union delegate, the board shah l provide 
free of charge to the union, in one of its.buildings, a suitable 
and available room for the holding of a union meeting. 
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3-5.01 	For.this purpose,. the board must be notified in advance. The 
(cont'd) . notice must be of at least forty-eight (48).hours ln the case of 

a gèneral meeting of ah l the members. 

3-5.02 	The union must take the necessary measures so that the room thus 
used is left tidy. 

3-5.03 	Following an agreement between the local parties, the board 
shah l provide free cf charge, .in ,one of.its buildings, a suit-
able and avallable room for à permanent union secretariat. 

3-6.00 	POSTING AND DISTRIBUTION 

3-6.01 	The union may post on the bulletin boards installed by the 
board, in the appropriate places in the buildings that it occu-
pies, any document of a profeseional or union nature bearing the 
name of therunion, the FSPCCSQ or the Centrale. . 

3-6.02 	The board shah l recognize the union's right to ensure the dis- 
tribution of documents and communiqués of the sanie , nature to 
each of the professionals even on the working premises, but out-
aide of the time during which the professional is working. 

3-6.03 	As soon as the competent authority of the school receives any 
information, document or other communication issued by the 
union, hè shah l forware it to the union delegate or assistant 
union delegate immediately. 

3-6.04. 	If the board must post documents by virtue of this agreement, it 
shah l post' them in ail the establishments where Oere is a pro-
fessional in its employ. 	' 

3-6.05 	The union may distribute .any document to the professionals by 
placing it in their offices or in their mail boxes.' . 

3-6.06 	The union may use, without charge, the internai mail service 
already established by the board within its territory. 

To this end, the union shall respect the deadlines and proce-
dures of'such a service. '. 

Rowever,' following an agreement between the local parties on thé 
Labour Relations Committee concerning the ternis and conditions 
of use in the case of a board which bas four hundred (400) 
professionals or more, the union could use without charge the 
interne mail service already established by the board. 
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• 
3-6.06 	The union ahall release the board from any civil responsibility 
(cont'd) 	for any problem it might encounter in availing iteelf of the 

interne mail service of the board, except the responsibility 
arising from a serious error or. grosa negligence. 

3-7.00 	DOCiMENTATI6N 
\ 

3-7.01 	The board shah l forward to the union in two (2) copies before 
October 31 of each year the list of profeasionals indicating for 
each: 

a) hie name at birth and first name;' 
h) the date of birth; 

sex; 
addresa; 
social insurance number; 
-telephone nimber; 
date of entry into service at the board; 
date on which he began his'services as a professional at the 
board; 

I) placement; 
salary; 
statua of engagement; 

1) the employment group to which he belongs and, where applicà-
ble, the sector of activities of hie employment group; 	" 
his department;' 
the statement of sick-leave days to his credit in the pre-
ceding June 30; 
identification of the pension plan. 

3L7.02 	Every month, the board shah l inform the union in writing of the 
changes which have been made to the list provided for in clause 
3-7.01. 

3-7.03 	The board shah l forward to the union as well as to the union 
delegate a copy of every document pertaining to this agreement 
and any directive or document of a general nature that it for-
yards to professionals. 

The board shah l also forward to the union delegate a copy of the 
agenda and minutes of the meeting of the Council of Commie-
sioners or of the executive committee. 

3-7.04 	At the request of the union delegate to this effect, the board 
send him a copy of the budgetary forecasta and the state-

ment of annuel expenses and revenues approved as public docu-
ments by the board. > 

3-7.05 . 	The union shah l 	entitled to all the rights of i taxpayer as 
regards the consultation of the Minute Book of the board. 
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CHAPTER 4-0.00 	CONSULTATION 

4-1.00 	LABOUR RELATIONS CONNITTEEs 

• 

4-1.01 	Within thirty (30) working days of the request of either one of 
the local parties, they shah l establish, for the duration of 
this agreement, an advisory Labour Relations Committee. 

4-1.02 	' The Labour Relatons Committee shall be composed of a maximum of 
three (3) profeesionals chosen by and from among the members of 
the union in the • employ of the board and of a maximum of three 
(3) representatives of the board. These appointmente shah l be 
on an annuel basis. 

4-1.03 	At the request of either one of the locitl parties, the Labour 
Relations Committee shall meet 'to discuss any question con-
cerning labour relations ors policy of the board having a bear-

. Ing on professional activities. 

4-1.04 	The board must, before making a decision or taking action con- 
cerning one of the subject:3 mentioned hereinafter, consult the 
Labour Relations Committee;'in order to do so, it must convene 
the committee at leaat six (0'days ahead of time, nnlese there 
is an agreement to the contrary between the parties, indicate in 
the notice of meeting the subject.or subjecte which must be 
discuseed,during the meeting and forward with the notice of 
meeting the following information which is relevant to the 
consultation: 

a grievance; . 
the distribution of the non-working clays with paY; 
the arrival of trainees; 
the problems resulting from the exercise of. a public 
office; 
the granting of leaves without salary; 
the consequences of a disruption or interruption of the 
opergtion of the board; 
any issue concerning the excluaivity of services of a regu-
lar full-time professional during hie regular 'workweek; 
a policy or directive of the board affecting the working 
conditions of professionals; 
any other issue determined by ah agreement between the board 
and the union. 

4-1.05 

	

	Minutes shah be drawn up after each meeting and shah]. be 'sent 
to the appropriate decision-making authority. 

/ 
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4-1.06 	.At a subsequent meeting of the Labour Relations Committee, the 
repreeentatives of the union may require from the representa-
t ives of the board explanations about a deciaion of the board on 
a question préviously discussed by the Labour Relations Commit-
tee. 

	

s  4-1.07 	Each party to the Labour Relations Committee shah l make its 
position known, regardless of the number of its representatives 
on the committee. 

	

4- 1.08 	The professional whose case is on the agenda of the Labour Rela- 
tions Committee is so notified in,writing by the board. Such 
professional may, at bis request, present bis case to the Labour 
Relations Committee. 

	

4-1.09 	The meetings of the Labour Relations Committee may 'be held 
during working bouts. 

	

4-1.10 	This article shall flot prevent the union or the professional 
from availing themselves of the grievance procedure when this 
agreement grants this right. 

Subject to the provisions of this article; the Labour Relations \ Committee shah l be reeponsible for its internai management.. 

	

4-1.12 	Except for one of the subjecte provided for in paragraphe a) to 
i) of clause 4-1.04, the time limite and procedures for con-
vening a meeting shah l be determined in clause 4-1.11. 

4-1.13- At any meeting of the Labour Relations Committee, each party may 
call upon a resource person whose.presence is necessary to dis-
cuss a subject on the agenda, provided that it advise the other 
party of the name of the reaource person et least two (2) work.- 
ing deys in advance. If such a person is a professional of the 
board called upon by the union and who must be absent from work, 
bis' absence shah l be deducted from the bank of leaves for union 
activities provided for in clause 3-4.12 and shah l be reimbursed 
according to the terme and conditions provided for in clause 
3-4.15. 

4-1.11 
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CHAPTER 5-0.00 	EMPI:OYMENT SYSTEM AND FRINGE BENEFITS 

PART I 	EMPLOYMRNT SYSTEM 

5-1.00 	ENGAGEMENT 

5-1.01 	The engagement of a reguler professional shah l bé for a period' 
which expires at the end of the school year, subject .to the 
6ther provisions of this agreement. 

Once the engagement of the regular profesàional terminatee, it 
shah l be renewed for the forlowing school yeér, subject to the 
other.provisions of this agreement. 

5-1.02 	The engagement of a substitute professionali a professional 
covered by a grant or a supernumerary professional shah l be for 
a specific period. 

The professional covered by a grant shah l be thé subject of a 
written evaluation by the board. A positive or negative evalua-
tion shah l be forwarded to him before the termination of his 
first engagement in that capacity: 

If the evaluation is positive; this professional shah l benefit 
from a priority of engagement to the position he held, if the 
latter is renéwed by the board within the framework of the re-
newal of the grant, subsidy or donation. 

• 
Such priority shall be exercised subject to the right'of the 
board to use a professional on availability within the framework 
of clause 5-6.18. 

A contract of supeinumerary professional concluded before the 
- date of the signing of this agreement shall cOntinue to be 
,governed by clause" 1-1.32 of the provisions çonstituting the 
1983-1985 collective agreements and this, until it expires. 

5-1.03 	The engagement of every professional 0811 be made by written 
contract before the entry into service on the fora provided for 
in Appendix A. A copy of this contract in its.entirety shall be 
forwarded to the union and to the professional within five (5) 
days after it is signed. 

5-1.04 	Within five (5) deys of the signing of , the contract provided for 
in clause 5-1.03 or of the date of the entry into service if the 
latter is prior to the date on which the contract is signed, the 

C. 



-28- 

5-1.04 
(cont'd) 

board shah l inform the professional, in writing, as well as the 
union delegate, of the following subjects and, subsequently, of 
any change which occurs in the subjects listed below: 

the employaient group to which he belongs and, where applica-
ble, the sector of activities of his employment group; 

his department; 

the nonexhaustive list of bis duties; 

bis place of work; 

the identification of hie immediate superior; 

bis placement; 

an indication of whether he performs bis duties during the 
day, evening or day and evening. 

In the case of a substitute professional, a professional covered 
by a grant or a supernumerary professional, the board shahl 
inform the professi6nal in writing of the approximate number of 
boutai clays, weeks or months included in the term of bis 
engagement. 

	

5-1.05 	Upon bis engagement, the professional to whom the board offers a 
position shah l receive a copy of this agreement from the latter. 

	

5-1.06 	A professional must, upon bis engagement, produce an attestation 
of bis training (qualifications) and experience and any other 
document required by the board et the time of bis engagement. 
Failure to produce such attestations within thirty (30) days of 
the signing of his contract of engagement may constitute cause 
for the cancellation of his engagement within thirty (30) clays 
of this-time hait unless he is unable to do so due to circum-
stances beyond his control. 

The professional shah l be obliged to declare to the board any 
severance pay which he received by virtue of an « employment 
security plan applicable in the education sector. 

The board may cancel the said engagement at any time in the case 
of fraud. The burden of proof shah l lie with the board. 
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3-2.00 	NON-REE1WAGEM2NT 

5-2.01 	Once .the commissioners or school trustees have decided by a 
resolution adopted et a regularly held meeting to.not engage a 
full-time regular professional for the following school . year, 
they must, before June 1 preceding this school year, advise him 
by registered letter of their intention but they -shah l flot be 
required to state their reasons for the decision therein. How- 

\ ever, they must, upon a personal written request of the :protes-
atonal sent before June 15 which precedes this school year, give 
hie in writing before the following- June 30 the reasons for 
their decision, but ha shah l not be entitled to take any action 
as a tesult of the reasons thus given in good faith. 

5-2.02 	The board, after having decided te nôt engage a parttime regu- 
lar professional for the following school year must, before 

. Junte 1, advise him in writing of hie non-re-engagement. This ' 
notice must state the reasons for its decision. 

If the reason the the board intends te invoke to support the. 
non-re-engagement is thé surplus of personnel, the board shah/. 
cOnsult the Labour Relations Committee no later than May 1. 
Ruth consaltation shah l flot be subject to.the provisions of the 
regular procedure provided for in article 4-1.00. 

5-2.03 The union or the full-time'regular professional may, if it or ha 
believes that the procedure provided for in this .agreement bas 
flot been followed for thie non-re-engagement, submit a grievance 
according to the arbitration procedure provided for in this 
agreement. 

Moreover, the union or the said profeseional may contest the 
validity.of the reasons given for the non-re-engagement. How-
ever, thé union or the professional may only do so if the latter 
has completed two (2) periode of service of eight (8) months or,. 
more or three (3) periods of eight (8) moiths if there hae been 
a change of employer, each of which is included in a separate 
year of engagement over a continuoue >five (5)-year period on 
behalf of schpol boards, a schoor administered.by a government 
ministry or enother teaching institution designated s by the 
Ministère'. 

5-2.04 	The Union tir the part-time regular professional may, if it or ha 
believee that the procedure provided for in clause 5-2.02 bas 
flot been folrowed for this non-re-engagement, submit a grievance 
according to the arbitration procedure provided for in thia 
agreement. 
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5-2.04 	Moreover, the union or the said professional may contest the 
(cont'd), 	validity of the reasons.given for the non-re-engagement. How- . 

ever, the union or the professional may only'do so if he bas 
completed the following periods of service: 

for the part-time regular professional who works thirty per 
cent (30%) or more but less than seventy-f ive per cent (75Z) 
of the number of hours of the regular workweek provided for 
in article 8-1.00, three (3) periods of service of. eight (8) 
months or more with hie board and an additional period of 
eight (8) months if there bas been a change of 'employer*; 

for the part-time regular professional who works less than 
thirty per cent (30%) Of"the number of hours of the regular. 
workweek provided for in article 8-1.00, four (4) periods of 
service of eight (8) months or more with hie board and an 
additional-period of eight (8) months if there bas been a 
change of employer. 

Each of these periods must be included in a separate year of 
engagement over a continuous five (5)-year,period. 

5-2.05 	The grievance contesting the non-re-engagement of a regular 
professional must be submitted directly to arbitration by the 
union or the professional according to the procedure provided 
for in this agreement and this, no later than July 31 following 
the date of terminat ion of employment; this grievance must be 
given hearing priority. 

5-2.06 	A professional who has flot acquired hie tenure according to 
paragraph a) of clause 5-6.02 may be non-reengaged by the board 
in accordance with clause 5-2.01 if hie non-re-engagement allows 
the assignment or relocation of a professional on . avallability 
in that same board or referred by the Regional Placement Bureau. 
The professional so assigned or relocated must meet the reeire-
mente of the position. 

For the purposes Of applying this clause, for the period 
included between the date of the signing of this agreement 
and June 30, 1987, this provision shah l also apply to the 
part-time regular professional who works seVenty-five per 
cent (75%) or more but less than one hundred per cent (1002) 

. of the numer of houris of the - regular workimek provided for 
in article 8-1.00. 
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5-2.06 	The professiOnal thus non-reengaged'shall nothe subject' to the 
(cont'd) other provisions of article 5-6.00. However, he may be entitled 

to priority of employment under the conditions stipulated there-
in. 

	

5-3.00 	RESIGNATION AND BREACH OF ODNTRACT 

SECTION I RESIGNATION 

	

, 5-3.01 	The professional shah l be bound by bis contract of engagement in 
accordance with article 5-1.00 and maST only be released from bis 
engagement before its termination according to the provisions of 
this agreement.; . 

	

5-3.02 	The regular professional who wishes to resign must notify the 
board in writing at least sixty (60) days before the date of bis 
departure. 

	

5-3.03 	The regular professional may tesign without giving the notice 
provided for in clause 5-3.02, but ha must give a written.notice ,  
to thé' board, as soon as .possible, for .  one of the following 
reasons: 

any change in the spouseis place of residence which obliges 
him to change localtty; 

pregnancy; 

following the death of the spouee; 

other circumstances flot provided for in this , article, total-
ly beyond the control of the professional anethat require 
him to resign; 

obtaining a position with a higher salary scale in the edir-
cation sector; 

any other reason deemed valid by the board. 

In these cases, the board shah l accept the professional's resig-
nation and shall valve ail recourse against him. 

SECTION 2 BRUCE OF CONTRACT 

	

5-3.04 	Any one of the. following cases Mali constitute a breach of con- 
tract: 

a) a profeesional who exercises an exclusive type of profession 
and whose permit to practice is withdrewn or who is removed 
according to the Profeseicinal Code; 
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5-3.04 
(cont'd)" 

a professional whose pastoral mandate is withdrawn by the 
religions authority; 

a professional on leave by virtue .of this agreement who 
faits to(report for work without a veld:d reason within the 
ten (10) working deys following the data on which he should 
have reported for work. 

5-3.05 	Any breach of contract shah l have the effect of .permitting the 
board to terminate the engagement of a professional at.any time. 

' 5-3.06 	A pastoral animator or christian education consultant whose 
engagement ie terminated as .a result of the withdrawal or non-
renewal of tds pastoral mandate shall benefit from the priority 
of employment plan provided for in clause 5-6.06 of this agree-
ment. 

5-3.07 ' 	-The termination of engagement for any one of the reasons pro- 
vided for in clause 5-3.04 shall not constitute a disciplinary 
measure as defined in article 5-5.00. 

5-4.00 ' 	PROFESSIONAL'S FILE 

: 5-4.01 Any written warning or written reprimand must originaie from the 
,competent authority designated by the board in order to be in-
serted in the file. Normally, however, a written reprimand may 
be inserted in the file only if it has been preceded by a 
written warning about an action of a simuler nature to allow the 
professional to correct such action. 

	

5-4.02 	If the board intends to insert a written warning or a written 
reprimand in the file, ut must send a copy thereof to the pro-
fessional and to the union by registered latter or certified 
mail. 

/5-4.03 . 	The professional to whom the board has given a written warning 
or a written reprimand may request that his written-reply con-
iesting-the grounds for such warning or reprimand be inserted in 
the file. This written reply shall be withdrawn from the file 
at the same time as the contested reprimand or warning. 

	

57-4.04 	Any writtee warning which has not been followed by a written 
reprimand within six (6) months shall be withdrawn from the 
file. 

A written reprimand which the board has flot had occasion to - 
renew as a result of a recurrence committed within twelve (12)- 
months following its insertion shall be withdrawn from the file. 
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5-4.05 	A written warning or written reprimand which bas been withdrawn 
from the file in accordance with this article cannot be sub-
aequently invoked against the.professional, and neither can the 
facto which gave rise to such written warning or written 
reprimand: 

A 

	

5-4.06 	Subject to laws to the contrary and to this agreement, the board 
must respect the confidentiality of the professional's file. . 

	

5-4.07 	The professional may, upon request, examine.his file and may 
have any document that is flot inserted in accordance with this 
article withdrawn. 

	

5-5.0e 	DISCIPLINARY NRASURES 

When the board or the competent authority decides to surnom a 
professional for a disciplinary reason, this professional shahl 
have the right to be accompanied by the union delegate or'by a 
union representative. 

	

. 5-5.02 	The' board may, by meane of a written notice sent to the profes- 
eional by registered or certified mail, impose a disciplinary 
measure;.this notice must state the reasons for the decision. A 
copy of this notice must also te forwarded to the union by 
registered or certiiied mail. 

A ,disciplinary meaeure is either a suspension or a dismissal. 

A disciplinary measure must be based on a just and sufficient 
cause for which the burden of proof lies with the board. 

	

5-5.03 	Normaliy, a disciplinary measure shah l be preceded by a written 
reprimand in order to show the professional 'te correct bis 
actions. 

	

5-5.04 	If the board intends to dismiss a professional, it must give 
him et least seventy-two (72)-hours' notice of the date, place 
and time of the meeting of the Council of Commissioners or the 
executive committee et which bis dismissal shah l be discussed. 

.The professional who so desires may make any representation te 
the Council of Commissioners or the executive committee before 
the decision la taken. 

	

5-5.05 	A grievance contesting a disciplinary measure must be submitted 
directly to arbitration by either the professional, the union or. 
by both, within thirty (30) deys of the réceipt by the profes-
sional of the notice provided for in clause 5-5.02. A copy of 
this grievance must also be forwarded to the board. 
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5-6.00 	PRIOR/TY AND SECURITY OF E(PLOYNENT 

SECTION 1 GENERAL PROVISIONS 

	

5-6.01 	For the purposes of this article: 

if the board provides instruction to pupils whose principal 
language of instruction is French and to pupils whoee prin-
cipal language of instruction is English, ail the profes-t 
sionals whose principal language of work is Engliah shah l be 
deemed as belonging to the English section, the other pro-
fessionals shah l be deemed as belonging to the French sec-
tion. In this case, this clause shah l apply to each of 
these sections thus defined as if each one constituted a 
school board in itself. However, the board and the union 
may agree in writing that this paragraph shah l mot apply; 

the professional on a leave with or without salary shah l be 
deemed as belonging te the employment group and sector of 
activities, where applicable, in which he vas classified 
befoi.e leaving on a leave; 

the profespional who'carries out the duties deal iing with 
more -than One employment group shah l be deemed Os classified 
in the.employment group where he carnes out duties during 
the major portion of hie time; 

when the board °Eters the profesaional a position, it must 
inform him by registered letter. 	The date on the post 
office receipt for the letter sent by registered mail shall 
constitute prima facie proof for the calculation of the time 
limite; 

the board shah l forward te the union before June 30 the list 
of professionals non-reengaged or placed on avallability; 

the profesaional on avallability at the time of the coming 
into force of this agreement aboli benefit from the provi-
sions of this article which concern the professional on 
avallability; 

s) subject to clause 1-1.35, the provisions of this article 
shah l apply as of the date of the , aigning of this agreement. 

SECTION 2 TENURE 

	

5-6.02 	For the eurposes of this article: 

a) the tenured professional is a full-time regular professional 
who has completed at least two (2) full years of continuons 



5-6.02 a) 
	

service with the board as a full-tipe regular professional 
(coned) 
	

or as a full-time regular employee inanother position et 
the board and this, since the date on which he lest entered 
the service of the board. 

However, for the full-iime regular professional in service 
on July 1, 1987 whose regular workweek includes a number of 
hours equal to or greater than sevénty-five per cent (75Z) 
but less than one hundred per cent (100%) of the regular 
workweek, continuous service with the board as a regular 
professional in a position of which the regular workweek 
included a number of hours equal to or greater than seventy-
f ive per cent (75%) of the regular workweek shall be cal-
culated for the purposes of acquiring tenure; 

the leave for union activities, the parental leave, the dis-
ability leave covered by the salary insurance plan, the 
disability leave due to a work accident, the leave for edu-
cational purposes as well as any other leave for which this 
agreement provides the payment of salary shall constitute 
service for the purposés of acquiring tenure; 

the non-re-engagement because of surplus followed by a re-
engagement by the saine board during the following school 
year shah l proportionally delay the acquisition of tenure 
during the period of interruption of hie service; 

this provision shah l also apply to the part-time regular. 
professional who is non-reengaged because of surplus on June 
30, 1987 and who meets the requirements of the second (2nd) 
subparagraph of paragraph a) of this clause; 

insofar as there is no break in hie employment tics, the 
acquisition of tenure for a professional shall be delayed 
proportionally in the case of an interruption of hie service 
,for reasons other than those provided for in paragraph b) of 
this clause. 

SECTION 3 REINeTION OF PERSONNEL' 

	

. 5-6.03 	• The board which intends to reduce its regular professional per- 
sonnel shall consult the Labour Relationé Committee no later 
than May 1 preceding such reduction of personnel. 

	

5-6.04 	The board may.reduce the number of regular professionals in ne 
employ due to a decrease in clientele, a subs tantiel change in 
the services to be,rendered or the termination of a si)ecial 
project according to the prioritres eetablished by the board 
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5-6.04 	within-the framework of its staffing plan submitted to the 
(cont'd) 	Labour Relations Comnittee for consultation within the time 

liait provided for in clause 5-6403. The consultation of the 
Labour Relations Committee shah l flot be subject to the 
provisions of the regular procedure provided for in article 
4-1.00. However, et -least one (1) meeting of the Labour 
Relations Committee must take place within the framework of this 
clause by May 1 et the latest. ' 

The staff ing plan of the board shall include in particular the 
following elements: 

the given name and surname of the regular professional, 
indicating whether he is on a full-time or part-time basis; 

the employment group to which .he belongs and, where appli-
cable, the sector of-activities of hie employmént group; 

the department to which he belongs; 

the numbei of regular professionals affecteà by the reduc-
tion in personnel in each employment group or, where appli-
cable, in each,sector of activities; 

for information purposes, the reason or reasons which it 
, intends to invoke within the framework of the . reduction of 
personnel; 

the list of professionals on availability et the time of the 
preparat ion of the staff ing plan. 

5-6.05 	When the board must proceed with a reduction of its regular pro- 
fessional personnel within an employment group, it shah l proceed 
in. the following manner and in the order indicated, within this 
.employment group or, where applicable, - within a sector of activ-
ities of this employment group: 

by terminating the employment of part-Urne regular profes-
sionals; 

by non-reengaging full-time regular professionals who have 
flot atquired their .tenure according to the inverse order of 
seniority; 

by placing on avallability full-time regular professionals. 
who have acquired their tenure according to the inverse 
order of seniority. 

For the purposes of applying this clause, when two (2) or more 
professionals have equal seniority,. the professional who bas the 
feweet years of experience shah l be cons idered as having the 
least seniority. 
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SECTION 4 RIGHTS AND.  OBLIGATIONS -OF THE PROFESSIONAL WITHIN THE PRANEWORK 
OF PRIORITY OrENPLOYNENT 

	

5-6.06 	The non-tenured professional who hes one (1) year but less than 
two (2) years of continuous service as a fuil-time regular pro-
fessional with the board shah l benefit from the following: 

he must be informed by registered letter of bis non-re-
engagement due to surplus before June 1; 

the board must forward hie name to the Regional Placement 
Bureau without delay as well as the pertinent information 
which . concerns him; 

hie name shah l remain entered on the liste of the Regional 
Placement Bureaus for a period flot exceeding two (2) years 
from the end of hie engagement and during this period, he 
shah l henefit from priority of employment; 

if he is offered a full-time position by a board, he must 
accept it within ten (10) deys of 'such written offer. The 
fact that the board attempts without success on two (2) 
occasions to contact the professional by registered letter 
to offer him a position shah l constitute failure to accept; 

as of the date of refusai or failure to accept within the 
time allotted the position offered or failure to appear for 
an interview to which the board convenes Mm by registered 
lettèr, the name of the professional shah l be removed from 
the lists of the Regional Placement Bureau. ■ Such removal 
shah l entail the cancellation of' àll the rights which ha 
could have by virtue of this agreement. 

SECTION 5 RIGHTS AND OBLIGATIONS OF THE PROFESSIONAL WITHIN THE FRAMEWORK 
OF SECURITY OF EMPLOYNENT 

	

5-6.07 	The-placement on availability of a tenured professional shah l be 
carried out in the following. manner: 

he shah l be informed by-registered letter before the pre-
ceding June 1 of hie placement on availability which shahl 
begin on July 1 of a school year;. 

the board must forward to the Regional Placement Bureau, 
without delay, hie came as well as pertinent information 
concerning him. 
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5-6.08 	As of the beginning of hie placement on availability, the pro- 
fessional on availability who is offered a full—time position 
must accept it within ten (10) deys after he receives the 
written offer*. However, this obligation shah l exist only in 
the case where the positiok offered is located within a .fifty 
(50)—kilometre radius from hie principal plàce of work et the 
time of hie placement on availability or within a fiftY 
(50)—kilometre radius from hie domicile. 

For the purposes of this article, the fifty (30)—kilometre radi-
us shah l be calculated by the .slortest passable public road. 

	

5-6.09 	If the full—time position offered to the profeseional includes 
at least the saine number of hours as the position he held at the 
turne of hie placement on avallability, he must accept it. In 
this case, hie salary shall be adjusted in relation to the new 
number of hours of his regular workweek. 

If the full—time position offered to the profeseional has fewer 
hours than the position he held et the time of hie placement on 
availability, he must accept ut. In this case, his salary as 
well as the evolution of this salary shah l be adjusted as if the 
'professional's new position included the saine number of hours as 
the position he held before hie placement on availability. 

The board or the teaching institution in the education sector 
which engages such a professional may use him for duties com-
patible with hie qualifications and experience for the differ-
ence in the number of hours between hie new position and the 
position he held before his placement on avallability. 

	

5-6.10 	Refuse or failure to accept the offer of engagement ,  within the 
turne allotted shall constitute a resignation on the part of the 
professional on availability and shall cause him to lose ah l the 
rights and privileges accorded to him by this agreement and 
shall automatically entail the removal of such professional's 
naine from the liste of the Regional Placement Bureau. Moreover, 
in these-cases, ha shah l flot be entitled to any severance pay. 

If such written offer is received between July 1 and 
August 15, the professional must accept it before the fol-
lowing August 25. 
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5-6.11 	except for the period from July 1 to August 15, the fact that a 
'board or a teaching institution in the education sector attempts 
without success on two (2) occasions to contact him by regis 
tered letter là order to offer him a position shah l constitute 
fallure to accept. 

	

5-6.12 	Exçept for the period from July 1 to August 15, the professional 
on availability must appear for an interview with a board or a 
teaching institution in the education sector when the Regional 
Placement Bureau so requests by'registered letter. In this 
case, he shah l be entitled to the reimbursement of bis travel 
and accommodation expenses, if need be, according to the norme 
in force at his board. 

To this end, he shah]: obtain the authorization to be absent 
without loss of salary upon presentation of the notice of 
meeting to the board. 

	

3-6.13 	The professional who is at fault in accordance with clause 
5-6.11 or 5-6.12 shah l be.coMsidered as having resigned from bis 
board. Moreover, in these cases, he shah l flot be entitled to 
any severance pay. 

	

5-6.14 	If the professional accepte a full-time position . offered within 
the framework of this section, he shah l then be*considered as 
having resigned from thé board where be lé on avallability as of 
bis engagement in another board or teaching institution in the 
education sector. Moreover, in this case, he shah l flot be en-
titled to any severance pay. 

	

. 5-6.15 	The professional on avallibility who bas been relocated to 
another boàrd or teaching institution in the \ education sector in 
'accordance with clause 5-6.08 shall be entitled to return to bis 
board of origin to a vacant position in the employment group in 
which he held the position at the time of bis placement on 
availability if he meets the requirements Of the position to be 
filled and this, until September 1 following the - date of the 
beginning of hie placement on availability. 

	

5-6.16 	The board or the ieaching institution in the education sector 
which engages a professional on avallability within the frame-
work of this èection shah l recognize for him: 

the seniority which vas recognized at the board where he vas 
on availability; 

the deys accumulated in bis bank Of' non-redeeâble sick-
leave days; 
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5-6.16 	c) hie tenure; 
(cont'd) 

• d) his years of continuoue service for the purposes of ealcu-
lating the vacation period; 

e) hie step, if he remains within the same employment group; 

0 the date on which he would have been entitled to an adVance•
'ment in steP. 

	

5-6.17 	The professional on availability who was relocated to another 
board or teaching institution in the education sector in accord-
ance with clause 5-6.08 shah l be assigned to a position in the 
employment group in which he was classified if he meets the 
requirements of the position to be filled or in another employ-
ment group for which he bas the minimal qualifications required 
mentioned in the, Classification Plan and this, in the same sec-
tor within the meaning of paragraph a) of clause 5-6.01 as that 
in which he worked in the board where he was on availability. 

	

5-6.18 	Utilisation of the Professional on Availability .  

For as long as the professional on avallability is not assigned 
to a full-time position in hie board or is flot relocated to 
another board or teaching institution in the education sector, 
he shah l be required to carry out the duties compatible with hie 
qualifications or experience which are aseigned to hie by the 
board. Priority shah l be given to having the professional on 
availability carry out duties of a position which is temporarily 
vacant at the board. 

With the consent of the professional on availability, the board 
may ban hie services to another employer. 

. As long as he is on avellability, the professional shah l remain 
eovered by this agreement. 

SECTION 6 MÉASURES TO REDUCE THE PLACEMENT ON AVAILABILITY 

	

5-6.19 	Pre-retirement  

In order to reduce the number of professionals on avallability, 
the board shall grant to the professional who so requeets or ' 
accepta a pre-retirement leave under the folloWing conditions: 

a) such pre-retirement'leave shah l be a leave of absence with 
salary for a maximum duration of one (1).year; 

•• 
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5-6:19 
(cont'd) 

such pre-retirement leaVe shah l count as a period of service 
for the .purposes of the pension plans currently in force 
(RREGOP, RRE and RRF); 

only thoae professionals who would be entitled ta retire in 
the year f011owing the yeai of the leave and who would not be 
'entitled to a full pension (70Z) in the year of the leave 
shah l be eligible; 

et the end of this leave with salary, the professions' shahl 
be considered as having reaigned and shah l be pensioned off; 

a profeesional on a pre-retirement leave shall be entitled 
to the benefits proVided for in the collective agreement 
*with the exception of salary insurance and vacation in par-
ticular; provided that these benefits are compatible' with the 
nature of such leave;. 

this leave shall allow foi a reduction in the number of pro": 
fessionals on -availability; 

E) the aalary of the professional on a pre-retirement leave who: 
works et the board or for another employer in the public and 
parapublic sectors will be reduced in. proportion te 'the 
earnings resulting from such work. 

5-6.20, 	Severance Pay 

The board shall.grant severance pay in the following situa-
tions: 

when a tenured professional resigns if hie resignation 
permits the assignment of a professional on availability 
to a full-time position; 

when n professions' on availability resigns provided that 
he in flot at fault according to clause 5-6.10, 5-6.11 or 
5-6.12. 

Severance pay shah l be calcaated in the.following Meitner: 

one month of Selary per year of servicecompletéd at the 
board up to à Maximum of six (6) months of salary; . 

fôr 'the purpésés of calculating severance pay, thé salary 
shall be that which the professional received on the hast 
day of work preceding his departure from the.board. 
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5-6.20 	C) Acceptance of severance pay shah l entall, for. the profes- 
(cont'd)  sional concerned, the loss of hie tenure and the canéella-

tion of ail the rights and privileges provided for in this 
agreement. 

D) Severance pay shah l be granted provided that,the profession -
al does flot occupy a position with an employer in the public 
and parapublic sectors and that the professional does flot 
retire for a period of one (1) year as of the payment of 
severance pay. If the professional occupies such a position 
or if he retires during thié period, the board can be relue-
bursed thé amount paid as severance pay. 

	

' 5-6.21 	'Transfer of Tenure,  . 

In order to reduce the number of professionals on availability, 
the tenure of a professional shah l be transferred to another 
board or teaching institution in the education sector which 
engages him if this profeasional resigns. Hia resignation shahl 
be éccepted by the board if a professional on availability bas 
the qualifications required for the position that the profes-
sional who resigned held. This professional shah l transfer to 
hie new board or teaching Institution in the education sector 
his tenure, hie seniorlty, bis years of continuous service for 
the. purposes of calculating the vacation period, his bank of 
non-redeemable alck-leave days, lai placement if he remains in 
the same employment group and bis date of advancement in step. 

	

5-6.22 	Voluntay Relocation PreMium  

The professional on avallability who, following a request to the 
Regional Placement Bureau, is relocated in one of the school 
regions 1, 8 or 9, shah l be entitled to a premium equal to four 
(4) months of salary if such relocation la carried out outside 
of the fifty (50)-kilometre radius from bis last place of work 
and outside of the fifty (50)-kilometre radius from hie domi-
cile. If thé professional is relocated to another school 
region, he shah l be entitled to a Teemium equal to two (2,) 
months of salary if such relOcation la carried out outside of 
the fifty (50)-kilometre radius from bis hast place of work and 
outside of the fifty (50)-kilometre radius from hie domicile. 

The relocation premium shah l be equal to two (2) months of sala-
ry in ail cases where.  the relocation according to dila clause is 
carried out within the aame school region. 

The.tenured professionàl may also be entitled to the relocation 
premium according to this clause, if bis relocation permits the 
cancellation of &placement on avallability. 
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5-6.22 	The professions' relocated by virtue of this clause shah l trona- 
(cont'd) • fer io bis new board or teaching institution in the education 

sector bis tenure, seniority, years of continuous service for 
purposes of calculating vacation, bis bank of non-redeemable 
sick-leave deys, bis placement if he remains within the same 
employment group and the date of bis advancement in step. 

SECTION 7 MOVING EXPENSES 

	

5-6.23 	Unless he can benefit from the federal labour mobility plan, the 
profepsional engaged by a board or a teaching institution in .the 
education éector within the framework of this article shah l be 
reimbursed by this board or institution which engages him for 
the moving expenses provided for in Appendix B under . the condi-
tions,provided therein if bis employment entails bis moving 
according to this same appendix.' 

Such professional shah l also, from the board or institution that 
engages him, be entitled to: 

a) a maximum of.three (3) working deys without loss of salary 
for the sale of hie residence which constitutes bis domi-
cile; 

• b) a maximum of three (3) working deys without loss of salary 
to look for lodging. This three (3)-dey maximum shall flot 
include the &ration of the return trip; 

c) a maximum of three (3) working deys without loss of salary 
to.cover moving and settling in. 

SECTION à JOB'CONTRACT (CONTRACTING OUT) , 

	

5;6.24 	Every contract between the board and a third party cannot have 
the effect of reducing the number •f full-time regular profes-
sions' positions in the employment group eoncerned or causing 
the placement On availability or the non-re-engagement'because 
of surplus, within the meaning of this article, ef a full-time 
regular professions' in the employment group concerned. 

