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[9] First, I believe it is important to note that the employer is not appealing the 
substance of the direction. The appellant is simply requesting an extension of time to 
comply with the direction. 
 
[10] As a result, given the unforeseen circumstances, notably the fact that the employees 
responsible for implementing the changes needed to comply with HSO Campbell’s 
direction were ill, I consider the appellant’s request reasonable.  
 
[11] Furthermore, I believe it is preferable that the appellant is given enough time to 
account for the time lost from these circumstances in order to assure that the measures 
taken to comply with the direction are done properly. 
 
[12] Therefore, I vary the direction issued on May 23, 2012, by HSO Campbell. The 
date to terminate the contravention will be modified from June 29, 2012, to July 31, 2012. 
The direction is appended to this decision.  
 
 
 
 
Michael Wiwchar 
Appeals Officer
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area of exposure to the hazard during the operation of the machine; or makes the machine 
inoperative if the employee or any part of his clothing is in or near a part of the machine 
that is likely to cause injury 
 
The employer has failed to mount a shield on the grinder in the maintenance garage.  
 
No. / No : 10 
 
Paragraph 125.(1)(z.03) - Canada Labour Code Part II, Section 19.1 - Canada 
Occupational Health and Safety Regulations 
 
The employer shall, in consultation with and with the participation of the policy 
committee, or, if there is no policy committee, the work place committee or the health 
and safety representative, develop, implement and monitor a program for the prevention 
of hazards, including ergonomics-related hazards, in the work place that is appropriate to 
the size of the work place and the nature of the hazards and that includes the following 
components: 
(a) an implementation plan; 
(b) a hazard identification and assessment methodology; 
(c) hazard identification and assessment; 
(d) preventive measures; 
(e) employee education; and 
(f) a program evaluation. 
 
The employer has failed to implement and monitor a Hazard Prevention Program in 
consultation with a Work Place Health and Safety Committee with the elements 
prescribed by Regulation XIX. 
 
Therefore, you are HEREBY DIRECTED, pursuant to subsection 145(1)(a) of the 
Canada Labour Code, Part II, to terminate the contraventions no later than July 31, 2012. 
 
Further, you are HEREBY DIRECTED, pursuant to paragraph 145(1)(b) of the Canada 
Labour Code, Part II, within the time specified by the appeals officer, to take steps to 
ensure that the contravention do not continue or reoccur. 
 
Varied as identified in underlined text above, at Ottawa, this 22nd day of June, 2012. 
 
 
 
 
Michael Wiwchar 
Appeals Officer 


