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What measures will be put in place to protect the health and safety of employees or 
any persons granted access to the work place should the stay be granted? 
 

[17] Ms. Viau held that until a decision is rendered by an Appeals Officer on the merits 
of the appeal, the employer agrees to provide to the work place committee a redacted 
version of the ergonomic assessment where the employer will exclude all personal 
information related to the employee named in the report.  I am satisfied that granting a stay 
of the direction, in light of the employer’s willingness to take this action, will not 
adversely impact the health and safety of employees. 

 
Decision 
 
[18] Taking into consideration the above, the stay of the direction issued by HSO 
Michelle Sterling to Passport Canada on September 24, 2012 is granted. 
 
[19] However, as a condition to the granting of the stay, the employer is required to 
provide a redacted version of the ergonomic assessment that excludes any reference to the 
personal information related to the medical history of any employee. 
 
 
 
Pierre Guénette 
Appeals Officer 

 