SECTION 9 'INTEGRATION OF SCHOOL BOARDS 

	

5-6.25 	At the time of an amélgamétiOn (including the disappearance of 
one board to the benefit .  of one or more'other boards), annexa-
tion or restructuring, , the rights and obligations of the parties 
concerned arising from this. entente shall be maintained with the 
new board. . 
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5-6.26 	At the time of an amalgamation (including the disappearance of 
one board to the benefit of one or more other boards), annexa-.  
tion or restructuring, the problems resulting directly from the 
integration and affecting the rights and obligations of the 
parties concerned shah l be the subject of an agreement between 
the union and the board concerned. The conclusion of such an 

-agreement by the union and the board shah l be equivaleit, in 
conjunction with the maintenance of the entente mentioned in 

, clause 5-6.25, to the conclusion of a labour agreement. 

	

5-6.27 	Notwithstanding clause 9-5.04, if the parties do flot succeed in 
concluding an agreement within the framework of clause 5-6.26 
within the sixty (60) days of the notice of authorization issued 
by the Ministère to proceed with the integration, the foregoing 
shall be referred to dispute arbitration in accordance with the 
Labour Code. The board shall inform the '\union as soon as 
possible after it receives the notice of authorization from the 
Ministère. The arbitrator's mandate shah l be to solve the pro-
biens resulting directly from the integration and affecting the 
rights and obligations of the parties 'mentionéd in clause 
5-6.26; the arbitrator's decision could also, if he deems it 
necessary, have a retroactive effect to the date of integration 
provided that it applies. 

	

5-6.28 	During the school year preceding an amalgamation (including the 
disappearance of one board to the benefit of one or more other 
boards), annexation or restructuring, the board cannot proceed 
with the reduction of its professional personnel if the cause of 
such reduction results from such amalgamation, annexation or 
restructuring. 

	

5-6.29 	The provisions of this section cannot in any way result in 
delaying or preventing such amalgamation, annexation or restruc-
turing of boards. 

SECTION 10 PLACEMENT BUREAUS 

	

5-6.30 	Regional Placement Bureau  

The boards of each school région shah l collectively establish a 
Regional Placement Bureau. The Ministère shah l be a full parti-
cipant in the activities of this Bureau. 

The Bureau shah l send te the regional union of its territory on 
a monthly basis a list of positions to be filled by means of 
engagement in the school boards within its territory as well as 
a list of the professionals on availability or non-reengaged 

Lbecause of surplus and entered on the lists'of the Bureau. 



-45- 

	

5-6.31 	National Placement Bureau  

The Fédération and the Ministère agree to establish a National 
Placement Bureau for professionals. The Bureau shah l send on a 
monthly basis to the Centrale a list of positions to be filled 
by means of engagement in the boards as well as a list of pro-•

fessionals on availability or non-reengaged because of surplus 
and entered on the liste of the regional bureaus. 

	

5-7.00 	SENIORITY 

The professional in the employ of the board on December 31, 1985 
shah l retain the senioiity already acquired on that date accord-
ing to the method of calculation provided for in the 1983-1985 
collective agreement. 

However, the seniority of the professional who bas performed the 
'duties of a senior staff member, school principal, vice-princi-
pal or support staff employee shah l be reviewed and calculated 
according to 't-he terms provided for in Appendix E. 

As of January 1, 1986, seniority shah l be calculated according 
\to the provisions provided for in ihis article. 

	

5-7.62 	Seniority shah l be the period of employment in years, months and 
days at the board and, where spplicablé, any other board within 
the jurisdictional territory of the regional board. 

For the purposes of this article, the period of employment 
signifies the period of employment in duties as a professional, 
teacher, support employee, the first five (5) years in a posi-
tion of principal or vice-principal or the first two (2) genre 
in a senior staff position. However, the accumulation of the 
years as a school principal, vice-principal or senior' staff 
member cannot exceed five (5) years. 

	

3-7.03 s 	The resignation, dismissal or non-re-engagement shall entail the 
boss of seniority. However, a full-time regular professional 
who bas been non-reengaged and who benefits from the priority of 
employment provided for .  in clause 5-6.06 shah l maintain the 
.seniority aCquired et the time of bis non-re-engagement for'a 
period flot exceeding two (2) years. 

	

5-7.04 	Before October 31 of each year, the board shah l establish the 
seniority of profesnionals cevered by this agreement, as accumu-
lated on the preceding June 30, and shah l forward a list to the 
union delegate. It shah l post the said list or shah l forward it 
to the professional within the same time limite. 
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5-7.05 	The union or the professional can contest by grievance a profes- 
atonal e s seniority only.  within a turne unit of thirty (30) deys 
from the posting of the seniority list or the receipt of such 
list by the professional. 

	

5-7.06 	The alienation, the total or partial concession, the division, 
amalgamation or change in the legal structure of the board shahl 
have no affect on the seniority of a professional in the employ 
of a board or boards affected by such alienation, total or 
partial concession, division, amalgamation or change in the 
legal structure; the seniority of such professional shah l be the 
saine as that he would have had had the change flot occurred. ' 

	

5-7.07 	The seniority of a professional whose workweek includes fewer 
hours than that provided for in article 8-1.00 shall be calcu-
lated in proportion to the number of regular hours provided for 
in hie achedule in relation to that of the regular workweek 
provided for in article 8-1.00. 

	

5-7.08 	Notwithstanding the provisions of clause 5-7.03, a female pro- 
fessional who so requests the board in writing within one 
hundred and eighty (180) days of her engagement, shah l have the 
seniority accumulated as a teacher prior to her obligation to 
resign because of marnage or maternity or prior te her dis-
missel by the board for the saine reasons by virtue of a regula-
Lion or written policy of the board to this effect. 

Within thirty (30) clays of the request, the board shah l inform 
the professional and the union of the seniority that ut rerog-
nizes for her by virtue of the preceding paragraph; the union 
can contest the seniority only within thirty (30) deys of the 
receipt of the notice. 

	

5-8.00 	ASSIGNMENTS 

SECTION 1 ASSIGNMENT, REASSIGNMENT AND:TRANSFER 

541.01 The board shah l decide on aseignment and reassignment. Te this 
end, it shah l take into account, among others, the needs of the 
school system, of its school organization, the type of clien-
tele, the characteristics éf the positions to be filled, the 
qualifications, competency and preferences of the professionals 
in its employ and, if necessary, seniority. 

Moreover, the assignaient which resulte from a transfer must 
'respect the mules provided for hereinafter. 
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5-8.02 	The,profeseional in the employ of the board on the date of the 
coming into force of this agreement shah l maintain bis assign-
ment, eubject to the provisions of thie article. 

5-8.03 	A professional who bas been reassigned may request and obtain in 
writing the reasons for bis reassignment. 

5-8.04 - 	A professional may request a reassignment or transfer for a 
valid reason. The board shah l give ite 'response in writing. 

5-8.05 	The professional concerned who,' -following a reassignment or 
transfer,.feels that the board bas abueed ifs authority, parti-
cularly with respect to the criteria provided for in clause 
5-8.01, may, in this case, eubmit a grievance in accordance with 
Chapter 9-0.00. 

5-8.06 	The board may transfer a professional after having consulte& 
hie. The professional concerned shah l be-advised in writing et 
least thirty (30) deys in advance. This notice ehall,indicate 
bis placement and hie salary in the new employment gioup. 

5-8.07 	Nothing in the preceding clauses can have the affect of autho- 
rizing a profeesional to mot comply with the board's decision. 

However, a profeesional may refuse a transfer if the maximum of 
the salery anale of the employment group to which he would be 
transferred is less than that of his.present salary scale or if 
hie ealary se of July 1 would be lens than the salary ha would 
receive on this sema July 1 if ha were mot transferred. 

5-8.08 	The board cannot ban the services of asprofeseional to another 
employer vithout having first obtained the Consent of the pro-
fessional concerned. 

5-8.09 	A professional may refuse bis reassignment if ha does mot have 
the minimal qualifications required in the Classification Plan 
for the eector of'activities concerned. 

A profesdional may refuse his transfer if ha does mot have the 
minimal qualifications required in the Classification Plan for 
this employment group. 

5-8.10 	The transferred professional aboli be rémunerated in conformity 
With the 'provisions provided to that effect in article 6-10.00. . 

5-8.11 	if the board intende to proceed.with changes of an organisation-  
al nature which could result in reassignments or tranefers, the 
group of profeesionals affetted 06,11 be consulted beforehand. 
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5-8.11 	This -consultation shah l include the content of the,new positions 
(cont'd) 	as well as the reassignments and transfers involved in accord- 

ance with this agreement. 

5-8.12 	A professions' reassigned or éransferred by virtue of this ar- 
ticle shall.be entitled ta the moving expenses paid by the board 
as outlined in Appendix B, under the conditions. stipulated 
therein, if such reassignment or transfer requires his moving 
according to this saine appendix. 

If the reassignment or transfer involves a distance of more than 
fifty (50) kilometres from his principal place of work and of 
more than fifty (50) kilometres from his domicile by the short-
est passable public rkmd, the board must obtain the consent of 
the professions' concerned. 

The professional who benefits from moving expenses by virtue of 
this clause shah be entitled from bis board ta: 

a maximum of three (3) working deys without loss of salary 
for the saleof bis residence.which constitutes bis domi-
cile; 

a maximum of three (3) working days without loss of salary 
to look for lodging. . This threé (3)-day maximum shah l uot 
include the duration of the return trip; 	. 

a maximum of three (3) working deys without loss of salary 
to cuver moving and settling in. The leave provided for in 
paragraph g) of clause 5-14.01 shall be included in the 
leave provided for in this clause. 

5-8.13 	The board shah l informa the professions' in writing of any change 
'which occurs"to one of the following subjects: 

the employaient group to which he belongs as well -  as the 
sector of activities of bis employment group, if need be; 

the department to which he belongs;, 

the nonexhaustive list of bis duties; 

hie place of work; 

the identification of hie immediate superick; 

hie classification; 
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5-8.13 
	

g) the indication of whether ha performs hie duties during the 
(cont'd) 
	

day, evening or day and evening. 

A copy of 'this notice shah l also be sent to the union delegate. 

SECTION 2 TEMPORARY ASSIGNMENT TO A SENIOR STAFF. POSITION 

5-8.14 	The professional who has accepted to be aseigned on a temporary 
basis to a senior staff position ,shah l receive during the time 
he carnes out thege duties, the salary ha would have received 
as the incumbent of such position. , 

5-8.15 
	

The professional shall be reinetated in his position upon the 
request of the board or at hie own request no leter than fifteen 
(15) days after having received or made the request in writing. 

5-8.16 	Subject to clauses 5-8.14 and 5-8.15, the professional assigned 
temporarily to a senior staff position shah l continue to pay bis 
union dues and to benefit from the provisions of this agreement, 
with the exception of those concerning benefits resulting from 
overtime. 

5-8.17 	Except in the case of a replacement of a senior staff member who 
is absent temporarily, a temporary aseignment to a senior staff 
position cannot exceed twelve (12) months, unless there is an 
agreement with the union. 

5-9.00 	RECULAS PROFÉSSIONAL POSITION TO BE FILLED 

5-9.01 	Nothing in thie article shah l have the effect of preventing the 
board from first proceeding with tranefere and reaseignments in 
accordance with article 5-8.00. 

5-9.02 	When the board decides to fill a vacant full-time regular pro- 
fessional position or a new full-time regular professions' posi-
tion, it shah l proceed according to the following order: 

'a) it shall assign one of ito professionals on availability if 
he meets the requirements of the position to be filled; 

failing' to fill the position according to the preceding para-
graph a), the board shah l post the position and shah then pro-
ceed in the following manner: 

b) it shah l offer the position fo the profeseional who benefite 
from a right to return in accordance with clause 5-6.15, if 
he meetà the requirements of the position to be filled; 
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5-9.02 . 	.c) it may assign a pereon alréady in its employ- who bas ac- 
(cont'd) 	quired.his tenure, if.he secte the requirements of the posi- 

tion to te filled; 

d) it shah l offer the position to a part-time regular profes-
sional in service nt the board or who bas been non-reengaged 
becauee of surplus of personnel during the two (2) yeare 
preceding the date of the opening of the position and who 
hes accumulated in this capacity s'ace hie lest date of 
entry into service with the board the equiValent of one 
hundred sud. four (104) complete weeks of‘continuous service 
including the number of hours provided for in article 
8-1.00, -if he secte the.requiremente of the position to be 

. filied. 

The profeesional who obtains a full-time position within the 
framework of thie paragraph shall become a tenured protes-
atonal within the meaning of the tiret eubparagraph of para-
graph a) of clause 5-6.02. 

5-9.03 	If the board bas not filled the position according to clause 
5-9.02, it shah l submit a request to the Regional Placement 
Bureau serving its territory and shah l indicate thé pertinent 
information and it shall proceed in the following order: 

it shall offer the position to a professional on availabili-
ty zeferred hy the Regional Placement Bureau, if he meets 
the requiremente of the position to be filled; 

it shall offer the position to a professional on avallabili-
ty in the education sector, if ha secte the requiremente of 
the position to be filled; 

it shall offer the position to a professional non-reengaged 
by it and referred to in clause 5-6.06*, if ha meets the 
requiremente of the position to be filled; 

it shah l consult the list of profeesionals non-reengaged 
becauee of surplus by the other boards or teaching inetitu-
t ions in the education sector. 

This professional shah l have recognized as of hie engagement 
• the continuous service .11e.'had accumulated as a full-time 

regular profeesional in hie board before hie non-re-engage-
ment because- of surplus vhich immediately precedes hie 
engagement cf ter having been offered a position by virtue of 
this Clause.' 
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5-9.04 	When the board posta an offer of employment within the framework 
of this article, such offer of employment must contain, among 
others, a summary description of the position, the statue of 
engagement and the qualifications and rèquirements of the posi-
tién. 

PART II 	PRINCE BENEFITS 

5-10.00 	LIFE, HEALTH AND SALARY INSURANCE PLANS .  - 

SECTION 1 GENERAL PROVISIONS 

5-10.01 	The following shah l be eligible to participate in the life, 
health and salary,ineurance plans described hereinafter and the 
complementary plans 'as of the prescribed date and until the 
beginning of retirement: , 

a) The professional employed on a basin of seventy-f ive per 
cent (75%) or more of the regular workweek provided for in 
article 8-1.00. 

The •board shah l pay its full contribution for this profea-
sional. 

h) The professional employed on e basis of less than seventy-
five per cent (75%) of . the number of hours of the regular 
workweek provided for in article 8-1.00. • 

In this case, the board shah l pay half of the contribution 
payable for a full-Urne professional, the professional shahl 
pay the remainder of the board's contribution in addition to 
bis own. 

Subject to clause 5-10.12, the participation of an eligible 
professional afiall begin as of the coming into force of thé plan 
if he is in the service of the board on that date; If flot, as of 
hie entry into service. 

5-10.02 	For the purposes of this article, the word "dependent" means the 
professional's spouse or dependent child defined as follows: 

a) spouse: the man or woman who bas become a spouse by virtue 
of a marnage legally•contracted in the Province of Québec 
or elsewhere and, acknowledged as valid under Québec lev or 
an unmarried person as a result of permanently living for 
over three (3)* years with an unmarried person of the oppo- 

Read one (1) year instead of three (3) years if a child is 
born from the union.; 
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5-10.02 a) 	site sex whom he or she openly' presents as being hie or ber 
(cont'd) 	-spouse, it being specified that the dissolution of the 

marnage by virtue of a . divorce or annulment shah l entail 
the loss of the statue as a spouse as well as any de facto 
separatidn of over three (3) months in the case of a mar-
nage flot legally contracted; 

b) dependent child: a child of a protes:di:mil, of bis spouse 
or of both, or a child living with the professional for whom 
adoption procedures have been undertaken, unmarried and 
living or domiciled in Cànada, who is relying on the profes-
•sional for his financial support and is'under eighteen (18) 
years of age; every such child under twenty-f ive (25) years 
of age who is a duly registered student attending, en a 
full-time basis, a recognized institution of learning as 
well as every child who hes become totally disabled prior to 
reaching hie eighteenth (18th) birthday or a student who bas 
become totally disabled between eighteen (18) and twànty-
five (25) years of age and lies remained continuously dis-
abled since this time. 

5-10.03 	The word "disability" means any state of incapacity resulting 
from- illness, including a surgical procedure related directly to 
family planning, an accident subject to clauses 5-10.47 to 
5-10.67 or an absence provided for in clause 5-13.23, which 
requires medical attention and which renders the professional 
totally unable to perfora the usuel duties of bis position or of 
any other similar position calling for comparable remuneration 
which may be offered to him by the boird. 

5-10.04 	A period of disability is any continuous period of disability or 
any series of successive periods of disability separated by less 
than twenty-two (22)* days of actuel full-time work or of avail-
ability for full-time work, unless the professional establishes 
in a satisfactory manner that a subsequent period of disability 
is due to an illness or accident in no way related to the cause 
of the preceding disability. 

5-40.05 A period of disability resulting from self-inflicted illness or 
injury, alcoholism or drug addiction, active participation in 
any riot, insurrection or criminel set, or service in the armed 
forces, shah l flot be recognized as a period of disability for 
the purpose of this article. 

 

Read "eight (8) clays" inetead of "twenty-two (22) deys" if 
the period of continuous disability which precedes hie 
return to work le equal to or lese than three (3) monthe. 
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5-10.05 	Notwithstanding'the foregoing, in the case of alcoholism or drug 
(coné'd) 	addiction, for the purposes of this article, the period during 

which the professional receives treatment or medical care in 
view of hie rehabilitation shah l be considered as a period of 
disability. 

5-10.06 	The provisions of the life insurance plan provided for in the 
1983-1985 collective agreement shah l remain in force under the 
conditions provided therein until the coming into force of this 
entente. 

The provisions of the health insurance plan provided for in the 
1983-1985 collective agreement shah l remain in force, under the 
conditions stipulated therein, until the date of the coming into 
force of this entente. However, the policies for the health 
insurance plane and the complementary plans in effect at the 
time of the coming into force of this entente shah l continue to 
apply without modification with the exception of the annual 
increase in premiums until the date foreseen by the paritY com-
mittee or the Insurance Committeé of the Centrale in accordance 
with clause 5-10.18. 

The provisions Of the salary insurance plan provided for in 
article 5-10.00 of the 1983-1985 collective agreement shahl 
continue to apply until the coming into force of this entente. 

5-10.07 	The new life insurance plan shah l corne into. force on the date Of 
the coming into force of-this entente. 

The new provisions of the basic health insurance plan and of the 
complementary insurance plans shah l take effect on the date of 
the coming into force of this entente. However, the new poli-
des for the health insurance plans and the resulting complemen-
tary plans shah l corne into force on the date set by the parity 
committee or thé Insurance Committee of the Centrale in accord-
ance with clause 5-10.18. 

The new salary insurance plan shah l aPply as of the date of the 
coming into force of this entente, subject to clause 5-10.43. 

5-10.08 	As a counterpart to the board's contribution to the insurance 
benefits provided hereinafter,. the full amount of the rebate 
allowed by Employment and Immigration Canada in the case of a 
registered plan shah l be the exclusive property of the board. 

SECTION 2 BASIC }MALTE INSURANCE PLAN 

5-10.09 • 	The plan shall .cover, as per the terne set down by the Insurance 
Committee of the Centrale, ail drugs sold by a licensed pharma- .  
cist or by a duly authorized physician, as prescribed by a' 
physician or a dentist. - 
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5-10.09 	Moreover, if the committee deems it appropriate, the plan may 
(cont'd) 	cover ail other expenses related to the treatment of the 111- 

ness. 

5-10.10 	The health insurance benefits shah l be reduced by the benefits 
payable by virtue of any other public or private, individuel or 
group plan. . 

5-10.11 	A) Participation in the health insurance plan shah l be compul- 
sory, but.  a professional may, by giving prior written notice 
to the board stating the name of the insurer and the policy 
number, refuse or cease to participate in the health insur-
ance plan provided that he establishes that ,he and his 

• dependents are insured under a group insurance plan afford-
ing similar benefits. 

Notwithstanding clause 5-10.01, the professional on a leave 
without saiary or on a leae for educational purposes shahl 
-flot be covered by the plan unless, at his request, he wishes 
to continue to participate in the plan. In such a case, he 
will have to pay the total amount of the premiums due in-
cluding the board's share. 

The basic health insurance plan shah l not apply to a profes-
sional for whom the board contributes to an endowment fund; 
however, this professional may, within sixty (60) deys of 
the coming into force of this entente, choose to participate 
in the health insurance plan if he pays the board's contri-
bution in addition to his own. 

5-10.12 	A professions' who has refused or bas ceased to be a participant 
in the plan may again become eligible thereto subject to the 
following conditions: 

a) he must establish to the satisfaction of the insurer that: 

he Iras previously covered by virtue of the current group 
insurance plan or of any other plan offering similar 
coverage; 

that it is no longer possible for him to continue to be 
covered due to ineligibility; 

that his application is filed within thirty (30) clays 
following the terminat ion of his coverage; 

subject to the preceding paragraph a), coverage shah l take,  
affect as of the first day of the period during which the 
request is èeceived by the insurer; 
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• 
5-10.12 . 	c) in the case of any person who, prior to applying for insur- 
(cont'd) 	ance, Iras flot insured under the current group insurance 

plan, the insurer is not responsible for any payment of 
benefits which might be payable by a previous insurer by 
virtue of an extension or Conversion clause or for any other 
reason. 

5-10.13 	The board's contribution to the health ineurance plan on behalf .  
of each professional cannot exceed the least of the followIeg 
amounts: 

in the case of a participant insured for himself and bis 
dependents: 	fifty-four dollars ($54) per year plue tax, 
where•applicable; 

in the case of an individually insured participant: twenty-
one dollars and sixty cents ($21.60) per year plus tax, 
where applicable; 

an amount equal to twice the contribution paid by the parti-
cipant himself for the benefits provided by the health 
insurance plan. 

5-10.14 	In the event that the Québec Health Insurance Plan is extended 
to cover druga, the amounts provided for in clause 5-10.13 shall 
be reduced by two thirds (2/3) of the yearly cost of the drug 
benefits included in this plan. 

5-10.15 	Every policy must include, among °there, the following stipula- 
tions: 

a'specific provision with regard to the premium reduction 
which shah l be allowed in the event that drugs prescribed by. 
a physicien are no longer considered admissible expenses 
under the health insurance plan; 

a guarantee that neither the factors of the retentiodformu-
la nor the rate according to which the premiums are calcu-
lated may be increased prior to January 1 following the end 
of the first full policy year, noi more often than every 
Januaryll thereafter; 

the excess of premiums over benefits or reimbursements paid 
to the insured persona must be reimbursed by the iÉsurer as 
dividende or rebates, after deduction of. the agrèed amounis 
according to the predetermined retention formula; 

the premium for a pay period shah l be computed on the basis 
of the rate applicable to the participant on the first dey 
of Chie period; 
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5-10.15 	-e) no premium shah l be payable for a pay period on the first 
(cont'd), / 	dey of which the professional in flot a participent; also, 

the premium shah l be payable in full for a pay period during 
which the professional's participation terminates; 

the insurer must forward et the saine turne to the Ministère 
and the F6d6ration, a copy of every communication of a gene-
ral nature sent to the boards or the ineured; 

the insurer shah l be responsible for the keeping of files, 
analyses and cleim settlemente; • 

the insurer shah l provide the Insurance Committee of the 
Centrale with a detailed statement of ail operations carried 
out under the policy as well as the reports, variàus statis-
tics and any and ail information which may le'required to 
test the accuracy of the retention calculation; 

0 any modification to the coverage and the resulting deduction 
at source for a professional .already in the employ of the 
board, following the birth or adoption of a first child cik a' 
change in statue,. shah l corne Int° force within thirty (30), 
deys of the request if •t is made within thirty (30) deys of 
the event; • 

j 
	

if it is accepted by the insurer, any other modification 
concerning the coverage and the resulting deduction et 
soùrce for a professional already in the employ of the board 
ellen take effect on january 1 if the ineurer sent the 
notice of acceptance to the board on or before the preceding 
December 1; 

k) the definitions of spoùse and dependent child are identical 
to thoee found in clause 5-10.02 of this entente. 

SECTION 3 COMPLEMENTARY INSURANCE PLANS TO WRICR IRE BOARD DORS MOT CON-
TRIME 

5-10.16 	A) The Insurance Committee of the Centrale shah l determine the 
provisions of no more than three (3) optional complementàry 
personal insurance plane. The cost of these plans shah l be 
borne entirely by the participants. 

B) Every policy must include among others the following stipu-
lations: 

a) the provisions provided for in paragraphe 'hi) to j) of 
clause 5-10.15; 
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5-10.16 	b). the participation of a new profeésional eligible for a 
(cont'd) 	 complementary'plan shah l take effect within thirty (30) 

deys of the request if it is made within thirty (30) 
deys of the entry into service of the professional; 

. c) if the request is made thirty (30) days after his entry 
into service, the participation of a new professional 
who is eligible for a complementary plan shah l take 
effect on January 1 if the insurer sent the notice of 
acceptance to the board on or before the preceding 
December 1. 

5-10.17 	In the case of boards which have, on the date of the coming into 
force of this entente, optional complementary personal insurance 
plans other than those established by the Centrale, the follow-
ing provisions shah l apply: 

a) the personal insurance policies and the resulting adminis-
trative measures for boards are maintained; 

h) any modification to any one of the plans or policies must be 
made in accordance with the provisions concerning the na- 
tional complementary plans by adapting them accordingly; 

• 
c) the union may choose to replace àll the éxisting local plans 

by the national complementary plans. In this case, a notice 
of modification must be forwarded to the board ,  at least 
sixty (60) deys before it cornes into force. 

SECTION 4 INSURANCE CONNITTEE OF THE CENTRALE 

5-10.18 	The parity committee provided for in the 1983-1985 agreement 
shah l continue io exist uptil it is replaced by the Insurance 
Committee of the Centrale. The Centrèle shah l inform the parity 
committee in writing Of the members appointed to this committee. 

The parity committee shall transfer lis assets and'liabilities 
to the Insurance Committee of the Centrale and shah l cease to 
exist on the date indicdted in the notice provided for in the 
preceding paragraph. 

510.19 	The Insurance Committee of the Centrale must' prepare a schedule 
of conditions, if necessary, and obtain, for ail the partici-
pants in the plans, a gtoup inaurance policy for the basic 
health insurance plan and one or more group insurance policies 
for the other plans. 

5-10.20 	The Insurance Committee of the Centrale may maintain from year 
to year for the retirees, with appropriate amendments, the basic 
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5-10.20 	plan coverage without any contribution on the part of the board 
(cont'd) 	provided.that: 

the professionals' contribution to the plan and the board's 
corresponding contribution be determined white excluding any 
cost reeulting from.  the extension of coverage applying to 
retirees; 

ail disbursements, contributions and rebates pertaining to 
retireee be recorded separately and any additional contribu-
tion which may be payable by the professionals by virtue of 
the extension to retirees be clearly identifted as such. 

5-10.21 	The insurer selected for ail plans must have its head office in 
.Québec and must be a single insurer or a grog:// of insurers 
acting as a single insurer. For the purposes-  of selecting the 
insurer, the Ineurance Committee of the Centrale may request 
bide or proceed according to any other method that it deter-
mine,. 

The committee must carry out a comparative analyste of ail bide 
received, if applicable, and after making ite choice, provide 
the Fédération and the Ministère with a report on 'such analyste 
and a statement giving reasons for its choice. 

5-10.22 	Each plan shah l have one premium calculation method Only, wheth- 
,er it be a predetermined amount or an invariable percentage of 
salary. 

5-10.23 	Any change in premiums resulting from a modification to the plan 
may take effect only on January 1 followins a written notice to 
the board sent at least sixty (60) deys in advance. 

5-10.24 	The benefit of exemption from, a plan must be the sema for ail 
plane as regards its starting date and it must be total. More-
over, it cannot begin prior to the first complete pay pertod 
following the fifty-second (52nd) consecutive week of total dis-
ability. 

5-10.25 	There can be no more than one update campaign per two (2) years 
for ail plans; this campaign shah l be carried out hy the insurer 
directly with the participants in a manner to be determined and 
'the modifications shah]. came into force on January 1 following a 
written notice sent to the board at least sixty (60) deys in 
-advance. 

5-10.26 	Dividende or rebates to be paid, as a résult of favourable 
experience with the plans, shah l constitute funas entrusted to 
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5-10.26 	the management of the Insurance Committee 'of the Centrale; 
(cont'd) 	Fees, salaries, expenses or disbursements" incurree for the 

implementation.and: application of the plans shah l constitute 
liens on these funds. 

The balance of funds shah l be used by the cOmmittee to meet the 
increases in the rates of premiumsé to improve existing plans, 
or to be repaid directly to-the participants by the insurer 
according to the formula determined by the committee or to grant 
a waiver of-premiums. In this latter case, the waiver must be 
for at least four (4) months and it must either take effect as 
of January 1 or end on December 31. The -waiver must be preceded 
by a notice of at least sixty (60) clays to the board. 

For the purposes of this clause, the basic ,plan must be handled ' 
separately from the complementary plans. 	. 

.5-10.27 	The Insurance Committee of the Centrale ahall provide the Minis- 
tère and_the Fédération with a copy of the schedule of condi-
tions, the group policy and a detailed statement of the opera-
tions carried out under the policy as well as a stàtement of the 
payments received as dividende or rebates and how they were 
used. 

The committee shah l also provide, at a reasonable cost, any and 
ah l additional useful and relevant statements or statistics 
which may be requested by the Fédération or the Ministère con-
cerning the basic health insurance plan. 

SECTION 5 

5-10.28 

INTERVENTION OF THE BOARD 

The board shall facilitate the implementation and application of 
the plans, in partici:ler by: 

,a). informing new professionals; 

h) registering new professionals; 

forwarding to the insurer the application forma and the 
pertinent information required by the insurer to maintain 
the participant's file up-to-date; 

forwarding the deducted premiums to the insurer; 

providing professionals with the forme required for partici-
pation in the plan, claime and benefits or other forma 
supplied by the insurer; 
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5-10.28 	f) transmitting information normally required of- the employer 
(cont'd) 	by_the insurer for settling certain compensations; 

g) forwarding to the insurer the nases of professionals who 
have indicated to the board that they intend to retire. 

5-10.29 	The Ministère, the Fédération and the Centrale agree to set up a 
committee to assess the administrative problems' raised by the 
application of insurance plans. 	Moreover, any modification 
concerning,the administration of the plans-must be the subject 

• of an agreement by the committee before it 'cornes into affect. 
If such modification obliges the board to hire supernumerary 
personnel or requires overtime, the.costs shah l be aasumed by 
the union (Letter of Agreement no. 6). 

r.  

SECTION 6 STANDARD LIFE INSURANCE PLANS 

5-10.30 The full-time professional shah l benefit, without contribùtion 
on Sis part, from an amount of life insurance equal _to six 
thousand four hundred dollars ($6 400). 

This amount shah l be ihree ttiousand un> hundred dollars ($3 200) 
for the professional referred to in paragraph h) of clause 
5-10.01. 

SECTION 7 SALARY INSURANCE PLAN 

5-10.31 	A) Subject to the provisions of this article and subject to 
clauses 5-10.47 to 5-10.67, every professional shah l be 
entitled, for every period of disability during which he is 
absent from work, to: 

up to the lesser of the number of sick-leave deys accu-
mulated to hie credit or of five (5) working deys: to 
the payment of a benefit equal to the salary ha would 
have received had he been itt work; 

upon termination of the payment of the benefit provided 
for in subparagraph a), if applicable, but in no event 
before the expiry of a waiting perigd of five (5) work-
ing deys from the beginning of the period of disability 
and for a period of up to fifty-two (52) weeks from the 
beginning of the period of disability: to the payment 
of a benefit equal to eighty-five per cent (85Z) of hie 
salary; 

upon the expiry of the above-mentioned period of fifty-
two (52) weeks and for a further period of up - to fifty-
two (52) weeks: to the payment of a benefit equal to 
sixty-six end two-thirds per cent (66 2/3E) of hie 
salary. 
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5-10.31 	B) During a disability perind, on the written recommendation of 
(coned) 	• the attending physician, the board and the regular profea- 

atonal who.has been absent for at least twelve (12) weeks 
may agree . to a return to work on a graduai baste. • The 
perla of disability already begun shah l continue during the 
period of graduel return to work but the period during which 
some or ail cif the benefits are payable shah l not exceed one 
hundred and four (104) yeeks. In this case: 

the medlcal certificate must stiimlate that the period 
0f 'graduai return to work must be immediately followed 
by, the professional's return to work on a full-time 
bains; 

\ 

the board and the professional accompanled by bis union 
.delegate or representative, 'if he so desires, shahl 
establish the period during which the professional will 
return to work on a graduel basis, which shall not ex-
ceed tWelve (12) weeks and shah l determine the time 
during which the professional must work; 

while at work, the professional must be able to perfora 
• ail of bis dUties according to the proportion agreed to. 

Burins the period of graduel return to work, the profession-
al shah l be entitled to bis salary for the proportion of 
time worked and to the benefit payable to him for the pro-
portion of time'not . worked. These proportions aboli be 
calculated on the,basis -of the number,of bouts worked in 
relation to the iegular workweek provided for in article 

. 8-1.00. . • 

5-10.32 

Upon the terilination of the period initially set for the 
gradue return, if. the professional is nnable to return to 

. work on a full-time-basis, the board and the professional 
may agree on. another period ,  of graduel return while re- 
specting the other conditions provided . for in this clause. 

By virtue of clause'5-10.31, the professional's salary for the 
purposes of caloulating the benefit shah l be the salary rate ha 
would receive if he were in service, subject to article 6-11.00, 
including, where applicable, premiums for regional disparities. 
For the professionals who are eligible and whoie workweek in-
cludes fewer hours thon that provided for in article 8-1.00, the 
amount of the benefit shah l be calculated in proportion to the 
eine worked in relation to the regular workweek. 
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5-10.33 	As long as benefits remain payable, including the waiting peri- 
od, if any, the disabled professional shall continue to partici-
pate, in the Government and Public EmPloyees Rètirement . Plan 
(RREGOP), the Teachers Pension Plan (RRE), or the Civil Service 
Superannuation Plan (RRF) and to avail himself of 'the insurance 

However, he must' pay the required contributions, except 
that, upon termination of the payment, of the benefit provided 
for in subparagraph a) of paragraph A) of . clause 5-10.31, he 
shah l benefit from a waiver,of bis contributions to his pension 
plan (RREGOP, RRE or RRF) without losing bis rights. Provisions 
relating to the waiver of contributions shah l fora an integral 
.part of the pension plan provisions and the resulting cost shahl 
be shared in the same manner as-that of any other benefit. 

The board may flot cancel or fail to renew the contract of the 
professional for the sole reason.of bis physical or mental 
impairment as long as the-latter can, receive salary insurance 
or work accident benefits as a result of the application of 
clauses 5-10.31 or 5-10.47. to 5-10.67 and then .of clause 
5-10.44. However, the fact that-a professional'does flot aVail 
himself of clause 5-10.44 cannot prevent the board from can-
Celling or flot renewing the coétract of.the said profeseional. 

	

5-r0.34 	A) The benefits paid by virtue of clause 5-10.31 are reduced by 
the initial amount of ah l disability benefits paid to a 
professional by virtue of a provincial or federal law, 
except those paid under the Unemployment Insurance Act, 
'regardless of subsequent increases in basic benefits arising 
from indexation. 

B.) When a disability benefit is paid by the.R6gie de l'assu-
rance-automobile du Qu6bec (RAAQ), the professional's gross 
_taxable income shall be establisheeas follows:' the board 
shall deduct the equivalent of ail amounts required by law 
from the basic salary,ineurance benefit; the net benefit 
thus' obtained shall be reduced by the' amount of benefit 
received from the RAAQ and the difference.is.brought to the 
professional's gross taxable income from which the board 
shall deduct ail the amountsYcoatribution8 and dues . ré-
quired by law And the collective agreement. 

C) The board shah l deduct one tenth (1/10) of a day from the 
bank of sick-leave clays per day used by virtue of subpara-
iraph a)- of paragraph A) of clause 5-10.31 in the case of 
the professional who receivés benefits from the Régie de 
l'assurance-automobile du Qu6bec. 
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5-10.34 	•» No later than the sixty-first .  (61st) day from the beginning 
(cont'd) 	of a disability, the professional who is presumed, to be 

entitled to a disability benefit under a provincial or 
fedéral law, with the exception of the Unemployment Ineur 
ance Act muai, upon written requeit by the board, accomm :  
panied by the appropriate fores, request such a benefit and 
*respect. all .the obligations which may follow from such. a 
-request. However, the reduction of . the benefit provided for 
in clause 5-10.31 is made only from the moment when the 
professional is recognized as eligible and, effectively 
begins to receive the benefit provided for under the lm. 
In the case where a benefit provided for under a lev is' 
granted retroactively to the first day of the disability, 
the.professional shah l undertake tà reimburse the board, as 
the case may be, for the portion of the tenefit provided for 
under clause 5-10.31 as a result of the application of the 
first paragraph of this clause. 	• 	_ 

1) Every-professional who receives a disability.benefit.paid by 
-virtue of a provincial or•federal lev, with the exception of 
the Unemployment Insurance Act, must, in order to be en-
titled to hie salary insurance benefits by virtue of clause 
5-10.31, notify.the board of the amount of'the weekly dis-
ability benefit-that is paid to hie. Furthermore, ha must 
give hie written authorization to the .board so that the 
latter may obtain ail the necessary information from the 
organizations, in particular the RAAQ.or the RRQ,. which 
administer a disability lenefit plan from which he receives 
.benefits.• 

5-10.35 	The payment of thie benefit shah l terminate at the latest on the 
date the professional begins bis retirement. 

