








Decision 
 
[10] For the reasons given in paragraph eight above, and pursuant to my authority under 
paragraph 146.1(1)(a) of the Code, I hereby vary the direction issued by the HSO on August 3, 
2011, to exclude 671 and 673 Eramosa Road from the points of call to which foot delivery was 
found to be an activity that constituted a danger to the employee while at work. 
 
 
 
 
Michael McDermott 
Appeals Officer
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APPENDIX 

IN THE MATTER OF THE CANADA LABOUR CODE 
PART II – OCCUPATIONAL HEALTH AND SAFETY 

 
DIRECTION TO THE EMPLOYER UNDER PARAGRAPH 145(2)(a) 

 
On July 28, 2011, Health and Safety Officer Lindsay S. Harrower conducted an 
investigation following a refusal to work made by Mr. Remegius Cheeke in the work 
place operated by CANADA POST CORPORATION, being an employer subject to the 
Canada Labour Code, Part II, at 250 Woodlawn Road West, Guelph, Ontario, N1H 6B0, 
the said work place being sometimes known as Canada Post Corp. – Guelph. 
 
The said health and safety officer considers that the performance of an activity constitutes 
a danger to an employee while at work:  
 
Specifically, foot delivery to the points of call located from 705 – 671 (excluding 671 and 
673) Eramosa Road, Guelph, Ontario, is in the opinion of the Health and Safety Officer a 
danger to Letter Carrier Remegius Cheeke and any other persons asked to service these 
points of foot delivery, due to the hazard of being struck by a vehicle. 
 
Therefore, you are HEREBY DIRECTED, pursuant to paragraph 145(2)(a) of the 
Canada Labour Code, Part II, to take measures to correct the hazard or condition that 
constitutes the danger immediately. 
 
Varied as identified in underlined text above, in Ottawa, Ontario, this 8th day of  
February, 2012. 
 
 
 
Michael McDermott 
Appeals Officer 
 
 
To: CANADA POST CORPORATION 
 250 Woodlawn Road West 
 
 Guelph, Ontario 

N1H 6B0 