5-10.36 . 	No benefit shah]. be paid during a strike or lockout except for a 
period.of disability.that began'before and for which the pro-
fessional bas provided the board with a mediçal certificate. If 
the disability began during a strike or lockout and still existe 
at the end of the strike or lockout, the period of dieability 
provided for in clause 5-10.31 shall begin on the date of the 
professional's rature to work. 

5710.37 	Benefits payable as sickrleave daYs or under the ealary insur- 
once plan shah l be made directly by the board, eubject, however, 
to the professional providing the supPorting documents as 
required ln clause 5-10.38. 

5-10.38 	At any time,thé'euthority designated by . the board may require 
that' the profeesional who is absent becauee of disability pro-
vide a medical certificate attesting to the 'nature and duration, 
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5-10.38 	of the disability. 	However, the cost of such a certificate 
(Cont'd) shah l be borne by the board if the professional is absent for 

less than four (4) deys. .The authority designated by the board 
may also require an examination of the professional concerned in 
connection with any absence. The cost of the examination as 
well as the professional's transportation'costs when the exam-
ination requireé him to travel more than forty-f ive (45) kilo-
metres from his place of work shah l be borne by the board. 

Upon the professional's return to work, the authoiity designated' 
by the board may require him to submit to a medical examination 
in order to establish whether he is'sufficiently recovered to 
resume hie work. The cost of the examination as well as the 
professionel's transportation costs when the examination re-
quires him to travel more than forty-five (45) kilometres frocs 
his place of work shah l be borne by the board. If the protes-
Sional's physicien and the board's physicien disagree, the board 
and the .union shall'choose a third physicien, whose decision 
cannot be appealed.' 

The board and its designated authority must treat the medical 
certificates and medical examination results in a confidentiel 
manner. 

5-10.39 	When payment of benefits is refused by reason of presumed non- 
existence or termination of any disability, the professional may 
appeal the decision according to the procedure for settling 
grievances. 

SECTION 8 SICK-LEAVE DAYS 

5-10.40 	A) Where applicable, on July 1 of every year, the board shahl 
credit each regular professional whose regular workweek 
includes the number of hours provided for in article 8-1.00 
and who is covered by this article with seven (7) sick-leave 
deys. The seven (7) deys thus granted shall be noncumu-
lative but, when not used during the year, shall be redeem-
able on June 30 of each year by virtue of subparagraph a) of 
paragraph A) of clause 5-10.31 or another provision of the 
collective agreement, et the rate of 1/260 of the salary 
applicable on that date per dey flot used, the proportion of 
1/260 of the salary applying to the fraction of a dey flot 
used. 

_However, the professional benefitting frocs a leave of ab-
sence without salary, a leave of absence with salary for 
educational purposes, a pre-retirement leave, or the bene-
fits provided for in subparagraph c) of paragraph A) of 
clause 5-10.31 shall'be cred•ted for a fraction of the seven 
(7) days of sick leave equal to the fraction of time he is 
in service. 
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, 5-10.40 A) 	However, if 'the professional continues to receive the bene- 
(cont'd) 	fits provided for in subparagraph b) of paragraph A) of 

- clause 5-10.31 on the first day of the work year, he shah, 
where applicable, be credited for a fraction of the seven 
.(7) deys of sick leave insofar as he resumes hie service 
with the board. 

Horeover, in the case of a firsé year of service of a 
professional who is mot relocated within the framework of 
security of employMent, the board shah l add a credit of six 
(6) non-redeemable sick-leave deys. 

If a professional was engaged in thé course of a year and 
was gratited fewer than six (6) nonredeemable sick-leave 
deys, he shall be entitled, on the first dey of the follow-
ing work year, if he remains in the service of the same 
board, to the digference between (6) deys and the number of 
non-redeemable sick-leave deys granted to him on the effec-
tive date of hie engagement. 

The professional who bas thirteen (13) lor fewer deys of sick 
leave accumulated to hie credit on Uune 1 may, by a written 
notice to the board prior to that date, choose Mot to redeem 
on June 30 the balance of the seven (7) deys granted'hy 
virtue of paragraph A) of this clause and flot used under the 
collective agreement. The professional, having made thia 

- choice, shall add on June 30 the balance of these seven (7) 
deys, which are now non-redeemable, to the sick-leave deys 
already accumulated. 

5-10.41 	If a profeésional becomei covered by this article in the course 
of a school year or if te leaves hie positioniduring the year, 
the number of days - credited for the year in question shah l bé 
reduced in proportion to the numbér of complete months of serv-
ice, it being speçified that "complete month of service" means a 
month of service during which the professional is in service for 
half or more of the working deys contained in that month. 

Nevertheless, if a professional han uséd,'. in accordance with 
the collective agreement, soma or all of the sickleave deys 
that the board credited to him on July 1 of one year, no claim 
will be made.for : the clays' thus used. 

5-10.42 	In the case of a regular professional whosesregular workweek 
includes fewer hours than that provided for in article 8-1.00, 
the number.of deys-  credited shall be calculated in proportion to 
the number of hours worked in relation to the number of hours 
provided for In 'article 8-1.00. 



-66- 

	

5-10.43 	A) The professional receiving, on the date of the coming Int° 
force of this entente, benefits by virtue of paragraph b) or 
c) of-clause 5-10.29* of the 1983-1985 collective agreement 
shah l continue to be governed by these provisions for the 
duration of the disability period'already begun, it being 
understood that the salary rate used to calcialate hie bene-
fits shah l "be that which is applicable to him ly virtue of 
this'entente. 

8) The effective date of the beginning of a period of disabill-
tyahall flot be modified by the coming into force of a new 
plan. 

The disabled professional who la flot entitled to any benefit 
on the date of the coming Int° force of the entente shall be 
covered by the net, plan as of hie return to work wlien he 
begins a new period of disability. 

Notwithstanding the foregoing, the diaabled professional, on 
the date of the coming into force of the entente, may bene-
fit from the provisions concerning the graduel return pro-
vided for in paragraph .8) of clause 5-10.31. 

SECTION 9 FORMER BANKS OF SICK-LEAVE DAYS 

	

5-10.44 	A) The professionals** who benefitted frOm redeemable eick- 
leave clays shah l retain their right to be reimbursed for the 
value of the redeemable deys accumulated up to December 31, 
1973 in cnnformity with the provisions or- the previously 
applicable collective agreements or by virtue of a regula-
tion of the board having the same effect, it being stipu-
lated that even if no new day is credited, the percentage of 
redeemable clays shah l be determined by taking into account 
the years of service both before and after June 30, 1973. 

Read 5-10.31 for the professionals whose association bras 
represented by the Fédération des professionnels des ser-
vices éducatifs du Québec in 1983-1985. 

** For the purposes of determining the benefite dealing with 
the former sick-leave banks, the professionals whose asso-
ciation bras tepresented by the Fédération des professionnels 
des services éducatifs du Québec in 1983-1985 shah l remain 
governed by clause 5-10.43 of the said collective agreement. 

4 
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5-10.44 A) 
(cont'd) 

This value shah l be determined on the tiaais of the salary on 
June 30, 1973 and shah l bear- interest at the rate ,of five 
per cent (5%) compounded yearly. However, the' interest re-
sulting- from this annuel rate of interest shall be effective 
from January 1, 1974 to June 30, 1974 and, thereafter, from 
July 1'to June 30 of each subsequent school year. These 
provisions shall mot, however, change the value already set 
for the redeemable sick-leave deys the value of which bas 
beenAetermined by virtue of a former agreement or by virtue 
of a regulation of the board having the saine effect. 

The value of redeemable deys to a professional's credit may 
be used to pay for the cost of buying back previous yeàrs of 
service as provided for in the provisions relating to the 
pension plans (RRE, RREGOP and the Act respecting pension 
coverage for certain teachers). 

B) Notwithstanding clause 5-10.45, the redeemable sick-leave 
,days to a , professional's credit on December 31, 1973 !may 
also be used, et the rate of one (1) dey per dey, for pur-
poses other than illness, when the former collective agree-
ments or a regulat ion of the board having the saine effect 
provided for such use. Similarly, thè redeemaile sick-leave 
deys to a professional's credit on December, 31, 1973 may 
also be used at the rate of one (1) day per day for purposes 
other than illness, namely: the leave provided for in 
article 5-13.00 or to extend the professional's disability 
leave upon the termination of tlié benefits provided for in 
subparagraph c) of paragraph A) of clause 5-10.31 or for a 
pre-retirement' leave. 	The professional may also' use the 
non-redeemable sick-leave deys to his credit, et the rate of 
one (1) dey per day, to extend bis disability leave upon the 
termination of the benefits referred to in subparagraph c) 
of paragraph A) of clause 5-10.31 and also to extend, the 
leave provided for in article 5-13.00 provided he bas al-
ready used up bis redeemable sick-leave deys (except those 
provided for in subparagraph a) of paragraph.A) of clause 
5-10.31). 

The redeemable sick-leave days to the credit of a profes- 
sional on December 31, 1973 as well as the non-redeemable 
sick-leave deys to bis credit may also be used et a rate of 
one (1) dey per dey up to a maximum of ten (10) deys per 
year to be added to the vacation period of the professional 
who bas thirty (30) years or more of continuous service 
within the meaning of clause 8-5.01. The provisions of this 
paragraph shah also apply to the professional who is sixty 
(60) years of age even if he does flot have the required 
thirty (30) years of continuous service within the meaning 
of clause 8-5.01. 
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5-10.44 	C) The redeemable sick-leave deys to the credit of a protes- 
(cont'd) 	atonal on December 31, 1973 shah l be considered as having 

been used at that date, when used by virtue of this clause 
or any other clause of this article. 

5-10.45 	The professional who, as a result of the application of clause 
5-16.51* of the agreement in effect on June 30, 1975, chose not 
to use bis redeemable deys shah l be conside'red as retaining this 
choice for the duration of this agreement. However, the protes-
atonal may modify hie choice by so advising the board in 
writing. 

5-10.46 	The sick-leave deys to a professional's credit on July 1, 1986, 
shah l remain to his credit and the days used shah l be deducted 
from the total accumulated. The sick-leave deys shah l be used 
in'the following order: 

the redeemable days credited either by virtue of the 1983- 
1985 collective agreement and, as of July 1, 1987, those 
credited by virtue of clause 5710.40; 

afèer having used up the clays mentioned in a), the other 
redeemable days to the professional's credit; 

after having used up the days mentioned in a) and b), the 
non-redeemable deys to the professional's credit. 

SECTION 10 WORK ACCIDENTS AND,OCCUPATIONAL DISEASES 

5-10.47 	The provisions under this section apply to the s professional who 
suffers a work accident or incurs an occupational disease cov-
ered by the Act respecting industriel accidents and occupational 
diseasee (R.S.Q., Chaptèr A-3.001). 

Read "in accordance with the agreement in effect on June 30, 
1975 or, the Administrative and Salary Policy for Protes-
atonals (document 27-10)" for the professionals whose asso-
ciation vas represented by the Fédération des professionnels 
des services éducatifs du Québec in 1983-1985. 



-69- 

5-10.47 	The professional who suffeXed a work accident before August 19, 
(cont'd) 	1985 and who is still absent for this tesson shah l remain cov- 

ered by the Workmen's Compensation Act (R.S.Q., Chapter A-3) as 
well as by clauses 5-10.44 to 5-10.49* of the 1983-1985 èollec-
tive agreement; moreover, the professions' shah l benefit mutatis 
mutandis from clauses 5-10.60 to 5-10.66. 

5-10.48 	The provisions provided for in this section corresponding to 
specific provisions of the Act respecting industrial accidents 
and occupational diseases (R.S.Q., Chapter A-3.001) shah l apply 
insofar as these provisions of the Act apply to the board. 

Def initions 

5-10.49 	For the purposes of this section, the following terme and ex- 
pressions mean: 

work accident: a sudden and unforeseen event, attributable 
to any cause, which, happens to a professional, arising out 
of or in the course ■ of his work and resulting in an eMploy-
ment injury to him; 

consolidation: the healing or stabilisation of an employ-
ment injury following which no improvement of the state'of 
health of the iijured professional is foreseeable; 

suitable employment: an appropriate position that allows a 
professional who bas sufferéd an employment fàjury to use 
his remaining ability to work and bis qualifications, that 
he has a reasonable chance of obtaining, and the working 
conditions of which do not endanger the health, safety or 
physical well-being of the professional, considering hie 
injury; 

equivalent employment: a position of a similar nature to 
that held by the professions' when he Buffered the employ-
ment injury, from the standpoint of the qualifications re-
quired, wages, fringe benefits, duration and working condi-
tions; 

health establishment: 	a public establishment within the 
meaning of the Act respecting health services and social 
services (R.S.Q., Chapter S-5); 	' 

Read 5-10.46' to 5-10.51 for the professionals whose associa-
tion vas represented by the Fédgration des professionnels 
des services éducatifs du Québec in 1983-1985. 
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5-10.49 
	

f) employment injury: an injury or a disease arising out of or 
(cont'd) 

	

	
in the course of a work accident, or an occupational dis 
esse, including recurrence, relapse or aggravation. 

An injury or a disease which is solely due to gross and 
voluntary negligence on the part of the professional who 
suffers or contracts such injury or disease shah l not be an 
employment injury unless it results in the professional's 
death or it permanently and severely affects bis physical or 
mental well-being; 

z) occupational disease: a disease arising out of or in the 
course of bis work and characteristic of that work or 
directly related to the risks peculiar to that work; 

h) health professional: a professional in the field of health 
within the meaning of the Health Insurance Act (R.S.Q., 
Chapter A-29). 

Milicellaneous.Piovisions 

5-10.50 	The professional must inform the board of the details concerning 
the work accident or •employment injury before leaving the estab-
lishment'where he works, if he is able to do so, if flot, as soon 
as possible. Moreover, he shall provide , a medical certificate 
to the board in'conformity with the Act, if the employment in-
jury which he suffers renders Mm unable to perfora bis duties 
after the dey on which it manifested itself. 

5-10.51 	The board shah l inform the union of every work accident or occu- 
pational disease which a professional has suffered or contracted 
as soon as it is brought to its attention. 

5-10.52 	The professional mity be accompanied by the union delegate . to  any 
meeting with the board concerning an employment injury which he 
suffers; 	in this case, the union delegate may temporarily 
interrupt hie work, without loss of salary nor reimbursement, 
after having obtained the authorization of bis immediate supe-
rior; this authorization cannot be refused without a valid 
reason. 

5-10.53 	The board must immediately give first'aid to.a professional who 
hem suffered an employment injury and, if need be, provide 
transportation to a health establishment, to a health profes-
sional or to the , professional's residence as required by bis 
condition. 

The cost of transportation 	the professional shall be assumed• 
by the board, which shah l reimburse it, if such is the case, to 
the person who incurred it. 
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5-10.53 	The professional shah l have the choice of the health establish- 
(cont'd) 	ment where possible. If the-professioéal is unable to express 

bis choice, he must accept the health establishment chosen by 
the board. 

The professional shall be entitled to receive care from the 
health professional of bis choice. 

5-10.54 	The board may require that a professional who bas suffered an 
employment injury undergo an examination by a health profession-
al that it designates in accordance With the Act. 

Group Plane 

5-10.55 	The professional who sut fers an employment injury entitling him 
to an income replacement indemnity shah l remain covered by the 
life insurance plan provided for in clause 5-10.30 and by the 
health insurance plan provided for in clause 5-10.09. 

The professional shah l benefit, without losing any rights, from 
the waiver of bis contributions to the pension plan (RRE, RRF, 
RRECOP). The provisions concerning the waiver of such contribu-
tions shall fors an integral part of the provisions of the pen-
sion plans and the resulting costs shall be shared as is'the 
case with any other benefit. 

The waivér shah l no longer apply when the employment injury has 
consolidated or the professional is assigned temporarily as 
provided for in clause 5-10.61.. 

5-10.56 	In the case where the date of consolidation of the 'employment 
injury is prior to the 104th week following the 'date of the 
beginning of the continuous period of absence due , to an employ-
ment injury, the salary insurance plan provided for in clause 
5-10.31 shall apply, subject to the second paragraph of'this 
clause, if the professional is still disabled within the meaning 
of clause 5-10.03 and, in this case, the date of the beginning -
of such absence shah l be considered as the date of the beginning 
of the disability for the purposes 6f applying the salary insur-
ance plan, particularly clauses 5-10.31 and-5-10.44. 

On the other hand, for the professional Who would receive from 
the Commission de la santé et de la s6curit6 du travail àn 
income replacement indemnity which is less than the benefit 
which he would have received as a result of the application of 
clause 5-10.31, the salary insurance plan proyided for in this 
clause shah l apply to make up the difference if the professional 
is'still disahled within the meaning of clause 5-10.03 and, in 
such a case, the date of the beginning of such an absence shall 
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5-10.56 	be considered as the date of the beginning of the disability for 
(cont'd) 	the purposes of applying the salary insurance plan, particularly 

clauses 5-10.31 and 5-10.44. 

5-10.57 	The bank of sick-leave days- of a professional shell flot be 
reduced for the days for which the Commission de la santé et de 
la sécurité du travail has paid an income replacement indemnity 
and this, until the date of consolidation of the empleyment 
injury as well as for the absences provided for in clause 
5-10.67. 

Salary 

5-10.58 	For as long as a profeseional is entitled to the income replace- 
ment indemnity but no later than the date of consolidation of 
the employment injury he has Buffered, he shah l be entitled to 
his salary as if he were at work subject to the following provi-
salons. lis gross taxable salary shah l be determined in the 
following manner: the board shah l deduct the equivalent of ail 
amounts required by law and the agreement, if need be; the net 
salary thus obtained shah l be reduced by the income replacement 
indemnity and the difference shah l be brought to a gross taxable 
salary on the basis of which the board shah l deduct ail amounts, 
contributions and benefits required by law and the-agreement. 

For the purposes of this clause, the salary to which the protes-
sional is entitled shah l include, where applicable, premiums for 
regional disparities. 

5-10.59 	Subject te clause 5-10.58, the Commission de la santé et de la 
sécurité du travail shah l reimburse the board the amount côrre-
sponding to the income replacement indemnity paid by the Commis-
sion de la santé et de la sécurité du travail. 

The professional must sign the forma required for such rein-
bursement. Such a waiver shah l be valid only for the period 
during which the board has agreed to pay the benefits. 

Right to Return to Work 

5-10.60 	A profeesional who is informed by his physicien of the date of 
consolidation of the employment injury he has Buffered and of 
the fact that he will retain a certain degree of functional 
disability, or that he vin retain no suCh disability, shahl 
pass on the information to the board without delay. 

5-10.61 	The board May temporarily assign work te a professional while 
awaiting the professional to again become able to resume hie 
position or a suitable or equivalent pôsition even if hie em-
ployment injury is mot consolidated, the foregoing ase provided 
for in the Act. 
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5-10.62 	Once hie employmentAnjury bas consolidated, the professional 
shah l• resume his position or another 'position to whiéh he is 
reissigned or tranferred by the board in àccordance•with the 
other provisions of this agreement.. If the position bas been 
abolished, the professional shah l be entitled . to the.benefits ha 
would have had had he been at work. 

5-10.6.3 	A professional who, élthough unable to resume hisduties because 
of an.empio3iment injury but who may be able to use bis remaining 
ability and his.qualifications to work, shah l .be entitled, to — 
bold, in accord:ince with Clause 5-10.64, an equivalent position 
or a suitable available position that the board intends to 
'provided that he is able to do so. 

5-10.64 	The exercise of the right mentioned in clause 5-10.63 shah l be 
subject to the terme and conditions which follow: 

if it involves a professional position or another position: 

the professional shah l submit bis application 'in writing; 

-- the professional bas the required qualifications and 
meets the other requirements determined by the board; 

the applicable collective agreement so-permits; 

the right of the -professional can be exercised only during 
the'two (2) years immediately following the beginning of 'Ms 
absence or in the yeer following the date of consolidation 
according to whichéver date Is later. 

5-10.65 	The professional who obtains a position referred to in clause 
5-10.63 shall benefit from an adaptation pèriod of thirty'(30) 
working dayé; et the end of this period, this professional 
cannot keep .thè position if the board deems'he is unable to 
perform hie duties adequately. In such‘a case, the professional 
shah l be considered as flot having exeréised the right .  provided 
for in clause 5-10.63. 

5-10.66 	Notwithstanding any provision to the contrary, the professional 
.who obtains, a. position referrèd to ln clause 5-10.63 shahl 
receive the salary related to hie eew Position. 

5-10.67 	Once the professional who bas Buffered an employment injury 
returns to work, the. board shall pay him hie salary within the 
meaning of the Act respecting industrial accidents and occupa- 
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5-10.67 	tional .diseases (R.S.Q., Chapter A-3001), including the pre- 
(cont'd) 	miums for regional disparities to which he is entitled, where 

applicable, for each dey or part of dey during which he must be 
absent from work to receive treatment or undergo medical exam-
inations related to the employment injury or to carry out an 
activity . within the framework of hie personal rehabilitation 
program. 

5-11.00 	PENSION PLAN 

5-11.01 	The Act respecting the Government and Public Employees Retire- 
ment Plan (R.S.Q., Chapter R-10) shah l apply to the profession-
ais covered by the said Act aùd this agreement , who do flot con-
tribute to the Teachers Pension Plan. 

5-11.02 	a) The appointment of representatives of unionized employees 
- within the committee meritioned in section 164 of the Act 
respecting the Government and Public Employees Retirement' 
Plan (R.S.Q., Chapter R-10) shah l be carried out in the 
manner prescribed in the said section. 

b) Any vacancy which arises during the mandate shah l be filled 
according to the appointment procedure used for the member 
to be replaced. 

5-12.00 	CIVIL RESPONSIBILITY 

5-12.01 	The board shall undertake to assume the case of every profes- 
sional whose civil responsibility might be et issue by the 
actuel performance of bis duties during the working dey (or out-
Bide of the working dey when the professional is carrying out 
activities expressly authorized by the competent authority) and 
shall agree to make no claie against the professional in this 
respect except in the case of serions fault or gross negligence 
on the part of the said professional when he bas been found 
guilty of such by a tribunal. 

5-12.02 	As soon as the legal responsibility of.the board bas been recog- 
nized by the latter or has been established by a tribunal, the 
board 611811 indemnify every professional for the total or par 
tial bas, theft or destruction of personal belongings which by 
their nature are normally used in or brought to work, unlesa the 
professional bas shown gtoss negligence; in the event that such 
bas, theft or destruction is already covered by insurance held 
by the profesbional, the compensation Field shah l be equal to the 
loss actually incurred by the Professional. 
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512.03 
	

The professional shah l have the right to engage an attorney, at 
'his own expense, and to have him assist the attorney chosen by 
.the board. 

5-13.00 . 	PARENTAL RIGHTS 

SECTION 1 GENERAL PROVISIONS 

5-13.01 	The maternity leave allowances provided in section 2 shah l only 
be paid as supplements'to the unemployment insurance benefiXa 
or, in the cases stipulated hereinafter, as payments during a 
period èf unemployment caused by a pregnancy for which unemploy-
ment insurance does flot provide anything. 

5-13.02 	If the granting of leave is restricted to one spouse only,.such 
restriction shah]. apply so long as thé other spouse is also an 
employee of the public and parapublic sectors. 

5-13.03 	The board shah l not reimburse the female professional for the 
amounts that Employment and Immigration Canada (EIC) could 
require her-ie pay under the Unemployment Insurance Act, when 
the professional's salary exceeds the maximum inSurable by one 
and a half times. • 

5-13.04 	Unless there is a specific provision to the .contrary, this 
article cannot result in granting a professional a benefit, 
monetary or not, which he wôuld flot have had if he had rèmained 
at work. 

SECTION 2 

5-13.08 

. NATERNITY LEAVE 

A pregnant profeSsional shah l be entitled to a maternity leave 
of twenty (20), wèeks' duratioè which, subject to clause 5-13.08, 
must be cbnsecutive. 

The professional who becomés pregnènt while she is benefitting 
from a leave withbut ialary or a part-time leave.without salary 
provided for in this article shall:also be entitled to such 
maternity leave and to. the allowances provided for in clause 
5-13.10 or 5-13.13, as the case may .  be . 

The professiOnal who gives birth to a stillborn child after the 
beginning of the twentieth (20th) week precedifig the due date 
shah also be entitled to such .maternity leave. 

5-13.07.. 	The distribution 0f thematernity leave, before and after the 
birth, shall be deéided by the professional and shall include 
)the day of the birth. 
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5-13.08 A professional who has sufficiently recovered from delivery but 
whose child must remain in the ,health establishment may inter-
rupt her matèrnity leave by returning to work. 

The female professional whose chil4 is hospitalized within fif-
teen (15) deys of hie birth shah l also have this right. 

The leave may be interrupted only once. It is completed when 
the child is brought home. 	, 

	

5-13.09 	To obtain the maternity leave, a professional must give written 
notice to the board at least two (2) weeks before the date of 
departure. Such notice must be accompanied by a medical certif-
icate attesting to the pregnancy and the due date. 

The time unit regarding the presentation of the notice may.be  
less if a medical certificate atteste that the professional must 
leave ber job sooner than expected. In the case of an unfore-
seen event, the professional shall be exempted from the formali-
ty of the notice provided that ,she give the board a medical 
certificate stating that she had to leave her job immediately. 

Cases Eligible for Unemploynent,Insurance 

	

5-13.10 	The professional who bas accumulated twenty (20) weeks of 
service* before the beginning of ber maternity leave and who, 
following the submission of a request • or unemployment insur.ance 
benefits in accordance with the unemployment insurance plan, is 
declared eligible for such benefits, shah l be entitled, during 
ber maternity leave, subject tp clause 5-13.15, to receive: 

* The absent professional 	accumulate service if ber 
absence is authorized, particularly for disability, and 
includes benefits or remuneration. 
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5-13.10 
(cont'd) 

for each week of the waiting period stipulated in the unemr 
ployment insurance plan, an allowance equal to ninety-three 
per cent (93%)* of ber basic weekly salary**; 

for each week she is receiving or could receive unemployment 
insurance benefits, an additional allowance equal to the 
difference between ninety-three per cent (93%) of ber basic 
weekly salary and the unemployment insurance benefit which 
she is receiving or could receive. 

Sàch additional allowance shah l be calculated on the basis 
of the unemployment insurance benefits that a professional 
is 'entitled to receive without taking into account the 
amounts deducted from such benefits becauSe of the reim-
bursement of benefits, interest, penalties and other amounts 
recoverable under the unemployment insurance plan. 

However, in the case of the professional who works for more 
than one employer, she shah l receive an additional •allowance 
which shah l be equal to the difference between ninety-three 
per cent (93%) of the basic salary paid by the-board and the 
percentage of uneaployment insurance benefit corresponding 
•to the proportion •of basic weekly salary. it pays ber in 
relation te the total basic Seekly salaries paid by ail the 
employers. To this end, the professional shah l provide each 
of ber employers with a statement -  of the weekly .  salaries 
paid by each of them and the amount of the benefits paid to 
her by Employment and Immigration Canada. 

Ninety-three per cent (93%): 	this percentage was set to 
take into account the fact that the professional in this 
situation is exonerated from contributing to the pension and 
unemployment insurance plans, which contributions are, on an 
average, equivalent to seven per cent (7%) of ber salary. 

** Basic weekly salary" meahs the regular salary of the profes-
atonal including the regular salary supplement for a regu-
larly increased workweek as well as the premiums for re-
sponsibility te the exclusion of the others without any 
additional remuneration even for overtime. 



5-13.10 b) 	Moreovei, if' Employment "and Immigration Canada reduces thé 
(cont'd) 	!nimber of weeks of unemployment insurance benefits to.which 

the professional would otherwise have been entitled if she 
had flot availed herself of the unemployment insurance bene-
fits before'her maiernitY leave, the professional shall 
continue to recelVe, fôr e period equivalent to the weeks 
deducted by Employment and Immigration Canada, the addition-
al'allow-ance provided for in .the fiést subparagraph of this 
paragraph b) as if she had,Auring:this period, availed her7 
self of the unemployment insurance benefits; 

c) for each week that follows the period provided for in para-
graph b), an allowance equal ninety-three per cent (93%) 
of ber basic weekly salary, up to the end of the twentieth 
(20th) week of the maternity leave. 

5-13.11 . 	When the .professional resumes the mateénity leave interrupted by 
. vireue of clause 5-13.08, the board shah l pay the professional 
.the allowance to which she would have téen entitled had she flot 
availed herself of such interruption. 

5-13.12 	The board may flot offset, by the allowance that it pays to the 
professional on maternity leave, the reduction in the unemploy-
ment insurance benefits ateributable to the nalary earned from 
another employer. 

Notwithstanding the provisions of the preceding paragraph, the 
board shall pay this compensation if the professional proves 
that the salary earned from another employer constitutes usual 
salary by means of a letter to this effect from the employer who 
pays this usuel salary. If the professional proves that only a 
portion of this salary is usuel, the compensation shah l be lim-
ited to that portion. 

The employer who pays the usuil salary provided for in the 
preceding paragraph must, at the professional's request, produce 
such a letter. 

The total amounts received by the professional during her mater-
nity leave, in unemployment insurance benefits, allowances and 
salary'may flot however exceed ninety-three per cent (93Z) of the 
basic weekly salary paid by ber board or, wheée applicable, by 
her employers. 

5-13.11 	Cases Not Eligible for Unemployment Insurance 

The professional excluded from unemployment ineurance benefits 
or who is declared ineligible shall also be excluddd. from any 
other allowance. 
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5-13.13 	However, the professional whosé workweek includes the number of 
(cont'd) 	hours provided for in article 8-1.00 and who bas accumulated 

twenty (20) weeks of service beiore the béginning Of ber mater-
nity leave shah l also be entitled to an • allowance •equal to 
ninety-three per cent (932) of ber basic weekly salary for tan 
(10) weeks, if abc la met eligible for uneMployment insurance 
benefits because'she did not hold an insurable job for at least 
twenty.(20) weeks during ber period of reÈetence provided for in 
the unemploymenuAnsurance plan.. 

The prefessional whose workweek includes fewer bouts than that 
provided for in article 8-1.00 and who bas accumulated twenty 
(20) weeks of service before the beginning of ber maternity 
leave shah l be entitled to an allowance equal to ninety-five per 

• cent (95%) of ber basic weekly salary for tett (10) yacks, if she 
is flot eligible for unemployment insuranCe benefiée for one Of 
the following two (2) reisons: 

she did flot contribute to . the unemployment insurance plan; 

she did contribute but did flot hOld an insurable job for at 
least twenty (20) weeks duiing her period.of reference. 

If the professional whose workweek includea fewer bouts than 
that provided for in akiicle 8-1.00 is exonerated from contri-

.buting to the pension and unemployment insurance plans, the 
percentage of the allowance shah l bu set at ninety-three per 
cent (93I). 

5-13.14 	In the Cases Provided for In Clauses 5-13.10 and 5-13.13 ' 

A) No allowance mey be paid during the vacation period for 
which a professional is paid. 

13) The allowance due for the first two (2) weeke shah l be paid 
by the board in the two (2) weeks following the beginning of 
the leave. Unless the applicable salary poquent eystem is' 
on a weekly baste, the allowence due after that date shahl 
be paid et two (2)-week Intervale.' In the case of the 
professional who is eligible 'for unemployment insurance 
benefits, the firàt installment need on» be paid fifteen 
(15).days after the board receives proof that elle le re-
ceiving unemployment insurance benefite. For purposes of 
tilts paragraph, a statement of 'benefite, a stub or informa-
tion provided hy Employment and Immigration Canada ta the 
board hy menus of a computerized statement shah l be consid-
ered proof. 
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5-13.14 	C) Service with ail employers in the public and parapublic 
(cont'd) 	sectors (Civil. Service,, Education, Health and Social Ser- 

vices) shah l be - included in the calculation as well as ser-
vice with the following: 

the Commission des droits de la personne; • 
the Commis/pions de formation professionnelle; 
the Commission des services juridiques; 
the Conseils de la santé et,des services sociaux; 
the Corporations d'aide juridique; • • 

- th Office franco-québécois pour la jeunesse; 
the Régie des installations olympiques; 
the Société des loteries et courses du Québec; 
the Société des traversiers du Québec; 
the Société immobilière du Québec; 
the Musée du Québec; 
the Musée de la Civilisation; 
the Musée d'Art contemporain; 
the Société des établissements de plein air du Québec; 
the Société de gestion du réseau informatique des commis- 
sions scolaires; 
any other government agency, referred to in schedule C of 
the Act respecting the procese of, negotiation of the 
collective agreements in the public and parapublic sectors 
(R.S.Q., Chapter R-8.2). 

Moreover, the requirement of twenty (20) weeks of service 
contained in clauses 5-13.10 and 5-13.13 shah l be deemed to 
have been met, where applicable, when the professional meets 
this requirement with one or the other of the employers men-
tioned in this paragraph. 

D) The basic weekly salary of the professional whose workweek 
includes fewer,hours than that provided for in article 
8-1.00 shall be the average basic weekly salary that she 
received during the lest twenty '(20) weeks preceding her 
maternity leave. If, during that period, the professional 
received benefits based on a certain percentage of ber regu-
lar salary, it shall be* understood that, for calculation 
purposes, ber basic salary during.her maternity leave shah
be the basic salary on the basis of which the benefits were 
established. 

If the twenty (20)-week period preceding the maternity leave 
--of the professional whose workweek bas fewer hours than that 
provided for in article 8-1.00 includes the date of the 
increase of the salary rates and scales, the basic weekly 
salary shall be calculated on the basis of the salary rate 
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5-13.14 D) 	in force on that date. If, on the other hand, the maternity 
(cont'd) 	leave inéludes this date, the basic weekly salary changes as 

- of this date according to the adjustment formula of "the 
applicable salary scale. 

5-13.15 	The maternity leave allowance* paid by the Centres de Main- 
d'oeuvre du Québec shah l be deducted from the benefits to be 
paid under clause 5-13.10. 

In the case where the provisions. of the third (3rd) subparagraph 
of paragraph 1) of clause 5-13.10 shah l apply, the subtraction 
shah l be made •by taking into account the terms concerning the. 
distribution of the amount to be subtracted set forth therein. 

5-13.16 	During such maternity leave and the extensions provided for in 
clause 5-13.18, the, professional, insofar as she is normally 
entitled to it, shah l benefiit from the following: 

life insurance plan; 
health insurance plan, provided she pay her share; 
accumulation of vacation or payment made in lieu thereof; 
accumulation of sick-leave :Jaya; 
accumulation of seniority; 
accumulation of experience; 	 '\ 
accumulation of continuous service for, the purposes of. 
security of employment; 
right to apply for a position that is poited and to obtain it 
in accordance with the provisions.of the collective agreement 
as if she were at work. 

5-13.17 The professional may defer a maximum of four (4) weeks' annutil 
vacation if it falls,within her maternity laave and if she noti-
fies the board in writing of the date of such deferral no later 
than two (2) weeks before the termination of the said maternity 
leave. 

5-13.18. 	If the birth occurs aÉter the due date, the professional shahl 
be entitled to extend her maternity leave for the length of time 
the birth is overdue, except if she still bas et least two (2) 
weeks of maternity leave left after the birth. 

The allowance in question je currently set rit two hundred 
and forty dollars ($ 240). 



• 

5-13.1 .8 
	

Furthermore, • the professional may extend ber maternity leave by 
(cont'd) 
	

six (6) weeks if ber child's health requires that she do so. 

DUring- thése'extensions, the professional shah l not receive any 
allowance -or ealary.' 

5713.19 , The WaternitY leave may last for lesa than twenty (20) weeks. 
If the préfeasional returns to work within the two (2) weeks 
following the birth, ihe ;pilet, et the boerd's request, produce a 
medical certificate cenfirming that she is aufficiently recov- 
ered to resume Work. 

5-13.20 	During the fourth (4th) week preceding the teimination of the 
maternity leave, the board must send the professional a notice 
indicating the anticipated date of the termination of the said 
leave. 

The professionaTto whom the board bas sent such a notice must 
report to work upon the termination of the maternity leave, 
unless such leave is extended as provided for in clause 5-43.36. 

The professional who does flot comply with the preceding para-
graph shah l be considered as being on a leave of absence without 
salary for a maximum period of four (4) weeks. At the end of 
this -period, the . profesaional who bas flot reported back to work 
shah l be considered aehaving resigned. 

5-13.21 	When ehe returns from ber maternity leaVe, the profeesional 
aboli return to ber position. Should.the position have been 
abolished, the professional shah l be entitled to the benefits 
she would have had had she'been at work et that Urne. 

SECTION 3 SPECIAL LEAVES REGARDINC PREGNANCY AND BREAST-FEEDING 

Teaporary d'aiguisai and Special Leave  

5-13.22 	The professional may request to be temporarily assigned to 
another position, whether vacant or temporarily vacant, in the 
same employment group or, if she agrees and subject to the 
provisions of the agreement, another employment group, in the 
following cases; 

ehe ia pregnant and ber working conditions expose ber or ber 
unborn child to infectious diseases or to physical dangers; 

ber working conditions involve dangers for ber child whom 
abc Lebreaet-feeding; 

she works regularly'at a cathode-ray tube terminal.- 
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5-13.22 	The professional must present a medical certificate to this 
(cont'd) 	effect as soon as possible. 

The professional so assigned to another position shah l retain 
the rights and privileges of hen regular position. 

If the' assignment is not carried out immediately, the protes-
atonal shah l be entitled to a èpecial leave to begin immediate-
ly. Unless e temporary assignment arises afterward to cancel 
this special leave, the special leave shah l terminate, for the 
pregnant professional, on the date of the birth and, for,the 
professional who is breast-feeding, at the end of the period 
during which the child is breast-fed. 

During the special leave provided for in this .clause, the pro-
fessional shah l be governed, with regard to her allowance, by 
the provisions of the Act respecting occupational health and 
safety concerning the preventive withdrawal of the employee who 
is pregnant or who is breast-feeding. 

However, following . a written requast to this effect, the board 
shah l pay the professional san advance on the benefit to be 
received on the basis of the anticipated. benefits. If the 
Commiasion de la santé et de la sécurité du travail (CST) pays 
the anticipated payment, the reimbursement shah l be deducted 
from that amount. If not, the reimbursement shah l be made in 
accordance with clause 6-12.09. 

In addition to the preceding provisions, at the professional's 
request, the board must study the possibility of temporarily 
changing the duties, vitt:dut loss of rights, of the professional 
assigned to a cathode-ray tube terminal so as to reduce her 
working time at the terminal to a maximum of two (2) hourssper. 
half-day and assign her to other duties which she is reasonably 
capable of performing for the remainder of her working time. 

Other Special Leavee  

513.23 	The professiodal shall also be entitled to a 'special leave in 
the. following circumstances: 

• 
a) when a complication in the pregnancy or a risk of miscar-

riage requirés a.work stoppage for a period prescribed by 
Medical certificate; such -a leave cannot be extended beyond 
the beginning of the eighth (8th)*week preceding the due 
date.at  Which time the maternity leave shah l begin; 
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5-13.23 	b) upon presentation of a Medical certificate prescribing the 
(cont'd) 	duration, when a nature or légally, inducéd miscarriage 

occurs before the beginning of the - twentieth (20th) week 
preceding the due date; 

c) for visite related ta the pregnancy which are with a health 
care professional and which are attested ta by a medical 
certificate; fS regards these visita, the professional shahl 
benefit from a special leave without loss of salary for a 
maximum of four (4) deys which may be taken in half—days. 

5-13.24 	During the special leaves granted under this section, a profes- 
'sional shah l be entitled to the benefits provided.for .  in clause 
5-13.16, insofar as 'she is normally entitled ta them and in 
clause 5-13.21. The professional covered by clause 5-13.23 may 
also 'aven herself of the benefits of the sick—leave plan or the 
salary insurance plan. In the case of paragraph c) of clause 
5-13.23, the professional must first have used the four (4) days 
.provided for therein. 

SECTION 4 OTHER PARENTAL LEAV.ES  

PATERNITY LEAVE 

5-13.25 	The professional whose sponse gives birth shall be entitled to a 
leave with salary for a maximum period of five (5) working days. 
This leave may be discontinuous but must be taken between the 
beginning of the delivery and the fifteenth (15th) day following 
the mother's or child's return home. 

One of the five (5) deys may be used for the child's baptism or 
registration. 

LEAVES FOR ADOPTION AND LEAVES OF ABSENCE VITHOUT SALARY WITH A 
VIEN TO ADOPT 

5-13.26 	The professional who legally adopte a child other than the 
spouse's child shall be entitled ta a leave of absence for a 
maximum period of ten (10) consecutive weeks provided that the 
spouse does flot also benefit from such a leave. This leave Muet 
be taken following the child's placement order in accordance 
with the adoption system or et another'date agreed to with the 
board. 

5-13.27 	The professional who legally adopte a child and who does mot 
béneflt from the ten (10)—week leave for adoption shall be en-
titled ta a leave with salary for a maximum period of two (2) 

'working days, unless it involves the spouse's child. 
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5-13.28 	'For every week of the leave provided for in clause 5713.26 ., the 
professional shah l receive a. compensation equal to ber or bis 
basic wéekly salary, paid at two (2)-nveek intervals, or at week-
ly intervals if the salary payment system is on a weekly basis. 

S-13.2 9  

- 5-13.30 

The professional shah l benefit with regard to the adoption of a 
child from a leave of absence without salary of a maximum dura-
tion of ten (10) weeks as of the date on which the professional 
assumes charge of the child,, unless it involves the spouse's 
child. If an adoption results, the professional may convert the 
leave without salary into a leave with salary. 

The professional- who travels outside Québec .with a view to 
adopt, unless it involves the spouse's child, shah l for that 
purpose and upon written request to the board two (2) weeks in 
advance if possible, obtain a leave âd absence without salary 
for the time necessary for such travel. If, as a result, the 
professional 'assumes charge of the child, the maximum duration ' 
of such leave of absence without salary shah l be ten (10) weeks 
in accordance"with the preceding paragraph. 

The leave for adoption provided for in clause 5-13.26 may take 
effect on the date of the beginning of the leave of. absence 
without salary with a view to adopt, if the duration of the 
latter is ten (10) weeke and if the professional so decides 
after the placement order. • 

During the leave of absence without salary, the professional 
shall be entitled to the sanie benefits as those pertaining to 
full-time leaves of absence withont salary and part-tinte leaves 
of absence without salary provided for in this article. 

• 
When the' leave for adoption takes effect on the date of the 
beginning of the leave of absence without salary, .the profes-
sional shah l .be entitled" exclusivelY ta the•benefits provided 
for iù the leave for adoption. 

LEAVE OF ABSENCE WITROUT SALARY AND FART -TIN! LEAVE OF ABSENCE . 	. 
WITROUT SALARY 	 • 

	

5-13,31 	A leave of absence without salary for a maximum period of two 
(2) years shall hé granied to the professional to extend her 
maternity leave or to the professional to extend bis paternity 
leave"or to either a female or male professional to extend ber 
or bis ten (10)-week leave for adoption. 	• 

The-professional whose workweek includes the dumber of houre 
provided for in article 8-1.00 and who does flot aveu l herself or 
himself of this leave of absence without salary shall be en-
titlgd to a part-tinte leave of absence without salary estab-
lished over a maximum period of two (2) years. 
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5-13.31 ' 	For the duration of a leave, the professional shah l be autho- 
(cont'd) 	rized, following a written request submitted to the board et 

least thirty (30) deys in advance, to aveu l herself or himself 
once of one or the other of the following changes: 

a)" from a leave vitt:Out salary to a part-time leave .without 
ealary or the inverse, as the case may be; 

b) from a part-time leave without salary to a different part-' 
time leave without salary. 

The professional and the board shah l agree on the date on which 
the change shah l take effect. 

The professional whose workweek includes fewer heurs than •the 
regular workweek provided for in article 8-1.00 shah l also be 
entitled to.this part-time leave without salary. 

The professional.who does flot aveu l herself or himself of the 
leave without salary or the part-time leave without salary may, 
for the portion of the leave which her or his spouse bas net 
taken, benefit at her or hie choice frein a leave without salary 
or part-time leave without salary by following the formant'« 
prescribed. • 

If the spouse of the professional is not an employee of the 
public sector, the professional may avail himself of a leave 
provided for above at the time he chooses within the two (2) 
years following the birth or adoption without however exceeding 
the two (2)-year time unit following the birth or adoption. 

5-13.32 	During a leave of absence without salary, the professional shahl 
accumulate her or his seniority, shah l retain her or his experi-
ence and shah l continue to participate in the insurance plans 
which are applicable to her or him, if she or he so requests et 
the beginning of the said leave and. pays the entire amount of 
the premiums. 

During the part-time leave without salary, ( the , professional 
shall accumulate her or hie seniority on' the saine basis as prier 
to the leave and for the proportion of heurs worked, she or he 
shah l be governed by the provisions applicable te the profes-
s'one whose workweek includes fewer hours th« ithe ,regular 
workweek provided for in article 8-1.00. 

5-13.33 	The professional may take her or hie deferred annuel vacation 
period immediately prier te her or his leave without salary or 
part-time leave without Salary provided that there be no dis-
continuity with hie paternity leave, ber maternity leave -  or ber 
or bis leave for adoption, as the case may be. 
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5-13.34 	On returning to the board'from a leave without salary or a. part- 
Urne leave without salary, the professional shah l be reinstated 
in ber or hie position. If the position bas been abolished, the 
professional shall«Abe entitled to the benefits she or he would 
have had had she or he been at work at that time. 

	

5-13.35 	Leave. for Parental ReeponsIbilitles 

A part-time leave without salary for a maximum of one (1) year 
shah l be granted to a professional whose minor child experiences 
socio-emotional problems or whose minor child is handicapped or 
ill and who requires ber or bis care. The board and the profes-
sional shah l agree on when the leave may be taken. Failing 
agreement, the board shah l determine the terms and conditions of 
the leave. If the professional is not satisfied with the terms 
and conditions determined by the board, she or ha may renounce 
such a leave. 

Subject to the other provisions of the agreement, the profes-
atonal may be absent from work for a maximuM of six (6) days per 
schUol year, when she or he is required to look after ber or bis 
child for reasons of health or safety. 

The clays thus used shah l be deducted from the professional's 
annuel bank of sick-leave days or, failing that, these absences' 
shah l be taken without salary. 

In ail cases, the profeasional must provide proof justifying 
such an absence. 

SECTION 5 NISCELLANEOOS PROVISIONS 

	

5-13.36 	The leaves of. absence referred ,  to ,  in -clause 5-13.26, in the 
tiret paragraph of clause 5-13.29 and in the first'paragraph of 
clause . 5-13.31 shah l be granted , lollowing .a written request 
subMitted at least'two (2) weeks in advance.' 

The part-texe leave of absence without salary shah l be granted 
following a written request submitted et least thirty (30) days 
in advance. 

In the case of the leave without salary or part-time leave with-
out salary, the. request must specify the date of return to work. 
The request must also specify the schedule of the leave. 

In the case.  of a professional whose regular workweek includes 
the number of hours provided for in article 8-1.00 and who takes 
a part-tIme leave wlthout salary,.should the board disagree on 
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5-13.36 	the number of days off per week, the professional shall be en- 
(cont'd) 	titled to a maximum of two and a half (2,5) deys off per'week or 

the equivalent up to two (2) years. The board and the profes-
sional shah l agree' on the terme of this leave. Failing agree-
ment on the distribution of the days, the board shah l effect the 
distribution. If the, professional in flot satisfied with the 
distribution carried out by the board, she or he may renounce 
such a 4.eave. • 

In the case of a professional whose regular workweek includes 
fewer boum s than that provided for in article 8-1.00 and who 
takes a part-time leave without salary, the board and the pro-
fessional shah agree on the schedule of such a leave. Failing 
agreement, the board shah l proceed with the scheduling of the 
leave. If the professional in flot satisfied with the bhird's 
schedule, she or he may renounce.such a leave. 

5-13.37 	During the fourth (4th) week preceding the termination of the 
ten (10)-week leave -for adoption, the board must sedd the pro-
fessional a notice indicating the anticipated date of the ter-
minetion of the said leave. 

The:professional to whoM the board han sent such'a notice must' 
report to work upon the termination of ber or his leave for 
adoption, unies& the, leave is extended as provided for in clause 
5-13.36. 

The professional who does flot comply with the preceding para-
graph shah l be considered as being on a leave of absence without 
salary for a maximum period of four (4) weeks. At the .  end of 
this period, the professional who has flot reported back to work 
shah i be considered as having resigned. 

5-13.38 	The professional to whom the board has sent a four (4)-week 
notice indicating the termination date of the leave of absence 
without salary must submit a notice of ber or bis meturn et 
least two (2) weeks before the termination of the said leave, 
failing which, she or he shah l be considéred as having resigned. 

The professional who wishes to terminate ber or hie leave of 
absence without salary before the anticipated date must submit a 
written notice to this effect at least thirty (30) dhys prior to 
her or his return. 

5-13.39 	The professional who takes the paternity leave provided for in 
clause 5-13.25 or the professional who takes the leave foi adop-
tion provided for in clause 5-13.26 or 5-13.27 shah l receive the 
benefits provided for in clause 5-13.16 insofar as she or ha in 
normally entitled to them and in clause 5-13.21. 
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5-13.40 	The professional who benefits from a premium for regional dis- 
parities by virtue of this agreement shah l receive such a premi- 
um during ber maternity leave provided for in section 2. 

Notwithstanding the foregoing, the total amount received by the 
professional in unemployment insurance benefits, allowancee and 
premiums cannot exceed ninety-five,per cent (95%) of the amount 
that constitutes ber basic salary and the premium for, regional 
disparities. 

'nie profession:al who benefits from the leave for adoption pro-
vided for in clause 5-13.26 shall be entitled to one hundred per 
cent (100%) of the premium for regional disparities during her 
or his leave,for adoption. 

	

5-13.41 	Any allowance or benefit referred to in this article for which 
payaient began before a strike or lockout shah l continue to be 
paid during such strike or lockout. 

	

5-13.42 	If it is established before an arbitrator that a profeesional 
who bas flot completed the probation period provided 'for in 
article' 5-2.00 benefitted from a maternity leave or a leave 
without salary or part-time leave without salary to extend a 
maternity leave and that the board non-reengaged ber, the latter 
must prove that it terminated her employaient for reasons other 
than ber having benefitted from the maternity leave or the leave 
without salary or part-time leave without salary. 

	

5-14.00 	SPECIAL LEAVES 

5-14.01 The professione in service shah l be entitled to special leaves 
for the events listed below, during which he may be absent with-
out loss of salary or of premiums for regional disparities: 

bis marnage: 	a maximum of seven (7) consecutive clays, 
working deys or flot, including the da},  of the•wedding;• 

the marnage of hie father, mother, son, daughter, brothér 
or sister: the day of the wedding provided that he attend; 

the death of hie spouse*, of his child or of bis spouse's* 
child if the child lives with the profèssional: a maximum 
of seven (7) consecutive clays, working deys or not, includ-
ing the dey of the fumerai; 

* Within the meaning of clause 5-10.02. 
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5-14.01 	the death of bis father, mother, father-in-law, mother-in- 
(cont'd) 	lev, brother or &tater: three (3) consecutive deys, work- 

ing deys or not, including the dey of the funeral; 

the death of bis brother-in-law, sister-in-law, son-in-lev, 
daughter-in-law, grandfather, grandmother, grandson or 
granddaughter: one (1) dey, that La, the dey of the funer-
al; however, if the grandfather or the grandmother lived 
with the professional: three (3) consecutive dayà, working 
deys or not, including the dey of the funeral; 

hie ordination, the taking of perpetual vows: three (3) 
.consecutive deys, working deys or flot, including the dey of 
the .event; 

the change of domicile: the moving dey (once per calendar 
year); 

an annuel maximum of three (3) working deys te cover the 
following acts of Cod (disaster, .fire, flood, etc.) which 
oblige e professional to be absent 'from work; any other 
reason agreed upon between the school board end the union 
which obliges 'a professional to be absent frein work without 
loss of salary. 

5-14.02 	The professional shah l benefit frein one (1) additional dey 
above the number indicated in clause 5-14.01 if he attends the 
funeral and if the funeral takes place et more than two hun-
dred (200) kilometres frein bis place of residence, and of 
two (2) additional deys if he attends the funeral and if the 
distance te be covered is more than four hundred (400) kilo-
metres from hie place of residence. 

Furthermore, in the case of the the regione for which premiums 
for regional diaparities are payable as well as the territory 
between Tadoussac and the Moisie River if one must cross the 
St.Lawrence River, the union and the school board may agree to a 
number of additional deys for the leaves provided for in para-
graphe c), d) and e) of clause 5-14.01. 

5-14.03 	Any regular professiopal in service st the school board whose 
workweek includes the number of hours provided for in article 
8-1.00 may use, subject to the following paragraph, two (2) deys 
for pers'onal business per school year provided that he give the 
board a twenty-four (24)-heur notice. In the case of a regular 
professional whose regular workweek has fewer beurs than that 
provided for in article 8-1.00, the number of deys shah l be 
established in proportion te the turne he works in relation to 
the hours provided for in article 8-1.00. 
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' 5-14.03, ' 	The days thus uséd shah l be deducted from the 'credit. of 
, (cont'd) 	seven (7) redeemable sick-leave deys or from the other redeem- 

able days credited to the professional, et the çhoice of the 
professions', or shah l be taken without salary if he bas no more 
redeemable sick-leave deys to bis credit. 

The leave. for persona' business must be taken'in half-days or 
full deys. 

5-14.04 The school board, upon request, shah l permit a piofessional to 
be absent without boss of salary during the time when: 
• 

he site for official admission or achievement examinations 
in an educational institution récognized by the Ministère; 

lie acte in a court of law as a juror or witness in a case 
to which lie is flot a.party; 

upon the order of, the provincial or municipal health 
bureau, lie is placed under quarantine in hie dwelling, 
because of a contagious disease affecting a person living 
in the saine dwelling; 

at the specific request of the board, lie undergoes a 
medical examination in addition to that required by leu. 

	

5-14.05 	If a professions' is unable to notify ' the board in advance in 
accordance with'this article, lie must do so as soon as possible • 
according to the provisions of clause 8-4.01. 

5-14.06 -- The board must, after consultation with the Labour Relations 
Committee, establish a policy for ail its personnel concerning 
its operat ion in case of inclement weather. 

	

.5-15.00 	NON-WORKING DAYS WITH PAT 

5-15.01 -Every professional in service shah l be entitled to thirteen (13) 
non-working clays with pay per school year and this, in accord-
suce with the stipulatiens of this article. 

Only the non-working days with . pay during which the Professional 
in service would have been entitled to hie ialary for such deys 
shah l be payable by virtue of thiS article. However,'the pro-
fessions' who works fewer hours than that provided for in 
article 8-1.00 shall be entitled to a minimum number of non-
morking deys with pay in proportion to the number of hours pro-
vided for in bis schedule in. relation to that provided for in 
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5-15.01 	aréicle 8-1.00.  and on the basis of the number of non-working. 
(cont'd) 	deys with .pay specified in this clause. Vhere applicable, 'the 

minimum determined ia this paragraph shah l be madé up by a com-
pensatory leave prior to the expiry of his contract or before 
the end of the school year. 

5-15.02 	For each school.year, the professional who is eligible according 
to the conditions determined in clause 5-15.01 shah l benefit 
from the,following non-working deys with pay: 

the working deys included during the périod from December 24 
to January 3 inclusively; 

the remaiding non-working days with pay shah l be determined 
Yearly follawing an agreement 'between the local parties. 
Failing agreement, the board shah l determine the list 'of 
these non-working deys with pay In conformity with the. 
school calendar from among the following dates: July 1, the 
first Monday in September (Labour Dey), the second Monday in 
October(Thanksgiving Dey), Good Friday, Easter Monday, Pite 
de Dollard and June 24. 

5-15.03 	The list of non-working deys with pay shall be posted or coMmu- 
nicated to'the professionals et the béginning of each school 
year. 

5-15.04 	If the collective agreement applicable on Junè 30, 1975, or a 
regulation or resolution of the board in force on the date of 
the signIng of the 1975-1979 collective agreement or on the date 
of the signing of the 1979-1982. collective agreement or on the 
date of the coming into force of the 1983-1985 collective agree-
ment or on the date of the signing of this agreement if it 
involved a first collective agreement', provided for a plan of 
non-working deys with pay the application of which, for one of 
the school years of this agreement, would have allowed a number 
of non-working deys with pay greater than that determined yearly 
in clause 5-15.01, the number of non-working deys with pay 
determined in clause 5-15.01 shah l be increeted for ail the 
professionals covered by this agreement and to which clause 
5-15.01 applies,'according to the school year in question, by 
the difference between the number of non-working deys with pay 
obtained by applying the former plan for the school year in 
question and that determined in clause 5-15.01. . 

Such additiénal non-working deys with pay shall be determined by 
the board while taking into account the school calendar and 
this, after consulting the Labour Relations Committee. 
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S-16.00 	LEAVES OF ABSENCE «MOUT SAUR! 

5-16.01 	The board may grant a profeàsional a leave without salary foi 
reesons it deems valid. The duration of such à leave shah l be 
agreed to by the professional and the board. 

However, the board may'not refuse a leave without salary if it 
shows the utilization's4 the services of a professional on 
availability in accordance vith clause 5-6.18. 

The board may aleo grant a professional who.has arquired hie' 
tenure under article 5-6.00 a part-time leave of absence without 
salary for a apecific perla for reasons it deems valid.. The 
provisions of this article shall apnly mutatis mutandis to the 
professional who benefits from such a leaVe: 

5-16.02., 	Notwithstanding the first paragraph of clause 5-16.01, the 
'regular professional shah l be entitled, after having completed 
et least seven (7) yeare of continuous service, to a leave with-
out salarY for the total smmber of hours of hie regular workweek 
for one school year or for any other additional period of twelve 
(12) months agreed to between the prOfessional and the board. 
The profesaional concerned muai give the board a written notice 
of at least aixty (60) days before the beginning of the school 
year or the twelve (12)-month period during which he intends to 
benefit from suche'leave. 

.346.03 	The professional who is on ,a leave without salary shah l main- 
• tain, luring hie absence, hie tenure and the years of,exnerience 

- which were recognized for him upon hie departure. 

5-16.04 . 	Noreover, the profeasional On e leave without salary shah l be 
entitled: 

.to apply for .>pOsitioné foi which he is eligible; 
1 

to participate in the group insurance plan provided for in 
this agreement' provided that he pay in advance the total 
premiums including the board's share. 

5-16.05 	In the case of resignation .during or et the end of the leave 
without salary, the professional shall reimburse any amount paid 
Iby the board for and in the name of the professional. 

5-16.06 	The board may cancel the engagemeùt of the professional who dosa 
flot use hie leave without aalary for the purpOses for which ha 
obtained it. 
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5-16.07 	A leave of absence without salary shah l be subject to the ternis 
and conditions,of departure•and return to- work agreed upon in 
writing between the board and the professional. 	 • 

	

5-16.08 	Upon. bis return, the professional concerned shall .  be  reinstated 
in the position lie had et the time of bis departure or another 
position to which lie in reassigned or transferred by the board, 
the foregoing subject to the 6ther provisions of this agreement. 

	

5-17.00 	LEAVE FOR EDUCATION-RELATED ACTIVITIES 

A professional who is invited to give a lecture on an education-
al subject or to take part in study sessions (seminars, commit-
tees, conferences, pedagogical information deys) may take 
leave of absence with salary if he receives prior approval from 
the board. 	 . 

If he receives the prior written authorization of the board, the 
professional who wishes to practise bis profession in an academ-
ic or governmental (Québec, Canadien or foreign) organization 
may benefit from a leave without salary in accordance with 
article 5-16.00 for a maximum period of . two (2) years. 

	

5-18.00 	' PUBLIC OFFICE 

	

5-18.01 	The tenured professional who intends to run for public office 
may, upon fifteen (15) deys' notice, be absent from work during 
the period of time required. In such a case, the school board 
shah l grant a leave without salary for the period of the elec-
toral campaign and, if applicable, for the terni of office. 

	

5-18.02 	The years during which a professional benefits from a leave of 
absence without salary by virtue of this article shah l be con-
sidered as years of experience for the purposes of this agree-
ment. 

	

5-18.03 	The professional •who benefits frém a' leave without salary to 
fill a public officemust give the school board a written notice 
of et least twenty (20) clays of his return to the service of the 
school board. 

	

5-18.04 	Upon hie return, the Professions" concerned shall resume the 
position lie held st the'time of his departure on leave or anoth-
er position to which the board bas reassigned or transferred 
him, the. foregoing subject to the other provisions of this 
agreement. 

The board may cancel the engagement of the professional who does 
flot usè bis leave for public office for the'reason for which lie 
obtained it. 

5-17.01 

, 5-17.02 

• 5-18.05 
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' MUTER 6-0:00 RENUNERATION 

6-1.00 	SALARY RATES AND SCALES 

6-1.01 - 	The board shah l pay the professional the salary provided for in 
Appendix I for hie classification and placement for the periods 
from: 

January 1, 1986 to December 31, 1986; . 

January 1, 1987 to December 31, 1987; 

January 1, 1988 to December 31, 1988. 

Retroactivity resulting from the application of these scales for 
the period from January 1, 1986 te the date of the signing of 
the agreement ehall be paid within eixty (60) deys of the 
signing of this agreement. 

6-2.00 	PROVISIONS OONCERNING RENUNERATION 

6-2.01 	lucres/se in ealary rotes and scelle 1n force on December 34 
1987 

The salary rates and scales in force on December 31, 1987 shahl 
be increased, if need be, effective on January 1, 1988, by a 
maximum of one per cent (1%).(1), established on the baste of 
the consumer price index (CPI) for Canada for the twelve 
(12)-month period preceding January 1, 1988 and this, according 
to the féllowing - formula: 

( CPI - 4,25% ), where: 
(2) 

[ 	

/ ' 
CPI= 	CPI for December 1987 - CPI'for December 1986 	X 100 

CPI for December 1986 

The parties et the national level agree that they may dis-, 	. 
rues any increase if the CPI exceeds 5,25%. 

When; in the quotient obtained, the decimal point is fol-
lowed by five (5) numbers, the fifth (5th) -number is 
dropped if it is less than five (5), or if the fifth (5th) 
number is equal te or gréater than five (5), the fourth 
(4th) number is brOught to the next higher number - and the 
fifth (5th) number is dropped. 
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6-2.01 	The data used for this purpose shah l be those published by 
.(cont'd) 	Statistics Canada. 

The salary rates and scales thus obtained shah l te increased by 
4,15% to which one hundred and eighty two dollars and sixty-
three cents ,($182.63) will be added in ordek to obtain the_sala-
ry rates and scales applicable on January 1, 1988. These rates 
and scales shah l replace, where applicable, those provided for 
in Appendix I. 

6-2.02 	Tioe of Increase- 

The increase in the salary rates and scales shah l be paid within 
the three (3) months following the publication of the CPI for, 
the month of December 1987. 

6-2.03 	Over-ocale Profeoeionalo 

A) As of January 1, 1986, the professional whose salary rate on 
the day preceding the date on. which the salary scales are 
increased, is higher thah the maximum of the salary scale in 
effect for hie employment group shall benefit, on the date 
on which the salary scales -are increased, from' a minimum 
rate of inprease which is equal to half of the percentage of 
increase applicable on January 1 of the period concerned in 
relation to the preceding December 31, at the step situated 

. at the maximum of the salary scale on the preceding December 
31 corresponding to bis employaient group. 

B) If the application of the minimum rate of increase deter-
mined in the preceding paragraph A) bas the effect of 
placing on January 1 a professional who was over-scale on 
December 31 of the preceding year at a salary lower than the 
maximum -step of the salary scale corresponding to bis est-
ployaient group, this minimum rate of increase shah l be 
brought to the percentage'necessary to permit the profes-
sional to obtain this step. 

The difference between on the one hand, the percentage of 
increase of the maximum step of the salary scale corre-
sponding to the employment group of the professional and, on 
the other hand, the minimum rate of increase determined in 
the preceding paragraphe A) and 8), shall be paid to the 

.professional as a lump suai calculated on the basis of his 
salary rate on December 31. 

The lump sum shall be spread and paid over each pay period 
in proportion to the regular hours paid for the pay period. 
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6-2.04 	Premium for Profeasional Coordination 

A) The professional who,-at the specific request of - the board, 
assumes responsibility to coordinate and supervise a team of 
et least four (4) professionals, shah l receive a premium 
equal to , five per cent (5%) of his salary rate. 

This responsibility shall,include, in particular, the dis-
tribution of the work and control over the quality of.the 
work of the professionals on his team. 

B) This premium shah. be  calculated on the salary rate appli-
cable to him and shah l be paid to him . for the period during 
which he assumes such responsibility. 

	

6-2.05 	Modification of the Salari Structure on December 31, 1988. 

.0n December 31,- 1988, a step shah l te added to the maximum of 
the salary scales applicable in 1988. This step shah l be deter-
mined in relation-  to the following provisions: 

a) for the salary scales the maximum of whlch applicable in 
1988 has.not reached the salary. --(excluding any -lump sua 
amount) of the over-scale professional whq, on December 31, 
1986, .was sitgated et the maximum of class I, the new step 
shah l bé equal to the salary of this over-Scale proféssional 
(excluding any lump sua) to which an amount of two hundred 
and fifty dollars ($250) is added on an annuel basis; 

b), for the salary scales the maximum of which applicable in 
1988 has reached the salary (exluding any lump sua) of the 
over-scale Professional who, on December 31, 1986, vas situ-
ated at the maximum of chies I, the new step shah l be equal 
to the maximum of the salary scale increased by 0,75%. 

The rates resulting from the application of this clause shall be 
those applicable on DeceMber 31, 1988 which are found in Appen- 
dix I and, on thai date, the over-scale praessionals who, on 
December 31, 1986, were situited st the Maximum of class I shahl 
be integrated into the .step corresponding tO these rates. 

6-2;06 The professionals who, during 1988, benefitted from a lump sua 
calculated by virtue of clause 6-2.03, shall be guaranteed until 
the signing of the next collective agreement maintenance of a 
lump sua calculated in'the following manner: 

I 	- 

salary on the scale and lump sua calculated on January 1, 
1988 minus the salary on the scale applicable on December 
31, 1988. 
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6-2.06 	The increase in salary for 1989 mu -st take Int° account the main- 
(cont'd) 	tenance of such lump sum subject te the collective agreement to 

be concluded. 

6-2.07. 	Special Provisions .  

On January 1, 1987, prior to the increase in the 1986 reales, 
the salary scales are modified by the addition-of a-ninth (9th) 
and tenth (10th) step in class II and by the abolition of 
close I. 

6-3.00 	REGIONAL DISPARITIES 

■ 

SECTION 1- DEF/NITIONS 

6-3.01 	For the purposes of this article, the following definitions 
Liban apply: 

Dependent: 

the spouse and dependent child as defined in clause 5-10.02 
and any other dependent as defined in the Taxation Act, 
provided that the latter resides With the professional. 
However, for the purposes of thia article, the income earned 
from a job by the professional's spouse shall flot nullify 
the latter's statue as a dependent. The fact that a child 
attends a secondary school declared to be of public interest 
situated elsewhere than in the profeesional'e place of 
residence ehail mot nullify hie statue as depenàent if no 
public secondary school ici accessible where such 'profession - 
al lives. 

Point of Departure: 

domicile in the legel sense of the word at the time of en-
gagement insofar as the domicile is eituated in Québec. The 
said ceint of departure may be modined by an agreement 
between the board and the professional, subject to it being 
eituated in Québec. 

The fact that a professional already covered by this article 
changes employer in the public and.parapublic sectore shall 
flot modify hie point of departure. 
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6-3.01 	•c) Sectors: 
(Cont'd) 

Sector I 

The localities of Chibougamau, Chapais, Matagamt, Jouter and 
Lebel-sur-Qu6villon and the school ,  municipallty of Lac 
»T6m.iscamingue. 

Sector II 

- The school municipality of Fermont; 
- the territory of the C8te-Nord located east 0f the Moisie 

River and stretching to Havre Saint-Pierre inclusively; 
the school municipality of des Iles. 

Sector III 

The territory 16cated north of the 51 0  of Iatitudé in-
cluding Mistassini, Kuujjuak, Qmiujaq, Kuujjuarapik, 
Poste-de-la-Baleine (Whapmagoostoo), Chisasibi, Radisson, 
Schefferville, Kawawachikamach and 'Waswanipi'excluding 
Fermont and the localitieé specified in sectors IV and V; 
the localities of Parent, Sanmaur and Clova; 
the territorY of the Côte-Nord, stretching east of Havre 
Saint-Pierre to the liait of Labrador including the' 
'Island of Anticosti. ' 

Sector IV 

• 
The'localities of Wemindji, Eastmain, Fort Rupert.(Waskaghe-
ganish), Nemiscau (Nemaska), Inukjuak; Povungnitilk. 

› 
Sector V 

The localities of Tasiujak, Ivujivik, Kangiqsualujjuaq,' 
Àupaluk, Quaqtaq; Akulivik, Kangiqsujuaq, Kangirsuk, 
Salluit, Tarpangajuk. 
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. SECTION 2 LEVEL OF PRENIONS 

6-3.02 	The professione working in one of the sectors mentioned in 
clause 6-3.01 shah l receive an annuel isolation and remoteness 
premium of: 

Sectors . 
From January 
1, 1986 to 
December 31, 
1986 

' 

From January 
1, 1987 to 
December 31, 
1987 

From January 
1, 1988 to 
December 31, 
1988* 

With.depen- Sector I $ 4 704 $ 4 892 $ 5 126 
dent(e) Sector II $ 5 815 $ 6 048 $ 6 338 

Sector III $ 7 318 $ 7 611 $ 7 976 ' 
Sector IV $ 9 517 $ 9 898 $10 372 

• Sector V $11 229 $11 678 $12 237 

No Sector I $ 3 290 $ 3 422 $ 3 586 
dependents Sector II $ 3 877 $ 4 032 $ 4 225 

Sector III $ 4 575 $ 4 758 $ 4 986 
• Sector IV $ 5 399 $ 5 615 $ 5 884 

Sector V $ 6 369 $ 6 624 $ 6 941 

6-3.03 	For the professional whose regular workweek include fewer hours 
than that provided for in article 8-1.00, the amount of the 
isolation and remoteness premium applicable to hie shah l be 
adjusted in proportion to the hours worked in relation to the 
regular workweek provided for in article 8-1.00. 

*_ The level of 'Premiums shah l be increased on January. 1, 
1988, where applicable, according to the saine indexation 
mechanigm as that provided for the , salary rates and seines 
in effect on December 31, 1987. Subsequently, the isola-
tion and remoteness premiuM shall be increased by 4,792 in 
order to obtain the premiums applicable on January 1, 1988. 

0 



	

6-3.04 	The amount of the isàletion and.remoteness premium shah l be ad- 
justed in proportion to the - duration of the -assignment of- auch 
professional in the territory of - the board within .one of the 
sectors described in clause 6-.301. 

	

6-3.05 	The professional on maternity leave or the professional on leave 
for adoption who remains in the territory during the leave shahl 
benefit from the provisions of this article. 

	

6-3.06 	If both . members of e couple work for the saine board, or if each 
works for a different employer in the public and parapublic 
sectors, only one (1) of the two (2) may receive the premium 
applicable to a. professional.with dependent(s), if he bas one or 
more dependents other than his spouse. If he bas no dependent.  
other than bis spouse, each shah l be entitled to the premium for 
those_with no dependents and this, notwithstanding the defini-' 
tion of the terni "dependent" found in clause 6-3.01. 

	

6-3.07 	,eubject to clauèe 6-3.04, the board shah l cesse to pay the 
isolation aneremoteness premium establishéd under this article 
if the professional-and hie dependente deliberately, leave the 
territory during a leave or a paid absence for more than thirty 

. (30) deys èxcept if it involVes annuel vacation, non-wotking 
days with pay, sick leave, maternity leave or leave for adoption 
,or leave due to a work accident. - 

SECTION 3 ' OTHER NENEFITS 

	

6-3.08 	The boareshall assume the following expenses incurred by every 
'professional recruited in Québec et a distance of more' than 
fifty (50) kilometrea from the locality where ha is required to 
perform hie duties, provided it fs situated in one of the sec-

-tors described in clause 6-3.01: 

-a) the transportation expenseS of ,  the transferred professional 
and hie dèpendents; .  

b) the cost of transporting bis personal belongings and those 
of- bis dependents up to a maximum of: 

- 228 kg* for each adult or egch child twelve (12) years of 
age or over; 

The weight of 228 kg shall'be increased by 45 kg up to a 
maximum of 90 kg per,year of service Am the territory in the 
employ of the-board., This provision shah l cover the profes-
sional only. 
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6-3.08 b) 	- 137 kg for each child under twelve (12) years of age; 
(cont'd) 

cl the cost of transporting his furniture (including houéehold 
utensils), if need be, other than those provided by the 
board; 

'-! d) the cost of transporting hie motorized vehicle, if need be, 
by road, boat or train;_ 

'the cost oi storing his furniture, if need be. 

6-3.09 _ 	•The professional skie' flot be entitled to be reimbursed for 
these expenses If.he is in breath of contract to go work /or 
ailother employer befote the sixty-first (61st) calendar dey of 
,his stay in the territory unless the union and the board agree 
otherwise. 

6-3.10 	If the professional eligible for the provisions of paragraphe 
b), c) and d) of clause 6-3.08 decides not'to avail himself of 
some or of all of them immediately, he shah l remain eligible for 
the said provisions during the year following the first day of 
'the beginning of his assignment. 

6-3.11 	These expenses shall be payable provided that the professions' 
is flot reimbursed for these expenses by another plan, such as 
the federal labour mobility plan or that hie spouse has flot 
received an equivalent benefit from his employer or another 
source and solely in the following cases: 

the professional's first assignment; 

the cancellation or nonrenewal of the contract by the-board; 

the re-engagement by the board of the professions' who has 
been non-reengaged because of surplus of personnel; 

a subséquent assignment or,transfer at the request of \the 
board or of the professional: from the place of assignment 
to another; 

e) the breach of contract, 
sional; in the cases of 
shall sonly be made in 
relation to a petiod of 
clays except in the - case 

resignation or death of thé profes-
sectors I and II, the reimbursement 
proportion sto the time worked in 

reference established et 260 working 
of death; • 
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6-3.11 	0 a professional obtains a leave of absence for educational 
(cont'd) 	purposes; in this case, the expenees referred to in clause 

6-3.08 ahall also be payable 0 the professional whose point 
of departure la fifty (50) kilometres or lese from the place 
where he perforais hie dutlee. 

6-3.12 

	

	'nese expenses shall be assumed by the board from the point of 
,departure to the place of assignaient or shah l be teimbursed upon 
presentat ion of support ing vouchers. 

If the professional is recruited front. outside Québec, these 
expenees shah l be aseumed by the board without exceeding the 
equivalent costa between Montréal eid the locality where the 
profeseional is required to perform hie duties. 

' If both spouses, within the meaning of'clause 5-10.02, work"for 
-the saine board, only one (1) may aveu l himself of the benefits 
granted under this section. 

- SECTIOU 4 00TINGS 

6-3.13 	The board shah l assume the expenses directly or shah l reimburse 
the professional recruited at more than fifty (50) kilometres 
from the locality where ha perforas hie duties for the expenses 
inherent to the following outings ( for him and hie dependents: 

for the localities of sector III, except those listed in the 
following paragraph, for the localities of sectors IV and V .  
and Ferment: four (4) outings per year for the professional 
without dependente and three (3) outings per year for the 
professional with dependent(s); 

for the localities of Choya, Havre St-Pierre, Parent, San-
maur and Iles-de-la-Madeleine: one (1) outing per year. 

The initial place of recruitment shah l flot be modified due to 
the fact that the professional non-reengaged because of a sur-
plus of personnel, who is subsequently reengaged, chose•to stay 
there during the period of unemployment. 

6-3.14. 	These expensea shah l be paid ditectly or reimbursed upon presen, 
y 	tation of supporting vouchers for, the professional and hie 

dependents up to, for each, the equivalent• of the prièe of a 
return flight front the locality of assignment to the point of 
departure eituated in Québec or to Montréal. 

6-3.15 	The fact that the professionare sponse works for the board or 
another employer in the public and parapublic Bectera Must flot 
cause the'professional to benefit front a gteater number of paid 
outings than that provided for in the collective agreement. 
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6-3.16 
	

In the cases . provided for in paragraphe a) and b) of clause 
6-3.13, an outing may be used by the spouse mot residing in the 
territory to visit the profeesional who lives in one of the 
localities mentioned in clause 6-3.01. 

	

6-3.17 	In the case of a professional or oàe of her or hie dependents 
who must immediately leave, for.reasons -ce emergency, her or hie 
place of work situated in one of the localities provided for in 
'clause 6-3.13 because of illness, accident or complication 
related to pregnancy, the board shah l pey for the coet of the 
return flight. The professional must prove that it vas neces-
sary for ber or him to be evacuated. ln attestation from the 
.nurse or physicien in the locality or, if the attestation cannot 
be obtained locally, a medical certificate from the attending 
physicien shall be accepted as proof. 

The board shah l also pay for the return flight of. the person who 
accompanies the person evacuatedlfrom hie place of work. 

	

6-3.18 	The board ehall authorize a professional to take a leave of 
abéence without salary if one .of hie dependents must be eva- ,  
éuated for reasons of emergency within the framework of clause 
6-3.17 in order to allow him to acCompany hie dependent, subject 
to the rights acquired under special leaves. 

SECTION 5 REIMBURSEMENT 0F TRANSIT MENSES 

	

6-3.19 	The board shall reimburse a professional, upon presentation of 
supporting vouchers, for the expenses incurred in transit 
(meals, taxis and lodgings, if need be), for himeelf and bis 
dependents when he is engaged and on. any authorized outing on 

• 	 condition that these expenses flot be assumed by a carrier. 

These expenses shall be limited to the amounts provided for in 
the norme established by.  the board within the framework of 
article 8-6.00. 

SECTION 6 DEATH 

	

6-3.20 	In the'event of the death of the professional or of one of hie 
dependents, the board shah]. pay the transportation for the reps-
triation of the mortel remains. Moreover, the board sMall reim-
burse the dependenis for the expenses inherent to the return 
trip from the place of assignment to the burial place situated .  
in Québec in the event of the tdeath of the professional. 
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FOOD TRANSPORTATION 

The professional who is unable to provide for bis own food pro-
visions in sectors IV and lias well as in the localities of 
Kuujjuak, Kuujjuaraapik, Poste-de-la-Baleine (Whapmagoostoo), 
Radiseon, Mistassini, Waswanipi and Chisasibi because there is 
no food supplier in this locality, shah l benefit from the pey-
ment of the food transportation expenses up to the following•
weights: 

- 727 kg per year per adult and per-child of twelve (12) years 
of age and over:, 

- 364 kg per year per child underltwelve (12) years of age: 
/ 

This benefit shah l be granted according to one or the other of 
the following formulas: 

the board will take charge of the transportation from the 
source which is the most accessible or economical with 
regard to transportation and will bear the cost directly; 

the board gives the professional an allowance equivalent to 
the cost which 'would have been incurred according to the 
first formula.. 

VEHICLE AT THE PROFESSIONALS' DISPOSAL ,  

Wherever private vehicles are prohibited, the placement of 
vehicles at the professionals' disposai could be the subject of 
a local arrangement by virtue of article 9-6.00. 

LOEGING 

The obligations and practices of the board to provide lodging 
for a professional at the time of engagement shah l be maintained 
only where they already exist. 

The tent charged to professionals for whom housing is provided 
in sectors III, IV; y and the localities of Fermont and, Joute> 
Matagami shell.be maletained at the level on December 31, 1985 ' . 

PROVISIONS OF FORMER AGREEMENTS 

In the, avent of beneÈits.greater then the current plan for 
regional disparities reaulting Èrom the application of the for-
mer .collective agreement or of recognized administrative ' 
practioes, the shah l be renewed eXCept for the following ele-
mente of this collective agreement: . 

a) the retention ptemiumf 

SECTION 7 

6-3.21 

SECTION 8 

6-3.22 

SECTION 9 

6-3.21 

6-3.24 

SECTION 10 

6-3.25 
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6-3.25 	b) the definition of "point of departwre" provided for in 
(cont'd) 	clause 6-3.01; 

ci the levai of premiums and the calculation of the premium 
provided for in section 2 for the professional whose vork-
week includes fewer tours than that provided for in article 
8-1.00; 

. d) the reimbursement of expenses related to moving and outinga 
of the professional recruited from outside of Québec pro-
vided for fin sections 3 and 4; 

the number of outings when the professional's sponse works 
for the board or an employer in the public and parapublic 
sectors provided for in section 4; 

food transportation provided-for in section 7. 

The board shah l accept to renew for each professional who so 
benefits on December 31, 1985 the agreements concerning the 
compensation for lodging for the territories of the school 
boards of Port-Cartier, Sept-Iles, Moyenne Côte-Nord, Fermont, 
Bersimis,' Manicouagan and Tadoussac. 

6-3.26 	The retention premium equivalent to eight per cent (8%) of the 
annuel salary shah l be maintained for professionals eàgaged 
before July 1, 1988 and working in the school municipalities of 
Sept-Iles (including Clarke City) and Port-Cartier. 

The maintenance of the retent ion premiums plan for the profes-
sionals engaged after July 1, 1988. must be the subject of a 
special agreement to this effect et the level of the committee 
provided for in Letter of Agreement no.1 or, failing that, be-

,tween the national negotiating parties. 

6.4.00 	ADDITION OF NEW EMPLOYNENT CROUPS TO THE CLASSIFICATION PLAN 
DURING THIS AGREEMENT 

6-4.01 	Subject to the àther clauses of this article, the Classification 
Plan may be changed only following an 'agreement between 'the - 
parties et the national level and this, for the duration of this 
agreement. 

6-4.02, 	The management group at the national level may add an employment 
group to the Classification Plan but it must first consult the 
union group et the national level. 
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6-4.03 	The parties at the national leyel shah l agree to discuss, within 
thirty (30) deys of the request of either one of the parties, 
the salary scales of the employment groupe which will be added 
té the ClassificAtion Plan during this agreement. 

	

6-4.04 	Should the,parties at the national level disagree on the detere- 
mination of salary scales at the end of the thirty (30) deys 
provided for in the preceding clauée, either one of the parties 
may, within forty-five (45) deys of suéh disagreement, submit it 
directly to arbitration as provikled for in article 9-2.00. The 
arbitrator to whom such disagreement is referred shall determine 
the said salary scales on the basis of those provided for in 
this agreement or in the public sector for those employment 
groupa of a similar nature. This disagreement shall be given 
priority when preparing the arbitration roll. 

	

6-5.00 	CLASSIFICATION 

	

6-5.01 	The professional shall remain classified in the employment group 
where he vas on the date of the coming into force of this agree-
ment. 

	

6-5.02 	The professional who is engaged after the date of the coming 
into force of this agreement shah l be classified in one of the 
.employment groupa provided for in the Classification Plan, 
taking into account the duties which the board assigne to him. 

( 

	

The professional may contest by grievanée the employment.group 
to which the board bas assigned hie. The arbitrator to whom 
such a grievance bas been referred shah l be responsible for 
deciding in which employment group the professional must be 
classified, taking into account the duties which have been 
assigned to him. -  

	

6-5.03 	- Notwithstanding .clause .6-5.01,-  the professional whose duties 
have been changed may, lodge a grievance if he belieyes that such 
a change involves a transfer to another employment ) group with à 
higher salary scale. Such a grievance shall be comparable to a 
continuous grievance and shall have no.retroactive effect prior 
to the date on which the.grievance vas filed. 

The arbitrator to whom such a grievance is rèferred shah l have 
the power to rulè on the classification and on the monetary com-

- pensation'to be paid. 	 • 



-108- 

6-5.03 	If the arbitrator decides that the duties normally assigned to 
(cont'd) 	this professional belong to an employaient group.other than4he 

one in which the board bas placed the professional, the board 
may: 

reclassify the professional in the employaient group decided, 
by the arbitrator 

or 

maintain the professional in the employaient grouP which ha 
bas contested and change the description of the position to 
make it conform to the employaient group. 

6-5.04 	The board may assign to a professional the duties of two (2) em- 
ployment groups. In such a case, the professional shah l be 
classified in the employment group wherein he is assigned for 
more than half of bis time. 

If the time is equally divided between the two (2) emgoyment 
groupa, the professional shah l be clasaified in the employaient 
group with the higher salary scale. 

.6-6.00 • 	RECOGNITION OF EXPERIENCE OPON ENGAGEMENT 

6-6.01 	The professional who bas one or more years of experience dèemed 
directly relevant to the performance of bis duties shah l be 
placed in the step corresponding to bis years of experience, 
taking into account the time spent in a step established in 
article 6-11.00. 

Moreover, the professional may not accumulate more than one (1) 
year of experience during a twelve (12)-month period. 

6-6.02 	For the purposes of this article only, the employaient group of 
guidance counsellors or counsellors in academic training and 
that of psychologists or re-education consultants shah l have the 
following in part icular recognized as one year of directly 
pertinent experience: each year of experience as a guidance 
counsellor or counsellor in academic training or as a psycholo-
gist or re-education consultant; each year of teaching in a 
recognized institution; each year spent in a senior staff posi-
tion of a pedagogical nature. 

When a given employaient group requires specific pedagogical 
experience at the time of posting or during selection, the yeàrs 
of teaching complying with this requirement shah l be automati-
cally recognized as directly pertinent experience for placement 
purposes. 
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6-6.03 	For the purposes of this article, one year of experience shahl 
be comprised, of twelve (12) months of work on a full-time hasis 
or the equivalent, including the annuel vacation periods, except 
for the years of experience in teaching or each year .(or the 
equivalent) of teaching, regardlees of the level, shah l be 
equivalent to twelve (12) monthe of work. 

If the division of the numher of month&of work by twelve (12) 
results in a remainder equal to or greatee than aine (9) months, 
this remainder shah l correspond to.one (1) year of experience. 

. If this division results in a remainder equal to or greater than 
four (4) months but lens than aine (9) months, this remainder 
ehall correspond to one half year of experience for the profes-
sional in steps 1 to 8. 

	

6-6.04 	The professional in service on the date of the coming into force 
of this ègreement. as well as the professional who will subse-
quently be engagéd who does not meet the minimum academie quali-
fications prescribed in the Classification Plan shall be deemed 
to meet the qualifications for the purposes of applying this 
agreement, with the exception of article 6-7.00. 

	

6-7.00 	RECOGNITION OF SCHOOLING 

	

6-7.01 	One (1) year of university studies at the Master's or Doctoral 
level according to the syeem actually in effect in .  the 
universities of Québec or, if the studies %dere pureued in a 
Québec University, according to the system in effect at .that 
university et that time, successfully completed in a discipline 
deemed dfrectly relevant to the performance of the dutiesof the 
professionarshall be eqUivalent to two (2) years of pertinent 
experience. 

However, the final year in the obtaining of a Master's or Doc- .  
torate degree shah l only be equivalent to one (1) year of perti-
nent experience for as long as the professional bas not obtained 
the Master's or the Doctoratè. 

4 maximum of three (3) years of schooling may be counted for the 
purposes of experience in conforMity with the provisions of this 
clause. 

	

6-7.02 	'One (1) year of universitY etudies et the hachelor's level 
successfully completed in a discipline deemed directly relevant 
•o the performance of the duties of the professional shall be 
equivalent to one (1) year of pertinent.experience. 
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6-7.02 	In order to benefIt from the provisions of this clause, a pro- 
(cont'd) 	fessional must already have a bachelor's degree according to the 

system actually in effect in the universities of Québec or, if 
this'degree vas obtained in-a Québec university, according to 
the system in effect et that' university when the degree vas ob-
tained. 

677.03 	Only the number of years normally'reqUired by the ,university 
aWarding the diplémato cOmplete. the Tstudies on a full-time 
baste shah l be counted. 

6-8.00 	PLACEMENT ON THE DATE OF THE MING INTO FORCE OF THIS AGREEMENT 

6-8.01- The professional placed on December 34 1986 at step 8 of class 
II or et a step in claàs I shah l be Integrated effective on 
january 1, 1987 intethe new salary scale in force for his em-
ployment group, according to the terme provided for in Appendix 
Il ai an equal step or, failing this, et the step immediately 
ligher and this, notwithstanding the prOvisions concerning the 
recognition of former years of experience. 

• 	 Subsequently, there is an advancement in step in the new salary 
scale acçording to the terms provided for in article 6-11.00. 

	

6-8.02 	The professional whose salary rate on December 31, 1986 is high- 
er on that date than the salary rate of step 8 in class II in-
creased by five per cent (5%) shah l become over-scale and clause 
6-2.03 shall apply to him as of January 1, 1987. 

For the purposes of applying clause 6-2.03, the maximum rate of 
the salary scale in force for his employment group applicable on 
December 31, 1986 be equivalent to step 8 in class II 
increased by five per cent (5%). 

	

6-8.03 	As.of the date of the signing of this collective agreement, the 
applicable salary scales shah l be modified by the merger of 
classes III and II. The iétegration of the professiénal Int° 
his new salary scale shall be carried out according to the terms 
provided for in Appendix III. 

, 
Subséquently, there is an advancement In.step in the . new salary 

.scale according to . the ternis provided for in article 6-11.00. 

	

6-9.00 	PLACEMENT OF THE PROFESSIONAL !WON ENGAGEMENT 

6-9.01 	The step in which a professional is placed shah l be determined 
by the board on the date of his engagement by taking into 



6-9.01 	account both hie qualifications. and experience,.subject to the 
(cont'd) 	.provisions of articles 6-6.00 and 6-7.00. 

6-9.02 	The professional Without experience deemed Airectly.relevant to 
the performance of hie duties shah l be placed et the first (let) 
step, subject to the provisions of article 6-7.00. 

6,40.00 	: PLACEMENT OF THE PROFESSIONAL IN IME.EVINT OP A TRANSFER 

6-10.01 	.The transferred professional shah l be placed in hie nom salary 
ecale as if he were newly engaged according to the rules pro.- 
vided in article 6-9.00. 

• 
However, if a.tranefer occurs after January 1 of one year and 
involves a decrease in salary, ha shah l maintain the silary 
applicable on January 1 until December 31. 

6.41.00 	ADVANCEMENT IN STEP 

6-11.01 	The normal duration in one step shah l be one yen but it shahl 
be only six (6) menthe in the case of the first eight (8) steps. 

6-11.02 	The advancement in step shah l bu granted on July 1 or January : 1, 
provided that the profeesional bas completed, in this capacity, 

continuous period of nt least mine (9) full months in the case 
of an annuel advancement or of et least four (4) full months in 
the case of a semi-annual adVancement, since bis lest advance-

. ment in step or since hie entry into service as a professional. 

For the purposes of applying this clause, any period during 
which the profeseional receives his . .ealary, any period during. 
which ha is on leave for iducational purpesee, any peried during 
which he is on parental leave as provided for in. clauses . 
5.43.05, 5-13.06, 5-13.18, 5-13.22 and 5-13.26 inewell as ab-
sences for disability, for leich the 'total 'daration does mot 
exceed three(3) months per schéol year aboli be,censidered as a 
work period. • 

6711.03 . 	: In addition to these requirements, the.advancement . in  step'caim 
not be refused except in the case of uneatiefactory performance. 
In this case, the. board shah l inters' the professional in %m'Une 
of ite ieasons for auéh'refusal. - . -  

a- 
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6-11.03 	Tollowing such .  a refusai, a grieyance may be lodged against the 

	

. (cont'd) 	board. 

	

6-11.04. 	The'board may,grant an accelerated advancement of one (1) step 
on the date of the regular advancement in step to a profèssional 
for exceptional performance during the period of reference pre-
ceding the date of advancement in step.- 

No grievance may be lodged against the board as a result of the 
application of this clause. • 

	

6-11.05 	At bis date of regular advancemenr in step, the professional 
shah l benefit, where applicable, from an additional advancement 
in step in accordance with article 6-7.00 of this agreement. 

	

6-11.06 	No advancement in step is granted in 1983; except if it results 
from an advancement in class according to article 6-12.00 or if 
it results from an advancement in step according to article 
6-7.00. The step thus lost may in no way be recovered and the 
experience acquired-during 1983 may in no way be taken into 
account in granting a step. This clause shah l flot modify the 
date of the professional's advancement in step. 

	

6-12.00, 	TERME OF PAYMENT OF SALANT 

	

6-12.01 	The total salary of a professional shall be paid by cheque sent 
to his place of work, under individuel cover, every second (2nd) 
Thursday. 

The last payment of Salary must include the number of working• 
deys of the period ending June 30; notwithstanding the preceding 
paragraph, it may constitute a twenty—seventh - (27th) payment. 

	

6-12.02 	Should Thursdays flot be working days, the payment shah l be 
remitted to the professional on the hast working day which 
precedes such Thursdays. 

	

6-12.03 	The payments which would be made to the professional during bis 
vacation shah l be remitted before bis departure on vacation. . 

	

. 6-12.04 
	

The profesiional ,ho leaves the service of the board before the 
end of the school year for whatever reason, shall receive, upon 
hies departure, the amounts which are owing to'him and the accu-
mulated deys of vacation due. 

	

6-12.05 	The following information must appear on the cheque stub: 

a) the surname and given name of the professional; 
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6-12.05 	b) the date and pay period; 
(cont'd) 

the salary for regular boum s of work; 

the overtime; 

the details of the deductions; 

the net pay; 

the cumulative total of each of the prèceding elements if 
the pay system of the board permits. 

	

6-12.06 	Following an agreement between the local parties, the board 
shall deduct from the salary of the «professional who so autho-
.rizes in writing a regular amount to be deposited in a financial 
institution. . 

	

6-12.07 	The board shall give the professional, on the day of his depar- 
ture, a signed statement indicating the amounts of salary due to 
him, provided that the professional bas given the board piior 
notice of his departure. 

The board shall give or send the professional bis pay cheque on 
the pay period following his departure. The fringe benefits 
that are rédeemable under this agreement shah l be paid to . the 
professIonal no latei than forty-five (45) clays after bis depar-
ture. 

	

6-12.08 	Upon Prior request, the'board.shall, on the last day of bis 
employment, givè the professional a written attestation of the 
duration of service with the board. 

	

6-12.09 	If the board overpays a professional, the latter shah l be con- 
sulted before any decision in taken regérding the method of 
reimbursement. Failing agreement, the board shah l determine the 
ternis of reimbursement. The professional must mot reimburse 
more than ten per cent (10%) of bis gross salary per pay period. 
However, such maximum per pay period may be exceeded so as to 
ensure that the total imount owed be reimbursed over a twelve 
(12)-month period as of the first payment. The saine terms shahl 
also apply to benefits or indemnities overpaid to a professional 
by the board by virtue of the agreement. 

	

6-12.10 	A professional who leaves the employment of the board 'shah' 
retain, after bis departure, the right to content by meanè of a 
grievance, according to the procedure provided for in Chapter 
9-0.00, the application by the board of clauses 6-12.04 and 
6-12.07. 
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CHAPTER 	.PROFESSIONAL- INPROVENUT 

7-1.00 CRURAL PROVISIONS 

7-1.01 	The development of human vesources shah l be -the responsibility 
of the board- andshall be conceived to meet the needs of the . 	, 

7-1.02 	The professional improvement activities . shall include: 

a) orgenizational training, that is, professional improvement 
activities with a bearing on the acquisition of techniques 
and abilitiee ta improva the operation of the department or 
of the institution; 	• 

occupational training, that le, professional .improvement 
activitiex with a bearing on the acquisition of techniques 
and abilities speéific to one's professional occupation; 

retrainiitg,. that is, the complemefitary vocational training 
diepensed to'the • profeesional in view of bis adaptation ta 
-the technological Changes of hie sector of activities or 
vocational training in view of redirecting hie orientation' 
towards a new sector of activities. 

7-1.03 	The professional who is authorized by the board te follow any 
professional improvement activity during hie regular schedule 
shah l receive the salary ha would receive if ha were et work. 
The regular achedule of such profeesional shah l set be modified 
by this tact, except by agreement between the professional and 
the board. 

7-1.04 	The board shah l respect the com•itments undertaken prior ta the 
date of the signing of this agreement with regard to the protes — 
sional in ils employ in order ta permit the complet ion of such 
professional improvemint ectivities already begun. 

The amounts incurred as'a recuit of the commitments mentioned in 
thie clause shah l be deducted trot the amount provided ,for in 
clause 7-2.02. 

7•2.00, 	°ROUI/AVION OF PROFUSIONAL INPIOVEKENT 

7-2.01 	The board »hall consult the union within the framework of •the 
Labour Relations Committee or of a parity committee set up for 
thie purpose ou the following subjects: 

a) the local professional improvement policy applicable ta 
professionals; 
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7-2.01 
(cont'd) 

7-202 

the rules applicable to the presentation and acceptance of 
professional improvement projects; 

the proposed and actuel utilization of the funds' allocated 
under clause 7-2.02 and, where applicable, clause 7-2.03; 

i d) the professional improvement projects submitted according to 
the rules established within the framework of paragraph b); 

e) any other question pertaining to professional. improvement 
determined et ter agreement between the local parties. 

The amount,aliocated to Professional imProvement shall, be one: 
hundred and five . dollars ($105) per school yeàr per regUlar 
professional in service et the board whose regulàr workweek 
.inclndes the number of hours provided for in article 8-1.00. 
For every other regular professional. tn,service et- the board, 
the amount allocated shall.be adjusted iù proportion to the 
regular hours provided for in his workweek. 

The amount allocated to professional improvement must be used 
solely for the professional improvement activities of protes-
atonals. 

This annuel amount shall be aVailable as of the 1987-1988 school 
year and must include ail the expenses foi professional improve-
ment paid either by Virtue of.the present proféssional improve-
ment system or by virtne of'the extension, after December.31, 
1985 of the lOcal, regional or provincial 'professional improve... 
ment system provideà for in the 1983-1985 collective agreement.' 

The amounts mot used frr a giVen year shall.be added to those 
,provided for the folloWing school year. 

7-2.03 	An amount of fifty thousand dollars ($50 000) per schoolt,year 
shah l .be provided to facilitate as e. priority access to profes-.. 
sional iMprovement activities for.professionals-Of the séhool 
boards . in school regions l',. 8 and 9 and of the commission 
'scolaire Chapais-ChibougaMau in particular to defray the travel 
and accommodation expenses of these professionals. This amount 
shall be available as of the 19877..1988 school year.. 

These amounts shall be Clietributed among the aforementioned 
schoorboards in relation to the number of regular professionals 
in service calculated in terme of full-time.prôlessionals whose 
workweek includes thé numbèr of hours provided for in article 

.8-1.00 and as indicated on the.  list,sent to .  the' union. before. 
October 31 by. viréue of cfausé:3-7.7.01.. 
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7-2.03 . 	The amounts flot used for oee' (1) year shah l be'added to thoee 
(coned) 	for the following school year. , 

7-2.04 	Within sixty (60) deys of the signing of this agreement, a pari- 
ty professional improvement committee aboli be set up. This 
committee shah l be comprised of one (1) representative of the 
Ministère,. one (1) representative of the FCSCQ and two (2) 
repreàentatives of the national union group. Its mandate shahl 
be: 

'a) to distribute the amount of fifty thousand dollars ($50 000) 
according to the terms provided'for in clause 7-2.03 and ,to 

. /pay the amounts thon distributed to the school boards cou-
cerned. It must meet to this effect no later thon No-
vember 30 of - each year; 

b) inform in writing 'the school boards and unions concerned and 
the FSPPCSQ of the amonts thon distributed. 

7-2.05, 	The parity professional improvement committee provided for in 
clause 7-4.05 0f the 1983-1985 collective agreements applicable 
to the profeesionals of the schoOl boards for Catholics shah
maintain ite mandate for the puiposes of authorizing the payment 
of the requests for profeàsional improvement received and this, 
up to a maximum amount of one hundred and sixty thousand -three 
hundied and nine dollars ($160 309) that in, all the amounts 
aVailable for the 1986-1987 sthool year by • vitue of clauses 
7-4.03 and 7-4.04 of the 1983-1985 collective agreements. 
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GHAPTER 8-0.00 * WORK SYSTEM 

8-1.00 	WORKING TIME 

8-1.01 	The work year of a professional shah l be from July 1 to'the 
following June 30. 

8-1.02 	The regular workweek shah l be thirty-five (35) hours. 

8-2.00 . 	WORK SCREDULE 

8-2.01 	The work schedule shah l be established so as to minimize work in 
the evenings or on weekends, without affecting the services to 
be rendered, especially with reference to adult education and 
meetings with parents. 

8-2.02 	The work schedule may be changed for reasons of a pedagogical or 
administrative nature or for reasoits related to services to the 
clientele after consultation 'wdth the Labour Relations Com-
mittee. 

8-2.03 ' 	The professional shah l benefit from a fifteen. (15)-minute test 
'perdod to be taken towards the middle of each half-day of work 
and from an uninterrupted meal period of at least sixty (60) 
minutes. These periods shah l be noncumulative and cannot be 
deferred. 

- • 8-2.04 Travelling time in the service of the board must be considered 
as work time if the professional is authorized to travel from 
one place of Work another within the territory of the board.•
If the professional is required to travel outside of the terri-
tory ofethe board, such travel shall be governed by the policies 
of the board: Such a policy shah l be submitted to the Labour 
Relétions Committee for prior consultation. 

\ 
8-2.05 In the case of a professional whose workweek includes split 

workdays on a regular basis which oblige him to work in the 
evening within hies regular schedule, the board shah l assure this 
professional a rest period of twelve,(12) consecutive beurs 
between the end of hie workday and the beginning, of the next, 
unless a different agreement is made with the professional. 

	

8-2.06 	Notwithstanding clause 8-2.02, the board and the union may agree 
on a summer schedule which differs from the regular work 
schedule. 
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8-3.00 	OVERTINE 

	

8-3.01 • 	At the,request 'of or with the authorization of the competent 
authority of the board, work carried out outside of the work 
schedule of the professional concerned or during a non-working 
dey with pay shah l be considered as overtime. Only the excess 
of his regular workweek shah l be counted. 

	

8-3.02 	The benefits-inherent to overtime shah l flot apply to the proIes- 
sional who, within the framework of this agreement, obtained an 
authorization to be absent or bras on a leave, even if the work 

. that he carnes out during the absence extends beyond the work-
ing dey. 

	

8-3.03 	The professional who' works overtime shah l obtain a compensatory 
leave for the number of hours worked. 

	

8-3.04 	The board and the professional shall agree on the terme of 
application of the preceding clause by taking into account the 
requirements of the department; failing an agreement between the 
board and the professional within sixty (60) deys of the date on 
which ,the overtime vas carried out on the time when the leave 
may be taken, the overtime shah l be remunerated at the regular 
rate. 

When the board and the professional agreed on the time when the 
leave may be taken but it cannot in effect be taken et the time 
agreed to due to the needs of the department or uncontrollable 
circumstances, overtime shah l then, et the professional's 
choosing, be remunerated et the regular rate or taken in time; 
ln this latter case, the board and the professional shah l agree 
on.the time when the leave may be taken. 

	

8-3.05 	The payment of overtime carried out shah l be made to the profes- 
sional within thirty (30) deys of the date aeof which the work 
may be remunerated bY the application of the preceding clause. 

	

8-4.00 	REGULATIONS CONCERNING ABSENCES 

	

8-4.01 	The professional shall advise the authority designated by the 
board as soon as possible of any absence and, if so requested, 
shah l provide the reasons for such absence in writing. 

	

8-4.02 	The board shah l deduct 1/260 of the total annual salary for each 
dey of absence not remunerated. 
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• 8-5.00 	VACATION 

, 8-5.01 .. Subject to the other provisions of this article, the profession-. 
al  shah l be entitled, for the twélve (12) months following June 
30 of each year, to annuel vacation the duration of which'shall 
be calculated according to the following table: 

Continuons Service* 	Accumulation of vacation credits 
as of June 30 	from July 1 to June 30 (working deys)  

Less than one year - 

1 year and, less than 
17 yeara - 
17 and 18 yeers 
19 and 20!years 
21 and 22 years 
23 and 24 years 
25 yeara or more 

1 2/3 deys per ionth of.continuous 
service 

20 deys 
21 deys 
22 deys 
23 deys 
24 deys 
25 deys 

The professional may, with the consent of the board, Obtain a 
leave of absence without salary to complete a period of annuel 
vacation of twenty (20) working deys. The professional who is 
entitled to fewer than ten ,(10) working deys of annuel vacation 
shah l obtain, upon a.written request, a leave without salary to 
complete hie annuel vacation period of ten (10) working deys. 

	

)1-5.02 	An absence for which the payment of salary'is provided'for in 
this agreement shah l flot interrupt a period'of continuous ser-
vice. 	

i 
 

	

8r5.03 	Credit for vacation shah]. flot be reduced by one or more absences 
for disability, providing such absences flot exceed six (6) 
months per school year or per disability period. 

Absences other than those for disability for which .  the payment 
of salarY is flot provided for in this agreement shah l flot reduce 
the vacation credits provided that such absences not exceed 
sixty (60) working deys per school year and the total of .such, 
absences and absences for disability flot exceed six (6) months 
per school year. 

* Continuons service refera to the period during which the 
professional was employed by the board in a continuons 
manner, in whatever capacity, the foregoing subject to 
clauses 8-5.02 and 8-5.03. P 
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8-5.03 
(cont'd) 

Credit for vacation shah l flot be'affected by the maternity leave 
provided for in clauses 5-13.05 and 5-13.06 nor by the'leave for 

> adoption provided for in Clause 5-13.22. 

	

. 8-5.04 	The usuel vacation period shah l be between July 1 and August 31. 

	

8-5.05 	At least thirty (30) deys before bis departure on vacation, the 
professional shah l submit his vacation plan in writing. 

	

8-5.06 	The vacation dates chosen by the professional shah l be approved 
by the board. It may refuse a vacation plan when the require-
mente of the department so justify. 

If several vacation plans fall within the same period, seniority 
shah l be the determining factor, if need be. 

	

8-5.07 • 	Any vacation plan approved 'by the board shah l be considered as 
final. 

	

8-5.08 	A *disability, as defined in this agreement, which develops 
before the beginning of the vacation period shah l show the 
professional concerned to postpone hie vacation period. _In such 
a case, his choice shall be exercised in accordance with clause 
8-5.05. 

	

8-5.09 	Notwithstanding the preceding clauses of this article, the board 
may, after consulting with the Labour Relations Committee, de-
termine a period of total or partial shutdown of its activities 
during the usuel vacation period for the purposes of vacation; 
the duration of such period may flot exceed ten (10) working 
deys. 

	

8-6.00 	TRAVEL EXPENSES 

	

8-6.01 	Travel expenses as well as any other expense incurred during 
travel by a professional in the performance of hie duties Zhen 
be reimbursed according to the norme in effect et the board for 
all its personnel. 

However, if the board establishes lover noms during this  agree-
ment, the norms in effect on the date of the coming into force 
of this agreement shah l continue to apply. 

	

8-7.00 	MITENT OF RESPONSIBILITY 

	

8-7.01 	The board shah l reçognize that the professional activities 
performee.by the professional shah l flot include any responsibil-

-ities entrusted exclusively to management or senior staff within 
the meaning of the Labour Code. 
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8-8.00 	EVALOATION OF PROFESSIONAL ACTIVITIES 

	

8-8.01 	The evaluation of professional activities of a profeseional must 
respect the provisions of this article. 

	

8-8.02 	.The evaluation of professional activities must be based princi- 
pally on the objectives of the department where the professional 
works as defined by the board, after consulting with the Protes-
sionals of the department concerned. 

	

8-8.03 	Such an evaluation of professional activities of the profession- 
ai must be communicated to him in writing and placed,in hie 

« file. 

	

.8-8.04 	The professional whose activities have been evaluated as provid- 
ed for in.this article may send hie written commente on the 
evaluation to the board within the forty-f ive (45) deys follow-
ing the date on which ha was informed of hie evaluation. Such 
commente shah l be inserted'into the profeesional's file. 

	

8-9.00 	PROFESSIONAL RESPONSIBILITY 

	

8-9.01 	A .professional may sign a document prepared hy him in the per- 
formance of hie duties and of which he is the sole.author. How-
éver, the use of the contents cf such document shah l remaine- the 
responsibility of the board. Should the contents of a document 
eigned hy . the professional be used, bis signature shah l either 
appear on the document or ha shall bé credited as its .  author. 

	

8-9.02 	Notwithstanding the preceding ,clause, nô professional shah ha 
bound to sign a document that, in ail professional conscience,. 
he cannot endorse,.nor shah l ha be compelled to make changes to 
a document which ha bas signed and which . he belieyes to be cor-. 
rect from the professional point of View. 

	

8-9.03 	If the board publishes in any foré whatsoever either ail or part 
of a document which . is  flot signed hy.the prefessional, the board 
shall flot add the name of the professional to this document. 

	

• 8-9.04 	No disciplinary measures may be taken against a professional who 
bas refused to sign a document which, in ail professional con-
science, he cannot approve. 
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8-10.00 	PRACTICE OF THE PROFESSION 

	

8710.01 	The board must, te the extent possible, assure the professional 
the workipg premises,and material and technical conditions 
adapted to the characteristics of hie duties and the require-
mente of confidentiality and, in particular, provide him with am 
adequate secretarial service. 

The board and the professional'shall respect within the franc-. 
work of the exercise of their respective duties and responsibil-
ities, the rules generally recognized in the" discipline con- 

, cerned end the applicable ethical norme. 

	

8-10.03 	The board shall recognize for the professional the choice of 
means, methods and precedures of intervention subjict to the 
objectives, policies, practices and procedures defined by the 
board. 

	

8-10.04 	The board and the professional shall respect the confidentiality 
of information prOvided or obtained under the seal of profes-
sional secrecy within the framework of the performance of bis 
duties and reeponsibilities, unless the disclosure of the infor-
mation is required or authorized by law. 

	

8-10.05 	The bOard cannot oblige a profespienal te identify the individu- 
els who have "provided information confidentially on the basis of 
which this professional prepared a report. 

	

8-10.06 	When a professional is called as a witness in a civil or crimi- 
nel court regarding facts brought te hie attention in the course 
of the performance of hie duties and that he thus foresees 
having to invoke professional secrecy, ha may be accompanied by 
an attorney chosen and paid by the board. 

	

8-10.07 	The mail addressed to a professional within the framework of the 
performance of hie duties cannot be opened by anyone aise if it 
is marked "Confidentiel". 

	

8-11.00 	HEALTR AND SAFETY 

	

8-11.01 	The board and the union shah l collaborate through the Labour 
Relations Committee te maintain working conditions that respeFt 
the health, safety and physical well-being of professionals. 

	

8-11.02 	The board and the union may agree te set up a specific health 
and safety committee. 

	

8-11.03 	The professional must: 

. 8-10.02 

a) take the necessary measures te protect hie health, safety or 
physical well-being; 



-123- 

8-11.03 
(cont'd) 

see that he does flot endanger the health, safety or physica1. 
well-being of other person's who are on the work premises or 
near the work premises; 

undergo health examinations required for the application of 
the Act and the regulations applicable to the board. 

	

8-11.04 	Insofar as it is provided for by the Act and the regulations 
vil/ch are applicable to it, the board must take ,the measures 

,necessary to protect the health and ensure the safety and , well- / 
being of professionals; it must, in particular: 	' 

sec that the buildings undér its jurisdiction •are equipped 
and laid out in such a way as to protect the professionals; 

ensure that the organizat ion of the work and the methods and , 
-techniques used to carry out the work are safe and do flot 
endanger the health of professionals; 

'provide suitable lighting,'ventilation and heating; 

provide safety material and ensure that it is kept in good 
condition; 

show a professional while in the employ of the board to 
undergo health examinations required for the application of 
the Act and the regulations applying to the board. * 

811.05 Placing individual or group'safety means and equipment et the 
disposai of professIonalS in order to meet their specific needs, 
when it becomes necessary by virtue of the Act and regulations 
applicable to the board, must flot reduce in any way the efforts 
requited by the board, the union and the professIonals to elimi-
nate et the source dangers to their health, safety and physical 
well-being. 

	

8-11.06 	When a professional exercises the right of refuse provided for 
in the Act respecting occupational health and safety, he must 
notify bis immediate superior or an authorized representétive of 
the board immediately. 

As soon 'as he is notified, the immediate superior or, where. 
applicable, the authorized representative of the board shahl 
convene the union representative mentioned in clause i  8-11.10, if 
he is available or in the case of an emergency, the union dele-
gate; the purpose of this 'summons shall be to assena the situa-
tion and the corrective measures that the immediate superior or 
the authorized representative of the board intends to apply. 
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' 8-11.06- 	For.the purposes of the meeting following the summons, the union 
(cont s d) 	representative mentioned in clause 8-11.10 or, where applicable, 

the union delegate, may temporarily interrupt his work without 
loss of salary or reimbursement. 

8-11.07 	The right of a professional mentioned in clause 8-11.06 shah be 
exercised subject to the relevant provisions' provided for in the 
Act and the regulations concerning occupational health and safe-
tY applicable to the board and subject to the terme specified 
therein, where applicable. 

8-11.08 	The board cannot impose a non—re—engagement, a disciplinary or 
discriminatory measure due to the fact.that the professional 
exercised in good faith the right provided for in clause 
8-11.06. 

8-11:09 	Nothing in the agreement shah l prevent the union representative 
referred to in clause 8-11.10 or, where applicable, the union 
delegate. from being accompanied by a union adviser at the 
meeting .provided for in clause 8-11.06; however, the board or 
its représentatives must be' informed of the presence of this 
adviser before the meeting Le held. 

8-11.10 	The union may expreéaly designate one of ité representatives to 
the •Labour Relations Committee or, where applicable, to the 
specific health and .safety committee provided for in clause 
8-11.02, where applicable, to deal with health and safety 
:nattera; this representatiVe may be absent temporarily from hie 
work, after having informed bis immediate superior, without loss 
of salary or reimbursement in the following cases: 

to attend a meeting provided for in the third (3rd) para-
graph of clause 8-11.06; 

to accompany an inspector of the Commission de la santé et 
de la s8curit6 du travail during an inspection visit to the 
board in connéction with a natter dealing with the health, 
eafety or physical well—being of a professional. 

8-12.00 - TECHNOLOGICAL CHANGES 

8-12.01 	For the purposes of this article, the expression "technological 
changes" means the changes resulting from the introduction of 
new equipment which is used to produce goods or services and 
which either modifies the duties entrusted to a professional or 
causes a reduction in the number of professionals. 
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8-12.02 	The board shah l inform the union in writing of ite decision to 
introduce a technological change at. least ninety .(90) days 
before the' date foreseen for the implementation of sich a 
change. 

	

8-12.01 	The, notice mentioned in the preceding clause shah l contain the 
folloving information; 

the nature of the change; 

the school or department concerned; 

the date foreséen for the implementation; 

the professions' or group of•professionAls concerned. 

	

8-12..04 	At the union's request; the board shah l inform the.union of the 
effectà of the technologies' changes foreseen on the working 
conditions or the security of , employment, whire applicable, of 
the profeesionals concerned; moreover, .at the Ainion's request, 
the board shah l transmit the technical sheet of the new equip-
ment, if it is avallable. 

	

8-12.05 	The board and union shah agrée to meet within forty-f ive (45) 
deys of the eending of the notice mentioned in clause 8-12.02; 
on this' occasion, the board shall‘consult the union on the 
effects of the technological changes foreseen on the organisa-
tion'of work.' . 

	

8-12.06 	The'professional whose duties are modified as a result of the 
implementation of a technological change, shah l benefit, if 
necessary, from the appropriaté training or professional ils- 
provenant, taking into account hie skills. The costs of the 

• 

	

	training Or professional improvement shah l be borne by the board 
and shall uivally be dispensed during working hoùrs. 

	

8-12.Q7 	The parties may, hy a local arrangement, agree , on other terme 
concerning4he implementation of a technologies' change. 

	

.8-12.08 	The provisions 'of this article shah l flot have the affect of 
preventing the application of other provisions of.this agree-
ment,' Orticularly those in articles 5-6.00 and 5-8.00. 
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'CHAPTER 9-0.00 	GRIEVANCES - LOCAL ARRANGEMENTS - DISAGREEMÈNTS 

9-1.00 	PROCEDURE FOR SETTLING GRIEVANCES 

971.01 	Any professional, whether or flot he is accompanied by the union 
delegate may, if he so desires, attémpt to solve his problem 
-with the competent authority before the notice of grievance. 

9-1.02 	In order to settle as quickly as possible every grievance which 
may arise Auring the life of this agreement, the board and thé 
union shah l agree to comply with the procedure provided foi 
hereinafter. 

9-1.03 	A grievance may be submitted to the board by a professional or 
by the. union acting for the said professional. 

The notice of grievance must be sent - by registered mail, certi-
fied mail, or otherwise delivered to the authority designated by 
the board within ninety (90) deys of the event which gave rise 
to the - grievance. 

The notice of grievance submitted to the board must contain a 
summary of the facts which gave rise to the said grievance, the 
naine of the professional or professionals immediately involved, 
if applicable. For information purposes, the notice of griev-
ance must include mention of the clauses of the agreement on 
which it is based and, without prejudice, the required correc-
tive measure(s). 

In the case of a classification grievance or a grievance con-
cerning the placement of a professional, the notice of grievance 
must include, without prejudice, mention of the employment 
group and step sought, as the case may be. 

The formulation of the grievance may be amended after it has 
been submitted but on the condition that such amendment flot 
change the subject of the grievance. 

For the purposes of submitting a grievance in writing, the pro-
fessional or the union may use the form annexed to this agree-
ment. 

9-1.04 	Within fifteen (15) days of the receipt of the notice of griev- 
ance, the union representative shall meet, accompanied or flot by 
the plaintiff concerned, if the latter so desires, the authority 
designated by the board and tries with the latter to find a 
solution. 
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9-1.05 	Within twenty-five (25) deys of the mailing or delivery of the 
notice of grievance, the authority designated by the board shahl 
provide a written decision to the union and shah l forward a copy 
to the professional concerned. 

	

9-1.06 	If the meeting méntioned in clause 9-1.04 han flot taken place 
within the time limita prescribed, or if the decision mentioned 
in clause 9-1.05 in deemed inadequate, or 'if such decision is 
not received within the prescribed turne, the union may submit 
the said grievance to arbitration in conformity with the 
procedure described in. article 9-2.00. 

	

.9-2.00. 	ARBITRATION 

	

9-2.01 	Any grievance may be referred to arbitration by the union 
according to the following procedure. 

	

• 9-2.02 	The union wishing .  to submit a grievance to arbitration must, 
within forty-five (45) deys of the expiry of the turne unit 
prescribed in clause 9-1.05, give a written notice to this 
effect to the board and to the chief arbitrator* whose naine 
appears in clause 9-2.03. Such notice must contain a copy of 
the grievance and must be forwàrded by registered or cértified 
mail. 

However, notwithstanding clause-9-1.06 and the preceding para-
graph,'the union may eubmit ita grievance to arbitration as soon 
as,it.mails or delivers otherwise the notice of arbitration to 
the authority designated by the board. 

Addreas of the chief arbitrator: Records Office 
of the Arbitration Tribunals 
Education Sector 
Palais de Justice 
300 Jean Lesage Blvd. 
5th floor, room 512 
Québec (Québec) 
G1K 8K6 
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9-2.03 	For the life of ibis agreement, every grievance submitted to 
arbitration shah l be decided by an arbitrator chosen'from among 
the following: 

Jean-Guy Ménard, chief arbitrator; 

Bergevin Michel; 	 Ladouceur André; 
Blouin Rodrigue; 	 Larouche Angers; 
Bolsvert Marc; 	 Lussier Jean-Pierre; 
Coté André C.; , 	 Morency Jean-M.; 
Coté Martin; 	 Morin Fernand; 
Dufresne Pierre N.; 	 Morin Marcel; 
Ferland Gilles;. 	 Rondeau Claude; 
Fortiér François G.; 	 Sabourin Diane; 
Frumkin Harvey; 	 Turcotte Jean-Jacques; 
Gauvin Jean; 	 Tremblay Denis; 
Hamelin François; 	 Veilleux Diane; 

any other person appointed by the Centrale, the Fédération 
and the Ministère to act in this capacity. 

However, a grievance submitted to arbitration must be decided 
upon by an arbitrator whose marne appears above, assistèd by 
two (2) assessors if, et the time of the preparation of the 
monthly arbitration roll or within the fifteen (15)-clear deys 
that follow, the representative of the Centrale, the Fédération 
or the Ministère informe the chief arbitrator and the other 
parties of hie intention to this affect. 

Any arbitrator appointed by virtue of this clause shah l be deem-
ed ampetent to act as single arbitrator or,chairman of an arbi-
tration tribunal who shall decide, in conformity with the provi-
sions of the 1975-1979, 1979-1982 and 1983-1985 collective 
agreements, on any legal grievance arising from the provisions 
of these collective agreements. The preceding provisions shall 
flot remove from the jurisdiction of other single arbitrators or 
chairmen of an arbitration tribunal any grievance referred ta 
them by the first chairman before the date of the coming into 
force of this agreement. 

For the purposes of applying the preceding paragraph, any griev-
ance which legally arase hefore the expiry of the 1983-1985 
collective agreement, and which bras .submitted to arbitration 
after its expiry within the time limite prescribed in,the 1983- 
1985 collective agreement shall be held as validly submitted ta 
arbitration. To this end, the board, the Fédération and the 
Ministère shall flot raise the objection of nonarbitrability on 
the grounds of the nonexistence of working conditions after the 
expiry of the said agreement. 
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9-2.04 	The arbitrator to whom a grievance bas been referred by virtue 
. of the second,paragraph of clause 9-2.03 shall be assisted by an 
assessor designated by the Centrale and an assessor designated. 
jointly by the Fédération and the Ministère. 

Every management or union assessor thus appointed.éhall be 
deemed competent to sit, whatever his past or present activi-
ties, bis interests in the litigation or hie functions in the 
union, the board or elsewhere. 

	

9:2.05 	As of hie appointment, the chief arbitrator, before acting, 
shall.take an oath or shah l plédge on bis honour beforee judge 
of- the Superior Court, to perfore hie duties in conformity with 
the law, the provisions of this agreement and according to equi-
ty and good conscience. 

iM of hie appointment, everY arbitrator shah l take an oath or 
shàll pledge on hie honour.before the chief arbitrator, for the 
-life of this agreement, to render his.decisions in conformity 
with the lev, the provisions of the collective agreement and 
according to equity and good conscience. Subsequently, the 
arbitrator shall recéive, at the beginning of eaCh arbitration, 
the same oaths or pledges on their honour from the iwo (2) 
assessors appointed to assist hie and to carry Out their duties 
.in conformity with the lev, the provisions of the. agreement, 
.equity and good conscience. 

	

9-2.06 	Alter recording the notice of arbitration. mentioned in clause 
9-2.02, the records office shall immedietely acknowledge receipt 
of the notice to the union. /A copy of this acknowledgement, the 
notice of grievance and the notice of arbitration 'hall be sent 
without delay to the board, the' Fédération, the Ministère, the 
FSPPCSQ and the Centrale. . 

	

9-2.07 	'The chief arbitrator or, in" hie absence, the chief 'records 
cierk, undér the authority of the chief arbitrator, shah: 

prepare the' monthly arbitration roll in the presence of 
representatives of the-  karties at the national leVel; 

. appoint an arbitratér from -the list mentioned in. clause 
9-2.03; 	. 

set the time, date and place of the first arbitration ses-
, sion; 

d) refer any' grievance to either one of the procedures provided 
for in this article or in article 9-3.00, while respecting 
the criteria ment ioned in Appendix D. • 
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9-2.07 	The records office shah l notify the arbitrators, the aseessors, 
(coned) 	the parties concerned, the Fédération, the Ministère, the ' 

FSPPCSQ and the Centrale. The arbitrator appointed to hear a 
grievance according to the summary arbitration procedure pro-
vided for in , article 9-3.00 shah l be $o informed by the records 
office. 

9-2:08 	If the case arises, the Centrale shah l inform the records office 
of the name of a union assessor of its choice and the Fédiration 
and the Ministère shah l inform it oti the name of a management 
assessor of their choice within thirty (30) clear deys of the 
entering of the said case on the arbiÈration roll. - 

Subsequéntly, the arbitrator.shall set the time, date and place 
of the subsequent sessions, where applicable, and shah l so in 
fora the records office; the records office shah l notify_ the 
assessors, the parties Concerned, the Fédération, the Ministère, 
the- FSPPCSQ and the Centrale. The arbitrator shah l also set the 
time, date end place of the deliberation sessions and shall so 
inform the assessors, if need be. 

	

9-2.10 	The arbitrator or the assessor shah l be replaced according id 
the procedure established for the original appointment. 

	

9-2.11 	If an assessoi bas not* been designated in conformity with the 
original appointment procedute or if the position of'assessor is 
vacant and is flot filled before the date set for the hearing, 
the arbitrator shah l appoint hie, ex officio, on the dey of the 
hearing. 

	

9-2 .12 
	

The arbitrator shah l proceed with diligence in the investigation 
of the grievance according te the procedure and evidence that ha 
may deem appropriate. 

	

9-2.13 	At any time, before the first deliberation session or within 
fifteen (15) deys after the end of the hearing if it involves a 
grievance heard by a single arbitrator, the Fédération, the 
Ministère and the Centrale may individually or collectively 
intervene and make any representation that they deem appropriate 
or pertinent to the arbitrator. 

However, if one of the aforementioned parties wishes to inter-
vene, it shah l so inform the other parties of its intention and 
of the subject of such intervention. 

	

9-2.14 
	

The arbitration sessions shah' be public. The arbitrator may, 
however, on his own initiative or et the request of one of the 
parties, order the session to be held in camera. 

9-2.09 
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9-2.15 • 	The arbitrator may deliberate in the absence of an assessor 
provided he bas notified him in •accordancé with clause 9-2.09 at 
least iteven (7) days in advance. 

	

' 9-2.16 	Except in the case of the production of written arguments_where 
the board and the union may agree to exceed the tinte liait, the 
arbitrator must tender bis decision within forty-five (45) deys 
following the end of the hearing. However, the deCision shahl 
flot be null for the sole reason that it gras rendered after the 
expiry of the said time unit. 

The chief arbitrator may flot assign another grievance to « an 
arbitrator who bas flot rendered a decision within the tinte limit 
allotted as long as the_decision bas not been rendered. 

The preceding paragraph shah l flot apply ta an arbitrator who bas 

filed the draft decision within this saine tinte limit and if no 
other additional deliberation bas been requested by an assessor. 

	

9-2.17 	The arbitration decision shah l state the restions therefor.and 
shah l be signed by the arbitrator. 

' 
Any assessor may file a«separate report and attach it to the 
decision. 

The arbitrator shah l file the original signed arbitration deci-
sion et the records office and, et .the saine tinte, shah l also 
send copies' ta the two (2) assessors, if need be. 

The records office, under the responsibility of the chief arbi-
trator shah l forward a copy of the said decision to the parties 
concerned, the Fédération, the Ministère, the FSPPCSQ and the 
Centrale and shall also file two (2) certified copies et the 
records office of the labour commissioner-general's office. 

	

9-2.18 	At any time prior ta hie final' decision, an arbitrator may ,  
tender any•temporary or interlocutory decision that he deems 
just and useful. • 

• 

The arbitiation decision shah l be'final, executory and shahl 
,bind the parties. 

If the decision grants a tinte'unit in which to fulfill an obli-
gation, such time limit shah l begin as of the date on which the 
decision was sent by the records office unless the arbitrator 
decides otherwise within the framework of the decision. 

	

9-2.19 
	

An arbitrator may flot, by bis decision regarding a grievance,, 
modify, subtract frais, or add to this agreement. 
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9-2.20 	The arbitrator, eventually called upon to decide whether or flot 
a grievancé is well-founded, shah l have the authority to uphold 
it or to reject it, in whole or in part, and 'to determine the 
compensation that he deems equitable for the loss suffered by 
the professional because of the board's error in interpreting or 
applying the collective agreement. 

The arbitrator to whom a grievance bas been referred to contest 
the dismissal .  of a pridessional may ennui the deciaion of the 
board if the procedure bas flot been .  followed or if the reasons 
for the\dismissal are not well-founded or do flot constitute 
sufficient grounds, order that 'the professional concerned be . 
reinstated - in bis duties and determine, if. need ha, the amouht. 
-of the compensation to which ha is entitled. He may also change 
the' decision for one which he feels is fair and reasonable, 
taking into account ail the circumstances surrounding the event. 

The arbitrator to whom a grievance bas, been referred to contest 
the non-re-engagement of a regular professional may ennui' the 
decision of the board if the procedure prescribed vas flot fol-
lowed, order that the professional concerned be reinstated in 
bis duties and determine, if need be, the compensation to which 
he is entitled. Furthermore, ih the case of the regular profea-. 
sional who meets the conditions defined in the second (2nd) 
paragraph of clause 5-2.03 or in paragraph a) or b) of clause 
5-2.04 respectively, the arbitrator shall have the sema powers 
if the reasons for the non-re-engagement were flot well-founded -' 
or did not constitute sufficent grounds. 

Notwithstanding the second (2nd) paragraph of clause 5-2.03, the 
firat paragraph of this clause shah l apply to the grievance for 
non-re-engagement because of surplus of a full-time regular 
professional if the procedure prescribed in article 5-2.00 hos 
been followed in its entirety and if the sole reason invoked by 
the board in support of the non-re-engagement is the surplus of 
personnel. This provision shah l also apply to the part-time 
regular professional who meets the conditions provided for in 
paragraph a) or b) of clause 5-2.04. In such cases, the juris-
diction of the arbitrator shall include the power to order that 
the professional be reinstated in hie duties. 

However, the part-time regular professional who does flot meet 
the conditions provided for in paragraph a) .or in paragraph b) 
of clause 5-2.04 and who is non-reengaged because of surplus of 
personnel shah l only be entitled to contest the procedure pro-
vided for in clause 5-2.02. 

	

9-2.21 	The chief arbitrator shah l choose the chief records clerk. 
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9-2.21 - 	The chief recorde clerk7 shah l assign the hearing-clerk to an 
(cont'd) 	arbitration session. 

9-2.22 - 	The expenses and fees of the arbitrators and the costs of the 
., • 	records office shah l be borne by•the.Ministère.- 

The learings .  and the deliberations ahall be held in rooms sup-
plied free of rental charge.' 

9-2:23 	The assessors shah l be,remunerated'and reimbursed for their 
expenses by the party they represent. 	- 

• 9-2:24 	,If one party requeste the services of an official étenographer,' 
the expenses and fees shah l le the responsibility of the party 
which requested them. 

If the official stenographic notes are transcribed, one copy 
shah l be forwarded free of charge by the stenographer to the 
arbitrator and-to the assessors, where applicable, before the 
beginning of the deliberations., 

9-2.25 	The arbitrator shah l convey'or otherwise serve any order or 
document issued by Mm or by the parties involved. At the 
request of a party, the arbitrator may assign a witness ta 
accordance with section 100.6 of the Labour Code. 

--* 

9-300 	SMART ARBITRATION 

9-3.01 	Any grievance referred according to clause 9-2.07 d) to the 
. procedure provided for in this article shah l be heard by an 
arbitrator without an assessor. 

9-3.02 	The arbitrator to whom a grievance is referred according to the 
procedure provided'for in,this'article mustlear.the grievance 
immediately and tender hie decision within fifteen (15) deys of 
the end of the hearing. . , 

- 9-3.03 	The arbitrator must hear the grievance on its merits before 
rendering a decision on a preliminary objection unless he can 
settle.it immediately; in such a case, le must subsequentli base 
hie deciaion on the objection. 

9-3.04 	The decision of the arbitrator must contain a brief description 
of the litigation and a short description of the reasons for its 
Conclusion. 
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9-3.04 	Such decision may pot be cited or used by anyone in conjunction 
(corit'd) with the arbitration of any other grievance unless this griev-

ance is related to identical litigation between the saine school 
board and the saine union and involves the saine facts and 
clauses. 

	

9-3.05 	-The provisions of articles- 9-1.00, 9-2.00 and 9-4.00 shah l apply 
mutatis mutandis to the summary arbitration procedure provided 
for in this article except for clauses 9-2.04, 9-2.08, 9-2.11, 
9-2.13, 9-2.15, 9-2.16, 9-2.23 and 9-2.24. 

	

9-4.00 	GENERAL PROVISIONS 

	

9-4.01 	The Ume limita provided for 'in this chapter in which to lodge a 
grievance and to submit it to arbitration shall be compulsory 
unless there is a written agreement for their'eetension between 
the board and the union. 

The date on the post office receipt for documents sent by regis-
tered mail or the date on the post office receipt for documents 
received by Certified mail shah l constitute prima facie proof 
for 'the calculation of the turne limite prescribed in articles 
9-1.00 and 9-2.00. 

	

9-4.02 	A technical error in the formulation of a grievance shall have 
no effect upon the validity of the said grievance. Similarly, 
an error of form in the written response to a grievance cannot 
be invoked against the board. 

	

9-4.03 	The board and the union may agree in writing to waive the turne 
limits prescribed in article 9-1.00 when à grievance.has already 
been the subject of discussion between the parties. 

	

' 9-5.00 	DISAGREEMENTS 

	

9-5.01 	The board and the union agree to meet from turne to time at the 
request of either party to find solutions to disagreements. 

In this respect, either one of the parties may request a meeting 
between them, which meeting must take place within fifteen (15) 
deys of the receipt of the, request. 

	

9-5.02 	'The solutions adopted by the local parties cannot at any time 
have the effect of subtracting from or modifying a provision of 
this agreement. The solutions adopted cannot allow the addition 
of one or more provisions to the text of this s  agreement. 
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9-5.03 The Management Committee and the Centrale agree to meet from 
time to time to discuss any question dealing with the working 
conditions of professionals of boards in order to find the 
appropriate solutions. Any solution accelited by ail the afore-
mentioned parties may subtract from or modify a provision of 
this agreement or add one or more provisions to.this agreement. 

However, any.solution thus accepted shah l apply only with the 
written consent of the board and the union. 

In this respect, the parties at the national level may request 
that a meeting. take place between them within fifteen.(15) deys 
of, the receipt of the request. 

	

9-5.04 	The provisions of -this article must ,not be interpreted as con- 
stituting a dispute as defined in the Labour Code. 

	

9-6.00 	LOCAL ARRANGEMENTS 

	

. 9-6.01 	No local arrangement may modify directly or indirectly A provi- 
sion of this agreement ehich could be the subject of a local 
arrangement. 

	

9-6.02 	As long as the local parties have flot negotiated and approved 
auch arrangements in accordance with these provisions, ah l the 
clauses of this agreement shah l apply. 

	

9-6.03 	One of the local parties may give the other a written notice of 
its intention to negotiate and agree on local arrangements end ,  

• 	 this, within the time Unit provided for in paragraph a) of 
clause 9-6.04. 

	

9-6.04 	In order to.be  valid, any agreement regarding local arrangements 
must meet the following requirements: 

a) it must be concluded within sizty (60) deys of the notice 
provided for in clause 9-6.03 and, unlesssothetwise stipu-
lated, it shall be concluded'for the duration.of this agree-
ment; 

) It must be in writing; • 

c) it must be signed by the authorized representatives of the .  
local parties; 

every article thus modified must appéar in the agreement; 
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9-6.04 	é) it must be filed by virtue of the proVisioes of section 72 
(cont'd) 	of the Labour Code; 

1) the date of the coming into force of such agreement 'Must be 
clèarly and precisely speéified therein. 

9-6.05 	No provision of this article may givé rise to the riÉht td 
strike or lockout.  

9-6.06 	Any local arrangement maY be cancelled or repleced only with the 
wriéten consent of the local parties; this consent must respect 
the requirements of paragraphs c),.d); e) and f) of clause 
9-6.04 of this article. 

9-6.07 	Any local arrangement concluded withid the ftamework of this 
article shah l form an integral ;m'A Of thie agreement: 
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IN WITNESS WHEREOF, the parties te this agreement, have signed in Qugbec en 
this 15th dày of .1.uP 	1987.' 

FOR THE MANAGEMENT GROUP 

(signed) Claude-Ryan  
Claude Ryan 
MINISTRE DE L'ÉDUCATION 

(signed) Gabriel Ligarg  
Gabriel tggarg, PRESIDENT 
FCSCQ 

(signed) Roger Carette  
Roger Carette, PRESIDENT 
CPNCC 

(signed) Michel Bergeron  
Michel Bergeron, VICE-PRESIDENT 
CPNCC 

(signed) Jean-GuyNillènedve  
Jean-Guy Villeneuve, SPOKESMAN . 

(signeà) Michèle Garigpy-GanCher  
Michèle Garigpy-Gaucher 
NÉGOTIATOR FCSCQ 

(signed) Roger Lacasse  
Roger'Lacasse, NEGOTIATOR 
MEQ . 

(eigned) Françoise Grenon 
Françoise Grenon, NEGOTIATOR 

(signed) François Ferland 
François Ferland, NEGOTIATOR 

FOR THE UNION GROUP 

(Signed) Yvon Charbonneau  
Yvon Cherbonneau, PRESIDENT 
CEQ 

(signed) Robert Gaulin  
Robert Gaulin, 00ORDINATOR 
CEQ 

(signed) Pierre Tellier  
-Pierre Tellier, PRESIDENT 
FSPPCSQ 

(éigiged) Jean-Pierre Auger  
Jean-Pierre Auger, SPOKESMAN 

(Signed Suzanne Guillaume -  
Suzanne Guillaume, COORDINATOR 
liSPPCSQ L, 

' 	(signed) Colette Castonguay. 
Colette Castonguay, NEGOTIATOR 
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APPENDIX I 

ANNUAL SALARY RATES AND SCALES 

For the periods from: 	January 1, 1986 to December 31 1986 
January 1, 1987 to December 31 1987 
January 1, 1988 to December 31 1988 



ANNUAL SALARY RATES AND SCALES 
(35 houri) 

Anaiyst 
Guidance Counsellor or Counsellor in Academie Training 
Consultant in Christian Education 
Education Consultant 
Engineer 
Speech Therapist, Audiologist or Off icer for the Correction of Speech 
and Hearing Difficulties 
Psychologist or Re-education Consultant 

CLASS 	STEPS 	RATES 	RATES 	STEPS AS OF • 	RATES 

	

1986-01-01 	1987-01-01 	THE DATE OF THE 1988-01-01 
to 	 to 	SIGNATURE 	to 

	

1986-12-31 	1987-12-31 	 1988-12-31 
(s) 	($) 	 ($) 

	

III 	1 	23 706 	24 654 	 1 	- 25 860 

	

2 	24 585 	25 568 	 2 	 26 812 

	

3 	25 503 	26 523 	 3 	 27 806 

	

4 	26 477 	27 536 	 4 	.28 861 

	

5 	27 469 	28 568 	 5 	 29 936 

	

6 	28 494 	29 634 	 6 	 31 046 

	

7 	29 594 	30 778 	 1 	 32 238 

	

Il 	1 	'31 261 	32 511 	 34 043 

	

2 	32 459 	33 757 	 9 	 35 341 

	

3 	33 711 	35 059 	 10 	 36 697 

	

4 	35 014 	36 415 	 11 	 38 109 

	

5 	36 363 	37 818 	 12 	 39 570 

	

6 	37 775 	39 286 	 13 	 41 099 

	

7 	39 250 	40 820 	 14 	 42 697 

	

8 	.40 808 	42 440 	 15 	 44 384 

	

9 	 43 489 	 16 	 45 476 

	

10 	 44 562 	 17 	 46 594 
18 	 46 943* 

	

1 	40 565 

	

2 	40 808 
3 	40 808 

	

4 	41 730 

	

5 	43 150 
6 	44 610 

Step In effect 88 of December 31, 1988. 
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ANNUAL SALARY RATES AND SCALES 
(35 hours) 

Finance Off icer 
Administration Officer 
Neasurement and Evaluetion Consultant 
Specialist in Teaching Nethods and Techniques 

CLASS 	STEPS 	RATES 	RATES 

	

1986-01-01 	1987-01-01 
to 	 to 

	

1986-12-31 	1987-12-31 
($) 	($)  

STEPS AS OF 	RATES 
THE DATE OF THE 1988i01-01 

SIGNATURE 	 to 
1988-12-31' 

($) 

III 	1 	22 895 	23 811 	 1 	 24 982 

	

2 	23 664 	24 611 	 2 	 25 815 

	

'3 	24 490 	25 470 	 3 	 26 710 

	

4 	25 346 	26 360' 	 4 	 27 637 

	

5 	26 234 	27 283 	 5 	 28 598 

	

6 	27 150 	28 236 	 6 	 29 590 

	

7 	28 097 	29 221 	 7 	 30 616 

H 	1 	29 597 	30 781 	 8 	 32 241. 

	

2 	30 660 	31 886 	 9 	 33 392 

	

3 	31 779 	33 050 	 10 	 34 604 

	

4 	32 922 	34 239 	 11 	 35 843 

	

5 	34 132 	35 497 	 12 	 37 153 

	

6 	35 393 	36 809 	 13 	 38 519 

	

7 	36 699 	38 167 	 14 	 39 934 

	

8 	 38 056 	39 578 	 15 	 41 403 

	

9 	 40 556 	 16 	 42 422 

	

10 	 41 557 	 17 	 43 464 

	

18 	 45 317* 

	

1 	37 997 

	

2 	,38 056 

	

3 	38 900 

	

4 	39 821 

	

5 	41 471 

	

6 	43 192 

Star; ln effect as Of December '31, 1988. 
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ANNUAL SAUR! RATES AND SCALES 
(35 heurs) .  

Rehabilitation Officer (psycho-educator or orthopedagogue) 
Information Officer 
Student Affaire Animator 
Pastoral Animator 
%estimai and Academie Information Consultant 
Transistor 
Social Vorker or Social Service Officer 

CLASS STEPS RATES RATES STEPS AS OF RATES . 
1986-01-01 1987-01-01 THE DATE OF THE 1988-01-01 

to to SIGNATURE to 
1986-12-31 1987-12-31 1988-12-31 

' ($) ($) ($) 

III . 1 22 623 23 528 I 24 687 
2 23 389 24 325 2 25 	517 . 
3 24 181 25 148 3 26 374 
4 24 972 25 971 4 27 231 
5. 25 821 26 854 5 28 151 - 
6 26 698 27 766 6 29'101 
7 27 600 28 704 7 30 078 

II 1 29 005 30 165 8 31 599 
2 29 935 31 132 9 32 607 
3 30 924 32 161 10 33 678 
4 31 920 33 197 11 34 757 
5 32 952 	' 34 270 12 35 875 

- 6 34 045 35.407 13 37 059 
7 ' 	35 151 36 557 14' 38 257 
8 36 326 37 779 15 39 529 
-9 '38 712 16 40 501 
10 39 668 17 41 497 

18 .42 330* 

1 36 290 
2 36 326 
3 36 888 
4 38 185 
5 39 041 
6 40 325 

Step in effect as of December 31, 1988. 



-142- 

ANNUAL - SALARY RATES AND SCALES 
(35 hours) 

Librarian 
Dietician or Nutrition Consultant 
Occupational Therapiet, Physiotherapist or Rehabilitation Off icer 

CLASS 	STEPS 	RATES 	RATES 	STEPS AS OF 	RATES 

	

1986-01-01 	1987-01-01 	THE DATE OF THE ,1988-01-01 
,to 	 io 	SIGNATURE 	' 	to 

	

1986-12-31 	1987-12-31 	 1988-12-31 
($) 	($) 	 ($) 

III 	1 	21 976 	22 855 	 1 	 23 986 
2 	22 723 	23 632 	 "2 	 24 795 

. 3 	. 23 511. 	24,451, 	 3. 	 25 648 
4 	24 332 . 	25 305 	 4 	 26 538 
5 	25 183 	26 190 	 5 	 27 460 
6 	26 052 	27 094 	 6 	 ' 28 401 
7 . 	26 962 	28 040 	 .7 	 29 386 

II 	1 	27 909 	29 025 	 . 8 	 30 412 
2 	28 885 	30 040 	 9 	 31 469 , 
3 	29 906 	31 102 	 10 	 32 575 
4 	'30- 975 	32 214 	 11 	 33 734 
5 . 	32 072 	33 355 	 12 	 34 922 
6 	33 231 	34 560 	 13 	 36 177 
7 	34 441 	35 819 	 14 	 37 488 
8 	35 664 	37 091 	 15 	 38 813 
9 	 38 007. 	 16 	 39 767 

10 	 -38 945 	 17 	 40 744 

	

18' 	 41050* 

1 	35 041 
2 	35 664 
3 	35 664 
4 	36 268 
5 	37 351 

Step in effect as of December 31, 1988. 
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ANIMAL SALARY RATES AND SCALES 
(35 hours) 

- 	Legal Adviser( 1 )(NCSC) (former eaployee) 

CLASS 	STEPS 	RATES 	RATES 	-STEPS AS OF 	RATES 

	

1986701-01 	1987-01-01 	THE DATE OF 111E' 1988-01-01 
to 	 to 	SIGNATURE 	 to 

. 	 1986-12-31 	1987-12-31 	 1988-12-31 . 
. ($) 	($) 	 ($) 

III 	1 	. 25 471 	26 492 	 1 	 27 774 

	

• 2 	27 349 	28 443 	 2 	 29 806 

	

. 3 	' 29 190 	30 358 	 3 	 31 800 

	

4 	31 029 	32 270 	 4- 	 33 792 

	

-,5 	32 865 	34 180 	 5 	 35 781 

Il 	1 	33 373 	34 708 	 6 

	

2 	'35318 	36 731 	 7 

	

3 	37 240 	38 730 	 8 

	

4 	39 165 , 	40 732 	 9 

	

5 	41* 120 	42 765 	 10 
6' 	42 414 	44 111 	 11 

	

7 	44 416 . 	46 193 	 12 

	

8 	46440 	48 298 	 13 

	

9 	48 503 	50 443 	 14 

	

10 	50 585 ' 	52 608 	 15 

	

11 	 53 907 	 16 

	

12 	 55 239 	 17 
18 

36 331 ' 
38 438 
40 520 
42 605 
44 722 
46 124 
48 293,' 
50 485 
52 719 ' 
54 974 
56 327 
57.714 
58 147* 

1 	50 585 
2 	52 831 

(1) Profeesionals classified as legal advisers in the eiploy of the MCSC 
prior to June 10, 1980. 

.* 	Step in effect as of December 31, 1988. 
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ANNUAL SALARY RATES AND SCALES 
(35 liante) 	, 

Legal Advlaer( 1 )(NCSC) (new eeployee)" 

CLASS STEPS RATES 	, 
1986-01-01 

to 
1986-12-31 

. 	($) 

RATES 
1987-01-01 

to 
' 1987-12-31 

($) 

STEPS AS OF 
THE DATE OF THE 

SIGNATURE 

	

RATES 	' 
1988-01-01 
. 	to' 
1988-12-31 

($) 

III 	- -1 24 385 1' 25 360 1 26 595 
2 25 356 26 370 2 27 647 
3 ' 26 376 272431 3 - 	28'752 

, 4 27 460 .28 558 4 29 926 
5 - 28 567 ' 29 710 5 . .31 	126 

' 	6 29 744 30.934 6 32 400, 
7 30 970 32 209 7 33. 728 

, . . 
II 32 849 34 163 8 , 	35 763 

2 34 091 c ' 35 455 9 37 109 
3 '35 383 36 798 10 38 508 
4 36 723 38 192 11 39 960 
5 38 128 39 653 12 41 481 
6 39 588 41 	172 13 43 063 
7 41 128 42 773 14 44 731 
8 42 066 43 749 15 45 747 
9 44'829 16 ' 46 872 

10 45 936 17 48 025 
18 '50 478* 

• 1 • 41981 
2 42 066 
3 42 910 
4 44 558 
5 46 319 
6 48 148 

(1) Professionals engaged or assigned as legal advisers since June 10, 
1980. 	- 

Step In effect as of December 31, 1988. 
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ANNUAL SALAEY ' RATES AND SCALES 
(35 hours) 	" 

Project Mead (MCSC) 

CLASS 	STEPS 	RATES 	RATES .  • 	STEPS AS OF 	RATES 	- 

	

1986-01-01 	1987-01-01 	TEE-DATE 0F. THE 	1988-01-01. 
to 	 to 	SIGNATURE 	 to 

• 	 1986-12-31 	1987-12-31 	 1988-12-31 
($) . 	($) 	 ($) 	- 

III 	1 	23 706 	24 654 	 1 	 25.860 
2 	24 585 	.25 568 	 2 	 . 26 812 
3 	25 503 	26 523 	 3 	 27 806 
4 	26 477 	27 536 	 4 	 28 861 
5 . 	27 469 	28 568 	 5 	 29 936 
6 	28 494 	29 634 	 6 	 31 046 
7. 	29 594 	.30 778 	 7 	 32 238 

Il 	1 	31 261 	321 511 	 8 	 34 043 
2 	32 459 	33 757 	 9 	 35 341 
3 	33 711 	35 059 	 10 	 36 697 ,  ' 
4 	35 014 	36 415 	 11 	 38 109 
5 	36 363 	37 818 	 12 	 39 570 
6 	37 775 	39 286 	 13 	 41 099 
7 	39 250 	40 820 	 14 	 42 697 
8 	40 808 	42 440 	 15 	 44 384 
9 ' 	 43 489 	 16 	 45 476 
10 	 44 562 	 17 	 46 594 

	

18 	 46943* 

1. 	 40 565 
2 	40.808 
3 	40 808. 
4 	41 730 
5 	43 150 
6 	44 610 

Step in effect as of DeceMber 31, 1988. 
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ANNUAL SALARY RATES AND SCALES 
(35 hours) 

Protection Officer (NCSC) 
Administration Officer (NCSC) 
Planning Officer (NCSC) 
Personnel Off icer (NCSC) 

CLASS 	STEPS 	RATES 	RATES 	STEPS AS OF 	RATES 

	

1986-01-01 1987-01-01 	THE DATE OF THE 1988-01-01 
to 	 to 	SIGNATURE 	 to 

1986-12-31 	1987-12-31 	 1988-12-31 
($) 	($) 	 ($) 

III 	1 	22 786 	, 	23 697 	 .1 	 24 863 / 

	

2 	23 439 	, 24 377 	 2 	 25 571 

	

S 	24 087 	.25 050 	 3 	 26 272 

	

4 	24 777 	25 768 	 4 	 27 020 

	

5 	25 464 	, 26 483 	 5 	 27 765 

	

6 	26 197 	27 245 	 6 ' 	 28 558 

	

7 	26 949 	' 	28 027 	 7 	'' 29 373 

%I 	1 	28 093 	29 217 	 8. 	 30 612 

	

2 	29 193 	30 361 	 9 	 31 804 

	

3 	30 322 	31 535 	 10 	 33 026 

	

4 	31 510 	32 770 	 11 	 34 313 

	

5 	32 752 	34 062 	 12 	 35 658 

	

6 	34 054 	35 416 	 13 	 37 068 

	

7, 	35 397 	36 813 	 14 	 38 523 

	

8 	36 807 	38 279 	 15 . 	40 050 

	

9 	 39 225 	 16 	 41 035 

	

10 	 40 193 	 . 17 	 42 044 
18 	 42 359* 

	

1 	36 679 

	

2 	36 807 

	

3 	37 012 

	

4 	38 187 

Step in effect as of December '31, 1988. 
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'APPENDIk II 

INTEGRATION ON JANUARY 1, 1987 
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Analyst 
Guidance Counsellor or Counsellor in Acadenic Training\  
Consultant in Christian Education 
Education Consultant 
Engineer 
Speech Therapist, Audiologist or Off icer for the Correction of Speech 
and 'leasing Difficulties 
Psychologist or Re-education Consultant 

CLASS 	STEPS 	 RATES 	 THEORETICAL STEP FOR' 
1986-01-01 	 INTEGRATION,PURPOSES 

to 	 ($) 
1986-12-3f 

(i) 

III , 	1 	 23 706 	 23 706 

	

2 	 24 585 	 24 585 

	

3 	 25 503 	 25 503 

	

4 	 26 477 	 26 477 • 

	

5 	 27 469 	 27 469 

	

6 	 28 494 	 28 494 

	

7 	 29 594 . 	 29 594' 

Il 	1 	 31 261 	 31 261 

	

2 	 32 459 	 32 459 

	

3 	 33 711 	 33 711 

	

4 	 35 014 	 35 014 

	

5 	 36 363 	 36 363 

	

6 	 37 775 	 37 775 
- 	 7 	 39 250 	 39 250 

	

8 	 40 808 	 40 808 

	

9 	 41 816 

	

19 	 42 848 

1 	 40 56 
2 	 40 80 
3 	S 40 808 
4 	 41 730 
5 	 43 150 
6 	 44 610 
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Finance Off icer 
Administration Off icer 

.Measurenent and Evaluation Consiiitant 
Specialiet in Teaching Methods and Techniques 

CLASS 	STEPS 	 RATES 	 THEORETICAL STÉP FOR 
1986-01-01, 	 INTEGRATION PURPOSES . 

to 	 ($) 
1986-12-31 

($ ). 

III 	/ 1 	 22 895 	 22 895 

	

2 	 23 664 	 23 664 

	

3 	 24 490 	 24 490 

	

4 	 25 346 	 25 346 

	

5 	 26 234 	 26 234 

	

6 	 27 150 	 27 150 

	

7 	 28 097 	 28 097 

II 	1, 	 29 597 	 29 597 
2 .. 	 30 660 	 30 660 

	

3 	 31 779 	 31 779 

	

4 	 32 922 	 32 922 

	

5 	 34 132 	 34 132 

	

.6 	 35 393 	 35 393 

	

7 	 36 699 	 36 699 

	

8 	 38 056 	 38 056 

	

9 	 ,38996 

	

10 	. 	 9 959 

37 997 
2 	 38 056 
3 	 38 90 
4 	 39 821 
5 	 41-471 
6 	 43 192 
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Rehabilitation Off icer (psycho-educator or orthopedagogue) 
Information Off icer 
Student Affaira Aniiator 
Pastoral Animator 
Vocational and AcademicInformation Consultant 
Translator 	. 	. . 
Social Vorker or Social Service Officer 

CLASS 	 RATES 	 THEORETICAL STEP FOR 
1986-01-01 	 INTEGRATION PURPOSES 

to 	 ($) 
1986-12-31 

($) 	 I.  

III 
	

22 623 • 
	

22 623 
23 389 
	

23 389 
3 	 24 181 
	

24 181 
4 	 24 972 
	

24 972 
5 	 25 821 
	

25 821 
6 	 26 698 
	

26 698 
7 	 27 600 
	

27 600 

Il \ 	1 	 29 005 	 29 005 

	

2 	 29 935 	 29 935 

	

3 	 30 924 	 30 924 

	

4 	 31 920 	 31 920 

	

5 	 32 952 	 32 952 

	

6 	 34 045 	 34 045 

	

7 	 35 151 	 35 151 

	

8 	 36 326 	 6 326 

	

9 	 7 223 

	

10 	 8 142 

1 	 36 29 
2 	 36 326 
3 	. 	 36 888 
4 	 38 185 
5 	 39 041 
6 	 40 325 
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Librarian 
Dietician or NutritionConsultant' 
Occupational Therapiat, Physiotheraplat or Rebabilitation Off icer 

CLASS 	STEPS ' 	 RATES 	' 	 TNEORETICAL eTip FOR 

	

1986-01-01 	 INTEGRATION PURPOSES 
'($) 

1986-12-31 
($) 	. 

III 	1 * 	 21 976 	 21 976 
2 	 22 723 	 22 723 
3 	 23 511 	 23 511 
4 	 24 332 	 24 332 
5 	 25 183 	 25183 
6 	 26 052 	 26 052 
7 	 26 962 	 26 962 

II 	 1 	 27 909 
2 - 	 28 885 
3 	 29 906 
4 	 30 975 
5 	 32 072• 
6 	 33 231 
7 	 34 441 
8 	 35 664 
9 

.10 
, 

35 
2 	 35 664 
3 	 35 664 
4 	 36 268 
5 	 37 351 

27 909 
28 885 
29 906 
30 975 
32 072 
33 231 
34 441 
35 664 
36 545 
37 447 
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- 	Legal adviser (MCSC) (former employee) 

CLASS , 	STEPS 	 RATES 	 THEORETICAL STEP FOR 

	

1986-01-01 	 INTEGRATION PURPOSES 
to 	 (s) 

1986-12-31 
(s) 

	

III 	1 	 25 473 	 25 473 
2 	 27 349 	 27 349 
3 	 29 190 	 29 190 
4 	 31 029 	 31 029 
5 	 32 865 	 32 865 . 

/ 

	

Il 	1 	 33 373 	 33,373 
2 ' . 	 35318 	 35 318 

	

. 37 240 	 37 240 
4 . 	 ' 	39 165 	 - 39 165 
5 	 41 120 	 41 120 
6 	 42 414 	 42 414 
7 	 _44 416 	 44 416 
8 	 46 440 	 46 440 
9 	 48 503 	 48 503 

10 	 50 585 	 50 585 
11 	 51 834 
12 	 53 114 

1 	 50 585 
2 	 52 831 
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iegel Advieer (NCSC) (new employee) 

CLASS 	STEPS 	 RATES 	 • THEORETICAL STEP FOR 
1986-01-01 	 INTEGRATION PURPOSES 

to 	 ($) 
1986-12-31. 

($) 

III , 	1 	 24 385 	 24 385 
2 	 25 356 	 25 356 
3 	 26 376 	 • 	26 376 
4 	 27460 	 27 460 
5 	 28 567 	 2S 567 • 

6 	 29 744 	 29 744 
7 	 30 970 	 30 970 

Il 	1 	 32 . 849 	 32 849 
2 	 34 091 	 34 091, 
3 	 35 383 	 35 383 

. 	4 , 	 36 723 	 36 723 
5 	 38 128 	 38 128 
6 	 39 588 	 39 588 
7 	 41 128 	 41 128 
8 	 42 066 	 42 066 
9 	 ,b3 105 

.10  
'
/-44 169 

e 

1 
	

41 981 
2 
	

42 066 
3 
	

42 910'' 
4 
	

44 558 
5 
	

46 319 
6 
	

48 148 



31 261 
32 459 
33 711 
35 014 
36 363 
37 775 
39 250 
0 808 
1 816 

42 848 
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Project Head (NCSC) 

	

CLASS 	STEPS 	 RATES 	 THEORETICAL STEP FOR 

	

' 	 1986-01-01 	 INTEGRATION PURPOSES 

	

to „ 	 (s) 
.1986-12-31 

(s) 	' 

III 	1 	 23 706 

	

-2 	 24 585 

	

3 	 25 503 
./1 

 
26477 

	

5 	 27 469 

	

6 	 28 494 

	

, 7 	 29 594 / 

23 706 
24 585 
25 503 
26 477 
27 469 
28 494 
29 594 

II 	1 	 31 261 
2 	 32459 
3* • 	 33 711 

35 014 
5 	 36 363 
6 	 37 775 
7 	 39 250 
8 	 40 808 
9 

10 

1 	 40 565 
2 	 40 808 
3 	 40,808 
4 	 41 730 
5 	 43 150 
6 	 44 610 
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Protection Officer (MCSC), 
Administration Officer (MCSC) 
Planning Off icer . (MCSC) 
Personnel Officer (MCSC) 

'CLASS 	STEPS 	 RATES 	 THEORETICAL STEP FOR 
1986-01701 , 	 INTEGRATION PURPOSES 

to 	 (s) 
1986-12-31  

(s) 

III 	 '1 
2 
3 
4 
5 
6 
,7 

22 786 
23 439 
24 087 
24 777 
25 464 
26 197 
26 949 

22 786 
23 439 ' 
24 087 
24 777 
25 ,  464 
26 197 
26 949 

, 
Il 	1 	 , 28 093 	 28 093 

2 	 .29193 	 29 193 
3 	 30 322 	 30 322 
4 	 - 31 510 	 31 510 
5 	 32 752 	 32 752 
6 	 34 054 	 34 054 
7 	 35 397 	 35 397 	, 

8 	 • 36 807 	 36 807
• 9 , 	 ,,37716 

10 	 38 647 

1 	 36 679 
2 	 36 807 
3 • 	 37 01 
4 	 • 38 187 
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APPENDIX III 

INTEGRATION INTO THE NEW SALARY*STRUCTURE 

ON THE DATE OF THE SIGNING OF THE COLLECTIVE AGREEMENT 



All employa.« groupe except Legal Advleer (MCSC) (former employais) 

CLASS 	 STEPS 	 INTEGRATION STEPS 
ON THE DATE OF THE 

SIGNATURE 

1 	-) 
2 	-* 2 
3 	* 3 
4 	 -9 4 
5  	 * 5 
6 	 -- -- 	6 
	-9 7.  

1 	 8 
2 	 . 9 
3 	 ----9 10 
4 	 -9 11 
5 	 --9 12 
6 	913 
7 	 314 1 8 	 15 

9 16 , 
10 . . 	 17 

I II 

II 

•1 
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- Legal Adviser (MCSC) (former employee) 

CLASS 	 STEPS 	 INTEGRATION STEPS 
ON THE DATE OF THE 

SIGNATURE 

III 
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APPENDIX A 

cotinAcr OF EtiGAGMENT 

The 	 with its 
(name of school board) 

head office et 

NAME:   

ADDRESS: 

  

engages the services of: 

    

    

SOCIAL INSURANCE NUMBER: 	 TEL.: 

Statua of professional: 

a) regular 

covered by a grant D. 
supernumerary 

	

substitute 
	

• 	

person replaced: 	  

	

h) full-time 	 part-time D 

For the regular professional, indicate the number of hours of the work-
week: 

For a substitute professional, a supernumerary professional or a profes-
sional covered by a grant, indicate the duration of the contract: 

Date of entry into service et the board: 

5. Date of éntry into service at the board as a professional: 	 
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APPENDU A (cont'd) 

, 

6. Classification, placement and salary upon engagement: 

Employment group: 

Step: 	 

Group contract: 

   

Annuel salary: 

  

   

The profeasional acknowledgeavhaving received'a copy of , the collective 
agreement in effect concluded between the board and the union and bas 
read it. The contracting parties declare to submit the provisions of 
this'contract to the provisions of the said collective agreement. 

8. Special provisions: 

SIGNED AT 

 

, on 19 

    

For the board 	 Professional 
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APPENDIE 

NOVING'EXPENSES 

• 

Article 1. 

Article 2. 
/ 	• 

Article 3. 

Article 4. 

The provisions of .  this appendix aim to detérmine that to which 
the professional, who can benefit•from a.reimburseMent of hie 
moving costs, is entitled as moving expenses.. 

Moving expenses shall flot be applicable to the profeséional 
unless the eegional Placement Bureau accepte that the relocation 
of thesaid:professional neceasitates bis moving. 

However, moving shall be deemed necessary if it takes place and 
if the distance between the professional's new place of work and 
bis former 'domicile ia greater than sixtY—five (65) kilômetres.' 

TRANSPORTATION COSTS OF FURNITURE AND PERSONAL EFFECTS 

The board, shah l reimburse, 9pon presentation of Oupporting 
vouchers, the comte incurred for the transportation of the 

. furniture and Personal effects of - the professions' concerned, 
including the packing, unpacking and the cost of the - insurance 
premium, or the corna of towing a mobile home on thecondition 
that he provide, in advance, et least. two (2) detailed quota—
t ions of the comte to be incurred. 

However, the board shall flot pay the cost of transporting 'the 
.profeseional's persona' vehicle unless the location of hie new 
domicile is inaccessible by road. Moreover, the cost of trans-
porting a boat, canoe, étc. shah l flot be reimbursed by'the 
board. 

Article 5. 

STORAGE 

When the move from one domicile èo .another cannot take place 
directly because of uncontrollable reasons,' other than the 
construction of ,a new domicile, , the' board shall reimburee: thé 
comte of storing the professional's furniture and personél 
effects and those of hie dependenté, for a period flot exceeding 
two (2) months. 
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APPEND/11 1] . (Cont i d) 

o 

. CONCOMITANT/Mn/OU- REPENSES 

Article 6. 

Article 7. 

Article 8. 

The' board shall par-a moving allowance of seven hundred and. 
fifty dollars ($750) to any traneferred professional with a 
.dependent* or of bic: hundred dollars ($200) 'to a transferred 
pk.ofessional who is a single in compensation for the concomitant 
moving expenses (carpets,.draperiesi disconnection and installa-
tion of :electrical appliances, cleaning, babysitting fees, 
etc.), unless .the.said professions] is assigned to a location 
where. complete-ficilities are placed et' hie : dispose by the 
board. 

Nevertheless, the seven hundred and fifty dollar ($750) moving 
allowance payable to the transferred professional with a depen-
dent* shah l also be Payable to the single professional who main-
tains a dwelling. 

COMPENSATION_FOICLEASE 

The.professional referred to ln article l' shall.also be en-
titled, if need be, to the, following compensation: for the 
abandonnent of a Awelling without a..written lease, the board 
shah l pay the equivalent of one month's rent. If there is a 
lease,. the board shah l indemnify the professional who must 
terminate his lease and for which the landlord demanda compensa-
tion to a maximum period of three (3) months' rent. In both 
cases, the.professional must attest that the landlord's request 
is well-founded and muet present . supportin vouchers. 

If the professions' chooseq..to sublet hie dwelling himself, 
reasonable costs for advertisini the sublease shah l be assumed 
by the ,board, 

ÉRIMBURSENENT OF EXPENSES INHERENT40 /Bi SALE OR 
HOUSE 	 . • 

Article 9. 	The board shah' reimburse, relative te . the sale of 
house-residence of...the .,relocked professional, 

• 	,  

PURCHASE OF A 
• 

the principal 
the following 

expenses: 

As defined in clause 5-10.02. . 
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Article 10. 

Article 11. 

APPENDIX B (cont'd) 

a) the real estate agent's fees, upon presentation of: 

the contract with the real eetate agent immediately after 
its paààingi 	- • 	 , 

the nales-Contract; 
• 

-* thé bill of the igent l e-feets; 
- 	• 	' 

b) -  the Cost oi notarizèd deede:chargeable -to the:professional 
for the putthase of e bouse for the, purpose éf residence et 
hie posting on the condition that the professlonal is al-
ready the proprietor of hie bouse et the time of hie trans-
fer and that the said bouse is sold; 

c) ,  thé penalty for bieach of mortgage, if need be; 

d) the proprietorse transfer, if need be. 

When the /muse of the relocated profeSsional, although it lias 
been put up, for sale at . a reasonable price, is - not sold et the 
tirai' when the professional must enter a new agreement for lodg-
ing, the board shah l moi reimbursé thé'costs -for looking ai ter. 
the unséld bouse-. However, in this case, Mpon - presentation of 
supporting vouchers, the board shah l reimburse, for a period flot 
eXceeding three (3) months, the following expensesr 

- . 	, 
a) the Municipal and school taxes: -  

b)' "the intérest on the- mortgage; 

cost of the ineuténce - Premium. 

in the case where a relocated professionalthoOses Mot to sell 
hie principal bouse-résidence, he may benefit frémi the provi-
sions of this article in order to avoid a ,double financial 
bürden ti the piofiéélénal-owner due to thè'fant that bis prin-
cipal residence is not-rented et the time when 'ha must assume 
new obligations to dwell in the area of hie posting. The board 
shah l 'pay 	for theïeriod during Mhich his'house is 'not 
rentet4 the amount f hie hew ient;'up té : é périod of three (3) 
menthe, upon presentation of the lease. Boreover; the board 
shall reimburee hie for the reasonable coets of advertieement 
and the cost of no more than two (2) trips incurred for the 
renting of hie bouse, upon presentation of supporting vouchers. • 
and in accordance with the regulation concerning travel expenses 
in effect st the board. 

' 
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Article 12. 

Article 13. 

Article :14. 

ACdOMMODATION MENSES" 

When,the move from one domicile to enother-cannot take place 
directly becauee of unContréllable reasons other than the con- ,  
'struction of a new reiidence, the'board ehâli reimburge the 
profeeeional for the accommodation expenses for Mm and hié 
family, -  in accordànce With the reelation concerning travel 
expensee in effect at t4 board, usually for a period flot exr 
ceeding two (2) Weeks. 

If the moye is delayed, with the euthorization of the board or 
if the family of the married professional is 'not relocated ive 
niediately, the board shall assume the professional's transporta-
tion coets up to fivt hundred (500) kilometres to visit hie 
family every two (2) - Weeke if the distance -to be covered is-
equal to or less than five hundred (500) kilométres, return 
trip, and once a month If the distance to be covered exceeds 
flve hundred (500) kilometreg, return trip, up to a maximum of 
sixteen hundred (1600) kilometreé. 

'The Teimbursement of moving expensee provided for in this aPpen-
dix 01811 be made within sixty (60) deys of the professional's 
presentation of the supporting vouchers to the board •hat en-
gages him. 

f 



Individuel 

Collective 

Lodged by: 

Professional(s) concerned 

Professional:111 	  

BOARD ,UNION  
Name: 	 
Addrass: 	 

Telephone: 

Name: 	 
Address: 	 

	

Telephone: 	 

TYPE OF GRIEVANCE 

tj 
Classification 
(emplOyment 'group) 

Interpretation 

Article(s) and clause(a) 
involved 

ti 

ApPENDIX C 

GRIEVANCE FORM 

Grievance no': 

 

   

Date of submission a 
grievance: 

leaçte siviilg rise ta the'grievence: 

Corrective measure'sought: 

Compeneation requested (where applicable): 

• Signature: 
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SUMMARY ARBITRATION 

For the purposes of applying paragraph d) of.  clause 9-2.07, the parties 
agree as follows: 

shah l be referred to summary arbitration within the framework of article 
9-3.00: 

a) any grievance concerning one of the following articles or chapters: 

chapter: 3-0.00; 

articles: 5-16.00, 5-17.00, 5-18.00, 8-4.00 and 8-6.00; 

h) any individuel grievance concerning a salary cut the amount of which is 
equivalent to four (4) days of salary or less; 

c) any grievance which the parties (board and union) explicitly agree to 
refer to summary arbitration within the framework of article 9-3.00. In 
such case, a notice signed jointly by the authorized representatives of 
the parties, attesting such agreement, shah l be sent to the records 
office along with the arbitration notice provided for in clause 9-2.02. 
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REVISION OF 812110RITil  

' 
- 

FOr the professionals in the. employ of a school board on the date of the 
coming into force of els agreement, the parties at the national levai agree 
to the following terme: 

no leter . than June 1, 1987, the union shah l tnfoik the board of the 
surname and tiret manie of the profeseional(s) who, befote their appoint-
ment in this capacity,' were a member of the senior staff, e echocil 
principal, a vice-principal or a support staff employee with the board 
and, where applicable, with any other board within the jurisdictioeal 
territory of the regionel board; 	\ 

the board shah l recalculate before October 31, 1987 the seniority of the 
professionals whose naines were submitted under the 1:œeceding para-
graph a) according to the definition of seniority found in clause 

. 5-7.02; 

this revision shah l be subject to the provisions of clause 5-7.04. 
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APPENDIX F 

LEAVE WITH DEFERRED SALARY 

Article 1 'The tenured professional flot on availability who so requests may 
benefit from a leave with deferred salary for a duration cif six* 
(6) months or of twelve (12) months. 

The granting of such a leave shall be the exclusive-responsibil-
ity of the board; however, in the case of refusai, if the pro-

• fessional so requests, the board shah l provide him with the 
reasons for its refusai. 

Notwithstandin&the ioregoing, the board cannot refuse a request 
if the leave permits the utilization of a.profeesional on avail-
ability. 

Article 2 This leave shah l be subject to the provisions provided for here-
.inafter in this appendix. 

Article 3 The board and the professional May agree in writing on a con-
, tract for a duration of two (2), three (3), four (4) or five (5) 

years. 

Article 4 The leave with deferred salary for a duration of twelve (12) 
months must coincide with a school -year and that of a duration 
of six (6) months must coincide with a period beginning on July 
1 ,  and ending on December 31 or a period beginning on January 1 
and ending oh June 30. However, the board and the professional 
may stipulate in the contract a leave of a duration of •six (6) 
or twelve (12) continuous months taken et a period other than 
that provided for in this paragraph. 

Article 5 	For the duration of the contract, except during the period of 
the leave with deferred salary, the woikload of the professions' 
shah l remain the sanie as that required before the beginning of 
the contract. 
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Article 6 	Upon hie return, the professional shah l be reinstated in the • 
position he held et the time of hie departure on a leave or /- 
another position to which he is reassigned or transferred, the 
foregoing subject to the, other provisions of this agreement. 

Article 7 	The contract concluded between the professional and the board . 
shah l resala in force for the duration stipulated therein and 
shah l remain subject to the arbitration procedure in accordance 
with the provisions of Chapter 9-0.00, notwithstanding the . 
expiry of this agreement. 

Article 8 	The contract must comply wirh the fora provided for hereinafter, 
which shah l be part of this appendix. 

Article 9 	Should the provisions be incompatible with the other provisions 
of the agreement, the provisions of this appendix shall prevail. 

• 
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APPENDU F (cont'd) 

LEAyE VITE DEFERRED EALARY 

CONTRACT CONCLUDED 

' BETWEEN 

■ 

SCHOOL BOARD 

.hereinafter called the board 

SURNAME: 

ADDRESS: 

 

GIVEN NAME: 

 

   

hereinafter called the professIonal 
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SUBJECT: LEAVE VITE. DEFERRED SALARY 

Duration of. Contratt 

This contract shah l corne into force on‘ 	 
and shallaxpire on 	  

II 
	

Duratioù of Leave with Deferred Salaey 

The duration of thé leave shah l be for six . (6) or one (i) .  Year, 
that La, 'from 	 to 

III • 	Salary 

During each of the years referred to in this contract, the 
professional shah l receive  % of the salary ha would have 
received by virtue of the applicable collective agreement. 

The percentage of salary applicable according to the duration of 
the contract shah l be determined according to one or the other of 
the following provisions: 

A six (6)-month leave  

in the'case oi a two (2)-year contract: 75% of the salary; 

in the case of a three (3)-year contract: 83,34%,of the salary; 

in the case of a four (4)-yeai contract: 87,5% of the salary;" 

- in the case of a five (5)-year contract: 90% of the salary; 

A twelve (12)-month leave - 

in the case of a two (2)-year contract: 50rof the salary; 

in the case of a three (3)-year contract: 66,33% of the s salary; 

in the case of a four (4)7year contract: 75% of the aalary; 

in the case of a five (5)-year contract: 80% of the salary; 
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IV . 	• Benente 

A) During each of the years of the present hontract, the protes-
sional shah l benefit, insofar'as he es normally entitled to it, 
to the following: , 

life insurancé plan; 	' 
health insurance plan, provided that he pay hie share; 
sick-leave.days according to paragraph A) of clause 5-10.40 
redeemed, where applicable, accordihg to the percentage of 
the salary to which he is entitled"under section III; 
accumulation of seniority; 
accumulation of experience. 

) During the leave with deferred ealary, the professional shahl 
flot be entitled to any of the premiums provided for in bis 
collective agreement,. During each of the 'other years of the 
present centrict, he shah l be .entitled w  where applicable, to 
ail of these premiums, without taking into accouht the decrease 
in bis salary by virtue of section III. 

C) For the purposes of vacation, each of the yeers of the contract 
shah l constitute continuous service. 

For each year of the contract during which the professional is 
at work, vacation shah l be remunerated at the percentage of 
salary provided for in section III. 

The year of the leave shah l include the annuel vacation to 
which the professional is entitled, it being understood that 
the annuel vacation to which he is entitled after.the contract 
bas expired shah l be remunerated st the salary rate applicable 
by virtue of the collective agreement. 

Each of the years referred to in the . present cet:tract shall 
count as a period of service for the purposes of the pension 
plans presently in force. ' 

E) During each of the years referred te in this contract, the 
professional shah l be entitled to all the other benefits of hie 
collective agreement whihh are compatible with the provisions 
of this contract and which be,would have had if he, had flot 
signed this contract. 
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Rettrament, Withdraval or Resignation of the Professional. 

In the event of the retirement, withdrawal or resignation of the 
professional, the present contract shah). expire on the date of euch 
retirement, withdrawal or resignation under the conditions de-
scribed hereinafter: 

the professional has already benefitted Irom .  the leave (salary 
Paid in eicceee): 

the professional shah l reimhurse* the board the amount received 
ddring the leave - according to the percentages provideefor in 

, section XIII herein and this, without interest. These percent-
agea must, however, be adjuSted to take into account,. where 
applicable, the exact period of the execution of the contract; 

the professional bas not benefitted trois the leave (salarY not 
paid): 	, 

the board shah l reimburse the professional, 'for the term of 
execution of the contract, 'an amount equal to the difference 
between the salary to which he would have been entitled under 
the applicable agreement had he mot eigned the said contract 
and the salary received by virtue of the prepent kentract and 
this, without interest; 

the leave Le in progress: 

. the amount owing by one part); or the other shah l be calculated 
• in the following manner: 

the amotint rèceived by the professional during the leave mintis 
'the amounts already deducted from the professional's Aalary by 
the application.  of this Contract (section III). 'If the result 
obtained is negative, the .board shah l reimburse the amount to 
the professional; if the 'moult obtained ie positive, thé 

. professional shah l reimburae* the amount to the board. 

* The board and the profeàsional may agree on the terme of reim-
bursement. 
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VI 	Dismiaeal of the Ptofeailonal 

In the event of the dismissal of the larofessional, or the cancella-
tion of the professional4 engagement following a breach of con-; 
tract, the present contract Shan expire on the effective date of 
such dismissal" or cancellation of engagement. The conditions 
provided for in paragraphe a), b) or c) of section. V shall then 
apply. 

VII 	I  Leave vithout,Salavy 

During the term of this contract, the professional shah l flot be 
_entitled to any leave without salary except those grapted obligato-
rily by virtue of the applicable collective agreement. In this 
case, the present'contract ehall expire on the date of the begin-
'ning of the leave without salary. 

The conditions provided for in paragraphe a), b) or c) of section V 
• shah l then apply. 

The board and the professional may agree that, the provisions Of 
this section shah l mot apply in the case of a leave without salary. 
the duration of which is five (5) working deys or less. 

VIII 	Nom-re-engagement of the Profeasional 

In the event that the professional is non-reengaged during the 
present contract, the latter shah l expire on the date of the non-
re-engagement. The conditions provided for in paragraphe a), b) or 
c) of section V shah l then apply. 

IX ' 	Placement on Avaliability of the Profeesional 

In the case of the professional who is placed on availability, the 
present contract shah l expire on the effective date of hie place-
ment on availability. The conditions provided for in paragraphe 
a), b) or c) of section V shall thèn apply. However, the board 
shah l mot make any monetary claim, if the professional is required 
to reimburse the board as a result of the application of the said 
section V. 
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The Provisions of this section shall flot apply in the case where 
the effective date of the placement on availability coincides with 
the beginning of the year of the leave, but tinly in the case where 
the leave is taken during the last year of the'contract. 

Death of the Professional 

In the event of the professional'et death during the term of the 
present contract, the contract shah l expire on the date of the 
professional's death and the 'conditions provided for in paragraphe 
a), h) or. c) of section V ihall then apply. However, the board 
shah l hot make any monetary claim, if the professional - is required 
to reimburse the board as 'a result of the application of section V. 

XI 	Disability 

A) The professional shah l receiVe a percentage of the salary 
insurance Benefit to which he is entitled by virtue of the 
applicable collective agreement equal to the percentage of 
salary he receives by virtue of section III of this contract. 

B) Disability develops before the leave is taken and still existe' 
at the time when the leave begins. 

In this case, the professional shah l choose: 

to defer the leave to the school year which immediately 
follows that during which the disabillty ende'd or to anoth-
er period agreed to between hie and the board; 

to terminate this contràct and thus receive the salary that 
has flot been paid (paragraph b) of section V). 

C) The disabIlity hasts for gore.than two (2 ') years. 

At the end of the two (2)—year period, the present contract 
shall expire and the conditions provided for in paragraphs a), 
b) or c) of section V shah l then apply. However, the board 
6411 flot make any monetary claim, if the professional is 
required to reimburse the board. as a result of the application 
of section V. 
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XII 	Maternity Leave (20 weeke and Leave for Adoption (10 »eu) . 

A) ,  The leave tees place during the leave with deferred salary. 

The leave shah l be interrupted for the .dUration of the materni-
ty leave or leave for adoption provided for in the applicable 
collective agreement and 01811 be extended accordingly. During 
the interruption, the' provisions of the collective agreement 
applicable to the maternity leave or leave for adoption shahl 
apply. 

The leave takes place before and ends before the leave with 
deferred ealary or takes .  place after the latter. 

The contract shah l 	interrupted for the duration of the 
maternity leave .or leave for adoption and shah l be extended 
accordingly cf ter its completion. During thé interruption, the 
'provisions of *the collective agreement applicable to the 
maternity leave or leave for adoption shah l apply. 

The leave takes place before the leave with' deferred salary and 
continues at the tins when the latter begins. ,  • 

In thie case, the professional shall chooae: 

a) either to defer the leave with deferred salaty to another 
school year or another period agreed to with the board; 

h) either to terminate this contract and thus receive the 
salary mot paid (paragraph b) of section V). 

.XIII 	Reieburseeent Schedule 

A) A six (6)-month . leave  

a) For a two (2)-year contract:  

after six (6) monthe of implementation of the contract: 
1002 of the amount received; 

after one (1) year of implementation of the contract: 
66,662 of the amount received. 
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For a three (3)-year contract:  

after six (6) months of implementation of the contract: 
100% of the amount received; 

after one (1) year of Implementation of the contract: 
80% of the amount received; 

after two (2) years of implementation of the contract: 
40% of the amount recelved. 

'For a four (4)-year contract:  

after six (6) months of implementation of the contract: 
100% of the amount received; 

after one (1) year of Implementation of, the contract: 
85,71% of the amount received; ' 

after two (2) years of Implementation of the contract: 
57;14% of the amount received; 

after three (3) years of Implementation of the contract: 
28,57% of the amount received. 

d) For a •five (5)-year contract:  

after six (6) months of implementation of the contract: 
100% of the amount . .received; 

after one (1) year of Implementation.of the contract: 
88,88% of the amount received; 

aftér two (2) years of Implementation of the contract: 
66,66% of the amount receivedl 

after three (3) years 'of Implementation of the contract: 
44,44% of the amount received; 

after four (4) years of Implementation of the contracti 
22,22% of the amount received. 
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B) A twelve (12)-month leave  

For a two (2)-year contract: 

after one (1) year of Implementation of the contract: 100% 
of the amount received. 

For a three (3)..-year contract: 

after one (1) yeae of Implementation of the contract: 
100% of the amount received; 

after two (2) years of Implementation of the contract: 
50% of the amount received. 

For a four (4)-year contract: 

after one (1) year of Implementation of the contract: 
100% of the amount received; ' 

after two (2) years of Implementation of the \ contract: 
66,66% of the amount received; 

after three (3) years of Implementation of the contract: 
33,33% of the amount received. 

For a five (5)-year contract: 

cf ter one (1) year of Implementation of the contract: 
100% of the amount received; 

after two (2) yeaie of Implementation of the contract: 
75% of the amount received; 

aftet three (3) yeara of implementation,of the contract: 
50% of the amount received; 

after four (4) years of Implementation of the contractu 
25% of the amount received. 
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• XIV 	This contract shah l remain in force for the duration specified at 
the- Unie of its conclusion, subject to the other provisions of this 
contract. 

IN WITNESS WHEREOF, thé parties signed in ' , this 	day .  
of the mo#th of 	  19 	. 

FOR THE SCHOOL BOARD 	 PROFESSIONAL 

cc.: Union 
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SUPPLEMENTARY UNEMPiGYMENTIŒNEFITS PLAN 

The government shah l undertake to guarantee that, as of the date of the .  
coming into force of this collective agreement, the profesaional .may 
receive, during ber maternity leave, the full or Partial compensation pay-
able by the board by virtue of Section 2 regardless of the modifications 
made to'the eligibility criteria for'unemployment insurance eich could 
arise after that date but on the condition that the foregoing is admissible 
under the Supplementary Mnemployment Benefits•Plan. 

Moreover, the parties shah l meet to discuss any problemmhich could arise as 
a result of the following: 

• 
a) if Employment and Immigration Canada were to have additional require-

ments with respect to, the final biritten nuthorization allowing the plan 
to be registered as a supplenentary unemployment benefit; 

if,-thereafter, Employment and Immigration Canada were to modify its 
requirements during the life of the collective agreement. 

It shall be understood that such discussions shah l flot constitute a re-
opening of the agreement. 



-181- 

ÀPPENDIX 

FENINIZATION OF TEXTS 

». 

The parties ggree .to the following regarding the feminization of the text of 
the 1986-1988 collective agreement. 

,é) .  The official text within the meaning of the Labour Code is written in 
atcordance with the 'current mules governing usage (masculine gender). 
For purpoaes of the interpretation and application of the collective 
agreement, this text shah l be the only official one. 

Within thirty (30) clays of the signing of the agreement, the parties at 
the national levai shall meet to agree on a feminized administrative 
version of the text. 

For the purposes of drafting this version, the parties agree to use the 
mules governing usage provided for in paragraph E) as a basis for dis-
cussion. 

The number of copies specified in clause 1-7.01 shah l be distributed as 
.follows: 

y- 

fifteen per cent (15%) of the total gumber of copies aboli be printed- 
in the official version (masculine gender); 

eighty-five per cent (85%) of •the total number of copies shah l be 
-printed in the feminized administrative version. 

) Within (6) months preceding the expiry of the collective agreement, the 
parties at the national level aboli meet to examine the usagé mules 
regarding the feminization of the texte which could apply to the next 
Collective agreement to be negotiated by the parties. 

E) Règles d'écriture sur la féminisation des textes: 

a) lorsqu'il est, question d'appellations d'emploi, de titres de jonc- 
- tion, de désignation de personne; on utilise la forme fémiOine 

d'abord et la forme masculine ensuite écrites en toutes lettres et 
ce, quelle que soit la place dans la phrase (sujet ou complément); 
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7--  
APPENDIX H (cont'd) 

lorsque de telles appellations sont des épicènes (double genre 
grammatical), on écrit le mot précédé des déterminants féminin et 
masculin; 

parfois, pour aérer le texte, on utilise le .terme générique pour 
nommer la catégorie de salariés; 

substituer au mot employeur (fonction), l'institution pour laquelle 
il agit; 

accorder les adjectifs, épithètes, attributs selon la règle gramma-
ticale usuelle; 

quand, dans l'appellation d'emploi ou du titre de fonction, on a le 
même article, adjectif démonstratif, adjectif possessif bref, le 
même déterminant, on ne le répète pas sauf pour l'emploi de l'ar-
ticle élidé; 

quand le déterminant est différent, on l'écrit en le faisant suivre 
'de la forme féminine et de la forme ,fmasculine; 

généralement, si on s'adresse à l'ensemble du groupe concerné (fem- 
mes et hommes) on sépare les deux (2) groupes par la conjonction 

si on s'adresse indifféremment aux femmes et aux hommes, on sépare 
les deux (2) formes par la conjonction "ou"; 

pour parer à toutes éventualités, recourir à une note explicative, 
en début de -texte, pour signifier clairement que la forme masculine 
ou féminine non marquée précisément désigne aussi bien les femmes 
que les hommes. " 
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. APPENDIX I 

TRANSFER AND INTEGRATION NORMS 

FOR JOU 1, 1987 
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1.00 	DEFINITIONS 

Unlese the. context indicates otherwise, for the purposes of 
applying this appendix, the words, terme and expressions which 
are defined hereinafter shah l have the meaning and the applica-
tion which are respectively assigned to them. 

	

1.01 	Head Office  

A bùilding or part of a building other than a school or an adult 
education centre. 

	

1.02 	'Adult Education Centre  

A building or part of a building where services are dispensed to 
adulte. 

	

1.03 	Existing School .  Board  

An actuel school board existing on Jime 30, 1987. 

	

1.04 	New School Board  

A school board which, on July 1, 1987, resulte from an amalgama-
tion, annexation or restructuring. 

	

1.05 	School 

A building or part of a building where inetructional services 
" 	are dispensed to pupils., 

	

1.06 	Integration  

The assignment of a position to a professional in a new school 
board to which this professional shall be transferred. 

	

1.07 	Regionaliaed Service  

A service dispensed in more than one school board but adminis 
tered by one of them. A regionalized service existing on June 
30, 1987 and which is maintained in ite entirety shah, for the 
purposes of integration, be considered as a school situated in 
the territory of the new.school board which assumes responsi-
bility therefor, it being understood that, in this case, the . 
place of work of the profeseional may be modified hy the trans-
fer and integration committee. 
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1.08 	Transfer 

Passage of a professional from an existing school board to a new 
school board. 

2.00 - 	'FIELD OF APPLICATION 

This appendix shah l apply to professionals who are employees 
within the meaning of the Labour Code and covered le the 
certification issued to the union.. 

Notwithstanding any provision io the.  contrary, this appendix 
shah l not apply to a preessiolial engaged as of July 1, 1987. 

	

- 2.02 	Only the prôvisions in which'they sare expressly referred to 
shah l apply to substitute,professionals, supernumerary -  profes-
sionals and professionals covered by a grant. 

	

3.00 	COMMITTE8 ON THE TRANSFER AND.XNTEGRATION OF PERSONNEL 

	

3.01 	No later than March 1, 1987, a committee shall be formed of 
representatives, appointed hy resolution, of each "of thep 
existing school boards which vin be part of a new school 
board. 

	

, 3.02 	A copy of the resolutions shah l be sent to the unions concerned. 
.as soon as possible. 

	

3.03 	The committee's mandate shah l be to ensure that the operations 
related to the transfer and integration of personnel of the 
school boards concerned on July 1, 1987 are carried out. 

	

3.04 	-The decisions of the committee shah l bind the existing school 
boards and the new school board. 

	

. 4.00 	INFORMATION 

	

4.01 	No later than March 1, 1987, the existing school board shahl 
complète an information card for each professional (regular, 
supernumerary or substitute) who vas in its employ during the 
19861987 school year. 

Such individuel card shah l be forwarded to the professional and 
to tpe union and shah l include the following information: 

the surname and given name; 
the home address and tèlephone number; 

2.61 
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4.01 	c) the social ineurance number; 
(coned) 	d) the employaient group and, where applicable, the sector of 

activitiés; 	 • 
e) the department té which the profeesional belongà; 
0 the classification (class and step); 
g) the salary; 	 • 

.h) the date of.entry into service at the board; 
i) the date of entry Int° service as a :professional et the 

board; . 
J) the seniority according to the dist in affect; 
k) the statue of engagement; if it involves a substitute pro-

fest:Joual, the duration of the substitution and the name of 
the professional replaced; 

1) whether the professional le on avallability or not; 
if ha is a:fan authorized leave or flot as well.as the nature 
of the leave, where applicable; 
the nana, address and code of the building where hie princi-
pal place of work is situated; 

or the nana, address and code of the other locations where ha 
Performs bis dut tes and the percentage of time spent there- 

• 	 in; 
the number of hours in hie regular workweek; 
the stateient of sick-leave clays to bis credit on June 30 
1986. 

Except for paragraph q), any modification to the individuel 
carda shall be transmitted in the eame manner as soon as possi-
ble. . 

4.02 	No later than March 15, 1987, the existing school board shahl 
forward to the union concerned the following information: 

the number of non-working deys with pey to which a proies-
atonal le entitled in the existing school board by virtue of 
the collective agreement; 
the travel expense policy in effect in the existing school 
board. 

4.03 	No later than May 30, 1987, the tranefer and integration commit- 
tee .shall forward to the new school board concerned the files of 
the professionals referred to in clause 4.01. 

4.04 	The eeniority liet shah l be drawn np by employment, group, 
. 	 certification and, where applicable, by eector of actiVities. 

It shall include the names of all profeesionals in the terri-
téries concerned and their seniority eXpressed in yeare,'monthe 
and deys. , 

No later that: March 1, 1987, a copy of this list shah l be for-
warded to the union in the territory concerned. 



4.05 	No later than May 30, 1987, the transfer and integration commit— 
tee shah l inform in writing each professional of hie employer on 

« July 1, 1987. At the same time, it shah l forward the following 
information: 

4.06 

the employment'group te which he belongs and the sector of 
activities, where applicable; 
hie principal place of work, as well as the other locations 
where he perfoims hie duties and the percentage of turne 
spent therein, where applicable; . 
the department to which he helongs; 
the identification of hie immediate superior; 
the number of hours in hie regular workweek;. 
the nonexhaustive list of bis•duties, if there is•a change. 

A copy of this information 010.1 also be sent to the union.. 

No later than March 31, 1987, the union group et the national 
level shah l receive froM the management group at thé national 
level, for each territory affected by an amalgamation, annexa-
tion or restructuring, effeétive on July 1, 1987, the following 

. information: 

the naine of the existing echool boards; 
the naine of the certified unions; 
the name of the professionals covered by each certification. 

	

4.07 	No later than March 31, 1987, the union group et the national 
level shah l also receive from the management group et 'the 
national level, for each territory affected by an amalgamation, 
annexation 'or restructuring, the union map according to the new 
boundaries foreseen on the basis of the following information: 

the identification (marne or number) of the new school board; 
the name of the exieting ichool boards effected by the new 
boundaries;' • 
the name of each union affected. by the new boundaries.. 

Moreover, any change to these three (3) elements shah l aleo be 
transmitted in the same manner as soon as possible. 

	

4.08 	No later than March 1, 1987, each union in an existing school 
board shah l obtain from the latter the name of the regionalized. 
services as well as the regionalized services-that. are to be 
maintained or established for the 1987-1988 school year. 

- 	• 



-188- 

- 4.09 No later than March 1, .1987, each union in an'existing school 
board shah l obtain from the latter a notice indicating the 
intention of amalgamatiOn, annexation or restructuring on July 
1, 1987, the territory foreseen and the distribution of the 
existing school clientele according to this territory. 

	

. 5.00 	iTAPPINC PLAN 

	

5.01. 	No later than March 15, 1987,. for the purposes of consultation, 
the transfer and integration committee shall submit to the 

- unions in its territory a propoeed staffing plan for each new 
school board. 

	

5.02 	The staff tag plan shall'also include for eàch of the profession 
ah positions the following information: 

the title 0f theemployment group; 
the sector of activities, where applicable;* 
the department to which.he telongs; 
the principal place of york; 
the celer locations where he perforas bis duties and the 
percentage of time spent , therein; 
the number otregular weekly working hours. 

	

5.03 	No later than April'15, 1987, the transfer end integration con- 
mittee shah l adopt and forward the applicable staff tag plane te 
the unions in the territory. 

	

5.04 	The staff ing plans shah l be prepared according to the following 
criteria: 

the determination of a number of positions such that a 
regular-professional who boldo a position on June 30, 1987 
shall be granted a position in hie employment group; 

each professional on avallability shail be assigned duties 
compatible with bis qualifications or experience. 

* If the position of education consultant includes more than 
one,sector of activities, the staffing plan shah l indicate, 
if need be, the principal sector of activities. 
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5.05 	If the new school board intends to modify between July 1, 1987 
and December 31, 1987 a position provided for in the staff ing 
plan, it shall consult the union beforehand. Such consultation 
cannot take place during the months of July and August following 
the integrat ion unless there is an agreement to the contrary 
between the parties. 

	

5.06 	Should a position fall vacant following the . adoption of the 
staffing plans, the transfer and integration committee shahl 
inform the union of any change. 

	

5.07 	At the turne of the consultation provided for the staffing plans, 
the union may make representations on whether it would be oppor-
tune fo open positions which meet the needs of the new school 
board for the professionals on availability. 

	

6.00 	INTEGRATION 

	

' 6:01 	The professional on an authorized leave shall be Integrated in 
the saine manner as if he were in service. 

	

6.02 	For the schools, adult educatioa centres end regimalised ser- 
vices: 

A) The" professional whO performs hia duties in the territory of 
one new school board only, shah l be Integrated into hie 
former position with the new school board. 

8) The professional who works in the territory of more than one 
new school board and for whom sixty'per cent (60%) or more 
of bis regular working,hours are carried out in "the terri-  
tory of a new school board shall be integrated into bis 
former position with this new school board. For the differ-
ence in hours, bis position shah l be completed in bis cm-
ployaient group in one or more places of work situated within 
the territory of thià board. The transfer and integration 
committee shahl. try.to  hait the travelling between the 
varions places of work. 

C) The professional who works in the territory of more than one 
new school board and who carnes out less than sixty per 
cent (60%) of his'regular working hours in the territory of 
a new school board .shah l be integrated aCcording to the 
rules provided for in clause 6.03 for the head offices. 
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6.03 	For the head offices - 

The transfer and integration. committee shah l draw up a 
single seniority list by employment group of professionals 
of ail existing school boards in its territory. 

Between April 15 and April 30, 1987, the professionals 
registered on this list shah l choose, in order of seniority,. 
a position to be filled in their employment group with the 
marne number of working hours as their former position from 
among the positions in the staff ing plans concerned and for 
which they meet the'requirements. 	This 'choice shah l be 
exercised first in the marne sector of activities in which 
the professions' worked, if such is the case. 	For the 
purposes of integration, the professions' shah l be deemed 
qualified for the positions of his employment group; if the 
employment group includes several sectors of activities, the 
professional shah l be deemed-qualified for the positions of 
hie employment group only of the sector of activities in 
which he works. 	, 

However, for a position of education consultant including 
moré than one sector of activities, the professions' shall 
be deeméd qualified for this position if he meets one or the 
other of the following requirements: 

hé has completed at least one (1) year of experience as a 
teacher or professions' in each sector of activities 
concerned and this, during the hast five (5) years; 

le bas an undergraduate degree in.each of•the sectors of 
activities concerned. 

Failure on the part of the professional to exercise hie 
choice in accordance with the pi.eceding ,paragraph, the 
transfer and integration committee, after having informed 
the union which represents him, shall proceed with the 
integration of the professional into a position in hie 
employment group included in the stéffing plan. 

If the transfer and lntegration committee feels that the 
professional does flot meet the requirements of the position, 
it shall indicate its reason in writing to the professions' 
and to the union. In such a case, the piofessional shahl 
choose another position in .accordince with paragraph B) of 
this clause. 

	

6.04 	The substitute professional whose contract expires after 
June 30, 1987 shah l be transferred to the position assigned to 
the professions' he replaces and this, for the duration of hie 
contract. 



-191- 

6.05 	The supernumerary professional or the professional covered by a 
grant whose contract of engagement in an existing school board 
expires at a date which is after 'the integration shah l be Inte-
grated intà a new school board situated in the territory until 
the exPiry of hie contract. 

6.06 	In the case where the integration takes place at more than fifty 
(50) kilometree from bis domicile and at more than fIfty (50) 
kilometres:from bis principal place of work, by the shortest 
passable public road, the new school board must obtain the con-
sent of the professional. 

6.07 	The profeasional>who consente by Virtue of clause 6.06 shah l be 
entitled, undeethe conditions mentioned therein, to the bene-
fils provided for in clause 5-8.12 of the collective agreement. 

• 

7.00 	TRANSFER 

7.01 	The transfer plan of the professionals covered by this appendix 
shah l corne into effect on July 1, 1987. 

7.02 	The transfer and integration committee shah l forward to the 
union a copy of the transfer plans including the following 
information: 

the marne of each professiohal (including those on availabIl-
ity) for each school, adult education centre and any other 
establishment of the new school board; this information 
shah l De established.by employment > group and by department; 
the seniorItiof the professional according to the list in 
effect; 
the marne of the school board of origin; 
the name of theunion -to which he belongs; 
the marne of the new'sChool board. 

The professioàal shah l receive a t6py of the transfer plan which 
concerne. him. 

. 7.03 - 	The professional shah l be transferred to the new school board 
where thé position te_which he bas been assigned is lOcated. 

7.04 , 	The >transfer and integration committee shah l determine with 
eaCh new school board the duties to be assigned to the profes-
iionals on availability. 
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7.04 	Between April 15 and April 30, 1987, the professionals on avall- 
(cont'd) 	ability shah l éhoose in oider of senioiity the new ichoél board 

. where they wish,to . perform their duties according to the duties 
identifiéd by the transfer and integration committee. 

Panure on the part of the professional to exercise bis choicé, 
the transfer and integration committee shah, after having 
informed the union which répresents him, proceed with bis trans-
fer. 

7.05 	With the consent of the .new .school boards concerned, two (2) 
professionals in the employ'of two (2) new schoeil boards may, 
between July 1 and August 31, 1987, substitéte one another 
provided ihat these new school board ê be situated in whole or in. 
part in the territory of the school board from where they 
originate. 

This clause shall also apply between July 1, 1988 and'Auguat 31, 
1988. 

7.06 	, The professional on availability who, by virtue of this article, 
accepte a transfer at a distance of more.than fifty (50) kilo-
metres from bis domicile and of more than fifty (50) kilometres 
from his principal place of work by the shortest passable public 
road shah l be entitled, under the conditions mentioned therein, 
to the' benefits provided for in clause 5-8.12 of the collective 
agreement. 

In such a case, the professional on availability who is offered 
an amount equivalent to the relocation premium provided,for in 
clause 5-6:22 of the collective agreement and who accepta it, 
shah l no longer be entitled te this premium in the event of a 
subsequent relocation. If he accepta this amount, the principal 
place of work provided in clause 5-6.08 of the collective agree-
ment becomes that where the professional will perform his duties 
principally and customarily unless the board,' the union and the 
professional agree otherwise in writing. 

7.07 	The professional on availability who is flot offered the amount 
provided for in the second paragraph of clause 7.06 or who bas 
refused it as well as the professional on availability who, by 
virtue of this article, is transferred et a distance which is 
less than fifty (50) kilometres by the shortest passable public 
road shah l maintain bis principal place of wOrk for the purposes 
of telodation, uniess the board, the union and the profeisional 
agrée otherwise in writingé 
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8.00 	PROFESSIONAL INPROVENUT SYSTEM 

8.01 	The obligations confrected by the existing school board within 
the framework of Chapiet 7?0.00 of the collective agreement and 
which apply after June 30, 1987 shah be mainiained in the neW 
séhool board: 

8.02 	Rach existing school board shah l also distribute among the full:- 
time regular professionals the. residual amounts mot used and 
which are found in its proféssional improvement budget. 

On June 30, 1987, thie amount shah l be transferred to the pro 
fessional inprovement budget of the new school board where he is 
integrated. 

9.00 	SETTLENENT OF GRIEVANCES OF THE UISTING SCHOOL BOARD . 

9.01 	Any grievance submitted in an/ existing school board already 
referred to arbitration before July 1, 1987 and whose outcome 
hes flot been settled permanently shah l be transferred, for all 
legal purposes, to the new school board designated by the irans-
fer and integration committee. The same shall.apply to any 
arbitration decision to , be concluded after June 30, 1987. 

9.02 	In the event of disagreement on the designation of the school 
board, the union may meet with the members of the transfer and 
integration committee and make the nétessary representations.' 
The transfer and integration committee shah l Info.= the union of 
its decision. 

• 
9.03 	Any grievance which legally arose before July 1, 1987 and which 

has flot yet been submItted* or referred to arbitration before 
this date May be validly submitied 'to the new "schoe bbard. 
Once the grievance is teferred to arbitration, the transfer and 
integtation comnittee May dealeate another new school board 
boUnd by this grieVance, in Which case clause 9.02 shell applY.' 
The time limita prescribed - in which to submit the grievance and 
to refer it to érbitration shall be computed regardless of the 
amalgamation, annexation or iestructurini.. 

9.04 . 	As regards the hearing of the grievance, the.profésainnal and 
the union shah l haire thé same rights as if the arbitiaticin in-
vélved the existing school board. 

10.06 	SPECIAL RECOUSES 

10.01 	In order to settle as sooü as possible any problem iégaràiai the - 
interpretation or application of thie appendix, the school board' 
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10.01 	and the union agree to comply with the following procedure: 
(cont'd) 

any problem shah l be referred >y the school board or the 
union to a parity committee compriaed of one (1) represen-
tative'appointed by the elnistère de l'Éducation, one (1) 
representative appOinted hy the Fédération des commissions 
scolaires catholiques du Québec and.two (2) representatives 
appointed by the Centrale. 

This committee's mandate shah l be to facilitate the setttle-
ment of any disagreement; 

) the fact that the procedure provided for in paragraph a) bas 
flot been followed cannot have the effect of preventing the 
creation or rejection of a grievance. 

	

10.02 
	

Every grievance dealing with the application of .  this entente 
must be entered on the arbitration roll aa a priority over any 
other.case. The .arbitrator assisted, where applicable, by 
assassors must.hear it and render a decision as a priority over 
any other. However, the decision may be limited to a brief 
description of the dispute and to a summary description of the 
relisons for Us 'conclusion. 

	

11.00 	LOCAL ARRANGEMENTS 

	

11.01 	No later than April 1, 1987, DY meana of a local arrangement 
within the meaning of article 9-4.00 of the 1983-1985 collective 
agreement or, l'hem applicable, of article 9-6.00 of the collec-
tive agreement, the following may be the subject of local 
arrangements between the board and the union: 

the terme and conditions of .integration provided for in 
clauses 6.02 and 6.03; 

the criteria according to which professionale could exercise 
their choice by virtue of clause 603; 

the distribution of the residual professional improvement 
ameunts provided for in clause 8.02; 

the regrouping and operation of the consultation committees 
provided for in the applicable collective agreement; 

e)' the nature and transmission of information and data provided 
for in this agreement; 
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11.01 	) the harmonization of norme provided for in the -chapter on 
(cont'd) 	travel expenses; 

g) the harmOnization of the process to fill vacant positions. 

11.02 	The parties.,may agree in writing to modify the tue limit pro- 
vided for in clause 11.01. 

12:00 	GENERAi PROVISIONS 

12.01 	The marne of the professional who is non—reengaged because of 
surplus and who benefits, from a priority of employaient beyond 
July 1, 1987 to hie existing school board shah l be referred.to 
the new school boards situated in whole or in part in the terri—
tory of the existing school board. 

12.02 	An authorized leave by virtue of the Collective agreement and 
the conclusion of which is after June 30, 1987 shah l bind, under 
the same conditions, the new school board. 

12.03 	The rights and benefits provided for in the collective agreement 
shall apply, unies& they are incompatible with. those of this 
appendix. 

12.04 	After consulting, the union on the designation Of. the school 
board, the transfer and integration-committee shah l forWard, no 
later than June 30, 1987, to the new school . board concerned, the 
existing files, of substitute profeiSionala and .  supernumerary 
professionals who were in thesmploy of an.existing.school board. 
.during the 1985 ,-1986 school year. 

Moreover, on this. sanie date, "a list of such professionals. ilong 
: With•their marne, address - and employaient group shah l be forwarded 

'to the new school boards situated in the. territory of the 
regional school /board. 

12.05 	For the substitute professionals, the supernumerary profession— 
ale or the professionals covered by a grant referred to in this 
.appendix, the new school board and the union may agree in 
writing on norme concerning work opportunities comparable 'to 
those which it would have had had the amalgamation, annexation 

• or restructuring not.taken place. 
• • 

12.06 	The new school board and the union shah l agrie ,to take the 
.necessary masures with the appropriate authorities to promote 
the issue of a pastoral mandate to the regular professional who 
bas one and whose pastoral' mandate would be .  without effect 
taking into account hie transfer to the new territory. 
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12.06 	• Moreovér, the ,  professional . shah l .cooperate when requieed in 
(cont'd) 	.order io . facilitate such a measure., 	. - 

. 	. 	 . . 	. 	 . 
12..07 . 	The new school board shah l consult the union before any decision 

to grant a subcottraci or to modify the nature of a-,subcontract., 

12.08 

	

	In the event of ..the dissolution of a service which remained 
regionalized on-July 1; 1987, the new , school bOard shah l consult 
the union on the trénsfer procedures which shah l apply to the 
professional affected le . such dissolution. ' 

12.09 	A placement on availability or a non-re-engagement because of 
surplus of a regular professional cannot come,into effect be-
tween July 1, 1987 and June 30, 1989. However, this guarantee 
cannot prevent the new school board from making any decision, 
during this period, with regard to the placement on aVailability 
oenon-re-engagement of regular professionals because,ofturplim 
as.of July 1, 1989. 

12.10 
	

As of July 1, 1987, once the amalgamation, annexation ee re- 
structuring and the transfer are carried out, the professional 
who bras required eo change municipal territory shah l benefit, 
from the right to reintegrate hie municipal territory of origin 
in a vacant position in bis employment group if he meets the 
requirements of the position to be filled even if his return to 
hie municipal territory of"origin involves a change of a new 
school board. In this case, he shah l be deemed as neVer having 
left his school board of origin. 

For the purposes of applying clause 5-9.02, the right granted in 
the preceding paragraph shall be exercised following the 
application of paragraph a) of this clause. In order to benefit 
fiom a right to return to hie municipal territory of origin, the 
employee must have submitted a written request to the school 
board before September 30, 1987. This right to return shah l be 
valid until December 31, 1989. 

12.11 	Partial IntegratIon 

In the event of a partial integration, the-spécial agreement 
containing the transfer and integration norms applicable to this 
case shall i be negotiated between the Centrale and the CPNCC; 
however, the parties may agrée to refer the negotiation of thése 
norms to the local parties. 

As a result of the application of the preceding paragraph, in 
the case of the withdrawal of the Commission scolaire du Haut-
St-Maurice from the rigionale de la Mauricie; the CEQ and the 
CPNCC shah l negotiate the norms applicable to these two (2) 
school boards and to the professionals concerneg; the agreement 
concluded by virtue of this paragraph ahall be annexed hereto. 
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12.12 	This appendix shall.be deemed in effect as of December 17, 1985 
and shah l be part of the collective agreement in the same 
manner and under'the same conditions as an amendment provided 
for in clause 9-5.03 of the applicable collective agreement, 
except that it romains in effect until December 31, 1989. 
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IN WITNESS WHEREOF, the parties have signed in Québec on this 5th dag of the 
month of March 1987. 

FOR THE MANAGEMENT NEGOTIATING 
COMMITTEE FOR THE SCHOOL BOARDS 
FOR CATHOLICS 

s(signed) Roger Carette 
Roger Carette, President 

(signed) Michel Bergeron 
Michel Bergeron, Vice-president 

(signed) Michèle Gariépy-Gaucher  
Michèle Gariépr.Gaucher 

(signed) Gilles Pouliot 
Gilles Pouliot 

,FOR THE CENTRALE DE L'ENSEIGNEMENT 
DU QUÉBEC 

(signed) Pierre Tellier  
Pierre Tellier, President 
FSPPCSQ • 

./ 

(signed) Yves Lanct8t  
•Yves Lanct8t, Vice-president .  
FSPPCSQ 

(signed) jean Bouliane 
Jean Bouliane, Coordinator 

(signed) Diane Bérubé 
Diane Bérubé, Spokesperson 

IN WITNESS WHEREOF, the parties have signed in 	  tins 	dey of 
the month of 	 198. . 	• 

FOR THE SCHOOL BOARD FOR THE UNION 

N.B. The union group at the national level shah l be responsible for filing 
the agreement with the Labour Commissioner-general's office. 
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LETTER OF Amoutur 

(NOWARBITRABLE) 

1 The parties agree to form a working committee comprised of four (4) member& 
(two (2) management reeresenitatives and two (2) union representatives) 
mandated to study the following dossiers as .8 priority and in the order 
prescribed: 

Study the problem cases submitted by the union group to the committee, 
as regards the application of the former collective agreements con-
cerning the definition of "point of departure" for Permont and du 
Littoral. ' 

Study the situation of emploees of the lover North Shore and Fermont .  
concerning the provision of food, lodging and outings. 

Report to the parties on points 1, 2 .  end 5. 	 ). 

a) Agree on an analytical grid which permits the evaluation of each 'of 
the localitibs presently referred'to in thé article on regional 
disparitiea. 	This evaluation shah l determine which localities 
belons to one of the five (5) existing sectors: it shall take ele-
ments auch as the following into account: 

nature of services available on location; 
remoteness; 
acceasibility; 
local food sources; 
wéather conditions; 
quality of services; 
services flot available - cost of services. 

h) Proceed first with the evaluation of NEMASKA and UMIUJAK. 

c) The union and management groupe agree to make the results of the 
evaluation of the localities of NEMASKA and UMIUJAK retroactive to 
the date of the coming into force of the agreement. 
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_ Latter of Agreement no.1 (cont'd) 

5) Study the relevance of ,  maintaining the retention premiums for the 
school municipalities of Sept-Iles (including Clarke City) and Port-
Cartier for the professionals engaged after December 31, 1988. 

Insofar as there is an agreement within the committee, to follow up 
this agreement concetning section 1 of, this letter of agreement. 

The government shah l aseume the comMittee's secretarial costs as well as the 
costs of the union relesses.including the remoteness and isolation, premiums 
of the union representatives who are members of the committee. 

IN WITNESS WHEREOF, the parties have signed in Qua«, this 15th day of LI& 
1987. 

(signed) Jean-Guy Villeneuve 	 (signed) Jean-Pierre Auger  
Management group 	 Union group 
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LETTER OF AGREEMENT NO.2 

(NONARBITRABLE) 

TAY SYSTEM REGARDING BENEFITS RKLATED TO 
REGIONAL DISPARITIES 

The parties agree to meet and discuss amendments which could s be made to the 
benefits under the article on régional disparitiep if the rules governing 
the taxation of these benefits were changed substantially by the competent 
authorities. 

IN WITNESS WHEREOF, the parties have signed inGugbec, this 15th day of 111? 
1987. 

(signed) Jean-Guy Villeneuve 	 (signed) Jean-Pierre Auger  
Management group 	 Union group 



-202- 

LETTE OF AGREEMENT N0:3 

FUMENT 0F SALAIT OF PROFESSIONAIS 

The parties at the national level agree to form, as quickly es possible, a 
.working committee composed of the Ministère, the FCS001 and the F6d6ration 
des c6geps on one hand, and the Centrale, àn the other . hand. This commit-. 
tee's mandate shah l be to study the problems which mai arise concerning the 
application of the 1/260 and 1/1820 in .the payment of the salary of the-
professionals and to communicate to the negotiating sectoriel parties the 
appropriate solutions to be Integrated into the appropriate collective 
agreements. 

The committee shah l be compoaed ofsthree (3) representatives of the union 
group and of'three (3) representatives of the management group. 

IN WITNESS WHEREOF, the parties have signed in Québec, this 15th dey of Le 
1987. 

(signed) Jean-Guy Villeneuve 	 (signed) Jean-Pierre Auger  
Management group 	 Union.group 
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LUTTER OF AGREEMENT N0.4 

(NONARBITRABLE) 

STUDY OF THE COMPARABILITY OF SALARIES 0F. TUE EMPLOYMENT CROUPS 
OF THE CATEGORY OF PROFESSIONALS OF SCHOOL BOARDS AND COLLEGES 

. 	. 

The parties agree to fora et the national level within thirty (30) days 
of the signing of the collective agreement a working committee composed 
of the Ministère, the FCSCQ and the Fédération des cégeps on one hand, 
and theCentrale, on' the other hànd. • This committee shah l be cemposed 
of six (6), members three (3) of whom are designated by the management 
group and three (3; by the Centrale. 

The parties agree to - designate an outside person to act'as chairman. 
The latter shah l ensure that the,committee carnes out its mandate. 

In particular,'he shah l convene and chair the meetings, promote ex—
changes between the members and shah l advise the latter, if neèd be, in 
carrying out their mandate. 

The fees and expenses of the chairman shah l be assumed in equal parts by 
each àf the parties. 

,Two (2) of the professionals who aie members of the committee shah l be 
ieleased'from their work until such time as the committee submits its 
report. These releases shah l be the responsibility of the employer. 

In order .  te verify if the salaries of certain employment groupe are 
equal for equal work, the committee's mandate shah l ha: 

to study the existing salary comparisons between the employment 
grôups of professionals of school boards or .of colleges; 

to establish the 'relative value of positions which -  are useful for,  
this study. To this effeét, the committee shah l agree on a method of' 
comparisod, of the sampling of positions and of all other elements 
necessary for the determination of the relative value of positions; 

to•present to the parties its findings concerning the relative 'valUe 
of the positions seleéted and, where applicable, the different posai-

. ble solutions for the problems observed.. 
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'Lettes of Agreement eo.4 (sont;d)- 

To this end, the committee may decide'to resort to experts tram the out-
aide and to have the research carried out which it deemed useful in its 
work. \ 

The committee 6411 meet whenever required et the request of one of the 
members or 0f 'the chairman. It aboli adopt the rules of procedure that 
it Aeeme useful for its smooth operation. Any notice Of meeting shahl 
include an agenda, and a report of each meeting shah l be forwarded to 
the members. 

The committee shah l have twelve (12) months'after it is formed in which 
to - submit ite report tO the parties At the national level 	The report 
of . the committee must cOntain e summary of the position of the members 
on the elements of the mandate es well'as their conclusions and recomr 
mendations. 

Within sixty (60) deys that follow,,the - parties shall meet to study the 
conclusions of the committee'S report. They may begin negotiatione as 
regards measures which could be taken dUring the life of the agreement. 

IN VITNESS WHEREOP, the parties have signed in Qu8bec,  this 15th dey amer 
1987. 

(signed) Jean-Guy Villeneuve 	 (signed) Jean-Pierre Auger  
Management group 	 Union group 
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LETTER OF AGREEMENT N0.5 

(NONARBITRABLE) 

MAINTENANCE le PARITY INSURANCE COMMITTEE 
OF THE FÉDÉRATION DES PROFESSIONNELS 

DES SERVICES ÉDUCATIFS DU QUÉBEC 
PRESENTLY MANDATED 	THE FÉDÉRATION DES SYNDICATS 

. 	DE PROFESSIONNELLES ET PROFESSIONNELS 
DE COMMISSIONS SCOLAIRES DU QUÉBEC (CEQ) 

The parties et' the national level agree to maintain the mandate of the 
members who represent them on 'the parity committee referred to herein, the 
foregoing subject to a resolution of the members of the said' coMmittee 

.,adopted et a meeting held on May 19, 1986. 

For the purposes of this ietter of agreement, the mandate shah l deal only 
with the application of the provisions of the insurance contracte E-9000 and 
of the inherent clauses provided for in the collective agreements of profes-
sionals (1983-1985) which'each of the associations negotiated through the 
Fédération des professionnels des services éducatifs du Québec. 

IN WITNESS WHEREOF, the parties have signed in Québec, this 15th day of mai 
1987. 

(signed) Jean-Guy Villeneuve . 	 (signed) Jean-Pierre Auger  
Management group 	 Union group 
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LETTER OF AGREEMENT NO .6 

• 	(NONARBITRABLE) 

TECHNICAL COMMITTEE ON INSURANCE 

The Ministère, the Fédération and the Centrale agree that the mandate of the 
committee provided for' in clause 5-10.29 shah l also be to ensure the 
completion of the study and, where applicable, the Implementation of a 
system for the computerized billing and remittance of pereonal insurance 
premiums -  and for the deduction et source of general property ineurance 
premiums (f ire, accidents, other risks) in the same manner. 

IN WITNESS WHEREOF, the parties have signed in Québec, thie 15th dey of ni 
1987. 

(signed) Jean-Guy Villeneuve 	 (signed) Jean-Pierre Auger  
Management group 	 Union group 
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LETTER OF AGREEMENT NO.7 

(NONARBITRAHLE) 

REORGANIZATION OF THE TUT OF THE COLLECTIVE AGREEMENT 

The parties at the national level agree to fore a parity committee composed 
of one (1) 'repreeentative of the Ministère, one (1) representative of the 
FCSCQ and two (2) representatives of the FSPPCSQ, whose mandate shah l be to 
recommend to the parties at the national level a draft reorganization of the. 
collective agreement. 

The parties et the national level shah l take the work of this committee into 
faccount during the next negotiation round. 

IN WITNESS WHEREOF, the parties have eigned in Quibec, this 15th dey of Isat 
1987. 

(aigned) Jean-Guy Villeneuve 	 (signed) Jean-Pierre Auger  
Management group 	, 	 Union group 


